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AGRE EI4 ENT

Between The

SOO LINE RAILROAD COMPANY

and

BROTHERHOOD OF RAILROAD SIGNALMEN

PREAMBLE

The rules contained il this schedure cons t i ruEe an agL-eernent,between rhe soo Line i:li:;;. c-ffinv and rhe tsrorherhood ,)rRailroad Signalmen governing r:ates of pay, hours of.service andworking con,iitions o?- blqn"r- o.pu.t*"-nt employees.
The ob l igat ion that res ts upon the Management to pl.ov ide anrrthe signalmen to render honest, courceous and efficienc servi:e isfecognize,l -Y.-svvse qlr\r ettLcrt

A spiri'c of good-wirl and cooperation between the signalmen,the Management- and theit respective .:"p."".nEati;es is essentiarto saf e and ef f icient oper:aii;;;;".n=a 
"rl ;;""Lr^"0 shou r,.i soconduct. themsel.ves so as 'io promoee that spirit.

menr :ffi i;:t3?;i:i*::T ror success rests esualry wirh rhe Manage-

NON-DI SCRIM I NATI ON

r t' is the poricy of Ehe carrier and !he union that Eheprovisions of this 
"gr.e..ent Ue appfieC to aII ernployees co\re:_.,)iiby said agreement wie-trouL regard to racer cFe€rJ, ctror, dg€, sex,national originr otr pn'"l""t. !:*i;"p;";;9ept in rhose cases wher..ra oona fide occuparibnlr quaririciiiln Jxisrs.

rt is understood that the masculi.-ne ter.minclogy inclucierJ
: ""Ti "o..t& 

"'.?"t" 
gtot" tJ ;' ion'r" n i e n ce 

-on t, 
" "c 

- 
i "",' "o 

t,r es i,J n a E e

RULE T - SCOPE

This Aor
r h e ; ;-"-.,;"";"i:1", "',, : :: ; : l 

i : i i i J : : 
o.l. 

J,T + .\ 
j",l'"i:r " : ; 

" 
: : ? i g : i, ; ;rectamarion, mainceni;;;; -i"q"ir, 

in"p"ttlon;_ ;;;,."r.., €i cher. i rthe sisnal shop or in rhe'f i"i;,-tr"'ii""=?orlowinq:
All auromaai:_ OIoc.k siOn,1rr....1?9 

_signal sysrems, rraf f iccontrol systems; cab :iqn"I systems i car. L.etarder sy.ste,ns;rar rroad-highway grade - --cros!ing -' 
wJrning systems ai. iappurtenances therel0 in connect ibn with s igna lmen ,s wo:..k ;
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(a)

AGREEMENT

Between The

800 LINE RAILROAD COMPANY

yand

BROTHERHOOD OF RAILROAD SIGNALMEN

PREAMBLE

The rules contained in this schedule constitute an agreementbetween the 800 Line Railroad Company and the Brotherhood ofRailroad Signalmen governing rates of pay, hours of service andworking conditions of Signal Department employees.
’The obligation that rests upon the Management to provide andthe Signalmen to render honest, courteous and efficient service isrecognized.

A'spirit of good-will and cooperation between the Signalmen,the Management and their respective.representatiaes is essentialto safe and efficient operations, and all concerned should soconduct themselves so as to promote that spirit.
The responsibility for success rests equally with the Manage-ment and the Signalmen. ‘

NON-DISCRIMINATION
It is the policy of the Carrier and the Union that the’ provisions of this agreement be applied to all employees Coveredby said agreement without regard to race, reed, color, age, sex,national origin, or physical handicap, except in those cases wherea bona fide occupational qualification exists.
It is understood that the masculine terminology includedherein 18 for purposes of convenience only and does not designatea sex preference.

RULE l - SCOPE
This Agreement governs the scope of all employees engaged inthe construction, reconstruction, reconditioning, installation,reclamation, maintenance, repair, inspection, and test, either inthe Signal Shop or in the field, of the following:

(a) All automatic block signals and signal systems, trafficcontrol systems; cab signal systems; car retarder systems;.railroad-highway grade crossing warning systems aniappurtenances thereto in connection with Signalmen's work;
-1-



detector systems, including broken flange, broken wheel,
dr:agging equipment (excluding dragging equipment detectors
associated with hot box detect,or system) ' slide, high and/or
wide load, floodr dDd other similar systems; train order,
take siding, call-on start or dwarf signals; pobter and
electrically locked switches; spring. switches and buffers;
track occupancy indicators; car counting devices connected to
or through signal syst.ems r signal impulses transmi Eted by
f i.bre optics and bhe signal eguipment associated therewith;
solid state electronic devices used in connection wibh sional
apparatus.

(b) AIl appurt.enancesr devices, and eguipment used in connect,ion
wieh t,he systems cited in paragraph (a), regardless of where
located or how operated' and devices 'covered by the scope of
this Agreement, as well as any other work generally recognized
as signal work. 

,

(c) I2O volt, 220 volt, 440 volt, 4t4OO volt, alternat,ing current
transmission lines, aerial and underground, including poles,
cables , cL'ossaitnS r wires, tie wires, insulators r 9uy wires r
messenger cables r cable rings and other f i xtures . and "equ ip-
ment used in connection therewit,h; conduit and conduit
systemsi arrestors and distribution blocks used in connection
wiEh the systems, devicesr oF equipment, covered by this
AgreemenL.

rnside and outside wiring of arl instruments, housesr cils€srpanels, boal-dsr ds well as all cable where used in connectionwit,h the systems, devic€sr and equipment covered by this
Agreement.

rnstallation of track bonds, including light,ning and st,aEicelectricity bonding; electrical lighting of afI ins,trument
houses, casesr pan€1s1 boardsr €tc.r used in the systems anddevices covered by the scope of this Agreement, inciuding t,h;generat lighting of interlocking Cower buildings, shopbuilding and conmon headquarters buifdings.

(d) Gas or electricarly operated blowers or other types ofautomaE,ic snohr removar syst,ems permanently located aeswitches and wheel checkers.
(e) Electricalry lighted swi.Ech lamps, either Ac or batteryoperaEed.

(f) Pipe lines 9nd pipe line connections used for Ehe mechanicaloperation of derails, switches, locksr €E,c.

(g) Carpentry, painting, welding, cutt,ingl foundation supports,concrete and form work of all clasies in connecti.on withinstallingr.repairingr oF maintaining any signal apparaEus ordevice (excluding th; erection and mlinrlnan6"-oe buil<lings).
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(b)

(c)

(d)

(e)

(f)

(9)

including broken flange, broken wheel,
dragging equipment (excluding dragging equipment detectors
associated with hot box detector system), slide, high and/or
wide load, flood, and other similar systems; train order,
take siding, call-on start or dwarf signals; power and
electrically locked ‘switches; spring‘ switches 'and buffers;
track occupancy indicators; car counting devices connected to
or through signal systems; signal impulses transmitted by
fibre optics and the signal equipment associated therewith;
solid state electronic devices used in connection with signal
apparatus.

detector systems,

All appurtenances, devices, and equipment used in connection
with the systems cited in paragraph (a), regardless of where
located or how operated, and devices‘covered by the scope of
this Agreement as well as any Other work generally recognized
as signal work. a

120 volt, 220 volt, 440 volt, 4,400 volt, alternating current
transmission lines, aerial and underground, including poles,
cables, crossarms, wires, tie wires, insulators, guy wires,
messenger cables, cable rings and other fixtures and equip-
ment used in connection therewith; conduit and vconduit
systems; arrestors and distribution blocks used in connection
with the systems, devices, or equipment covered by this
Agreement.

Inside and outside wiring of all instruments, houses, cases,
panels, boards, as well as all cable where used in connection
with the systems, devices, and equipment covered by this
Agreement.

Installation of track bonds, including lightning and static
electricity bonding; electrical. lighting of all instrument
houses, cases, panels, boards, etc., used in the systems and
devices covered by the scope of this Agreement, including thegeneral lighting of interlocking tower buildings, shop
building and common headquarters buildings.

Gas or electrically operated blowers or other types ofautomatic snow removal systems permanently located atswitches and wheel checkers.

Electrically lighted switch lamps, either AC or battery-operated.

Pipe lines and pipe line connections used for the mechanicaloperation of derails, switches, locks, etc.

Carpentry, painting, welding, cutting, foundation supports,concrete and form work of all classes in connection withinstalling, repairing, or maintaining any signal apparatus ordeVice (excluding the erection and maintenance of bUildings).
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(h) Th9 operati.on of lathes, backhoes, t:.enr:ire:.s, bot>rn L:..hole diggers or pipe pusher-s in conr:erj_r. ion wi thconstruction, installation, maintenance or.. :.epail-,rfsignal systems covered by this Agl-eement.
(i) when si'gnal cil-cuits are handred on communicationS sirsF-:rnsand equipment of other. sub_depal-tments , such as f i bl.e o:): i Jor micL:owave systems, the employees covere,J by Ehis Ag:.eene-tE,shall tnstarr ind maintai"-;-h;':ign"t circrirs. Ieading ro ar:lfl'om common terminals where signal circuits are ccnnectecwith other circuits.

( j ) rt is the intent' of this .scope rule to identif y and p.!-esL,i-.veto the signarmen work which t,radit_ionarlv 
""r 

-regura:-1i, rrarbeen per-formed by signalmen on the soo r,ine prio. tr> Febl.ira:-vL9, 1995 and to ide;tify and pil"L"r.r. to the Signalmen *"..-kwhich t'aditionarry and .'"g,llarly had been irer.for.mei bysignalmen on rhe Milwaukee F;;-pr-ior to Febl.uar.y L9, l9sj,but will not expand or extend the signarmec-,s-l.rris6ictir>n onehe soo line Railroad (combined soo Line and iilwaukee Roa,J)E,o work performed prior to February 19, f gg5-on the MilwaukeeRoad by other than Signalmen, n*-- to work perfrtrmed pu-.iot- tcFebruary r9, l9g5 on the f ormel- .Soo rine by other thanS ignalmen.

NOTE: fhe referen""^ig--inspection and tesrin3 sharr i::t be' interpreted to restrice inspections and Eests marle bvsupervisors or of f icials f or the pur-posc -;f -;"t;,:.'.' 
r,,:ing whether emprcyees coming wic.in in" scope of thisAgreemenr are properry iis ta iii;q - ';l. 

ma i n ra i n i nqSignal Department apparltus, appliancesr circuits an.lappurtenances; neither is it to be int,erpreteir asrestricting testing and insp"-"1i"g -;y 
any oEhel-qualified signal Department emptoye6 ccver-ed b1' thes cope of th is Agreement as a part oE h i s .r--egu l a:.duties and at his regular rate.

RULE 2 - CLASSIFICATION
(a) FoREMAN: A qualified employee assigned to the duti.:; :1fsupervising the work of a'".."r wiin six .-r.j moL-e ()the:.employees in t,he SignaI Depart."n:t, and who is not requi 1.,: jEo perform the work over which he has super.visi,:n, excesLwhen incidental to or as a cc,isequence of h is pl-i nc ipi tduties. signat porema" 

il cnar-ge oi'" 
".-., *it'ri f ive or- l.:ssemproyees working under him may' oJ'r"qui:-ecj to worx witrr trreemployees under tiis supervision.

(b) SIGNAL Ef,ECTRONIC TECHNICIAN: An empl()ye,j assigned theduties of a_d jyseing, rep?iring r test i ng 
"",r . l.eplacingelectronic,and Lt""trlr"gnuli" 

"o,ipo""nEs, anci egurpment useclin connection si,rh -t;; syst.ems 
"no dev ices covered by t,rrisagreement'' such emproyee h-d.y, in performa""" #-ni" duti€srrsupervise, lnstrutt-or direcc -"", 

emproyees who may be

:C(Sr
::le
t i'ie
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(h)

(i)

(j)

(a)

(b)

The operation of lathes, backhoes, trenchers, boom tracks,hole diggers or pipe pushers in connection with theconstruction, installation, maintenance or repair of thesignal systems covered by this Agreement.

\I

When signal circuits are handled On communications systemand equipment of other sub-departments, such as fibre opti-or microwave systems,_the employees covered by this Agreementshall install and maintain the signal circuits leading to anifrom common terminals where signal circuits are connectedwith other circuits.

':

It is the intent of this scope rule to identify and preserveto the Signalmen work which traditionally and regularly hadbeen performed by Signalmen on the 800 Line prior to February19, 1985 and to identify and preserve to the Signalmen workwhich traditionally and regularly had been performs? bySignalmen on the Milwaukee Road prior to February 19, 1983,but will not expand or extend the Signalmen's jurisdiction onthe 800 line Railroad (combined 800 Line and Milwaukee Road)to work performed prior to February 19, 1985 on the MilwaukeeRoad by other than Signalmen, nor to work performed prior toFebruary 19, 1985 on the former 800 Line by other thanSignalmen.

NOTE: The reference to inspection and testing shall not beinterpreted to restrict inspections and tests made bysupervisors or officials for the purpose of determin-ing whether employees coming within the scope of thisAgreement are properly installing or maintainingSignal Department apparatus, appliances, circuits andappurtenances; neither is it to be interpreted asrestricting testing and inspecting by any otherqualified Signal Department employee covered by thescope of this Agreement as a part of his regularduties and at his regular rate.

RULE 2 - CLASSIFICATION
FOREMAN: A qualified employee assigned to the duties ofsupervising the work of a crew with six or more otheremployees in the Signal Department, and who is not requireito perform the work over which he has supervision, exceptwhen incidental to or as a consequence of his principalduties. Signal Foreman in charge of a crew with five or lessemployees working under him may be required to work with theemployees under his supervision.

SIQNAL ELECTRONIC TECHNICIAN: An employee assigned theduties of adjusting, repairing, testing and replacingelectronic and electromagnetic components, and equipment usedin connection with the systems and devices covered by thisagreement. Such employee may, in performance of his duties,,superVise, instruct or direct any employees who may be
-3-



assistirig him in his work. He must possess a valid FCC
I icense t otr its equivalent,, and pass an examinati.on. The
format of the examination shall be agreed upon by the ChieE
Engineer Signals and the General Chairman. This rule shall
not be consErued as prohibiting signal electronic mainCainers
or other qualified signalmen from making tests, inspections
and ::epa i::s as necessary.

(c ) s rGNAL TEsTMAN: An employee ass igned to a t,erritory and
whose principal duties are the inspection and field eestingof appl_ianc.es , appurt,enances and equ ipment covered by th;
scope oE [iris agreement. Such empLoyee shall make all relayand apparatus inspections and tests, including meggering
reguired by and L'eported to a federal or state agency -an6 th;Carrier, but who may perforn any Signal Dep,artment work.
S.ignal t,escman may work together or with signalmen or signalmaintainers with or without their assistants in connecIionwith testing and inspecting.

(rl) LEADING SIGNAL MAINTAINER/SIGNALMAN: A signal maintainer orsignalman working with or supervising the w-ork of one or moresignal maintainers or signalmen with or without theirassistants. The number of employees so supervised shall nogexceed five. A leading signalman witl worl and be under thedirection_ of a signal Fol'enan and have conmon headguarterswith the Iatter.
(e) STGNAL !'TATNTATNER: An employee assigned to mai.ntain adesignat,ed Eerritory, to inspect, test, abjust, repair, cleartrouble oor and maintairr signal equipmenL incIuO-ing signalelecEronic eguipment. He shal1 aiso- perform instaitationsincidental to the maintenance of his deiignat.ed territory.
(f) STGNALMAN:- An employee assigned to perform work generalryrecognized as .signalmenrs work, whfch work incluces Eh;construction and crew repair work as referred to in tne scopeof this Agreement..

(g) AssrsrANT: An employee in training for the position ofsignalman, or mainciiner, working with and unrrer t,hedirection of a signalman or maintainer.

RULE3-SENIORITYDATUM
( a ) Each of th? following classes shal r const ituteseniority class:

Class 1. Signal Electronic Technician

a separate

-4-

(c)

(d)

(f)

(g)

(a)

assisting him in his work. He must possess a valid FCC
license, or its equivalent, and pass an examination. The
format of the examination shall be agreed upon by the Chief
Engineer Signals and the General Chairman. This rule shall
not be construed as prohibiting signal electronic maintainers
or other qualified signalmen from making tests, inspections‘
and repairs as necessary.

SIGNAL TESTMAN: An employee assigned to a territory and
whose principal duties are the inspection and field testing
of appliances, appurtenances and equipment covered by the
scope of this agreement. Such employee shall make all relay
and apparatus inspections and tests, including meggering
required by and reported to a federal or state agency and the
Carrier, but who may perform any Signal Department work.
Signal testman may work together or with signalmen or signal
maintainers with or without their assistants in connection
with testing and inspecting. v

LEADING SIGNAL MAINTAINER/SIGNALMAN: A signal maintainer or
Signalman working with or supervising the work of one or more
signal maintainers or signalmen with or without their
assistants. The number of employees so supervised shall not
exceed five. A leading Signalman will work and be under the
direction of a Signal Foreman and have common headquarters
with the latter.

SIGNAL MAINTAINER: An employee assigned to maintain adesignated territory, to inspect, test, adjust, repair, cleartrouble on, and maintain signal equipment including signalelectronic equipment. He shall also perform installationsincidental to the maintenance of his designated territory.

SIGNALMAN: An employee assigned to perform work generallyrecognized as Signalmen‘s work, which work includes theconstruction and crew repair work as referred to in the scopeof this Agreement.

ASSISTANT: An employee in training for the position ofSignalman, or maintainer, working with and under thedirection of a Signalman or maintainer.

RULE 3 - SENIORITY DATUM

Each of the following classes shall constitute a separateseniority class:

Class 1. Signal Electronic Technician



Class 2.

Class 3.

Forema n
Signal Testman
Leadi ng S ignal Mai nta i ner,/S ig na Irnan
.Signal Maintainel'
S igna lma n

Ass is tant
(b) senio:ity begir':s at the time an employee,s i)a), srar.t.s i:: Ene

sen iority class in which employeci r excei>t IhaL emplcyees w i I Lnot accumulate.seniority until a€terJ nineF--v (b0 ) davs ofconEinuous service, and that t.emporal-y se.:vict: in a lrighe.-class does not esEablish seniority in that class
( c) sen iority of employees promoteci to bull,:rined positi.ons wil Idate from the day first service is pe::Eo'lnerj after navir:jbeen ass igned by bul l-et^in, except th jt when an employee 

=opromot.q^faiLs to qualify f,n such butletineti positibn witnin
s ixty ( 60 ) days, he .wir1 .not acguire a senio:ity cate ur 

"result of filling such position.
(d) Assistants who establish seniority unrier the pl-ovis ions oF-paragraph (c ) of rhis rule wiir rorre t f seniortry asass istant.
(e) A new employee entering the service in any cl.ass,rbcveass istant will thereby establ ish the same senior-iCy 

-Jut; -;.;;
himself io al1 lowel. Classes.

( f ) Employe:es- t1r1 be pelmitted to exercise sen i.o:-i.ty onl1, .rn,ie:.any onc of the following conrlitions:
I ' when posiEions are bulletined or reburretir:ed.2. When their positions are abolished.3. when disptaced in the exel-cise-oi-r",.,i.()rity.

(g t An emproyee occupying a 1:osition with i. c tlre scope oE Eli isagreement c-o.vering signal Department emplcy,;,rs, who -r_-etil.esunder th: disabirity provisibns of the nairrr"o Reri!-emenr.Act r wt11 retain ano accumurate seni."iit.v -r.rir he atEainsthe retirement Ee€.

RULE 4 - SENIORITY DISTRICT AND ROSII.]R

( a ) seniority rights sharl extend over the ent i L.e systern.
(b) A system ye.niority roster wilr be compiled. The narne,seniority datum ano relative ranxing. of """r,-!"r"o" hottlingseniority on--t.he syst.em under the provisions oE E,risagreement shaIl be shown on the seniority i--oster. Rostei*swill be revised in January of each year. A seniority,Ja[enor protested within ninety (90) days from its fil.st postinr;on a roster will be conJ.idered permanentry established.Typographicar errors cn sr:bsequent'rosters inay be correcEed
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(b)

(c)

(d)

(e)

(f)

(g)

(a)

(b)

Class 2. Foreman
Signal Testman
Leading Signal Maintainer/Signalman
Signal Maintainer
Signalman

Class 3. Assistant

Seniority begins at the time an employee's pay starts in theseniority class in which employed) except that employees willnot accumulate seniority until after ninety (90) days ofcontinuous service, and that temporary service in a higherclass does not establish seniority in that class.

Seniority of employees promoted to bulletined positions willdate from the day first service is performed after havingbeen assigned by bulletin, except that when an employee sopromoted fails to qualify on such bulletined position withinsixty (60) days, he will not acquire a seniority date as aresult of filling such position.

