
Appendix I 
Accounting Student Metrics 



Appendix I-Demographic and Academic Characteristics of Accounting Majors 

Number/Gender of Students 
ENROLL TERM Fall 2010 Fall 2011 Falf 2012 Fall 2013 

GENDER Male Female Total Male Female Total Male Female Total Male Female Total 

Major 30 35 65 26 45 71 35 41 76 48 51 99 

High School GPA and SAT Scores of Majors .. .-
ENROLL TERM Fall 2010 Fall 2011 Fall 2012 Fall 2013 

AVG HIGH AVG HIGH AVG HIGH AVG HIGH 
AVG SAT AVG SAT SCHOOL AVG SAT AVG SAT SCHOOL AVG SAT AVG SAT SCHOOL AVG SAT AVG SAT SCHOOL 

READ MATH GPA READ MATH GPA READ MATH GPA READ MATH GPA 

Major 599 670 3.78 612 671 3.73 592 657 3.59 587 658 

- · ---··~ ..- - --- - -- -- __ ,, ____Ethnic Composition of Major Fall 2010-Fa ll 2013 

Non-
American 

Hawaiian/ White , Two orIndian/ African
Resident Hispanic 

Alaska 
Asian 

American 
Pacific Non- more Unknown Total 

Alien 
Native 

Islander Hispanic race 

Fall 
2010 9 7 0 10 2 1 33 1 2 65 
Fall 

2011 10 6 0 14 2 1 34 1 3 71 
Fall 

2012 13 11 1 14 3 0 27 2 5 76 
Fall 

2013 18 12 2 23 4 0 33 2 5 99 
Change +9 +5 +2 +13 +2 -1 0 1 3 +34 

3.55 



Appendix 11 
Business Administration Student 

Metrics 



Appendix II- Demographic and Academic Characteristics of Business Administra tion Majors 

Number/Gender of Students 

ENROLL TERM Fall 2010 Fall 2011 Fall 2012 Fall 2013 

GENDER Male Female Total Male Female Total Male Female Total Male Female Total 

Major 231 128 359 244 146 390 265 171 436 271 180 451 

High School GPA and SAT Scores of Majors -
Fall 2010 Fall 2011 Fall 2012 Fall 2013 

AVG AVG AVG AVG 
AVG AVG HIGH AVG AVG HIGH AVG AVG HIGH AVG AVG HIGH 
SAT SAT SCHOOL SAT SAT SCHOOL SAT SAT SCHOOL SAT SAT SCHOOL 

READ MATH GPA READ MATH GPA READ MATH GPA READ MATH GPA 
583 635 3.57 581 635 3.57 575 641 3.50 576 641 3.50 

Ethnic Com2_osition for Fall 2010 --· - . - - - - .. r - - . . . - - . - - - . -

Non-
Resident 

Alien 
Hispanic 

American 
Indian/ 
Alaska 
Native 

Asian 
Afric an 

American 

Hawaiian/ 
Pacific 

Islander 

White, 
Non-

Hispanic 

Two or 
more 
race 

Unknown Total 

Fall 
2010 48 45 4 52 15 6 167 6 16 359 
Fall 

2011 71 48 5 52 14 5 172 10 13 390 
Fall 

2012 92 52 3 69 19 3 169 15 14 436 
Fall 

2013 79 65 0 81 26 0 161 22 17 451 
Change +31 +20 -4 +29 +11 -6 -6 +16 +1 +92 



Appendix Ill 
International Business Student 

Metrics 



Appendix Ill-Dem ographic and Acade mic Charact eristics of International Majors 

Number and Gender of International Business Malors. 
ENROLL TERM Fall 2010 Fall 2011 Fall 2012 Fall 2013 

GENDER Male Female Total Male Female Total Male Female Total Male Female Tota l 

Major 108 83 191 110 81 191 85 74 159 80 78 158 

ENROLL 
TERM 

Major 

AVG 
SAT 

READ 
600 

Fall 2010 

AVG AVG HIGH 
SAT SCHOOL 

MATH GPA 
636 3.60 

HiQh School GPA and SAT Scores of M-

Fall 2011 Fal l 2012 

AVG AV G AVG HIGH AVG AVG AVG HIGH 
SAT SAT SCHOOL SAT SAT SCHOOL 

READ MATH GPA READ MATH GPA 
590 638 3.60 590 644 3.53 

AVG 
SAT 

READ 
585 

Fall 2013 

AVG AVG HIGH 
SAT SCHOOL 

MATH GPA 
639 3.53 

Ethnic Com_e_osition of Major Fall 20 10-Fall 2013-- . - ··· -- - - - -·· - - . -

Non-
Resident 

A lien 
Hispanic 

American 
Indian/ 
Alaska 
Native 

Asian African 
American 

Hawaiian/ 
Pacific 

Islander 

White , 
Non-

Hispanic 

Two or 
more 
race 

Unknown Total 

Fall 2010 27 20 2 21 12 0 91 4 13 190 

Fall 2011 29 22 0 25 9 0 89 8 9 191 

Fall 2012 20 19 1 28 6 0 69 10 6 159 

Fall 2013 26 19 3 24 6 1 62 10 7 158 

Change -1 -1 +1 +3 +6 +1 -29 +6 -6 -32 



Appendix IV 
Peer Accounting Programs 



Compar ison of Accounting Programs 
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Appendix V 
Peer Business Administration 

Programs 
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Appendix VI 
Peer International Business 

Programs 



Comparison of International Busines s Programs 
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Appendix VI I 
AACSB Faculty Qualification & 

Sufficiency Data 



AACSB Table 15-1: FACULTY SUFFICIENCY AND QUALIFICATIONS SUMMARY FOR THE MOST RECENTLY COMPLETED NORMAL 
ACADEMIC YEAR USING STUDENT CREDIT HOURS (RE: Standa rds 5 and 15) 

Date Range: September 1, 2013 - August 31, 2014 

Faculty Portfolio 

Date of First 
Faculty 

AppointmentMember's 
to the 

Name 
School 

Highest 
Degree, Year 

Earned 

Accounting: Professor 

September 1, 
Marilvn Misch 1989 PhD , 1999 

Total Accountinq: Professor 

Faculty Sufficiency 

Participating 
Faculty 

Teaching 
Productivity 

!Pl 

220 sch 

220 sch 

Supporting 
Faculty 

Teaching 
Productivity 

ISi 

Osch 

>= 60% requirement for P for 
AACSB met (100.0%) 

Normal 
Professional 
Responsibili 

ties 

UT 100.0 
100.0 

(100.0%) 0.0 (0.0%) 0.0 10.0%) 0.0 (0.0%) 

PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectual 
contributions 
and 
oresentatlons 

0.0 10.0%) 
Minimum SA: >= 40% requirement for AACSB met (100 .0%) 

Minimum SA+ PA + SP: >= 60% requirement for AACSB met (100 .0%) 
Minimum SA+ PA+ SP+ IP: >= 90% reouirement for AACSB met 1100.0%) 

Accountinc : Associate Professor 

Carolyn 
Galantine 

August 1, 
2003 

G Farrell 
Gean ' 

June 16, 
1980 

PhD, 1994 

PhD , 1981 
Total Accounting: Associate 200 .0 
Professor 952 sch osch (100.0%) 0.0 (0.0%) 0.0 (0.0%) 0.0 (0.0%) 0.0 (0.0%) 

Minimum SA: >= 40% requirement for AACSB met (100.0%) 
>= 60% requirement for P for Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (100.0%) 

AACSB met (100.0%) Minimum SA+ PA+ SP +IP : >= 90% r=uirement for AACSB met (100 .0%) 

428 sch 

524 sch 

UT 

UT 

Scholarly 
Academic 

(SA) 

100.0 

100.0 

Percent of Time Devoted to 
Mission for Each Faculty 

Qualification Grouo 

Practice 
Academic 

(PA) 

Scholarly 
Practitioner 

(SP) 

Instruc tio nal 
Practitioner 

(IP) 

Brief 
Descrip tion 

Other (0) of Basis for 
Qualification 

PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectual 
contributions 
(2 PRJ, 4 
presentations 
) 

PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectual 
contributions 
and 
oresentations 



Faculty Portfolio 

Faculty 
Member's 

Name 

Date of First Highest
Appointment Degree, Year

to the Earned
School 

Accountin~ : Adjunct Faculty 

Michael 
Novack 2 

Robin 
Rousse let 

Brian 
Thomason 

Jonathan 
Wanq 

Mav 1, 2008 

February 1, 
2014 

August 1, 
2008 

MBA, 1978 

MS, 2010 

MBA, 2005 

BA, 2005 

Total Accounting: Adjunct Faculty 

Faculty Sufficiency 

Participating 
Faculty 

Teaching 
Productivity 

(Pl 

186 sch 

186 sch 

Supporting 
Faculty 

Teaching 
Productivity 

!SI 

418 sch 

146 sch 

88 sch 

652 sch 

Normal 
Professional 
Responsibili 

ties 

UT 

UT 

UT and ADM 

UT 

Scholarly 
Academic 

(SA) 

0.0 (0.0%) 

Percent of Time Devoted to 
Mission for Each Faculty 

Qualification Group 

Practice 
Academic 

(PA) 

0.010.0%) 

Scholarly 
Practitioner 

(SP) 

0.0 (0.0%) 

Instructional 
Practitioner 

(IP) 

50.0 

33.0 

330 

17.0 
133.0 

(100.0%) 

Other (0) 

0.0 (0.0%) 
Minimum SA: >= 40% requirement for AACSB not met (0.0%) 

Minimum SA+ PA+ SP: >= 60% requirement for AACSB not met (0.0%) 
Minimum SA+ PA+ SP+ IP: >= 90% reauirement for AACSB met (100.0%) 

3000 133.0 
(69.3%) 0.0 (0.0%) 

Minimum SA: >= 40% requirement for AACSB met (69.3%) 
Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (69.3%) 

Minimum SA+ PA+ SP+ IP: >= 90% reauirement for AACSB met {100.0%) 

(30.7%) 0.0 (0.0%) 0.0 /0.0%) 

Brief 
Description 
of Basis for 

Qualification 

MBA, CPA , 
full-time 
practitioner/c 
onsultant 
MBA, CPA, 
full-time 
oractitioner 
MBA, CPA, 
full-time 
practitioner 
BA, CPA, 
full-time 
oractitioner 

>= 60% requirement for P for 
AACSB not met (22.2%) 

Total AccountinQ 1358 sch 652 sch 

>= 60% requirement for P for 
AACSB met (67.6%) 

Decision Sciences : Professor 
Don Hancock PhD , 1979 96 sch UT 17.0 

Kevin lqa PhD , 1998 320 sch UT 50.0 

Kendra 
Killpatric k 

David Stronq 

PhD , 1998 

PhD, 1997 

128 sch 

208 sch 

UT 

UT 

17.0 

33.0 

PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectual 
contributions 
and 
presentations 
PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectual 
contributions 
and 
oresentations 
PhD, 
sustained 
engagement 
in peer 



Faculty Sufficiency Faculty Portfolio 

Date of First HighestFaculty Appointment 
Degree, YearMember's to the EarnedName School 

Michae l September 1, 
Summers PhD, 19781980 

Donald 
Thomason PhD , 1979 

Total Decision Sciences: Professor 

>= 60% requirement for P for 
AACSB met (100.0%) 

Participating 
Faculty 

Teaching 
Productivity 

IP) 

147 sch 

112 sch 

1011 sch 

Decision Sciences : Assistant Professor 

Timothy 
Lucas 20 sch PhD , 2006 

Robert 
Shearer' 379 sch DSc, 2005 

Supporting 
Faculty 

Teaching 
Productivity 

(S) 

0 sch 

Normal 
Professional 
Responsibili 

ties 

UT 

UT 

UT 

UT 

Scholarly 
Academic 

(SA) 

100.0 

170 
217.0 

(92.7%) 

17.0 

100.0 

Percent of Time Devoted to 
Mission for Each Faculty 

Qualification Grouo 

Scholarly InstructionalPractice 
Practitioner PractitionerAcademic 

(IP)(PA) (SP) 

0.0 10.0%) 0.0 (0.0%) 0.010.0%) 

Brief 
Description 

Other (0) of Basis for 
Qualification 

reviewed 
intellectual 
contributions 
(1 PRJ, 2 
presentations 
) 

PhD, 
susta ined 
engagement 
in peer 
reviewed 
intellectual 
contributions 
and 
oresentations 
PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectual 
contributions 
(2 PRJ 2 
presentations 
) 

17.0 (7.3%) 
Minimum SA: >= 40% requirement for AACSB met (92.7%) 

Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (92.7%) 
Minimum SA+ PA+ SP+ IP: >= 90% reouirement for AACSB met (92.7%) 

PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectua l 
contributions 
and 
presentations 
PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectual 
contributions 
and 



Faculty Portfolio Faculty Sufficiency 

Normal 
Professional 
Responsibili 

ties 

Percent of Time Devoted to 
Mission for Each Faculty 

Qualification Grouo 
Brief 

Description 
of Basis for 

Qualification 

oresentations 

Faculty 
Member's 

Name 

Professor 

Date of First 
Appointmen t 

to the 
School 

Highest 
Degree , Year 

Earned 

Participating 
Faculty 

Teaching 
Productivity 

(P) 

Supporting 
Faculty 

Teaching 
Productivity 

(S) 

Scholarly 
Academic 

(SA) 

117.0 
(100.0%) 

Practice 
Academic 

(PA) 

0.0 (0 .0%) 

Scholarly 
Practitioner 

(SP) 

Instructional 
Practition er 

(IP) 
Other (0) 

Total Decision Sciences: Assistant 
399 sch O sch 

>= 60% requirement for P for 
AACSB met (100.0%) 

0.0 (0.0%) 0.0 (0.0%) 0.0 (0.0%) 
Minimum SA: >= 40% requirement for AACSB met (100.0%) 

Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (100.0%) 
Minimum SA+ PA+ SP+ IP:>= 90% reQuirement for AACSB met (100.0%) 

Kevin Chlebik
• 

Kevin Lee $ 

Faculty 

Decision Sciences : Adjunct Faculty 

MA, 2010 

PhD , 2012 

76sch 

20 sch 

UT 

UT 17.0 

17.0 (50.0%) 0.0 (0.0%) 

17.0 

MA, ABD, 
peer 
reviewed 
publications , 
full-time 
oractitioner 
PhD< 5 
YearsJune 7, 2010 

Total Decision Sciences: Adjunct 
O sch 96 sch 

>= 60% requirement for P for 
AACSB not met (0.0%) 

0.0 (0.0%) 17.0 (50.0%) 0.0 (0.0%) 
Minimum SA: >= 40% requirem ent for AACSB met (50.0%) 

Minimum SA + PA + SP: >= 60% requirement for AACSB not met (50.0%) 
Minimum SA+ PA+ SP+ IP: >= 90% reQuirement for AACSB met (100.0%) 

Naiomi 
Cameron 

Decision Sciences : Visiting Faculty 

184 sch UT 33.0 

PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectual 
contributions 
and 
oresentalions 

Bradlev Cunn 

Ellie Grano 
Matthew 
Highfield 

Total Decision 
Faculty 

Sciences: Visiting 

MA 1996 472 sch 

472 sch 

732 sch UT 

280 sch UT 

1196 sch 

>= 60% reQuirement for P for 

UT 

100.0 

50.0 

183.0 
(64.7%) 0.0 (0.0%) 

Minimum SA+ 

0.0 (0.0%) 0.0 (0.0%) (35.3%) 
Minimum SA: >= 40% requirement for AACS B met (64 .7%) 

PA+ SP: >= 60% requ irement for AACSB met (64.7%) 

MA , Full-lime 
visiting 
comput er 
sc ience 
instructor but 
no intellectual 

100.0 contribu tions 
PhD< 5 
Years 
PhD< 5 
Years 

100.0 



Faculty Portfolio 

Date of First
Faculty Appointment

Member's to the
Name School 

Total Decision Sciences 

Economics: Professor 

Dean Baim 

Jonathan 
Burke 6 

Garv Galles 

Andrew 
Yuenaert 

January 4 , 
1977 

August 1, 
2007 

Highest 
Degr ee, Year 

Earned 

PhD, 1988 

PhD, 1985 

PhD , 1988 

PhD , 1990 

Supporting 
Faculty 

Teaching 
Productivity 

CSl 

Participating 
Faculty 

Teaching 
Productivity 

(Pl 

Percent of Time Devoted to 
Faculty Sufficiency Mission for Each Faculty 

Qualification Group 
BriefNormal 

DescriptionInstructionalScholarlyProfessional Scholarly Practice 
of Basis forOther (0)PractitionerPractitionerAcademicResponsibili Academic 
Qualification(IP)(SP)(PA)ties (SA) 

Minimum SA+ PA+ SP+ IP:>= 90% reauirement for AACSB not met (64.7%) 
534.0 

AACSB not met (28.3%) 
117.0 

0.0 (0.0%) (17.5%) 17.0 (2.5%) (79 .9%) 0.0 /0.0%) 
Minimum SA:>= 40% requirement for AACSB met (79.9%} 

>= 60% requirement for P for 

1292 sch 1882 sch 

Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (79.9%) --

Minimum SA+ PA+ SP+ IP: >= 90% reau irement for AACSB not met (82.5%)AACSB not met (59.3%) 

PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectua l 
contribu tions 
( 1 published 
PRJ, 1 in 
resubmit, 1 
editor ial-revie 
wed book 
chapter } and 

118 sch UT and ADM 100.0 presentations 
PhD, 
sustained 
engagemen t 
in peer 
reviewed 
intellectual 
contribu tions 
(2 in 
Economic 
Letters} and 
presentations 
(invited 
presentation 
at Yale 

306 sch UT 100.0 svmnosium ) 
PhD, 
sustained 
engage ment 
in publ ic 

165 sch UT 100.0 discourse 
PhD, 
sustained 
engageme nt 
in peer 
reviewed 
intellectu al 

462 sch UT 100.0 contributions 



Percent of Time Devoted to 

Faculty Portfolio Faculty Sufficiency Mission for Each Faculty 
Qualification Group 

Faculty 
Date of First Highest 

Participating Supporting Normal Brief 

Member's 
Appointment 

Degree, Year 
Faculty Faculty Professional Scholarly Practice Scholarly Instructional Description 

Name 
to the Earned 

Teaching Teaching Responsibili Academic Academic Practitioner Practitioner Other (0) of Basis for 

School Productivity Productivity ties (SA) (PA) (SP) (IP) Qualification 

(Pl (Sl 
and 
presentations 

300.0 100.0 
Total Economics: Professor 1051 sch 0 sch (75 .0%) (25.0%) 0.0 (0.0%) 0.0 <0.0%\ 0.0 <0.0%) 

Minimum SA: >= 40% requirement for AACSB met (75.0%) 
>= 60% requirement for P for Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (100.0%) 

AACSB met (100.0%\ Minimum SA+ PA+ SP+ IP: >= 90% reauirement for AACSB met (100.0%) 

Economics: Adjunct Faculty 
Merim 
Baitimbetova CV 
7 72 sch UT 33.0 Reauested 

MBA, 
ful l-time 

Mina Chena 42 sch UT 17.0 practitioner 
PhD, no 
evidence or 
recent 

James Lebaz PhD, 1987 24 sch UT 17.0 contributions 
MS, full-time 

Michael practitioner 

Puente MS, 2011 288 sch UT 33.0 iob 
PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectual 

Gerardo contributions 

Sanchis-Mun and 

oz Ju lv 1, 2009 PhD, 1996 27 sch UT 33.0 presentations 
PhD, full-time 

Willi Schwarz 27 sch UT 33.0 practitioner 
MBA, 

Cynthia January 6, full-time 

Tavlor 2014 MBA 90 sch UT 33.0 practitioner 

Panayotis 
Zamaros PhD , 2004 30 sch UT 17.0 PhD 

Total Economics: Adjunct Faculty 0 sch 600 sch 33.0 (15.3%) 33.0 (15.3%) 0.0 (0.0%) 83.0 (38.4%) 67.0 (31.0%) 
Minimum SA: >= 40% requirement for AACSB not met (15.3%) 

>= 60% requirement for P for Minimum SA+ PA+ SP: >= 60% requirement for AACSB not met (30.6%) 
AACSB not met (0.0%\ Minimum SA+ PA+ SP+ IP: >= 90% reauirement for AACSB not met (69.0%) 

333.0 133.0 

Total Economics 1051 sch 600 sch (54.1%) (21.6%) 0.0 (0.0%) 83.0 (13.5%) 67.0 110.9%) 
Minimum SA:> = 40% requirement for AACSB met (54.1%} 

>= 60% requiremen t for P for Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (75.6%) 

AACSB met (63 .7%\ Minimum SA+ PA+ SP+ IP:> = 90% reauirement for AACSB not met (89.1%) 



faculty Portfolio 

Faculty 
Member's 

Name 

Date of First 
Appointment 

to the 
School 

Finance: Professor 

August 1,Levon 
2004Goukas ian 

Total Finance: Professor 

Highest 
Degree, Year 

Earned 

PhD , 2003 

Finance: Assistant Professor 

Augus t 1, 
Ph D, 20092009Scott Miller 

Total Finance: Assistant Professor 

Finance: Adiunct Facult 

BS, 1983 Paul Reim 

Total Finance: Adjunct Faculty 

Total Finance 

Faculty Sufficiency 

Participating 
Faculty 

Teaching 
Productivity 

IP) 

300 sch 

300 sch 

Supporting 
Faculty 

Teaching 
Productivity 

CS) 

0 sch 

>= 60% requiremen t for P for 
AACSB met (100.0%) 

356 sch 

356 sch O sch 

>= 60% requirement for P for 
AACSB met 1100.0%) 

48 sch 

48 sch 0 sch 

>= 60% requirement for P for 
AACSB met (100 .0%) 

O sch 704 sch 

>= 60% requirement for P for 
AACSB met (100.0%) 

Normal 
Professional 
Responsibili 

ties 

UT 

UT 

UT 

Scholarly 
Academic 

(SA) 

100.0 
100.0 

(100.0%) 

100.0 
100.0 

(100.0% ) 

Percent of Time Devoted to 
Mission for Each Faculty 

Qualification Group 

Practice 
Academic 

(PA) 

0.0 (0.0%) 

Scholarly 
Practitioner 

(SP) 

0.0 (0.0%) 

Instructional 
Practitioner 

(IP) 

0.0 (0.0%) 

Other (0) 

0.0 (0.0%) 

Brief 
Description 
of Basis for 
Qualification 

PhD, 
sustained 
engagemen t 
in peer 
reviewed 
intellec tual 
contributions 
and 
oresentati ons 

Minimum SA: >= 40% requirement for AACSB met (100 .0%) 
Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (100.0%) 

Minimum SA+ PA+ SP+ IP: >= 90% reauirement for AACSB met (100.0%) 

o o ro.O%l 0 .0 (0.0%) 0.0 /0 .0%) 0 0 (0.0%) 
Minimum SA: >= 40% requirement for AACSB met (100.0%) 

Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (100 .0%) 
Minimum SA+ PA+ SP+ IP: >= 90% reauirement for AACSB met (100.0%\ 

17.0 
17.0 

0.0 (0 .0%) (100.0%) 0.0 /0 .0%) 0.0 (0 .0%) 0.0 (0.0%) 

BS, fu ll-time 
pract itione r, 
substantial 
professio nal 
exoe rience 

Minimum SA: >= 40 % requirement for AACSB not met (0.0%) 
Minimum SA+ PA + SP: >= 60 % requ irement for AAC SB not met (0.0%) 

Minimum SA+ PA+ SP+ IP: >= 90% reauiremen t for AACSB met / 100.0%) 

200.0 
(92.2%) 0.0 (0.0%) 

Minimum SA: >= 40% requirement for AACSB 
17.0 (7.8%) 0.0 (0.0%) 0.0 (0.0%) 

met (92.2%) 
Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (92 .2%) 

Minimum SA+ PA+ SP+ IP: >= 90% requirement for AACSB met (100.0 %) 

PhD , 
sustained 
engagemen t 
in pee r 
rev iewed 
intellect ual 
contributions 
and 
orese ntations 



Percent of Time Devoted to 

Faculty Portfolio Faculty Sufficiency Mission for Each Faculty 
Qualification Group 

Faculty 
Date of First Highest 

Participating Supporting Normal Brief 

Member's 
Appointment 

Degree , Year 
Faculty Faculty Professional Scholarly Practice Scholarly Instructional Description 

Name 
to the Earned 

Teaching Teaching Responsibili Academic Academic Practitioner Practitioner Other(O) of Basis for 

School Productivity Productivity ties (SA) (PA) (SP) (IP) Qualification 

IPI (Sl 

Law: Associate Professor 
L Keith September 1, 
Whitnev 1990 JD, 1977 448 sch UT 100.0 

100.0 

Total Law: Associate Professor 448 sch 0 sch 0.0 (0.0%) 0.0 (0.0%) 0.0 (0.0%) 0.0 (0.0%) (100 .0%) 

Minimum SA: >= 40% requirement for AACSB not met (0.0%) 
>= 60% requirement for P for Minimum SA+ PA+ SP: >= 60% requirement for AACSB not met (0.0%) 

AACSB met (100.0%) Minimum SA+ PA+ SP + IP:>= 90% reauirement for AACSB not met (0.0%) 

Law: VisitinQ Faculty 
JD, 
substantial 
professional 
experience, 
significant 
participation 
in 
professional 

John Elliott 8 OBA, 2003 360 sch UT 100.0 societ ies 
100.0 

Total Law: Visiting Faculty 360 sch Osch 0.0 (0.0%) 0.0 (0.0%) 0.0 (0.0%) (100.0%) 0.0 (0.0%) 
Minimum SA: >= 40% requirement for AACSB not met (0.0%) 

>= 60% requirement for P for Minimum SA+ PA+ SP: >= 60% requirement for AACSB not met (0.0%) 

AACSB met (100.0%) Minimum SA+ PA+ SP+ IP: >= 90% reauirement for AACSB met (100 .0%) 
100.0 100.0 

Total Law 808 sch Osch 0.0 (0.0%) 0.010.0%) 0.0 (0.0%) (50.0%1 150.0%) 
Minimum SA: >= 40% requirement for AACSB not met (0.0%) 

>= 60% requirement for P for Minimum SA+ PA + SP: >= 60% requirement for AACSB not met (0 .0%) 

AACSB met (100.0%1 Minimum SA+ PA+ SP + IP: >= 90% reauirement for AACSB not met (50.0%) 

Marketing: Assistant Professor 
UT, RES and PhD< 5 

Duane Mver PhD , 2013 318 sch SER 100.0 Years 

Total Marketing: Assistant 100.0 

Professor 318 sch Osch (100.0%) 0.0 10.0%) 0.0 (0.0%) 0.0 10.0%) 0 .0 rn.Oo/o) 
Minimum SA: >= 40% requirement for AACSB met (100.0%) 

>= 60% requirement for P for Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (100.0%) 

AACSB met 1100.0%1 Minimum SA+ PA+ SP+ IP: >= 90% reauirement for AACSB met (100.0%) 

Marketing: Adiunct Faculty 
MBA , 
full-time 

William Greer March 9, 
practitioner 

9 2009 MBA, 1992 72 sch UT 17.0 iob 

Master in MS, PhD 

JeeHve Kim June 1, 2014 Education , 42 sch UT 17.0 (ABO ), 



Faculty Portf olio Faculty Sufficienc y 

Normal 
Professional 
Responsibili 

ties 

Percent of Time Devoted to 
Mission for Each Faculty 

Qualification Group 
Brief 

Description 
of Basis for 

Qualification 

Faculty 
Member's 

Name 

Date of First 
Appointment 

to the 
School 

Highest 
Degree , Year 

Earned 

Participating 
Faculty 

Teaching 
Productivity 

(P) 

Supporting 
Faculty 

Teaching 
Productivity 

(S) 

Scholarly 
Academic 

(SA) 

Practice 
Academic 

(PA) 

Scholarly 
Practitioner 

(SP) 

Instructional 
Practitioner 

(IP) 
Other (0) 

2008 Peer-reviewe 
d 
presentations 

Rafael 
Martinez de 
Sanzo Mav 1, 2000 

LLM-MBA, 
1996 
Faculty 

72 sch UT 
17.0 (20.2%) 0.0 (00%) 

50.0 

JD, Director 
of 
Pepperdine 
Buenos Aires 
Program, 
Partner/Mgr 
in 
Agribusiness/ 
Tourism 
Company 

Total Marketing: Adjunct 72 sch 114 sch 

>= 60% requirement for P for 
AACSB not met (38.7%) 

0.0 (0.0%) 67.0 (79.8%) 0.0 (0.0%) 
Minimum SA: >= 40% requirement for AACSB not met (20.2%) 

Minimum SA+ PA+ SP:> = 60% requ irement for AACSB not met (20.2%) 
Minimum SA+ PA+ SP+ IP:>= 90% requirement for AACSB met (100.0%) 

Ronald 
0

Conlin '

Marketing : Visiting Faculty 

January 9, 
2006 

ABO status, 
2014 349 sch UT 100.0 

MBA, {EdD 
ABO), 
substaintial 
professional 
experience 

Farhad 
Sadighian 

August 1, 
2005 PhD, 1983 528 sch UT 

100.0 
(50.0%) 

217.0 
(56.5%) 

0.0 (0.0%) 

0.0 (0.0%) 

100.0 
100.0 

PhD, 
susta ined 
engagement 
in peer 
reviewed 
intellectual 
contributions 
and 
presentations 

Total Marketing: Visiting Faculty 877 sch O sch 

>= 60% requirement for P for 
AACSB met (100.0%) 

(50.0%) 0.0 (0.0%) 0.0 (0.0%) 
Minimum SA: >= 40% requirement for AACSB met (50.0%) 

Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (100.0%) 
Minimum SA+ PA+ SP+ IP: >= 90% requirement for AACSB met (100.0%) 

100.0 
Total Marketing 1267 sch 114 sch 

>= 60% requirement for P for 
AACSB met (91.7%) 

(26.0%) 67.0 (17.4%) 0.0 (0.0%) 
Minimum SA: >= 40% requirement for AACSB met (56.5%) 

Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (82.6%) 
Minimum SA+ PA+ SP + IP: >= 90% reouirement for AACSB met (100.0%) 

OTM: Professor 

Constance 
James 

September 1, 
1984 PhD , 1998 292 sch UT 100.0 

PhD, 
sustained 
engagement 



Faculty Sufficiency 

Faculty 
Member's 

Name 

Venkatach ala 
m Seshan 

Carolyn Vos 
Strache 

Jere Yates 

Faculty Portfolio 

Date of First 
Appointment 

to the 
School 

Septembe r 1, 
1986 

September 1, 
1969 

Highest 
Degree , Year 

Earned 

PhD 

PhD, 1968 

Total OTM: Professor 

OTM: Associate Professor 

Regan 
Schaffer " 

Jeri-Elayne 
Smith 

August 17, 
2009 

EdD, 2002 

PhD, 2002 

Normal 
Professional 
Responsibili 

ties 

UT 

UT 

UT 

UT 

UT 

Scholarly 
Academic 

(SA) 

Percent of Time Devoted to 
Mission for Each Faculty 

Qualification Group 

Practice Scholarly Instructional 
Academ ic Practitioner Practitioner 

(PA) (SP) (IP} 
Other(O) 

Brief 
Description 
of Basis for 

Qualification 

in peer 
reviewed 
presentations 

admin istrative 
role 

Participating 
Faculty 

Teaching 
Productivity 

(Pl 

301 sch 

36 sch 

139 sch 

768 sch 

Supporting 
Faculty 

Teaching 
Productivity 

(S) 

0sch 

>= 60% requirement for P for 
AACSB met (100.0%) 

186 sch 

312 sch 

100.0 

100.0 

PhD, 
sustained 
engagement 
in pee r 
reviewed 
intellectual 
contributions 
and 
presentations 
PhD, London 
Program 
Director , no 
current 
intellectua l 

17.0 contributions 
PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectua l 
contr ibutions 
and 
presentat ions 

100.0200.0 
0.0 (0.0%) 17.0 15.4%) 0.0 (0.0%) 131.5%1 (63.1 %) 

Minimum SA: >= 40% requirement for AACSB met (63 .1 %} 
Minimum SA+ PA + SP: >= 60% requirement for AACSB met (94.6%) 

Minimum SA + PA+ SP+ IP: >= 90% reauirement for AACSB met (94.6%\ 

100.0 

PhD, 
sustained 
engagement 
in peer 
reviewed 
intellectua l 
contributions 
and 
presentations 
PhD, 
susta ined 

100.0 enciaciement 



Faculty Portfolio 

Date of First HighestFaculty Appointment 
Degree, YearMember's to the EarnedName School 

Total OTM: Associate Professor 

OTM: Assistant Professor 
Garrett 
Penderaraft PhD , 2010 
Bennett 
Postlethwaite PhD,2011 

Total OTM: Assistant Professor 

OTM: Adjunct Faculty 

Zarik August 18, 
Boahossian EdD, 2002 2008 

May 1, 1992 MS, 1972 Harry Cahi ll 

September 1, 
Green 
Douglas 

MBA, 19812002 

Michel 
Hermans June 1, 2008 
Lucas Mather August 31, 

2009 MA, 2009 

Faculty Sufficiency 

Participating 
Faculty 

Teaching 
Producti vity 

(P) 

498 sch 

Supporting 
Faculty 

Teaching 
Productivity 

($) 

0 sch 

>= 60% requirement for P for 
AACSB met (100.0%) 

64 sch 

186 sch 

250sch 0 sch 

>= 60% requirement for P for 
AACSB met (100.0%) 

196 sch 

48 sch 

145 sch 

39 sch 

32 sch 

Normal 
Professional 
Responsibili 

ties 

UT 

UT 

UT 

UT 

UT 

UT 

UT 

Percent of Time Devoted to 
Mission for Each Faculty 

Qualification Grouo 
Brief 

Scholarly Practice Scholarly Instructional Description 
Academic Academ ic Practitioner Practitioner Other(O) of Basis for 

(SA) (PA) (SP) (IP) Qualificatio n 

in peer 
reviewed 
intellectua l 
contributions 
and 
oresentations 

200.0 
(100.0%) 0.0 (0.0%) 0.0 (0.0%) 0.0 (0.0%) 0.0 (0.0%) 

Minimum SA: >= 40% requirement for AACSB met (100.0%) 
Minimum SA + PA+ SP: >= 60% requirement for AACSB met (100.0%) 

Minimum SA+ PA+ SP+ IP: >= 90% requirement for AACSB met (100.0%) 

PhD< 5 
17.0 Years 

PhD< 5 
100.0 Years 
117.0 

(100.0%) 0 .0 (0 .0% ) 0.0 (0.0%) 0.0 (0.0%) 0.0 10.0%) 
Minimum SA: >= 40% requirement for AACSB met (100 .0%) 

Minimum SA+ PA+ SP: >= 60% requirement for AACSB met (100.0%) 
Minimum SA + PA+ SP+ IP: >= 90% reauirement for AACSB met (100.0%) 

EdD, active 
business 
owner and 

33.0 

substantial 
professiona l 
exoerience 
MS, 
substan ital 
professiona l 
experience 
and 
sustained 
involvement 

17.0 
in public 
discours e 
MBA, 
full-time 

50 .0 
practitioner/c 
onsultant 

17.0 

17.0 

ABOw/ 
multiple 
scholarly 
contributions 
MA, PhD 
(Cand idate), 12 



Percent of Time Devoted to 
Faculty Portfolio Faculty Sufficiency Mission for Each Faculty 

Qualification Group 

Faculty 
Member 's 

Name 

Date of First 
Appointme nt 

to the 
School 

Highest 
Degree , Year 

Earned 

Participating 
Facul ty 

Teaching 
Productiv ity 

(P) 

Supporting 
Faculty 

Teaching 
Producti vity 

{Sl 

Normal 
Professional 
Responsibili 

ties 

Scholarl y 
Academic 

(SA) 

Practice 
Academic 

(PA) 

Scholarly 
Practitione r 

(SP) 

Instructional 
Practitioner 

(IP) 
Other (0 ) 

Brief 
Description 
of Basis for 

Qualificatio n 

no 
peer-reviewe 
d 
presentations 
or articles 
MS, 
substantial 

Michael 
Mullen 

September 1, 
1999 MS, 1968 392 sch UT 100.0 

professional 
experience 
MIM, full-time 

Ryan Pearce 201 sch UT 50.0 practit ioner 
MBA, 
full-time 
admini strator 
and 

Huiliang Wu 
13 27 sch UT 17.0 

professional 
exoerien ce 

267.0 
Total OTM: Adj unct Faculty 392 sch 688 sch 17.0 (5.6%) 0.0 (0.0%) 0.0 (0.0%) (88.7%) 17.0 (5.6%) 

Minimum SA: >= 40% requirement for AACSB not met (5.6%) 
>= 60% requirement for P for 

AACSB not met (36.3%) 
Minimum SA+ PA+ SP: >= 60% requ irement for AACSB not met (5.6%) 

Minimum SA + PA+ SP+ IP: >= 90% reauirement for AACSB met (94.4%) 

OTM: Visiting Faculty 
William 
Arnold 

February 1, 
2004 EdD, 2009 472 sch UT 100.0 EdD 

Amy Johnson 
14 MA,2013 204 sch UT 50.0 

MA, full-t ime 
practitioner 

100.0 
Total OTM: Visiting Faculty 676 sch O sch 0.0 /0.0%\ 0.0 (0.0%) 0.0 (0.0%) 50.0 (33.3%) (66 .7%) 

Minimum SA: >= 40% requirement for AACSB not met (0.0%) 
>= 60% requ irement for P for 

AACSB met (100.0%) 
Minimum SA+ PA+ SP: >= 60% requirement for AACSB not met (0.0%) 

Minimum SA+ PA + SP+ IP: >= 90% reau irement for AACSB not met (33.3%) 
534.0 317.0 134.0 

Total OTM 2584 sch 688 sch (49.2%) 100.0 /9.2%) 0.0 (0.0%) (29.2%) (12.4%) 
Minimum SA: >= 40% requ irement for AACSB met (49.2%) 

>= 60% requ irement for P for 
AACSB met /79 .0%\ 

Minimum SA+ PA + SP: >= 60% requirement for AACSB not met (58.4%) 
Minimum SA+ PA+ SP+ IP:> = 90% reau irement for AACSB not met (87.6%) 

Percent of Time Devoted to 
Faculty Portfolio Faculty Sufficiency Mission for Each Faculty 

Qualification Group 

Faculty 
Member's 

Name 

Date of First 
Appointment 

to the 
School 

Highest 
Degree, Year 

Earned 

Participating 
Faculty 

Teaching 
Productivity 

Supporting 
Faculty 

Teaching 
Productivity 

Normal 
Professional 
Responsibili 

ties 

Scholarly 
Academic 

(SA) 

Practice 
Academic 

(PA) 

Scholarly 
Practitioner 

(SP) 

Instructional 
Practitioner 

(IP) 
Other (0) 

Brief 
Description 
of Basis for 

Qualificati on 
(P) CSI 

Grand Total 



Faculty Portfolio Faculty Sufficiency 
Percent of Time Devoted to 

Mission for Each Faculty 
Qualificatio n Group 

Brief 
Description 
of Basis for 

Qualification 

Faculty 
Member's 

Name 

Date of FifSt 
Appointment 

to the 
School 

Highest 
Degree, Year 

Eaf'!'led 

Participating 
Faculty 

Teaching 
Productivity 

(P) 

Supporting 
,Faculty 

Teaching 
Productiv ity 

(S) 

Normal 
Professional 
Responsibili 

ties 

Scholarly 
Academic 

(SA) 

Practice 
Academic 

(PA) 

Schola rly 
Practitioner 

(SP) 

Instructional 
Practitioner 

(IP) 
Othe r (0) 

Grand Total 9654 sch 3346 sch 
2118 .0 
(58.8%) 233.0 (6.5%) 100.0 (2.8%) 

734.0 
(20.4%) 

418.0 
(11.6%) 

>= 75% requirement for P for 
AACSB not met (74.3%) 

Minimum SA: >= 40% requirement for AACSB met (58.8%) 
Minimum SA + PA+ SP: >= 60% requirement for AACSB met (68.0%) 

Minimum SA+ PA+ SP+ IP: >= 90% requirement for AACSB not met (88.4%) 
Faculty Sufficiency Indicators : 

. Overall: P/(P+S) >= 75% . By discipline, location , delivery mode, or program : 
P/(P+S) >= 60% 

Faculty Qualification Indicators : 

. Minimum SA: (SA)/(SA + PA+ SP + IP + OJ >= 40% . Minimum SA + PA+ SP: (SA + PA+ SP)/(SA + PA + SP + IP+ 0) >= 60% . Minimum SA+ PA+ SP+ IP: (SA+ PA+ SP+ IPl/ (SA + PA+ SP+ IP + 0\ >= 90%- -. . . . . 

information aiowstiieteam-toeffectively-focus ifs-in-depth 'review-ofindividuaTfuculty vitae or other documents supporting the conclusions presented in 
the table. List all participating and supporting faculty including graduate students who have formal teaching responsibilities. Faculty who left during the 
time frame represented in the table should not be included. Faculty members who joined the school for any part of the time frame are to be included. 
The school must exp lain the "norma l academic year" formaVschedule. Peer review teams may request documentation for additional years ; for individual 
terms ; or by programs, location, delivery mode, and/or discipline. 