Assistants who establish seniority under the provisions ofparagraph (C) of this .rule will forfeit seniority asassistant. '

A new employee entering the service in any class aboveassistant will thereby establish the same seniority date forhimself in all lower classes.

Employees will be permitted to exercise seniority only underany one of the following conditions:

1. When positions are bulletined or rebulletined.2. When their positions are abolished.
3. When displaced in the exercise of seniority.

An employee occupying a position within the scope of thisagreement covering Signal Department employees, who retiresunder the disability provisions of the Railroad RetirementAct, will retain and accumulate seniority until he attainsthe retirement age.

RULE 4 - SENIORITY DISTRICT AND ROSFER

Seniority rights shall extend over the entire system.
A system seniority roster will be compiled. The name,seniority datum and relative ranking of each person holdingseniority on the system under the provisions of thisagreement shall be shown on the seniority roster. Rosterswill be revised in January of each year. A seniority datenot protested within ninety (90) days from its first postingon a roster will be considered permanently established.Typographical errors on Subsequent rosters may be corrected

-5-



when posit,ions are abolished, employees occupying same shallbe given at least five (5) working daysr advance notice
except,:

1. Rul-es, agL'eements or pr-actices, however-'estabrished, thatrequil'e advance notice to ernployees before abolishingpositions or naking force reductions are hereby modifieito eliminate any requirement for such noeites under
eme!:gency conditions, such as flood, snow stormrhurricane, tornado, earthquaker , fire or labor disputeother than as covered by paragraph (21 below, prouidedthat such conditions result in suipension of a Cirrier,soperations in whole or in part. ft is understoctl andagl-eed that such f orce reductions wi 11 be conf ined solelyto those work rocations directly affected by anysuspension of operations. It is furtner understood anbagreed that notwit.hstanding the f oregoing, any employeewho is aEfected by an emergency force- reduction indreports for work _fot his posit ion without having ueenpreviously notif ied not to report, shaII receive tolr (4 ihours' pay at the appricabre rate for his position. rfan employee works any portion of Ehe day he will be paidin accordance with existing rules.

2, Rules' agreements or practices, however established, thatrequire advance notice before positions are abolished orf orces are reduced are ne::euy mod i f ied so as not, torequire advance notice where a suspension of a carrierrsoperations in whole or in part is bu" Eo a-luoo!: dispucebetween said Carrier and ar[/ of its "*pi"V""".(b) Employees whose positions are abolished and those displacedrhereby mdy, wirhin fifreen (15) days "it;r rhe dateaffected, .sen.iority and qualifications permiceing, exercisetheir seniorirv bt di=pi.acins l;.ior ;;;i;;;;" occupyinsburletined positions in the 
"J*J-crass or a lower class inwhich Lhey hold seniority. ernproyees 

- 
holding seniority inclass (2) who cannot displace iril-n'.t class wiit be permiecedto displace an Assistant, after which they;ill assume thepermanent position of signalman on that cieru. Emproyees soaffected will continue to accumulaIe seniority in the

at any t, ime. Copies of the ::evised rost,ers will be f urnished
all employees affecEed. The General Chairman witl be
furnished,:opies of the seniority roster and all revisions.
Sample L'oster is shown below.

(c) Employees in the seniority districts existing prior to Ehe
effective date of this Ag::eement sharl have their- namesplaced on the consolidated seniority roscer, taking theil-
seanding thereon in accordance with their present seniority
dates ir': each class whe::e seniority has been estabr ished.

RULE 5 - REDUCTION AND RESTORATION OF FORCES

(a)
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(G)

(a)'

(b)

at any time. Copies of the revised rosters will be furnished
all employees affected. The General Chairman will be
furnished copies of the seniority roster and all reVLSions.
Sample roster is shown below.

Employees in the seniority districts existing prior to the
effective date of this Agreement shall have their names
placed on the consolidated seniority roster, taking .their
standing thereon in accordance with their present seniority
dates in each class where seniority has been established.

RULE 5 - REDUCTION AND RESTORATION OF FORCES

When positions are abolished, employees occupying same shall
be given at least five (5) working days' advance notice
except:

1. Rules, agreements or practices, however’established, that
require advance notice to employees before abolishing
positions or making force reductions are hereby modified
to eliminate any requirement for such notices under
emergency conditions, such ‘as flood, snow storm,
hurricane, tornado, earthquake,' fire or labor dispute
other than as covered by paragraph (2) below, provided
that such conditions result in suspension of a carrier's
operations in whole or in part. It is understood and
agreed that such force reductions will be confined solely
to those work locations directly affected by anysuspension of operations. It is further understood andagreed that notwithstanding the foregoing, any employeewho is affected by an emergency force reduction andreports for work for his position without having beenpreviously notified not to report, shall receive four (4)hours' pay at the applicable rate for his position. Ifan employee works any portion of the day he will be paidin accordance with existing rules.

2. Rules, agreements or practices, however established, thatrequire advance notice before positions are abolished orforces are reduced are hereby modified so as not torequire advance notice where a suspension of a Carrier'soperations in whole or in part is due to a labor disputebetween said Carrier and any of its employees.

Employees whose positions are abolished and those displacedthereby may, within fifteen (15) days after the dateaffected, seniority and qualifications permitting, exercisetheir seniority by displacing junior employees occupyingbulletined positions in the same class or a lower class inwhich they hold seniority. Employees holding seniority inclass (2) who cannot displace in that class will be permittedto displace an Assistant, after which they will assume thepermanent position of Signalman on that crew. Employees soaffected will continue to accumulate seniority in the
-6-



seniori.ty class f l'cm which they were displace.l. EmpI:r'zs.-';
who do not and/o: cannot exe:-'cise seniority '-'ights wiL L D-,
consiriered furloughed on the sixteenth (161h) day afc+:'
having been af f ected by a job aSol ishment o!' rJ isplacemer:t.
An employee whor on account of reductioc ic fol'cer iras
perf ormed no service f or the l'ai luoad company f or a perio'l cf
t,hree years will be dropped fl'om Ehe senir::'ity::oster.
NOTE: ExcepL as otherwise pu()vided in RuIe L2 (the r,est

rule), a declaration of an employee's intenc t,)
displace is not of and by itself sufficier:E ttr)
consEitute the f uIl exercise oE sen.iot'i.ty. I:
additionr the employee rnust occupy and pel-f,:r-n
service on the positicn on/or befol'e the fifte;ntil
( 15th) day af ter having been af fecEed; t:the:'wi.se, the
employee will be furloughed.

(c) When Assistants are affected by a force reductior:, seni::-.
Assistlnts will be retained in 6ervice icr.l junior'\ssistant,s
furlouohed.

(ri ) Emproyees f urloughed under the provis icns of this :--uIedesiring Eo protect their seniority::ights nust, withir: ten
( f 0 ) days f rom the dat,e actua 11y ::: du ced t,o a E u:.Ioughstatus, file name and address with Lne chief Engineer-sig""i=
oL- other designaEed officer, with copy to the Geier-a1
chairman, and advise of any change in add-i-ess wi.thin 30 caysthereof ; otherwise, seniorlty wirr be f o,--f eited and the
employee's name removed from the roster.

(e ) When a new position or vacancy is not f il le,i r)y an ernployeL)covered by this agreement through the bullecin procedul.e, aEurloughed senior employee who has protecterl his .seniori:y asprovided in t,his rule will be caI led to f i I I ttre pos i Eion andwill return within ten (10) days after being nor.if ied aE hisIast known address given. Emproyees f ai ling to reruL.n Iowork when called without having saEisfac[ory:--eason for.r:.>tdoing so will forfeit seniority. The prcvi.si,:ns of RuIe l2will apply in the event of rlisqualification.
NOTE: Furloughed employees will not be reer.1i1.pl Io r.etut.:to work on positions with less [iran thr.ee ( 3 ) moriths,anticipated employment.

(a) Promotions t.o posiEions wiehin the Scor>eshall be based on ability and seniol.i.sufficient, seniority shaIl govern.
(b) Positions of Foremen wirt not be bulletineci for senr():.-iF-ychoice; howevE:.- r when promotions are to be made t,o f i I Ipermanent vacancies or new posit,ions of signal For.eftr?,recircular notificaEion thereof will be gt"in to .signal

RULE 5 - PROMO'| IONS AND TRANSFERS

of t.his agtetlrnerit
r-y; ability bein3

(C)

(d)

(e)

(a)

(b)

seniority class from which they were displacei. Employees
who do not and/or cannot exercise seniority rights will be
considered furloughed on the sixteenth (16th) day after
having been affected by a job abolishment or displacement.
An employee who, on account of reduction in force, has
performed no service for the railroad company for a period of
three years will be dropped from the seniority roster.

A.
i

rule), a declaration of an employee‘s intent o
displace is not of and by itself sufficient ,9
constitute the full rexercise of seniority.
addition, the' employee must occupy and perform
service on the pbsition on/or before the fifteenth
(15th) day after having been affected; otherwise, the
employee will be furloughed. -

NOTE: Except as otherwise orovided in Rule 12 (the tes
t

H

When Assistants are affected tn! a force_reduction, senior
Assistants will be retained in service and junior Assistants
furloughed.

Employees furloughed under the provisions of this rule
desiring to protect their seniority rights must, within ten
(10) days from the date actually reduced to a furlough
status, file name and address with the Chief Engineer-Signals
or other designated officer, with copy to the General
Chairman, and advise of any change in address within 30 days
thereof; otherwise, seniority will be forfeited and the
employee's name removed from the roster.

When a new position or vacancy is not filled by an employee
covered by this agreement through the bulletin procedure, a
Eurloughed senior employee who has protected his seniority as
provided in this rule will be called to fill the position and.
will return within ten (10) days after being notified at his
last known address given. Employees failing to return to
work when called without having satisfactory reason for not
doing so will forfeit seniority. The provisions of Rule 12
will apply in the event of disqualification.

NOTE: Furloughed employees will not be required to
to work on positions with less than three (3)
anticipated employment.

return
months'

RULE 6 - PROMOTIONS AND TRANSFERS

Promotions to positions within the Scope of this agreementshall be based on ability and seniority; ability beingsuffic1ent, seniority shall govern.

Positions of Foremen will not be bulletined for senioritych01ce; however, when promotions are to be made to fillpermanent vacancies or new positions of Signal Foremen,Circular notification thereof will be given to Signal

-7-



DepartmenI employees. Appointment to these positions will be
selected f :-'om employees ccvered by this Ag::eement I wit,h the
Management, mak ing E,he f inal tlecis ion. Pe:'manent appointments
will nr)t )e made prior Eo expirat.ion tlf 15 days tollowing the
date of Ehe ci::cu1ar not.ificabi.on.

RULE i - BULLETINING \iEt.J POSITIONS AND VACANCIES

(a) New positi.cns ol'vacancies which are expected to be of more
than six months' duraE.ion shalI be bulletined as permanenE
within t.ilirty ( 30 ) days previous to or ten t iO I daysfollowing the date such new position is cl-eated or vacan-y
occurs. New pcsitions o:: vacancies of more than thirty (30)
days and less ehan six (5) monehs duration will be bulletined
within t.he above staEed time limit as Lemporal'y. Except when
temporaL'y vacancy is due eo physical disability of emproyee,
a pos ition which has been bulleti.ned as tempora!:y and does,in fact, exceed six months, will be rebull.etined at the endof six months as permanent unless otherwise agreed on by the
organ iza r- ion and management . Employees ass igned to eemp-orarypositions frdy, at their :-'equest, be relieved from suc[rpositions wiEhir: f if teen ( I5) days by agr.eement betr.reen t,hechief Enginee'r-- S ignals and General chairman but may notdisplace,:nto another temporary posit,ion.

Employees may appry f o'r and be ass igned to new pos i t ions orvacancies pending bulletin ol'wheie bulletin wilt not beissued, senior applicant [o be given preference.
(b) Positions,>f less than thirty (30) Cays,cluration need not bebulletined. Such pos it ions or vacanties when f itle<l may b;filled by using any qualified crew emproyee available, andhis expenses will tre allowed in acco-r_-dance -with Rure 24.

RULE 8 - BULLETINS

(a) Bulletins cove:ing new positions or vacancies shalr be ofs tandard f cl-m showing the t,itIe of pos itionr dssignedterritory, headguaL'ters, !-aEe of payr houi-s of service, iescdays , and whethe:: pos i cion is -p"r.unent 
oi Eemporary.' Bulletins shall be clated and mailed to the "tnploy".'on cirefirst (lst) and sixteenrh (lCth) of each rnonih, oL. on Ehefirst wot'k day thereaftel'if such date should falt on otherthan a work dav.

(b) Bulletin.s atlver-!isir:q new
ass ignir:g pos itions F-c :hefurnished alI employees with
Chair-men.

pos i t ions or vacanc ies an<lsucces.sful applicants will becopies to the General and LocaI

RULN 9 - APPLICATIONS FOR BULLETINED POSITIONS
(a) Applications. for positions advertised by bulletin must be::eceived try Ehe officer whose name appears on the bulletin on
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(a)

(b)

(a)

(b)

(a)

Department employees. Appointment to these positions will be
selected from employees covered by this Agreement, WIth the
Management making the final decision. Permanent appointments
will not be made prior to expiration of 15 days follow1ng the
date of the circular notification.

RULE 7 - BULLETINING NEW POSITIONS AND VACANCIES

New positions or vacancies which are expected to be of more
than six months' duration shall be bulletined as permanent
within thirty (30) days previous to or ten (10) days
following the date such new position is created or vacancy
occurs. New positions or vacancies of more than thirty (30)
days and less than six (6)-months duration will be bulletined
within the above stated time limit as temporary. Except when
temporary vacancy is due to physical disability of employee,
a position which has been bulletined as temporary and does,
in fact, exceed six months, will be rebulletined at the end
of six months as permanent unless otherwise agreed on by the
rganization and management. Employees assigned to temporary

pesitions may, at their request, be relieved from such
positions within fifteen (15) days by agreement between the
Chief Engineer Signals and General Chairman but may not
displace onto another temporary position.

Employees may apply for and be assigned to new positions or
vacancies pending bulletin or where bulletin will not be
issued, senior applicant to be given preference.

Positions of less than thirty (30) days' duration need not be
bulletined. Such positions or vacancies when filled may be
filled by using any qualified crew employee available, andhis expenses will be allowed in accordance with Rule 24.

RULE 8 - BULLETINS

Bulletins covering new positions or vacancies shall be ofstandard form showing the title of position, assignedterritory, headquarters, rate of pay, hours of service, restdays, and whether position is permanent or temporary.Bulletins shall be dated and mailed to the employee on thefirst (lst) and sixteenth (16th) of each month, or on thefirst work day thereafter if such date should fall on otherthan a work day.

Bulletins advertising new positions or vacancies anda551gn1ng p051tions to the successful applicants will befurnished all employees with copies to the General and LocalChairmen.

RULE 9 - APPLICATIONS FOR BULLETINED POSITIONS

Applications for positions advertised by bulletin must bereceived by the officer whose name appears on the bulletin on

-8~



or- before 12:00 Noon on the twelf[h (12th) day followir:g .rlr--.;
of bulletin, or on the €irst. work day thel-eaf te: if sucir .iat lshould f a I I on cther than a wot-k d"y, anci ass ignryrent rnaJe oanext regular semi-monthly bulletin.

(Sample Signal position Bullerin)

SIGNAL POSITION BULLETIN
(NUmDer-)

( Date )

TO ALL SIGNAL EMPLOYEES:

Applications will be rece
( Dare) for

Tit le

ived by the undersiqnecj
the following positlon(

untiL l2:00 'ioon
s):

Position #

Rate of Pay

Headquarters or

Hours of Service

Rest Days

Crew #

Assigned TerriCory

Permanent or Temporary

Reason Eor Bul le t in

Vacated By

(Siqned)

Soo Line Railroarl Company

cc: General Chairman
Local Chairman

-9-

,-l before 12:00 Noon on the twelfth (12th) day following iateof bulletin, or on the first work day thereafter if such dateshould fall on other than a work day, and assignment made onnext regular semi—monthly bulletin.

(Sample Signal Position Bulletin)

SIGNAL POSITION BULLETIN
(Number)

- (Date)

TO ALL SIGNAL EMPLOYEES:

Applications will be received by the undersigned until 12:00 Voon(Date) for the following position(s):

Title

Position #

Rate of Pay

Headquarters.or Crew #

Hours of Service

Rest Days

Assigned Territory

Permanent or Temporary

Reason for Bulletin

Vacated By

(Signed)

800 Line Railroad Company

cc: General Chairman
Local Chairman



To: Individual whcse signature
is on bulleein)

Please accept this as my bid for the

Bulletin No. Dated

When an applicant applies for-more than one position, he must
indicate cn Ehe applicat.ion his order of choice.

NOTE: Applicat,ion by wil'e will not, be accepted.
Appli.cation for bulleeined position will be hono-i-ed
when l'eceived through the United States Mail and post
rnark indicates ie was mailed two (2) days in advance
of ehe closing date of the bulletin.

(Sample Application Showing Necessary Information)

APPLICATION

Date:

position advertised in:

Cho i ce

100-78

10 3-78 )

S ig ned J. R. Doe

I l-l-78

Sen iol- i ty Da te 6-6- 49

r I Lag (SignaI i"lainEainer

Address oL' Locat ior: 45 MaoIe Avenue

Whitetail Montana

Return Eo:

cc: General Chairman
Local Chairman

56334

( S igned )

Soo Line
( Address )

Railroad Company

-1 0-

’b) When an applicant applies for more than one position, he must\

indicate on the application his order of choice.

NOTE: Application by wire will not be accepted.
Application for_bulletined position will be honored
when received through the United States Mail and post
mark indicates it was mailed two (2) days in advance
of the closing date of the bulletin. '

(Sample Application Showing Necessary Information)

APPLICATION

To: (Individual whose signature Date:
is on bulletin)

9Please accept this as my bid for the position advertised in.

Bulletin No. Dated Choice

(100-78) (11-1-78) (1)

‘(103-78) (11-1-78) . - (2)

‘Signed J. R. Doe

Seniority Date 6-6-49

Title (Signal Maintainer)

Address or Location 45 Maple Avenue

Whitetail, Montana 56334

Return to:
(Signed)
800 Line Railroad Company
(Address)

cc: General Chairman
Local Chairman

-10-



RULE 10 . ASSIGNMENTS TO BULLETINED POS t.f IONS
(a) Assignmenr'-s to positions will be made on sEandard fc:.rn.Transfer of successful applicants tc new assignments wiIr. Demade wirhi'n f if teen ( 1i)_ days--"ii". a.ssignment. rf rhesuccessful bidder is not ptacJo on ln" ""* Eri.g",n""t witlrir:tif teen (r5) days from the date 

-or-".rsignment, -fhe 
empl0yee'shall be paid - compensa.tion 

"guar. to t\at of the newassignrnenE but not r-ess than tr,.i -oeing 
."""iu"J 

"" the oirjassignmenr, plus $'5.00 pei' ;;k i"o until t>taceri on newassignment. vr'grr PLcl'

(Samp1e Assignment Bulletin)

t NumDer )

TO ALL SIGNAL EMPLOYEES:

Ii;e n,""";!:?l i:

( Date )

(Siqns6l

Soo Line Railroad Company

(titIe) ar (location)
ass igned to-TaiF- cl5

OTHER BTDDERS

(b)

(c)

General Chairman
Local Chairman

Any emproyee awarded a signal maintainer-,s pos i E ion af Eel. theeffective date of tr,r" -iq_r."rn"n, 
shart establish residence;"'"'l# ; ih::n"i*i*"'ij' J"t1i""".'i:rrers, wirhi; s ix ( 6 )

rf the carrier moves Ehe hea-dquarters subsequent Eo the tJat,ran employee establishes 'rg.siO.n"Lr--in- 
_accor..dance with th-lprovision of paragraph "b-u "i if,i," -R.rI", 

and the Cat-rie:.requires rhe 
"*proy6e-[; .;Iocale-hi; .-""si.o"nce, the employeewill then be prov-ioeo- 

" 
-,l.locati;;'ui-to,""r.,"* 

in accorcrancewith Appendix i or th" e?,pioy." prorecrive Agr.cemenr wirh rheBrotherhood of Rait.."o-s'ig'n" rmen d;a;; December 5, 198 5 .

-ll-

RULE lO - ASSIGNMENTS TO BULLETINED POSITIONS
(a) Assignments to positions will be made on standard form.Transfer of successful applicants to new assignments will bemade within fifteen (15) days after assignment. If thesuccessful bidder is not placed on the new assignment withinfifteen (15) days from the date of assignment, the employeeshall be paid compensation equal to that Of the newassignment but not less than that being received on the oldassignment, plus $5.00 per work day until placed on newassignment.