2. The measure of "teaching productivity" must reflect the operations of the business school , e.g., student credit hours (SCHs), European Credit Transfer 
Units (ECTUs), contact hours, individual courses, modules, or other designations that are appropr iately indicative ofthe teaching contributions of each 
faculty member. Concurrence of the metric must be reached with the peer review team early m the review process. If a faculty member has no teaching
responsib ilities, he or she must be listed and reflected in the qualifications part of the table. 

3. Indicate the normal professional responsibi lities of each faculty member using the following guide: UT for undergraduate teaching; MT for master's level 
teaching; DT for doctoral level teaching/mentoring; ADM for administration ; RES for research; ED for executive education ; SER for other service and 
outreach responsibilities. A faculty member may nave more than one category assigned . Individuals who teach only in executive education programs 
should not be listed in this table. 

4. For faculty qualifications based on engagement activities, faculty members may be Scholarly Academic (SA), Practice Academic (PA), Scholarly 
Practitioner (SP), Instructional Practitioner (IP), or Other (0). Faculty members should be assigned one of these designations based on the school 's 
criteria for initial qualifications and continuing engagement activities that support currency and relevance in the teaching field and to support other 
mission components. Faculty may be assi~ned in more than one category , but must be listed only once. Doctoral students who have obtained ABO 
status are considered SA for 3 years. The 'Other" category should be used for those individuals flolding a faculty title but whose qualificat ions do not 
meet the criteria estab lished by the school for SA, PA, SP, or IP status. 

5. The "percent of time devoted to mission" reflects each faculty member 's contributions to the school's overall mission during the period of evaluation. 
Reasons for less than 100 percent might include part-time employment, shared appointment with another academ ic unit, or other assignments that 
make the faculty member partially unavailable to the school. A fulf-time faculty member's percent of time devoted to mission is 100 percent. For doctoral 
students who have formal teaching duties, the percent of time devoted to mission should reflect their teaching duties only and not any other activities 
associated with their roles as a student, e.g. , work on a dissertation. For example , a doctoral student who teaches one class over the normal academic 
year and a part-time faculty member whose responsibilities are limited to the same level of activity should be assigned the same "percent of time 
devoted to mission. 

1 G Farrell Gean 
Note: In 2013-2014 had lnterdlsclplinary responsibilities in Finance. 

2 Michael Novack 
Note: In 2013-2014 had interdisc iplinary responsibilities in Finance. 

3 Robert Shearer 
Note: AACSB's Maintenance of Accreditation handbook specifies that academ ic qualification is lost if three years have elapsed since a person completed their most recent graduate comprehensive 

examinallon . The person noted here has been included as "Schol arly Academic" on this report as they are marked as such in the system , even though it is indicated in the system that three years have 



elapsed since this person completed their most recent graduate comprehensive examination and does not have a doctoral degree. Consequently , you might consider changing this person to no longer 
have a qualificatlon of"Scholarly Academic". 

• Kevin Chlebik 
Note: In 2013-2014 had interd[scfplinary responsibllitfes in Finance. 

!, Kevin Lee 
Note: In 2013 -2014 had interdisciplinary responsibilities in OTM . 

6 Jonathan Burke 
Note: In 2013-2014 had interdisclplfnary responsibilities in OTM . 

7 Merim Baitimbetova 
Note: In 2013-2014 had lnterdiscipITnary responsibilities in Finance. 

6 John Elliott 
Note: In 2013-2014 had interdisciplinary responsibilities in Finance. 

9 William Greer 
Note: In 2013-2014 had interdisciplinary responsibilities fn Flnance. 

10 Ronald Conlin 
Note: AACSB's Maintenance of Accreditation handbook speclfies that academic quafification is lost if three years have elapsed since a person completed their most reoent graduate comprehensive 

examination . The person noted here has been included as "Scholarly Academic" on this report as they are marked as such in the system , even though it is indicated in the system that three years have 
elapsed since this person completed their most recent graduate comprehensive examination and does not have a doctoral degree . Consequently , you might consider changing this person to no longer 
have a qualification of "Scholarly Academic". 

" Regan Schaffer 
Note: In 2013-2014 had interdisciplinary responsibilities in Marketing. 

1 
' Lucas Mather 

Note: In 2013-2014 had 1nterdisciplinary responsibilities in Finance . 

13 Hulliang Wu 
Note: In 2013-2014 had interdisciplinary responsibilities in Finance, 

" Amy Johnson 
Note: In 2013-2014 had interdisciplinary responsibilities in Finance. 
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University Mission Statement 
Pcppc,daoo 1sa Ch1,s11an unl\USitycomm.tt<"d 10 the h,i)lcst standJrcls c,f 
audcmic <:•cclk-nccJ1ld(hr1st1an \·c,l~ie-s, whc-rc mKlcms dlC '!it1cfli!,U~ fo, 
t.~C\of pu,pMe, sch•1te. al'ld 1eaac1Sh1p 

Graziadio School Mission Statement 
The m~s,on of the Gtor~ L Grazi.adio School ofOw ne!,'> and 1.1ana;.<"mcnt •5 todc ,dop 
vall.K's-ccntcrcd lt>~Crs JOO advance r~pot.s 1ble Mu·1tS\ prtl( t1CC' th,ough C'dv( a11on 
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Enhancing Thought Leadership: 
(nhancc capx, ty fOf thovght k-adc1sh1p th.>t shapes btr..1nc">spraueec 

Cultivat ing Comm unity, 

Cult1\'J te an cnga;;cd .ind ¥1bf,Mt karn 1n1,. community 

Building Partnerships: 
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Seaver College Mission Statement 
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Innovation, Impact, 
and Engagement 

lo 1937, GN>rg~ P('P,PC-!dl!'lf founded f('ppe rdinr Coll<!gC!1'10 t1tl.pyoung ft'!C-n and women w p,tp.,rtt tMftt~l\lrs 1-ot.,Ute 
or usc-foll'l<',.sln tt\ls comptt iti1itt wO(\d a>l'ld t1elo thc-m butld 4 fouM.1tion of Ch1rStion ch3r.1ct<',. "Sirlc.c then , Pfpperdlr,e, 

University has tvol~·td to enroll 7,315 studttws 3e,ou fivt sctioo&!;arid coll<'gM througt't(k.lt the c,ieattt LosMgclt-.s area. 
~rwss p,og,.>ms a,oorfc,tabytl'MIGt0f£C!1..GtotiadroSthool ot ou~neu aod Milln.ll&cmc-ot tll'ld tl 'li!! f1a,\1t~. s.t-.,~tr 
Collteg.cof lt'UN1- , "'"· and Scitll(ts.. 

founded In 1969, \he Sc.hootof 8u$lneu ;1nd M1mar,emcnt lit st olfere1d MBA ~ndbachclo,'$ p,c,wams for 'n'Ori!lng 
pro!e55k>o.ils, lilter .addrniz.a ft,IHlmc 1,H~Aprogrnm and ii YJrjety of MS programs. Geo,ge l-Gf adadlo endowt>d the1.c.hoof 
ln 1996. In laU 2013, the-Grarladfo $(:hool enrolled 1,540 sMients auon 10 c,a du;;ne prOJ:.lams, one undergracfuilte p,oifoltll, 
and four JDWlt dewee protuam$ thal ,;tf(' .!l l1tned to ~w the distinct population$ of Fully emplO)'t'd, fvll•tlm(', ande.o:eculi\l~ 
stUdMts. In 1974, ttle Fr.ink R.Seaver Col!e&col Leners.Arts, and 5';:l(!nce-s wasfounded. The coUe&ebprlrmrily restdeotl;!II 
a nd undergradua te wlifl ,1n en 1ollment of 3.239 $HJ den I>. The Bvsln~s Admk'llrn a tlon DIY~on ol Suver (ol l(!ge, 1he lar~ t 
of the('lght diYisions of the college, cUrtt!'flllyenro!h, 72:S$1UdC!nts.lhl!'dlvlsk>n otfer:s. bachcl()Iof scknce deir,ee p1oi ro1m,, 1t) 
accountinB, business admln is t rat lort. and intem.1tiona l OOslness. 

Todo\~, P~l)t-reln~ Ut'Mv~say·slflnova t10t11 il'r'lp,act, dnd er1pgt!M(ln 1oott.omes are 1~ f~ ll ofstUC1ent!., l.ac:ulty1 sta1l1 

.\nd ,l lum.-.i lh.rmgoul th(I ini.titution's mli.~ion in tMlr c:iroftss i,:,nal o1t1d l)ers,on.:ilrwts . HiRJ,ligt,uol the innovatlOI'Otlct 
Mg.tt,(lmtnt ac.ti\iitil's and 1hel, Impacts inc.ludl?. 

Ovt:t lht p.ut 111/t )'Urf, fm,r new d~gre~ pro2.tam1. h3vt btto d~slgntd al\d ilPt>rovtd1 Sl)«i fltolly p,art.rltnt' PAS 
proe,atni. In Enl rtprMt':Ut!hlp aAd AppllM Fll'li)Al:"1\-4 w1m Suvtt ltit, full,1/"1(' MSir'IAc(OUr'ltlntofftr~djointl~ C<>' 
;ind an MSin H1.1m,,nRtso u,cts. 

A tlt'WtOf~fntraHon Ul --01g1tollnt10\liltlo11 .1ndl11form,ui0t1 5)+$.tN'l'IS• wittMn tho Fllll4in1f .11,d fully EM11Jo10)'fdMM 
i)fOi,f.!llnS WU l.iunched ln fall 2013, 

NC!wdl'llv(lry mod.ltitl@!, wNt> launched in the.> Lasttwo yNJrs irldudlng .in Onl!n~ MBAprogtam (~ing 2013)1 a bllmdt'tl• 
ltarnl,ng MDA Flexop tion lot fullyemptoy(ld s1udet1ll jlilll 2013) and 3 OS~ MIIRil~MMI rtr:11 optloo (~Ing 101•), 

ACr:tdrlc.at<!-In Socially, Cnv?ronmtnt3(11, &nd Ethi<allv Rtspc11uiblC! jSE.ER} Pr.Kticewa, o(Buuntis 1.. unch(!,d In tht 1,1111 
10l0witnin lht foll-timt MBAplot(3m. The CN111i<,UC! wast~IM<.IC!dtolh llFuMvEmpkr/fd ~18ApfOWAl'l'I lr\f:lll'201) , 

Going,Glob.ll with Gt,azl,Jdio f"Gr) was l.,unc:hrd •n loll 201010 prcr,id-r s1udr:nb .,n oppo,-u,n1t)I to u11dc111kc-;)ti 
fntt lt'ti11t1ori.al c t dl!Vfl()l)!l1(Hi COl1IP4ChGfliiYC'f)(Pof'Im:irlc. l" coriwlti,ngIJ,!Oi~ttfor .1d 1Mt cornp11nytodcvdop~ 
~gol11ge,l.obol"' SU3togic olan 

Tht. E.irtv X r°'1nd;aoonwas ctl.'llfdlft 1012 to cin.11hlC! stud(l_m~,\Od ~him,011ndt~~IQp nl'.'w en1rC?"pttn.rutlMvo,mirt<f. 
!hat commetcJallze' laten1 IP ,1sselS.• 

Pcppudine \ 11Mlcr('i£nterpr1sePro,iram" (MEP~ which ;mis ts hoi"elta;rodividulls dt"\ltlop Uld laut101small bull• 
neut.-s \0 en;,b,1e meir l!'tQnom1clntkpcmdtnce, has been itdoptl'd by th e-GrJZl:idlO St.hOOl (l<ld St<lvC( CQ\lir:-gea..sor 

fall20M, 

To beu cr e nable lulure c:1,mltulum ll'ln1W.illons1 1ti.r-faculty rtvl.Std ill"ldStrta mLintd thc-wtt kl.lllJm ;ipprovi1 pro· 
Cll'5.'io in 201J and ag,1in in 101•. Funding fCMa Director (o, Curr!culum lnnM'.lllort ;and Dtvtlopmenl ,s lncludecf In n,e 
201Sbudge t 

E;,,:ttt~t wan1~ hiwt bt'en,t-celVt'd to Improve., nonproll1 ll\$ll hllt , acmlrge•wtde 1,,111.itlvt-whose leadN, R<'e,an 
S<l\iltlc,,Isa Sl'~l/f:f Bu~M-ts faculty. 

fumuii to lMQto~·~ tht' l!vu of low Income peop(c-. the Mlcrofl• •anc~ Clu~ makn sm,11! loans to prom~ n& sta,t .1,ps 
glot>:,,ny, A ~rtt\C'rsh1p w1tll GrJJ1J•dlo a nd tl,e Peppe1dlne MEPprovldc-s uainr ng and lln,mdal ht'lp forklwin«:imt 

pf'OJ>le to start a businen. 

G,aziadlo and ${'aver NY.:> collaboratC!d todEVi!IOf) an MS InActoun!l"¥d<'gr~e-that will ;illow Suvtr $ludc-n.ts to earn 
a d{'&f<!l' and meet th<.>1~ ·h0llr CPAned 1t rcquirerntnt, 

In the past rive y~,s two Pfoiec:1.5.wl!re taunthC!d lo put a g1ellll'I' emphM1s ons ludN\l•faCully<Mli1b0t;i.ttOn In re
sea rch, and 10 enhilnct' their ou1c0Mes. 

A dass Will be la~n<hed in sprint201!i 10 P,1!'p.ltestudrnts lcw ~lxlig,TH1 l'('l tifluliOf' , 

Thedr...ision dev~9ped a ca,ee, Plilnnlng boOl amp which picwid~ a Wft!Mnd ftlf t ,H lO tlOftt sWdr::ntl' Jot> Mi!fktt 
skills and a cat"l!« P!aMlngcurtitvl um, which rsa lou,•)'4!ar program 10 pt~f>a•t': ~loCl(!fllslObC'~ ltt't p,l'~l)JUt'd rnr 
competirtg In o,e labor markc-t. 

The P~ppt-rdine Mva tt-Capltal Markets ProJec.t h1u !1-C!tVt'd 1oytctd tWtJI .50spe..1~lngu,K•&l'fl'lcnt1~t 1;xtern11I co,1fer
e11Ct'i , 50,000 re:poc-tdowntoods,a CertlOcat~ ln Prlva1e,Capital M.ul(cu., two,ndusuy J10J1Jirds.and m0tc thitn 100 
IJN!dl;ihits Jncludlng tht> Wall Street Journal and BuslrM'SsWcclo<. It 1-w also ptoduced key p;,rtnC'rsJ,IQ$ lncludln_g Dun&, 
8r3d!.lf1!1.'lCre-c::Ubllity 5an Fr.'lnth<o. as wdl .ud.:,to forttH,u<h co,p. i!.nd1hl!' Feder~! Res<'tve Banllsol Chiugoar\d 

projeus and Conr:r('ssior\oll tt'?.timony. 

Overthe pus\ four years, 121 st ud(lntshave e;,rnl'd the S££R Certillcat~. 

t~tabh.J.hed In 2003, till' £d11Ci1tlon10 61.iSml'SS Pr<l£1i!mwas named as Of\(!ol th(I ~rop 10 Cl,u.~cs th,)t P4-yoll" b)' U.S. 
N~ t, Wor1ctRepoo (lo l(UO).Clttnt compaoles otll"f , par ticula1 bu~nn$ ptoblt!m or <rpp011uf\lty ,0rid tt\4:n Hudl'(111 
ar(! orgatilt(ld 1ncotomptll ng1t.ims t~t work to 1drntlf:, !Olu1i01,s. rod-ote, llS l>'O,tt1S.l'lo'l~bt'encomplP\edw11h!n 
,na,kc ting. Ottou 11ting, .1t1d mlo1matiOf\ s.y"r:rns cou,~s. lky011d tht' rith c1ti;it,lentl~ lt'.arn!ng, the~e en:gagemert\5-

ht1veltd to ,11tt mship:., jt>.bpla<tf1'1t1m, illrlddonJ tlons. 

https://ludc-n.ts
https://lt'ti11t1ori.al
https://Going,Glob.ll
https://througt't(k.lt


lod,u<1,G3 PtOj<'CI$ c.cnduued lo, nin<' d lenicompanieseimml.ned expott oppo , tunltie!> ir'Is('vendltt'e,rcn\ coun1r1a 
.ind •esu(tfd in c.t~r dcu1i1Mc,,;pon dev~topmem p1a,u In thq Int~ cCYnuy er ,u, ~l!f'rnative,, ma,~ t, c, compe l• 
ting l)Clvl<c 1g,al11n prem1uurC' glob.alii,11.loo, 

In 1009,Grai:iadlo Jt'.'IOC.uted Its ent'l!p,eneuu,hlp cu11ic1,1 problem ~ol'llinR,_. lum on •c:ntteprcneurs.l1ip a~ t1C!i1tlve 5lnce 
th-t?n, students who took :i t l<'a~l one ent,t!pf('ne,,ur.sh4p course ha"e launched D-1e, 100 buslnc:H vlt!r•turM. Ir\ thc!f, 201-1 
,an1dn&of · AmeflC.O•~ Mou Enuc-p,tneutla l Ul'li~1!iitics MI Forbes listed Pi:ppe,tflnie In ~r1ttl P011tioo., 

E.slaQn5h~(Jin 1010, !he CcnW of Applied ReS<"oilrch f<'lc(CA.RI ilh,HM thOug,hl leade,shfp to business proFC'H!Mllb.\nd 
aodemin tl'lroufVl f1,1ntHng for 11pol1C'dtC'R.lrch projects and fadli 1atlngwo,k.shops, sympoi.lunl$,~nocanrcrenct.1.fo, 
lht bu5m~,; c.omm\Jnl1y_ 

Prar6!ior Chm W<i,ley's book, Or«~nt1,,1lon DN"tlopmc.>n1 .)ndChante , I$ th@ lop ~el!ing tektbook. in 1he-fleld ol o,g;,nl, 
1.otlon d!!V!!-lopm!!'nt. 

GrJ6ad10 iacully ho1cl edi lo r, assoda1 , edlto,, edn.0110,t boo rd n1cml)('tships i!Md patlic.ipate In ad-hoc reviewing fo, .:a 

range of journ~ls and coolC!rC'ntes. They a~o hold lradi:(s hlp ptwoons In v~r!ous t<Jtlft-re"ct tomn'tiu,es and prof<.>S· 
slooal .-uocln.noru, 

Undef11radua1c-studcm1,f.iutlt'; re:,f'Arch coUllbOf.itiOM haVt' 1C!sulll!od In flvE! p.1p:enor pft>$en11lll0f\<;, 1wo s.tudent 
Fu1btight Schol;m,hipi, i nd m~ltiplC' WOflu. 11"1progrM~. 

1,1thE! last year,Seo"'' Collrge Ns ,:airt1cd awMds fromtht' VenturaCount'; Communl&y FollndiHlon .tnd the Woot,,. 
Cente, lo, \he worlc of Re-gar'L Sctiaffcr and Stott Milli!t 

Themlcrofln;inct t lub hH m11demo,e1han )27 lo-ans to over 12 countril!'.S. the ll\~ff&el~" IS$lJOwith.i. dt-foull rate 
oro.21¥.,. 

Profe1,sor ~YC' SIY\ltt, published a boo'.! 011 lnclusiOn. A p,lnc.lpat at a com:ultiog 11,m commenl.td In t1is ttv+~w, • Sl'l'IUh 
and Undwy offer a h,g~y practical ucam1n.itl<'nof w01~pJ.1ce lnduslon th.;11 prt-ues PJlt corNt l'lli04'1 ;ind olte,s a 
compejlln11,oe-ws1indi11d.· 

Prores~ot ()(,an 8:'llm':i: boo$< hils bccndted 120 tim<"sin thl!' l.!1sl70 ~ars, 1hn:E!brnes,n the lit~ ye;n, It i) cited as th< 
seminal workon stOOlum ,;tnd 11rcn.a f,n.Jncin&, 

Students \ak.inR lhl;!' CPA .tnd CfA leve l tcxoms,h.dvc C!ithibited hightf 1Nn averar,epu s r.a1cs, and l)('t'f<i<tl).'ln ,016{5 
of 5,),re~p1:cti1rtly. 

Three Seaver h1cull'f mC!mb('" hiw, 't\'00.t 101at oi f1~ bnlpapl', 11w,uds., 

focull·y members ha.ve-been 1nu1,1,1tl"WNJ °"11(11.J..tlyNPR,Sau.1tn('t1to8ee, LAlim6, LAl);wly t,c-ws,•n,onr.011lc-rmec10, 
On<' focutty has publlshecl over lOO OP•fd µ,.,ce-s. 

0~ f.1tuttymt!mbe, has pubtl5hed Ihm ~ pJpClt) re&Jltding whnt it mtAru lO be a bush,eu prn,va~ In a Cti1ls1rilfl 
u11derg,,du,11e libcfal .-rrtuc hoot , 

rt•Co-Ceotetfor lNching.ind learnlnghcfll<'nteaims todc-wt0p laculty competencies. In c~~h1nl! and IC!arnkl1,by 
olfcrin11,nev1facullytt.ainlng 11nd faculty deYC.'lopmeot worieshops. 

Slnc.,.10041lh<' DNn 's btc.tJb11t LtAdft i hipSc, riO.!.jDH5) h.n irwf1e.d!>en"iorbuslAf.'n (, om nnJltipl<' C>e<:UH\11.'1 
induwlet to :'Jl.11e tMt Is applied, ,e ltvan t, ,rnd valuC!s•C<'nterc <uttlrig,td ge 1tnowiC"d&t' d with ourcommunrty o4 
studMUs, il111mnl,and l.1cult~. 

TM SEE~ S:,,mposlum {'\lilf ted ln 201J) Is In 0inn1.ml('\l<"nl1h.i1 b,lngs ttudents and soc,ol e.-.ueprcnt:uts togl!.Ult':r \/11th 
11\Sl)kational sucamfu-1 SEER busfnrn, jeiJder~ t ile »cwl'mbflr 2013 ([rtw 2$0 ~uerMJecs from i tudtrus, facult)', ,11,W 
t~ bulirK'U community, 

tht c,n tcr for Applfod Rcse.irch h0$tcd two coofe•<"ntcs and thr~ !>ympo111Jms~11, a p,lfflil:ry pu,pos<1 of e,,g:,glng 
industry l.tad11is and Gr,uiildloSchoot latully. 

TheGnili3d io Businu,; Rmew Is VII! school's praclitio,w:r-locusedfouu,al. Since its lnc;eptlo11,the Journill t,,s 
pubtishrd ovt!J 300 peer•rtn/l('w,.">d .Jrtkles w1lntn both b'/ locern,11 and t':oOe,n.sl a1,11hors.. ThC' Jootn.ll ave,.-gC's 11b0vc 
l,700patf! vft ws da, ly. 

fht 1A5-ion :wio Task Fo,cc,wa~ 10rmrd In 2011 t(I rC'\lll?W and update the OGUncUve Leadership 2()15stmeglt Plan. file-Ti!$$< 
F'orc.e.cng41«fs.tarf, f4tully, alumni, ,-w,d m4!mbl!'t$ of thci boiird ol Vlsttors to iener.1tcneJ1ly thlff dozen r<"commrnd1tt00$. 

tile GrniJdfoA lumni Ht-two,\ itw::l'-ldts over37,000 d~ l!'t'd alumni 1n 73 count11t'!, ;1rour\d the WOild, The Graliadlo 
Alumnl ~t'liUioo<;O(fic~hGStSO</NSO lornms th111 a ttratlo~3,000., u cndees , ne-a11y 10,000 Unk~ ln membcf'l. ;,nd 
over7,000 Fr.lctbool<far1s.o,•<!r1,200 h~vl! vohmte<'fl°d to assist tht' $Choo(, 

Our Global Ptotr:imi e-nablc su;dcn1s to p11rtidpate i1l lmme,sive &fobal Ous.ln~, ,ou,sn th.1t ln.c:tud~ one--wee~ 
:SluCfyIOUr$tOluU!>l'rfu!stcrs atxo.-id, thereby allowint studem5 to eni;11,tewi1h lntern1n.ionill ~Mde,1t,s.1n1c1n;1:1loo:,1 
UU!>lfleuo. Mid c1,1t1ure~. 

BycQCltlnuln; to cxp,.111d lls colf,1hor.)tion with the no11prol1l sf!ctar. the! division's se,vice teadN!,hlp l)foject hasscn.e-d 
O'>'er500nonr,,oflt orgi,1'1Jza1•ons, 

The BuslnnsAdv lsOfY Coone.II prO'lridt'f an oppot lu,~ly for ,'lll.lfflnl:i.t\d other supporMrs to dhclop long•tNm 
relaliomh;:p.1, wllh the!- Mgagemtnt opportunities fer cuntn t studMts throughschool ;,nd develop pto fe.s.slO<loll 
Internships and car~et SUPflO(I. 

Fac:u!ty'5.er1rton 1J1e 601 rdoflltrl!<ton fQrVMIUril Courtly H~bihll far Hu1~nity and tht 6oardof Oitec1a,s IOI'the, 

Unl.,,e1sltyC1e-dhUnlo,1, 

Alumlll ff!IUrr\ 10 Ju-dt;e compchUOtU such a5 lh(1 "p1l(h (Of'tl('6f11 (Ol'ldUGltdrr, OU1'Entr~prM~UI Club. 

Rtgan Shea If er ";u bl'en namc<J 10 the t"dito11o1lboofd of 1hr Jou1rW of Ho,1proh1 l~ildNshjp, ortd se,vrd 011 thC! SACS 
, _ ,uc,;smen 1 team for <>allas Theologful Seml,wiry 

https://Coone.II
https://Jootn.ll
https://t':oOe,n.sl
https://0inn1.ml
https://commenl.td
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SituationalAnalysis 
The Christi an herita ge of Pepperdinc is centr al to the Univer sity's vision and continues 
to shape the mis sion alld strategy of both the Graziadio and Seaver business edu cation 
units . This ethos is frequently exp ressed as - rrec ly ye ,·eceived. freely give. 

- Pcpperd inc's motto 

l)eppe,dlrw Ist1lsos~ped b'/➔nd in ,urn re1,~pes - the grea tc, LosAngl'lescomm unity of which it has bttn an 
a<twe member f01ewe,7Syca,s. the ,~atlvc seclusion and shJMing n.atlH'al bea uty of the Malibu umpus iilfords 
students, faculty, aod staff thespace and serenityfo,t lnq1,11ry1nd reflection. However, 1hcbusiness t>ducation units 

are also 3c1ivic-1yr ng.lged with 1he Loslttig,cles and &[ob.11bvsincsscom munilics; allstudc-ntsparticipate 1n this en
g3gement th,ough servicelet rnrng projects, lntern$hlps,Of fuU•time work expenence . With regional c.impuses ac,ou 
LosAnge4es, a te-achlngcenter in Santa Clara, ioterna tional loca tions and courses, aod a growing online presence, the 

Mlne-ss eduCiJtlon units ;,re sh.lp e-d by a diversity of influences. 

PeQperdmc Unlvcrslt)' places g,e;,t emphasis on teaching..In recent years the impo,ta nceof research has also been ;)C• 
knowlcdgcd. The ln$!hv tlon Is gtving g.rea ter emphasis to rnsca rch by faculty membe rs as a fundamcmtal me thodology'°'lmpro11fngthe quallw of teaching white contr ibuting to the body of information and lcno"4edge availablc to soceety. 
Community sewlce Isregar~ d a-shighly impOftant, and a variety of educationa l and cultural prott ams areoffNed to 

tht community. 

Tht division fo lly embtaces the distinctiveness ofbusJnt"Ssand accounting l)fograms that are embed ded i.r'Ia libera l 
arts educatlo~I unit grounded In t he Ch, istian mission of theUnivetsity. 

Oi11ision faculty membe rs b~leve t~t this integr,;itlon helps s1uden tsa<q uirc too ls fo, advan<ingtheir busintssca• 
,etr sa nd also helps them to understa nd the roles ,in d responsibilities of businc:,ssin socit'ty, to t l'Mnl<cr,eativ,ely,and 10 

(l('VelopwiUl·, ethlC;Jlly g,ounctcdp,olesslonaljudgment. 

Fjcull')'membe rs mu-stbe pe,sons ofhigh c:,thlcaland moral standa,ds who are se lected btca useof ttiei, aic..11demlc 
qu.;illf1ci'tlonsand the-irp,omise of su<:ce-ssas teachers. They arc also chosen with :tvi~ to 1he 1willingness to SUP· 

po,t the dlstlnctivephilosophy of t he instit ution and to work with in it . In tht' re<:tuitmMt al'ld s~ ection of lacully, the 
qu.;illty ofacademic p,cp.a,at ion, acceptance of Chmtian valuoC$,and r,esptt t Iott~ Univtt"Sity's h,etita&ea re para• 
mount considerat ions 

1http://oie.l)C!ppe,dlnr .edu/lcamlng-outcomes/ieos .asp:ic 
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ENollmtn cby'p,oa,.am,» of fall 10 13.and ~ees awardf'd In1he 2012-20 13academl<\"M" 

Fully EmptOyfd Prognm1 Stuttd Enrolled Grt1du.1tes Off~red 

l!.$11'1UMIJCH11Mt ,... ,., 
"' M'l'!IAp/WttloMdsworl: ln&P,oftt.Wll.tlJ 

Fvtt'Eiq,kJrt(IMI.IA 1911 .., m M(IIAp,{wfflo.t(!cfS.bt-Mot,d,.trwlonlitlf; 
WOl'kor'IC:fl'Oless!Ofl.tls 

MSin MJN(ffflfnl ln<f lUdefship ,,,,, .., 
" Mlllntt,i'..,N'kllldi;WOf loASPl.oftsSoi(UUls 

MSffltnlltP l f!M\lf'l,hip "" 
,, evtn.np/oHHklr.d~wo,~e:proltsSioOnills 

,...fillt trmMD.A d,y:lul-l~MiJdfA IS"' "' 
ltl t HtlH~.M Ml}A ct~:lutNllflW"udtn ts"" ,... ,.USinA,>9 lltdftnJll'Kt '" ct,y: 1111-IOlllf~en t ) 

,...MSln(ilott-llllnontu " " (11y:f!A• limf ,11,t(JfntJ 

BS/MBAIBS/IMIM) .... IS <11y:f1Ai.i-.1tloldffl1S 

JO/MBA ,... o,y: hAM•me11\#!ltnU 

MIIA/M l>P <1,r,rt.1 1lmtiWdtttl$"" 
he-cut1\•e Prog_n,ms. Stutl!d Enro11td GMduuec Offertd 

111 1Mt~11WHktnc11MJdtnl~~l•IIIK1.II.I~"" " 

it'Ul'IM"""'"~'°"t•HllklldnilOCIO .... t';..O,klf'lt
MSinOtlJlllrMiiM~I u 

~( l•NH " 
SNverColege 

Bus1ne11Adm1nmr1ition Divlston Startt'd Enroll@d 6r1duotu Offered 

8$inA((OU,\ hl'll 1912 Ol'f:;tolltlt•UlUdffl t~" " 
e,S~&1~Adtnl r1tnr,t10n 1971 .,, Ol'f; k ,11U!IIUIUdffllS" dl'f;klllll!lllfmldf'l'IIS"" " 
BSCO!'IIIKIU.a{Orl ,,. o~:luU-t•mestuotn"" 

ProgressUpdate 
During Pepperdine·s ltlst Maintc11ar1ceof AccreditationReview 

in Febrnurv ot 2010,the Peer Revi~ 1eam recommeoded,and 

the Maintenanc~of Amed1talionCommittee concuni!<I,that 

Pepperdine sho-uldcontinue the maintenaoce review for a six:th 

vear. The cJeci$4onfo, a Sixth Yeu, Review w,1sba'5e<Ion three 

educat iorw,Iquahtv issues kl~ntified in the MainteNnce of 

Accreditation Committee's act ion lene, dated lulv 21, 20 10•. 

I, Le,•eh.ofao demicalty quatifredfacuhy [and Wc.>akdt-finitioos 01•aadtMiU 1ly quallllt'd"I 

2. LowIE"Yels of s<hol.arlyou1put (both in qu.;Jotily .Ind (11.1\lhty) 

3, The nttd 10bt'f\CM'l,u k the r.1tto of academkallyqualifM'd facult yagaio\t pt~ in$tih.1tion$ 

Through the Solth Yeatfhrvi~. Pcppttdntt addtt$Std thtS(' lw.,e$i n acooce mrat ed anddl!-libc'ratt faShion b:, II}sueni thcnlna, 

tht AodtM-C\l llyQv,ol1f1td dc ftMioo to tNlulle a minimum of two p('t-r-rtvitw jov,n3'1;lrt lc.lt$Withl11thepa s.tfive year5-, (2} 

inc,,t,Uing a(adtM ic.aflyQ11.lhfit d p("t(t ntait t-rlfge1,..j3)benchmarkina,against~~r schooes, ;ln(I(4)enh.nnclng the quality ol 

faculty P')bl.c:atk>ns. Det.ailson each of t h('S('init;.a,ti\·ts wt •t dtS<ti btd in tht $beth Yea,Rt'YiewResponse, 

At t~ COI\ClvSiOI\ 1Pe9 perdlne hadof lht So:thYt-lHRtwt'W,t he t.1aintenance ol Acue dit ation Committe e dtttrM intd th11 

satisfactor ily addressed th est>is~and ,c.1tf11mcda<:crt-ditation. S1n(e 2011, Pe,pperdineh.u con ti,nuNtto monitor ilnd 

rn:,il"lt.tin -3()propriatt f.Jc,1ty qualil1catroora tios by ptoviding Gnancial , dt~topmt'nt.ll , 21nd release time re$0!Hces for faculty 
research. Establishing th~ CtntN for Appl.cd Rtsu rch-wt-c: h w,n onlyin the plannings ta&e-s.du ring the 2010M11r.ntcnal'\(C' 

otAccrt-d1tation vis-t-has also played an important role in st,engt~ni n&th e quality11ndimp.J<tofPepperdint 's intel!t"ctoat 
<ontfiblitions (see St<:1;,on 4: St,att'gieM,>na,gemtr.l •ln1c-lt«1ual Contributions andS(ctio nS: Pa1ticip,n1s. Fac11lty b

addit:ional detaa1on fa<ul ly managcn1ent and support). 

\Yh~ no t t\Oltd in tht M~n1enance ofA(cred1tataon Committee 's actlon lett er, the '-1aintti\31'1CeofA«rt d•tiltiQn ReY{ewTeam 

V.sltRepo11als.ohighlighted some arus for imprc,,,tmt nt in tht 3$Svt.'lnc-to fIN m ing process..SpecifKalty, I~ tom admo nishtd 

tht sch<>Ot and d iviSiOl'Ito ens11re1~ 1the ant5,$me-nt eye.leis completed for all lt',1rnint O\ltCOMtSin alt p roer,am$~ 10consider 

.Mmpllfylngthe assessment p,ocess whc.>rt'it was.cktmt<I "overly:imbittOVSMto ,e,u•cute and sus tain. PepJ)('rd il\4.';,cted on thts.t 

rtcomMtnd3tion~ Sinct the M.e1ntt l'lal"I« ofAc<.red1tatlon Rt"¥H!W, the d ivision has-iJS.~$stda11Pf'~ r.amLom, nit Ovicomes 

(PLOst. madesolm' !>light cUtrt<.ula<<hanges, and eoS1Jrtsthat tl<h covrst sy11fbuscontains the Pt.Os and St 1Jdc-nt Learning 

0\ 1tCOt'lltS(St.Os)that .are.addrtS$t'd In the coo,se fo r whk.h th~ sytl.abvsis dtvelOptd, The,S<.hool h,n abo $implif,ed th e Proyam 
Lc.>aming01JtcomM in St'\'tral p.ot, rilm$to M3kt the ptO<US<-.asitr10('.(t'Cvte and 1hc!rt"fo,e also prod1J<t'a<tiOnbblett$Ull$ 

m0tttlft(trvt ly. 

Additionally, In o,d,, 10 mo,e clostly al,g.nwith t~ mi»ions of the dMsJoo and S<hool, as well as mtt tini flp('(t.111ons of tht 

201J St;,1'1-(t,l,rdsfo, ousiness Accreditat~, Peppe rdine has adopted inc,taSi nglyckmf ndina re-qvltl'ffll'nts for the Scholarly 

Academic (fo,merly AcademJCalfyQua l1f1td)d3.ssif 1(;J.ti()l'I.AMinimumof th ree peer-review 1ntd lec t1Jal <ontubu t,oM -w,thin !he 

P\lSIl111eytl1"$1$no;, requlred 1n o,der to be das.sihed as Schola rlyAcadtmic . 

https://dt~topmt'nt.ll
https://Le,�eh.of
https://p,oa,.am


Strategic Management and Innovation 

Ultimate!~,the school lsabo ut tramlo,mi nt lives U\3t will tr,u1sform bV$iness and the world. When ' "f lt<tlnt on 11,s tApctiencc 
ln lheGrazladlo School, one <Jflhl' Khool's atumous ootcd , "COffUng \O Pepp!!rdine wao; hke coming tot ht' L,11'\d of Cl, I camr 
as Sc<urcrow hoping to find my lxaln, when I tot htte i t w.,s ;n mvch about fin Man flnd;nR hG heart-it cOMplt ttd mr 11$3 

pt-rson. w Th.it ts Yhlal weIntend for ours t udtnt~. ,hat they wilt be-f'll(l,{e cornP4l'lf,! people be:cau~ o l th @ir ~~tietlct\t'I lh o 

~choQI;t~l th.ey!MUbe better, smafl~ , mo1<'rl'spon1iu4, builtit5S J)top le-(Rnd thelr bra in}: and mote \hoUghtful, tnt~t,Nl, ind 
compas$1onate people (find thck hearO bka use:GI thc:-11 t MpC'r'11tncc iH the(ira dad10 Schooe,t hu!. maldng J .!ilgnif1e:u'lt po1 1t!W 

I01pi!Cton thcir organlzatlons , thl!'ir families, tlit-itcommu.n!tlc~ Ind lhu$ VliC v.-o,lcl. 

rhe GralJadlo Vision i!. to ac.hiht' &lobal diitl nctlo n 101Adv11ndog knowledge and dt-voi!lopif'tg_ th.ii trc-atc value ,Oflt-.1d<!U 
bu~c,~and ~pdcty, 

Ttw Grazlad10 Mksioo is to dt-Vtlop v;,lutS.•C~ ltit'd 1,,;i,de1_5 1md advancl! re porn.ibl4!: bU!tlnHs p,i.rnce lht O!Jgh ed\1c.a1londm 
is «nrel)(eOOUfial in spifil,t1thklll 1n ,oc,..s 31\d t1oballn 011eotalion. Aso pto/&s$i0nat !>ChOOl91'01vmg our of lite uoditlon of a 
CIHlslltMun,K'rfily, WI~~ 10,m,wa posit11t('lybothStXlel)' o t la,9e, and I.he Ol'IJOnU'Olion.$0M commu,11ttt'1 lrl whldl QUf sludM tl 
al)d g,oduottts are m-1!',u~s. Thefe/Ole, weotn,m ohi.9flei pvrpq5~la, bu1N)ll>S ptot.tltt tlkln tM tAcf11Mvr1>11tw,1ol $llalehokkt 
wtal tlt, Wti ~Vf! that suc~ssftilmGno_gemcn(seek.$co/rec.1~e good mong w,th lrldivid11ot (>f()ftl ond ,s nM.hOled Incort-~'0/ues 
such OS /11tt19rl(y. $UMO(ds1'/p, CQUfOg(', ond composslon. 

ValuM•(C!ntcred leadersh ip, \lo.lut S•(l'f!te,,d leirk1$.s1,lvl." fo, e.<rcllence in alt thl!y ~ owough ,1n unrcl~Ung tomM1tment 

IOintl"gfil)' , 'Stl'Watd~hip, C0Uf.1gt .ond COft'lp.fJ,$t()ll.. 

Respon.sible buslness.ptaclkt , RN.ponslblc b\rilnessprattlcl!'i1:ff1rm~ahig.he-r pu,po..t IOf businrn P11KUcethtln u,e 
exdusi''l't' pun;ui t of~arehol dtr wea lth. Successful m~nagl!'mcntsel!ks colk'c:li\l'e &oodalOllgwHhif\d ivldu;il p,of'it through 
tc onam .c:, (>thlc:al, social, and environme nt.JI r('sponslbJ111y. 

Practlcat and a pplied. Puuital and appU«:imt.11"1S cmbtdd 1ng oppor1unltln to apply k.nawltidg!' acqu,rtd in lorm11.Il~1nlog 

e>1p,Nie-l\C(>S to 11!'3l•t imc bu,intSS $ilU31iOtlS, 

Ethka l in focus . Ethic.ll locus promo (es profos.slonal brha'-Ao,.:,ndbu~n<'ss ptilCliCt'1n accordance with thr , ulc.s .ind stan

dards of rlgl'll condu ct and pta<.tkt in oo.saness, 

Global in Ori(!fltatiOtt Glob:11 o, ientati~ is to &aln g,eatcr~n~e.dg<! of in1emational uusln~i s c:ompleli.lll~ 1hro11r,h be ttl!f 

uoders1andlr1gol th<.-1eli ti0Mh1p ar-0 interdepende nce ol natlon.s and pl!Op!e arOund 1he wOl'ld. 

Enlre ptcneur ial In spltit, Ent rt:optt:-l'W.'o i:,rcpJrli,g slUdNlts 10 Ofganf!.e, Of)<!fill(I, buslur-$$ r,J I 1))4 and an umc thtt ffSk lo, 11-

V<.!nlur1! In an ort .inlz.ltlonal $C'1t~&, and/Qr to v.hlbit IUdttSh lp In lnt10V,11tlon 

Collabo rairv~, •1tpC!tic11d.>1le3tnln&envl ronruen t. Pr01t1d"1&anMvlrunmt!n t whl!r(l ll!'.l1ning 15 li\rouf,h coopt>-ril11~, lc!a/1\• 
based p.!d.igogkal rm.U1ods th :n C!A\pt1J$ile h,11~-on ICa,rung rn an imml"diat(' and •tl l<!vill'lt >t:-ltlng, 

lhe mi.s\ion Jnd teput•1t0n lot quality attracts -stodC!nti horn dlvc-11e <.ultu,.il, ech.iutional, and ptofouio nal t»ckg roor\0$. 
Althcn;gh thty' COl'I\Cta Gt11ilMlio whtlilbroad ,ange. Ol l!duu tioNI go.,11,lhey "'" unlll"dby a dtil rl!' ra, (JU1!llt'(educ,1tion, 

pctson.'\Ik,owUl,Md ptolt'SSionitl dwftoprnl"l'lt, 

~cu 11y, This.COfOO\ltment req u!tl!S fl l.i<.u[\)' sklllt'd boU\in ,h e (j;;mrocm and in the buShli!'Siworld whoun tl!ac.hequitll)' 
wetl fJOM l\n expcrlen tlal mocfol a5 Wl!IIas f,o,n a thC!ort'dul one, .ind who sel'k lo lnttg,a tc tNichlng, bvslnc>ssconocction:,., 
;ind ln1eUec1u2Ic00Uibu1lons, lt ricc:etsit.Jtes. ttlllt srnslt[v11)' io the diver.sit)' olourstudt'ms :md fa<11hy and an effl"ffOM'IC!flt 

enwurJges Cldfeflng pcfnls of vfow. 

Pe(lagot).y. n,e-chosen melhoel ol a:«:ompUs.hlnglhis mls\1on ls by l!ncour.iging.a: comiriuoos PfO<C$S °'setf-improvemt.nt tor 
\ h,1"4:-nlS ba~d on iJ prag,narlc, txpUi('f'lhl l llPIW<MICh lVC! 0\hef ,i;lS well as businC!H P,ACtlu ,,o lt'iltnk,gabo ut thl!ml.C! S3nd 41:.,Ch 

thls p,oc.ess de~lo ps intff pt tSQNII and an1ti~lk<1I sl(lllsfor $Oh1!ng problcrn~ of folUfC impo,1 o0 ce a$ well as lhDSC'fot:uud on 
lmmed\a1e l'M?l"d, rhl!. ls.ba t iJC.CotnllllShcd reb11oruhipswith stud,;-nls and t~ th,outh b111ldlngpi.'f'SOOOI devt!k:,pmi!tllof im<'llf• 

~1oup lea,nl'nf. erwi1oomC"nts, 

PfOfe$slonal focus, ForbuslM!.s cduc~tionto rcm 1lln hl~qua li1)', it must be,up,oMivcto 1hc: r<1piclfychan.gingtloba l t>usfness 
te lling, bot,hculturallyand H.'(.tW\OIQ&Kalty. l11us, It requil'ts that lhC! ~chOol be flexlblc 1n deliVl!r, and able-to incotpon,t~ 

significant t.hilng~ in bu~en env110rwnenuand praclic:('~. 

1 nte llC!CluJI C.Cnttibutlons. The ,nlslJoo drl1,1esche focus ol lhc fatuity's lnullettual conlrlbuliot\$ tobt or, b1fdi/n1t tht £i1P 
bC!twtC!'n bu~lne,ss ch, °'y 11ndbU5'n~s pratlicl!, Thi.s. is. :tccompli~~ b)'fosw .ng and p,omoling t(!ltvam rc$t,m:h 1hat 
m.al<C!S commol"Wty. i,\& cl'lg.,gc,'l'lcf'lt bc\wC"en industry IHdC'rs and facvh)' ror nppl!ed rewarc.h:in imp.act on Ole bt1$1nc>S!i fO\tC'!r 
opportu nilJM, .)nddcmM St/o11Jna tot labOfation.ar'ld<:ro~s•dhcil)lltlCl thrw$1• !cadl>rship across busW'lt'SSs.choo'5In th-e a,e il of 
ap~loo (tiNH 'C.h, 

fSc VP't J !YI 1ssmn St11t1.:menl 
1 t.l , , 111, 1., y (It~, • •q c· l ' I. 

tnfull a1ignm<!nt w11h 1ht' m,s~of tOC'Un,versl~)', lhe mlulon ol 1~ Busln('u:Adm1nb:trc11lon OMs1ori il: 

ToprOVldl'.' young adula with a 111p,rio, busloess and liberal ar u acluu1ionIha\ Prf J)ilres them for 1h1es afMhlCilll-CNIICt'and 

prolt"SS-ona.l achl-ovC!mcnlln wortd,;acompC!11ttll£< 

Jo o1ccomplish thi• ntli-Sion, tht' d1v1~01'1 ary;t coBege arti <arnmi11<!d 101>rOV1011'lt 

high(JU.1111}'INthlng , both in.tndoU1 of lhc clauroom 

relt!vantsthOlanhlp , 

https://setf-improvemt.nt
https://ultu,.il
https://g,eatcr~n~e.dg
https://Ethic.ll
https://environment.JI


1

F1icvl1Ymernbe l\ llf(!cJ\Qi('n IOftheir lnttrhl in.SludMt tu, 1,Wlg,OUring 1heS4!1ccllon plOCt'H faculty w~~ ;!Is.,mpte-Cl<I\Sin 
wh.1chSludenu an: mYlu.'<1..ThejOb candid,at~~.tbo ylslt YMh~tu,dc-nam o tl~, da~s 10 00,cun thclirintNt~U .ind bac.llv,,ounCU, 

S1.1,1denls In boU1cases provide-fff:dbac:k10the dMslon 00 1hculldfdalM, 

Betinnil'lgk1tht' 2013to 201•:iuctffl'ic. )'tilt, \he dMslon IOfmalty r'Mliln«j ii prottam of pcCf vl~u- to d.uuoo~ . Afao,~tortlntc 

i., the SUffllTIC!Iol 2014to 2015.the dlYtslonthalt willbegin lOl'lduttingd;)uroom ObHfV#IIM$llnd prov,de ~wk>pmt>rHil 

feedbac k to t~ f:icuhy ffl«!,ribt(s. 

Upontn l<'flng Sea!JC:'fCollege.each student 1sa5.Signl!don act dt,NC..JdYlsorlfom his orhe1 ac.1dl!fl\icdiY11iM, Thl:5,M!Ylsor 
COU~tl, lh(!i hld<'l"II$on cl.nswo,k. AUstLJ<kt.ntswith lci~Sthan lort'; uniu m1,151YISll wrththeir courtSt'IOIpli()r 10reg,itCfln~ for 
dH:lts In the uix.omlng ~~,euer. ~ch temrte•tracl,\racvll)' n,<:f'l'lbtrh.ls o,,,,.$b.ty s1ud.?nts 10admc . Sln<t'mJny c,f1ht-r1":ulty 
.\I.soMVepr.1c1lul t)(pC'f"let1c:c the s tudc,nlS a1(!pursuing., lhcy ;i<cU!edas fe50Utt.!s lo, irKightl11tothe 111,>l.ds 

in lh.c!tan 2!>to JO>'rari, Se;i'JC!rhasPt.Itan 1nu~as1t11,importanct-on ~rnot,rJhlp. Thu c~olut,on Is l!\lfdentIn th<>rOW.J 

c,rndldollt.''JfC!statc;tlagrnda plays In thr-hirl"g pro«u . 

The 1ranillkln for a" te.ichlnsi;"lnstluJtJon tGOMC!that al$O pl;)tl!S-''' lnc,e351Jigimponanc e e n scholarship h,11~not tu-en witho11 
Its growl-ngplln$. Thc ?010 Mainteoal'Kt' ofAccrC!dil.ltiOI'\Review TNm VEslt Report comm1mtedthat th(!c.omprns.a1lonforSeaWt 

foeuh'; mJy not~ In line 'Mth 1he,e-.11pec1,1tioris the c.o!l.:-ge ing oCdiYis'on f,"Kulty,Th<'U)llegc hilsfo,schCJl.>rship was ekpec ~ 
workrd to ~dr"-n this by benc hmarkinc,foc11lty satariH agalnn 01h(vM.CSBiltCr.:ditMlru.tituUons. 

Jus t p(iof to the sthocl's l-'SIm.ainl('Mnc:eol j'l((.feditMfonVisit, the Gtaz iild10Sd100I eng;1g~din a c~la barutJ..,1!pri0rlty~s<'lh1lg 
f)(OCC!n. Asa rtsu lt of 1h11J)'OC:C'U,Oi~MC.dV('1.tildttshlp lOl S wa, d41-V<'l0pcditr1du.11be fo1,1n~ln Appen61x?, Thefallow,n£_ 

St('ps\Yl!: I C tal,;C'n. 

Atask lurer lnc:lbdingfMully, 11.1ff,ind ,d mintset1'tlOOW/JSformM to guide ttM!'~roco1 l11put lrom \lu~cnt.51 a1unini,.1nd 
otht' tSin \he busk\t>.s\community WIU11tsoln.c<Wl)Olattd, 

Tht' task fo1<.ed(!-W?lopeda Hstor ~trtngthsa rid wokne.5s~. a ppon unlHci~and (ha lltn&ts, O.it• 10lnfOfmth is hu came 
flom ;m ei,;1em,:1I!>GO complct<:dII ttie1,1ni\'Nsl1ylt\'e l alonr, wl1han ;in,1lysrsof l~ iChool1, compemors, m.'!ndiInbu~int>n 

educ.atlon, ilnd trends in 1hc busi,wissrrwi,onmttn1. 

Gapo1nalysb was conduc ttd to dtt~min(' 1hc:g;ipbt-twcen the rrali1yid(lmilit'dm tt\<l1uen mer-t QIt h!!school's cvf1t'nt SLll(! 

f,, s1ratei;)' 10ach1(:oV(!It,<:~,~ ·$1t1$icwiWilidevl?lop.:!d. Elc,mtnt1of thl"Wllott'fi)'W~t' cl.lrifif!d,hlt lUdlf'!gp(odt.JClS, 
ma1kets, ~nd tol!ogra1>~1carc-n In whiith the schoo lwdl be o1<\lYt~lntt'fnaldC\lf(opme,ntand p:trtnC'rs?ifps 'fflllth wlUaid In 
ith le-v'~~the ;ctW>Ol'svl1to11;lm&se,customer sc,rvfct,and pudng wllkh willd!ffcren~tc I~ school In the muke tplacer 
arid the speed arid .s41quence of mtNi:s10a11alnthis stratt:gy, St11ntglcgoal, 101lhC'next thret- to fiy~}'HfS were identified 
and pos~ibli!-f('50 t:Jr(H 11-!ld/OI'~ln. ctura l lim4latiorn. Wt(f! tYAIIU;llh!d. 

PtDgrl!uon U'lc5ti:'!Ugj<plan Isc<1nllnu.allymof\Ct()fcd b'/ thr ~choot's lt.Jde1shlp Te.:im..Rtpot'LJ .lf('ffli1dcpertQdlca11yto tho 
FacultyCouncil and 1he dcp,nmentchalr~. In addition, th-t-dt.ltl ill"ldHSO(late clrans 1,1pddt~ f.teuh'I andsMff through t~ 

Ot"an'sUpd;,I('(tmal lcxl.!pp(o,lm.au::lymonth()'l,,lnd 1hfovgh o•s<usslons at facuhy m('N1ngt .!nd f,l(Ultyconf~fMCCS. 

t-tort",ec('m[y, completed In December :ZOlJ,th e :s.cllOoleng.i,gcoma proces1-tovpd3 tt OiMmcuv,Leader ~hip 2GJ5 Into 
\li5,10fl2020 10 tf'ISUfctwecontlnue to met'l th<'nte<is01the (hanglngg.aduate bus in('SSeduc.illon m,1rket and the ch.tlteng,:, 
of tht' cur,c,i,t C'CO~i< climate, Thisprodm v.u.ic.conipllshe-clIn a muchmo,ecor1'PfC'SSC'di.n,e,ft-,m,: andvtill,es;!ma rli(tt 

resMrch th.it w;,s COfflplete-dby an outsKlt' c.o,uultin&firm.Afa<\llly and $laff task fo1tt-ltd tile pro<eS-$i!nd utHrledil Y:trltHy 
ol "11!chil-nisms fo, C'n~g.ing l,.lCulty, sta ff,and ochercon~tiwtnclts 10 Identify chanijc-it~ t (l,('cdtd to be made 10 Dlstlnt1i11<! 
LC'ad«~1p 2015 toc-nsu1e1h.11wewn1Jnuc tobt positiOOCdC'fltchvely fo, long t(!rm \ UtCC!H In., changi.ngerwfronmrnt. In 
addil ion toidtntif)ling vpdi\tc-dp, iot"ities and ac1loo iU!ms, lht"lA$kf0<ccaHlrffll!'dthr ic:ti.oorsmi:mon and visk>nand t~r 
a11gnrr,ent wllh the UnlYtrslly'smisYon ua trmco t Md $tla tefj.i<plim. lmpll!mcnt11tiOl"Iof1t\e rc-c-omm1mdations lrom t~ \l,~on 
2020Task Fom:· i!f'(! c1.111enttyTnproc+~s.and proyrsHonunues 10 be!made!'on tht-i trilttc ic p,lormes oud inr d o,ig lM lly rn 
Distinctive LeacJershop2015.Apptn dl:ic7provklos ;aiummaryo fVblon "1020Ta~ Forc.ere,c:ommtndiltloosand progrMs that hn 
beC'nrnade on 1t,ose ,ecomml!J\dalions. 1n;,,ddilion, 1he-serc,<ommenct.nions t,ove b"n ln\('gra1('dinio th~Annunl Ropor1i. 

showing tm::,al1pro,grMs on tht!:sc.hool'.sstrllleglc;pliln. 

lhe: scii~ hasmade uemendous p,ogrns towl)rd~il<comphshlng the goalsand pfloMles In tt)(' s1u 1egic:pl.In s,nct-\he ,.,,5t 
MCSBvfsh, as c-..,ldentt?din the-Atl.flo.'l!Reports . GtYen1his, lhl' schOOIwill bt wellpfXltloned tocngJgt in ,aSt1.ltt,:Jcpli1nni1V, 

prcxtss w,th the newdtan upon hi\ or tier arrival ~xpectcidin fall 2015, 

,.,e;,wc:!r I ~trateg1G Mmtagemenl 
Plc1nnin, 1 11,cc ,r IIL '>11 <l n , 

Thi!:suatl!:gic m,mogt'mtnt pt,11Mingprocess fo, 1ht>d1,,.,iondido1tly 1/eOto tht,s:tcatC?gjcprkl,ll!t:i ot the <oUege, and the llrs\ 
l)fiority h.ls bC!coto s«urc-, pe1manen tchal, ol tM cf".vi.sion.Siner 2011 the dlvl!ilon~s lH!Mltd b"/an,c,tm th.lirs and has had 
1hrl!'l'ch.airsta,chts. !11,AprilW14Itwas announct.d lh~t thCdMSIOt\would t..ive tts lks.1pet4NrU!,,t ct,,1lrinfour yenrs. During 
the fnu!,..,t>ntngptriod th(!t('wtre cha llenges in bl!:lngactivclyengagl:!dIn ,1str,11eglcpfanrung process. Now,w♦I~;, pe,manl!'r'lt 
ch.lir who is ac liYll!!I)'rng,,gt'd lnAACSBilCOt>tulall0n ic.llvlllM, lhc.-stlnues are betntamtl5or.>tl'd through the fol\owlngsttl)s.. 

SutVt)'.ChilV('alre~y bei!-ndlsmbutcd to P,IV';)lt.AACS8;;,c.c-redited schools a~i ng lc>r1nform,1Uonan expcuati011ol lo1cull)' 

in ft&llld 10l~chlng, servlce, advising, ,md :scl'IOlatshlp. The rc-$Ultsllomtl1l'!.tsuNtys wlllbe u5<'das pall ol ,3be-sl 
ptJicdc.H 5ur..ic:yto drterm!I\(' t lu:tup«. tiltiOflSlor s<.hOlirshopand 1nstltu1iona1.suppcHI.Thi~wm be c;ornplC!t«Iwithin u,e 
)'('1Jrso ftlcwltyc.1nhavecle,3r e.11p«.tiltion.s•lld goob:. 

Thedh1r).lonhi!-s-11r1:.adytaken ~U!p:.to open g.rtam mls:i lon o1li~nm<'f'ltbetween the dlv1Jlonar,d Gra,.tadici..Tht Oivlsionh,11, 

https://wokne.5s
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p,oposCld th.1t twol u ulty from <'3Ct'I s.chOOIpattic11,nell' ,1 co11tl~vl113lmp,cw"men\ (01Ttmlt1ee 0~1twm ml!el .1\IN!il t'Mt~ 
~)lu, , 

Ove!r lhl! l&U fwe! )~.'ldl lhl!: e1....1~on l\.h c.onllnuc-d10 ildv.'ln«-l~n,;atc•glc pli1r\MJO$ti lhc thte~ kc:, mkskm•lotU5.c<Iiniti3tiVM, 

lh e t:.,>.rdtJlmoolti;uln,gof inw ue-tJon and \Nrning OuotJgJ'I stude..nlevalvatll)(I~al"Kllhf.'ass.~iSnitnt proc~s has ltd 10 tht 
deci~n 10 replace many ol the p.JrMiml! faculty In the art-:t ~ dl'<:i!.lon :SC~1'1«"5.. Addhion.iUy, ~ach nc-W lo!cUll)Imt>mberbip,mcd 
wlU1 aveleran leiJc.herwhen they arrive at Seave,. The iolt>ol U'ie ~'<'m-16ntMfl\lor j)fog,:.m is lo ,KQuainl lht facult)' Wtlhlht! 
cuOure and opeclaUons ofSea'ter, as well as to get thttn acd lm.111td 10 their nrw collc-g<:', 

In 1~ fil l of 2013. thirw bo~ness ad,r,inis.uaoon division studcr1ts po, tlcip.,md 111our .l1,riuil ca,ter devtlOQm(!ntboott,llnp,. This 
d,~h3nd·Ol1-l!•haJlf wo,1u,hop provides im.uucuon In rMUmc building, lntC!fvieWtng tC(hniquei , Jf\dp(Of(!Ss1on.ilc tlquetu• ln.$ffliJII 
numt:ms of stvdC?nts (three CN'f~r) Who arc ttltOled by~thC!r a bu~intn 1.:icultymt-mt>cr, o,., mc-mbc-ro( ourlkt\lne,s Advis.ory 
Covnti l whoa re wcccss. lu\ business m~n and 11,romC!n, many QI whomoreScawi, busioeu admirusva t~n d!\ll~lonalumni 

Ont!otour two capstone rourses (SeNICt LNd~ship) ;~u ire.s. SludMl tt am, to ~li,a noo•proln ot~anlzt1troo Y,ilh a sp.edfic 
twSinth. i;5W t~ i,~ f.idnt, Thts :,l!OY4 thts tudent~ to stt\lC' es corn.ultantsfor the non-p,olit, Thll Jtivcs stu<k!-nts tht- ibillt)' to 
apply lhei,r cbsst00m t.e.-i,nin&10 a rt"al hosint-H p,ob1cn1 aod .,, lh, s.1mC?tlml!' i!llgns well with the unlwrsl ty~ mbsion, 

The ~'l'islon is ucatine,a (i!>fcc, dt\•, lopment cv;rituh•m led by Amy Johnson. i1 busfne;s ildmlnlstration dlutnnusas ~ctl ;u., 
io(me,con~ ltam for Aqhi,1r Andersen. the, c.1rcer devclopment cul"rk:ulumhasstu died th l'! but topriJtllc:ts flom 01he=rc0Ucgc,!i 
dcwc-lOQ,>.yc,,,,b'/•YN' p,oe,,am for students io fol4ow.The de~•e.lopmentof lhC!'cail'e.r dewl opmcnt C\J(rle.ulum1.s Mt,,g l1mdHI by 

the 13u~nc-5sAdvisoryCo..ncll 

/\tongwllh 1hc ca,~ r devr1opmcmboot ump, students \n thE.' bush1css <h'lisiOnbN~.fit lrom 3n acwc km:nu.hip p,oeram . l.«I by 

ii formervlcc,prnl dent fCJfhUm;,ntesources. at ARCO, students ii\ the kit~tf\!.hlpl.lfOlt!.lm itctOl'l•tl')r•job ~"l!pc-,fcnce and followa 
coursE.'thatrequllesstudc-ots; tort-fleet On t~rexpe, lttlus. 

The ltvN 04 schot,mtilp 01,1pu 1 by 1he facu!ryQf1hc btl~klt-\$ a<lmimsu auon division ha<ilncrc.1.. ed in qu,mtity o1mJ qudlil.Y 0\-cr 
l.l'telast fN~ yc-.irs comp.itle!OWith 1hc-1n 1 M111n1e.nj]otc of Acucdl11100'1,evmw, Panicu1:1rly C!'ncou1agln&,s tt'lt:!if!C(c;,iine 1ovc-l 
of l11:c:ul1y-studen1 coll11:bor.1tlon$ at least ~vim o.iau, foculty h.wt:!coll.ll>Of1t('(J , In the la.st f111ey~ats, with studcnu, wit!'\ llvi.' of 
th-esc-colli1-bora1loru ruul1!ng In cl1her il Pi!IPNor a prn-entatfor, tv.·o faculty mernbC!n t,avC! rect~'l~d outside &J,t.)nn toc ncourag.e 
itud'en 1 schol11rihrpwhlc h ha5 lt>d iopr «e- nt.atlons to practltlonCfs and to student .ind f,m.1hy 1cholan t i ,eglo!'latcon lttences . 
In e:.ch of 1ht' last t'Nfl )'t.llS, lhtc-c g,.1:nu ~lie beC'f\ fl!hte-n horn an oots idl." donor to l!-ncoor.1gestud4!nt~ woe Icing with !;>cult:, to 

p(oduu mt;inlngiul rHei!rch, 

Amoni the 11cc.olode5 t~t our st ud,eot ~t'ill~rs hi\ve woll ewer lhc. lJsl five yrar"' d,t \WO Fulb,1gl"IUchol."4'!-hlJ)I own:ca::., IO.itiJcfy 

lheGr.,v.t dlo Sc.hoot ,ticks• ,.,cv!ty )lulled t>othio the da.moom anti In the bu§ll"ll'U wortd who (ill'i tc,ach equaltyw.i;!II trom •n 
(!Xj)Cr4Cntial modd a.swtll" f1om a 1heoretlo l one, aod who sc,e.k 10 rn1c~t• tt:ichlng, ~slnc-u connections, and intdectu ~I 
corMJibuti()(IS.Accordingly, sdl,ol,n;hip that intttrates dl!.C1plioe.s.Thethe wioot value$ applied W10tarship, ,u we11 n'llllt!J>W 
.school also pl3ccs a hlgt, value on t~ stud('f'll as the cente, ~ tM t'duc.atfoni>I V\l(.'(prist',1M thus intellt'ttu;,I conulbutio~ th.It 
tmphasil(.' p«i agot)' arc-supported. 

Table-2,1 lnApp"ndl:< A notc-s s.~38aslc or Dimwe.r)ISchol31sliipir,icl\«1u:,I conttlbution~. 528 Applic,dor ll'ltl!gtatiMJApp !,u1lon 

Sc.holt1'1hlplntcllC'CW_.I (1)(11/lbotlons,and 223 Tuch iog and ltarnir-.gSchol.lrshfp 1n1ellectuill conlribt.llions. The :!>d'lool allow$ 
fiicul1y10 s.c:lf,C1au.lfy tl'lel, IAIC!'ll.:(tua ~ .shoold be notl:d Wt much ol the ,e,.1md't th.nlS tOth(' 08-$1( l conolbutioocatC!gOf1f"saod 
orolscOV<''YS<-hol!'r$1ilpt~h'.!&Of)lls applied in nat~re, C!VidMtC!'d b-Jtl\c-lys>t!'S otP4,1bUc1tionoutleathat iJ'" prMominat11 on 
f;t.(ul\ym(!mbfo' <4,,,lc~lomVlti1s.. 

Eftlll&emerntIn It\¢ p,odv<tionollnl(!ltectual contrlbutiMSi1. thf txl)tcltd 1 lenu,e•lrack, aocl pro1ctiti0f't<! no,m torall l<'nWed r 
lac;ultymemt>c,s..Almon withou~ e-xceptlon, as evlOOnct'd In Tab1t:' 2-11 1111ail , ... ,1lmt1pilttlclp.itln, faculty .1reengagexf ln the 
Pfodvctlonor lnte4h~(\U,i1I contribution:§".Supporting fa.hrlty, g~ne!,,1llyire-nomln111ly 1 en~~cd in tht! produtlion ofkitc:Hectui>I 
rnl'llribuUon\ . Thur., diffl!'fl!ll(t>.S in lntcll~ctuJI con1r,0\1llon oulplil "croes di5-clf)IJnes.are dri'l'Mb-/U~dlffoc-nctt In f,c!Jlty 

wfflcll!nc:ype,cent.J3ts by disclplrni,;oMedin T.\1'14e l5'· 1 

fhcschool ls pleased v.ilh the enhancem,a,nt in I~ qualityof inteUe<tu~I con1tll)u1lons ~ho1i. has iilk.en pl act since the: 2009 
MaMm:n,1nceof Accreditation visit. The qu;,llty CH tl\t-C)ubliau~noi.JtlC!l1 represeAt~t:I rn Tablt> 2-1 t.xhlliits II Khool with a tl►VC'6♦ 
,et 0, filct1ll"1l11tt-11fctual interests, but with .-:in tmpha.sis on o'lpplled S(ho(11r~(c). rhe numbt'rofir'lt~l<'tU,al con111bu1l0r1s in lh" 
Gr;1rla(:lioBusinen Review(publfshe,,d by lhi!Gr.1tiadiOSC.hOOI),,n """ttl in fotJirt.al$ wllh queslionabU.' pe!tf 1~1tw polk~ I~$ 
dlmlflished sl&nlfkantly, Muchof th1s change w,ndriv,n. by chilngt'S in the iJnnuil! rt\lfew policy n:sultfl'lg from Ollt slxl.hYi?o'll 
Rcvle,,wir, 2010, \'o'tlfch pl.;ce,,dmor~w-Ng~ton t t,.i qua lity of pub1ic4tioru, relothl'i! to quantity . In additklri,sine<!.2009, lhtrC! haw:• 
bt:'t:n ~;,l facully retirements due to iJ UniVC!tSity-sponsQf<'d tenure! buyout plan Qffetedin 2011 ,along w11h st'll'!fbl new Juni<lr 
fuul tyhlr~ i'l!talned in tht-intt,vi.'.' n,ncy <'Ml, T~cst'ch.tnges in lhe mix of lac:ully, anks hilY-t!: lll-d 10 a gfC!.llt'tC)rrcencaxeof hf1,her 

qui1l1ty lntt?tlc.ctua1lCOflltlbuliOM:. 

the riorm;,tte.:,~hlng loi)d for FulHJme pa, llcip.,tlt'lg faculty num b<'rs rs 24 1mm; hOwi!!v,u, that tr,1thingll);ld can bt' rt'ducc-d lO 
1(1units for tenu1e Of C(!nu,e-tn1ck faculty who mee t G,.id.odia'1. schoiRrly .1<.M:1,m,cqualification. ~g inning In lOlS to 2016, I 
rtducOon 1n teo>chlng loa(fwlllbe exte,,nc:fed 10 fuLM.mlt p,:.clitiontf lacuuv whameet tl'M! schOlarly acad(!n,ic qualif tCa1lor1, 

F111!,tlmC"p.,,tlclp,ttln1t ,.S,00 per ytJ• 10suppor t lht!lrdl!Yt'lopm l!fit. laculty nave annu.;I dcvt'lopmt!nt fun04ng ofS-~ 
1,-,n11Joni\lty, th,lshiU l)flm,arlly supporttd th\'! ptoduttlo~ oflntc-11,e(tutl:1 1 but Ci)nbt>.HU:nd@dIn othe r w,,1~IC1,gnulbulions 
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ht!tp fulfil th, $Ct'lool':s mtnto11, tnc;!vding t rachlng devclo pmM t. In the ~ -'1,5-Upportlng tatulty havt' ~lsobtcn able to appl1 
lor dt._,Cll®f'lt!lt funding, with the-Intent oo !,_uppor ting the Khool's mission, Of umtl ngc1suppor tirtg fac.ulty membe, 10 

,~ath i;.anlcip3tingstatus. 

Th<!le art nut!W'OUSOlher lnte-tMI .lW.iUth, that faculty may ~ply to, $00\t' admlnMe-n:-dby \he !.dtOOI o1nt:IotlWtS ,dmln!ste r<!CI 
out of1he Pf~•ost'iolflct'. lhe~ c.anrin,:e1,om s.m.1ll iv.i11u toivpport conlcrenceaucndarttt• fl), lh @ l)urp0-).t'sof p,esent111g_ 
r~~.1rch1 to l11or1ter lal fi,-3MCialsuppon, wl'th addltranal rcleast tlmt.aw;irds whichprcwlde-S1Amant o>lonp, 

tScavcr] lnteller.tttal Uon11 m llons, 
111,rMl", ,d AJ1a111,1, ,, ,;,, '~Ii·: ,1 

lndi';lduni 1.ttult)'mcmbe,, canuol 1hcl,ownreu-at<h a~enda,, bu t g1vi:n the 1n1~e-.st 10 fCtrult faculty whoate-illUmed with th€' 
mlssi0111...ui11y have lntcre~lsI hat $\Ip port u,c miulan , FacultV tMtM find th~I tl\etr discipline relatt>-s 10, 1 h(, ml.sslonln W<l~ !hey 

did OOl pe,rc.clvt-bef01c com If!,:to Pepperdint> 1nc: some rcu--xch th,lt. O™' tX;lfflP4C! ludt'S a quantitative ana lysb proi(IS\Of who C!ld 
h,d Impact on the!' man.agc:,mcnt p,at1ke fo, non,p,oflts. the bornJ of a lac:al Habitat for Hum3"1it)'irwltcdhim to sit on thieir boatd 
oi cllrtctors. This 1tlfld ofconnection b(!twetn mission, lfl\~l«tuiJl contribullD{ls, and s&viCC ls not vnc.ommon, 

mtellec\ui)Icontributions a~ ufigr1r-C1wI1n 1rir<!e-e:ompOfle-ntso( the mlutOn: 

Theoty, Where 1hc sp41i1ual compO!'l<'r,t ofthe collegt"'t mission rs f?Jlplcred, 

Ap,>lka hon. Where 1tw: cotlege'sChristfan missiorus pu1 Intl) p,actru~. 

Pedagogy, Whc !l! lhc 1ntNlt'ctu,n con1ri1»,tion foc:ijses on howfaculty rC!I.JU!s 10 
the student and the procMS of del1vNH'I& m:attttia11Qlhe sludC!nt i1.invcstig,1ted. 

ProleS$0f Je,c Vate-s has ~iltM the follOWing thl'tC!' ;Jr\lc1es \hls pa!.I ye-at inducfon&; 

, ''DDtf' we Cati 01o.1tselvcs DivlS.001~, AcademyRc~l!w.1 Chl'istian&uslnc:>ss Ch1istt0fl IJ'-'ilne-ss 

Prolcuor ltnr,, Vucngcn hu wfi\len se.,.eral a,tidc-s or'I C.\lhot.c-lMchl,-gs, econQffllcs,.tndethics , lr)t.luding: 

•Romm Calhok: £conomks,'' inThe Oxbd Handbook ol 0v i$ti.lnlly and Economies o-Jlng!On(O:d(lrd PJOU, 2012) , 00, P.11i.ii Univc'f9ty 

· E<.onom1cs;mo lru.Ndisclptlnarv bchallll,e io CathOl.ic Soci:il Tt,Jc.hlng l1ndCl11it1n in WrllaU!,• Jou1M 1 of Busln('SS l!tt,,,c:s, 

Feb,u<'!r','201'2. 

A,,nor,g !l(.IMe-fOi,, Ji3'/I! Sml1htus autholed : tkyon<I IMluslon:Wo1\\ih!sln tel[eclva l con1rlbutlons1 in 201◄ PrOICS~OI 
l1UCf(()t'W'CCtednen, £nc1gy,and Resilfl!n<I! inOl'&-1nlu1!on11 ,, book, published by Palg,.ivC!Mttm l03fl,dMlgnrd 1oshow t\Ow 

comparwes c-an make divC!rs:ity ·m~.tning1ul, Jlld 111nifo,m1n•be.u imen1iorB,,nto bcU p1a«lcu,•co ,;1u1ho,cd with Jti.1,-st 

B<-lllin(lsa,y. 

Pio-fcsw Rtg;inSchaner h.15 wnUM fol.If;u1idr-s ;u,d a bodilon nonp10,1t rH3!lil&tment. io~udin~ 

• 'Old entrepr~r-s.hlpcontttbu su,viYlng the g,e,11 tt-ceuk>n?• 1n1erna1kit\.1Ite IOf\Ol1J,rofits 
Journal of Hum3nl11fs and5oci31 S<:lcnce, t2012). ~Vtitleti wllhG~.ssm.\n, t<rkk, .ind Strom. 

Mo1rilyn !i1hch li.,s three loteUec\1.1al cooltlbutioni on accountln&educ.alion (lntludln1: i! ptfle n\ation at a Tucl11ng 
Profeuartor,fc!,coc:e). 

Carl)l_ynGa1entint pre~en1~cl a1the-201◄ WASCAcademk ~esoor<-c:C.onh!umce,..lmpro,,ilngAsse:ssment £ffich!t1t)': 
Leuom irc,mAnurijncc,5, Scrvlce~~ WASC S<u\ior Colleg.e .ind Universi1y eommaslan, 1.os Angele>,Vit>rll 24, 2014), 

De.101tc resource com.1,aints, the :!i<hol;luhlp output for the di"'i~oo has bt>en mvch grute-, motrtht l,JSt five yt,zir:i than th\'.' 
pre ... tous fh,C'~•ea,~ in terms otqu.allty 3M q1J.;tntlty, S.0.,,e.c,!Qn,~tsl) f t.hf' Qu;,ll1vol ifl1cllec1ual Conlfibutlonsate. ll.s1ed b~ow . 

Th11:•t!IKull,; nw-robers ha~ w rit tt-n .'IIOU.Ioffl,-e•bfs t pape-r• awa1ds. 

Th,ee l.iculty JMfl'tb<'1s· rts~J rchhas led to the uni..,trt.ilytcc@l,-P,ootstancllng se,..,;ccaw.,rdsftom non-profit 

01ganizvlions. 

AOtp.inmcn t of Defense gnu\t wu .lWard,d to siudy !n[lusion In th.e Mmcd fnfc.es. 

lhe imp,1C1of faculty u,1ellKtual e:onHibu1Con.s is e1,1idenc.ed by1hetJ,ta~les below. 

h'Wita1!onsfor c~ ltri::nces and Pf<>les10t~hlps. 

Profos-:;;OfDean a., im- lot<'fna1lonal SymPffil,1 onotymplc Scholorshrp, 1nmt:Nucl<,.AuHf~ (2011), London., England 

(Xn 2) and Buenos"ift'S,Allen\ln,:, (2013)_ 

Pfof~.uotJooalhan Burke~Valtl Cowl ts Cotlfl'rtnce c,n General Equlilbrlum and IU Applications (201◄}. 

Professor Gary G1tllb-Ad/1.mc1 Sthotar, Ml-s(-s Institute (200':J•l)(ei,cnl) 

Prolcsw Don Jhompson-Adv1so(y Board, As~l.'ltlon fo, Core Ttltt'i and Cou,sts 

Edltoohlps and ,efoJce~ 

Ptofosw Rtgan Srhaffer-Edi1orial 6-oafd M~btt, >oumat of Nooptot1t leadership (June101 4•prevnd 

P1Me!.s01Jd}<t'Smhh lsc:d,tOf of ajoUfnal '°' .Acadtnwof Mi1NV,efl\('nl,5Ub-dlsc.iptlnH 

P1o!c-nor Rc:a,anSchaflei: 

Journal~ Nonptofit fd ucallon and leaot'r~hlp, ttttVts on Editor bl Board 

• Jo1nn.alof famll)' and Communll)' ~Unlsvle.s, serves on £dl1orial eo.1rd 

QllOle-5 1n media 

Pfof~no1 Ofan Balm-lntrrv1cwed by NPR 1hf~t' lhue-s Of\ stOfl<'Sabout \IIC!NUl hoUlc.hbe in PhoC!Affl, 

, P1ofcnot G.11yG11-1tcs~ a11lde~l,om August i, N09 lo MMf.h:30, ,tJ90p-ed 2'012 
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U1.tofwo,ks byotht-fs 

P,cfc5~c, Ol!an B.alm ... Tht S,,Ofl.s St.id1um al ~ t-'unlclp.,I lnves.1men1 hu bc-c-nmed 120 time!;-$Inceit w.npublu;~ 
in Jg~ (ihlcC!.limcs m 2013) accofd,ng to Googl(' Sd\OIJr, 

In ligl\t or the 2010 pee, review tHm'$ recomm()nc:;l,nions, the Uni1tecsity, the college, and the diYlilDl'I, enttte-d ,me, a IMJnO,Andum 
ofund~stan<t ing (MOU), In thot MOlJ,th e Uriilfet5-ity agr~ed to lnuease \hesalaiies otall AQ larntty to th<> 50¥.t(mtcb n) 0, MCS8 
ret)Ofttd business S<.hool ull)rl('s, FtculW ue supponcdtn lhi:-lr development th-fou3h the fo!lawlngav~nuh. 

Under th!! 2012 MOUU'K"c.~ege and unlYN~ty artitu~ tl'd th.-i1 fa(ully scekl"I fHeJfCh support should Jpply lor coUcge-wldt> 
JV.!rits U1,u are aVi.1ilAble grilnt s.t tt.' o'l·..a ivt". Tht> rn1<!1nal tlablt to faculty ftom i!II divisions and a,e distrib1Ued on acomp,etU 
ba sis. Thec,an tst tn d tabe vNi l,oft cndi5.tttbu tt'd as "1et-d money ... 