(Sample Assignment Bulletin)

SIGNAL ASSIGNMENT BULLETIN
(Number) '

- (Date)

TO ALL SIGNAL EMPLOYEES:

The_(permanent) (Temporary) position of (title) at (location) asadvertised on signal bulletin (number) is assigned to (name).

OTHER BIDDERS_____________

(Signed)

800 Line Railroad Company

cc: General Chairman
Local Chairman

(b) Any employee awarded a signal maintainer's position after theeffective date of this Agreement shall establish residencewithin a 30-mile radius of his headquarters, within six (6)months of placement on said position. ‘
(c) If the Carrier moves the headquarters subsequent to the datean employee establishes residence, in accordance with the'provision of paragraph "b" of this Rule, and the Carrierrequires the employee to relocate his residence, the employeewill then be provided a relocation allowance in accordancewith Appendix 1 of the Employee Protective Agreement with theBrotherhood of Railroad Signalmen dated December S, 1985.
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RULE 11 . TIME TO QUALIFY

An employee' accepting promotion or transfer and failing to
qualify within sixty (50) daysr lnust return to his former
position unless filled by a senior employee or abolished, in
which event the employee may exe,rcise, d isplacement righ ts .
This will noL prohibit an employee from being removed firiorto sixty (60) days when iE, is determined that the employee is
not qua I if ied.

RULE L2 DISQUALIgICATION

An employee who cons iders himse If unfairly declared
disqualified nay make writ,ten reguesE to Ehe Chief Engineer
S ignals or ot,her designated of f icer within seven (1) diys of
date of receipt of disqualificabion notice that he be given apractical test conducCed jointly by the Carrier and the
Genel'a1 Chairman to determine if the individaul can
dernonstrate abilit,y or gualifications bo be assigned to theposition. Such test witl be given wiEhin ten (10) days after
not ice r unless extended by mutuar agreement. r f theapplicanE passes the test, he shalI be assigned to theposition.

RULE 13 HEADOUARTERS

Alt employees covered by this Agreemenb shall be designaEed aheadquai:Leus point from which their time shall begin and endeach day as follows:
( a ) The headquarters f9r emproyees regurarry ass igned tomaintenance on a territory, at a plant or in a shop a'no fixedheadquar-ter crews, sharl be rtesignaterl by bulret.in.
(b) Ernployees who are employed in the type of service the natureof which regularly requires them chfoughout t,heir work weektc live away from home, shall begin and end [heir time at Ehesite wher-e their cool car is located. rf toor car is notused , Eh-e -"9r! day qirl begin and end at, t,he des ignaeeJcommercial lodging facility.

RULE 14 TERRITORIES SIGNAL CONSTRUCTION CREWS

Territorir-'s are established for mobile signal constructioncrews in conjunct.ion with the attached Appendii No. l. Mobilesignar construcEion crews will be assijneo by bulletin in one ofthe t,hree ter.itories as shgln in apperioix r; ?he number of menassigned in each territory will be oe'sifnateo by the carrier.
RULE I5 PIXED HEADOUARTER CREWS

(a) Fixed-headquarter crews wirl have a designat,ed reportingpoint, which faciliry wirl -be adlguately hiated and riqhtedand provided with l0cker and washing facilities.
-L2-

RULE ll - TIME TO QUALIFY

An employee, accepting promotion or transfer and failing to
qualify within sixty (60) days, must return to his former
position unless filled by a senior employee or abolished, in
which event the employee may exercise displacement rights;'
This will not prohibit an employee from being removed prior
to sixty (60) days when it is determined that the employee is
not qualified.

RULE 12 - DISQUALIFICATION

An employee who considers himself unfairly declared
disqualified may make written request to the Chief Engineer
Signals or other designated officer within seven (7) days of
date of receipt of disqualification notice that he be given a
practical test conducted jointly by the Carrier and the
General Chairman to determine if the‘ individaul can
demonstrate ability or qualifications to be assigned to the
position. Such test will be given within ten (10) days after
notice, unless extended by mutual agreement. If the
applicant passes the test, he shall be assigned to the
position.

RULE l3 - HEADQUARTERS

All employees covered by this Agreement shall be designated a
headquarters point from which their time shall begin and end
each day as follows:

(a) The headquarters for employees regularly assigned tomaintenance on a territory, at a plant or in a shop and fixedheadquarter crews, shall be designated by bulletin.

(b) Employees who are employed in the type Of service the nature
of which regularly requires them throughout their work weekto live away from home, shall begin and end their time at thesite where their tool car is located. If tool car is notused, the work day will begin and end at the designatedcommercial lodging facility.

RULE 14 - TERRITORIES - SIGNAL CONSTRUCTION CREWS

Territories are established for mobile signal constructioncrews in conjunction with the attached Appendix No. 1. Mobilesignal construction crews will be assigned by bulletin in one ofthe three territories as shown in Appendix 1. The number of menassigned in each territory will be designated by the Carrier.

RULE 15 - FIXED HEADQUARTER CREWS

(a) Fixed-headquarter crews will have a designated reportingp01nt, which fac1lity will be adequately heated and lightedand prov1ded with locker and washing facilities.
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(b) Fixed-headquarter crews wilt not be establishecl for--pe:.;.ocsof less than L2 months, nor will the headguarter poir:t ofsuch crews be changed tnore often than once euer--y l2 moncirs.when a f ixed-headguarter point is moved mo::e than thi::ty ( 30 )rouLe niles' the employees affecEed shalL be entitled io thebenefits of paragraph (e) below.

(c) Fixed-headguarter crews will continue to per-form signal wo.rksimilar to Ehat which has gener.arly ueen assig""t--jo ;h;present floaEing construction gangs.

(d) Fixed-headguarter crevts andy'ot- mobile creers wiII have norigid territorial boundaries and may be worked together o:_.adjacent eo each other on the same of- similarl pl-ojec"t.s- oi aniother signal construction work that is beinj-p!i-rormeo ir: rtr:general area.

(e) signal employees whose positions are abolishecl oL- who a:-edisplaced as a resurc of the cnange--;;;. Eo iixe.-rheadguarters sharl, if reguired to change their prace ofresidenc!r.b.e subject co the benefits concained in secti:n Icof the Washington Job protecEion Agreement, except that Eheemployee :q"ff !" granted five (5)- working Oays instead of" tr{o workin_g .dayJ,' provided i'n 
'section- 

l0 ( n ) of sa ir.lAgreemenE and in addition Lo such benefit;, employees shallreceive a transfer all0wance of s400.00. A chanqe oF.residence sharl not be considered as ,,reguired,, if theheadquarter point Eo whig!r the employee transfers is not moL.ethan thirty (30) route miles from his residence.
RULE I5 STARTING TIME

( a) The s tarting cime of 
, alL employees where one ( I ) shi fr isworked shall be estabr ished 6"t"."n the houi-s of 6:00 a. n.and B:00 a.m.

(b) A second shift mavthe expiration ofbut not later than

be started within f our ( 4 ) hours p:_.ir>u c.,)the first shift or at any time thereaftel-,
12 : 00 midn ighr.

(c) where three ( 3 ) shif ts are worked the seconrJ shif t shall
;lf;St"..r""tr""r"ootlf., rhe first ano Jhe rhir.ct shalt immediacety

(d ) The established starting time of a r-egurar pos ition shar l notbe changed without at l6ast ir"ntv-iol. (24j rror.:", norice rrrthe employee affected.

RULE L7 - FORTY-HOUR WORK TVEEK

The expressions
Rule L7 i-efer
necessary to be

"1)os i tions,'
to se rv ice ,

pe r f ormed

-t 3-

and "wo::k', used in thisdut ies, or operat ionsthe specif ied numbe, ,rf

NOTE:

(c)

(d)

(e)

(a)

(b)

(c)

(d)

Fixed-headquarter crews will not be established for periodsof less than 12 months, nor will the headquarter point ofsuch crews be changed more often than once every 12 months.When a fixed-headquarter point is moved more than thirty (30)route miles, the employees affected shall be entitled to thebenefits of paragraph (e) below.

Fixed-headquarter crews will continue to perform signal worksimilar to that which has generally been assigned to thepresent floating construction gangs.

Fixed-headquarter crews and/or mobile crews will have norigid territorial boundaries and may be worked together oradjacent to each other on the same or similar projects or anyother signal construction work that is being performed in thegeneral area.. -.

Signal employees whose positions are abolished or who aredisplaced as a result of the change over to fixedheadquarters shall, if required to change their place ofresidence, be subject to the benefits contained in Section 10of the Washington Job Protection Agreement, except that theemployee shall be granted five (5) working days instead of"two working days" provided in Section 10 (n) of saidAgreement and in addition to such benefits, employees shallreceive a transfer allowance of $400.00. A change ofresidence shall not be considered as "required" if theheadquarter point to which the employee transfers is not morethan thirty (30) route miles from his residence.

RULE 16 - STARTING TIME

The starting time of all employees where one (1) shift isworked shall be established between the hours of 6:00 a.m.and 8:00 a.m.

A second shift may be started within four (4) hours prior tothe expiration of the first shift or at any time thereafter,but not later than 12:00 midnight.

Where three (3) shifts are worked the second shift shallimmediately follow the first and the third shall immediatelyfollow the second.

The established starting time of a regular position shall notbe changed without at least twenty-four (24) hours' notice tothe employee affected.

RULE 17 ~ FORTY-HOUR WORK WEEK
NOTE: The expressions "positions“ and "work" used in thisRule 17 refer to service, duties, or operationsnecessary to be performed the specified number of
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(d)

(e)

(f)

days per week, and not to bhe work week of individual
e'nployees.

(a) GENERAL There is hereby established, for alI employees,
.subject. to the exceptions contained in this Rule 17, a wo::k
week of forty (40) hours, consisting of five days of eight
hours each, wiEh two consecutive days off in each seveni the
work weeks may be stagger.'ed in accordance with the Carrieu's
operational reguirements; so far as practicable the days off
shall be Sacurday and sunday. The foregoing work week rule
is subject Eo the provisions of bhis agreemen.t which f oIlorys:

(b) FrvE-DAy PosrrIoNs on positions the duties of which can
i;easonably be met in f ive daysr the days off will be saturday
and Sunday

(c) srx-DAy PcsrrroNs where t,he nature of the work is such that
employees will be needed six days each week, the rest days
will be either Sat,urday and Sunday or Sunday and Monday.

sEVEN-DAY PosrrroNs on posiLions which have been filled
seven days pel' week any two consecutive days may be t,he rest,
days wit.h the presumption in favor of saturday and sunday.

REGuLAR RELTEF AssTcNMENTS Alt poss i.ble regular rel ieF
assignments with five days of work and two coniecutive restdays will be established to do Ehe work necessary on restdays of assignments in six or seven-day sJrvice orcombinatio.ls thereof r otr to perf orm relief work on certaindays and such types of other work on other days as may beassigned under this agreement.

Ass ignments for regular relief positions may on differentdays include different sEarEing times, duties and workloca t, io:s f or emp).oyees of Eh; same class in the sameseniority district, provided they take the starting time,dut,ies and work locaEions of the employee or employees whomthey are relieving.
DEVIATION FROM MONDAY-FRIDAY WEEK If iN POSitiONS Or WOrKextending over a period of five days per rreik, an operationalproblem arises which the Carrier contends cannot be met underthe provisions of paragraph (b) of this rule and ueguiresthat some of :u9! emproyees work Tuesday to saturday insteadof Monday to Fridayr an-Ct the employees contend the tontrar.y,and if tlre parties fail to agree thLreon, then if the carriernevertheless puts such assignments inLo effect, the disputemay be processed as a grievance or clairn under this agree-mgnt.

NoNcoNSEcurrvE ResT DAys The typical work week is to be onewith two consecutive days ofi, ancl it is the Carrier,sobligation to grant chis. Therefore, when an operat.ingproblem is met which may affect the consecutiveness of the

(g)
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(a)

(d)

(g)

days per week, and not to the work week of individual
employees.

GENERAL - There is hereby established, for all employees,
subject to the exceptions contained in this Rule 17, a work
week of forty (40) hours, consisting of five days of eight
hours each, with two consecutive days off in each seven; the
work weeks may be staggered in accordance with the Carrier's
operational requirements; so far as practicable the days off
shall be Saturday and Sunday. The foregoing work week rule
is subject to the provisions of this agreement which follows:

FIVE-DAY POSITIONS - On positions the duties of which can
reasonably be met in five days, the days off will be Saturday
and Sunday. ,»

SIX-DAY POSITIONS - Where the nature of the work is such that
employees will be needed six days each week, the rest days
will be either Saturday and Sunday or Sunday and Monday.

SEVEN-DAY POSITIONS - On positions which have been filled
seven days per week any two consecutive days may be the rest
days with the presumption in favor of Saturday and Sunday.

REGULAR RELIEF ASSIGNMENTS - All possible regular relief
assignments with five days of work and two consecutive rest
days will be established to do the work necessary on rest
days of assignments in six or seven-day service or
combinations thereof, or to perform relief work on certain
days and such types of other work on other days as may be
assigned under this agreement.

Assignments for regular relief positions may on different
days include different starting times, duties and work
locations for employees of the same class in the same
seniority district, provided they take the starting time,
duties and work locations of the employee or employees whomthey are relieving.

IDEVIATION FROM MONDAY-FRIDAY WEEK - If in positions or workextending over a period of five days per week, an operationalproblem arises which the Carrier contends cannot be met underthe provisions of paragraph (b) of this rule and requiresthat some of such employees work Tuesday to Saturday insteadof Monday to Friday, and the employees contend the contrary,and if the parties fail to agree thereon, then if the Carriernevertheless puts such assignments into effect, the disputemay be processed as a grievance or claim under this agree-ment. -

NONCONSECUTIVE REST DAYS - The typical work week is to be onewith two consecutive days off, and it is the Carrier'sobligation to grant this. Therefore, when an operatingproblem is met which may affect the consecutiveness of the
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i:est days of positions or ass ignmenbs coverec by paL-agL.apns
( c) , (d) and (e), the following pr-ocedur.e sharl be used:

1. Ar1 possi-bte regurar rerief pos it ions sharl beestablished pursuant to par.-agraph tril of this rule.
2. Possible use of rest days other than satu::day and sun,Jay,b1r agreement or in accordance wiEh other prour-s ions cfthis agreement.

3. Efforts will be made by the parties to agL-ee on theaccumulation of rest tfme and- the granting of ronger-consecutive rest periods.

4. other suita-ble
suggested by either of the partiei shall b;-consider.edand efforts made to come to an 

"gr""*""t tn"i-Loi]t'
5. If the f or-egoing does not solve the problem, then some ofthe relief or exrra men may be givei -;;;;;;"J"u"tirr" 

!.esrdays.

rf af ter all the. f oregoing 
_ 
has been cione there st i r Iremains service which can oirfy^be_ perfoi.neO b!, reguir-ingemployees to work in excess . of f iire riays per week, thenumber of regular assignments necessary -io Jvoid this maybe made with two noncoisecutive oays-.'e e .

The least desirabre solution of the probrem wour,r be Eowork some regurar emproyees on the sixttr or seventrr daysac overtime rates and thus withhold 
";;[ from addi.rionalrelief men.

8 ' r f t'he part ies are in d isagreement over Lhe necess i ry cfsplitting rhe resL dbys ;" ;;t sucn assignmenrs, rhecarrier may nevertheress put the assignments inEo effectsub ject to the. righE of 't_he -"rprtv".q 
Lo process thedispute as a grieva-nce or craim und". this agreemL:nt, ancin such proceldings the burden wilr be on the carrier toprove that ibs operational reguirer.nts woulrJ be im1>a ireiif it did not 

"ptit the.."ti-0"v"- i" guestion and thatthis courd be avoideo onrv by ,6.--r. ing ;;;r;i; ' 
employeesin excess of f ive oiyi per- week.

REST DAYS OF EXTRA OR FURLOUGHED EMPLOYEES - REST,JAYS Ofextra or furroughed employees need !ot be consecutive;however, if they take th; issiqnmenJ of- a regular emproyee
:i:{r;;li.lu"" is their aavs orr" ftrl'..'.iurur oa-ys orr or rhar

BEG TNNTNG OF woRK WEEK ,rhe term ,,work week ,, f or reg u 1a l. lyassigned emproyees sharr,nean a week beginning on the fi.rstoay on which the ass ignment is buLletlneO to work r dDJ f o:.

6.

7.

(h)

(i)
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(h)

(i)

rest days of positions or assignments covered by paragraphs(c), (d) and (e), the following procedure shall be used:

1. All possible regular relief ‘positions shall beestablished pursuant to paragraph (8) of this rule.

2. Possible use of rest days other than Saturday and Sunday,by agreement or in accordance with other prov1Sions ofthis agreement.

3. Efforts will be made by the parties to agree on theaccumulation of rest time and the granting of longerconsecutive rest periods.

4. Other suitable or practicable plans ‘which may hesUggested by either of the parties shall be consideredand efforts made to come-to an agreement thereon.

5. If the foregoing does not solve the problem, then some of' the relief or extra men may be given nonconsecutive restdays.

6. If after all the foregoing has been done there still- ,remains service which can only be performed by requiringemployees to work in excess of five days per week, thenumber of regular assignments necessary to avoid this maybe made with two nOnconsecutive days off.

7. The least desirable solution of the problem would be towork some regular employees on the sixth or seventh daysat overtime rates and thus withhold work from additionalrelief men.

8. If the parties are in disagreement over the necessity ofsplitting the rest days on any such assignments, theCarrier may nevertheless put the assignments into effectsubject to the right of the employees to process thedispute as a grievance or claim under this agreement, andin such proceedings the burden will be on the Carrier toprove that its operational requirements would be impairedif it did not split the rest days in question and thatthis could be avoided only by working certain employeesin excess of five days per week.
REST DAYS OF EXTRA OR FURLOUGHED EMPLOYEES - Rest days ofextra or furloughed employees need not be consecutive;however, if they take the assignment of a regular employeethey will have as their days off the regular days off of thata551gnment.

BEGINNING OF WORK WEEK - The term "work week" for regularlyassigned employees shall mean a week beginning on the firstday on which the assignment is bulletined to work, and for
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unassigned ernployees shall mean a period of seven consecutive
days start.ing with MondaY.

( j ) SUNDAy WORK Existing provisions that. puniEive -rates will be
paid €or Sunday as such are eliminated. The elimination of
luch provisions does noE contemplate Ehe reinstatement of
work on Sunday which can be dispensed with. On Ehe other
hand, a:'igid adherence Eo the precise pattern that may be in
effec| immediately prior to SepEember l, 1949' with regard to
t,he amount of Sunday work bhat may be necessary is noE
reguired. Changes in amount, or nature of traffic ou business
and seasonal fluctuations rnust be taken inEo account. This
is not to be Eaken to mean, however' that types of work which
have not been needed on Sundays wiII hereafter be assigned on
Sunday. The intent is t,o recognize that the number of peopl.e
on necessary Sunday work may change.

(K) SERVICE CN REST DAYS SETViCE
ass igned rest days shall be
pr-ovis ions of Rule 20.

rendered by employees on
pa id f or unde r t.he ca I I

( f ) WORK ON UNASS IGNED DAyS Where work is requ i red by t.he
Carrier to be performed on a day which is noE a part of any
assignment, it may be performed by an available extra or
unassigned employee who will otherwise not have 40 hours oE
work that weekt in all ot,her cases by the regular employee.

(m) TRAVEL TII'IE FOR REST DAY RELIEF SERVICE : Regularly a.ssigned
relief ernploy€€sr exEra, furloughed or unassigned employees
sent oue to relieve regularly assigned employees on rest
days, either regularly each week or on an accumulative basis,
will be paid, dE bhe stl.aight time rate, fo:: Eime consumed in
traveling, except no t,ravel time will be paid between I0:00
p.m. and 6:00 d.rn. when sleeping accommodations are
available. WhiIe at point where relief work is performed
they will be paid in accordance with the bulletined hours of
the position relieved.

(n) The regularly established working hours will not be reduced
below ei3ht (8) per day nor wiIl the regularly estatrlished
number of working days be reduced below five (5) per week toavoid making force reductions unless agreed to in wribing bya majority of the employees affected through their generat
committeer excepbing bhat this number may be reduceb in a
week in which holidays occur by the number of such holiriays.

RULE 18 WORK WEEK SIGNAL CREWS

The basic work week of a signal crew will consist of fiveeigh.t-hour, days Monday through F::iday. However, when the ma jorityof the employees in a cretd elecL and Carrier agl-ees, the work week
may consist of one of t,he following:

-1 5-

runassigned employees shall mean a period of seven consecutive
days starting with Monday.

(j) SUNDAY WORK — Existing provisions that punitive rates will be
paid for Sunday as such are eliminated. The elimination of
such provisions does not contemplate the reinstatement of
work on Sunday which can be dispensed with. On the other
hand, a rigid adherence to_the precise pattern that may be in
effect immediately prior to September 1, 1949, with regard to
the amount of Sunday work that may be necessary is not
required. Changes in amount or nature of traffic or business
and seasonal fluctuations must be taken into account. This
is not to be taken to mean, however, that types of work which
have not been needed on Sundays will hereafter be assigned on
Sunday. The intent is to recognize that the number of people
on necessary Sunday work may change.

(k) SERVICE ON REST DAYS - Service rendered by employees on
assigned rest days shall be paid for under the call
provisions of Rule 20.

(1) WORK ON UNASSIGNED DAYS - Where work is required by the
Carrier to be performed on a day.which is.not a.part of.any
assignment, it may be performed by an available extra or
unassigned employee who will otherwise not have 40 hours of
work that week; in all other cases by the regular employee.

(m) TRAVEL TIME FOR REST DAY RELIEF SERVICE 7 Regularly assigned
relief employees, extra, furloughed or unassigned employees
sent out to relieve regularly assigned employees on rest
days, either regularly each week or on an accumulative basis,
will be paid, at the straight time rate, for time consumed in
traveling, except no travel time will be paid between 10:00
p.m. and 6:00 a.m. when sleeping accommodations are
available. While at point where 'relief work is performed
they will be paid in accordance with the bulletined hours of
the position relieved.

(n) The regularly established working hours will not be reduced
below eight (8) per day nor will the regularly established
number of working days be reduced below five (5) per week to
avoid making force reductions unless agreed to in writing by
a majority of the employees affected through their general
committee, excepting that this number may be reduced in a
week in which holidays occur by the number of such holidays.

RULE l8 - WORK WEEK - SIGNAL CREWS

. ‘ The basic work week of a signal crew will consist of five
eight-hour days Monday through Friday. However, when the majority
of the employees in a crew elect and Carrier agrees, the work week
may conSist of one of the following:
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l

1. Four nine-hour days Monday through Thursday an:four-hour day Friday.

Four ten-hour crays other than sat,urday anc sunday.
Eight consecuLive nine-hour days and one eight-hour dayencompassing noL more than one weekend.

Eight consecut'ive ten-hour days, encompass irrg rloE rorethan one weekend. - .' ---'a

l)ne

Zt

3.

4.

RULE 19 MEAL PERIODS

( a) The meal period for signal employees shall not, be res.s Ehanchirty (30) minutes nor more efran one (l) hour, and wiII beescablished berween rhe. ending ,of ir,"'1;";;;''ho* and Ehebeg inning' of Lhe seventh hour- af terce"iltig" 
";;;: 

-;; ;;;assigned mear period is not afforded, it snaii u" paid for att,he straight t,ime rate- and. Chirty ( 30 ) minutes wiEh pay inwhich eo eat shalr be afforded uc-it" firsE opirortunity.
( b) Where thro (2) or three ( 3 ) shif ts are worked, the sprea.i ofeach shife shall be eight (g) hours incluoinfan-all0wance oftwenry (20) minutes for runch wiinout ross oE ii,n".
(c) Employees wilr not be.reguired to work more than two (2)hours ' except in extrem.e emergency, af ter and- 

"ontinuous wir,!rtheir regurar work period witiou! a second meal period. Themeal periods subseguent to Ehe second meal period shall oe 1tintervals of f our ia I hours '.uq 4 Hs L r..rLr

( d ) 'Emplo-yees cal led to per f orm serv ice outregularry assigned wor-king--irori"-'wirl notperform such service f or .o"." th;; four ( 4 )meal period. 
- Sub.sequent meal periods shallintervals of four (4) hours.

(e) Time raken for such,og:l? in paragraphs (c) and (d) witl Depaid for up ro rhirry (30) ,nin;;;;: g"!

RULE 20 - OVERTIME FOR CALLS, REST DAYS, HOLIDAYS, ETC.

'"surll #?iH";"Ji"tt ""$"j; :;::Jrl""t. ',. suspen,i work ,irrrins

The hourly rates named herein are for an eignt (g) hour day.Arl service performed ori"io. of tn" ,"gularry estabrished workperiod by trouiry rat;J .*p-iov..s sharr be paid f or as f olrows:
(a) Time worked following and continuous withassisned eishr-hour "oir p.iioJ- 

"ir"rr .o" compu rex j^"n::;lllminute basi! and paio toi at iirne-ano one_narr raEes, withdoubre time compuied on actual minute basis after si.xteenhours of work i; ant twency-four-r,our period computecr f rom

s ide of E,he i rbe requiretJ tf
nours without a

be allowed at
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1. Four nine-hour days Monday through Thursday and onefour-hour day Friday.

2. Four ten-hour days other than Saturday and Sunday.

3. Eight consecutive nine-hour days and one eight-hour dayencompassing not more than one weekend.

4. Eight consecutive 'ten-hour days, encompassing not morethan one weekend.

RULE 19 - MEAL PERIODS

(a) The meal period for signal employees shall not be less thanthirty (30) minutes nor more than one (1) hour, and will beestablished between the ending of the fourth_hour and thebeginning of the seventh hOur after starting work. If theaesigned meal period is not afforded, it shall be paid for atthe straight time rate and thirty (30) minutes with pay inwhich to eat shall be afforded at the first opportunity.
(b) Where two (2) or three (3) shifts are worked, the spread ofeach shift shall be eight (8) hours including an allowance oftWenty (20) minutes for lunch without loss of time.
(c) 'Employees will not be required to work more than two (2)hours, except in extreme emergency, after and continuous withtheir regular work period without a second meal period. Themeal periods subsequent to the second meal period shall be atintervals of four (4) hours.

(d) “Employees called to perform service outside of theirregularly assigned working hours will not be required t3perform such service for more than four (4) hours without ameal period. Subsequent meal periods shall be allowed atintervals of four (4) hours.

(e) Time taken for such meals in paragraphs (c) and (d) will bepaid for up to thirty (30) minutes.

RULE 20 - OVERTIME FOR CALLS, REST DAYS, HOLIDAYS, ETC.
An employee will not be required to suspend work duringregular working hours to absorb overtime.
The hourly rates named herein are for an eight (8} hour day.All service performed outside of the regularly established workperiod by hourly rated employees shall be paid for as follows:

(a) Time worked following and continuous with a regularlyas51gned eight-hour work period shall be computed on actual



(b)

(c)

(d)

/pl

starting time of Ehe employees' regular shift. In the
application of this paragraph (a) to new employees
temporarily brought into t;re service in emergenciesr the
searting time of such employees will be considered as of the
time Ehat they commence work or are reguired to report.
For the puL'pose of applying the double t ime prov is ions of
this rule the regular start,ing time during the week will be
considered as the starting tirne on holidays or rest days.

work in excess of 4o straight time hours in any work week
shall be paid for at one and one-half times the basic
straight time rate except where such work is performed by an
employee due to moving from one assignmenL to anot,her or toor from an extra or furloughed listr ots where days off are
being accumulated under paragraph (g) of RuIe 17. This rule
does not apply to monLhly rated employees.

Enrployees worked more than five days in a work week shall bepaid one and one-half times the basic st,raight, time rate forwork on the sixth and seventh days of their work weeks,except'where'such work is performed by an emproyee due tomoving f rom one assignmenE to another oi. to or 'r.-oln- 
"n extraor furloughed IisLr oE where days off are being accumulat,ed

under paragraph (g) of Rule 17.

Work performed on the following holidays:
New Yearrs Day
WashingEonrs Birthday
Good Friday
Memorial Day
Fourth of JuIy
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Chr is tmas
New yearrs Eve

shall be paid for on bhe minute basis at the rat,e r:f time andone-half with a minimum of t,ro (2) hours and f orty ( 40 )mi nutes. This rule does not appty to monbhly ratedemployees. on each occasion wnere '"'ouv-0."1'g;.iuo as ahol iday f at ts .on a .ray oEher rhan rhe f irit or i;;i day oftheir work week employees engaged in construction mayr €lt theoption of the majority of a.hi improyees engaged in such work,e rect to work on such hol iday ie tr,"- seraight Eime rat,e ofpay and to observe the first or last work o"y of Ehac workweek as their designaced holiday. under the foregoingarrangernenL, all employees of th; crew shall observe theholiday on the same Olte.
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(b)

(c)

(d)

(e)

starting time of the employees' regular shift. In the
application of this paragraph (a) to new employees
temporarily brought into the service in emergenc1es, the
starting time of such employees will be considered as of the
time that they commence work or are required to report.

For the purpose of applying the double time provisions of
this rule the regular starting time during the week will be
considered as the starting time on holidays or rest days.

Work in excess of 40 straight time hours in any work week
shall be paid for at one and one-half times the basic

‘ straight time rate except where such work is performed by an
employee due to moving from one assignment to another or to
or from an extra or_furloughed list, or where days off are
being accumulated under paragraph (9) of Rule 17. This rule
does not apply to monthly rated employees.

Employees worked more than five days in a work week shall be
paid one and one-half times the basic straight time rate for
wOrk on the sixth and seventh days of their work weeks,
except where such work is performed by an employee due to
moving from one assignment to another or to or from an extra
or furloughed list, or where days off are being accumulated
under paragraph (9) of Rule 17.

Work performed on the following holidays:

New Year's Day
Washington's Birthday
Good Friday
Memorial Day
Fourth of July
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas
New Year's Eve

shall be paid for on the minute basis at the rate of time andone-half with a minimum of two (2) hours and forty (40)minutes. This rule does not apply to monthly ratedemployees. On each occasion where a day designated as aholiday falls on a day other than the first or last day oftheir work week employees engaged in construction may, at theoption of the majority of the employees engaged in such work,elect to work on such holiday at the straight time rate ofpay and to observe the first or last work day of that workweek as their designated holiday. Under the foregoingarrangement, all employees of the crew shall observe theholiday on the same date.

-18..



When any of the above hol idays f aI Is on Sunday r the .la!,
observed by the sbate, nation or by puocraqration shall be
considered the holidav.

(f) Employees released from duty and notif ierj or caIIe.l roperform service outside of an-d not ccntinuous with r"grfi.work ing hours will ,be paid a minimum allowance of t*rJ (Zlhcurs -"qd forty (40) minutes at the Eime and one_haIf t.ate;if held longer rhan rwo (Z) hours ald forey (loj min;l;"-a;;ywill be paid at the time and one-half.ai. computed on theactual minute basis. The time of:employees so nogtrleo "iirbesin at the time reguired to report "no "nc rr.r.n-r"i"l""l'"aheadquarters. The eile of _employees so calleri will begi" "tt,he time calLed and end at. - tne time they uet,u!-n toheadquarters.

(g) Employees temporarily changed from one shift to anotheu willbe paid overrime rates foi- the first, shilr or ;;;h ;i";;;.This witr nor _appry when shif rs ;;; - t".po.:uJirv changeri arthe reguest of the employees involved. - Relief assigioe"lsconsisting of different shifts will be "*"upt"c from thepenalty payment,s.

(h) when overtime service is. reguired of a parL of a group ofemployees who work Eogether, rhe senioi- A;;iified availableemployees of the class involved shall have'p."i"r-ence Lo suchovertime if they so desire.
EXAMPLE: crew t has fifteen men in it. Five are engaged, fo,;instance, in tying in rine wire. rf over-time on suchwork is necessary, sdy, of two employees, the senior ofthe five (group) wiri be given pre€er.ence. rf entirefive men are needed, the iirr. witf wol.k the over-tirneregardress of seniority in the crew of fifceen men as awhole ' when there is planned overtime work or ser-vice tobe performed on rest-days, the senior man of the classinvolved will be gi,ve-n pr;ference to p"rr".:* -;;;;

overtime service. rnis ruie and exa.mple appry to c:-ewand signal shop.

(i) There shall be no overtime on overtime, neither shallovertime hours paid for, other -than 
hours not in excess ofeight paid for it overtime rates -on 

holi,:ays oi- for changin,3shif ts' be utilized in gg'nput ing the 40 houl-s per week, rioLshall time paid for in the natu-re of ar'bicraries or specialallowances, such as attending 
"ourtr travel timer €Ec.1 beur i l ized f or rhis purpo.se, ex.cept ,'n"n ;";h !iy*"nr" apptyduring assigned worriing hours in'lieu of pay for. such hours.

RULE 2I - SIGNAL MAINTAINERS SUBJECT TO CALL
signal Maintainers subject to call will noE.ify the persondesignaEed by rhe Manag.*.nt-,rhere lt,"v-*"" ;; ";ii"i, uno wir I, i.€carledr tsespond pro*pily. on any oaf wnen such employees desire

NCTE:
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NOTE: When any of the above holidays falls on Sunday, the day

(f)

(g)

(h)

observed by the state, nation or by proclamation shall be
considered the holiday.

Employees released from duty and notified or called to
perform service outside of and not continuous with regularworking hours will be paid a minimum allowance of two (2)hours and forty (40) minutes at the time and one-half rate;if held longer than two (2) hours and forty (40) minutes theywill be paid at the time and one-half rate computed on theactual minute basis. "The time of employees so notified willbegin at the time required to report and end when released atheadquarters. The time of employees so called will begin atthe time called and end at the time they return 'toheadquarters.

Employees temporarily changed from one shift to another willbe paid overtime rates for the first shift of each change.This will not apply when shifts are temporarily changed atthe request of the employees involved. Relief assignmentsconsisting of different shifts will be excepted from thepenalty payments.

When overtime service is required of a part of a group ofemployees who work together, the senior qualified availableemployees of the class involved shall have preference to suchovertime if they so desire.' '
EXAMPLE: Crew 1 has fifteen men in it. Five are engaged, for

(i)

instance, in tying in line wire. If overtime on suchwork is necessary, say, of two employees, the senior ofthe five (group) will be given preference. If entirefive men are needed, the five will work the overtimeregardless of seniority in the crew of fifteen men as awhole. When there is planned overtime work or service tobe performed on rest days, the Senior man of the classinvolved will be given preference to perform suchovertime service. This rule and example apply to crewand signal shop.

There shall be no overtime on overtime, neither shallovertime hours paid for, other than hours not in excess ofeight paid for at overtime rates on holidays or for_changingshifts, be utilized in cemputing the 40 hours per week, norshall time paid for in the nature of arbitraries or specialallowances, such as attending court, travel time, etc., beutilized for this purpose, except when such payments applyduring assigned working hours in lieu of pay for such hours.
RULE 21 - SIGNAL MAINTAINBRS - SUBJECT TO CALL

Signal Maintainers subject to call will notify the personnated by the Management where they may be called and will, ifcalled, respond promptly. On any day when such employees desire
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to leave thei':-- regular point of caIl, they must nocify the person
des ignated by the l'lanagement that they will be absent., about when
they will return, and, when possible, where they can be found.
When an employee desires to leave his point of calI ouEside of
::egularly assigned hours of service and is over 50 miles from his
poinB of ca11, he will be considered absent, and need'not be
caIIed. A Maintainer cannot register absent, or unavaitable and
remain at. his point of cal1. Unless registered absentr regular
assignees will be called except when unavailable due to rest,
requirements under the Hours o€ Service Act.

RULE 22 RATES OF PAY

The following rates of pay are hereby established effective
January 1, 1986, and are made a part oE Lhis Agreeme'nt:

S ignal Fo::eman
Signal Electronic Tech.
.Signal Teseman
Leading Signal Maintainer/Sig.
.9ignal Ma intainer
S ignalman
Asst. Signalman (4t,h 6 mos.

(3rd 6 mos.
(2nd 6 mos.
(lst 6 mos.

S2r842.46 per mo.
13.95 per hr.
13.75 per hr.
13.60 per hr.
13.44 per hr.
13.33 per hr.
L2.07 per hr.
11.90 per hr.
11.80 per hr.
11.69 per hr.

-4
3
2
I

NorE: The above rates include 13 cents per hour coLA.

(a) A monLhly rate will be paid Signal Foreman based on 213 hoursper month, which shall include 15 hours for making reportsoutside of hours of normal assignment and covers all serviceperformed between the start and end of the normal work week,except as provided in paragraph (b) of this rule. suchemployees shall be assigned -two (2) regurar rest days o;.:weekr Dormally saturday and sunday. iules applicaule tohourly rated d,mproyees covered by tnis agreemeni-shall applyto service on such assigned rest days.
(b) when a foreman is assigned co supervise a crew regutarlyassigned Eo work in excess of the normal assignment for'theday, such f ol'eman shall be paid, in addition [o the monthlyrate r oV€rt ime at the rate of t,ime and one-half o€ the hour.Iyrate for actual time worked in excess of Ehe normaiassignment for t.haL day by Ehe crew he is supervising. Thehourly rate of foreman snall be determined 6v-oivi<ling themonthly rate by 2L3.

RULE 23 PRESERVATION OF RATES

(a) when an employee is yeguired to fill t,he place of anotheremployee receiving a higher rate of payr he dn":-f recelve thehigher rate, but if reqlired to fill-rimporariiv-cn. place of
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to leave their regular point of call, they must notify the person
designated by the Management that they will be absent, about when
they will return, and, when possible, where they can be found.
When an employee desires to leave his point of call out51de of
regularly assigned hours of service and is over 50 miles from his
point of call, he will be considered absent-and need not be
Called. A Maintainer cannot register absent or unavailable and
remain at his point of call. Unless registered absent, regular
assignees will be called except when unavailable due to rest
requirements under the Hours of Service Act.

RULE 22 - RATES OF PAY

The following rates of pay are hereby established effective
January 1, 1986, and are made a part of this Agreement:

Signal Foreman . $2,842.46 per mo.
Signal Electronic Tech. 13.96 per hr.
Signal Testman (13.75 per hr.
Leading Signal Maintainer/Sig. 13.60 per hr.
Signal Maintainer 13.44 per hr.
Signalman 13.33 per hr.
Asst. Signalman -4 (4th 6 mos.) 12.07 per hr.

3 (3rd 6 mos.) 11.90 per hr.
2 (2nd 6 mos.) 11.80 per hr.
1 (lst 6 mos.) 11.69 per hr.

NOTE: The above rates include 13 cents per hour COLA.

(a) A monthly rate will be paid Signal Foreman based on 213 hours
per month, which shall include 16 hours for making reports
outside of hours of normal assignment and covers all service
performed between the start and end of the normal work week,
except as provided in Paragraph (b) of this rule. Such
employees shall be assigned two (2) regular reSt days per
week, normally Saturday and Sunday. Rules applicable to
hourly rated employees covered by this agreement shall apply
to service on such assigned rest days.

(b) When a foreman is assigned to supervise a crew regularlyassigned to work in excess of the normal assignment for theday, such foreman shall be paid, in addition to the monthlyrate, overtime at the rate of time and one-half of the hourlyrate for actual time worked in excess of the normalassignment for that day by the crew he is supervising. ‘Thehourly rate of foreman shall be determined by dividing themonthly rate by 213.

RULE 23 - PRESERVATION OF RATES

(a) When an employee is required to fill the place of anotheremployee receiving a higher rate of pay, he shall receive thehigher rate, but if required to fill temporarily the place of
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another employee receiving a lower rate, his L'ate wilI ncr be
changed.

(b) Established.positions shalL not be discontir:ueC and new ciiescreated covering relatively Ehe sane class of work for Ehepurpose of _reducing Ehe rate of pay cL. evadir:g the
appl ication of the rules in t,h is agreemenf .

RULE 24 EXPENSES

(a) FIXED HEADQUARTER CREWS:

1. Fixed headguarter crewsr time will begin and end at tee!:-home s tat,ion or reporting point. They will not beentitled to noon meal expenses, unless tney are senL awayfrom tleir headguarters and are not returned on the."."day. They will be allowed st,raight time f o:: t,ravel inE or-
wa iting during normal working hours. Tr-avel ing "and
waiting Eime outside normal hours will be atio".j
s t ra ight time rates, with a maximum o'f eight ( B ) hou:.s ,if sleeping accommodations are not avairabrL.