The OniYcrsity op<!rate-s the office ol co,potate ,'11\d toundMion rebtioris. to sptdiillli:e tf'Ildentlfylng PQIC:ntfaloulside sooHe.\ 
fo, t,ranu,Two f.icull.y m~bc-fs have~ wcce$$ful 1n rf!(('tYlng grants from outs ide sources. Similarly, th(' Uni~•(!ofsily 
x h•al"ICtment offict-lool(s for SOI.Itees of ftmdlng lfom ,O(liv'4:h,~1 dono,s. lhc, He,vyRe.5.pcss pr<Jtram that ptmndrs support for 

facolt)'·$tVdCl\t collJbor,1tiOn$ I$ an tX tlM~ of thelt wQtk. 

Tt\.e cotlrge has , p,og,am to aw;1rd ftiodr. for summet ,est>arch ancf t~ division is ci4t1bte to apptry IOf then.1w.,,cb 

Tt~dlv.sion has beC4'\$UCUS.S-f(.II In funding unique p,ojccts, ollimitcd scope, through the gtnt'1C$ty ol the bu6'tl~ .S :idvls0t)I 

courKlt, Pan projecis-1n(!1,.1de support fo, 1echn~0&Y·f!Oab4ed ll!;unlng. 

The dMsioo bud&el .Jlfo•ws fOfsupport of up 10 $1,200 per .a.tademicyear pe, tenurc..tr<'ldl. faculty m,m,bcr tu,m Cf\d c:onfC'lenc~ 
If he or she is pr~$entlnga pal>ef. Thls. amount WHI Increase to Sl,SOOln ac~d.c!mlc )'('3r2014' tol0.15. 

Thea1vlslon «>nducts a Business Re1eatch Coonc1I (B~) The ORC allow$ la<IAt)' mtmbtl'$ t0P'E'l~ l ~nd ~ celve leedbilck on 
thelf lates t rew.a,ch to colleagues 14'th('division and Gu1V3di0, 

rtu: puwost's officemai.ntalns llmitOO aid tosuppo,t re.st>ateh1ht0ugt, th to .U~0C1Mt p,oyost's O,fic;e, 

J1,1n.Qrfo1c\.llty are giYen aont!-course 1educed teaching lood until t l'!nurt! b tMtM!d . 

The college awards a ont•cours" rclc,ase time on a colley-wi do c:ornpNltlvc b,nis . Oivls.ion 1.,culty af<! ellgibCe to o,ppl)-, 

Sablxltl(".ilJI poucy 

A.f,.4,ed numbt, or sabba tlco1I lc.avH iUe ilW,uded to Seai.i« faculty mcmbt-rs annually on .1c:on1po1iliw b.11is. The 
s.a.bb.·ukal lt-aYe ls typlcaltyfor onc -serneste, .at full l»Y or ,1 ytar at 2/3 ~. 

To be e1iglb4e fo, sabbatica l lhe f.a.,-:ully mfmbu must Ue IMured ;andha.vi?:;-,, tu-u :.~ n yur t ol scr\lkesince 1hc l;nt 

sabbatkaiL 

l\udemk: r~.irch fundlng.iwiltds 

l'role3.sorJi\)'11!Smith's~;ucn~tnt ofOtfl!fl~t Grtn t (Summer 2013) 

ProfessOi Regan SthatlN" tiworded th•ee a,nnu~I Wood•Uaey1.\ens t~l!.0,000 ea<h) tr.rin1~ for years 2011through 2'014' 

P,olessor LevonGookasia"'s :ippoln1m~n110 lhe Slnglc-1on Ct\alt 

II I II 

rhepr,mM)' .source of Qpl!tiilltlna fund~ at the Grazl:ldio Schoolis s1udellt 1ultlo,n and fee revenue. Student deii ll'td ,e..,l!f'IM~ 
it<COUnl~IOf 9!i~ ol all rt"Yooueearoed by the school~ndhissft n1alr'!ed ;i.t the same perce-nt,1ge sin~ our tast vi1.it In2009, 
t nd01,"mem C<ltnint,,, ilffiClijlltto l~ CM11Mmue af\d prwa1c giltsc.ompose theremalfllng :nb. Total mrenuc c,1rn,t1d by theS<hoOI 
"3s-dcdM"lcd tS2.3) ml!Uon or .),a% since 2009, an an...ual ral<! o( •1,0~ This decm,e Is due to tluc1uatil'lg ('(lrollmt::>nt lt'11rls 
pt lrN rily within 1he h,lfy empkrµ!d p,og r,uns. The discount rDU. t1,.1' on £!OH ittonh as fluc;tuat<!d b~twt'cn7'ij, and 10~. Sec 1he 
<harl below related to Ontorkal ,e.vern)(! and di!.<ount u1tC$.. 

Historical Revenue and Discount Rate 
Aev~e. 1n1,~IIIOM 

!-t.lS .,~ ,.... .. ....~ '"' ...""" ~,u ~~ 
~!ti.O 

,...)5U ...., ...$51.!t 

~\1.\1 ""' ,... 
,.., I I I I

, 

,, 

,.,. 

"" 

.. 

...·nu 
10010 m.011 IY!Ol! ,v,ou"""' _,f,~1•t'I- -Q,~ " ldl( 

Pfppc rdlne UIW('IISltyopt',ales largely l,om a RH'pOf'lsibllity (('nlNtd Manage-ment aµpro.,ch to its budgC!l, OYc,all, ('Xj)f'l')S.e 
ltv rls a1 \he .schoot ire se1 ln accordance wllh a pre•dNNm-lni'!d rt.Yenu(' shilrtng model wllh the UnM'rshy, Total expcnsts at tho 
~hooe amount to.S3S.O million m 20'3, and rt.pr~.st'r"ll!t a ($620,000~ or •1 ,7CM.decllnc :;;Ince 200?, The majotltyot fuMs expended by 
the scho~ -1re for p , 1so11nel, whlth comprhe 77.:W,or 2013 ic,ta,I C'ltl)tndi tu ra to Of<forto help absorb lhe r<>venuc fluc tualiof\S tll.l\ 
,~ ocw,redove, the pas , s1.'\le1alyear~, ad1tcr ti$ing f)(pcnchturH h;,v~ Mtn reduced lh~ most ewerthis time pcr.od.Advt(liSl'lg 
accounts f01 6.S~ ot lotal ~pl'!nditur('S;)nd has docMntd (Sl.O) milll<M1o, -l!~sln ce 2000. ~net• 2009 the ~c(ld in_g ca1cgorle.s of 



lnsuut t1on and R~st"arc.h and A.cack-mic SUppott h~w-1ncrca,c<1 Major Spending categories 
bySS'40,000or4.4~)and S1J mill1on0f 279trt>.spcctivt(y. Thue FYX!l ll 
inueases wNC otlsetby rNltJctions primarily within Student M1,nbni11151 

fl(>,el;JptnN !!
Se-rvktts, which is amibutablc to thtt advertis ing reductions .,,, 
m,cntK)f'lC'd :ibO\'c, Sec thccti,11,1 utlonofbek>w for the cUstr'al;l 
titl)ffl diturcs ,11crossmajor spending c-atego,1~~-

Increase digital maft ,Ul!'IG elft!cllY~t!SS -Sprit1t.t01<1 Sl2.Sl)O """' 
S1,att"glc;•C1t!Nh 
W1lflioche f>ct-iool 

Enhanct!lead generatlon nunil&:en,cntPtOCC!HM, 
lnclt.tdlngm.uket!ng.dashboard 

SummiY201'1 $65,000 Noo1: 
Sua1et,('.itset''l'l!'i 
wi\tlit'IdLe S<haol 

On1grilrig a Cu.riculum il(ld D~t!ry Systt"1 
for t#e>t-Gene-ra6:!on t,ecu11\jeS11.1dt!Ns 

r,1120.- UJ.(100 ·-· ll'IIKW.llkm granl 
from 1he UniYer\l\y 

Oevt-lOf>a com!H!t~M' i;tltU'tl ~,r Jill!5)' t hr Ol.l&h the use 
of mote genff01.1s rnto•it ,100nt!N•butd 1ch0Ur~i:ii 

S\lmmer.!014 Sl,500,000 $500,000 
RNIIOC"iltM>Ad 

ope,a ting oodg,t'l l~J. 

lmplemMt fe\ltS(d ddm~sk>A it~ndards (GM.ATW..ii~,, 
to in<.1t'aselhe pool oftiigh-qu.t,,y und~t~ lor tht!. Wff\l'lltt 101 .. .,... Pfoni.- None 
Fultt•E'mgto)'cd ar\fJQn-Llfl,(I M6A Q,fOgt ,>r'I\$ 

Pilot,, .$.C(ond mireol lhC' MSOD j)fO(t,01'1'1 
S200.000Summ<?r2015 

.1lar t UPCOil 

~!,O,OOQ 
~ t,ovtn1.1t 

Rtallocah011or 
o,pe,-.uingbudt'1: fonds 

~eted ~,ncantly nc,n-dcg ,te 
fncutlvt! EdlKilloOlt 

Sprm110M '115,(100 !BO 
Str.l1tc;tCr~en.•t ), 
w,thlntht<Kllool 

The l.-irgest Hnanclal e.xpG!,.tJ School is &hat of ti'follrnent f\u(lu,·u,Of'l:li.,t-filcingthl."G,A1Jc1dio The g,.rad~te busi:nMsmark<!Ih.as 
.s~ inuease-d votatm1y m ,<'cent yt-:i,s whlth has ~ad to unc:Nrnlmy .ibot.1tfuturi' revenue <'lCP<'Ct.l <'arlk,,tlons. As ~tionr--d 

theutlool $hare$11$ re\le-flU<' W.th the Univ<!rsity lil&<'. fluchrMlonthat oc;cursa t thlat a ple-de1e,m1ne-dPf'IC.e.-+ Ar,y,11!:v<'nut' 
~chool, wttether favor-.ible°'u11fav~able, would be c.oupled wlt.h a corresponding if"l(rt.lst' 0t dec.re;,st' tnthe ;imOOnt of ,eso urct.'!s 
1'Yit1lable to th~ school, The schoo( Ms ta~cr, ,1 connrv;Hlve !IIP1> in lhe roach to lhe amount ol t('vtnut It aml(Ap.1ttt c;oUecting 
comingye;usduc to the vnct.'ftai,U)' ol 1hc-mark;ct . 

Tht',c a,(! Uvt!tt po3,~bltt !><(!l\afM)s lhc sc.hool will f;;1c.c m 1he-years ahud ,clott<I to its c,,:erall er11ollment levels and c.Ofrt1pondl11& 

1e-:soo,ct3,ava1litbll':. inUc.l~ , st3bec, 0<dtdine. 

lncrca~ng tru<>tUllt'nl cnvlro nment. fhis S(enario would most l ili:cly ,omc to fW.tk>ndU<l lO the effo(l!.ot the k.f)' w~u~g1c 
intti,n ivt!s llstcd ;,bc,.rt and wovld produc;e more lln.ioc.lal ,esou,ccs. fort he school lo1nw,st In Its prog,ams.. AdditiOl'\cll 
rt'$C>urC~$ lor lhl' inc:re;n ed tt!uhing g expenses. wootd be ncc<lt-d to a<.«M.1'11 load ;,ndHSO<l.,ted QPeri!On 

S1.iblc M<OIIMMI Mviro nm<'(lt. /+.51.ll>leen,oUmefltscenario would not gc/\C'-ratc a<klitlonal 1eso1.1 si.g<1lftc-i1nt rces and woo Id 
nrc.t's~itau~ that me school continu.olly lnnovt1te ii$ bu!.ineu models ,,, order to find ways \O enhance its offe,.ings. 

Dtd ining cn,onrncm cnYi1onmcnt.. A<:onoa c.tlng enrollment sctna(tO posts mll(ly flnanc;lal challenges. Oep,K10ing upoo tho 
stve-rit)', tt'lcrc -,,cmultfptc options available to the sc.1,001 to curt.,~ spending .andhe4p temper I owe, revcnuc-lcvtb. Given 
that 77~ of tt\t S<hoo4's cxpenies are dedicatC!:d to Pt.'!f'SOl'lnel, 3nd tw'<Hhlrds of vdllc;:h is ~pent on facult)' who hOld 31V1ual 
ro11,1racu. itbecomes more difficull 10generate? sigr'lific.tnt ~v ings in aishort peclodof time ifenro1ltn(!-r'ltdc-cliMS 3rc ~ve,e. 
tfi n '"''°'lrntnt contract ion gre.iter than .S%to 7% \'/ft(! to occur, In aiddlt1on 10 spending reslrK.1ions bl!-Jng put in l)la<:e on 
all nol\•C,.Sendt1I pu,chi.\ses, all unfilled positions would 1tmaH'I vau m and seriws consideration YIOUkt be g,veo to overall 

emptoymel"t level"> and ulegorles . 

tSeavei ] Sources and Usc7s 

The cf,viSM'.>n its opcrnting f'1nds lrom Se.ave ~ ope,'1llng bvdge1 is fo, u 1.a, iM. Tht,ec(!iv<-s r College.Thel.iltgest txpense item int 
budget fo, noo--sala•)' cxpt'n~s h.Jsiem ..lned rel.ltlvely unchanged since tht' l:isl AA(S8 visit, the major non•wage eJ1pcnseis 
fo, Ha.,,eland staff dll!:veloJ)f'l)Mt, wllteh rcprc$N11$ mOfe lhloSO~ol lhe non,wage budget . The budE,tted amount has rt-main<'<I 
r'el.lti"elyuntha~MtNN thc l)('tiod.Shortfa lls lnthk account have be-~ covert<! by donors and tNHoca 11ono1 fund$ffom0 1hcr 

bu dge I lines . 

C~ SIS,OO<I l0tJf1tn1,1;tlcom11fti(we CostSIS,000 • $&,OOOfo, 
9.immcrrueafch .aWatdito cof\tlnvlntten1,1rt u 1<!.: f1c.11hy Optt,11il'lt,bt10a,;1

.$1,11'r1ffltH1011i u(h r,u:uhymern,btt WIlf,elr
itBlstance ~ SS,000 lo, •llu:n1.1fO 1•.atlcl«-vl1)' i..e<tUt

r1t51or se-cood ~ummn,
dU(ln~1htlr first .alld ke.ond 11,1mmcrs. 

r,.,.,.e4.afld~l• l f 0p l!'1ali"l:,budcAI 
f'f2(h6 SlO,Ol>O $20,000

dtvel(IJ)fflrn\ .a~ dOfloo 

Opll'l'iliJln11, budse• 
a.loofflber11ert111ndl fV2016 ~ll ,OOO(~U'!IJIINH SU.OOO(t,,tlMou•(I) 

ll'IUta.W'. 

https://e.xpG!,.tJ


l 1 ,, 1 l ," 
Thf! b;11ellne scenario lsWll«l' lht>n1,1mbt1, o, busineu majoo rtm.1io1,sthe ,o r,,e, 1l01tgwlth t11e lu.nd!n3 from 1hl! 
On'1vef,.\Y(probability • 0,30), 

Suo,,er CoUege ~ I! be-come moreaggrc.M1ve In recrui1lngstudMa with the inltntJon ol inuN.tln9. the-n11mt>enol 
.st\lQ~n\s wbo mairitula te .it thr: college . Thu ha.sbe ~n a pro~al 1h,1t hubl!tln dlscusuid M lt'ngthoVe-r1he li!H year 

-1nd is looked on wl1ti fAvor by tile admhlistratron of Lhe collt-&c. .tnd u~ s11y, Al thts time lhl'fe l.1, no plan to til,AN 
the P,rowlh of the college, so It would bl'.' a.numr.d 1hf dll,,islon's M10Um~I "'°'' Id gtaN prop,o,Uoni!:tely to 1/1.e g,1ins 

in college ef'llotl,ncf'II. While U\iS sct"nano 11.mm. t l1k~ty,it .1lso is no1 pl1nned to l~gln 11n1~two Of thft'to acadl"m1c 
~·tan fromnow (l)f"obab~ity :a 0.65). 

Thecoller,e ar)dUnlve,setysufl~r significant fifl.trKl.11 dltficulti<!S 11.11 OMsron, tC'< , 1ftg a downsl!tn& of the cumf\l 
fprobo!lblUty =O.O~). 

Thl' divisionha.:sCorls.ldNrd how each 0, thN('S,C('l'WH3oSWovld affoct lh<! .WolQgy Md ope,atlons of tht"dl\111:lon. 

Ifthe b.ase-ltne scermH) occu11, lhl!u~b not 3 ~g11iflc,mt ifflp.ict °"tP\c b\lshiesscl•vlslon ln i!S cu1 ren1 contigur.illon. 

In the unl1kNY US-<' th.at a contr.:.ct100 of lhr dlYl~lon W•s nec.eua ry, the diYl,ioo currffl!ly has four tenure! tratk f,1<11lty who .>tCI 
close to rt tiftmtnLandco uld hr asked to , c-tlrr withoul slgn4flcant los.'i of conttnulty lfl che program. lt,c lact th.it 11\c,se four 
li'lculty mrmbrrs ar(' disHil>utcd 1c:ross dlSCipllnes (ooE each from «ono.niiu•INlarKt', at tounting, <1u:1nt, aod ma""g ernent) 
mr,11nsno dts, lptlno woul(t $uffcr a s{glliflc.inl los<;, 

Th~(1'10((' l1ktl)' 5(('n,uio will be Se.we, Coll<'gt' ex.pan ti$ the s1udent popu1aliOO. Suth a Stt'illftY h,t5 bt'(',1 thr- t,ubj('(.I ol 
con\1<'1sa1i0n among racully and admlnlstt ,WOt! th!$ f»$1 a<adcmk: yt!.;u. Thi!! concept Is fo, St.i~N to g,CYNbt 3boLJ1,.:50 
studrnts (,oughly 14lb OV(.'t 1t,, n,c,~tsi.11t Pu,sulnS !iUChl! policywlll 1tosu<'enyiC!ilr~). ltln approximately 100 morebu!t1nts\ 
.1dmir)istr.ltiofl n,;,jors. II the G1ow Su ver policy IS eRilcted 11 would f>{' lniplemMted slOwty, with thr numbttS rncrr-.\Sing t.low!y 

0-1~, 15)'~ n .. 

New Degree Programs 

Conwnlcnce ~nd Ot'.:,iib(luy fors tu(k!onts t,;wC!tong b~cnh3Un1arks ofG.ra.c.l.ldlo's. prov~m s. ~ o,der 10 continue prOYtdlngMudMH 
theopporM*ytoadvanc-e thNr educatiotl in the ml!BI ofbusyliv<'S _.nd ,¥ee r$, \he develgpfTlentot a limited rl'.!sidt!nty MO;\ 
ptogr.imw.as a ke)' suategic lnitia1~0fth<' VisiOf\ 2020 TH,lc force . rt,,~pro3r.1m was !aUl'ldU?d in Joulit.mry 20lJ., h,u t'owo to (Nf:.f 

100stud Nm. ThE fkn gradu~tlr1g d,ns will occ:ur in Ottcmbr , 2014, 

MSin Human Resources 

~n MS In Human Resources program ls also in the finii.1 ~t j)~.i, ol apptOYill, l'hh, prog,amls Ol:'slg.ne-d to p1ep;ue wi!dua1c,-IOf 
hvm11n 1e$0Urtt' management role:.. B.ised on industry !ni,v11 1hi1 P,otfllfll builds oo ., $oUd bU,lnt'l$ foundation to positiOn 

i,-Aduatf!s 10-sNVe ;ls str<>t<'cit buwl(l,i p.1,tr<ie11, 1m cicpetts to enroll while pe,fonnling 1he hvm.in ~:,o ur<l'.$ lunttion , Tht' pro g1,1 

Its first cl,ns ol 25 stud1mt'.iiIn tilt! t.111of201S, n,e p.ov• m1e,,,n.lng p!s locU'S on teamwo,k, knowlfdgt' or human rl'sourcc 
cor)Cepts, busrfless concepts, ,:md C!U\in 

MS In Applied Finance 

In 2013 th<' school l1unc.htd a rcdellgn cd MS in Applied flflancc p,og.rarn. The popul~f MS InApplied Ana nee pro,g,a,m oflered In 
th<' Full,11mc Ptogcarm; Witlo re1oo\ec:iwllh tM intenllonol e,:p.1r,ding to full)' cmp10'fNl $1\Jdmts. The Pf"OfVaM w.ss offrrtd at 1hc 
N'Vini'.'GradU.lte: Campus and w.n f!-l(pec.ted 10 ~ntoU 1-9 to 20l'\fW studC'nts10 t~C' flr\l WfTl. t4owe-,,er, after a $170,000markrUng 
cam~atg,,.1hc ,1,chool ft'(crvca on1tfou, apptka tlous, and t~ f3unchwu c-.ao,ctC'd.for 10)-4, th.e school d10se 10 tocu,1ttSOU1,K 

on 0111<', arcu , ,,11ho1.1gll,., ,e -laurw:h may be coM!de,ed in th<! tutu1t'. The p,ogr am turnmg,tt0al'i foc\15 on cco,,on,ie jn.ll:,tls , 
acco1.1n1l d rin1tnc1.1l 1 communlc at ion-, ethic.s, and quiSIUlt~t/\tt aNJ.lysls, ng 11n ;m111),.$1s 

MS in Accounting 

In 2013 the Grazi.adlo S<:hoot and Sctl ~f Co!lrgo <.olli1b01at,d to deve\qp an MS in i\ccounti1"lgp,0W"3m tha1 wovld bcolfe,ed 
jolntl)'. Thi:' p,ogram isdeSlg11ed lohdpSlUd t'fttSnlt-,et bMoml~'snew 1cquH1m\ent lhiltundtCl.llt'$fflUSI h.lVC completed 1~ 
hours of cou,~wo1k in 01dt:r to sit for u,eCPAtlttlm. f ne 30-un'1 program mee1sll,~Catifom111 e~, o of Accoumancy's sf)Kinc 
c.urrlculum,t-qu irMitntS andC':ri:l)e(lOtton.s.While 1;1Jo1nt Gra:zladloand Se.W<'f f.lcult)' commltl tt wc,e1sfu1lytollaborated 
oo tht> curriculum, thtre /\av(! bffn (htlli:ngrs clevclopu,g mt.1tually agreeable-admission st.lnd&<ctsand p,oce..s. It Is undur 
1f thot' p1og1.tMwUI admltadl!ISSin lhe lall ol 2015. The programs INfniAg goalsfocus on ac.coun1iflgafk'.tauditirttCOl'!c('pU; 

1nultidlsc.lplin11ry P,ob1ern $OMng.: communication; teamwork; and MOl'dl, C!lhl C31, l'tnd profenional lssues. 

Participants 

Qyl!-r th t paS\ fl""-yf"aH,, 1~ l<hoa l hH s:ttn growlh l!cton.mcn t or U,e MS proy ams, Jnd~hlta lncd slctble enrollment 
1n thi:, eaeculive l)fO(V'iltms, In f:t.c.t,~ ,otlm('ntlo ,~ MS In Al)Plled An;ince-lncrNtt'd b)'lO"ih from 2009 to 20ll. How
l"\'£', , 1he school has t.ltug&IN:I W11h drcllning e:otollmenl In the MCAi,rogr ams-<!sprdall)' tho r utty en,ploY(d M8A. this 
p,ogram has beM mo~t aff<'tll!d by me ,c-d11r1rons In cm~ r tclmbuneme nt lor gradu.110 tduc,n,01', Thnwgh soml!' 
new ,ccruhlrtg Sli.itt•gi<'t. and 11~4mdtlll!'lopmcni , f'ully EmplC>yi!d MBAenf'oUmentt; t,avt-sub lll.ttd ~nd now,1,md at -41& 

Hof J11ly 1014. Gtowlh ln the lntr rnallonal market, par tlco4afl)' "si~. hM hdpcd 10 oli5« 5011u~of 1hese dllficlltties. 

https://rin1tnc1.1l
https://stud1mt'.ii
https://pro3r.1m
https://ptogr.im
https://fifl.trKl.11
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Enrollment by Program 
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The 5-ChootNs experir!rKe<Isome notabt~ <:hanits In studtnt demograpNcs k'ItM pastfl\l~)'tll'S, The etndtr 
ratio Ismuch more balanced Wii(th48'Mofe,nate .uudtnts 1~fall2013.TM lnttrn.ational JWdtnt popul,IIJoflha;$ 

also SfO'M'Irehtlve to lhtother aroup,repr4!s.ef'lted. 

The re<:ruitmN'ltn,;mig_iesprimafilyinvolvt 01,ec.tlead geoera1iontlvoogh reu uite, o, facullyoutreachand~ent atw1dance 
as well as dtvcloping prosPtcts th,ovgh compelllng marketing materials, onl if'lt' presenct, and bn,nd awarene$S.The school's 
rtCtU'llil'\&cycle isdiffttt'n tiated by providing;f high level ol customer serV1ce-c1ndinteraction, Rt'soo n~ ,;mdlnlormafr,e 
com inulliC3tions, ar\CItim('fyfollow•uP wlthnew prospects ate keyelements to the ,ec1u1ting strategy.lhe school findsvalue in 
setli"g smaUcl3sssltes , a«enlb \e f,ilc;ulty,applied learning, a large alumni ba!e, and a high Quality,values-centered education. 

In order to combat 1hedecli ningentoUments N'Itht' FullyEmployed MBAprogr~m. 51?\'eralnew recruitment strategit'Swt'tt' put 
lnio place including the following: 

GMATwaivers lor qualit'ied uodidate-s 

E.Jcpandedalumni net'IIOl'Jcsch0l¥5, hips 

Gcnerovsmerit stholanhips 

Stteamlined appUcatiCN"IP'OC<'U 

wa,vc-dappfiut1on lees 

Facultyengagt>mentas t~efuitets 

\'lebi!'lars 

lht'se initiatives art' h3vinga pc»l11Velmpl!ct and have-rew lte-dinnt>w Summef 2014f ullyEmplc,/edMBAervollments of 83 

¥NSu5"21forthepri0tyear. 

The Grazi3dio applica tion procus Isinte11dt'd to ensure agood lit betw~en the specilic program's objectives and the 3POllcanl's 
e-icperien(t', (lualifica1ions,and potential, Eachappllcant '5 il!S~ssedIn a holistic way;no Sil'ltle<titerion conuob tht admf5,slon 

deci~on. Relt"V3nt3tttibvtcs of adm1ued stude ,m a,e p,e-scnted in the following tab1t'. 

FullyEmployed Programs 

(;PA 3.1~ '·" 1 .. 2.9' 2.92 

Worke1tper'ience ll,7 10,0 .., ,. ,., 

GPA ,.., 3.03 ::u .. 3.13 J.lS 

GMAT 

WOikC!l(pttience 

,,.., ,,. 
,., 

,.. 
,., '" 

M 
'" •• 

CPA ., ,.,. "'' "'' 3.1.. 

GMAT .,. "'' "'' "'' 
,,. 

Worke.qi,erk!nce "" "'' "'' "'' 
,., 

GPA 

GMAJ 

Wotk t;,,:pco~ nce 

~ .. 
.,, 
u .~ 

3.04 

402 ·~· 
J,12 3.21 .,.m ~· ,. 

3.0!t 

'" 
10.1 
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Full-time Programs 

••• ,.,. ].27 l ,lll 3.:Zr. 3.21 .., ,., ...""'' "' ,., '" ..Y.'ofk@~pcril'l'tC! 36 J.5 " 
3 . .36 3.42 3,•2 J.•6 J,4' 

,,. ,m ,..CiMAl "' '" ... 3.40 3.30 J,-40"' "' c .... , GT& .., f56''" '" 
Executive Programs 

GPA .,. 2.115"'' "'' "' 
IYOfke..<pcrM!llte IM lHI IU ·~· ·~· 
er, n/• .,. ,... l,J'1"'' Wo1ke•pcnMt t 13.0 18,0 ,u 11.l 17.1 

or, '"' n/• l .20 3,19 '"' 
G.I-IAT ..... '""" "'"' "' 
Wotk (UCj)etit'ftet' ll,O ... 12.0 11.1' '" 

Student Support Servrcos 

Gr ,mad+o stuclc-nts a,c suppo,t~ In a numOOrorwwys,Jnduci11g ta,~C!r, dubs, .icNise,nrnt, 4M competition,. 
Some N(Unpfos DIC lnclucled be-low. 

Carc:er. Ttll:'4iffff M,maieml'.!ntCenterprovidl'1 !otudc.>nls withc.'l,N!r t('tmfnou.s on cart<'t dh'tlopment p!Mnlng, ta<cetelfpto

rillloo, ,ii0d netv.or)ltngfor nE?-w ~tudents in the full-timt.> psogrc1ms.St1Jdtt11s af'\d aluml'\f 31,o be-neft1 lrom one-on-one carr:er 
(.OJ(hJng , monthly weblnarJ, and access to tlie Carf!N POf'tal whNt tl\ty ,1J1eal:>!t'to SC.ltCh Job pcnlln&$ 3nd ,11dclltloM1 re!.ources.. 

I 

Prngram Ser vie~$. Tht' p1ogr■moffi<es provide students with s.c111~es ,angif\15 from n('w studt!nl otiN'ltatlon 3nd iClldcmlc 

adltlSlflg 10 SlUd(!<fll mlxe,s, t>town-1>3& lunUlt'S, ,!JnclCOtf('('(hiUSwith p1ogr (lm s,aft 

Faculty En:gatemtru. Smal1 e,.,.ss s-rt" PfOVidu slud(!<fllS wlth 1he opportunity to set to know other stu dents and the faculty very 

well, often on a first na~ba$11S, Thoyc0<rtspond bcfOfe, dvrlng, and IOflg after th(' students parbc~>ate in .,n lnsvuclor'l class . 

F.icuUymembrns ,ue av111ilablt to counsel stud<'ntS on personail, p,ol es~onal, and Medecisio,u , 

Class Advisors. A class advisor who 1$ an atumnu,-ol thep,O&'amrsassigned 10 e;ac.h E>:Kutive MBAand Preside<illa.1:end 
Keyfxreutive MBA d.>ss. The 1dvis0t attenos clas$ meetings, reads dassas~&rvnt'l'l1s.adv1sts and counsel$ students, and 

assim. fac"lty mtmbtfS. The advlSOf's partlcipa,tkln ln thM-e acti'-JitiM a ltows tM facul1y and stvdenu to concentrate on the 

eduOlJOO.tl t'Xpe6(!r\.("C, 

Clubs. Sh.t<iMu:can Choose from o~ 15 ctubs to join tncludM'lg Entr<'prtn(lursh~, Financ<' and Aeco1mung, Marketing, 

G"1zbdloChrlslflln 5u~ntss Society, Asian Business Club, Dlac.k OUsirlt'SS Club,pt11,1s-others • 

Competftlo ns. Grazladlo sl~cn ts pa,tkipate in a numbe?rof eom~titi0'1$ includ1"i, John t.ioho n Case COO"tpetitie>n, Baylor 

EthicsCase Competition., NSHMBA PepsiCo Case Conipe-tilioo, ACG Cup, UCLA Game Oa)' $pof l$ Case Compt'tltiott, Diamoild 
Dollar Competition lin ~tntrship with 1t)c Sc.hool of le w), V(LL Case Compelilion, and Calif01nia Dtt.)mln~ 

Ou, goa l Is to recr uit and maint ai1l students of th(! t\ightst Quality, no t only academically, but m01ally and SO(i&tly u 
welt As the fotlow int tabl<' indi«H<'S,t'l'lrollment in the Ovslncss adminimation has tfDwn since tht' lasl ,ci/lew . Slnc.e 

enrol lmen t dropped in1010 below th t' l'lumbrrs fo, 2009, !he ovr:ra(I division enrollmt'nt ha~ intrt'H<!d b:, almos t 17qj;,. 

Th.e intern ationa l busines~ major t'<lCOrdcd ttic only dettN Se In enrQllmen1. 

Admission to Seaver College is t(lnd ucted through ,1 central toUcge admissions process . The inc,('ase in cnrollrne<its 
,c llects a signifiectnt and llMxpecte<l increasr in tht overtlll Suve, enrollment. Formal1til'lt this uncxJ)('Ct('d inctNSt.' 
in enroUment is p.:irt ol th<>motivation lo, th<' ·GrO\'-' $('aver" lr.ltlaitl'-Je beina considered by the college and univ,oulty 

adminis1rat1on. 

uonke otller majo, s a1 Seaver College, busenessmajo,sarc l3rgely male , thooc.h !he gender ra tio has become 0\0((1 

balanced O\ICttilt pas t live yran (40"'-.4fo·matc in 2:009 versus 43~ fem.alt' in 2013). Amoog tht' difl<'ftllt majou, those In, 
tht' tfnanuc.onu.ict major a,e O'Jerwhelmingly mi,ll', while those in the accounting maj01 .ir<' sp lit ratht'tc~cnt:, . 

Additional enrolfrnent and demo1r.aphkiflformllt!on Is llV~ilable 1h1ough thl' O!fi[e ol lns tilUliOMl [ffeet.iijCl\('$5, fheso 
bril.'f s.umma, ies a,c lnc.tuded to show gt'nc,al trt"nds wilh 1egard to enrollmcmt$ rn each major and $\udtil\l divtrsity 

within the d;v isiori . 

https://eduOlJOO.tl
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Enrollment by Race/Ethnicity& Gender 

,,. 
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The Sealf(lrCollt-gt-slJaleg y ls to seek to e.voll tho~ st" dents who show significan\ p,omise of achievi"J; 3c-adrmic.svc(en 
within tM environmenl of a resklential collt-ge with a Chr'isllanmission. Students fromc:UYerse religious, cvltural, and e1hnk 
envuorVncnts arc l.ldmltled. The Admission Committee reviews lhe stvdt!'nt•3PQtic.i:nt's prior acadenuc re<otd {for mos I of 
the division's stuc!Cflts this is a high school or othC'r ~ ondar)' prep3r3tOf)' schooO, S(Ofes on SAT o, ACT tests, ,)ncfindk <'s of 
perso~I charac ter and othCf qualities. lhe admi.ssion process i13 ~)' per.sona 1 process tMt in..-otvu a serious a ttempt to de• 

tcrmlnt-whet he , the appliUl'\t will be l11<ely to st ay at Seavc:-rColltgc and su~sf ully complete one Ot mOfedegree p.-oya~ 

T~ Office ol Admiuions empl~ a number of recruite rs vlho wij[I tr311el to ...arloos S<hools, ind uding highl)' recognized 
p1eparat0tY s.:::hools ouUldc lhe United States . Most stuck!-nts h~3tn aboul the College throvg,h on tine scar<,hes, high school 

guidon<,(' counselors, or othN j)(lrsonal relerr.ils. 

Thl' admi nistt,nion ofPcppe,(!Jne and Seaver are <onsid~ 1ng a~GrowSeaw1• iMia tive \h~t would growSto3V(!f College b~ 
appro:,cima1ely 1◄¥.love, \he r)C.~\ 16yea,s. The intent ol the ptog,am 1s to capitalite on the lncrusi n& popul:irHy of Pepperdine 
and to formal izie tt'l(!unimende-d growth in tnronmcnt ~er the las t seW?1al yeats. Since there is no plan at this poim to alter the 
dC?mogtaphics o, to tar get recruitment to spetifk m..ajors, the division's erwollment Isexpected to IOCftllse to .lpproxlmatcly82S 

a,er th.sptoriod, 

Yltllle no precise minimum sco,es .zire cstablished, lhe foUowing rnbleNs proven to bt a he(Dru1 guide. From 2005 thtoug'n 
2009's gradu.iting classes, t~ divtsiondetetm ined that the loUo-wiAgavet.ziges repre1ented a rough p,of,le of succen. 

i-lSGPAAl.·t • l.52 J ,S2 3.51 3.58 

SAll0t• l Avg. 1184 118-l 1201 1119 1220 

PepCum. GPA J .16 w 3.23 J. 18 l .26 

111 addit•on to this evidence, as a college thtlt .ispkes to bMome o,,e of Ameriu 's hig.Mst ,anked and most inJluential 
undcrgrc1duate academic ,nstitutions , SeiVet'" College is COfltinuitUy striving. lo increase the di..,crsit:, and the quality of each 
new c.lass. Thvs, the high school GP As and standardized leSl scores are l.kety co scill be as high or hig.her than tho se indicated . 

However, lndNidual gittedne-ss, whether In the arts, sp0tu , or mu$ic., willbe used as factofS that ml)y well ootweighpar tiCul.1r 

sMndardlzed test scores. 

$ca,ver students c11esuppotted ftom the time they arri""l' on Cc'ln\J>OS fo1 their flrn term until ttley grlldv,Meand look to em« I~ 

labm lofCe ,U t~ nt-ar COMmenc;ernl'nt. 

M.Ylliml 
Upon registrahOtl Jt SeJ~' College,lncOMing student111, enroll('(! In class('s th.n will begin to satisfy the r<>quir«TK!nU. fo, full 
admis!>ion to tht-ir lnwnded l>\Jsiness proi,am , In addition 10 required 10w('t•div1sion bu.siness classes, each first-year student 

is rmo Hed ina flrst•)'t.-irsem inar. The fifst ye,r seminarls.-i small d ,us led bya gifted 1.-iculty ,nc,mberand in which the stude nt 
is introduced to the servkes and cultu1(' at PCD~dlne through prestn1atM)ns b:, lhe library, student life, student he.-ilth, and 

https://tiCul.1r


mlC!Hloiltioralp1og,.1rns. Eat h lnt.0rT'llngpr~-6usJnus admini$t,aUo,, ~,.,lsioos 1udent is as.slgM!d ,1 t:iut.lnti!islncultytnc mbN 
;u ,m aca(f(!m1c :advlsofto l~ IJ) the studc-nt select c.1nses. A..st\ltlenl ne.NK 10 m£>e.twitti hi'§ or h!!I actvl.so, boforer~l'$10U1orr
u111ll tt~y NM:! e,uned <10 ufU\'J. Arter that trme, \~ sludent r-tmall\S .u Si£nNi to lh<>AdYIJ.or for .KJ1drmlc ,ii nd caree r 
coun)cilng. M3ny l1c.1.1lty keep In touU'I 'Mth thei, stt,dl'.'nls long af!N &,tbdudllon 

Coun1rtJne, $t'f'Vkn • re aY.iMable fOf~1uden1s who eMfM!tlericc-tmuotati< ~x~ltf\C.CS o, personal Cfflotlo11i!I is.sun. The 
cQ\ln~lma cente, i lsoprOVfdes swdy .skill aid fDf~tuderm wt,o a,c hndlttg it h.3id to 3, t,te-,e ttacM!-mlcsvcCC'iS. 

St1.1deot.s au ending Seewer rcccM' finand al iud when avAll"bl~ In 3Cfdltlcm to tl\e usual forms of llnancial aid, the busi~s 
administration division maJo.-l arti t:llgib4ti f0t schol3tl.hlps thi!ll h.a-.~ bttn endowed bya lumnl and l1k-nds. Thtibusines1: 
.idmlnlstratlon d1Ylilon Ill~ h.11a sl'l\.,U amounl ofschol,u shlp runds foremer~e-nc.les such as urilo,tostitirl job tou Of the dt.alh 
or i\lnpu of a 1Jfi'~d• w1M('t , /1. wnUngcen1~, t:.mi,1ntl'llncd lo p1cw1dt' aul:!otance to stt.tdl?flt~who,btc-au!.t'En~ lsh b not 1h('W
llrst languJigt or due to ltn thnn optima l pre-coMt'&c tta lnlnt:,, tk'C!'dht lp In w, itings tyl~i ;,(l(J 1t~c, rch tt(h ,!>lques. 

Studt,nt1 ¥nth d()('u,nentt'd diHblUtle,. t1re PIOY•ded .,ccammoda tiom, to allow lM m tOWC(ctd ln spa~o r th~, dls-abllltY, 

~ 
A sh1dm'ltin 1 ht bu~l"lt'H ,1dmlni11ra1lon dlYrs1on m~o r has sevieral co-cuHic.uliU CMgani:atiOfiS to c.hoosc from, l hCK-sp,an 
1lit' r;ingt'flOM~oclti1 ic l.tVllln, uchM lfalt'rnlt~s and $0rgri!les, oppwtunltltis for splritu.il gro-o'ttt1 thro1.1ghth v,ct, voops 
ltom Chl.ll'Ch of Chrlst.tl'ld athtt rtliglOW 11f(Uli11lon1 and Blbledaues, to oppo, 1unitit-s lo p3rticlp;uc hi sc ,vkc it tlvlues, Jod 
profl!.s'YO(lalg row1h th,ougt'I o,,ganl:r:atlOnS such.\) tht .iccoun1lngwdN)' aod Uie m1croflnance dub,;., v1o1t'J51on.i,I honor 

socle ty1 8e1a Gi1mm,1 Sigtn3 Is Cll'l(l!mpus:. 