2' when these crews are sent, away from theil- hearJquat.tersand do not return on the same b"r, they will be allcwedreasonable, actual expenses, if meals an.: l0clging 
"r" "oiprovided by the ca_rrie_r.. Lodging in motets, noeels, or-other comparable f acilities Jnaf f be suita'bIe gorl'rn.

purpose in the communit.y. Under normal cii-.cumst.ances notmore than two men w i I r occupy a tw i n- betlded !.oom.carrier may designate the rodging establish.nenE.
(b) MOBILE CREWS:

Mobile crews wilr be headquartered in motels, hoters, o:.o.ther comparable facilities suitabre for the purpose inbhaE community. under normal circumstances not more thantwo men wirl 0ccupy a twin-bedded room. carrie:. maydesignate the lodging establishment. '-
Reasonable, a.ceuar meal expenses wi I l be a Irowe.r f r>r eachday on which the employee pereol-*" - ru:--vice f ol. cfreCa rr ie r.
The crewrs work day srralr beg i n ancr €orr a t, a cles igna te,ipoint on railroad property, i,.., J*poe, tool house, oi.signal material cir,- located within the city or tow.where meal",a_nd rorJging are available. In locatiorswhere there is no oepotl t9o1 house, or: signal mater-ia Icar' the emproyee's time will begin anci end at the comm().1lodging facilities.
Mobire crew me.mbers regularry assigned throughout their:9tt .week requireci Lo live awly f rorn' t.he ir .ome res idenc.:shalr be granted a travel all0wance o"-*"uk-ends or rest

t.

2.

3.

4.
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(b)

(a)

(b)

another employee receiving a lower rate, his rate will net be
changed.

Established positions shall not be discontinued and new ones
created covering relatively the same class of work for the
purpose of reducing the rate of pay or evading the
application of the rules in this agreement.

RULE 24 - EXPENSES

FIXED HEADQUARTER CREWS:

1. Fixed headquarter crews' time will begin and end at their
home station or reporting point. They will not be
entitled to noon meal expenses, unless they are sent away
from their headquarters and are not returned on the sameday. They will be allowed straight time for traveling or
waiting during normal working hours. Traveling andwaiting time outside normal hours; will be allowedstraight time rates, with a maximum of eight (8) hours,if sleeping accommodations are not available.

2. When these crews are sent away from their headquartersand do not return on the same day, they will be allowedreasonable, actual expenses, if meals and lodging are-notprovided by the Carrier. Lodging in motels,_hotels, orother comparable facilities shall be suitable for thepurpose in the community. Under normal circumstances notmore than two men will occupy a twin—bedded rOOm.Carrier may designate the lodging establishment.

MOBILE CREWS:

1. Mobile crews will be headquartered in motels, hotels, orother comparable facilities suitable for the purpose inthat community. Under normal circumstances not more thantwo men will occupy a twin-bedded room. Carrier maydesignate the lodging establishment.

2. Reasonable, actual meal expenses will be allowed for eachday on which the employee performs service for theCarrier.

3. The crew's work day shall begin and end at a designatedpoint on railroad property, i.e., depot, tool house, orsignal material car, located within the city or townwhere meals and lodging are available. In locationswhere there is no depot, tool house, or signal materialcar, the employee's time will begin and end at the commonlodging facilities.

4. Mobile crew members regularly assigned throughout theirwork week required to live away from their home residenceshall be granted a travel allowance on week-ends or rest
_21-



6.

8.

days when t,hey actually make the trip Eo Eheir home
residence and return to the crewr regardless of Ehe mode
of transportation used, except where the Carrier provides
suibable transportation.

5. Tf an employee works at least 3 days in a work week and
he is required to lay oft account his own illness or
serir:us illness of an immediate member of his f ami Iy, or
a death in his family, he will be allowed the trave.I
allowance established by this Section. If requested, the
employee will furnish satisfactory evidence of illness or
deabir in his family.

Employees electing not to return to Eheir home residence
shall not, be provided rest day lodging and,/or meal
expenses, nor receive payment in lieu of travel
aI lowance.

Lodging will not be provided by the carrier for Ehe night.
immediat,ely following the rast tour of duty of that work
week , e.xcept as prov ided in paragraph n 9 il below.

(Example: Tour of duty completed at 5:00 p.M. on
Friday Lodging will not be provided
for Friday night. )

Lodging will be provided, dt Carrier,s expense, for theevening preceding the nebr work week if the employee sodesires. rt will be the individuar employee,s responsi-bility to make such reservationr and- he snail befinanciatly responsible for the reservation if not,utilized.
9. An employee having in excess of two hundred (200) milest.o return to his home residence wilr be pl-ovided lodging,at carrier I s expense, 

.f 
or the night immediatery f or r6wiig

h is tour of duty on tft. last day of .his work week, prolviding he_actually makes the crip to his home residenceon the following carendar day.,- when such Iodging isprovided' he shall not be ent,itled to lortging- atCarrier,s expenser on the night immediately p..cebin! thestart of his new work week.

I0. Travel allowance wirl be computed on the act,ual mileageof Ehe most reasonabre and direct highway -r;r; Eo andfrom Ehe tovrn in which his home residente is rocated,with a maximum of one thousand (lrO00) miles. Allowancewill be determined in accordance with the forlowingschedule:
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10.

days when they actually make the trip to their home
residence and return to the crew, regardless of the mode
of transportation used, except where the Carrier prov1des
suitable transportation.

If an employee works at least 3 days in a work week and
he is required to lay off account his own illness or
serious illness of an immediate member of his family, or
a death in his family, he will be allowed the travel
allowance established by this Section. If requested, the
employee will furnish satisfactory evidence of illness or
death in his family.

Employees electing not to return to their home residence
shall not be provided rest day lodging and/or meal
expenses, nor receive payment in lieu of travel
allowance.

Lodging will not be provided by the Carrier for the night
immediately following the last tour of duty of that work
week, except as provided in paragraph "9" below.

(Example: Tour of duty completed at 5:00 P.M. on
Friday — Lodging will not be provided
for Friday night.)

Lodging will be provided, at Carrier's expense, for the
evening preceding the new work week if the employee so
desires. It will be the individual employee's responsi-
bility to make such reservation, and he shall be
financially responsible for the reservation if not
utilized.

An employee having in excess of two hundred (200) miles
to return to his home residence will be provided lodging,
at Carrier's expense, for the night immediately following
his tour of duty on the last day of his work week, pro-
viding he actually makes the trip to his home residenceon the following calendar day.g When such lodging isprovided, he shall not be entitled to lodging atCarrier's expense, on the night immediately preceding thestart of his new work week.

Travel allowance will be computed on the actual mileageof the most reasonable and direct highway route to andfrom the town in which his home residence is located,with a maximum of one thousand (1,000) miles. Allowancewill be determined in accordance with the followingschedule:
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AL lowa nce

5.81
8.73

1I.53
14.54
17 .44
20.35
23 ,25
26.L6
29 .06
31.98
34.89
37.79
40 .69
43.60
46.50
49 .4I
52.31
55. 23
59.13

11. when the carrier reeyii-es employees to per.f orm work of fthe-ir assigned territory, €h. Carrier will reimburseemployees utilizing eheir personal vehicres theapplicabre mileage -rate set by company policy fr-om ah;neaL-est boundary -gf the assigned t.l.ritory to the wo:_-klocation in the adjacent terriiory.
(c) No meal or rodging arlowance will be made for- any mear c:-lodging expense not acEuarry incurred by tne emproyee anJ nomeal or. lodging allowancL will be provided when theemployee's home is wi.rhin thirty (30) milLs ot--heaOq;;_..*.1r,or in the case of mobire crews,'th. work l0caticn.

RULE 25 - ATTENDING COURT OR INVES'' IGATIONS

Employees attending court, inguests, investigations ot-hearings under instructiois from the nailroad company will be paidcompensation equal to what they rouio have "".."60 outside,)!.during their regular assignment for 
"""n-0"r"!o"i""0. AcLuaIexpeRses will be allowed tu[i t.e awaY 

-rlom 
.headiua.]t"r". Any f eesor mileage accruing for such =er'rrice wilr c";".rlgned to theRailroad Company.

RULE 26 TRAVEL TII{E
Excepc as provided in paragraph (m ) , Rule 11 , hourly r-atedemproyees performing service 5eqJiring tn". to reave and recurn t,)headquarters daily "iff be paid contiiuous timer €XClusive of mealperiod' from jit.. .r"ptiting ror - oucy unt.ir releaserj atheadquarters. s.raighl--+. fo. ..eraijnr time worked. over-Eimefor all overtime wor-ked. Riding on *Jco. carsr op€trating motor

ActuaI Mi leaoe

0 - 50
61 I00

101 150
ls I 200
20I 250
251
301 350
351 400
401 450
451 500
501 - 550
551 500
601 650
651 700
701 750
75t 800
801 850
851 900
901 950
951 1,000
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Actual Mileage Allowance

0 — 60 —61 - 100 5.81101 - 150 8.73151 - 200 11.63201 - 250 14.54, 251 - 300 , 1. 17-44301 - 350 " 20.35351 - 400 23.25401 - 450 26.16451 - 500 29.06501 - 550 31.98551 - 600 34.88601 - * 650 37.79651 - 700 40.69701 - 750 .7. 43.60751 - 800 46.50801 — 850 . . 49.41851 - 900 52.31!901 - 950 55.23951 — 1,000 ‘ 58.13j
‘11. When the Carrier requires employees to perform work offtheir assigned territory, the Carrier will reimburseemployees utilizing their personal vehicles theapplicable mileage rate set by Company policy from thenearest boundary of the assigned territory to the worklocation in the adjacent territory.

(c) No meal or lodging allowance will be made for any meal orlodging expense not actually incurred by the employee and nomeal or lodging allowance will be provided when theemployee's home is within thirty (30) miles of headquarters,or in the case of mobile crews, the work location.

RULE 25 - ATTENDING COURT OR INVESTIGATIONS
Employees attending court, inquests, 'investigations orhearings under instructions from the Railroad Company will be paidcompensation equal to what they would have earned outside orduring their regular assignment for each day so used. Actualexpenses will be allowed while away from headquarters. Any feesor mileage accruing for such service will be assigned to theRailroad Company.

RULE 26 - TRAVEL TIME

Except as provided in paragraph (m), Rule 17, hourly ratedemployees performing service requiring them to leave and return toheadquarters daily will be paid continuous time, exclusive of mealperiod, from time reporting for duty until released atheadquarters. Straight time for straight time worked. Overtimefor all overtime worked. Riding on motor cars, operating motor
-23-



cars and opeuating company vehicles is considered work as referred
to in this rule. Actual tirne at the st,raight time rate will be
a I lowed for all time travel ing on or waiting for authorized
Company or commercial transportation between the end of the
regular working hours of one day and the beginning of the regulal-
working hours of the following d"y, excepC when suitable sleeping
accommodatior:s aL'e available between Ib:00 p.M. and 6:00 A.U]
when such employees are notified or called to reave their
headquarters after their regular work period, they will be paid noless than a minimum call under the provisions of RuIe 20(f).

An employee sent from headquarters bo fill a temporary
vacancy will be paid in accordance wit,h the above provisions oithis rule.

RULE 27 LEAVE OF ABSENCE

(a) When the requirements of the service permit, an employee may,upon written request to bhe chief Engineer signits, u"granted a leave of abseDC€. Except in case of physical
disability, a leave of absence in excess of 90 days wiifrin acalendar year will not be granted wit,hout the apptoval of the
General Chairman.

(b) An employee absent on leave of absence who
employment will forfeit his seniorityprovisions have been made between the Chi;f
and the General ChairrnEtD.

engages in other
unless spec ia I

Engineer Signals

(c) An employee reburning from leave of absence shalI return to
h is f ormeL- pos i eion if in existence, but if abol ished r oL-employee has been displaced by a senior emproyee during hisabsence, -he may exercise his displacement rigfris as pro-,rideclfor in Rule 5.

(d) Employees returning to service under Ehe provisions of thisRule musE, give the chief Engineer signals at reast five (5)wol'king days advance notice Je his recurn.
(e) The seniority. and employment of an emproyee who is absentf rom duty ,without proper authorit.y may be terminated,provided such employee i; so notified in,'.iting at his rastknown address. by Registered or Certified MaiI, Riturn ReceiptRequesEetJ,.wibh gopy to the General Chairman, advising thaahis senior.ity and -mployment have been terminat.ed due t,o h isabsence wit,hout pl'oper. authority and that he ,niv, wi thin 20days of the date of luch notice, if he so desires, reguesL aninvestigaeion which will be held under the provisions of RuIe32.

(f) lmployees. reEurning from temporary
d i.s a b i I i ty, suspens ion, leLve 

"erevert tc their regular positionr
days aftet- return eo Outy, exercise
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absence due t,o i I lness orabsence or vacation mayor mdy, within ten ( lOj
sen i.ori ty to any pos it ion

cars and operating company vehicles is considered work as referred
to in this rule. Actual time at the straight time rate will be
allowed for all time traveling on or waiting for authorized
Company or commercial transportation between the end of the
regular working hours of one day and the beginning of the regular
working hours of the following day, except when suitable sleeping
accommodations are available between 10:00 P.M. and 6:00 A.M.
When such employees are notified or called to leave their
headquarters after'their regular work period, they will be paid no
less than a minimum call under the provisions of Rule 20(f). '

An employee sent from headquarters to fill a temporary
vacancy will be paid in accordance with the above provisions of
this rule.

RULE 27 - LEAVE OF ABSENCE

(a) When the requirements of the service permit, an employee may,
upon written request to the Chief Engineer Signals, be
granted a leave of absence. Except in case of physical
disability, a leave of absence in excess of 90 days within a
calendar year will not be granted without the approval of the
General Chairman.

(b) An employee absent on leave of absence who engages in other
employment will forfeit his seniority unless special
provisions have been made between the Chief Engineer Signals
and the General Chairman.

(c) An employee returning from leave of absence shall return to
his former position if in existence, but if abolished, or
employee has been displaced by a senior employee during hisabsence, he may exercise his displacement rights as providedfor in Rule 5.

(d) Employees returning to service under the provisions of thisRule must give the Chief Engineer Signals at least five (5)working days advance notice of his return.

(e) The seniority and employment of an employee who is absentfrom duty without proper authority may be terminated,provided such employee is so notified in writing at his lastknown address by Registered or Certified Mail, Return ReceiptRequested, with copy to the General Chairman, advising thathis seniority and employment have-been terminated due to hisabsence without proper authority and that he may, within 20days of the date of such notice, if he so desires, request anggvestigation which will be held under the provisions of Rule

(f) Employees returning from temporary absence due to illness ordisability, suspension, leave of absence or vacation mayrevert to their regular position, or may, within ten (10)days after return to duty, exercise seniority to any position
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bulletined during Eheil- absence. If , durir:g this absence,
their regular position has been abolished o'i-- pel-mane:t1'.,
f i lled by a seniol- employee, the employees may exe:-'c ise
seniority according to the provisions of Rule 5.

(g) Duly authorized representaEives of Ehe BRS wiIl be grante,l
necessa!:y leave of absence for union business.

(h) Ernp loyees displaced as a. result of the retu:in of anothe:'
employee f rom milieary service, eicher d i.rectly o:-'
indirectlyr tnay, in turn, exe::c'ise displacement rights over'
any junior employee in the class from which di.splaced who
might be holding a position which became vacant or was
bulletined during the returning veteranrs absence in militar-y
service, except that, a ret,urning veteran electing to return
bo his former position will noe be dispf aced t,heref rom in the
handling incident to his return from military se'r--vice so locg
as such handling does not result in a senior employee being
reduced to a lower class or cut off in force reduct,ion.

(i) When the requirements of the service will permit, an
employeer oD reguest, will be granted a layoff or a leave of
absence, as provided for below.

An absence of less than seven (7) days will be considered a
layoff. Except in cases of illnessr dD employee who desires
to lay off will get permission from his immediate superior.
rf he desires t,o be absent more than seven ( z ) days it will
be considered a reave of absence and he must make applicatior:
in writing. Any reguest for an extension of leave of absence
must be in writing. rf the leave or extension is erantetl itwill be in writing.
r f an employee is unable to protect h is ass ignment tJue t.oillness, he must. notify his, supervisor as soon as possible.

RULE 28 . OFFICIAL POSITIONS

Employees promoted to official positions on this Carrier andemployees accepEing official positions with the Brotherhood ofRailroad Signalmen, or serving in elected goverr:menCal positionsshall retain alI their seniority. They may exercise displacemenErights as provided in this agreement. i; the event their bositionsare abolished or they are demoted.

NOTE: An employee who voruntariry relinguishes his off icialposition may exercise his seniority only by bidding onvacancies or net positions

RULE 29 ASSISTANTS

(a) The number of assistants shalt be consistent with therequirement, of the service and t,he s ignal apparatus to beinstalled and maintained; however, the numbel. of assistants
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bulletined during their absence. If, during this absence,
their regular position has been abolished or permanentl‘
filled by a senior employee, the employees may exerCLS
seniority according to the provisions of Rule 5.

\!

t-P

(g) Duly authorized representatives of the BRS will be granted
necessary leave of absence for union business.

(h) Employees displaced as a.result of the return of another
employee from military service, either directly or
indirectly, may, in turn, exercise displacement rights over
any junior employee in the class from which displaced who
might be holding a position which became vacant or was
bulletined during the returning veteran's absence in military
service, except that a returning veteran electing to return
to his former position will not be displaced therefrom in the
handling incident to his return from military Service so long
as such handling does not result in a senior employee being
reduced to a lower class or cut off in force reduction.

(i) When the requirements of the service will permit, an
employee, on request, will be granted a layoff or a leave of
absence, as provided for below.

An absence of less than seven (7) days will be considered a
layoff. Except in cases of illness, an employee who desires
to lay off will get permission from his immediate superior.
If he desires to be absent more than seven (7) days it will
be considered a leave of absence and he must make application
in writing. Any request for an extension of leave of absence
must be in writing. If the leave or extension is granted it
will be in writing.

If an employee is unable to protect his assignment due to
illness, he must notify his supervisor as soon as possible.

RULE 28 - OFFICIAL POSITIONS

Employees promoted to official positions on this Carrier and
employees accepting official positions with the Brotherhood of
Railroad Signalmen, or serving in elected governmental positions
shall retain all their seniority. They may exercise displacement
rights as provided in this agreement in the event their positions
are abolished or they are demoted.

NOTE: An employee who voluntarily relinquishes his official
pOSltlon may exercise his seniority only by bidding on
vacancies or new positions. .

RULE 29 - ASSISTANTS

(a) The .number of assistants (shall be consistent with therequ1rement of the service and the signal apparatus to beinstalled and maintained: however, the number of assistants
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shal1 not at any time be greater t,han one ( 1) assistant f or
each Ehree (3) employees in the next higher senioriEy class.

(b) It is the intenE of t,his rule that men will receive their
training on Ehis Carrier and will be promoted to signalmen
and signal maintainers rather Ehan employing new men for such
positions.

(c) Men wilt be assigned to the posit.ion of assistant for a
period during which they will receive t,raining.

(d) A man failing to show sufficient aptitude t,o learn the work
wiLhin a period of 90 days will relinguish his seniority and
be considered resigned

(e) Assistants shall be promoted in the order of Eheir seniority
to signalmen or signal maintainers if a posttion is open and
they have gualified. If a man so promoted fails to meet the
requirements of the position within sixty (60) days, he will
be rest,ored to a position of assistant where he may secure
the necessary training and experience to complete his
apprent icesh ip .

(f) An assiscant. wiII be classified and paid in accordance with
his previous experience in signaL work on this and other
Carriers.

(,J) At the expiration of tr.ro (2) years' service as Assistantr dD
employee will be paid t,he highest Assiscant's rate until he
estabrishes seniority in class 2 by bidding for and being
assigned Eo a peL'nanent bulletined position.

(h ) Ass istants who have served as such less than t,wo years witlbe placed on positions where they wirl receive proper
training and experience to guarify them for posit ions of
signalmen or signal maintainers. Such men will ne subject tot,ransfer sysEemwide to other locations without regard toseniority, and without the necessity of bulleCining t,hepositions in order to require them t,o secure knowledg6 anrltraining in all branches of the work. such transfer,however, wirl not be made more than once in each three
months.

( i) Assistants who have served as such for two (2) years or moreshall be subject to transfer to other locat,ions-within theirassigned territory without regard to seniority, and without
!h" necessiey of bulletining Lne positions. Such transfer,however, will not be made more t.han once in each threernonths.

with paragraphs ,hu
in accordanee with

AssistanEs so transferred in accordanceo:'rrirr above, will be allowed expensesRule 24 rrb, and ncn.

(j)
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(b)

(c)

(d)

(e)

(f)

(g)

(i)

(3')

shall not at any time be greater than one (1) assistant for
each three (3) employees in the next higher seniority class.

It is the intent of this rule that men will receive their
training on this Carrier and will be promoted to Signalmen
and signal maintainers rather than employing new men for such
positions.

Men will be assigned to the position of assistant for a
period during which they will receive.training..

IA man failing to show sufficient aptitude to learn the work
within a period of 90 days will relinquish his seniority and
be considered resigned. .

Assistants shall be promoted in the order of their seniority
to signalmen or signal maintainers if a position is open and
they have qualified. If a man so promoted fails to meet the
requirements of the position within sixty (60) days, he will
be restored to a position of assistant where he may secure
the necessary training and experience to complete his
apprenticeship.

An assistant will be classified and paid in accordance with
his previous experience in signal work on this and other
Carriers.

At the expiration of two (2) years' service as Assistant, an
employee will be paid the highest Assistant's rate until he
establishes seniority in Class 2 by bidding for and being
assigned to a permanent bulletined position.

Assistants who have served as such less than two years will
be placed on positions where they will receive proper
training and experience to qualify them for positions of
signalmen or signal maintainers. Such men will be subject to
transfer systemwide to other locations without regard to
seniority, and without the necessity of bulletining the
positions in order to require them to secure knowledge and'
training in all branches of the work. Such transfer,
however, will not be made more than once in each three
months.

Assistants who have served as such for two (2) years or moreshall be subject to transfer to other locations within theirassigned territory without regard to seniority, and withoutthe necessity of bulletining the positions. Such transfer,however, will not be made more than once in each threemonths.

Assistants so transferred in accordance with paragraphs "h"or '1" above, will be allowed expenses in accordance withRule 24 "b" and "c".
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RULO 3O ASSISTANTS TRAINING

(a) Assist.ants shall be eligible for participaEion in ehetraining program af ter six months' sei'vice in the Sig:a)"Department and will be required to part i.c ipate in thet,raining program. In the event. training L'eguirements €xce€,jthe available number of men with six montns' service, theI Carrier may temporarily reduce or waive the el ig ibi I i cyperiod.

(b) Emproye_es participating in Ehe training program wi I I bereguired to complete the classroom instru-ce'ion.and assi!"eJhome-work port,ions thereof
(c) Classes will be held at such points as may be designateci bythe Carrier.
(d) The classroom. portion of the training program will consist ,)Esix (6) sessions, each session one -(f) ie,ek, Monday th:.oughFriday,.in length. The number of sessioni and the-ir tengEnmay be changed at the discretion of the carrier; however., atno t ime will more than ewo (2) sess ions be held conser_rt_tively. where it becomes necessary t,o schedule sessions ontwo consecutive weeks, students who elect eo remain at thetraining point during- the intervening we'ekend will be al lowerlactuar necessary meal expense and Juitaute lodging wifl;;' provided by the Carrier.
(e) The carrier witl be responsibte for ,leveloping anrlestablishing alI course contentr rn€tterials, text', t;inir:gmethods, selection of instructors, and other related trair:ingpersonnel,

(f) Text.books and other study materiat will. be suppried by thecarrier at no cost to the- emproyees except that -lrre 
"*p1'"vu*Jwill sign receipts therefor -ack-nowledging 

responsibi.Iity forpaymenr f or ross of or d-amage, excrudi-ng -"o.*.i- 
""ur, Eo suchtrai!ing rnaterial during - the course. upo. successfulcompletion of t.he course such materia r, ,ui t t become tneproperty of. the employee . Employees who f a i I E.o compre te Ehecourse musE return all course materials to the carrier or-make payment in lieu thereof.

(g) uniform wri[ten Progressive examinations basetl on lre ccur-sewill be required. Examinations wirr be uaseo on coursetraining mat,erial and/or material presented in class by Eheinstructor' A grade of "",runiy-iii" percent (75t) or beEEershall be considered a passing iraoe. Those who fair to pas.;anv examinarion wirl b; givei ; .-Ll"*u*i;;ri;;-wirhin rhir.ry( 30) days f rom date of rairure. - l"_rrure of any emproyee topass cr re-examination wilr resurt in ,;;;, ernproyee,sf orf eiture of arr seniori t.7. an,i .:ijnt" and such emproyee wi I tbe considered as having resigned from the ser-vice.
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(a)

(b)

(c)

(d)

(e)

(f)

(g)

RULE 30 - ASSISTANTS - TRAINING

Assistants shall be eligible for participation in the
training program after six months' service in the Signal
Department and will be required to participate in the
training program. In the event training requirements exceed
the available nUmber of men with six months' service, the
Carrier may temporarily reduce or waiVe the eligibility
period.

Employees participating in the training program will berequired to complete the classroom instruction and assignedhome-work portions thereof.

Classes will be held at such points as may be designated bythe Carrier. -

The classroom portion of the training program will consist ofsix (6) sessions, each session one (1) week, Monday throughFriday, in length. The number of sessions and their lengthmay be changed at the discretion of the Carrier; however, atno time will more than two (2) sessions be held conseCu-tively. Where it becomes necessary to schedule sessions ontwo consecutive weeks, students who elect to remain at thetraining point during the interVening weekend will be allowedactual necessary meal expense and Suitable lodging will beprovided by the Carrier.

The Carrier will be responsible for developing andestablishing all course content, materials, text, trainingmethods, selection of instructors, and other related trainingpersonnel.

Textbooks and other study material will be supplied by theCarrier at no cost to the employees except that the employees‘will sign receipts therefor acknowledging responsibility forpayment for loss of or damage, excluding normal wear, to suchtraining material during' the course. Upon successfulcompletion of the course such materials will become theproperty of the employee. Employees who fail to complete thecourse must return all course materials to the Carrier ormake payment in lieu thereof. '
Uniform written progressive examinations based on the coursewill be required. Examinations will be based on coursetraining material and/or material presented in class by theinstructor. A grade of seventy five percent (75%) or bettershall be considered a passing grade. Those who fail to passany examination will be given a re-examination within thirty(30) days from date of failure. Failure of any employee topass Ia re—examination will result in such employee'sforfeiture of all seniority and rights and such employee willbe considered as having resigned from the service.
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(h) Subject to the provisions of Paragraph (g) hereoE, Assistants
promoted bo other pos it,ions within the scope of the
Signalmen's Agreement after sEarting the training proguam
must, remain in the training program. Employees restored topositions of AssistanE under provisions of Rule 29(e) of the
Agreement shall remain in the training program subject toprovisions of Paragraph (g) hereof.

( i ) when an employee is notified to attend a training class, theform of Eransport,ation to be used going to and from the point
where classes are held will be specified by the Carriei- an<ithe employee will be reimbursed for authoriaed transportat ion
expense.

(j) Employees while attending the classes will be allowed actual
necessary meal expense and suitable lodging will be providedby the Carrier. Expenses for meals ind-lodging incurredwhile t'raveling to and from the point where clisses are heldmust be authorized by the carrier prior Eo departure.

(k ) Employees will not be compensated for time spent intravelling to and from the point where classes jre heldexcept during t,he hours of assignment.. Classes, wiIl notstarE be€r>re l:00 p.M. on Monday and will end by Noon onFriday

(1) Employees will be compensat,ed aL their regular straight Einerate of pay whi 1e attending classes. should one of t.heNational .Horidays specified in the signa'rmen,s Agre.*"ntoccur duri_ng a sessio_n on. a. day which -would normally be awork day- for_ t,he employee ( s ) . they shall choose a mutua I Iyacceptable alternate date. The Clrrier wilt r to t,he extent.poss ible, schedule classes in weeks Ehat do not incrudeNational Holidays.

RULE 3I CLAIMS OR GRTEVANCES

( a ) Al l clairns or grievances must be presented in writing by oron behalf .of !h. employee invotvio, ..to the of f ice, -oi' th;carrier authorized to rLceive same, r,rithin sixty ( 6o ) daysfrom the date of the occurrence on which the craim orgrievance is based. shou.rd- any such craim or grievance bedisallowed, the Carrier shaIl, within sixty (60) days fromEhe date same is filed, notiiy whoever fiied the claim orgrievance (the enployee. or- -his refresent,at.ive) i;';r;i;;; ;;Ehe reasons for sucri disalrowance-. rf not so notif ieci, Eheclaim or grievance shall be allowed as presented, but thiss ha l l not, be cons i<rered. as a precedent or wa iver of thecontentions of the carrier as io other similar craims orgrievances.

(b) rf a disarl0wed claim. or gl.ievance is to be appearecr, suchappear must be in wri.ing 
"'no 

ru"i-L" taken within sixty (60)days from receipt of noeice 
- 

oi disallowarrce, and Ehe
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(h)

(i)

(j)

(k)

(l)

(a)

(b)

Subject to the provisions of Paragraph (9) hereof, Assistants
promoted to other positions within the scope of the
Signalmen's Agreement after starting the training program
must remain in the training program. Employees restored to
positions of Assistant under provisions of Rule 29(e) of the
VAgreement shall remain in. the training program‘ subject to
provisions of Paragraph (9) hereof.

When an employee is notified to attend a training class, the
form of transportation to be used going to and from the point
where classes are held will be specified by the Carrier and
the employee will be reimbursed for authorized transportation
expense.

Employees while attending the classes will be allowed actual
necessary meal expense and suitable lodging will be provided
by the Carrier. Expenses for meals and lodging incurred
while traveling to and from the point where classes are heldmust be authorized by the Carrier prior to departure.

Employees will not be compensated for time spent in
travelling to and from the point where classes are heldexcept during the hours of assignment.. Classes will notstart before 1:00 P.M. on Monday and will end by Noon onFriday.

Employees will be compensated at their regular straight timerate of pay while attending classes. Should one of theNational Holidays specified in the Signalmen's Agreementoccur during a session on a day which would normally be awork day for the employee(s) they shall choose a mutuallyacceptable alternate date. The Carrier will, to the extentpossible, schedule classes in weeks that do not includeNational Holidays.

RULE 31 - CLAIMS OR GRIEVANCES

All claims or grievances must be presented in writing by oron behalf of the employee involved, to the officer of theCarrier authorized to receive same, within sixty (60) daysfrom the date of the occurrence on which the claim orgrievance is based. Should any such claim or grievance bedisallowed, the Carrier shall, within sixty (60) days fromthe date same is filed, notify whoever filed the claim orgrievance (the employee or his representative) in writing ofthe reasons for such disallowance. If not so notified, theclaim or grievance shall be allowed as presented, but thisshall not be considered as a precedent or waiver of thecontentions of the Carrier as to other similar claims orgrievances.

If a disallowed claim or grievance is to be appealed, suchappeal must be in writing and must be taken within sixty (60)days from receipt of notice of disallowance, and the
-28..



represent.aEive of the Ca::i:ier shall be nctif ierl in writinc
within t,hat time of the re jection of his :lecision. Fai ling
to comply with this provision, the mateer shall re considel'eC
c losed, but this shall not be cons ide red as a precedent o:-'
wa iver- of t,he contentions of the employees as to othel'
similar claims or grievances. It is understood, however',
thae the parties mafr by agreement, at any state of the
handling of a claim oL: grievance on the.prope:'tyr €Xtend the
sixEy (60) day period fon ei.ther a decisior: cr appeal, up tc
and including the highest of f icer of the Cal-:: ier des ignated
for that purpose.

( c) The requirements outlined in paragraphs (a ) and ( b) ,pertaining to appeal by the employee and decision by the
Carrier', shall govern in appeals taken to each succeeriing
officer, except in cases of appeal from the decision of the
highest officer designated by the C,arrie:: to handle such
disputes. A11 claims or grievances i nvolved ir: a decision by
the highest designated officer shal1 be barred unless within
nine (9) months from the date of said o'fficeL-'s decision
proceedings are instituted by the employee or his.iuly
authorized representative before the appropriate division of
t.he National Railroad Adjuscment Board or a systemr group ou
reg ional board of ad j ustment t'hat has been agreed to by theparLles hereto as provided in Section 3 Second of the Railway
Labor AcE. rt is undersEood, however, that the parties may
by agL'eement in any particular case extend the nine ( 9 )
months ' per-iod herein ref erl'ed to.

(d) A claim may be filed at any Iime
violatior: of any agreement and alt
claimants involved thereby shall,
p L'o tected by the f i l i ng of one
thereon as long as such alleged
s uch r cr)nt i nues

for an 6li-eged continuir:3
rights of the c Ia imant or.

under this ruIe, be f uI1,z
claim o:-' g:'ievance baseil
violat ion , i f found to be

Howevel-, no monetary claim shall be allowed retroactiveLy fo,..more than 60 days prior to the filing ther:eof. With reslrectto craims and grievances involving in employee held or[ 6fseL:vice in discipline cases, the original notice of L.€euu>ir:for reinstatement with pay for time losc shall be sufficient.
(e) Th is rule recognized the right of represenEatives of theorganizat,ions, parties hereto, to file and prosecute cla imsand grievances for and on beharf of rhe emproyees ah"trepresent,.

(f) This agreement is not intended to deny the right of theemploy()es t.o use any othe: Iawful acti,:n for the settlementof claims or grievances I)rovided such actit>n is institute,l
w i thin nine ( 9 ) months of the daLe of the rrec is ion of Ehehighest designated officer: of the Carrier.
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(C)

(d)

(e)

(f)

shall be notified in writingrepresentative of the Carrier . .
Failingwithin that time of the rejection of his decision.

to comply with this provision, the matter shall be considered
closed, but this shall not be considered as a precedent or
waiver of the contentions of the employees as to other
similar claims or grievances. It is understood, however,
that the parties may, by agreement, at any state of the
handling of a claim or grievance on the property, extend the
sixty (60) day period for either a decision or appeal, up to
and including the highest officer of the Carrier designated
for that purpose.

The requirements outlined in paragraphs (a) and (b),
pertaining to appeal by the employee and decision by the
Carrier, shall govern in appeals taken to each succeeding
officer, except in cases of appeal from the decision of the
highest officer designated by the Carrier to handle such
disputes. All claims or grieVances involved in a decision by
the highest designated officer shall be barred unless within
nine (9) months from the date of said officer‘s decision
proceedings are instituted by the employee or his duly
authorized representative before the appropriate division of~
the National Railroad Adjustment Board or a system, group or
regional board of adjustment that has been agreed to by the
parties hereto as provided in Section 3 Second of the Railway
Labor Act.i It is understood, however, that the parties may
by agreement in any particular case extend the nine (9)
months' period herein referred to.

A claim may be filed at any time for an alleged continuing
violation of any agreement and all rights of the claimant or
claimants involved thereby shall, under this rule, be fully
protected by the filing of one claim or grievance based
thereon as long as such alleged violation, if found to be
such, continues. ' ' "

However, no monetary claim shall be allowed retroactively for
more than 60 days prior to the filing thereof. With respect
to claims and grievances involving an employee held out of
service in discipline cases, the original notice of request
for reinstatement with pay for time lost shall be sufficient.

This rule recognized the right of representatives of theOrganizations, parties hereto, to file and prosecute claimsand grievances for and on behalf of the employees they
represent.

This agreement is not intended to deny the right of theemployees to use any other lawful action for the settlementof claims or grievances provided such action is institutedwithin nine (9) months of the date of the decision of thehighest designated officer of the Carrier.
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(g) This rule shall not apply to requests for leniency.

( h) While quest,ions of grievances are pending t,here will neithe'r--
be a shutriown by the employer nor a suspension of work by the
emploYees.

RULE 32 DISCIPLINE AND INVESTIGATION

(a) Except as ,>therwise provided in this agreement, an employee
in service for more than nineEy (90) days wilI not be
disciplinerl ol- dismissed until aft,er a fair and impartial
investigation has been held

(b) Such investigation will be held within thirty (30) days from
Ehe date of Lhe occurrence to be investigated or not Iat,er
than thirty (30) days f rom the dat,e the carrier had knowledge
of the alleged offense

(c) An employee may be held out of service for serious offenses
commencing with t,he date of occurrence to be investigaeed ou
with Ehe next following workday pending investigation and
decision theron. An employee held out of service will be
notif iert in writing at the time held out of service o€ Ehe
i:easons Eherefor. The invest,igation will be held,within ten
(f 0) days f rom the date employee is held out of servi.ce.

(d) At least five (5) days advance written notice of the
investigation shall be given the employee in order that Ehe
ernployee may arrange for representation by a duly auChorized
representative(s) and for presense of neeessary witnesses he
rnay des i:'e. The notice must specif y the precise charge ( s )for which invesEigation is being held.

(e) After the dace the notice to appear for Ehe investigation has
been iss,.red and prior to the dat,e o€. the investigaEion, t,he
employee ciced t.o appear for the invesLigation may, in
company with his duly authorized representative(s), conferwith the oEficer of the carrier preferring the charge(s )against the employee for t.he purpose of reaching an agreement
on the validit.y of the charge(s) preferred against the
emproyee and the proposed disciptine to be administered.

In the evenE an agreement is reached in such conference onthe validity of the charge(s) preferred against the employeeand the measure of discipline, the carrier will isjue anappropriace letter to Ehe employee involved setting EorEh the
f act t'haL ac a pre-investigation conf erence the val idity ofthe charge(s) and the measure of discipline was agreerl to- andEhat no appeal will be taken from the -Oiscipline 

administerec!and t,hac t,he invest.igat ion will be cincellerJ and t.hediscipline administ,ered should then be stated.
rn the event an agreement is not reached in the pre-investi-gation conference on the validity of the cnarge(i) preferrect
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(g)

(h)

(b)

(c)

(d)

(e)

This rule shall not apply to requests for leniency.

While questions of grievances are pending there will neither
be a shutdown by the employer nor a suspenSion of work by the
employees.

RULE 32 - DISCIPLINE AND INVESTIGATION'.

Except as otherwise provided in this agreement, an employee
in service for more than ninety (90) days will not be
disciplined or dismissed until after a fair and impartial
investigation has been held.

Such investigation will be held within thirty (30) days from
the date of the occurrence to be investigated or not later
than thirty (30) days from the date the carrier had knowledge
of the alleged offense.

An employee may be held out of service for serious offenses
commencing with the date of occurrence to be investigated or
with the next following workday pending investigation and
decision theron. An employee held out of service will be
notified in writing at the time held out of service of the
reasons therefor. The investigation will be held within ten
(10) days from the date employee is held out of service.

At least five (5) days advance written notice of the
investigation shall be given the employee in order that the
employee may arrange for representation by a duly authorized
representative(s) and for presense of necessary witnesses he
may desire. The notice must specify the precise charge(s)
for which investigation is being held.

'After the date the notice to appear for the investigation has
been issued and prior to the date of the investigation, the
employee cited to appear for the investigation may, in
company with this duly authorized representative(s), confer
with the officer of the carrier preferring the charge(s)
against the employee for the purpose of reaching an agreement
on the validity of the charge(s) preferred against the
employee and the proposed discipline to be administered.-

In the event an agreement is reached in such conference on
the validity of the charge(s) preferred against the employee
and the measure of discipline, the carrier will issue an
appropriate letter to the employee involved setting forth the
fact that at a pre-investigation conference the validity of
the charge(s) and the measure of discipline was agreed to andthat no appeal will be taken from the discipline administeredand that the, investigation will be cancelled and thediscipline administered should then be stated.

In the event an agreement is not reached in the pre-investi-gation conference on the validity of the charge(s) preferred
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RULE 33 UNJUST TREATMENT

An emproyee who considered himserf unjustly tL-eated inmat,ters other- !lan.discipliner otr in matEers otirer than thosearising ouE of Ehe interpietation and application of t.he rules cfthis agreemenr shalr hive the same riinr oi-i";;srigarior: asprovided in Rure 32 if written requesi is made to his imme,J i.r:trsupervisor within thirty ( 30 ) days af ter Lhe date of tireoccurrence of the iause for complaini.

RULE 34 PHYSICAL EXAMINATION

Employees reguired by the carrier to take routine perioclicphysical and/or visual ex'aminat.ion wiir not suffe:--rerluctior: i,..compensation if such examination is rJi.rected t.o be taken dusir:,;hours of their 
- 
regurar assignment. ii ,"quireci to do so du::ingorher rhan L'egular1y assigned' hours or-ln"ii--;;;;g"' 

""r, rhey wi I lbe allowed Davment ror eirie consumed in tak ing such examinat ion a rthe basic pio'rata rate but not to exceed toui noui-s-at such .L.drt,r?.
when an.em.p10yee is wichherd fr-om service i:ecause of hisphysi'cal condition -as a resurt of examination by the carriel.,sphysician' the organization, upon presen[aEion or a dissentinoopinion as to the emproyeers conoi.ti"n-oy a competent physician,

against the employee and the measure cE,1 iscipline, t\einvestigation witl be conrlucted at the t ime and prace
des ignated and dul'ing the course of such investiEatioir 1.1
re Eerence will be made to statements macie by either pa:-tyduring the pre-investigation conference.