Ttie, college support~ :tl'I a<.ti"'e c.ampu1 lift offl<, 1ha1 provlde.s oppo,l unltle.s fo, .sh,de>nts to c.-ntngti In for on ond off c.ampu1 
.a< tivitks . Those studtnt ~ whOcJOnot go10 an 1n1cm.:,t1on.:,I program 1n lheks('to nd ~o1, .lte invltod lo p.,rtldpa t~In tilt 
sophomore! t'.1CpC!1iNKe- a scr1es of 11Ulvilies and tr1PJ 10 locations such ;u Cala lln.:t 1! 13ntl and Sain r,1ndr.co. PC!pptrdl oc is o1 

Division 1 s.ctiool, w~ct, compawsoc, um pus In the, West CiGas\ Confc.rt-ncc, plovidln& !tudtn l5 ""ith an,Htdltlon;it outlc1 lor 

ac.tivltlc,s .u,d g1ow1ti, 

~ 
All StaYtr's tud('nts, lirit ludin& U'lt bu~1ntss .1<1mlnbtra1lon maJors, can take adYantagtootth~ c-tirtt'f d~Cll0P!11Cnl ctnter. To 
providl? addi!IOl'lal p,ep.v,1tlon, tM Ou.Ml"lt'U AO\lboryCoundl (BA() hits dl?VOIC!d lur,ds to COtldU<t i C'DI~ boot U fl'IP In t ht

fall. OCKt1btd rlit'\Yh«e:, 1hiJ h ll wce-kenP reUCilt to pr<Wldt-students Wllh stllls to (O!llp(\C bctu''f' 111 Itie Job m,:ukt-t-Thi' 
BAC ;i,lsa Ns .suppo, 1ed Am'/ Johnson. ;,n eKccutlve In ,e1ldence, tod eYt- curricvlum. The care(', lop;, Ull'C!f d<!Vtlof>tt1<'nt 
davt lopmtinl currlcull.im pro-,tdcs guldcllnu as 10 wha1 th<! stt1d~nt should do ~cry )'(!a, du,ing thch under,&1aduate p,og.rarn 

to M h.int(' hl~cr hN coml)('tltlvcnHo; Jn th<: job nMtl<et , 

TltC!prctc!duro 10 appou1I flf'W full-time piu tldpi1tln3 fa.Cully l~d~t' lopcd by the sc:hCM:JI w.U\in tht guldclfnN of the-\Jnl~•.-r
~ity.It bt &iN with the !dcnt1flcotlon of ttie poshfon or position; " ""dcd b~ the dt'pdfbn t nt c.hllrs, 1n collitbo,atlo n wfth their 

l.l(uh y, 411d ditnt io11 lrotn \l)C Q,ian or i!.noda1e dr.?an of M.a~ mlc Aflalrs 10 fltt!he po~l!lon or pc»ilioru.. Pa, t icul.lf •ue ntTon Is 
pr.1KIto cH!cipline ~t tl5.-o;0 rel~ ln to faculty suffic.l«ic.y .ind quatWcatk)n mcUICi. 

An1t1ktn.1t 01 lnmrwtlonal se,1fth /o, tiw llltt'dctmtJCl,1t('1,then enl>ucs . The si;:hool sreks f11cuh')' vA\ocmh,JKc thl' Oni\ll'tr.1ty 
mlnl oo as It rcl;ues to ii lt-a,n'n& ttM 1onm<flt th 3t p,uu the n vd~t i!\ the center, as wC>U;l,l a schola1ly agenda that Is itppl~d 

1ntoc1,1~ 

Currtn tly, 11.eschool is ('ngi!!gj,'IR. In ll lNl(c h IOI"fourfull•tlme. tcirwre-uack positlons /o, u,e 1915 to lOtG ac.aderrllt y,:.)r In lhc
fDllowing a,cas: accounting, Appjltd bC1h1wkll' ,al~dcnce, t:conomiu, and th,incc, Each ot l~se i!re.u ls below a 7!,~ p.\rlldp /\1 
ing faculty tnNrlc, ,1r1d c.omblnt'.d w,ch prOjl'cted J"Kaaram ncl'ds, ~long wilh po»tblc 1ellrements, th~e area.shave bten i~ntl • 

t'ied as pl'10flliC!sinh1,ing, 

Thl' l)fknary1l'spon1ibi!Uy ol the c;,.,t i;,dfo dec,,1r!ment (h.'Mr s ls the de-,c-loprnentaf poltUclpulng and wpportmg laculty, Fa<:• 
uOy develop~nl inv<>tves ~ u mg goals, p,ov1dlngsuppo,1, aM monitoring progress. This lnd udes, but I$ no t limlu:d to, .111 31'1• 
nu:,l evatu.at!on proc.es~ 101 all lull•timc pi rtld~ l"1P. r"'c;ulty, The p,oce;s IK!gins e.tchull'ncl .&r ieilr with the ch.ajr m@titing wi1h 
HCh member of hls/htit dc pi)! tf!\C!nt duting F.ctw1.1i1ry a dNetop mtintal plan fo, thti n.ext eaten du yl'ar. The purpose lo dlsi;::oss 
of thti plan is 10 en.coi.lrage and ri» tcr tcac.hlng ellCCllen<c. lnte1tecwa1 conu ibutiM$, bu~ nt-u COMe(llonl, e1hrul and colltgi1I 
ocllMOI, and sci1,iice 10 thC! community, tile S<.hool, illl\CI1he Unlvea.lty. 1n FC!bruar)I of tl'le f'M:!l!t tNt , the (hal,wiU age in meet 
whh !he faculty meml>cr to discuss prog,tu ,moov,11Lu1ne a«o mpt1$hment.s made dur,n& 1hc f)ft\1/ovs)'e~r. Thts evatvatlon w.ll 
form thti baslslor tht' cha ir's rr-commtt1dotloM on r€:appolnlmen1.s, p,omaua n1 le?ntJrct, ;,nd/Ofml'1lt Increases. If\ odditlon. 01,ci 
olthe chaW'spr!milrydutiM is to ldentijyQua.lHltd iupp0tl)n3 lact"-ly mtimbc.-rs Bn.d mMl\or thc-lrp@rfo,ma!')(e in thr tins. 
room, alon1t with m~lnRSUft' there II.fl' me<hani'.sms In place \O mentor sui,po, llrig IMUII)' 1M1hln a disdpl lne 

p.,, 1ldp1ulng, li>tultY .11e faculty membe1!. lhilt 3Ctiv't:ty i\nd deeply tn~[l:<.> In I~ activit"!. ol the !chool Ill matttri 
beyond direct 1eachinn rcsponslllttitles. Suth mo11 tt!ri mlghl Include policy decisions through vo1ii,g. cunlculum 1l!Ylf.'w, 
a.dvl) 1ng, rne, ,d, , ~d sei--,Jce commitments . Spl:!c:ilic-nlly, pilnkl paliAI( f11c:ul1y ilrt'membeu of the ,.,c.ult)' who 

l).'1tl!c.ip;ue 1n at lc,1st one o( the loJloll,,ing actly1U~!,durJngthe pm:td lngacadC!'mlc ye,.,r: 

St rve on a unlvC!l'Sity, school, Of P,Qt,;im commht~e 

Sc 1\0l' °'1 ol schoo l,wldr lUk forte 

P1Mt 111 a1 om ;,c.,ckt'l'lic/profe-5.$(.on.-il meelinc or pubtUh in ;i.n JCldrmlc a,, p,ofe1,lonal journ;,,I 

r a11lclpate los uppo, tln,g !acuity n1tn 1or1og 

Po1rllc/p31t In 51udeni .:tdY,slngorstudt'nt rc,crul1int<!lf011s-

111Yolveml!-ntin c.o-c.u,rieul<U ~duu1loni1l t'Xp«lenc.e5 

Pa:nle,smc In \\u dy o1b1aad tr1ps ln il facull)' l('.ldttshlp tM" 

p,a, tlcipatl' in 1c,unint.1is 1.1rance acllv1ties 

SN>1c.i,n a smde-nt organization (.ic.ulty .advl'°' 

https://t'Xp�lenc.e5
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Supporting fn<ullymc-ml)trs pl&y.an lmpo,trm1 r~e In theG,,uia<IIOSt.hool. ttowe-ver th(!il tommltmcn t 10 the s.thool t(!lam 

only to lhC!lr t<!'a.(hlnAobtl~hD0 5-

The Ct1.nlll.f to,Tc.'lch.ntand LHin 7ng f>:cetlt-nce ptodti( H II mo,.thl:, t')(!:W~t.11Cf foc!Jsed an taculty de'imopmt-nt ,md hosts 
,egu l;a-, facullydt'W'lopmt'nt mtttlnp In 11ddH1on 10 ,1n annu,11 Grazladlo S<hoot foculty,~tf(!'.lt, lhe C.ent« IOf ApplM.'d Re~.ifcJI 
has mitde 1111 pt'ima.rygool for20J4 102015 to n5'51 f;m,hyln applyJngfor external 1tra1m, both from governmrot,11 ~u,c tt~nd 
corpa, 1ut rouoda t10n$. 

F.,cultyare C(XOUt&gtd to attend MCSEU.crr1.r~1sonas ie5~1'ent and teactiin@;p.1rlidp.1Uon B fu lly lundc:d.Hide ffom ,ne 
faculty rncmbto d, ~'clopmcN iul'ldln&-

Tht-c1;v11lon tl,~nNallyWOr1c.!i the-d1Vt ,n a w-oupto Identify needs necessa ry r01 program suff ic!ency ~nd excellent~. 01')CC! iltH1 
ha$ estab llshed 115 rwuh!l')g p,k)rltt<!'s, the chair of 1he dlvlsionwlll ner,otiatewlth the de:ano(St'ilvtf CO'lctt,t tht 1\urtitit, 

of open posltlon-s. fo, 1-ihacl\the dMs1on may ac!lv~)' rC!c,ull. The division has enjoyed a good wo,klng rch11uM1~hip with U1c 
f04'me-rd,1n, Who Is now the nt-Wly ippolnted provost, The former assocme dean of 5-C!.av@r )'C.)r'1CollC!geIs the comfl1K 
lnte,lm (kaal'):1hvs, thedivb.ion bo?lle:vcs the relatlonshfp will c.orttinuc10be c.0U1bor,nl~· ('. 

Once a posi tion isapp raved, tJ1edi1tlsion will post the pc»itJon .it relt.vant n~tJOni!il conft1N1CtS uWo-lt as j011rnils In th t 
di$4;ipllne,the Ch,onicle of Highe r Education, ,tnd IJUbllcatlons rrlCVJntto Chtistl.1n ~duution, lnfotm31 ch.1ooch suc.h 11.1 
p,of1m.ion.at relatiomh i1» wl\hc.olleagt1t!S and graduate sc:hools .are ulili.rod .:ii.so. In Jll ouucu-, the !dV<',dtcmtnli W CU· 

lhcltthe Sf:ilfCh 45 for undidatn who fit P~IJpe,dlne\ mission as well as iJble sWol.irs and tc-ac.hcts. SurUng whh 2(U 3 to 
2014 rhc c..oUcgeh.1-. required a1lapptk.a \ions 10be submitted lhr"ough1hl!' on-UnUt!Nltt , 1ntNlol~ 

Curten1ly, thr d,Yh,!on K-E"StM'nc~ed for three p01hlon:s:. 
II rc-pl1c.emcni fo, i1 re tiring profeuor who lC'i!;<.ht!$ c.lass.. the c.apstone po41cy 
A.tMu1e-trac1tposltloo lfl t"e qu.antita1ive m~thodi art.t. The dwrsto,.has proposed U,,1\ ttlo l.lwlty po sitlonvacd tt"d 
by Ow retk emcmt of anot~r ma~gmif-nl p,of,:,ssor b<' u.sed to n;iH t~ pos;t!Ol'I 11,QUlfllitatiVt mn hoch, 

111cmir.:--lfackptnlt ion in accounting. This posltl011is cr~ot~d by the an1idp:urd man crs of u lencc I" .1cc:ourn1n3 
prog,.1m, 

As m.emloned above, there are two positions c.ur,Mllyop l'.'lltd 1>11,c-Urtm~n l The,e MC!three-more. f!w:11l1y mc-mbNs 
who ;1n! ~t an age where it is reasonab lt!' 10 br thintling ,)bout t t!"t/r~ont , In tM nt-)(t five )'OiHS at least 11voolthese (OM 
in quanUllltivt mt 1hods, th !!' other In fjnMGC!/l!w) will rftlr(\. ou,~, ~eds 1t1tUIcfopcnd upon mr s"u ess of 1~d lspYt~ 
,e,olut.ion progmm and 1hl!' dlrHl1on I hi t '"Grow SH vtr " t1tkM. 

Whl!n a se~fc.h bt'gins, a search committl!e is «fa t NJ.A U1lrch eoi,11i11U.ttn1.-ylntt-t~•OW j)foml~lnt taindldAIH,l:t 1elevan1 
UlnffrMW , fh(' <.Of'M'IIH~ ,\l!.O (('views nppllC.1tPOM semMt S.demlbed abo,,,e, th;,t me (l!Ccived th tough the-ad\lft1.l 

lll C (Ufftnt poUcy ti th.1llht' k ;idinJ (i11\dldacc be brought 10 M,11ibu, at the dNi1,loo's. c,,pe11se, lO prov:de ll JolJ IOU(Qn \IK'ir 
tl!'.Searchand tt'ach a das.s tn the-ir dlxipl! t1e. Outing thi'S visit the c..\11CMlHt h, intc:rvlc~d lndMduallyby each oi ih~ tCnul~• 
uack lacuhy, the ,ns.odaU! deans oPthe!college, thl!auoc iiltt pf'O',IO~ls, tt1e dt'M of Seive r College, as ~A as !hi! p,cwost (lino 
Of\l!'Mthe presid1mt). Tht> demlon to hire ~ to'lt'ldidilt~ b-1 JOi"l decis.on b-etw-een the a(lmini.s1ration and lhl! diYl~on's fiac.ul1y. 

Ifone of !he p,ar1ies do.es not :.uppOol'llh~ cancJlcin1,:,, ,11nolhrr und1d11tcls k"IVlte-d lo MaUbu and the p10tMs lur-iwated . It ~tioukl 
be rw>tc-d that by btingW'lt ou1 on ly one-cAnOld,g1e, at 11 llmt, the second ·s ei1rch· 1s often motedifficultsir,cem:myor tti, better 
c.11nelil&tc,s Mty MttJ d)' b(' ct,mmluffi by the time,~ u ll to the second candld;ite is made!. 

Sf,wc, College-Md the Bmlooss Admlnlso11lan OMsTon ra<.h havever:, ac.ti~e mentor Ins p1occssC!'s.Both tm U"' versit)'\ " 'ovo5t 
;1nd lJll' d<!M ol Sf-,'IYC!rCd lett hiM! bel'n hlg~yirNl'!ol(!d ln Wfll,dl"Yl'IOpl'd to facllit3t(! the i uc.ursp,oa,am5 dCSlgl'I.C!d of newl:, 
hirl!d fatui ty, Thispro, e.s\ lncl uOMm;m, h log t~ incomlngf;m, lty~m bN with a mt>ntOfouUtdt&!l" d iscipl iM-, but whoIs a hagh , 

lywcc"ssful prore:nar and commlne-d me-n,or. The-new lacullYm<'mber atsoenjoys a rl.'duc~d fi,SMtfMte:1ct,i1,gl03d, rcgul&.1 
m<>tling,; of tl'le new classo,p,()re- , ~nde,.·cni, culmlnaclnJI eXpCflC!nce slm},s~ors, (tyl)lcally overs.ea$ at oneo f ow fl"ll<'f1'13lk>NI 

Addlt1on.aUy,in tl\e di1.11si0n, tac.h <Uscipl\n,ewlll\yf)fc;,U)'1')' 10 devo1eT,imeto the suppo,t and me.nta.-int of lnc.om1ng cotle.1g1JC5, 
Whilc, the-C1,y:11on ltas. lost • C04.IP1e ofhlghl)i prized tl!'cruiu in ltle past ducr years, n~th(lf()f !h(lfn found It easy to leave this 
«-rvlronmcnt. Etc h W"5 re-c,ultedb-'/anotherln,.\ltutJon prt>cisely because ol lhl' r~,ui t 's fXC.ttllenct. 

Ailu;ulry Mt mbrt IS corisldered wppo rtlflB if .allhe or W docs is conduct dns . i11ls c• tC!i:c,!y IsmDdeup exdusiv~y ol adjuncts 
p,~ M.SOts. <lfldnon•terKlred facuhy who au.• teachong. on an Internationa l prog,ram. flcu lty mNllbers who are ln thicir first year at 

SC',1\le,woo Id bt d1mlflc-das pa1tlclpa;tMl~ ;n the mtntOfit'lgP'Oi'amst nee \tie~ are itTYotvC!d 

A fJtU!ly member is constdered pa,Ujjp.iltlng if hi!' or sht> c.on1tibutfs. to lhe c:oUege or UnivC'rshy In Qlher Wil)'S, r,\,'l'fl ifthey are, 
ildJuncts who teach one c1ass. For ua mple; the a1umnm who tN1chc-s our rra t t.StiUl' fin,HKC:class 1$ a member ol the dN,sion'~ 
lh,1.sln1~:1,iAOl/lsory(oul\01, 1hr..$eOYl't Board ciVisito1s1 u,vt!d u a jlJdge lot lhf'StuCIC'l'II phe,h cont0\1, and VOhlntee,sIn1h-e 

etJl!ege'sCoilreer <o-,chmg program. 

Thi!'GraliadloSchool tS t.ommltted to hltl,,g lh t hlV)e11 qua lily lndlv1chm1$ who J1lso demonstrilte an unw.Jvering rupport of 
lh<> Uniy(!rsit)t mls~lon, The,,t a,o: m11\y iN SOnt 10 ~ccep111 lob, howtve, P,pp e1<1lne wives 10be-a place wherl!'start findmuch 
mou'! th.in •Ju~t wOfk;· Pcppttdintl.s thl'pc-op le whaWOik Jind tu chh ere~ It 1$a com.rr.tmity of smart, caring, proleui~l,,1n d 

h.ird-worklng p,e,opl<' whO locu, on makinit 1he University C!Kpc1konce the best OM pof~ bk for uud .J!n!s. 

AllJobs ilte poi ted on the llfllVet~ty liuman Resot1rct>s WC!bsiteJS well as-on MighN£dJob1.con1, Oept-n.dlnt on the po ,-llloo, 
Job po$tln,;s may also appeJr.at lnsidel-tigt\« Ed, Chtonldt'ol Hlth !!r tduutio11 , 01 odm .wit11Jle outieu .. I he, hirint p,oce..ss 
1ncl1.1dt-scomplclillAan apptlcaitlon,lnt(!rvit<wingwltl'1&ppropri:.ta p•rtil!'s ,mtl 1upcrvlsor.$, refe1cnce chec~ . bat.kground 

https://ppropri:.ta
https://appeJr.at
https://overs.ea
https://decis.on
https://eoi,11i11U.tt
https://prog,.1m
https://lC'i!;<.ht
https://p,of1m.ion.at
https://Chtistl.1n
mailto:5-C!.av@r
https://foculty,~tf(!'.lt
https://Tc.'lch.nt


<.ht'.'c.ks,Md ultiM 3lCI)' en offe,. Nt'w emplo-,ees are welcomed in an OllentatiOflby the l)tilvc-rslt)' n wrll as b)' the Grazladio 
Ernp~:,C-(1OnbMTdinglNtmkEach new, hire Is sublect to 4 90-day revitw, Pepperd1ne .tnd Grnl1XIIOare dedic.ated 10 the 
personal,pfoft'ssiona1,and splr11ual development of .ill staff m<!'m~n. ind offers many,eso urces 1osuppo,t 1he ~ed1. ol .:ill 
Univers1tyemplqyees. Aval1abte toemployN!s art'! 1uiti0fl a»ist;, ,,co, conferences an(! workshops.as well ai. ,egulitr dcvclOf,l~t 
mec11ngs. Pepperdlnc believes that its stalf should lir'Jd putp~ in their W(lrl,;and ~hrough tJ\at purpos(tSt'fvt' aO<I jnspireother.s . 

[Seavei J Professional Staff 

The p,rofes.sioo.alstaff at the division c.onsr.its of tM !c p,osi!loos, ;) tech liaison, an offic<!-as~siam, and afl oOliCt' manage, . 

fh(' tx.l~cn administration divisioo is fotUJ!lcltl' in havintth<':folto:....,;ntl)Copll: u•rvlng in these p01.ili0f'ls: 

leth Ualwn: e,onson Sommerv1le 

• Office Assiswn: Hilary $Quire 

• Office M,nagec RhondaHuddles ton 

In additiorr, ckmng lhe s<hool yea, se·,cr.al student worke,s ht-Ip lhe off lc<! run mo,c effectively, 

During the ;,cademk; year '2013 to 2014 the technology OC'P&rtn\Cnt <lecldcd not lo replace the departing t<!d'I ti3iSOI\St'IV1r,g 

the ln1ern,nlonal studies dlvi.slon and inste.ad had the tQCh liaison for the business adminhlration help Ml this ,ote. Thi$ 
:tff8n&emcn1 works lairly well, except wt>en one of th<> tt'Ch liaisons,son vaut1on or oth( rwlse not at work 

Fortun.at~)', the staff has b(IM very stabt.r. llitu.1y Saulrf, who •s slar tinghe r third yto.ar,is UH.'n.rwt-ilmember oo stiff. Wht-n 
a vacancy CJ1~1.1sthe opening Is posU!d with t~ University's t,uman resources . Rrtali$ts .1,et-volluatedertC'flnte,vle\\'S by the 
division faculty and st.:iff. Cand1d.1tes ire J\IOgedon their poten tial fot eompleUn& lhc tulc of t h.ft position . as well as the ir 
wiUingneu to v.'Ofkwi th stt>d~ its ~md .i!lgoment \'dth the Christian mlssiOrl, 

numan resourcesoffers many work$hops and activ1t1('1aimr d toImprove prolenlona1 p£'rlo,mance .1ndpt'r.sC>t1.al lifrstyln. 
S0fllt of the \\IOr~hops that have bce,i offtrl!'d dtal with how to giYc ,;,ff«tlVe feedback 10 subordinates, Ml~fi1\g Into 
c:oolacu , an-0 hcrNto achk-vc a beuer lifc-wo,\I; bahtnce. Prrsoo;,IUfewQl"kshopsindude frequent fi11,cs1,"boo t camps;.ind il 

se ries on pcrsoo al flnanc:eo, 

Learning and Teaching 
Progr.:ims rnnslst£"nUy useo what is ltafntO through Hse-s.smCfltto implement change$ and "d0$t' the loop.• This prO<MS 
Is us~ toulggeor questioru fOf fuflhN invt'stlg.1tlon 111\herthan a c.omplianct:cf\t,kll$l. Th,etefore, the issues of mt'ani,,g 
(how a st .inda,d Is~et and tht fnte,p,ctation of rt?Sults),qual1t)' (mnsu,cs of 1mprovt>ment and C!-l'ld1es0Us),:,nd 1ntcgrhy 

(c.onsh.tcncy in p,oce~s :,nd outcomes) are lmportani. 

Thcrt' a, e man)' C!ir.,mplesof curriculum revision d,iv(lf'I b:, the assessme-nt ol the learning ptOGC'SS. In m;,ny c11~1 this results 
;n cl.ass level c.hJnges \hrout1,hthe discussion of th(' rt'sul1s withprogram c:ommittees, the-dt'.'1)3rtment chairs , and the 
disciplincs.(Pr~lclents and ~ iSOr'lt' to11JR\J>'cExecutiveMBA bttow}.In other cas.e-s, the aness.mt'nt of te.irmlng-p;1r ticula1ly 
OVf'•limc- h.n resv1t('d In curriculum revisioniit the p,ogri,,m level (B.S 1n Management and MSin Org!lnlzi1tlonDevl'lopmt>nt}, 
Ot'low,lie three e.(,1mples of •d 01lng the loop" that l>tit'fly higMlg;h1the Impac t ol ;m.enJYl("i,1on currku tumdm1gl'.! !full 
info(mt1t1on is availa~e in each pcog,ani .:innualft:j)l)l't} 

In tl\t'I, 2013 ;,nnu,111 p,og-ram re-view r(!J)Oft, tt\t' MS in. o,ganfzatlon O~etopmenl commiuce stllte<I, 'The ,.,mall pu,pos~of 
asscnmtm IS:to de1e,mlne how wellour stud(!r'ltSa,t-!urning. 1, ,ail so ass ist s faculty to m.utc imp,ro,o.,ements 1n curriculum as 

wf! uscss lhe lti!,nll"lg prQfic.icnc.i£'sof ow g,~ates." lht'rcfore, they were W!I)' inl(l"tiOl\31 10 iU1-tS5 to what ex tent the-first 
blcnd«f cohort (some coursesaredelivNl'd onlin.e-, and some a,e dtt1ve,ed in an lntrn~ semfnc1r f0tmat) met t~ pro1Y.im 

lt>arfling,goals, 

As p;,,1 0, ttie dlalogue on using assessmt!l'lt infotoial ion to a.sseu and lmpra,e stlJdMl learncng. ln Septembef ol 2013,.afttf 
t~ fif.St COh()(t lO(omp4ete th£" blendl"d curriculum g,,.aidv:i,tcd,the commltteecondoc ted a twO•d,>y ,e,viewof the c1micul11m. 

Tht!rcvieW lncludcO dat a from assessments, course l'valoo1i-ons, fac"11y observa tions, foedM(k from learni ngg,oup 
consultants {CJ1periencedulumnl ptactiliOONS v,ho wo,kwlth the: studen ts), .:ind the gradui!tlng class. Based on the 1l'Vil'w, 
<·h3ng('.St() the tca,n,ng man;agemcnt pla tform and the deltvcry ol ooline c:ootcnt weft tt'(.Om~ndcxt and imp&em1mted. 

Mdltio~I fec(ll),11c.k from students, faculty, and thuls actvlsors.re-suited in a redes ign of rC$t-3tC:hmetl''Ods for the coh01'1 that 
su,n~ In the fall 20l3 ie,m _ lhe impac.lof th,<lsc ch3f\g('$ willbe assess ed m th(I20l4 to 201 s 3Cademic year when the nt'.'Kt 

cObo<tof Students-complete their thesl!.. Thl.s 1'.M'Ottom b Nghl)' collaborative and 100"~ of t~c f;,culty In this ptog,am a,e: 
engaged Inthe as.sessmcn,of studt>nt lca,n1nc. 

Th~ 2013 etata IC'PfCients cootl nued progr('SSin the automation of co4LettJ.on, analysis, .ind ttMk ing of the OS kl Managcmer'lt 
p,ogrnrn lea1 nlng goats.Lonitlludinal data oow (!)(ists O<fOH m""(lPlc measurement c.)'(.lt'S. HOW('~,. thN e: WC!fe slgnilica.'1t 
challenges , re-laleclto tltc SGhecfulir,g of 8S$essmcnts and getllng dat a from faculty who t.Bd not previousfy par11cipate<I in 
,;1ssessrmn1. Many of the facultywt'f-0 .idjuncls or we-ce asl<ed al the la~t mlnutt- 10 tl".PCh classe\ and th,s posed a piobteiri 
wlth the ir being ready to colltctJsse.nment d;,ta . This problem higliltgt'lts th.'lt ffiOle wock n-ee-ds to be don!:! to 1t.iin, engage , 
.and equip th£" facuhy, pa, liculatl)' suppo, \lng and adjunct lacully, in thc ie mission critk:,llprauic:es. 

https://co4LettJ.on
https://CJ1~1.1s
https://llitu.1y
https://Fortun.at
https://inste.ad
https://se�,cr.al
https://p,rofes.sioo.al
https://workshops.as
https://ht'.'c.ks


l!Upotlontly, the FCiults1(1e,e prornlsln&•nd showed that al\~r cu11lcutumadjustnl(>nU we,t ITl.!ld('.lotl<"iw1n1t me 2011 
r,1c.uu,,rn,n ts, w.1det11s were mce;,tlng .:i.nctevene-cttding E!ll.Pett11ti0n1.Howe11t,,U'le1ongl1u01t\31re~Llll> (Ollcctcd ln 
INrNng ;l!Hur,,mccsfrom previous year$,.» well as thls one, were conflnuouslydtS(.usud by tnt BSM Commltcl'C' c;ius/ng !he 
c.ommlu« to c;oosldcrw hctl'le( or not 1.heywe,e asl!lllg thl' right ctuNotiOtli. Thl"commlnt't lcll 1hc ngh t (IUt"stlon Is oot · How 
t\'\3,t'lYme, or c,:c.ecdedexpec.talk>ns?., but rather ''Why did lhe .Sludcrm, whodid not mct'I C'Xpe-cUillonsf.111to do !ior and ' Ate 
there common tralls amongsl . these studcn1s1~ and "What art: lt'le f.ic1ot> ln'iOlvcd ,n Slt.Jdt"nt successr 

Reframkl~ th£"se quMtioM w,u a pivornl point 1r11hc 1e.1,nl,tg •swtl.'l'!tes O.s,;1,1~51Qn fo, !hi' BSM Commiti tl'. falloWtn& thri 
10fl£.llud!nal eMml ri,othlt'l, U1e commiw:c dci-dded a n.1tural analy.5Js would be ta ,:,c~orci-stud£"nt succeu .acrou the p,og,am 

-111d to develop a st l of 11c.h ,cn11ch que~Uonsfe llow ed by ii deep ,ina lysis 10be ltcn,ndN.UMd this IUue. Whi'II foUows In 1he 
•c1~ng 1h~ LoOQ• ,~ tlooof thi5 report 1$ 1hc nenes•s of Uic l,lBA PaUiw•)'S:.11'1d the Lo.it B1Meh P.1thwo)1; ln1tl;1ltVcs. tkit h of 
tOOe Sl~lt'glc U\lCfPf•¼t5-ift' dr'tvenb)' I~~ cngoln6 proc~s o( dC'ffn!ng, l"H't'dic.linfl:, lll"ldm~,h" 11ng ~tu'dtn l WCCCSl lrtt~ BS 

lfl "4iHU£Cl1\Clll P141gr,1m, 

'rhe Ptt~den1s l!nd t<eyExcc:.utives.MBA ;m~.sment ol learnlng r,orr, 2009 irwtk:,m•d that tim e wiJs .astgnlr,ci,ril gap In 
le.ltNngand leatnlnf!. t<'liHtd10 tht proiv,3m goa l c~1ing.etti ics, Based on thMe rC!sults,tOt(ttUve mNsures wc1cUIJ\~ ano 

lh<' &~ twas ,eme.norcd In 2<>11. the rcmilt&. lnd,c-aU!d tflal therc s~ukl IH!ii g1uutr ,m phh!s on how1ng studems ana tyic thl! 
( uhureo f l~rorgi,niz.ulo,u rel.lted toe thiui t conduct. ll\e facult)I dectdcd thilshou td U,tlude I s,t:rsonal rel!<'cllon an ttu!lr 
tole In fostq rlng thai t)'pe ofcooOO,t The at tlon 11\'.'m h 10 rnore suo ngly <!rn,phisiz<! the ntC!dfo, 1na lysi$ of et~(lll conduc t tn 
tl\e i.y1l~bl ol ,1U modutes l>ut f$p«fa l!y Inthe S>'llabus. fo, tho-$Ulnd•a lonc ethics s.rss.lon. The evidence onnatw.?qua1e aMlysis 
wa~ tha1 (Net~ four-year p,Mod 12 of 30students w£"tC $t0rl!d as u")1Uisluto- yon th~ obJ«tlvf (o~y 6Q~we1<! deemed .-u; 

sa lisfactory i>ndlhc mmrmum ~ep lable level was dett!rh1ll'l<'d to b(t 70,t) bast"dOfi ber,chmil/l(ln&o\hcr p is lon2itudinally~ 
II Wis CXP'(tcd that If this l'lo;:IJonItem was lmplemC!ntC!d, t ~ p~CC!fllol&C! of studcms Ul15fflctorily mt:e-llng thb obJec.t l11c 
would 1ncre,m~to a lf.>'l~Io1b0'1e70~ for the neKt measu ren\C!nl cy<:IC!. T~ lflltlal char~~s w1rcre1nc0tQQf-ltN;I Int he s)'1l,1bi 
In 2009 bul !hil t ~$ 51111no ! heen'§tJff!Cli!n\ to mee t the 7~ IC!Yl'I [it W3S 63~. for 20(Y.l,21}J0~ ~ 2011, tMe,t' WllS still more. 
cmph,1).is plact'd on cthlc:.•I c.ondvcland elm.er monltotmgof tht>contt'flt i!Od dcl ivcry of tho e-thks scs'5-ion. TNsmoni1or1"& 
lncJicated lhJt tht' c04\tMI .,,w:1c:lcllvcrywcre stUI not pcc.eptablt-10 tlll!-committr t-,md b<:g,irlni,.gin2012,it Wll$d<'clded that 
new f"cllu,110,s wou1cfbcull 1bed In dcllVl!'rll'lJ the t!lhits 1c,1ioo, 

[ S~avcrl Cun iculmn Revisions 

nK"Bu!.ir'IMS MmlniSlt.l llon OM~on hl)5nl.ldt' lncr¢mcntilchange-s taus curriculum onr itic p;isl r;..,~)'NlfS, E1111m~~ nl 

U\CH th imgos h1ctvdl'~ 

tng llsh lOl wu mJdc ,ii prcrc,qulille forOA 3S2 Orga04zat10n.tl Bct"4V.Df, 01g~,ttation,1l 6eN.vlor ls one ol \bl"niajl;Ms 
w1ltlog 1ntenr.lve cta1-ses. M.any of tht students 1aking t~s t0Uf)4' would do btittl'<H H'!C!)' u,mf.)le ted t tie Enr,11~1 
composition fgcneral educs111on) CIM.s-prlOt 10 o~to1l!n.c ln01gar,l«@ljona11kl1ovro,, 

BAJ2.1 Fina<iclalMar1agt,ntnlw.llSmnflc o pte u,.qulsitt' for8A440R4!31 Uta1c ln"6 1r11cn1.thl!losti uctor lor thls1;lass 
rcporttd \h.)\ 11~:i. cl\:illcnglng 10 ffif!CI 1he (ottm.>\ k!.a,~n;ou tcotl\h bt'CJuse 3 '5-lg.niflcon1.tmount ol tlmf ms $pt nt on 
tNct,,n&bra~ frnJl"l(i.al conu~pt1 , Non•mafers call rneet the!re,quir<!me1mb)' likil~ o1<:cw111i.ng a"d fiNnce b" nDtl-m3JO'S. 

Studtn tJC4" t;.11!:e, cl11s~ 30 ul\lts. Eaflil!r 1t W41110 un:itJ, but ItltPQer-dlvO~lon fOf uppet-d,visioncrt<i,t ahercomP'etlr\11, 
m,.de-i1 difficult for swd cnu 10 ,ecci\tt "PPl'.'f•dllm,lon ctc:!dll fo1 classci-s tillkl'n In lnttrnJ tiOt\.11 p1051om1, 

Upp,l!r•d,vlS.on dnws can bt appliedto Ofll)' ont mafor Qr minor jno doubfo dipping}. 

/, mote s1gl'llllt11nt prop~ ! was: made to 1'.'liminatC! n'lbjo,rstlyoffo.lng l!IgtrM!'rill deRfC'l'In business admil'listr.1ti0111,1 whlct, ii 
>l11dl'l'!Iwou ld u1.ke, Y,:ulaus concoentraliom; hOwev(!r1 this proposl!II Wi1$dcfoatC!dby the division l ;m;hy . 

ThC!11st of Proa,am lci-arning Outcomti-' f0t the Cf~ta!dloSthoO I of SusW'leu are publishetl onlif\t M tht rc,ch3ng atid t.e~rnln1 

EKcellrnce Wt'b~lll' (https;f/bsd1ool.pl'pPt1dlnc,edli/ttle/lfamll'\8-~HUl.tnCCS) and thi'.' OUice of IMllh.1lioon l Effec11Vt'ne5s 
l'llebs:lle{ht tp;//ole.pepp('(d!ne.l!'duflt>i>t ,,lng-ou tcome3/p1ogn,,m •l~a, ninY,•ou1comes.aspY•. Th('s t Program l.co,rnln:g 
OulC'-~ Ml" alS-O rdC!11ed to as StodM t l<'illl'llngGoals In i>CCOfdiWtCl With MCSS languagto. 

fach progrf m .11 theGr,uiadlo SchoOIh.a.St'!ita~ lshed a set ol lndtc,;,tors !o, cn5ur!ng gradua1e,s 0, ow prag,<lffl~are m,etlng 

the p('1form.:trt(I!stand.1rdsst-tby 1ho-1.:icu1lj thtlndlu10n mc;!ls\He s tudeo t p t1 lorMiUlte In aUgnment With themls.sloo a" d 
ioa.is of the Gta6adlo Sthtlo l (h it ps:j/b\chool.~~ rdlnudu/clte/1 ns.tltuUonal-Aligr1mtn l•M311/ ), t heie su1nd1ud s include 
fe,>,nlng goals .ind o~et.twt'.s c.oupltd w1th 11nol>ieN.1blc ~tudcidcmonw.,tlon ol llow WC!U nu o,cpe,formlng..the relo,e , thl' 
Grazl,1.dloSchool has deYeloptd 1'11-0<haInd s.1.1ndDfdlttd ml'kk:s for measummen t arwj a re!pottiong. nlsm ol the ouicomes . The 
i.1ancJ.ndlzed rubrir..s a rt' ustd 10m~,nutehow1tudcnU ilfC'pNformlng In te rms of ~docs MOl mt,tt "m('o('t5,• or "exce«ls "" 
~pec t.itlons and tot rlgG""' Qot'SliOOil'(!g)tdtngs tudtm 5U<:C~$. 1n i?dd1tlon,a cutritu lummalfix to,c,a,ch p,og,,;iim lllustra\l' i 

WhetI! lhl'Se goaH and abjt!ctlY('~ ilfl' li111gtlt•nd mto.su,ed. 

This,1. of lrarnl,ng uktt plac.0 u.c.h yur ,md is tt)Of'dlni'!tdacross,a~ mem~ whos!ts on u ~ument program by a f.t11cuh)' 
the p,ogtam comnifnt-e-.and ls..ats.o.1 1Mmbern f tht Le.11nln&An urancc.s Commflld ThC! U:,!11nrf'!gi\uU rance1 Committee 
oversees t ile ;uses!.ment p rounauoss tl~Mhool Md shc11rt'l lessons IE".amed. These-annual ,e,sula, typkal l~ cx;,mlnln,g 
mci-asurl'm£"nts of onc CM 1wo goob , aff discuised b)' the p,ogtam commiltees where c.urrirultlr c.h1ogl'i 1!11~ ,ecommended 
.,od eithe r brought 10th£" auention ol ,ele.va11t dtpo,vnen.U and dlsc ip!u,cs or tsuger p,ogntn chM&C'Sllirt rnkon th,ouah the 

schoo l's cur,lculum change proco-u, 

Deepl'r analysis ,ega.rdlng stlldl'nl complml)n, rcttntlori , ;11ndC\'Cn caree, succe5s aie al~o conducted as part of !he 

UNver.!.lly'sffYt"-ye;irrevit-w pr(J(il'Ss. OJI~ ftom C"Jt'f"ptOgtillmfota fiv~-yea.r period. including Impacts Ofl o,nlcu l~m. 
co1Hptetjon1i!.ndstude nt suW!SS (d1ll&&tte,a1c-dbYgc-ndHand e1hnkity) u,e analytad by t.:i<h ptogtamcomm1t1ci-e and p1,.11 
IOtfll~ lttII firl.'1 ·tt\eAdYar,cen,ent ofSludt.nt lr.a 1n1ng Cnun,cU ~ lYlevtl. ThiS 1 r&pa(I tOfPfOglim Rc..,i;i;w-l>)i I the univer.!oi 
U~YL'.'rilty<ornmmec tus rtpr~tatlve-s from all hve sct,oot~ 4/'ld als.o tflclltde,: !he Vice Provt»t and 1hc Assistant Provost 
.111\ctOfreuotot U1e.Oftlc:e for 1ns111utkln.l1Elfoctlverw..s. T~fl'tt1 l1s of thll rovfew ,>1esCC1t back W Uie proy.am and th.t 
00.tn. 6.>srdon the fln.11 tciwlts and ,e commcndatloru, a Qu1ttity lmpra...emeol Pl,lll b »s,mblrP an6 a MC'marandumol 
OndN:.t,mdlrt1(MOU}ls 1lJ!.m-dbe t Wt'.'Ef) t~ prog,.1111 tOO'ln'WlttCttnd 1he de.ins., In ~ome U..SC\ the Im~, rf!commendiJhOns 
m:iy iMYCIN~ ~lr.~flcam reso ur(M" or tuftlc ul,tr thfnge,. 1hty Wt>uld then b, adv.1nced by \he dean let th~ uo1ve,.sl\'JMIOC'MlC 
Counti1C)f"!he 0nlYi!f5ltyP1,annin~CGIWTI Wtsd(!Yt'lUrie(llo ,1IIRf\ITTt'n1t\(!.f; n,1.sp,ot(~) t wllh lhc.Y,'~,;;ll'rnA~od,1lfontl1 
SchO(lband Colltg,M Ho1ncfboak of Atuc<lit;11!0f'I. 

https://1ns111utkln.l1
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Eatt, program in lhf! divl,ioo has siitprQgtam k.1rnlr,g outtome.s (Footnot~ hUp;//0!e-.pcipp1m.:l[n-:.cduJl{>arni'IP, lcomes,I·01.1 

ptowarn- lU rl\!llg·OUl(OOll"S.aSpxl. Evr:,y )'Cat thC! diYiSIOI'\ IUM:UtS the student $' proe,eu in \WOol the $Lel'lO.s:,c,ealing 
a thrtt-yc-at t)'dC, A cur rtcul~, map h4, bac-ridefcloe>C!dv,ihlch llsts tD<h JJLOand th(' clane.s ln whJch \hes(' J'LOs shou ld 
I)(>lnttod\ltt-d , developtod, c»manetcd. ln the year 6 )pe<:lflcPW 15 4Hes,c d, rat1,11ly111 the c.Jasses when? thl! r•LO ls to Dt' 
l1Wod\.1Cf'd0, d~ctopC'd wmsubmlt ,I $h0fl (C'pofl 3$ lO how the PLOis iJ1t,oduccd Of dC'\'i!IOpt'd. ~ U'i!Mt.dUU~ wht (C 
st1,1dc-ntsMC e11p,t<tf'd devitC'and <:.landMtb lMl V11111omnt e1 lht' PLO,the ln$\IU(lor wlllc,eat(! an a<:.sES~mel'll dtl ~M\ln(' If 
3 SlUdt'ot CIC(eeds, mtets, 0( f .. lb tome-et (')11)':ttiiltlCNl>-.The facu\l)' of these Cl,1!.S('~\hl'n reportsWh~t ;m,tumt nt 1ootswe1e 

used .u,d how man)' stvdMIS were In Nth 1)[t~ \htce utego,ies . 

'rh<-(\('.(\ ntpln !ht' dtvelO()rM-nl ol thC' AUe-5\m, nt p(otMJ IS [O(hilflP,i' from a coltUft'ofcotnplitltM:t'to .. cultutt"Of 
con1inuou.s lmpt0'1tmt'nt . JI-Msv.tll be accomplli;hed by ,1ddreH lnJ how the PLO will be u\eswd .it tti,:,st:itt o1c"''Y 
, eme.stt'r jJrutNd ol tl<-posl, VJhlch Is now be?tng done), In addition, mare €!mphilsls wUI twpl.icC! on c.losf"g_thC! loou, 
ldtnllfylng irtas ofcl\iltta,ngo,Jr'ld tte,Asin1.11p('o(f1\ lo lmPfoYt' In the5C! arC!,U. 

Tl'I~m1u1or1of ti,d1 tte-areepro if am is e11pec.1ed,o alift" with I.hf! ml.i~ion ol lhl! G1azfodio Sthool (hup://b-s.choot,Pf!ppetcflm-. 
edu/<tle/lJUtitutronal•Aligrunt n~-Map/J. 1 tie cenllal focus al lJ1C! scOOolfort hl'.! t1c:i,fo.mlc progt3m l il on h1g_h qu1tllt,i 1e.-,chini; 
Vmt addt"cMes 4pp lk'<I rc,>l,¥,•ortd business issues. The.re h;:nbten, and con1lnuu. 10 be 1 i\ de~lr~ for l~ l1KA1l!'f to bt 1\1~)' 

e,icperlene:cdrn, brotd ran ge orpractkal ttome s1ic .md lnterl'latlonal buslnU.~ .u~s so .asto p(ovid<' !in enffcht'd cl.lwoo m 
le,nnlngel'perlencc the :uh ool'~ prograrns a,e organlzed withln thr('t' lea,n('1•focus<'i;IstrlUtgit unit i: Fully£Mploy~d, Fi.Ill• 

t111,t,and becu1lve , £vtry g10ttrtmw1,n.n th"'e \h1ee major areas was CAll!nslvely r(l,l,lil!wcd from 1ht. lHChi~nnd tu,nin 1t 
tnnsme r1tpe,sp,c\1\-\? ln tl'C' Unlv~rsltyp,ocen, whfch ind udes ii five-year !>eH-:i.tudy ,cv,r:w<:rwith.in <>:xlC!ltWll , ,cvlew by 
\he Unlvi;>rsit:, Mvancemt'nl oJ Stud<-nt Le.-rrnln& Council and rMUU!>in.- QU.lll1ytmprovemcnt P1on nnd 11n f.t.OUslgnt'd b'/ lhi
deans. ilnd pftWosL C.oru:C"quent!y, PfQ&'ams th.tl t\iid (lnOu&li usto,smrnt <l,U3 IQ 1k'a i>,lll of1hc las.t PfoW<!mr('WcwprO((I» 
ha,..· ls<:.u \HIM In IMt Pro&,Dm R~Vl('w: SOr'I\CM Ii\('-P,Ogtl'lffll bel{INWIIIbe part ol this procC!"..s e a scction(lnlitll?d, ~ ts 11:fo:n 
starting In \hC" nt'Kl fNt--)'t'arrevll!w1 whlcti w,11 beln 1016, 

ll.5.inM~nagQl'CW\I 

The prog,am coo~lstsol GO units tOOCC'fl - fOfS\UdCf!U ...,ith wmetrated Inupper divisiw busmc.-is cour1e, drsig~d 
Qf(Ci!niiUtion.ilC'llperlt'OC(I.TheCU1rfculum conil.iUOl e~pt,icmlial, coU.ibora1ivt, :trKIprag111.:nkIC'ilrnlng p,oces\eS df si°P:ned to 
hC'lpstudC!'flls bNomt> mare elfoc1iveM<'rnb,mol org;anil-'tiOM. The p,og,.,n, fom,llilrltC5 stvd,nt, with lht>dyn.,mlcs of t11e free 
milrl-:M:the tOI<'func.tiot\alatti.nof bu~h~s~~s: ~,,d t'1t in,p11ctJ of gtoth1llz,1tion. lechnolc(liy, iJod dlver1it:, 1nthi'!workpl.ic~. ct 
dt-v~ops studt'nti' undco.tandu\g ofort.fflit ttJOf'\111PIOCC~e,.mcl1he UTIPOfltln<C ft'!.oorces. of Olilnaging lnPOfmal,ion 

C.l,uso mt"tl on Wttkr'lltt,ll O( wU ktAdi ..t lhttt °'lh(' &raduale (('Ate~ En(lno, Wttt LO$An"~les . .a1,ctlrvinti, The J)f0J:t.l4t\ i;, 
-,150 dell'INll!!d in i\ hybritl t'-lf!JI nln&fot n'tlll with 49'.i OIthe d,,e<:lcd lowuc1lon 0011\'tt('(f Otlllne, 

Th<'majm i.ssut' t1tsrus"4!d du11ng lht pr~1ous Progr,1m RtYltw W;u dec11nl'n1tenrollment in the-BS In f~.ana,g.timc:n1 ,i,ror,r,11n 
Rel:tted to thl.!I iULl{'W3S th t' hith<.osl ol the p,o&rim woich C!XC:t't'ded lm.aocial aid n'la.'<ifl'lums.. To a.dd,rss1he,e1u-ue,, !he 

t:nmn\ittee .an,1lyzNf com,p~ting l)(ogr,ms and dtVC!klpcdll proposoill rQf the MBA P<1thways Prog,;1m, dt'Cp,Mcd connC"C\il;)f'IS 
wt1h communlty CalltogM, southt and re<tr.J«I schol;mhlps. tor s1udit11ts,aPf>Uedfor a F!PSE yan t ~nd dtvt'topc d t he lonff 
BeolCh Pattntr.ship, .andCOO\plttcd,:, dt'ep anaty,..ls of Sludcnt 51Jcc<-sslactors which was prMC!lltt'd \O the-schoo l illld \O thl! 
UrMvNsity;,t diff~rtt'ltCV'tnts. Thecommhtcc h• In th.cproc.C!Ssol dl'Velopfnta new stra-tt'git ~.. 1"110 pte$4!nt 10 the school 
AdditiOnatly,11\e<bmmlllt't i1lon1w1th1he full)-Emp(O'fedMOAPrORfam Con,miue~li 1ttvleW1nettie 6$in Man;11p.emC'nt 
p1ogt;1mp,1rpose, ad mls5lons allc-1la, and cuuitulum, 

flllly EnJploy<J<I MBA 

Th-: curriculum coo!tist.s of 36 uf!its ol tor,e and J 2"ul'lilSol t.lectivrs:. SNNal tlectlve,cmp~.s,es are offlu!d indudi "g gen11ral 
Q1,1slne~s.fiNi0cc,,marketlng, lt'.adt'l'shlp, t!ntr(!pronC!or!thlp, lll'WJ&[ob;1Ibus inen. In c1cfa1tlon, students a,e,equlti'!d to 
1w!ll ;:lpi1I(' 10 three wi!.ekend learning i'!JIJ)t'r1encrs.. Tl'u? llrst 1sa communltatlons. \vorUhop assoc iated wilh the DthaviOf coui,t, 
whlc-t,i:i: 1~ nut course tali.en in lhl! tutrieulum. TI\c'!UCond isan .lnt<'tratkln modUll'where student teams "run,,1,busuicu~ 
i)nd "cornc:>ett~In a simulated buslnf!:u er,,lronmtn l. th.t' ttnpha.sls is on lntttnn.1 bu~lntss decisions and Uw mterdisc.lpl lmiry 

imp.;1c1of the_,,, declsloos. Md, the lhl1d v.cckend Is ~n 1n1('gr<l1lonmodultwhtfe tile studt' nt s. again "n.tn-a-bu~~s " k, a 
compc1i1l,·i:,simol.1lf1(1bv~""'s e.nviro nMtnt .• Howt'VN,lh(I tmpt1o1iis In lhh modUIC!'lson th!?Impact ofextemal lac tot~ ill'ld • 

gtobal economy. 

Tne ma JOItssve Pfl'.5('nll'O In Uli!.prC:YIOU5Progr.mi Rtvitw ,,~ <K'<Ur,,o-e i:;lfCll(&m. Wi)$ t-11,ollmertl In lht' FullyEmplc>yl'd MOA 
Rcl.llt'd 10 I his WM the ln~fflclC!nt .ind COSIiy us~ ()f fatuity U!SOU,CCS due \0 meetrnist udent net'ds atmultTplt!'louoonc. 
Enrol1mcn1tl;)fllif'W(!sto beal concern and tht! "'tofflm1tteo ~i ,.tu&t'd !tlt'Cil\lU~l or and pa~s.ib!e romcdl"es 10 Uic lledlnl!. New 
tmphiUt"S h;J11ebeen inttoduced to attract additional ~tudcots ~,Id two ccnte-n:-1.ong Beach and Pasaden,-ha11e bten dOH:d 

ro mOfe e.fflclen1I~allocate-f.-icul1y. 

MS.in.~.rrumt and LeadershlP: 

The prDRtilm consists°' ii four-s.t!'n1c-sm , 36-uf\llt ,~mlculum dosfgntd to be compleued in 16 mon th'>-The pro&,;)m v11Uus n 
le1tde1ship a11d s~tc-ms llH!Of'f or,~• ;niorJto eltP.JfKIffilll\tJtmen1 .and tcadershlp cap.1citles. ~l'l(C!J)U from otg:inb;uloo 
theory and the-btti iMOfol.lWt' ncu Pf'<Wldcth<'found.11lonror tt1oedcve4opmen\ of ad,..anced ~nowlNl&e31\CJsldlt5,fnc.lu(lling_ 
in,pr()V(!dmanaiM ol ~nd leader ship lnflilel'll;C oilndimpact on muttirnUural comJ)('tcnc:,, Ems>huis Is plt(.ied on the .apptli:.atlon 
ol tt'ltst copcepu to cu11ent fu veis.uch asin,;ri!a.sing, 1nlluen<:e, allgnment , con,11ct n,an.,gem<-nl, S)'Mt ms 1hlnklnJt, ,;andO'ii'ralt 

org;,~i.:ttional pe•foimi'lnct. 

Mii.i1U:nll'.llprJ!ll!llluobi1> 

Thep1ograin ton~i!ts or39 uni ls d4!4ivt.'f<'d ove, IIVI! vimem •rs. tt is .specifically di,fgn('d to anls t woutd•b<' tntropreneu,s 
who MQ cum'!nltytropfoytd,vtl dtletmlned to lil\W'lth thC'lr awn busfnesM!:'!ias s.oona<Jpouibl~. Thl" nm twot1ime-~1e,s r()Cu) 
on co,c bus~1c11,coo<t'Pt'-, with ttw stco r)d POr!i-onof the p,~gram built aroun(:f ii .serits of coursts Ir,1medby 1hf n01loo of 
•('ntt~pr('r't('Ut!hlp u CfNitlVCp1ohlrnl solving• and dei.lJ.ntd to assist SII.Jdt'nls ln mode lin~ pli1,Ullftg, and ltuflchlng tht'il ()'NH 
buslr1envt11l1JJt"S•fClf•P'Oht $0\ulloni, 10 l'C<!l-wo11d pro~cm~ . 

Whi1C!thl~p,ogti,rn h~, cn1Jt,lf'd.11Nc:1.al En1reprrnt'u1shipconcoM1t;11km F~tll)Ipo~,l\lw par tlll'1\hlpJ 1ndud1ngi!fl lorbothCht 

[MplO','('d i,,,oA Al'\d 1he fiJll•l,m<' MeA1 ,11wttll aspartnerlnR wa1h lh~ Sooa lty, Envr10-,mcnt.1Uy, ,11dl:thk1lly Re5pon1,lble ~EEi() 
(tl\ifiColt aM .aniw.-1 SEER Sy,-npo.~u,m,lhl,-program has strug,;l,C!<I !.og,ow suffk:iMlfl\iollmML Con~tQtJcn!ty, lhi?-$chool 
r(l(M lly d~c.ldttl 10 dlsc:cmtlnbe, n't;!rkt1lnR th p,rog,am .and begk1 10 1ea(hou1 and d~ t t)t ptogr3r1,, 

https://Progr.mi
https://workpl.ic
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da~c-.s frYlheoFulHimt-fll'og,anu. Ml! sc.h~du lC!'d duifng lhrt~ 1.5-wtt':liU!fnt.)lC'.s:i 4.111~pril'lgand \ um mt' t, MOi\d3i\ b Aft1 

,even Y.ttki, In ltnitth and lhC!" ~m~ tt, Is divided Into M~, sk>nA" :ind ·Sn s lon B": The tlV'-tl\ weekot th~ fitU1(11,wfsp,i~ 
'M'mt-$1~$ k I.I$~ IOt'VilriouSINHnlngJ<lh.il1lc,.And t\ill?-nts. C.b1ncs.urche-Id llt thC!"Orci<h,rGtolldMa1tC~puh Malillu. 

All incomlnt:. tud uitsbtgl n 1t~rprog 1am wltti an off-ilttcom mun1<.c1 TM worki,hop b pfftOf 1t,c reql.Ure<I 11on-.wo,k~ 
<our:.e PcriON 1 D(ivcloQmentind LN,d«sh ip, Its l>UIpose I> to lnttodu<e stud,rits to 0,e manag,mffl t or teams 

E-\lllc.lillm.MM 

The!-cllf,l<ulum for1ht' ru1l-tlmc MBA program is d'nigotd 10 hr:lp 1host w'ithbu~incu t)(l)C.'fiMct'furthtt thcl, sk~ls ,11n(I1ncrt.'lsc 

tl\eir llb.h1v 10 br<:omt- mort t lf('lclivt milna&t':rS and to t"-":lp thou• w;tl\ltut':ltpNlfflCt' pin baslc and mort 1dv:1n«d buslot.U 
.ind ll'adttshlp sklU~ StudtnlS m;,y choose to conct11lrllt' In fln1nct, milrktUt'lg, eotrcpfffltlJrSh1p, global buslntn Of cMputc 
,tsoh.11101\.Shtdtots follow trac.lts bastd on lht'lr undcry1dume f'Cftmttion, work CJ(pcricncc. and c 1ucct ,:oali. 

!2-month procram 

Mmi:murn of 1hru years ol WOI"~ u;pt't icoct'" 
, 49 unlts ol cour.stY,10,k (1hrte trfmr .ster.s) 

FOi"Ut(m? wi1h S\lbStln'!tivt work ~pe,rMcc ;:md pttvlo us rt lev.trilt:ou,~ll:work 

IS -month p rogram 

Mjn,lmumo( thr('t )"Cll•S of Work C!ll.pc,lc-nct 

• lil unllSofCOt.lllSOWOf"k(four 1rJmeslt'fS) 
, for Ul~wlthsulntantNcWOfl< t:.cpe-ricncc-,blll Wlthou1 pf(l-\lk>usre-lt>van1CQLns-~wo,k 

20-month program 

for lh011! with lirnitC!d prt!vloos worlt upe,1cncC! 
61 units of(OUf$~0.,~ (f;w.•trlttWSlt'fS) 

lntt'fl\Ship dUl'iUg tht sum!'n~f HIMt'1-U!t fC!qu idt I host' with llrYHtcd lt'ntc, C ~po1u1c to Utt wont, WOlhJltt!d to 1,MO'J worll. C!Xptf 
-lll!d pt(rlidCI ~C!r!e"C(' In i,ptd llt ftt:\ds lor thOSC! n121t<i~ C-.,((!CI ch;,11.gu 

h1ti!rn~tlonal MBA (IMOA} 

63 unilSo( coursework (fivf: lrimhh?rsl 
PrOR;tamd~lf:ntd fot 111ost-with wOfli: t>ll)(!ficnct and fo, tho~ lMklng work t-x.p(u1Mct 
lnten&IYt lntt•n-btlon,al focus ll'\dut11n& Oflt':~ta, In o1nothtr c.ounlf~ 
Part of lllC!"yHr~broad in(ludt J ,) t(lqulrtd lf'l!Nnt.hlp In the l&ng1.1,1geOfthe hO\I counuy 

Them;1}orIUUI!' addressed durlnR tht' pre'.IIOU!. Pragrilm Rc-vQew w,u emotlrn€!r'1, R.-i!lated to this l~ut' w.ulot.n•asli\g 
campcMlonw l1hin th!!' rc-glonal and niltlonitl marke1. To address these !!.suM, 11~ Ft.111 ltte1? dNelopi:!dtwo -tkrle P1ogro1mComm 
new MS proi:ram5_ The 1.1t lanalc-w.u t~:tt thes.c-p,oa, am:s-wCM tto dccrt'ase the numbi!f ol stud€!nts.cmroUcd 1ld allow 1hc ?.(hoo 
In the M&Aprog,an,s ,md lnc,ease 1he<1u;ilLty o1t~e studenn .. Boch MS.prQWamswerc-succeufultylaunched and tOi-l!lhet 
(Ulfoilcd l12 Sh.1dcn1, ln 2'013. 

MS in /\ppliodJ'it11wco 

the prog,am rt>qulred -47 uolv, or t0fei3nd t!lectlvt>c.curseworll Cou13,f5 ar~ complr.'!U!d in1ht(lt con,-tC\1ti'"" :;tmHtt'r, . 1kt 
p1o~am is dMlg_,,l.'O to p1CpiJ1e3,tudents for enl,y-ll!vel position'> rn li.r\3n<:i.1 nil')' 10 5ttt--<t 1 i&viC-h, Studcn1.s hAVt 1ht oppor11.1 
0("1(!of three tracks:! c.,pi1al markets, fln,mc.l.ll r"naNJg~ment, ori nvC"s1mcn1s. 

r,,s1n Global Bu,rness 

1'1r oro&ram 1icomple ttd In fou, ~me$ tCr$ ,lnd 1cqulre$a minimum of-17 units. Tht' prog,a m beglns wllh an ofl•c.impui, 
Monagcrnent .and Personal tlt~lopmem Wo,ks hop a$SOC:lated wiUt 111(!Pe,san.o1 Development fo, Lcadershlpt.l.us. lhls 
workshop helps to build rclatloru~ps- and encourage-.s effectfve team bundingsklll.3.. Th(' program r('quir~ a businus 
lntcrn1hip In a ~lobal !Jfeanll•Uon 1n 1hesumme, lolltw1ing.1he lniUal two sl!.mest"s , SludMts,comp 1f!t@ th! loutlh stmtstt'f 
,llm,ad wllh <lGr.u~dlo pclr\Dt'r st:hool. 

I I-Ms p,og,am was c,rated il~er ttM!-lai,1 Progrilm Rt.Ylew, llowever, an ad hoc<omrtMttt'e Iscurrent ly Nil 1.1;Jtlf)g8tl 3'SQC<tf of 
the p{OJtrarn, 

The p,og,a m <ORi!StS ol -,nmteg~ ted .SO•unll, currlculumdel;vl!n;d IJ'lera 20-mo'lth period. Classe.s nOt"m.ally meMon Frlddy 
ano ~ t1,.1rday of ~e ry 1hird wee-le. lhe pro3,am beg]!\$ \'~1h a four-da.y reSJCJeniial EffulM! U.ecutM• Work.shop a.nd ab.o 

lnd 1,.1des an C'l&hi-rJaylmern;,tlonitil •c-s~ential session t,eld ,11 locatJons of €!mergl"g lmpoctilllce 1ntt\l!globa l m.:irktL ht lht:' etid 

of NCh l'cme~ttr, studen tsundrrt-O~e app lk:tl teR ," Ch proj«. ts tl\i'lt provld€! them with t~ oppa rtunlly to appfy \ht:' li:nowlt:dg~ 

and lkilli. acquired !n thiltSt'MMtef to3 bu~ln('ss orlnduscryoftheU'"chollC. ln the' finilll '§("mester, the strategic managl'mel'II 
capstone project pr(Mcfus a me;ms of -!lpplylng the conccputnd k.nowledge gaint"dln u,e program towbsl-antive stra tegic 
-,ni,ly.Ms of ii tUl •WOlld bu~r,e,s oppo,tuNty Of probl em, 

llllponant ls.sues for the-Executive MBA have been the quill!t)' and quantity of stu<l€!mS.&)th t1S~s hc1~ bC!t•1ueklrMHd 
pa,t lcut.:irlyin 1hesoutt, proRtil.n,1bu1 en,ollmem contlm1M 10 bf'c1 ct\alle-nge in the not th progr.;)ffl offNed at Sll"ltll-Clata, Tt'te 
EJtecutive MBA Program Commllt~ ha focused on t~se 1n ues and has flot-tunrd lht' umtcu1umin(lud ing o.comp~ tc rov1mo 
ol thc learning assurances. goals, objectivo,<3~d mt'asu rernent!.. It has also tt!Vitw-l!d the mcltktt lng progrl3m.~ the t<OnOMy 
begms to,ecove, , thecommiU€!t' bC!\14!vn 1111'.' will rebound ;u It Mi rn tht ,ou th lhe ln~n p1og1•m in no.,tht'rn CaUfOtrHa 
t'-nrallfflt'fll !'igures appea, to suppon tt"Mston1ention. 

Thr p,ogra r"r't coMish of~ unns ol t01J,sC.1w0fk ovl!-1hvt ~mts tcrs (app,o , im.nt~y 20 mon1hJ) ~Ml all clanei '"~ opera tC'd 
u.,,.ng.a(Ohorl al)pioi)ffl of ,:appi'O~ir"n.,l~Y l 5 lO ~ Studt!rits. Tht inte11,11.ivt f'l,i)lufC!"of tht p(ogtolmbt':glm Wllh 1h, ln.ihBIt liilH 
m<"tUngsd111ir\glh€!Etfocti~ &t'<uli~·" \Vo•kshop, Thl'Ou&hoot 1hr. fout-day \VO<kshop, the flv, ,Mffllbtr faculty lt.ochlflg 1eam, 
lht! dass adY~Of, and the 3,tudt'nl!S tng ag(I 11'1 tOnhnuttl inttr :tt tlOt'I b.lSC'don ~t' rct.st'S ind l'.ilpttltnc;e1 deslgn.ed to bt.rlld lht 
dai, Into a ledrn1ng <amrnt1.,i1v. 

https://deslgn.ed
https://ni,ly.Ms
https://Lcadershlpt.l.us
https://Pe,san.o1
https://fln,mc.l.ll
https://ch;,11.gu
https://E-\lllc.lillm.MM
https://mun1<.c1


:USittW,\t't1tthilt ,c:1qui1CU, thi1lkl l\lCC, ,jll,cl \l'lf $trat~g1citl(C'gJ"4tivitt f'i, ,l St'iliOO locu~cd Ol'ItthlC31 (h:loller,go th.)t cvecutiV~S, 
mioageintnt p10ject lhill 1$ ttte opstorw: OCliVet1't>lt'or me progf;)Jn. 

Enh11nc.ing studcm undorsttlndlng of t~\ntegt.1 11\'e n,1:ture of 1~ ,esporulbltltin ol sCf'IIOf•lniel <'..:ecu11\fesI~ the class a<Ms01. 
Thi, fa,c:uhy mcmt,('11,-pt~ent fcx <'111 1n c!.iss,oom <hscussio11s and In Of1e• dllSs sHS.On$ Jnd l\3s the ;abltlti; to provide lrul~ts 
on-one counif4tflg.H•n:lor\$whh sh.1deou. 

The fnJ)Or lu ue 1CQ01ttcl 1,1ttMl p1e'll10\ls P1ogn1m Review for the Presidents and ,<ey E11:et11th1es tile quality o4program wn 

lhc s1udcnt.s. The report no ted I.ha\ e,voUmenl for the program retl\:line,,d solid, but thert•was a concern 1hatqu.11ity would be 
rmpactcd as firms n:dvce,,d the numbe1 of•1opM executives and lhe school jacell e.nrollme,,nt ptob lems 1n othl'r p,og,a~. IU 
t ht' ttonomh; down1um hil tit<' U.S., appltt"11tions decllned a.nd enrollmcnlbecame a conc<'rrt. lhe ~omm,fltel!'1n~-tuned lht 
cumcu1ufT1 and reviewed t~I' m.1rketlng.stro11e1:,-C111tl'nt M,ollml'nl dat.i \u~ts 1h-,1thl! comn'lillt<'e.'s -.,c1lon1o w<!tt' .sucettilu l 

a"d thal enroUm.en\ hassrab11ized. 

MSin.Qr.geniullon Devo).Qpmen1 

Frnm lt, o,lgtn, lru.:tr~ct\on fn the MS In Orgc1nfzaOon;1I Ocv~opmM t hH t>«-n stHKtuted a,ound Sevt>n s6Slon modules. tn 1988, 
to i!tcommodat\! the e-vnMnP, l'pl.s1~molojtY of the or,tanlzation developmem ll~!d and lht! program's g,owingu11di.'r~tandlng °' 
the t.ohort le;unkia e.11p1meocc,the pr<>-g,amw,1sexpi.ndc"(Ifrom five to she urmeuers of enrol Im m t. 

the m<1Jorb.sue\ ilrldru.,;ed Jn the .J)fev1011sPro gr.am Review we<echanges In 1hr. s tud en t population .ind 1hr llMlhs ol lhe.Otii,i~ 

na:tOfS of the prog,am . The proan,m commlt(t"e ~ook two stei» to ;,ddreu the$t' lswe -S'. Fir1o1,It 1l'1,'iewed the t u1rltulum 10 f!Mu,t 
1ha1 it would me~ the r,eeds ora vou~1;?-1and more dwerse-studeot populalion. Sc'°'1d, It t ra1ned a(Jd,tfo~I facuity membl'rs 
10 me<?t \hC! nt'ecb of ti')(' progr11m, Both of th ue tc tlon$ .appcu to have suc.ct>.ssf .s'!~ these issues. l he commit le(' al\-0 uil)' 11dd1e 
t.llCd le11mlng ilSSUflln(C.$ d111, .tnd the INlnllltl, (IS$U(,iln(eS P'OC:CSJ to ldcntlf)' currir;ulum thanne net"dS and ta addfl'S1, tht"m. 

AU rnajor.s in th-edivision us(' p,e1equlsitt;> c.ou,se-.s to ptO'ildt;>students wlU1 the loundaTJon nl!'u~ssar)' to ~ut:cetld in tM mori' 

comph?Kupp('I division couues. required toc.oruplete 1J1e maJlk". 

BefQfe being lulli; admlUcd l() lhi' buS>Tnes.s admlni1otratlon, lnternallonal buMnMs,and lln:1nce comrau ffliljOrs, , tud'°" IS Bro 
d11SSified .is pte•bu~intss tm:ijou, To be fulli;•,Mhnit!ed, studcn 1s mui t co«ipk te t.c!vcncluies Wi1h a it ado o<C- 0t l>flle< 11nd 
t\.i~c ~.m,ed 300V(f.:IU GPAof 2.5. ThCI~ loundatlOl'IJI tlH~OiCIIO : 

AC224 Financial Accoumtng 

81\f£CON2IO k'luoductloo10 Microeconomics 

fCON2U 1n1rnducUov 10 Ma"oec:onomir s 

OA2l l 8u~lneu Compul~J & AppUca1lons 

BA216Sto111~uc.11Aflaiysls for Ousineu 

MATH140 Ct1lrnlus for lk,slm.•siind Economics. 

MATH14lProbabit!ly, Unear Sys1ems, Multlva,iabl~ Oplimlzalton 

The tl'WC!tlmo1th d111~c-s art t,)~11~qtm\!.i;l\ !y, .,.,. TltJ40 ,., .. po,?•(f'qulslte loc MAfH1•0, which )l5,('lf Ii a ptf!ft"(lu1slto. kwaA"21Ci. 

'" ri1t.1,<.:I~ the stud Ml rttclv<!s tr-.)lnlne; 1n top!o (1('(e$Sbf)' for ti~ ncddAOSS. 

Elthtr of th.elwo core t<"onomlc.s cinssuor t,IATH140s.it(jfy genera l l'ducation ct.use 5. Tht-cote cl~sscs prov-l~ the stvdi:m 
with 11\e found1u100nt'Cenary10 s1J((l"l!'d In thl"uppl'r division classes tha t a,e aYailable ontyto lull)' .}dtl1ruc,c1 m;1J01.s 
FOi~om~t', th.et"Conon,1,,-don es., combln<"d with the statistics ind c1ccounting clttssts pttPate-s111dtt"tl'i for fjf\clfltbl 
M,rn1gemtm (6AJ7.l}, Tht 1mmomks i1ndm;,thclau.es p,cpare stude nts lot BA445 Mif!'Nlgettlll £c~cs, ilnd \"e math 
da~scs ;u~ prepara1lon ro, BA1SJ Operat,oos untf BM52 Quantit.tlivt A"3lysis, 

Upper dMs ior, classes in m.wketing(BAJ55 Miiclp!no f MIMkC!ting,l.bus (BAJ.S4Leg.11& 1 andinrnl,w Regul.lto,)' EnYi,Mml'nt} 
ma n.1i::,emcnt!BA3!t'2 Managcnwot Tht'Ot)' if\d Pr.i(t iceand BA3660rganliat iona1 Bqhivtor) a,e not as strongly based on th l'.! coft.> 
couru•s as 1he classes In 1he Pftt.'lous p;11.igraph. TI\He cl4ss.cs a,c nol ,ei;trk.te<I to rutly 11dmitt.L"d ~ors . Indeed, insvvcl0t.S 
' "port that d~ prt-s11r;ce,of non-bu,Jncss 1n.tjo.s.J>ro-,idt"!i i, ncl't'r (.ltt'-'5e) l)(!tlcnccin thue areas.. 

Ttw IWO C'1'pHont-clau~ atll'! 8AS98 SC!,vlce LN!rfttshtpMd BA497 B\.1$ines.s Polle)', Strate 11. and [t~u. Tht'U' c.14utsdr.iw 
togclhe.- lhi!' rn• INi.iil In th(! pttvious couuts. to prOOucc ;i ,~011 for a noo•prof!t cUlmt ~n the c.ue a, st-f\lke lll'!adrrsNp) or ,n 
in-dep th roport on u llrm {polk)'~, 

Tobl' lulfJ .lldml1tM to the .ac(Dunlint m.&jo,, 11 -.1u1fo1it mu11 comptl' tt-11n lntermrdmtt acc.Ollntlngclass (whha g.radl!>al 
C- Mbetter) rn additioo 10th!!' fou!"lda1ron.1I co\Jll',ts, l\ stuelem m.~oringln accounting tilkts lie°'Jl!n addi tlo11al UPP"' division 
accounlln&da.s1<"s (25 units). Accounting studMIJ. 3rt requl,t:d lo Mke()j&,,n1zc1tlon.1I . Due to thi°'required i3tCOUnlin&BehotYlor 
$('.quenct, 1lwtt: is f\O (oom In un acc:ounhng m.ljor's sc.hedulc IOJ t'ilhr r of lhi!' quilnt cot.11Sl'S or man.1g~1iat economiu. 

I.Ike,3n acwvmlng fll,8J01,.anvi1e1rn,1fot\,}Ibusinc.s.s majo, is required to take .ll Cli\s~ In Ofg3tllu1ion.i l 8<!h1Y'l0t, not Mani>aemcnt 
lhtory•nd P1actit:e 10taking dassl's Inlinanci;)I m.1nagi!tncn1, buSint-U 1.Dw, 3M p,inc.lp,luaf mo1rkc-t1n11,. l11 .-,d(11\iQn !he 
lnierna\ional bu5itw:S$maJ01 musl 1ak,;, additlonil l courses in intc-rrialiOO.)I flAill'l~f', 1n1e,n-,1lonitl l11w~nd lrnerna1looi'l 
m,1,l,;eling, onc-e the Jl'rncip!crour.se~ h.tYe l>tM coms>lNC!dsuc.ussfuUy. 1n addlUoo, ;in lntem~1lonal bu.sines:s.majorwm haYU 
10 Ukc two das:s.es, most of whiCJlare in diffe,~nt di'Yisi<>ns relMC'd to,n 1C!rna11onilt topics. AA lnterna1lonal buslnes.s ffli)jGI 
must also complete a sbsion In An lnttin;,bon/11p,oivom unle~-. he orshe ls an lntrinal lon.al stude nt. Fin.ally, the intt!,rutional 
bll'iineu maJOJi.snot rt>quired Lo take MIOORt'rio1I econcwntcs.b~I m.,)' t;,kt glOOJI eto nom!cs a.s iln ~ettlw cl.ls.s. 

A, with the ocher program$ , a comrot t m.:1101'tM1thoOdlolOli1iw t l1'SSO-S lne1thtt t.ii.\A,jl(tCIRefltTheoryo1nd Pfarlice or 
01g/lt\t~tl(N1.d.l(khl)YlCW, bu~fw:UlPW, ~,,t1mi>1~tlngb~f0fe bein-i rutty .idmlttcd. Onc(''iJ 'itudel'lt is fully olldmiUM heOt st\t 
n1un ul<~f!tllinci.ll•Nr»gt'ft't'l'll H v--~tJSftn~11cl'11.t n,iflon.,l linl!lnc'.C!, marke.1,: ilnd fnstituilons; i~estn'len ts, rnl<"l' itwtUmt.M$, 
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quan1h.atl1i1e~nal~is,and iruemwd.iitU~m,etOHonomi< ,he!oty,,1sWt!il.u tht! l;C!rlfralUP\tono cl.:iuM of Mtvtt•l t i~ut1ip ,md 
polf(y, Th<>stud.em wilt th<'nha1i1etwo tl.:me!. to\al<t ~!.idt's this cort 1rtwt1id1lt,ey fl•"c th<'OPt)Ol1ut,1ly1·0 c~plOfC!, •,oc:lc;-c,tl), 
field within lill,,'!O<.<' r:statt llo1t:11cc,,po,tfo•!oma,iagC!cn 1.~ppUcdpor\follathitt is attr.K U\lt' 1001t'rn.lht<5c(li,ssesl 11<:ludernl 111 
m;,n.agcm@flt (wt1erethr c:ti,ssdt't.ides ff, which ~wc:mmt!ntJ to pl.deea,u:,S)00,000),(iflandtl detlv.:itlvt5, money and tJ,mll;ing, 
i)nd irita,n .atio"-11ll ade, 

tn orde, 1ogi1i1es1ud1mts the-Df>l>OttUl'litY' m untta,gri,du •10lnteif"at'-'knowledte;mos.s. mullipfo llelds o, to complC!tt'both 1 
~Cedei:ree and wodu11tedegree ln bu5rn<'S$In a conden:M?Cltime p<'fiod,four Joint p1ogram!-,lrC!"offo11:dwith otllt 1ichool~ 
within Pcpperdl~ Unlveo .hy. lt,c•1cprorµms t<'5Ult In th.:!awa1d of two den1eH upon complC!tionof .iUrcqulremcna. Tl)Mc 
lndude die Joint Juri$ 0Qc1ori1n<IMM (JD/MBA),offered th•oofth a pannc-, ship between the School of law and thcGr,uli
dlo School; 1hcJol111MBAaOOMaster of Public.Policy, offtH!d th1ou1:;hapartntrshlp betwccin the Gra.ziadloScl\ootand Ht<t 
Sch®' of Public Polley;a11d11\eJoint BSand MBA(or OSand IMBA!, 0ffo1r,dthrough a p&rtnt<tshipbetween Sc!lverCullege 

and the Grazladio School . 

1n t1ddllion10these Jolnl degrt•II!progra m!-in which5tude nt11oe,vn n\o1liple degtt'E!Sfrom diffe,,ent S<hool~.Ult Gr;ubd10School 
o11~ offers the Joint DSM/MBAProgram, a customized MBAcurriculum lor stvde.nu whoathie~ dG!lnctlon \n lhe 8SM p,og,,.,m, 
Thb p,ogram allows studen ts to ea11ntheir MBAby 5Ucce.ssfollycompfelin,gan udditiOl"lal30 units of MBAliNtl tltc tivu. ii '1U• 
dent,-havea GPA.ofl.Oorbeltln they mayal50 l'.':nte.rthe MSAPalhways pro&,ani which allows tMm 10~nLN lheMl3AP'0£1llm 
and, depending oo 1heiracademfc:pe rfoc'mance,waive the Gt,IATo1nd/CHa cteslgn.:114:!dnumbl!f ol vrtiLSup lO12units . 