(f) A decision shall be rendered within twent,y (20) daysfollowing. the investigation, and written notice be cjiscipf inewill be given the employee

(g) Th" employee and Ehe duly authorized representative shaII cefurnished a copy of the cranscript of investigation.
(h) The time 1im.ia". s-pgcified in this Rule may upon wi-icrer:reguest 9. extended in a particular case by agl-eement beEweent'he carrier and the employee involved or fris -Outy autho.i;; jrepresentative.

(i) If it is found that an employee lus been unjusrly disciplinedor dismissed, such disclpf ine will be set, 
-asid-e and rernorretifrom the record' The employee shall be reinsEaced wit;r atIrights u_nimpaired inclyOilg wage Loss, if any, s"e f 

".:"0 
-li

him resulting f rom such tlisciptine or clism iisat, ress - u;;amount earned in other. empl0yment, cur:ing 
"u"h 

period t,h;disciplinary action was in efeelt.
(j) The puovisions of Rule 3l-craims or Gr-ievances, shaII beapplicable to Ehe filing of claims and to the appeal ofclaims in discipline cases.
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against the employee and the measure of discipline, the
investigation will be conducted at the _time 'and. place
designated and during the course of such investigation, no
reference will be made to statements made by either party
during the pre-investigation conference.

(f). A decision shall be rendered within twenty (20). days
following the investigation, and written notice of disc1pline
will be given the employee.

(9). The employee and the duly authorized representative shall befurnished a copy of the transcript of investigation.

(h)’ The time limits specified in this Rule may upon writtenrequest be extended in a particular case by agreement between
the carrier and the employee involved or his duly authorizedrepresentative. ' ‘ ~" ‘

(i) If it is found that an employee has been unjustly disciplinedor dismissed, Such discipline will be set aside and removedfrom the record. The employee shall be reinstated with allrights unimpaired including wage loss, if any, suffered byhim resulting from such discipline or dismissal, less anyamount earned in other employment during such period thedisciplinary action was in effect.

'(j) The provisions of Rule 31-Claims or Grievances, shall beapplicable to the filing of claims and to the appeal ofclaims in discipline cases.

RULE 33 - UNJUST TREATMENT

An employee who considered himself unjustly treated inmatters other than discipline, or in matters other than thosearising out of the interpretation and application of the rules of’this agreement shall have the same right of investigation asprovided in Rule 32 if written request is made to his immediatesupervisor within thirty (30) days after the date of theoccurrence of the Cause for complaint.

RULE 34 - PHYSICAL EXAMINATION

Employees required by the Carrier to take routine periodicphysical and/or visual examination will not suffer reduction incompensation if such examination is directed to be taken duringhours of their regular assignment. If required to do so duringother than regularly assigned hours of their assignment, they willbe allowed payment for time consumed in taking such examination atthe basic pro rata rate but not to exceed four hours at such rate.
When an employee is withheld from service because of hisphysical condition as a result of examination by the Carrier'sphysician, the Organization, upon presentation cw a dissentingopinion as to the employee's condition by a competent physician,
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may make written reguest wichin fifteen (15) days of the date
withheld to his employing officer for a neut.ral medical authority
to review the withheld employee's case.

rn case the empLoyee is unable to obtain a disseneing opinion
due to causes beyond his control, such osr but not limited to,
absence of his personal physician, it nay be submiEted within 3O
days provideC he submits his written reguesb within t,he l5-day
period prescl'ibed above and indicates the reasons for his
inability to concuL'rently presenE Ehe dissenting opinion.

within E if teen days of the receipE of such request, t,hecarrier and the organization shallr by mutual agreenent, appoint
such neutral medical aut,hority, which medical authorit,y sha1l be
expert on and specializ ing in the disability from which the
emplcye is alleged to be suffering.

The neutL'a1 medical auEhority so selected wiIl review theemployee's case f l'om medical records f urnished by the pa::t ies
hereEo andr i.f ib considers it necessary, wiII make an examinat,ionof the employee. Said medical authority shaII Lhen make a
compreEe repoL'E of its findings in duplicate, one copy to thecar::i.er and o!e copy to the oqganizieion, setting. i6rtn theemployee's condition and an opinion as to his fitness to continueservice in his uegular employment which witl be accept,eri as f inal.

The Carrier and the employee shall each pay one-half oF thefee and expenses of the neutral medical -authoriey and antexamination eKpenses which may be incurred, such as lospitaI,Iai:oratory and X-ray services.
In t'he event the neutral medical authority concludes that t,heemployee is fit to continue in service in his regular employment,such neutral medical authority shall also render; furthei oiini.onas to whether or not such fitness existed at the time the emiloy"ewas withheld from service. rf such further conclu"i"n s,tates Ehatthe employee possessed such fitness at the time withheld fromservice, the employee will be compensated for actual loss ofearnings and benefits, which are a condition of employment, cluringthe period so withheld.

rn the event the neutral medical authorit,y concludes thaE theemproyee is not, fit t.o continue in service in his regular-emproymentr the organization mayr upon presentation of an opini.onf :'om a competent physician that Lrre Lmproyeers condit,ion hasimproved' r-eguest re-examination by the cairie'r's phvsician. suchrequest will not be made for Ehi f irst 9o days'ttiereaf Eerr DoL.more often than once in any 90_day period.
The above provisions are not applicable to nebr emproyees withless than 90 days of service. r'vw stl
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may make written request within fifteen (15) days of the date
withheld to his employing officer for a neutral medical authority
to review the withheld employee's case. .

In case the employee is unable to obtain a dissenting opinion
due to causes beyond his control, such as, but not limited to,
absence of his personal physician, it may be submitted within 30
days provided he submits his written request within the 15-day
period prescribed above and indicates the, reasons for his
inability to concurrently present the dissenting opinion.

Within fifteen days of the receipt of such request, the
Carrier and the Organization shall, by mutual agreement, appoint
such neutral medical authority, which medical authority shall be
expert on and specializing in the disability from which the
employe is alleged to be suffering. "

The neutral medical authority so selected will review the
employee's case from medical records furnished by the parties
hereto and, if it considers it necessary, will make an examination
of the employee. Said medical authority shall then make a
complete report of its findings in duplicate, one copy to the
Carrier and one copy to the Organization, setting forth the
employee's condition and an opinion as to his fitness to continue
service in his regular employment which will be accepted as final.

The Carrier and the employee shall each pay one-half of the
fee and expenses of the neutral medical authority and any
examination expenses which may be incurred, such as hospital,laboratory and X-ray services.

In the event the neutral medical authority concludes that theemployee is fit to continue in service in his regular employment,such neutral medical authority shall also render a further opinionas to whether or not such fitness existed at the time the employeewas withheld from service. If such further conclusion states thatthe employee possessed such fitness at the time withheld fromservice, the employee will be compensated for actual loss ofearnings and benefits, which are a condition of employment, duringthe period so withheld. ‘

In the event the neutral medical authority concludes that theemployee is not fit to continue in service in his regularemployment, the Organization may, upon presentation of an opinionfrom a competent physician that the employee's condition hasimproved, request re-examination by the Carrier's physician. Suchrequest will not be made for the first 90 days thereafter, normore often than once in any 90-day period.

The above provisions are not applicable to new employees withless than 90 days of service. '
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RULE 35 FURNISHING OF TOOLS

(a) The carrier will fu::nish the employees s.rch tools andequipment as are necessary to perform their work, except p,>c<e'.toolsr i.€.1 standard electrician knife, B-inch adjustable wi-ench,6-inch chisel point screwdriverr g-inch electrical Iineman pliers.
( b) It is recognized Ehat egu,ipmen.t, the opeL-ac ion of which isdependent upon special calculating ci::cu i t.s, prog:.arnmetl chips oi-.other special electronics, may be L.epaired bi ttie vendor .! theoption of the electronic technician. -

RULE 36 MOTOR CARS

Employees reguired to operat,e on-t,rack vehicles will be 3 iv,::Erain rineups. A11 on-track vehicles wilt be prope:-Iy eguippi,l i;accordance with appticable ruIe"s and l-eguIa't i-ons- suitaUte -io 
theneeds and proteceion of the employees.

RULE 37 TRANSPORTATION

Emp loyees cove_red by this Agreement and Lhose dependent uponthem for suppor-t wirl be given the same consideration''i;-;;:;";i;;free. transporEation as is granted any otherj J;;ioy".s in .,heservice of the carrier. commictees reprlsenEing r.iioy."" coverer1by these rules wilr be grant'ed the same consideritio" u"--iJgranted committees represenEing other employees ir: the sel.vice ofEhe carrier.

RULE 38 INSTRUCTIONS

. All employ.ees upon L'equest shalr be giue* any acivice,instructions, literature and ass istance needed r r€Iating tr) thework of the position or assignment, ol-- eguipment t:> be in.;tallerl,repairedr rndint.ained, tested tr inspect.ed.

RULE 39 MISCELLANEOUS

(a) Emproyees- who have given long and faith.fur se.:-vice ir: t,reemproy of. thg company wfro h-ave become unable to per.fo:_.,ngeneral signar department .ruties to advantage wi rt be ; i,renpreference of such work as they "t" able to handle.
(b) Employees wirl not be !:eguired to do janitor. wor-k except. Lheywill be reguired t,o keep all space in buiiOinqJ-ano equipmenroutfit, assigned to tnei:: exclusive use, neai: antl cIean.
(c) Employees injured while at work wilr be given medicalattention at the earliest po."ible momer:t -an,r sharl rr,rpermitted to ret,urn t.o work wichout sigr:ing a release,pending f inal set.tlement of the case.
(d) An emproyee covered by this agreement who scrfters ross cfearnings because of violation" oL- misapprication of anv

-3 3-

RULE 35 - FURNISHING OF TOOLS

(a) The Carrier will furnish the employees such tools and
equipment as are necessary to perform their work, except pocket
tools, i.e., standard electrician knife, 8—inch adjustable wrench,
6—inch chisel point screriver, 8-inch electrical lineman pliers.

-(b) It is recognized that equipment, the operation of which is
dependent upon special calcu1ating circuits, programmed chips orother special electronics, may be repaired by the vendor at the
option of the electronic technician.

RULE 36 - MOTOR CARS

Employees required to operate on—track vehicles will be giventrain lineups. All on-track vehicles will be properly equipped inaccordance with applicable rUles and regulations suitable to theneeds and protection of the employees.

RULE 37 - TRANSPORTATION

Employees covered by this Agreement and those dependent uponthem for support will be given the same consideration in grantingfree transportation as is granted any other employees in theservice of the Carrier. Committees representing employees coVered'by these rules will be granted the same consideration as isgranted committees representing other employees in the service of'the.Carrier.

RULE 38 - INSTRUCTIONS

All employees upon request shall be given any advice,instructions, literature and assistance needed, relating to thework of the position or assignment, or equipment to he installed,repaired, maintained, tested or inspected.

RULE 39 - MISCELLANEOUS

(a) Employees who have given long and faithful service in theemploy of the Company who have become unable to performgeneral signal department duties to advantage will be givenpreference of such work as they are able to handle.
(b) Employees will not be required to do janitor work except theywill be required to keep all space in buildings and equipmentoutfit, assigned to their exclusive use, neat and clean.
(c) Employees injured while at work will be given medicalattention at the earliest possible moment and shall bepermitted to return to work without signing a release,pending final settlement of the case.
(d) An employee covered by this agreement who suffers loss ofearn1ngs because of violation or misapplication of any
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port.ion of this agreement will be reimbursed for such loss by
the Railroad CompanY.

RULE 4O RULE INTERPRETATION

Final resolution of guestions involving the interprebation of
chese i-ules wi 1l be by the Assisbant Vice President oF Labor
Relat,ionsr or the highest designated off icerr'airO the Genel-aI
Cha i rman

RULE 4I COPY OF AGREEMENT

Th is agreement of rules, working conditions and l-ates of pay
shall be printed by the Carrier, and any employee affected bhereby
shal1 be provided with a copy on request.

RULE 42 GENERAL PROVISIONS,

This agreement takes effect January 1, 1986. It supersedes
all previous agreements, understandings and inLerpretaEions which
a::e in conflict with this agreement and shall continue in effect
until it is changed as provided herein, or under the provisions of
the Amended Railway Labor Act. shourd either party co thi.s
agreement desire t,o revise or modify these rules, thinty (30)
days I written advance not,ice, st,at,ing the proposed change or
changes desired, shall be given by either- party to the other.
The parEies to this agreement recognize the applicability of aIl
othet- national agreements not reproduced herein, eo which the SooLine and Milwaukee Road and the Brotherhood of Railroacl Signalmen
are signatories.

-34 -

portion of this agreement will be reimbursed for such loss by
the Railroad Company.

RULE 40 - RULE INTERPRETATION

Final resolution of questions involving the interpretation.of
these rules will be by the Assistant Vice President of Labor
Relations, or the highest designated officer, and the General
Chairman.

RULE 41 - COPY OF AGREEMENT

This agreement of rules, working conditions and rates of pay
shall be printed by the Carrier, and any employee affected thereby

_shall be provided with a copy on request.

RULE 42 - GENERAL PROVISIONS

This agreement takes effect January 1, 1986. It supersedes
all previous agreements, understandings and interpretations which
are in conflict with this agreement and shall continue in effect
until it is changed as provided herein, or under the provisions of
the Amended Railway Labor Act. Should either party to this
agreement desire to revise or modify these rules, thirty (30)
days' written advance notice, stating the proposed change or
changes desired, shall be given by either party to the other. -
The parties to this agreement recognize the applicability of all
other national agreements not reproduced herein, to which the 800
Line and Milwaukee Road and the Brotherhood of Railroad Signalmen
are signatories.
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S igned
1985.

FOR:

APPROVED:

at Minneapolis, Mi.nnesota, this 5th day of Decembe:',

FOR:

SOO LINE RAILROAD COMPANYBROTHERHOOD OF RAILROAD
SIGNALMEN

ft

i 
'/ 

,'/
i-:,ll-:.'2,'{ d-4t /L. . 4,-7L rt_/! '
General ChaLlman

Labor Relations
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Signed at Minneapolis, Minnesota, this 5th day of December,
1985.

FOR: FOR:

BROTHERHOOD OF RAILROAD SOO LINE RAILROAD COMPANY
SIGNALMEN

/

’- 1. i / I; 1’ // fl ; [/1/ /9 ’
§§sistant Vice President
Labor Relations

{ 6%4/
General Chairman

Jag/aw,
General Chairman

APPROVED:

"

Vice President - BRS

WW
Vice President — BRS
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ARTICLE I -- VACATION

The following represents a synthesis in one document, for the convenience of theparties' of the current provisions of the December t7, r94l National vacation
Agreement and amendments thereto provided in the National Agreements 

"t nugrat21, 1954. August 19, t960, November 20, 1964, January ll. t96;; iorir-r,:-;;;;,
November 16, 1971, January Zg, 1975, JuIy 27,197g, and January g; 19g2. withappropriate source identif ications.

f. (a) Effective with the calendar year 1973, an annuel vacation of five (5) con-secutive work days with pay will be granted to each employee covered oy ini,Agreem€nt who renders compensated serv]'ce on not less than one hundredtyenty (120) days during the preceding calendar year.

(b) Effective with the calendar year 1973, an annual vacation of ten .0) con-secutive work days uith pay wirl be granted to each empr.oyee covered by thisAgreement who renders compensated service on not Iess than one hundred ten (l10)
days during the preceding calendar year and who has two (2) or more r.u., oi"-'continuous service and who, during such period of continuous service rendersconpensated service on not ress than one hundred ten (llo) days (l55 days inthe yea'rs rg50 - rg5g inclusive, l5l days in lg4g, and 160 days in each of suchyears prior to 1949) in each of two (D of such years, not necessarily consecu-tive.

(c) Effective with the calendar year 19g2, an annual vacation of fifteen il5) con-secutive work days with pay wirl be granted to each employee 
"or"."o ir-inr,Agre€ment vho renders compensat€d s€ivic€ on not less than one hundred il00)days during the preceding calendar year and who has eight (E) or more yearsot continuous service and who, during such period of clntinuou. ."rui""-l"iou.,' comp€nsated service on not less than one hundied il00) days il55 days in the

::::: ::t:";^:n?: lrl'"1*: lt' 1:-r" in re{f and r6o ouv,-in ;;; ;;";";.".,prior to t949) in each of eight (g) of such-'cers, 
"".-;b;r;;";;;;;;;;.i;

This is intended as a guide and
agreement betyeen the parties.
or application of any provision,
shall govern.

is not to be construed as constituting a separate
If any dispute arises as to the proper interpretation
the terms gf the appropriate vacation agreement

Articles of Agreement

(d) Effective with the calendar year 19g2, an annual vacation of twonty (20) con_sscutive work days with pay will be granted to each emproyee covered by thisAgreement who renders compensated service on not less than one hundred il00)davs during the preceding calendar year and yho has 
""r""1"""-,,;;-.;";r;"r.u..of continuous service and who, during such period of continuous serVice renderscompensated service on not less than one hundred 000) days a55 days ln th€vears r950 - 1959 inclusive, r5r davs in r949 and 160 ouys-in;;";-;;;;";";r".,prior to 1949) in each of seventeen il7) of such years, no, n.".ar"rily con_secutive.
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ARTICLE 1 -- VACATION

The following represents a synthesis in one document, for the convenience of the
parties. of the current provisions of the December 17. 1941 National Vacation
Agreement and amendments thereto provided in the National Agreements'of August
21. 1954. August 19, 1960. November 20. 1964. January 13. 1967. April 21. 1969.November 16. 1971. January 29. 1975. July 27. 1978. and January 8. 1982. withappropriate source identifications.

This is intended as a guide and is not to be construed as constituting a separateagreement between the parties. If any dispute arises as to the proper interpretationor application of any provision. the terms of the appropriate vacation agreementshall govern.

Articles of Agreement

1. (a) Effective with the calendar year 1973, an annual vacation of five (5) con-secutive work days with pay will-be granted to each employee cOvered by thisAgreement who renders compensated service on not less than one hundredtwenty (120) days during the preceding calendar year.

(b)' Effective with the calendar'year 1973. an annual vacatiOn of ten (10) con-secutive work days with pavill be granted to each employee covered by thisAgreement who renders compensated service on not less than one hundred ten (110)days during the preceding calendar year and who has two (2).or more years ofcontinuous service and who. during such period of continuous service renderscompensated service on not less than one hundred ten (110) days (133 days inthe years 1950 - 1959 inclusive. 151 days in 1949. and 160 days in each of suchyears prior to 1949) in each of two (2) of such years. not necessarily consecu-tive.

(c) Effective with the calendar year 1982. an annual vacation of fifteen (15) con-secutive work days with pay will be granted to each employee covered by thisAgreement who renders compensated service on not less than One hundred (100)days during the preceding calendar year and who has eight (8) or more yearsof continuous service and who. during such period of continuous service renderscompensated service on not less than one hundred (100) days (133 days in theyears 1950 - 1959 inclusive, 151 days in 1949 and 160 days in each of such years_prior to 1949) in each of eight (8) of such years, not necessarily consecutive. '

(d) vEffective with the calendar year 1982. an annual vacation of twenty (20) con-secutive work days with pay will be granted to each employee covered by thisAgreement who renders compensated service on not less than one hundred (100)days during the preceding calendar year and who has seventeen (15) or more yearsof continuous service and who. during such period of continuous serVice renderscompensated service on not less than one hundred (100) days (133 days in theyears 1950 - 1959 inclusive. 151 days in 1949 and 160 days in each of such yearsprior to 1949) in each of seventeen (17) of such years, not necessarily con-secutive.
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(e) Effective with the calendar year 1973, an annual vacation of twenty-five (2Sl
consecutive work days with pay wiil be granted to each employee covered by
this Agreement who renders compensated service on not less than one hun-
dred {100) days during the preceding calendar year and who has twenty-five
(251 or more years of continuous service and who, during such period of con-
tinuous service renders compensated service on not less than one hundred
(100) days (133 days in the years tg50 - tgsg incrusive, .t51 days in 1949
and 160 days in each of such years prior to 1949) in each of twenty-five (25)
of such years, not necessarily consecutive.

(f) Paragraphs (a), (b), (c), (d) and (e) hereof shail be construed to grant to
weekly and monthly rated employees, whose ,rates contemplate more than
f ive days of service each week, vacations of one, two, three, four or five work
weeKs.

(g) Service rendered under agreements between a carrier and one or more of the
Non'Operating Organizations parties to the General Agreement of August 21,
1954, or to the General Agreement of August lg, 1960, shall :be counted in
computing days of compensated service and years of continuous.service for
vacation qualifying purposes under this Agreement.