P~p~ rdh11~•~po!K)' andpractict for U'lt ei.i, lv111onand 11wMdo1tr.1n~ftt ut<llt 1,_bJ1edonou11>tlfe1 that~ 11,111dent~ 
~duca1rona1ecpcril!Mtl fro«i ar'IOther Mucai.lon.tl insliluhM n,u.s1quatifY'him/he, to :amt':ufully eng.aJtein ou, turrlcul um 
and t>ent1l1\ftom ou, educ-c1t1on31pu,pous and p1ogro'lms.1t 1 al.lo butd on the rltc!d 101sut h C!duciltionitlexperience to 
be c.a.mpttmMt~ry and (n (Or't(:('ft Wtthlht 3C3d(l'tfll( :nan.dJfd.sst1 forlh ~ ou, filC"Ull)', f!iOOIJ$C!reglonll acc,edltallon DI 
ACU~dlt3Honby bod it'Stt'.co~:rtd D>'lhe CourKl1for Hlgm'f Eduot[on AcctedH1'1t1C)llpt'OYldt'a rtl l;,;IJ4(",thlrd•pilrtyas~UttlrKf 
Iha\ lh ey mr.N orct:icct'.edmin.mum -,caeff'mic~tilnd1td,-, Pt'ppc-1dln.ewlllgtnC'f1lllyatc(!f;ltUnlt!-homlh0\-rlns1lluli00$. 
tn1flnRtlon:,Ii!Udt'nllC lMtiu,tlon5 must be accrcdil<:-dby 1h<'ministry of edi,Katlonor llke-ilcuedltlllJ: bodl6from thc,r 
;~pect111.:!<.OU11tr ptionalc-1,tiswhtin <:oursts lfomle$ in order for Pepp«dill<! to ;icc.eplthc-irunlt~ as tr.1nsforunitl. In e)(<:c 
uriaccred11edln$tftutlon-s.are deemed 11o1mle1.abfo t Slel)'Jmt.1stbe U>k(1toby the l,l<Ultyarid 3J)ptoved stit ft nltnlb('rs, $~Hx..1;i 
valldoltethE.'academk wcrth lne.ssor such cour.1e1, indudlng but 1101UrniU!d10filt ulty ucdtntiat,. tfffctiv(' H1.eumr r1t.011d 
stuoent lei1rn1ngOUICOO')C!'5,and academic rcqt.1ireMl'.!nts. to, 5-a!dcourses, 

Upon Hl[ti1tludmlssion 10Seav;:irCollege stud~~ Me allOWt>dto 1r.lMfN frt un unl!mil<'dnumbl!:rol ur1iUj t'IOW~N1 altt>r 
mavlrulilllon, a s1uden1may trans fer amalOmum o! tw(!:lvt'uniu fromanothcrirutltuuon , Adcfition.lll'y,!olutJN\UITl•iitthet"I lht' 
,e~IP•ncy ft'(tl.ll1'l?ment(oiltlea.sl6-4uniu,includlng lheh1s124 units, rn,1~1bcconip1tl!.d+lt Pt'ppt,,rdint'), 

PePf)enjme 's pohq .11ndpra<:.tlcefor the eYatu.aUon.an~.11wa<dol lfansforcr(!:dit i',, b.\1MIon ourbe Urf lh.11ll s.1uck>n1's T~ 
laa,ity of ttll!'Gr;:,tladloS(hool have been analy2m&le.1mh1,glhrough tM lurl'Mn£,llSSt'SSMt'rll pto«5'S and simul1,mrous ty 
ha'I'\' been enr.ai«lln faOJI\)'development acti,..llltsasv.e>Uas cll"•mlnlnglhc:i,~m 1uthlnghlnlw.,1lo n procen, The f;mllty 

developmen• proceuintju de-s: 

AGo~le Comrnun1t)Iwh<>rebest P,i!Wces, onUne-l(lSOUtct>>, arid a,tic.les ret,:1<dint tea(hln~ a,e sN\ted. 

1heC~n1rr for reathingand learningE.•cellence (CfLEImon1hlyncw!Jt"ll~r J.h.1,e-s1tathlng Of\ltlopmen11~soorcc$,swell 
ii.Iil'nga.gesr.iculty In dlu:uulon~ on relevan t lssue.s5uch as c.hCatfng, on!l11e>c:ou,.s.C'dtYt:lopmtnt, It.aching OYruea,-,$kllb 
Qualilicalion!-l"badges~),.:,nd m0re, 

lwo5-peclfied l1ml\tydl'Velopm4!ntdays 1)(1-r)"Car~re de,i,topcd baiseo Or'!tni) l)'$'1;of the engagement of topics in lhe CTlE 
MWsl~tt~, . nc-1?-0>artsir,gfron, Pfoi:1,unch<H1Jtts, needs 4dc,n1ifitdlrom 1c,i,clllng,ai1ds11,1dente"a.luati('ln$. 

Annual Faculty~etreal 

A hybr[d Newfa<:u(ty01lemc1tiondass tor all adjunct and ,,ew\t11ur<"uack/tulJ.\1me Jtcul(y. 

f 11erc.,tt.rC! been developed fOfenhancmg tt-\lchingin 1heonUne ilnd hybtid nioda lhy. SpW flc1tlty1sp«: iflc p1oe1an,s1t1111hi,ve 

ltOnt 2007 to 2012tt,e Olt-nded Lc•mlngfe llowi and list Ce-n1uryFc1cullyFcllows program were dc!\-eloped . ThHt- sp(t(IRc.111ly 
r:1dd1M.St'dfaculty dC!lltlopmcrM.for on!lnt' af'(l hyb1ld tfi!thlng and involved more lhan 301-awtty,rn addition, tiach mon\ h lhl'f• 
was an <\Qnllf)tFriday" io wt-lc:hlatu lty sh1t1cdtt,rlc tt'IJchlng~~r[ences ilnd be~Iprnc:tices u.slngspecllic methods and IOOli. 
Fln,tly, tht on.1k\t'teaching l;,c1,1ltyhave hall-day work$hoP5In which they 5h;ue lhrif expcrltncl's ai,cll!sso ns J('3rnNJ4.SOWs 
modal ity tsdc.-vcloo,d.1r,,dto rnhance o~olng qualitylmPfoYemen~m lh<'f'EMBAPro&ram. SOmt'tt~mM ts ol thU~ P'OtflltlU 
;)ft! reC'ordl'd-,,nost'llrl.'din th(' C1LEnew,-letter , GoogleCommunity, and lhc CTLEwebsite. 

lf'Indd11ion, l11cu!iyh;.,v~sprot cQn$lde,abte 1irnedurioi:,the faculty re11ea1shom 2012 to 2014 ell.<1mining the teaching 
Wilh,~flon ptC>Ce.u.This bejpn with an emplrka lstudy of the 1eachln.1;lnstr um@nt10dete, mine the co114!l31ionbeiwet-rt tht" 

QUHllons and lht' "efft:cllW tt-achlnJ( que-stion ln 0tdt'l 1ov o1lldate the iruuurnfflt ilnd to unde>UliHldc.ousal!ly. AfterCooklni 

;1crou proillam,;foeIIVt'~Ms, Itwas.determined tha t th<'te vme thrt'e prima ry lnftucinc:tngf,1ctorsin ternn of Dposilive 
evaluoltlonlo, 111<>question o( •tif1t'ttlvt1tc-achint," The10 Wt.rt'.und n 1t,o brglnnlng of ttie cfl,cuss'clnsrega,dJng revising 
thetl!aching twaluatlonp,oce1$ tHtdmakl11gitmo1e formatlve-;il the 1etrcit inlO l2, 10pu11lng \og,th,r some acUonUems 
for ch~rtging_lhis p,oce$Ucllt'linlstteti1i1dyh1lOIJ, and put1Jngln pta<aeproc«hm:.s 1hrough the dl!partment.s in 2014 thfougrl 
1Md1Vldu41dcp:.runt'n t d!$C.USSl011,. 

n nall)',in 201<11 thf fot.ultyro-tre:it :1pc,c,f1<:&ll)'.1<kU~:>td dtef)i:'nlng 1h.:~sse1smtot of lcarnina;.Tht?-2014tt'.'lrE"atbuilt on 
lh6 p<Ogft' ll lYydtilvil'lgInto ,n,e,Sludtn l t:~IM(itnCC!and d~t' loplni bt'st prac1ke1,e~hrn~n9,.cof(k:U!Um iMO'litlJOfU, .ll\d 
~pMlflt:.!111y lhe dle1131 11ndwh.1t1his,ne;,n:; for 1tacllln1tand r~:.eatch, The•r<>w.nan afternoon !-<'$sionconsi~lng CIC()r'IPMY 
1h.i\ .)d11Anci!-d ~ mov1n.gb(')lof'ld haviorIC!ilmlnta.nuranus lht' 1and l ltvtf of UwKlrkp~Ultkmodt'I co thedt-el)("rlevt'ls 0, bl!> 
<h,lnge ,l4'dtlUSIOC!Hiucccss '" ~ fHUII o1WhatWi15ICiltnC'din buslne-·nscllOOI, The llnal mornlrig Sp(!nl1og~lh~rwa.s foe.used 
Of! l111~&,.1U,1gnnd allt,,log the newAACS8t.1amb,di In l,m1ll)Iei,,alua1loos. 

https://l111~&,.1U
https://11erc.,tt.rC
https://wcrthlne.ss
https://orct:icct'.ed
https://p1ogro'lms.1t
https://Mucai.lon.tl
https://stvde.nu
https://Unlveo.hy
mailto:m;,n.agcm@flt
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tSeavc1 ITot1chmg Etfechv, ness 
- na 1,1!;!1 lH:l1on"'' Dev ,_ 01 1 t. ,1 

The divisionmcasu1csilnde nha.nces teachlngcffec.tiwMs~Ina numbtorolw,iys. 

Teac:hil'lt erfoutvenessIs mt'aSut<!d by: 

0.ns;room visit$by Q<'('fS. Atle.u;t one cl,n~oom \"i'.sit isn•qulfcd b')'each pc-l'revah,i!ilord urlng any rank, lcnurc, and 

p1omotlon r~c-w (pre,u:nure, lcnurt', r1tnkpnxnot lon, a,nd live-yei!r r("ll•~s). lnf()(mally,the b1,1,-ine.ssadmini:sMat.lol'I 
f;,c:ult)'visti,.,c:hother's cli!S$c:'5on a vol.urit.tryb.1slsiU1dg1"e their col!fagueli Je1;>db;1ckaft« their visits. 

Student t!V.lltM!tiOf'IS•rc .-:idminiUNCd after CcK:hdan. The fudba(I( ftom u~Students Is gl\l('f\to the t,it,tt..lttyan d the IC5t!IU 

-,,edilcusscd M1cnd-Of·tht,yc:tr evaluations the p<OfC!SSOf , i ..c SU;d(- u11t[o~,1reahohM wi!h th-ed(1tis1oocholr nt C\l'C1l 
rcvit-wt'd,ind us«I tor bc!rw:tvna1kingin the ro11'1k, U!qurc, ancJp,om~ioo procc:.s. 

lht' fo,m.alf)s.se,ssment p1oces$described abcwe allows an~he , pomt .at whkh tht' t(!aching t>ffettivemm,l!I'gJV&<'d, 

Teaching effectiveness is enhaAc.edby: 

A ro,n1al 11·u1nto<i1lg cNt'Ctivt te.llcheu,p1ogram thalpa irsnt'wh irt'SVffth,tt~nilNI 

Reg~a, wo,kshops ,uec onductl!'dfo, facol1y 1',thoa,ecanClldatfffor RTP,c,view;uw dlas IGff,1cuttywho Mt h1YOM!d"Ytth 
aues'iomt>nl.Se~n.a~ iue aho offered for ~peel.al topics s:uthas writingor Sl.!f'ViceINittlng.. 

F.acully a, e stn t 10 wo,~shops 3nd c.onfert-nc.udt-illngw hh a.llt'Hmctnl .1nd°'he, one,1lme topl<.s,o1ndal!.oto con !«ences 
u ,ndut.t"d by t.hl!Teaching P,oft-$10,organila t1on. 

f<!Chnotogyand1.0 ,ningp,cwlde-tralf\lngfor facuh)' on th e use-ol U!chno1ogyinlhl?(1.nsroom. 

TM BusinMs Rc.!st>ar<-hCouncdis an inl01"mal&lfOUPCOO'IPfl,-edof U!ttufN tack fJcuhy. Th~faculty arc:-1,wlttd to p,im:n1 
thl!ir1es.ec11ch.AllStave r 8u1lnessAdmfnlstrat ion Division f.,culty-i,t'llrwited(a,nd most ttllmd) l1$wcll 15 f,1cultvfrom 
Gt4l1<1dio,relcvi1rtt dep1J.11men1s of SNver College i11'1d51Dtf frorn ttie Co,por'1t(' Ret~tt0n$ttflk,:. 

The BuSIM'ssAdvisoryCooncil (BAC)is maae up DiWCCQ-S~ful smo)Jbusmen people, m.1J\'/whOafc ,>lumm frwt1the Elu 
Adminlm ation Divi$ionprovide guidance to maleour hticulty moreet4cctivo1n prepari11gou1st ud,nt,. forurtei s. ti~ 
BACalso PtOYidt>S.support fo,ou, faC"ulty to loot-as<!thtirefftnlv ef'\f-ntt,roug h fln.ir1<ial suppOft,Forc~tmpl~ . \ht: BACis 
providing lin~,ld~Isupport IGr a fatu lty mombf, to bt>certified to p,cp.1rt nudt-nn l0t • s.ixs,gm,1tel tff1c<>tfon, 

Academicand ProfessionalEngagement 

f!\4:Gr~zli!dloSchool hafdeveloped a PQ1lf0Uoofs1udent engagc>mt!ntpracticu ('lem~naolll\ilt iUt! Utd lOlh 1.>c.&CI 
V)Cs, hool's ims$1on. files<'inciude~ 

S\udenue nrolledin vae FulMime MBA, Full~EmP'OJMMBA,and DSin Man.igemen-1Pf'Oif'1"'-'-m~ychoose-from a portfolio 
ol globa•buslnus <'Agagc-mMtoppottull it!ts . Thtn lncl~ l' "Glob~IBVslne$SIntensive-~COLlfsesthat irtdu de 4 onc-wtcli: 
lnti.'rnatJonalstudy loo,, a multi ,wl!l'k lf\ltrn.11uon,1Ir<'iit~nllal coorse deUYcrt>dby oneal the Gratiad io Sd\OOl's36glob-31 
oa, tne, busln,:,ssse hoo~. SJ'ltnCSing;11s<•mes1er .1bro;,cl.n 1t:n 1:xchant:,estudent, or part!clpalini in a ~GoingGto~ witt\ 
Gral i.odio" (G3>c, oort dt'vtl(ll)mont cons~tl nipro/« I. 

sw~ ,m t"fWoll<!din th<!lnt~NtiOl'\,l,I MOA.and~ 111GIObjl8vsincssp rograms al C'll!:QUfred ,o spend di lt:UlOl'IU('MtS.t(lr 

ab101d .at ontoo4111cU:hool's 36 global 1>3111\N'S.Studenu In the £ll'ctutlvcMBAa1'd PKEMBAp,og,ilm~ munpatt ldpa tt 
in a 001!:•W(lc-ltintc,natiooal study tour, Studtr)IS ' 'l tht MS111()(gi1n1ZatlonOe.velo~t p,og_,am allC'ndthr('('s+p.>tat t 
lmerwi tlonal r~ld 1mtlals (OO<':t'olc.h in E.uropt!,A~ia, 11'\dSouth Ame,1a>~in& whichthey untlert.at.c ;:mtwg~lolllon 
d~v&toe>rncnt project with., '°01 t!len1orgi'!nb:~lion 

cons.ls1en1wltJ11he Mlt<'ll'<'ncu,ial t 1tme:nl of ou, mi.mon,ou, entccprcne-ul"$hlp cun lculvm rsdeliV4lrcdviaa sC!quC!rKC! 
cl l'lec_tlvesthat in lur'nd<!Yt lop s1ude-n1knO'wtCdgt) nd comptl<!l'KICSIn Ide\\generation, leasiblllt:,-analysl!., financing. 
managemerH, marketlr,g, and ovtir.JII bu~lnQS.~l)lan fofml1l:11ionand "pHchlng," All c.ourse ddlvNabtes a,e focused on 
devetopmerJtol u,e final comprehcns.lYt ~11tn1ure pla,,. Ex.tensive l.lse orentre-pren<'Ur andventure c.apHal guest 
speakets is made across the elcctlYtS. FlniJIbu~lr'\C$Splans art pt'Ht-nted to 11pilnctlof eiuem.il Judges. Anarw,ual busino,
plan competition awards seed fonding 1a tht btst OVVilll .InclSEER-conilsu:ntbU$lness p\Jns. 

Stuc:lent lci1der'$hlp, ~era Ismdcm cltibs/ime rMt g,oups <'flgagcin 3t t!v1tit1at"ldinlli~tivts Iha t focus on ~odal, 
envlronmt?11tal, and ethic~ i'!.SUt> . Challengefor C~fity (C4C)ll'IVQ!vess relatt d 10l>u$inC!n1)(1<:lic~ s.tudents wfth SpMlill 
Olympks and Ch~dren 's Lifesavingfounda tion..Students ~H'irw~ved In (Ullclt.lislngf)f'ld aulstln,g wlth o,g,,nlzatlona l and 
management lssu(!S.Nc-t impact is anin tNl)iU>Onals1u-dent,d riven 0<g30,zatlon th ;JIlocuses on sotl.a1and environmMtiJ1 
hs.u<!S.Membeu are autl/e inbrin.gi~gin spr.lltcts who ~ddrt'U ttiC'selswu and lf1WOfkfngwith fatuity to IAC:orpcwate 
cont-i!ntImo th<!-curriculum. The V:ilu~•Cen tered Leadt'cshlp Lab(VCI.L),another stucknt-(lriye,nenterprlse, lnvilt'S 
s~.lltttl to a 111pus to disc-,.s.s coml)4exethic;.i1le.Jdcfshlpconu:ms. 

The SEl:Rprog,.,m. ACertHlc.,tt-ln Socially,E"nwonmt'nlally, and Ethically Responsible (SEER) 8uiir1tss Pratt1CCWH 
1.aul'K~d In !ht' fallof 2010within the-FuU-tlme MMprog, am, The Ct'rlifTcate was C'11U!t,®dto tt.<'Fully-EmployedMO;\ 
progr1min Fllll2013. An~Ml.I.ti SEERS,JmposM.lm bt'tWC!-t-ninspjr3 SEERbuslneH(Sl;trted In 20U ) creatCSC!flk,dgeffll!nt t'°""'11 
tc-tdets, socialc,011C'J)(enevrs,..mdstuden1s, ltle No.,embe-tl( Hlsymposlum d,ew 250att<'nd<'Uhorn i;tud~ts, f.Kuhy, 

.'Indth.tbu.1.ln.osscommunity. 

Tht' tiHrroEntC'priseProgrirn (MEP), lnlt,al!ylaunched with!" tl1e School of la w1Graziaalo Full-llmt>MBAn u<Je,,n have, 
pa,ttitip,3ted ,n n,elltOl'SJnPeJ>~dloC' 's M£Pp1Qgro1n, 1he programs operate~ kl collal)oratlonwoh 1heLARt$CUC'M•s\ion 
tOf)~.st home4'1'nh,di\liduals dt>v.!4op,mtl l;iunch stn.11bl11lncue.&to eMble \ht ,, tcooomtc lndt'ptndr:-rw::e.The G,;u,nd.O 
s,tioollnc:01to1l;ioratlon with 111cS.e,1ve1CoUtgceuslntv, Oivlsiotlhas.idop t~ 1J,1sprogr.i1mamt willintt~g.r11teItwllh oor 
crlstlng ent reprent u1shjp programs. 

https://tOf)~.st
https://S,JmposM.lm
https://ethic;.i1
https://eiuem.il
https://enhaAc.ed
https://b1,1,-ine.ss
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Educa tion- to-OU!.lmm {E'28j.Studi:!nts l'ntolltd itl tilt f"ulM1me~ts.A, MS!n,Appllf'dFl,t,01'KC MBA, and Fully l:'.mplO'Jed 
p1og,,11nuC!flgagC!,n at lust ot1c1.cmHtr1,loog applled conwlting, proJe<twith a tlle:iitbuslne.5,s.PQl(.'fltlalprojNU art? 
evaluated end $toPNI , oalign with tore courso If'accounting, 1nf0tmatlonSy$tems,or m;,rke t1ng.S1udents arl' divided 
iino competint, tHn» to dcv, lop t~c bes t $Ol1,,11. ►1fldl re<:omme.nd.itioniare ptc.s1?: at th~ end ol theioin ntl'd 10the d i~t 
$t-l'l'INtCt"Pt.erwl'itchtoe e-•ecutlve,. !llnk;orOu the proposed so4utions. Sine<'the prngram's lnuplion, 118 tllcntprojecu. 
hf\lt" be-encomptcted fordfen 1s 1nch1dlngU,<'Coo ColaComp<1ny, Oisney, Experian, Hurley,Sony Pit.1ur{'J, and SHHbUCki. 

Edocatlon•IO•Community (F2C),Buildingon the £28 coocrpt,-sti.l~nls if'ithe FullyEmp,IO)"fdMBAi ttd M5in M~r1.1gr1ntq\ 
i,nflLe-,de-tthlpS)(ogr11ms11nderu1ke.E2Cpro~ ts for noo -prol it commt.1nlty~ervlce0fgan!za.tlon!.. In t~~ u,l'!fflt1rot 

2014 th<tschool~bo lnill:11cdth-c"Sfof ·£2 C" pro]ecl s In the Leader!.hlpCh.alleni:;r-slot SenlOrEncut i-.iescourMiin the 
Prt:$:.id~h dnd Kt)' E•"N:11\l'leS"'16A p(Qil. f ('lm, 

11GoingGlobi>Iwith Gr-;,V;,cMo" {G3). In thlstofl)Ultlng p1at;l1t1,1rn, studC'l\ts.-:inal~ea per«wed potentia l t:lcpo,tm,.rkC!t 
appoounlly for -i cUel\l COOlPil-"YbYundertaking a detailrd an.ilysi:softh e tar;gc.Lm•r~llt's Monnmlc, tOO"lptlh,~. 
rustomt'r , c1nd50(.lalconlt-Xtsto advan«- t,ypotheses , tr.we! 10the targlHcounlry to tondutl intCrvittWs,Jl"ld collect 

adChtion&Id.Jt.J, dtv~op il-rl ,,c.portmark~tcleYelopmt>ntpla" 1 and prt-senl U1is plan 10the d it<nl(On'lpany,Sinct bunc.Mng 
In 2010, r,intd ient eng.Jgt'met1 15 have beencomplt!.tl!d rl!q1,1kln~.!ttut,ent alial:tsis and lravtl 10e..avl, GN"m8rr;, lrt:ltind, 
J.1po11, RiJSSi~,South Ko,c,a, Jlld tht OK. 

AppllMStt.attglc PfoJt:cls(ASP).Al1ht end oreach seme-ster, l:>1ecu1l-.ir1-1BAarw::I ud(lf)tssubrt'lit ASP,Um .apulyPKEMBA.st 
lht 1hc,0t4ts i\l'ldfo1mc-worh lt;11rne-d 111'1!hill semntcr\ courses to their curr<"nt company, o, an int~nded fuu.1,~ve,1tu1r, 

and J)(cwldt::comptehcnslvt' an.t:1~ns .'Incl,ecommendiUklns to ach~a deMrcdbus iness ou ttomt1. 

tnt~gratlon ,:uldS111Wl.itloriMot;lult>.s.Siudents Jnthe Fully£mp(o-1MMBAand Exe<uli"veMDAp1ogr,1msart org11nli~dInto 
W°°"f>Sthilt ,ns ume 1hr:r~es ofman.aaement te-amsaf compeU"g fr,nu in a simulated tacMo my uc 1tc,-JmmU\\ H·II• 

orgltnlze tl\C-lr,~esand 1esponsi1JR!tiesa nd develop a comprt"htrui\1!,1ntt!gratt"dbusl ntn ~;1nil(fQUptod\JCI, m.,tkC:tlfli, 
production, fl"'1mt, c1ndHR:.11,eas..The.studen~ \hen partltipat ~in ,11.~dolYJ.imullnKJndurin&i.-,Nchthey ,1tton1p1ta 
e.11ecute t~ /k'ldco,np~tlll\lt' eiwl,onmenlr 1,trat.egyby maklnp;•qvar terlv""operational dl.'ti!ions In., )imullltt>dtlCOi\On'UC 

Ctie stud)"comp~lltk>n-1..Studen11ipartkap.:ttein a r.angf:of local,r,a1ioo3l,.w1dlr'llc-tMlJONI~st itudy corri,miuon~ 
lndudln£.lheAnod atlon lor Cort'IJ)ftitlv,:,Growth Cup, thC:83y'l(HOullnt'ss Ethics US(I to111pttition. and the Moul.,-onMBA 

C.ise Compe-titrOn, 

Dean's bf'C.1Jll\'C'~.1dt:UbiP s,r1<",-(0ELSI, t lw mlsSlOnol OUS l5to th,J,1e cutllnR edp;ebusiness ~nowtedgc th.'l\is..lppfl'ld, 
,(' le.vanl, ;ii,dvlll\l<!H:C-t\ttrtd, lhe st<i~ .;,!kiwifor t~l!cu tives from a br~tl 011ilYQfIndustries to <''1gagewiths\udMt.s, 

.alumn.. •rKI fatuity , 

□;U,!i advisots . AtlitH 00\l1sotwho is iln n4umr11tJol the l)IOll,ta:m ls .;IS$1ftncd MBA PKEMBAt lan, The!10cac.hExecu1l~•1!- 1111d 
advisor alt t nds cMH meetings;, rN1dsc.lau mlgnmt'nU,ad\lfnsaO<I <ounu-1~!itud <'!nts, and a~s ts fau11\Y~ ll1bl'f!..lhr 
a.dy;r,or'spartiop,inlon .illows lht lacult)I;uwtitudMU u, c:on,ccntnucoo the cduca1lonalc>1petlence. 

ISi:~.tvei:J Student 
/\<;;id, mic,1nd Pio l , •: ;::mn ,ll I 11~il!J(:rnt.:11I 

the Strvlce LHd,nhip Ptojt<t ls~ tt'(l\llred capi tOl)tCOUtscfor~ Iof tht bus1M1s o1dmin1stn.1ion m.ijors.lt p;il,.steams t.l 
stu<knu with a no np,olitorg.i nizatijc,)n, The,1camwo1ksona project nt>gotlatedwrth the org_anitatiMllnd lit 1hr tnd of1hc-
1c-1111produc,s a dellvcr.ibte to the nonprofit th,at ls designed to akl 1hh Ofganiz;u,on to find a $olt.tllon toonfl of itt. problt m$... 
Ill1hi.S,cov,~tstudtnts r(!inl0tct leiS¢m.tegilrdlnR1e;1nw,orl<, negotiation, mOti"Y~li0o, aPM:Ilhc tOtC'rnatc,l.alb)' aµpl_ylngthis. 
k"l,cwm;11lonIn a real conwlung sit uation , 

Anin~m~ hlp progr.1mtt\31p4aetJ.s1odcnti Inbu$1nen {m;1ny reli!ittdto the studenn'ptt fc1rtd flckJs.). TticlnternshTp 
~rogr11M15conducted ti:,MikeMullen, a lot mcr vKt' PfMidt'!l l al l1U1";,n,csou rus >HARCO,,11ndone otour executivO.Sin 
te~i,der1<~.Mt. Mulltnprovidcs stud~t1i withguid.lntl"Omciasslt"meots tha t wlllaUowtr,,estud~nts to gt-1lht most Otll o1 
\IH!frlntc1ns.hlDCllptr lcntc. Thishil!i bl'en so S\IC.:tUlul U'lo'llOlh('r$c.Wtl Collegedtpa rtmtAl1-ch.ormel t~if lot<!,n~ips 
\h.rOt.igh lhe buSines.~3dmlniWM1on dlYl$1on, 

Tl\c-octwrCllP)IOnt CIJU (St,ategy, Policy, and Elhlc\) isdesl~M lOklltif .Ilem.l\ltrial~cqulre-dfn p.-evloosdHSM b~ 
aulg_ning studcnt team:. to 1maly1.t'.\firm'sposition k1tt" m,11rltet, Unandn11, human1eso utct1polict6, >H'ldmateg]c:i; to 

lmprovthfi op~r!ltkms. 

Tht buslnffl adtlil,Otycouncil(BAC)hi-51o1ken ari ac1l\'etole 1nenhanoogthe o;pe,M!!'lt,ofoor $tiJdc-nu.In t~ t~ Isemester tlv

BACc.ooducts out i!nnucll(areer dNC!lop1ncmtboot orn1,.Ocr~ribcd r{sowtie,c,o,rs.w~end ,wea tprcpares IJ\t'Uudt-ni.s 10 
wrM ic.ompcllingtC!t.umr,hon<'thelrlnte<Vlew ilf\d elevato,pI1ch, as.w~ I.as&,)Inlips r,omsucccs~l111alumnl,rt 1hcsp, lr,gthe 
BACconductu day·lOtV,ml'eting. Durlnglunch.studtflts m.tke p<es.tnU'ltlonund recti.\itfeeclb;ickonvarious ptojKh, 

Tht' mtt,ofin.aoce-<.lub, lutldcd i1f \he E!IIC.enc01,,1 10 dn&t;u i:ioterul11lrages buslnr.s;~admrn!st,atlo11m,1jor!> b11sloosses 
for lhC!purpose of m.llollgsmall, shor tN-ICtm10.1ns lOp(O'Yldtse<!dmon('y f0t -tlfl./j!,glln1-lkms. T~ dub kt'flp$!CCOfdS.to 
advance:1c:1m1n&ftom the loans mildt p,t'Yl®5l)',Todilte chel,delauh rate h 0,27~ . 

Our K'tern.itional Pf0gl'am~provide®, majOfsI~ oppol"Wntl)IIOleam abou t cultures othc, thM ltM!1row,1byllVl~_g1n 
tho5t prognim1,, 1ntttno1tlonalbul-intt s ma,o,s are ro,quired10 to«1plct" a sasion lt'Ian ovtrsos program . J.tany o,the 
l,ue,na1ional ex1>•n~nco;can bt rnhl111ccd by eneagingIn omin\emship program while ovtf stat . 

Through the, ill('l'f de!-W!lopment cerrm studl!-msol al1n\OjOIS.lH!PfOVidtdwilh the op,Qortunlt.iesto meet wflh successful 
~ c1ctll\ot1t:rsk1their ll~d,, M~ny3lurMI hom \heb usJn.enad m1n1s11a11oncl'lvision pa,tlclp.ltt IQtielp studtnts prepi!.rc lor 

1hejobma,~ t-

The tfltrC1prc-n<:!1J1d ub c.orlduc1s,11n-a.nnu.il pltthcon\~sl, n ,e linal1Htrams a•e tvt·(lr('d!Or';, month I))'su«euful 

l!n\feprenev, ~ Alte-tthlsmonlh oftraining, 1"C!fll'lalii l p~c-m lhth "ph<hcl-" toa pane-Iofsutc~slu 1bu~ nMs pto 1>tc-, 

f lltee 0l 1tit bi~•foor11ccounO,nefl,ms ,~ rultactlveJyon campus by p,ovldlr,gwo,ksh01)~1 l1\lfN'vlew.s1illls, and lntcrn~lll~ 

~g1nn11,gwhh th~ 1prlni;2015sco,tntt stu6en1s. wmhive 1heop/Jon \Otake a class U1a1ls k>Cui<!don H 1~ ng ont's Wt 
si1,111tde\.le,1t>tlot1, 

SH.1dtim;in tl~ .1d-.io1nc:1:d Sstltc.t ~ \~In which \Oin...Ul i.'1 bylht U~trsfl)I" ~portlolK)ln.10.llt<'rl"\fMCID-~ lund Utablisch<!~ 
tt..'{tCln y, the fuod ha d SlS0,000. Cv"entfy. lh(' '"l'ld'.snscb~u ~t), ()1lt:,ln;1lt ed SJ00,000lnv.,lue . Once!lhe fund@Xce!'C!d 
~S<N),000 lhe ;,moun1oYtr $~opoowll•be ustd !orscholMshlp1, 

https://11n-a.nnu.il
https://prepi!.rc
https://Anin~m~hlpprogr.1m
https://rnatc,l.al
https://l:>1ecu1l-.ir


Grnii.ic:llofncuhy m1" 11K'able: 101n.1cgr;,11(' ilcadcmlc theories wi1h busWH!~S pranlcc irt the damoom, To t'MUt(! mis.sion c.om!s• 
tt'ncy .ind succeu , Cir,niadlo has high (!,11;ptt't.nions wltf\ tMF)Ml to lacull)' l!Uillifk.l tions .,rid OC1&oin1ip11) I e11tagt"mMI 1fUSIOC1~ 
ill!<l ltycc, ,t"\l'Cf,JI pollcif:i: .and. PfOCCdvru to prod ute p~it lve OU\CC>mt'S: 

m wo, k c,,cpe-~ nce t1'd d1,,1 M t~ outStol. titnd!di>tClW~ StrtC'ri«I fot rclc:v11 1 rlngln1ervlPW~arl?askt'd how thost' (!,1r;pe1le/\t.t'!o 

rt!ate.i nd t.iln be lntegratOO into clas"Scs 

Once t-M,eo, f.lc..,lty ;,re subject to an annual ,t'Vll'wtha( evtilva lt'S thtn'I auon lwi,\t,l ttgo,lti ; linlrllN:tll;'II conH\lxnklm., 
t~achir'lt, sllfVict, busints.s rnn~c1lons, M\c:Icollcgh,111.,, Mi:-ri1ln<re,l'soi. ilt'-' tied 10 wccess rn these c ate1,to1Jes. 

At !ht-condu~on of 41.\/fr~ lt'ft'n, a f,lttlll ~ mcmbtrs teacMne, CYiJIYii!llions rcvlevrod,a,..- bi;hlso, h~ de-paur,,cnt <.haN 10 
ensure s.tud<mt-s are havingaqualltyoxl)(!,tf!'nct!-,md 1'r~ u tlsliNJ with the clu, arKI tNchlirit ot II. 

If a faculty mem~ r is not pc,rlormN'lg at t~t!-le-vd ~cued, lilt dco1, tft'ICl'll<.hair JOitif l~ c~chlng. 

S~tif!<. l)()li(ics:,og.,,ding tht 1.1n,lng.uidutocosscs of ren k, 1t>rwrt, an(I prornc,t,on are ouUint'd In the FacultyHandbook arid 
Per.$onnej Cornm!t1e-e(ha11e,. 

Th, Cenltro f AppU~d Research (CAR). CAR f~cltltatcs tll0u~h1 lc!,adctship tobu ~Mnpro lM5ioOillsatid acadl!r'niCS t lM'Ollittl 

funeltng(or.,pptltd tt'.sci,rch proJtcts llnd by fl1c!Uu11lng symposh.Jnu, and coof~em:es th.it l!ngi)gti our t.icuhy vx,r11shop?,, 

'AA!h 11\t-bu!.ll'lt'Ucommunity".OYCr !he Pi SI y~ir CAR hOltcd two confeumces and three !.ympo:siurMwith a primary PU.-p0:M!' 
of tniµg.lng lnduwy IC';11de-rs and Graliadlo Scho°' factilt)', 

Peppcr (llric Prh1ate Capital Market s Projec t . The Peppc,(line Pnvatt! CaplUI t.la,kds P10Jcu condu<.lt'd tht' fit11 comprcn,n, 
sfves,urv,ys:ol1he p,Mte c11pltal marilets. Theoprojcctp,odutCs ove11c-n''-'PD'l<;pl'.'f)•U,arwJ todp1une,-1rJp1 h1hgC"l'le.to1 
With p(omloc111comp,mles cmd o,gan ~zations such as Oun t,,0.-,ulst,cel Cm:l1bilityCorp, ,ind 11'1\.t'n.l tiO~I 61.1~nfl.'J, Brolctu: 
ASs.oc.la1lon Rcpo1ts~ -e bee,n downtoadl!d OV'('r !!10,000 Um~s and tl ti'!dln 1he-W,1II Sttt tlJOom:i.11 Bu~inu.r.W~k. Uc,WYOfk 

l !m~s.a nd Washing ton Post. 

The Earty X Foundatlon. It wasoea ted "12012as a non•ptOilit ltgol Mtity, to Milhle f.KYlty toco11.1bot.ite wltf\i tudeiitundctl um• 
nl tod<!vtlop nc-wentrepi<.nCllr~vtntu,es !hat tOfrwtl-1.!ttialize"l"u.•nt liH.mchi:cl~IP .im:ts'· .at oUmlnnitu tion,. r oe F"oulldlltlon It 
ti"t -.,rn(ure(ChamplooTtd~ Inc,.) r" Fet,ru;;1ry seed funcing ol $S4MOG. A substantial po,.Cornp,.,l'lY ,0 1.• wi1h~omm,t.1ed 
tlon or the foondotlon''J.l'IC'\ICVC'fWC to lhe [n,v,:,preneurshlp Program at the Gra1iadlo S<.hoot will bt Oona msbi1.::k 

G,azl.idio faculty hold 1'.'d.tor, ,ss.ocln.tl'.' edl to.-, tdhotli\ l boJ rd memb1mhlp$.tnd panklJ)ate Jn ;1d,hoc t("Ji('Wlngfor a ,~11ge ot 

journ.:ils .and coofo:tt.ncts,. FOt l:'~i)mple, vA1hin the 1nro,madon Syst~ms dls,lpUm>: Of.Chari~ Gfiffy•Bra.vn is editor of Tt'th• 
nalogy ln SOc.il!:ty.Or.►U1tk Chlll'I is an usocl.,teco1t0< 31 1nforma1loo &t.1anaj?cment. o,. Nels.on G,a11ados Is a membt:t a, 
th!!: ('di10,i:1i boa,d lor lhC! Journal of U~Auod;1tion for•nformi,tlon sy~1cnu.. Dr, John Moon€ly h iln i\$$0Cb-1te editor at ♦11S 
Quar1~1\y Ex(l(ulivl! dnd II mtmbe, of the eOltorial boilfd 04 the JOOrn;il 01 SH,:U~gh: lniOfn'latlon Systems, 

G,azi.adiofaculty alsohold ltaCW!ut'lippo,. t,ons !n \ID.1,oustonfe,~nce corn nil tfe,. and p,olM~on,11 at..Soci.itiom,. fOf e1tan1~e , 
0<, !\I'm fC')'C:the• rn sc,vcd M(h~ 1, ct th, Ofgilnltalion Dl'vl'IQIPtnenl und Cha"f.l' Ot\lislon withi'I \he A<ademy of Ma~g ement 
fn 2010. Ot.D.1•1idSmith WO.I Chth of the AAiC.$8/\SsocJo1tr;'Q(',1n's At1inily Group In 2011 to 20ll. Ot.John Moonty will CO•<hlllr 

th«'Wl6 lf\ttrn .itiOODI C0r11ftrenu1on !nlormMlon S)'s.tenlS, 

• Many 6raiiadi"o tacully ale a<.tlvtly I.WOl\lt<I 1cJv1so s ar'CI NGO ~ntllies. in coowh111g, ryrot boiltd tot(>\ w11hv,uiou~busitW!1o 

F.acul1y te.achfr11: Is revleW(!dat thee-r1d ol t'it'fy t('Htt th,oo~h s1udcntcvo1lu•Uons. , hric afe enhanced by visits llom lhe 
chair anc:l pe.er 111.Si In c.au!S 'Mlc:rc t ~trtm.t-1:, ~ro,man,ce is rt nected, o1pPfop,1ate acuon Is ti'!ktn ts 10 dn~s. goodo, bid 
al sl!'me$kr ffid tt·1,1ough.i lc:ue, of COfrlm('lldaUonor-, mu Ungwl1h lacultY members whO ilte 'Slt1Jfigl1ng, In wtlk.h case of 
the lattN , itra teglf!Si a,, dtrv~oped to help l,1cultylmcw0'-'o Ill .11~s where 1hcy arehavi ng dlfficultits. 

&nthis past ye:ar, rna~ ol the :idjuncl p,orcssou lo q1,an1l1a1tVt metkods did not haw>th,l!tr po:1l1ttH,$ tCf't'Wt'd for rn1llng to 
ml'l?lminima) ,ta!'ld.:uds In d,m,room pr,lormanc,c, 

Ano ually, lacul1y mtm~s arc c,vc1l11IU!d \t)('arei!sol teachr,m, sc.hot,1rship, and st ,vkt. Th<!-$ci:mthe,,· l)('flouni,n(e 111 ~r() 

the three fi<'ICh inwtMt.h fatult~ will be assoss,o by the-,an k, 1e"4!re, an(I p1omotion comm"·'"e whe.n U\Cy are! co11'101da1e1 
IOI" tt nwe a,wJ/ot promotiOll. n,efa(ulty 1,e o.skc,d to completi.• a form provtded by the RTP commiltee. Hopt-lutt~, !his wm 

M~an ,~wer chanc.e1o of""su1prise~ wtleflthe hiculty mtmbtr facu an UTP •evlew~A !ong•tetm failinr, in any of lhC! 1h,tt kt~ 
ii1e;u will jr<>c,0,rd!1e a f~culty m~bcr'1, dl4oce of r"ece-lvmp. erthe1 tenure o, pcomoi,on.. 

Fac ulty Deployment 
As tYidl'tlCed i'I T.,bl( 15·1. in App,n dbc )()(, (lt.!illffl,d l,ic.vlly i!le (lep loyNl rn ,1[jgnmentwi:th th.t>mi.!.Sk>n 11ndSltalt~,. In fhe 
20l3 to 2014 'i!~demlc yta1 , tne' combined sd'lool and dM~ion d~livttM 11,a ~ ol losuuc1aon with participating lac.ulty ftk'"mbc!fs.. 
Tht ,~mAindN of it11.uucOOn ,s dc-l1VtfC'd by,upp0 11lng f;m1l1y, l)flmarll~ ad,luncis wi1hone•tt!Ptu COfltcait.U,, 

In accOfdance wllh th<.>minion of the diYl~iOtl and the schod, rich combln.atlons of faculty acrOs:s all quahl1cation<at~tof its 
tuch In l'.'.:tch n 101i1 i!rcs.chol;:irty 15,6¥.I a,c scholarly 1cc1deOIKlpUnc. 1 1, 61~o ff.icul\yre~o1,rce, .:ic.adc.>111ics; n1k.$, prac\fc.e 
academics , o, art' Khol.-11ly pt.ictiUonrr~. lcS\ th.:lf169ft of oll I.acuity ,esou ,,e, ,;1,i:-clas§iOed as oth~ . 

tn.ble-l!i·l o1lsos"mmarlz.t'l laculcysulflciM<.y c1t1d qual!Ncatlon ,a~:; fo1 uc h disc.lpUne. All d5Klt;!Unes h~ve greater than 60~ 
ofin:struction detlv~red b)' P4t"tlCIPittil111,fJc t he1e are ttv ee instances whct'C!a tf.sdpllnc dOt!; nol m<'tl u!tv ,,1tfJ'bt1s:, tfQli~1ter, 
1he n,rnrmu.m thl e$hOlds ro, faculty qvaliricatlons. In lhc df!clslon scientts c:ltsc.jpUnc, 13.3%of l.lCul1y re$ources a1e classified 
as OlhN ThCS h lar&tty lhe ,esuu or .an unc,i:ptctC!c:I d,ep.:i1h1,eol a schola,ty ac.ldemlc d4!cision sc,~ntt-s laculty In ttwi G1ati,1dlo 
School In w mmcr ~ 13, comblrlt'd wilh the-fact that fatu ity in thtt Social Scltl'ICe Dl'IIISiOf'I o1s.e.a...e, CoUcge lt'o1Ch COUISl.!S 
,e-qvl,l'd of thc-lJuslnf'Ss p1031am$ lll!cause the primary 1.hchi ng r'bpo n~bUiliM ro, \h-est-flltult~ ar~1n tht Sot/a l Science 
Divl~on,not all of lht-n\ mN!t lht' ~allfk.allon (tq\dttn,r,nlfi. 

In builne nt,1 w, 49,4'1f)of t~ focully rl'sour<es are ~cholarly ac.ad<'m<s, 16.6,li art praGlk.C' ACllck'-mlu-, and 21.li+.J ;ire 
1n.s11ucUoni1l !)f'aC-UtfO!'IOn(y l2.4% ,1,e tl,n:.ified .u othet; 1h1 ts one h)ll•tlme fatuhy member who hold$ i) J O .1nd C!'I"!.. 5 ft-f)fest-n 
Pfl<.Oted law bffOtl'.' bccomlr•g iln ac~de.m1t.; the p1ofemw Is active i"r'Ith~di.,.1s1onin'\d prod1,,1cci some lntcn~cl\lal cor,tr,butlons. 

Oue to one n,a,t,:etfne, faculty mtmtle-, ~nt 0t1 mecnu l leave for ,11 petlod .lnd tl1t"!rt.>fcwc 1lgn1flco1nt portk>n of the tNl~ un11ble 
tft m<llot1•n scholiltlf audl'mk s1Btvs, thedlsc lpllne t\.1$ sufletc.d some\'11,at ir, mms of f,1culty Qvo11f1co1Jons. For the past year, 
\0,71>of luul1y ,~sources illt~ d,,nU!C!d a, ottw:1. 

Mldhlnn~ll)',ll!bl♦ 1:»•.t In AppendiltXX stiows the dtsullx1tloo of t.:icultyacrO!i.Uilth dc, 1,c lyi,e, A hlghrr"c ,centilt ' Qt 
Jd14>lo1l)'K.,dcm-c loc1,,1tt'1 1110 ,l1'&1(t\ln Me.A•nd H>«latr~d master'spt og;rnms 

https://Gfiffy�Bra.vn
https://ss.ocln.tl
https://tlJOom:i.11
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CONT INUOUS IMPROVEMENT REV IEW· BUS INESS 
PEER REVIEW TEAM VISIT REPORT 

PEPPERDINE UNIVERS ITY 
GEORGE L. GRAZIADIO SCHOOL OF BUSINESS AND MANAG EMENT 

SEAVER COLLEGE BUSINESS ADMINISTRATION DIVISION 

I. Team Recommendation 

The team recommendation reflects the opinion of the Continuous Improv ement Review 
Team only. It will be reviewed for concurrence or remanded to the team by the Continuou s 
Improvement Review Committee . The role of the Continuous Improvement Review 
Committee is to ensure consistent app lication of the AACSB Internationa l accreditation 
standards and processes across peer review teams. 

Witllin ten days of receipt of thls report, the applicant should send the team any commen ts 
and corrections related to factual information noted in this report. A copy sllould also be 
sent to the Continuous Improvement Review Committee chair in care of the AACSB 
International office. 

A. Accreditation Recommendation: 

• Continuous Improvement Review 2 (CIR2) The reco mmendation of the Peer 
Review Team in its Continuous Improvement Review of the undergraduate and 
master's degree programs in business offered by the George L. Graziadio School 
of Business and Management, and Frank R. Seaver College of Letters, Arts , and 
Sciences Div ision of Business Administrat ion has identified substant ive concerns 
with alignment with AACSB accreditation standards; therefore, the CIR process 1s 
continued for an additional year. The educational quality issues relating to t11e 
business accred itation standards and expectat ions for resolution are listed below. 
Concurrence by the Continuous Improvement Review Committee is required prior 
to official not ification. CIR2 does not require ratification by tile Board of Directors 
because an extended review process does not chr'lnge til e accredited status of tile 
applicant and no public statements are made regarding tllis outcome as il is 
viewed as an Integral part of the CIR process. 

Note: The applicant may file a statement with the appropriate Continuous 
Improvement Review Committee in response to the Peer Review Team Report. 

B. Team Recommendation Review Schedule: The Continuous Improvement Review 
Committee will meet to review the team recommendation on December 15, 20'\4, 
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II. Identification of Areas That Must Be Addressed During a Continuous Improvement 
Rev iew 2 

• Standards 1-3 Strategic Manageme11t ancl Innovation: The absence of full strategic 
planning on the part of tl1e Frank R. Seave r Col lege's Bus iness Administration Division 
and the current weakness with respect to the detailed substance and quantification 
(financial and authority/responsibility) within the George L. Graziadio School of 
Business and Management presents sometl1ing of a challenge for both units. Not only 
do the standards require a more explicit process that includes appropriate metrics for 
execution, but it seems clear that full alignment does not exist across the two units. 
This applies even when cognizance is taken of the undergraduate pre-experience 
student focus to the College's programs and the greater post-experience, working 
professional focus of the School. In particular, the mission of the College's Business 
Administration Division and the accomplishments needed to achieve it are not 
considered specific enough to guide action and choice. particularly in a resource 
constrained environment. 

As this is a single accreditation visit, the existence of two independent and 
autonomous units that seem to operate almost tota lly independently - with the 
exception of dual programs - is prob lematic. The units and the University need to think 
deeply about the options available to them to address this. At an organizational level 
t11e following options seem worthy of reflect ion: 

o Integration of the Business Administration Division into the George L. Graziadio 
School of Business and Management. 

o The separation of the two entities into clearly separate graduate and 
undergraduate units with the transfer of the fully-employed BS in Management into 
the Fran!<R. Seaver College's Business Administration Division . 

o Maintaining tl1e status quo with respect to organizational design and pursuing 
separate, mission aligned, AACSB accreditation. 

o Look to have tile George L. Graziad io Schoo l as t l1e University's AACSB 
accredited unit and discontinue the accreditation of the College's Business 
Administrat ion Division. Given that the accreditation features on the website as a 
key positioning element, this is unlikely to be an attractive option for tile University 
(or College) but it is something to consider. 

Stanclard 5 Faculty Sufficiency and Deployment: Faculty sufficiency chal lenges persist 
with the Business Admin istration Division of the Frank R. Seaver College of Letters, 
Arts, and Science s. To a certain extent, this is expla ined by the scale of the portfolio of 
programs (four BS degrees inclusive of the flexible BS Contract Major) relative to the 
size of the full~time Faculty. The scope of the curricula that needs to be offered 
necessitates the use of a significant number of adjuncts whos e participation (and 
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qualifications per Standard 15) present challenges in spite of the sometimes liberal 

Interpret ation of the hurdles. T l1is issue is addressed to a lesser or greater exte nt by 
one or more of the options presented above , 

• Standard 15 Faculty Qualification and Engagement: Faculty qua lifications with in the 
Frank R. Seaver College 's Business Administration Division present difficulties with 

respect to both the scholarly academic (SA) and practice academic (PA) hurdles, 
particularly given the stretch sometimes employed when classifying individua ls 

whereby some classifications seem to have an element of aspiration rather than 
eamed-pe 1formance to tl1em. The George L. Graziadio School is not irnmune to this 
cha llenge but this is rather the consequence of a need to rearticulate the Schoo l's 
vision and make it more directly relevant (inspirationally) with the mission and strategy 
of an entity that rema ins committed lo professiona l educat ion as its raison d'etre . 

• Analysis of the applicant's response and actions to address concerns articulated 
during the last accreditation review: 

Unfortunately, concerns expressed in the 6th year review dated March 19th
, 2011 are 

still ev ident. Academic qualification sufficiency targets under the pr ior standard s that 
proved challenging for the University's business and management degree offering 
entities are not without prob lems under the new standards. This also applies to 
suffic iency issues within the Frank R. Seaver Col lege's Business Administration 

Division. Requirements for qualification across t11e four categories, and particularly for 
pract ice academics need to be made more explicit and to take furtl1er cognizance of 

stated mission(s) and vision. 

The 6th year rev iew report states: Seave r 's mission state ment includes: "Participating 
in the professional communi ty through research, scholarly papers, publications, and 
se,vice ... " Graziadio's vision statement includes the goal of" .. . achieving global 
distinction for advancing /<now/edge ... '' /-lowever, their actual research output, in terms 
of both quality and quantity, does not measure up to those statements . In spite of t11e 
adjustment to t11e College mission statement to . .. teachers committed to a lifo of 
instruct ion and scho larship , .. , the above cl1allenge remains. The George L. Graz iadio 
School of Business and Management needs to either rethink its vision, and the mission 

statement that informs strategy and the pursuit of this vision, or significantly redefine 
its expectations of its faculty. Tl1is would include signi ficantly elevati11g the resea rch 
demands (in quality and possibly quantity) and significantly reducing the teaching 

loads with tl1e possible attendant requirement of a research only trimester. Similar ly, 
clarification is required for the Bus iness Administration Division of t11e Frank R. Seaver 
College . 

Vision, mission and strategy alignment is considered key to AACSB accred itation and 

ensuring continuous improvement along the dimensions of impact. innovation and 
engagement is needed. 
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Ill. Ident ify and assess th e bu s in ess sc hoo l's success in demo nstr at ing innovat ion, 
im pact, and engagement o ut co mes 

• Cur ricula Innov at ion l1as been a con tinuous part of the strateg ic agenda for 
Pepperd ine University's business program porifolio over the last five years. Severa l 
new program initiatives have been launched, if not always as successfully as initially 

hoped. These Include comp letely new programs on a one-to-two year initiation -to
launch cycle and course init iatives that are introduced over a semester or trimester . 
The recogni tion by the School and College's Business Administration Division that 
programma tic ideas need to shift in emphasis away from the dominance of internal 
thinking/p erception of likely demand to a mo re market determined approach is to be 
commended. Changes in the marketing div ision and the use of outside agencies to 
help with such initiatives (at leas t in the near term) will be of considerable benefit in 
reducing the number of recent slow or stal led starts. 

• Impact across the communities served by both units is consistent with their missions. 
As rightf ully reflected in the self-eva luati on report , the most significant impact is made 

across the educat ion and practitioner/co rporate/soc ieta l domains. Both the George L. 
Graziadio School of Business and Administration and the Frank R. Seaver Col lege's 
Business Administration Division highlight "real -world" and "education " impact. 

Interest ingly, whil e the Imp act @ [Seaver] statement does mention more traditional 
academic impact, this aspect does not feature highly for eit l1er unit relative to how it 

migh t dom inate more research oriented institutions . This is not a failing for an 
ed ucation ce ntri c institution like Pepperdine University with its strong faith -based and 
soc ieta l miss ion. Rather, the co mmend ab le reali ty that this artic ulates shou ld be far 
more explicitly ref lected as the raison d'etre of both the George L. Graziadio School of 
Business and Administration and the Frank R. Seaver College of Letters, Arts , and 

Scie nces (as ref lected in the asp irations, strateg ies and facu lty orientation of its 
Business Administration Divi sion). Commendable innovat ions with impact includ e (but 
are by no means limited to) the Microfinance Club and the Career Boot Camp initiative 
with in the Col lege's Bus ines s Admin istrat ion Division. 

• Although the MS Accoun ting is undeniably an important potential program, tile Peer 
Review Team questions whether this is an innovation . Rather it seems to be : (a) a 
product al ready in existence in the rnar l<et-place where demand is lil<ely to expand; 
and (b) a means of encourag ing the two units to collaborate fu1il1er on tl1e 

prog rammatic front. The potential for the program seems to be far greater than the 
tentativ e sta rt suggests with the desire for a class of around 15. 

The documentary evidence of engagement witll students, corporations and society 
was unequivoca lly confirmed duri ng tl1e visit. Less ev ident was engagement within tl1e 

academy. Although Facu lty are doing research and attending academ ic conferences, 
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and financial support exists for achievement in this arena , the dialogue and focus 
remains on education and application . Engagement with students extends well beyonrl 
the ir graduation, and alumni of both tl1e Schoo l and College display great affinity with 
the University. An affinity that holds great promise and potential for tl1e future -
through collaborative/experiential learning and through funding opportunities . Perhaps 
not surprising ly, George L. Graziadio Schoo l of Business and Administration alumn i 
articulate greater affin ity for the Schoo l wl1ile Frank R. Seaver Col lege alumni express 
far stronger and direct affinity for the University. 

IV. Relevant Fact s and Assess ment of Strengt hs and Weaknesses in Support of t he 
Team's Acc red itation Reco mm endation 

A. Situational analysis: An ongoing cha llenge for tile two units seek1ngjoint accreditation 
is that tl1ey continue to operate as completely separate units with different missions . 
Although both missions are consistent with the overal l mission of the University, the 
units remain oriented to serving substant ially different target markets with education 
and research paradigms that are not fully aligned. As Illustration, as the "dominant 
partner" in the AACSB accreditation journey, George L. Graziadio sets the broad 
criteria fo r faculty qua lifications and participat ion. Frank R. Seaver's Business 
Administration Division then seems to adopt these guidelines with a little "massaging" 
relative to what would be a tighter cultural fit within its own College if expressed 
somewhat differently. 

More correctly, a single AACSB application (particularly under the new standards) 
should come from a collectively determined vision and mission , and from a better 
integrated strategy for achieving these. Although Faculty across the two units are 
beginn ing to collaborate, this remains nascent and one questions how sustainable it is 
given the dominant education (teaching) focus of both units, and that they serve very 
different markets. An additional consequence of the two units seeking common 
accreditation and accommodation with respect to one another also appears to be a 
greater tendency for them focusing inward (within the University). 

Macro-factors over the last few years t11at have resu lted in declining revenue have 
impacted both the development/expans ion of some programs and the launching of 
others. The Responsibility Centered Management (RCM) model adopted by the 
University also has consequences in this regard. Program marketing over the last few 
years also proved to be considerably less effective than was f1oped. A substantial 
change within the George L. Graziadio marketing unit recently appears to be paying 
dividends . Program init iation 1s also starting to shift correctly from a prior insiclo-o ut 
approach to one that pays earlier attent ion to marke t trend s and demands. 
Undoubtedly, over time this will reduce Faculty frustration and the staggering process 
to new procluctlprogram launches. 
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Alumni affinity for bot11 George L. Graz iadlo and Frank R. Seaver is strong . When 

combined with an equally powerful affinity for Peppercline University, thls affinity 
rep resents a significant opportunity for both units, for the benefit of tl1e business 
administration program offerings, and for fu1iher advances in corporate and socle tal 

connections. 

B, Chan@_~l,at impact the applicant's alignment with AACSB ~Eligibility Criteria /\,F s!{1__c 
its CIR c.lP..f}licatfonwas submitted: The George L. Graz iadio School of Bus iness and 

Management and the Business Administration Div ision of the Frank R. Seaver College 
of Letters, Arts, and Sciences continue to fully meet the eligib ility criteria of AACSB 
with respect to both core va lues and guiding principles. and genera l criteria. 

c_ Strategic Management and Innovation : The mission for the George L. Grazladio 
School of Business and Management focu ses on developing in its students an 
entrepreneurial spirit, an ethica l focu s, and a global orientation, items consistent w itl1 
the mission for Pepperdlne Universlty. Th e Frank R. Seaver College Business 
Administration Department seeks to provide a liberal arts education to prepare 
students for et11ical service and professional achieveme nt; again, a mission consistent 

with Peppercline University. 

While the mission for the School is consistent with that of a teaching institution, we 

typica lly expect to see the miss ion statement support lts vi sion statement. With a vlsion 
statement that states, in part, "to achieve global distinction for advancing knowledge" , 
this vision is more consistent with that expected from a research focused institL1tion, 

The Peer Review team (PRT) reaffirms the recomm endation from the previous PRT to 

revise the vis ion statement. 

Since there is a s ingle MCSB accreditation for Pepperd ine University, there should be 

one mission statement for the accredited division/divisions. Tl1e University should 

either revise the miss ion statemen t to be comprehensive enough to represent tlie 
mission for both the Schoo l (George L. Graz iad io) and the Division (Frank R. Seaver)1 

or conside r separating tl1e un its and see!< separate accredita tion for each. 
Alternatively, with tile recent revision to MCSB's accred itation standards, it is now 
possible for the Graziadio School to be accred ited by MCSB and Seaver programs to 

not be accredited by AACSB , 

Although it appears tl1at stal~eholders were involved in affirm ing the mission statement , 
the Peer Review Team found in its meet ing with Faculty members that there appeared 
to be a lack of focus on mission as an important component in the hiring process for 
new faculty. This statement is not meant to suggest that the School fails to hire for 
mission but rather that U1ere is currently a lack of concerted effoti to put forth the 

mission regularly in discussions about advanc ing the George L, Graz iad io School. An 
intent ional emphas is on mission in ongo ing dialogue w ith faculty wi ll resolve this issue . 
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The connection of Vision 2020 to the School's mission statement is somewhat loose 
since Vision 2020 current ly lacl<s operat ionc1I detail. Vis ion 2020 will benefit from the 
addition of time-lines, explicit determinat ion of the likely financial implicatlons of the 
various initiat ives, and from identifying tl1e person or persons accountable for the 
successful completion of each of the action items contained with in it. 

The "Growing Seave 11
' strategic plan focuses on enrollment growth of 100 students for 

the business program by 2030. This appea rs to be the sole initiative related to a 
strategic plan for the bus1ness program. The Franl< R. Seaver College's Business 
Administration Division should have a distinctive strateg ic plan related to its scholarly 
and education programs or they should be part of (integrated into) the George L. 

Graz iadio School's strategic plan. Either way , the Frank R. Seaver College's Business 
Administration Division needs a fu ll-fledged strategic plan for its business program. 
This is consistent witt1, for instance, AACSB's expectations for a School with separate 
account ing accreditation: AACSB expects to see a complete strategic plan for this 

separate undergraduate program. 

The two entities are very different organizat ions. The Business Administrat ion Division 
of the College operates on semesters while the Schoo l operates on trimesters. Franl< 
R. Seaver facu lty are on nine month contracts while the George L. Grazladio School 
facu lty work under twelve month contracts , School, faculty are paid more than faculty 
teaching in the same discipline in the Business Administration Division of the College. 
The two units can, and have, competed for the same faculty when hiring. Recently, 
both attended the same professional meeting, interviewed candidates separately, 
brought the same candidate(s) to visit each program, and extended separate offers to 

said candidate(s). 

Given the tightening of financial resources for universities in general and tl1e recent 
enrollment challenges for the George L. Graziadio School of Business ancl 
Management, Pepperdine University might want to reconsider having an 
undergraduate business program located in the Fran!< R. Seaver College. One option 
is to merge the College undergraduc1te program into the School, thereby creating one 
business school for all business programs. Another option is to move the fully 
employed Bachelor of Science in Managemen t from the School to Frank R, Seaver 
thus creat ing a graduate business school (George L. Graziad io) and an undergraduate 
business program (Frank R. Seaver Business Adm inistration Division.) While a handful 
of AACSB accredited schools exist with separate schools for the undergraduate and 
graduate programs, we l<now of few universities with undergraduate degree programs 
offered by two different units (ce1iainly within North America). The current model of a 
fully employed unclergraduate degree and a full-tfme tradi tional undergraduate degree 
,in separate scliools appea rs to be both resource inefficient and cumbersome in 
implement ing AACSB standards. 
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For a teaching institution, the intellectual contributions for the George L. Graz,adio 

School of Business and Manageme nt have improved since the previous accreditation 
visit. The focus for the future should be upon further enhancing the quAlity of t11e peer 
reviewed publications as well as enhancing the impact of scholarly activity. The Frank 
R. Seaver faculty currently have more shortcom ings when it comes to meet ing AACSB 
standards relative to the number of participating faculty as well as the appropriate level 
of scho larly academics (SA) and practice academics (PA). A significantly improved 
systemat ic means of app lying the classificat ion rubric to assess faculty qual ifications 
should be implemented. 

D. Participants: 

• Student s: Student admissions dec isio ns for the George L, Graziadio School of 
Business and Management are made at the School level. After several years of 
decline, enrollment appears to have stabilized in the past few years. This must be 
closely moni tored since 95% of the budget is derived from tuition. At the Frank R. 
Seaver College of Letters, Arts, and Sciences, student admiss ions decisions are 
made at the College level. Their long term goal is to grow the business 
admin ist ration program slightly over the next 15 yea rs. After a one year decline in 

2009, enrollment has increased slowly but steadily. 

• Facu lty: The Business Aclmin istration Division of Frank R. Seaver Co llege has a 

facu lty sufficiency issue. Overall, it does not meet the minimum standard of 75% 
suffic iency, although it is very close (74%). One of the disciplines, decis ion 
sciences, is less than 60%. Given a relatively-liberal def inition of participating - "a 
faculty member is considered participating if he or she contributes to fhe college or 
Univer sity in other ways" (beyond teaching) - the participating percentage should 

be much higher. This overall lack of participating faculty suggests a potential threat 
to their ability to maintain their student7centered mission. 

Overall, the George L. Graziad io Schoo l of Business and Management does not 
appear to l1ave a sufficiency issue . However, because it offers multiple program 
types and ha s multiple campuses, sufficiency beco mes an issue wl1en stratifying 
the data by program and campus . Specifically, the Bache lor's degree (64%), 
Encino campus {67%), Irvine (67%), and Pasadena (73%) fail to meet the 75% 

threshold. 

• Actions to support Quality: Both uni ts are student-centered and take very seriously 
their responslbility to students. As such, they provide an array of serv ices to ass ist 
their students both inside and outside the classroom. In interviews with the 

students, they noted the very high-touch and personal nature of the faculty and 
their nearly 24-hour availabi lity for ass istance. The over-use of suppo 1i ing facu lty 

can erode the ability to cater to the students ' needs (due to lack of availability of 
faculty who are not engaged regula rly with the university) . 
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• Delormination of Pa,ticipating and Suppo1ti11yStatus : Frank R. Seaver 's Business 
Admini stration Division's definition of part icipat ing faculty remain s very broad and 
vague (as noted above) while George L. Graziadio School of Bus iness and 
Management's definition is sufficient and consistent with most other AACSB 
schoo ls' definitions. 

• Faculty management policies: Proper hiring, evaluation, and promotion/tenure 
processes appear to be used to hire and nurtur e faculty (with the exception of 
aligning the hir ing process with the mission, as noted elsewhere). Pre-tenure 
faculty are mentored and evaluated annually regarding their teaching and research 
progress. A three-year review process for Pre-tenure faculty appears to be 
effective in either managing someone forward or out. A post-tenure 5-year review 
is also used to provide guidance for faculty . In the future, the 5-year review process 
could be used to determine a faculty member's move away from scholarly 
academic (SA) to practice academic (PA), for example. 

• Sufficiency of professional staff: Both units utilize a variety of support personnel to 
meet their student-centered mission. Career centers, advisors, and mental health 
professionals are utilized to assist the students In many different areas. It is clear, 
they care deeply abou t their students. 

E. Learning and Teaching: 

The George L. Graziadio School of Business and Management has a robust process 
of curricular improvement driven by assllrance of learning (AOL) and Faculty input. 
Each program is led by an acadern ic director and a team of faculty. The School has 
developed a series of innovative new degree programs, some that have yet to be 
implemented. Recently, it has developed new programs based on faculty and advisory 
board beliefs abou t market demand only to dete rmine afterwards tl1at the marl<et mc!Y 
not share these beliefs in the need for such programs. 

To address the needs of the market, George L. Graziadio Schoo l of Business and 
Manag ement 1·ecently added a marketing professional to eac h of the curricular 
development committees. This is certainly a step in the right direction but may not be 
suff icient. Discussion around this area includes using consu ltant-led market research 
to assess prospect ive student Interest in programs prior to curr icular development. 
Peer review team members shared the names of consu ltants who might be able to do 
some analysis for the School. 

The George L. Graziadio Scl1ool of Business and Management has recently made tl1e 
tough decision to shutter a program and we commend it for doing so , and , for now , 
looking to repurpose the degree into a certificate program. 
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The development of the Master of Account ing program has also been some what 
cha llenging. This program , developed jo intly by tl1e Frank R. Seaver College Business 
Administration Division and the George L. Graziadio School of Business and 
Management , has hit a seI·ies of bumps along the road in implementation , thus lead ing 
to a de layed start for th is program . Tt1e new projected start date is Fall 2015. 

For more modest adj ustments to existing programs , the George L. Graziadio School of 
Business and Management appears to have a robust proce ss for utilizing student 
assessment data to tweak programs and courses . We learned little about Frank R. 
Seaver Col lege's Business Adm inistrat ion Dfvis ion's process of adjusting courses or 
programs although the process fo r eva luating teaching effectiveness is st rong across 
both units. Both employ a process that includes the assess ment of student 
evaluations ., faculty teaching statemen ts, and peer eva luations. Faculty mentoring also 

occurs, particular ly for pre-tenure faculty. 

F. Academic and Professional Engagement: 

• Deployment of qualified faculty: The George L. Graziadio Schoo l of Bus tness and 
Management has developed a pilot rubric for determin ing a faculty member's 
qualification category based on a point-system (e.g., 1 point for a peer reviewed 
journal , etc.). Frank R. Seaver 's Business Administrat ion Divis ion has adopted the 
rubric for now, but plans to develop their own quallfication requi rements. Loosely

following the rub ric , faculty are categorized as scholarly academic (SA), practice 
academic (PA), scholarly practitioner (SP), instructional practitioner (IP), or other . 

The qualification cr iteria regarding peer reviewed publicat ions is vague and not 
widely understood by the administration or faculty. For example, whi le the 
qual ification criteria suggests three peer reviewed publications are needed for 
scholar ly academics , this has been interpreted as thr ee peer reviewed journals by 
some, and t11ree pee r reviewed contr ibutions (book chapter , proceedings, etc.) by 
others. Whil e the rubric is more specific in its application of the criteria, it was noted 
by at least one administ rator that the (pilot) rubric was not always followed. 

The definition for practice acade mic (PA), tn part icu lar , see ms to be brnad and too 
lenient. Specifically, wl1ile the rubric ca lls for "5 points" to qualify as a pract ice 
academic, the on ly base line requirement is a doctoral degree . Thu s, one could be 
a pract ice academic without a publication. As such, it appears the criterion is being 
used to classify tenur ed faculty who are no longer active in research. This is not 
tl1e purpose of the catego ry. Multip le faculty are classified as practice academic 
(PA) with no publications. 

Overa ll, Seaver does not meet the 90% minimum of SA+PA+S P+IP (i.e. , 88%). 

Graziadio meets the overall requir ements, although two departments suffer from 
qualificat ion issues (Mark eting has less than 60% SA+PA +SP, and OTM has less 

th an 40% SA). 
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• Compensating actions : Altl1ougl1 Graziaclio and Seaver· have made progress since 
the last review, they still suffer from a lack of qualified faculty , espec ially 
considering the liberal interpretation of the categories and the emphasis on 
improving this aspect since the last review, 

V. Co mmendation s of Strengths, Innov ation s, Uniqu e Features ancl Effective Practices 

A Commendations for Strengths, lnnovatfons, and Unique Features: The mission of 
Pepperd ine as a "Christian university committed to the highest standards of acaclemic 
excellence and Christian values, where students are strengthened for lives of purpose, 
serv ice, and leadership'' is clearly embod ied in the educat ional missions of both the 
George L. Graziadio School of Business and Management, and the Frank R. Seaver 
College of Letters, Arts, and Sciences. Both units demonstrate an exemplary 
commitment to their students and the education/student centric nc1ture of the University 
and is evident and understood by all - facu lty and staff, students, alumni, and other 
external stakeholders. Commitment to student learning, espoused by many 
institutions, is truly pract iced across the business and management portfolio of 
programs offered at Pepperdine University. 

B'. Effect ive practices: Both George L. Graziadio Schoo l of Business and Management 
and the Business Administration Division of Frank R. Seaver College of Letters, Arts, 
and Sciences have a strong commitment to student learning. Faculty clear ly see their 
primary role as being oriented to ensuring effect ive learning of students whether these 
are pre-experienced undergraduates or significantly experienced mature learners. This 
commitment translates into a significant investment of time into student learning but it 
does come at a price with respect to scholarly output. The units need to continually 
reflect upon the idea of the teacher-scholar and ask whether sufficient time is available 
for the level of scholarly endeavo r needed to ensure "best-practice" education . This 
framing of the relationship between teaching and scholarship for education centric 
units of this type needs to extend beyond the base definit ions of Faculty qua lification 
criteria. 

VI. Opportun ities for Co ntinuou s Improvement Releva nt to the Accreditation Standards 

A. Relevant to tl1e _cgccreditation standards: 

The Peer Review Team believes that the Univers ity, College, and Scl1ool Should focus 
on the core aspects identified above and reflect squarely on the accreditation entities 
and whether these should be integrated or separated. Although there is much to 
commend Pepperdine University on with respect to its business and management 
program offerings, the challenges faced with AACSB accred itation six years ago a1·e 
still in ev idence. It is oittl1is core where attention needs to be focused. Such focus w!II 
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f1ave impact on all four areas of the standards: (1) strateg ic managem ent and 
innovation; (2) participants, students, faculty and professiona l staff; (3) learning and 
teacf1ing; and (4) academ ic and professiona l engagement. The impact will, howev er, 

be potentia lly the greatest in the areas of strategic management, innovation , ancl 
engagement (expectations and de livery). Understanding the two units and how the 
unive rsity wishes to integrate or separate them also offers the oppo tiunity for mission 
to become more central and explicit to all decisions and pa1iicularly with respec t to 
hiring. As Illustration, the Peer Review Team was surprised to hear that the Frank R. 
Seaver College Business Administration Division seemed to miss key conference 

hiring dates across some discipline needs and also that an instance (or more) had 
occurred wit11 t l1e Co llege and School simultaneously (and possibly unknowingly) 

pursuing the same potential l1ire. 

B. Consultative report on matters not related to the accreditation decisio11.: 

• Although not related to the accreditation decis ion (at this stage), the Peer Review 
Team strongly recommends that Pepperdine reflect very carefully on the current 
exploration around launching an Executive doctoral program. The current researcl1 
posit ion of both the George L. Graziadio School of Business and Management and 

the Frank R. Seaver College Business Administration Division would not be 
considered adequate (sufficiently exp licit and demanding) for doctora l granting 
institution accreditation. Resources put into such an endea vor might fundamenta lly 
cl1ange tl1e character and focus of current operations away from pre-experience 
and post-experienced professional degree students. The allure of offering such a 
program into the market. particularly given the appeal such a program might seem 
to have amongst alumni and corporate connections, should not "bli11d"the units to 
the investm ent needed and the cu ltural shift that a doctora l program brings - even if 

the intent ion is to keep it small. 

• Considerable opportunities exist to further leverage the strong affinit y that alumni 
clear ly have for Pepperdine Universi ty as well as for both the School and Col lege. 

The experiential components to the education agenda that are exemplified by the 

E2B initiative represent "best practice" aspects to business and management 
learn ing , and the alumni commitment to the University, School and College 
suggest that such programs/learning opportunities can be further expanded. 

• Whil e appreciat ing that mature students' mot ivation and match with programs is a 
far more complex function than the "prior academ lc record'' that dom inates the 
selection ancl qualification for admiss ion criteria for pre- and lesser -experience 
business programs, the George L. Graziadio School needs to be cautious about 
the number and proportion of non-degreed studen ts admitted into its post
experience graduate programs. The Peer Review Team wa s surp rised to hear that 

fu.lly one-third of the part icipants on the Presidents and f<ey Execut ives MBA did 
not have a bache lor degree! 
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• Feedback from several students (and others) suggested that the School .:ind 
Col lege are facing some educational challenges and marginal dissatisfaction about 
the impact of dominant clusters in diverse cohorts. Although, in common wit l1 t11e 
University, the Peer Review Team sees diversity as an important ingredient to 
education qual ity, the extent to wh ich pre- and post-experience students are mixed 
on some programs, and the extent to which Internationa l students whose mothe r
tongue is not English domina te some classes is seen as having an adverse impact 
on the quality of learning. Given the importance of all four market segments - pre
experience, post-experience, national , and international - to the education mission, 
perhaps further consideration can be given to how cohort clusters are created and 
to how opportunities for them to interact for mutual learning might be explored? 

C, Optional peer review team analysis and feedbacl< on strategic opportunities and 
challenges: 

• Both the School and College are in the proce ss of searching for new Deans. The 
commitment of the interim deans to the missions of their respective entities is 
unquestioned but the transition does create something of a hiatus in strategy 
evo lution that needs to be acl<nowledged. The growing external focus and 
developing outside-in approach to programming initiatives is commendab le. 
Undoubtedly, this wiU provide the subtle shift in operating practices with respect to 
program initiatives (education, research, and funding) need to better position the 
units and the ir operating cultu re for the incoming deans . 

• More attention should be given to external scanning (beyond own stakeholders) 
than Is evid ent in past (and possibly still existing) practices. The incidenc e of 
stalled/amended degree program introduction and the shortfall in the School's 
capital campaign achievements relative to aspiration seems to be more a reflection 
of na'fVe and overly ambitious forecasts, with inadequat e attention being given to 
external potential at the plann ing stage, than to a failure to achieve against 
reasonable expectations . 

Although one appreciates the natura l desire of Faculty to position themselves as 
"global leaders·· across the domains in which they operate , more explicit attention 
might be given in strategic planning to the notion of "teacher-scholar" and to Ernst 
Boyer's (1997) taxonomy of scl1olarship as spann ing: (a) discovery, (b) integration, 
(c) application (or pedagogy) , As clearly education centric units, botl1 the School 
and the College (Business Administration Division) could find that building a 
common unde rstanding of what teacher-scl1o lar means for their missions and 
cultu re will further clarify their /1/\CSB facully qualification matrix 

VI. Visit Summa l'y 
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Appendix X 
AACSB Continuous Improvement 

Committee Letter 



January 16, 2015 

David M. Smith 
Interim Dean 
Pepperdine University 
6100 Center Dr ive, 4th Floor 
Los Angeles , CA 90045 

Via email: david.m.smifh@pepperdine.edu 

Dear Dean Smith : 

After reviewing the Peer Review Team's Visit Report, t11e Continuous Improvement Review Committee concurs with 
the Team's recommendation that the continuous improvement review (former maintenance) of the master 's degree 
programs in business offered by Pepperdine University be continued for an additional year . A Continuous 
Improvement Review 2 does not change the current accredited status of your degree programs in 
business. The Continuous Improvement Review 2 will be completed prior to December 1, 20 15. 

As noted in the Continuous Improvement Review Visit Report, the Continuous Improvement Review 2 will allow 
additiona l time to address the fol lowing educat iona l quality issues and expectations fo r resolution (accred itation
related standards are specified within parentheses): 

1. Faculty suffic iency challenges persist with the Business Administrat ion Oivisfon of the Frank R. Seaver 
Co llege of Letters , Arts , and Sciences. To a certain extent, this is explained by the scale of the portfolio of 
programs (four BS degrees inclusive of the flexlble BS Contract Major) relative to the size of the full -time 
Faculty. The scope of the curr icula that needs to be offered necessitates the use of a signif icant number of 
adjuncts whose participation and qualifications present challenges in spite of the sometimes liberal 
interpretation of the hurdles. This issue is addressed to a lesser or great er extent by one or more of the 
optior,s presented above. (Standard 5: Faculty Sufficlency and Deployment) and (Standard 15: Facu lty 
Qual ifications and Engagement) 

2. Facu lty qualifications within the Frank R Seaver College 's Bus iness Administration Division present 
difficulties with respect to both the scho lar ly academic (SA) and practice academ ic (PA) hurd les, part1cularly 
given the stretch sometimes employed when classifying individual s whereby some class ifications seem to 
have an element of asp iration rather than earned-perfo rmance to them. The George L. Grazladfo Schoo l is 
not immune to this challenge but this is rather the consequence of a need to reart iculate the School's vision 
and make it more directly relevant (inspirationally) with the miss ion and strategy of an entity that remains 
committed to profess ional ed ucation as its raison d'etre . (Standard 15: Faculty Qualifications and 
Engagement) 

Addit ionally , in the spirit of continuous improvement the follow ing consultative guidance is provlded. 

• The PRT recommends assessing the merits of applying for unit acc reditation for those units within the 
Univers ity. This approach requires approval via a separa te process that is outside the scope of 
respons ibility of th is PRT . In our opinion , the adminis trative separation , distinctively different missions and 
branding of the units covered in this review, logically fit with the unit accredi tat ion approach included in the 
2013 standards . While unrt accreditat ion co uld allow for greater flexibility in strategic planning for the 
separate Seaver and Graziadfo units a consideration would be the impact on the school' s overall branding. 
This repositioning is not a prerequisite for continued accreditation. (Criterion D: Accreditation Scope and 
MCSB Member ship) 
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Successful resolution of the issues above must be completed before accredltation can be extended . Complete 
descriptfon of each Standard, along with interpretive informat ion , can be found on the AACSB International website 
(http://www.aacsb .edu/acc reditation/standards .asp). 

A Continuous Improvement Review 2 Team will be appointed to facilitate the continuous improvemen t review during 
this additional year . The Continuous Improvement Review Commi ttee proposes for your approval Michael J. Page 
from Bentley University as the chair and McRae C. Banks from The University of North Carolina at Greensboro as 
the second member of your Continuous Improvement Review 2 Team . Please advise if the proposed team ls not 
acceptable. Otherwise , the team will be invited within 30 days. 

Please note that the policy for a Continuous Improvement Review 2 requires that your lnstitution be assessed an 
annual fee of $5,000 in the 2015"2016 academic year. 

Please submit an electronic response to the specific concerns cited above to each Continuous Improvement 
Review 2 team member and to the Committee Chair (via ema il attachment to circ@aacsb .edu ) no later than 
October 15, 2015 . The Continuous Improvement Review 2 Team will review the response and make a 
determination as to whether an on-site review will be requ ired, 

The Continuous Improvement Review Committee and the AACSB Internat ional staff wish to be of assistance for 
clarification of process issues . Should you have questions, please contact your Staff Liaison , Maria Baltar at 
Maria.Ba ltar@aacsb.e du or (813) 367--5208. 

Sincerely , 

ff'~ ✓-~,-

Denise Smart 
Chair , Continuous Improvement Review Committee 

cc: Peer Review Team 
Michae l J. Page, Team Chair and Proposed Continuous Improvement Review 2 Team Chair 
Bill C. Hardgrave , Team Member 
Karyl B. Leggio , Team Member 
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