(hl Calendar days in each current qualifying year on which an employee renders
no service because of his own sickness or because of his own injury shall be
included in computing days of compensated service and years of qontinuous
service for vacation qualifying purposes on the basis of a maximum of ten
(10) such days for an employee with less than three (3) years of service; a
maximum of twenty (20) such days for an employee with three (3) but less
than fifteen (.|5) years of service; and a maximum of thirty (30) such days for
an employee with fifteen (1S) years or more years of service with the employ_
ing carrier.

(i) In instances where emproyees who have become members of the Armed
Forces of the United States return to the service of the employing carrier in
accordance with the Military selective service Act of .|967, 

as amended, the
time spent by such employees in the Armed Forces subiequent to ih"i,
employment by the employing carrier will be credited as qualifying service in
determining the length of vacations for which they may qualify upon their
return to the service of the employing carrier.

(j) In instances where an employee who has become a member of the Armed
Forces of iiie United States returns to the service of the employing carrier in
accordance with the Military Selectivi Service Act of 1g67, as amended, and
in the calendar year preceding his return to railroad service had rendered com-
pensated service on fewer days than are required to qualify for a vacaticn !n
the calendar year of his return to railroad service, but could qualify for a vaca-
tion in the year of his return to railroad service if he had combined for quali-
fying purposes days on which he was in railroad service in such preceding cal-
endar year with days in such year on which he was in the Armed Forcei, he
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(e) Effective with the calendar year 1973, an annual vacation of twenty-five (25)

(f)

(g)

» weeks.

consecutive work days with pay will be granted to each employee covered by
this Agreement who renders compensated service on not less than one hun-
dred (1.00) days during' the preceding calendar year and who has twenty-five
(25) or more years of continuous service and who, during such period of con-
tinuous service renders compensated service on not less than one hundred
(100) days (133 days in the years 1950 - 1959 inclusive, 151 days in 1949
and 160 days in each of such years prior to 1949) in each of twenty-five (25)
of such years, not necessarily consecutive. : ~

Paragraphs (3), (b), (to), (d) and (e) hereof shall be construed to grant to
weeklyand monthly rated employees, whose rates contemplate more than
five days of service each week, vacations of one, two, three, four or five work

I

Service rendered under agreements between a carrier and one or more of the .
Non-Operating Organizations parties to the General Agreement of August 21,‘
1954, or to the General Agreement of August 19, 1960, shall be counted in

computing days of compensated service and years of continuous service for
vacation qualifying purposes under this Agreement.

(h) Calendar days in eaCh current qualifying year on which an employee renders

(i)

(i)

no service because of his own sickness or because of his own injury shall be
included in computing days of compensated service and years of continuous
service for vacation qualifying purposes on the'basis of a maximum of ten
(10) such days for an employee with less than three (3) years of service; a
maximum of twenty (20) such days for an employee with three (3) but less
than fifteen (15) years of service; and a maximum of thirty (30) such days for
an employee with fifteen (15) years or more years of service with the employ-
ing carrier. '

ln instances where employees who have become members of the Armed
Forces of the United States return to the serviceof the employing carrier in
accordance with the Military Selective Service Act of 1967, as amended, the
time spent by such employees in the Armed Forces subsequent to their
employment by the employing carrier will be credited as qualifying service in
determining the length of vacationsfor which they may qualify upon their
return to the service of the employing Carrier.

in instances where an employee who has become a member of the Armed
Forces of the United States returns to the service of the employing carrier in
accordance with the Military Selective Service Act of 1967, as amended, and
in the calendar year preceding his return to railroad service had rendered com-
pensated service on fewer days than are required to qualify for a. vacation in
the calendar‘year of his return to railroad service, but could qualify for a vaca—
tion in the year of his return to railroad service if he had combined for quali—
fying purposes days on which he was in railroad service in such preceding cal~endar year with days in such year on which he was in the Armed Forces, he
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will be granted, in the calendar year of his
tion of such length as he could so qualify
(d) or (e) and (i) hereof.

return to railroar.l service. a vaca.
for under oaragrai;hs (a), (b), (ci,

:

(k) In instances where an employee who has become a member of the Armed' Forces of the United States returns to the service of the employinf 
".rri.,, 

in
accordance with the Military Selective Service Act of '1967, asame-nded, anoin the calendar year of his return to railroad service renders compensated serv-
ice on fewer days than are reqr.rired to qualify for a vacation in the following
calendar year, but could qualif y for a vacation in such follovuing 

"lr"nl1 
yuu,.if he had combined for quatifying purposes days on which r,. *., in ,.irroro

service in the year of his return with days in such year on which he was in theArmed Forces, he wiil be granted. in such foilowing;.i""J.;;;rr, .'"r"r,i""of such rength as he courd so quarify for under parigraphs (a), (u), (c), (d) or(e) and (i) hereof. ' '-" l-" ''

(l) An employee who is laid off and has no seniority date and no rights to accu-mulate seniority, who renders compensated service on not less tnin one hun-dred twentv fi21't days in a cafendar year and nrho returns to service in thefollowing year for the same carrier will be granted tr'e uacaiion i"'ar,rl.., 
"this return. In the event such an employee does not return,o rarviaa'in-,r,.following year for the same carrier he will be compensateo-i" rii, oi,o.vacation he has qualified for provided he files written request therefor to hisemploying officer, a copy of such request to be furnished to his local o,. g"n.

eral chairman.

(From Articre ilr-Vacations-section 1 of l r-16-71 Agreement with paragraphs
1(c) and r(d) revised by Articre ilr of the Jury 2i, i97g Agree."n,)- 

-'
2. (Not reproduced here as it has no application to employees represented by theBrotherhood of Railroad Signalmen.)

3. The terms of this agreement shail not be construed to deprive any emproyee ofsuch additional vacation days as he may be entitled to receive unclerany existingrule. understanding or custom, which additional vacation days shall be under andin accordance with the terms of such existing ,ri., ,norrstanding or custom.

(From Section 3 of 12-1 7-41 Agreement)

An employee'svacation period shall notbe extended by reason of any of the ten rec.ognized holidays (New year's Day, washington,s Birthday. Good Friday, MemorialDay, Fourth of Juty, Labor Day, Veterrn, Orv, inr*-i,*g Day, Christmas Eve{the day before christmas is observed} and christmas} oiany day which by agree_ment has been substituted or is observed in place of any of the ten holidays enu.merated above, or any holiday which by local agreement has been substituted there-for, falling within his vacation period.
(Article lll-Vacations-section 3 of 11-16-71 Agreement as revised by Article lll-Hof idays-I -29-lS Agreement)
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will be granted, in the calendar year of his return to railroad service, a vaca~tion of such length as he could so qualify for under paragraphs (a), (b), (c), _(d) or (e) and (i) hereof. '

(k) in instances where an employee‘Who has become a member of the Armed
. Forces of the United States returns to the service of the employing carrier in

accordance with the Military Selective Service Act of 1967, as amended, andin the calendar year of his return to railroad service renders compensated serv~_ice on fewer daysthan are required to qualify for a vacation in the following
calendar year, but could qualify for a vacation in such following calendar yearif he had combined for qUalifying purposes days on which he was in railroad _service in the year of his return with days in such year on which he was in theArmed Forces, he will be granted,'3in.such followingcale‘ndar year, a vacation -of such length 'as he could so qualify for'under paragraphs (a), (b), (c), (d) or(e) and (i) hereof. '. ,

(I) .An employee who is laid off and has no seniority date and no rights to accu-mulate seniority, who renders compensatedservice on not less than one hun-dred twenty (120) days in a calendar year and who returns to service in the 'following year for the same carrier Will be granted. the vacation in the year ofhis return. In the event such an employee does not return to service in'thefollowing year for the same carrier he will be compensated in lieu of thevacation he has qualified for provided he files'written request therefor to hisemploying officer, a copy of such request to be furnished to his local or gen-eral chairman.

(From Article lll—Vacations—Section 1 of 1 1-16-71 Agreement with Paragraphs1(c) and 1(d) revised by Article III of the July 27, 1978 Agreement)
2. (Not reproduced here as it has no application to employees represented by theBrotherhood of Rail-road Signalmen.)

3. The terms of this agreement shall not be construed to deprive any employee ofsuch additional vacation days as he may be entitled to receive under any existingrule, understanding or custom, which additional vacation days shall be under and, in accordance with the terms of such existing rule, understanding or custom.

(From Section 3 of 12-17-41 Agreement)

An employee's vacation period shall not be extended by reason of any of the ten rec-ognized holidays (New Year’s Day, Washington’s Birthday, Good Friday, MemorialDay, Fourth of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Eve(the day before Christmas is observed) and Christmas) or any day which by agree-ment has been substituted or is observed in place of any of the ten holidays enu-merated above, or any holiday which by local agreement has been substituted there-for, falling within his vacation period.
(Article lll—Vacations—Section 3 of 11-16-71 Agreement as revised by Article III—Holidays—1-29-75 Agreement)
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be taken from January lst to December 31st and due regardrequirements of service shall ::e given to the desires.nO p?f-
employees in seniority order when fixing the dates for their

rhe local committee of each organization signatory hereto and the representa-tives of the carrier wi, cooperate in assigning u;iiun dates.

(b) The Management may upon reasonable notice (of thiny (30) 66y, or more, ifpossible, but in no event less than. fifteen t f S) Oaysi require. af l or any numberof employees in any plant, operation, or facif ity. *ho .r. entitled to vacationsto take vacations at the same time.

The local committee of each organization affected signatory hereto and theproper representative of the carrier will cooperate in ttre assignrn"ni or ,"-maining forces. -- -Fv! Ylv

(From Sections 4-(a) and 4-(b) ot 12-174lAgreementl

5' Each empfoyee who is entitled to vacation shall take same at the time asigned,and' while it is intended that the vacation oate oesigiaieo will be adhered to sofar as practicabre, the rnanagement ;hail have the .igh"; io defer same provided theemproyee so affected is given as much advance noti". ,, possibre; not ress than ten(10) days'notice shail be giuen except when emergency conditions prevent. rf itbecomes necessary to advance the designated date, Jt i"-# ,r,i.,v (301 66yr, noticewill be given affected employee.

lf a carrier finds that it cannot release an empfoyee for a vacation during the car-endar year because of the requirements of the service, then sucrr emproyee sharlbe paid in f iqu of the vacation the ariowance hereinafter provided.

(From Section 5 of 12-1741 Agreementl

such employee sha.ll be paid the time.and one-half rate for work performed dur.ing his vacation period in addition i" f,i, regular;;;;;;;r.
NorE: This provision does not supersede provisions of the individuar colrectiveagreernents that require payment of double time under specified conditions.

(From Articre | - Vacations - sectio n 4 0f g-21-S4Agreement)

6' The carriers will provide vacation relief workers but the rrratimq/sE{r,$ail not beused as a device to make unnecessary iobs for otn., *orli. where a vacation re-tief worker is not needed in a given i;rl;;;";";;;f',"r, il'provioe a vacation re-lief worker does not burden ,nor" 
"rnpioyer, 

,..,orini"n o" ,t. job, or burden the
;il:r"rr""r";l$,i:il:::rn 

from vacation, the carrier srratr not be required to pro-

4. (a) Vacations may
consistent with
erences of the
vacations.

(From Section 6 of I 2_17-4l Agreement)
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4. (a) Vacations may be taken from January lst to December 31st and due regardconsistent with requirements, of service shall be given to the desires and pref-erences of the employees in seniority order when fixing the dates for theirvacations.

The local committee of each organization signatory hereto and the representa-tives of the Carrier will cooperate in assigning vacation dates.
(b) The Management may upon reasonable notice'lof thirty (30) days or more, ifpossible, but in no event less than fifteen (15) days) require. all or any numberof employees in any plant, Operation, or facility, who are entitled to vacationsto take vacations at the same time.

The local committee of each organization affected 'signatory hereto and theproper representative of the Carrier will cooperate in the assignment of re-maining farces.

(From Sections 4-(a) and 4-(b) of 121741 Agreement)
'5.>Each employee who is entitled to vacation shall take same at the time assigned,and, while it is intended that the vacation date designated will be adhered to sofar as practicable, the management shall have the right to defer same provided theemployee so affected is given as much advance notice as possible; not less than ten

lf a carrier finds that it cannot release an employee for a vacation during the cal-endar year because of the requirements of the service, then such employee shallbe paid in lieu of the vacation the allowance hereinafter provided.

(From Section 50f 12-1741 Agreement)
Such employee shall be paid the time and one-half rate for work performed dur-ing his vacation period in addition to his regular vacation pay.
NOTE: This provision does not supersede provisions of the individual collectiveagreements that require payment of double time under specified conditions.

(From Article I — Vacations — Section 4 of 8-21-54 Agreement) ,

vide such relief worker.

(From Section 6 of 12-17-41 Agreement)
4 2



7' Allowances for each day for which an employee is entitled to a vacation with paywill be calculated on the following basis:

(a) An employee having a regular assignment will be paid while on vacation thedaily compensation paid by the carrier for such .*i:gnr;.;a."v 
v" vseq(rrrrl

(b) An employee paid a daily rate to cover all services rendered, including over.time, shall have no deduction mace from nir rrtrlilt,ed daily rate on accountof vacation allowances made pursuant to this agreement.

(c) An employee paid a weekly or monthly rate shail have no deduction madefrom his compensation on account of u...t,:ni-.rro*"n.., made pursuant tothis agreement.

(d) Rn emproyee working on a piece-work or tonnage basis wiil be paid on thebasis of the average earnings per dav for the t.sit*o,ili;;;;;, orr,"o,preceding the vacation, during which two periods zucr, emproyee worked onas many as sixteen (161 different days.

(e) An employee not covered by paragraphs (a), (b), (c), or (d) of this section willbe paid on the basis of the average daily straigr.,i i#r .orpensation earned inthe last pay period preceding the vacattn oriing ;nli he performed service.

(From Section 7 of the 12-17- lAgreement)

8' The vacation provided for in this Agreement shall be considered to have beenearned when the emproyee has quarified under Articre l iereof. rf an emproyee,semployment status is terminated for any reason wfiatsoever, incruding but norlimited to retirement, resignation, discharge, non-comori.n." with a union_shopagreement' or failure to return after furlough he shail .i irrr time of such termi.nation be granted full vacation pay earned up to the time he leaves the service in-cluding pav for vacation earned in the o..".oing ;.;;';;;;.rs and not yet grant_ed' and the vacation for the succeeding year if the employee has qualified thereforunder Article 1' lf an employee thus Jntitled to vacationor vacation pay shall diethe vacation pay earned and not received shail be paid to such beneficiary as mayhave been uesignated, or in the absence of such designation, the surviving spouseor children or his estate, in that order of pr"frr.n*
(From Articre rV : Vacations - section 2 0f g-1g-60 Agreement)

9. Vacations shall not
another.

be accumulated or carried over from one vacation year to

(From Section 9 of 12-ll4l Agreement)

10.(alAn emproyee designated to fiil an assignment of another emproyee on vaca-tion wiil be paid the rate of such assignment or the rate of his own asign-ment' whichever is the greater; provided that if the asignment is filled by aregurarry assigned vacation rerief emproyee, such ,rproy.. sharr receive the
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7. Allowances for each day for which an employee is entitled to a vacation with paywill be calculated on the following basis:

(a) An employee having a regular assignment will be paid while on vacation thedaily compensation paid by the carrierfor such assignment.

(b) An employee paid a daily rate to cover all services rendered, including over-time, shall have no deduction made from his established daily rate on accountof vacation allowances made pursuant to this agreement.

(0) An employee paid a weekly or monthly rate shall have no deduction madefrom his compensation on account of vacation allowances made pursuant tothis agreement.

(d) An employee working on a piece~work or tonnage basis will be paid on thebasis of the average earnings per day for the last two semi-monthly periodspreceding the vacation, during which two periods such employee worked onas'many as sixteen (16) different days. ‘

(e) An employee not covered by paragraphs (a), (b), (c), or ('d) of this section'willbe paid on the basis of the average daily straight time compensation earned ‘inthe last pay period preceding the vacation dUring which he performed service.

(From Section 7 of the 12-1741 Agreement)
8. The vacation provided for in this Agreement shall be considered to have beenearned when the employee has qualified under Article 1 hereof. lf an employee’semployment status is terminated for any reason whatsoever, including but notlimited to retirement, resignation, discharge, noncompliance with a union-shopagreement, or failure to return after fiirlOugh he shall at the time of such termi-nation be granted full vacation pay earned up to the time-he leaves the service in.cluding pay for vacation earned in the preceding year or years and not yet grant-ed, and the vacation for the succeeding year if the employee has qualified thereforunder Article 1. If an employee thus entitled to vacation or vacation pay shall diethe vacation pay earned and not received shall be paid to such beneficiary as mayhave been designated, or in the absence of SUCh designation, the surviving spouseor children or his estate, in that order of preference.

(From Article (V '— Vacations — Section 2 of 8-19-60 Agreement)
9. Vacations shall not be accumulated or carried over from one vacation. year toanother.

(From Section 9 of 12-17-41 Agreement)
10.(a) An employee designated to fill an assignment of another employee on vaca-tion will be paid the rate of such assignment or the rate of his own assign-ment, whichever is the greater; pr0vided that if the assignment is filled by aregularly assigned vacation relief employee, such employee shall receive the
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rate of the relief position. lf an employee receiving graded rates, based uponlength of service and experience, is designated to fiii an assignment of anotheremployee in the sarne occupational classification receiving such graded rateswho is on vacation, the rate of the rerieving emproyee wiil be paid.

(b) where 'work of vacationing employees is distributed among two or moreemployees, such :employees wifl be paid their own respective rates. However,, f,ot more than the eouivalent of twenty-five per cent of tne woik io.J of ,given vacationing employee can be distributer! smong fellow employees with-out the hiring of a relief worker unless a targ.:r distribution of the work load
is agreed to by the proper local union comrnittee or offical.

(c) No employee shall be paid less than his own normal compensation for the' hours of his own assignment because of vacations to other emproyees.

(From Section 1O of 12-17_41 Agreement)

11' while the intention of this agreement is that the vacation period will becon-tinuous, the vacation may, at the request of an emproyee, be given in instail-ments if the management consents thereto.

(From Section 11 of 12-17-41 Agreement)

12'(a) Except as otherwise provided in this agreement a carrier shall not'be requiredto assume greater expense because of granting a vacation than would beincurred if an employee were not granted a vacation and was paid in lieutherefor under the provision hereof. However, if a reriet worker n".rrrrrit,7 i,put to substantiar extra expense over and above that which the regular em_ployee on vacation wourd incur if he had remained on the job, the reriefworker shall be compensated in accordance with .ti*ing regular relief rules.

(b) As employees exercising their vacation privileges will be compensated underthis agreement during their absenc, ;; ";.;;;;, ,'*i","n their other rights asif they had remained at work, such absences fr.om duty will not constitute"vacancies" in their positions under any agreeman,. wr,.n the position of avacationing employee is to be fif led and l."guirr.rti.i"rptoyee is not utitized,effort will be made to observe the principlJ of seniority.

(c) A person other. than a regurarry assigned rerief emproyee temporarify hiredsolely for vacation relief purposes will not estabrisrr'senior;ty rights unless soused more than 60 days in a calendar year. lf 
" 

p.rion so hired under theterms hereof acquires seniority rights, such rights *irio.r" from the day oforiginal entry into service unless ttherwise provided in existing agreements.

{From Section 12 of 12_17-4l Agreement)

l3' The parties-hereto having in mind conditions which exist or may arise on indi-viduar carriers in making provisions for vacation, *iir, prv agree that the dury

44

(b v

rate of the relief position. If an employee receiving graded rates, based uponlength of service and experience, is designated‘to fill an assignment of anotheremployee in the same occupational classification receiving such graded rateswho is on vacation, the rate of the relieving employee will be paid.

Where “work of vacationing employees is distributed among two or moreemployees, such employees will be paid their own respective rates. However,not more than the equivalent of twenty-five per cent of the work load of agiven vacationing employee can be distributed among fellow employees with-‘ out the hiring of a relief worker unless a larger distribution of the work load

. lo)

11.

is agreed to by the proper local union committee or offical.

No employee shall be paid less than his own normal compensation for thehours of his own assignment because of vacations to other employees.

(From Section 10 of 1247-41 Agreement)

While the intention of this agreement is that the vacation period will be con-tinuous, the vacation may, at the request of an employee, be given in install- ~ments if the management consents thereto.

(From Section 11 of 1217-41 Agreement)

12.(a) Except as otherwise provided in this agreement a carrier shall not'be required

(b)

(C)

13.

to assume greater expense because of granting a vacation than would beincurred if an employee were not granted a vacation and was paid in lieutherefor under the provision hereof. However, if a relief worker necessarily isput to substantial extra expense over. and above that which the regular em-ployee on vacation would incur if he had remained on the job, the reliefworker shall be compensated in accordance with existing regular relief rules.
As employees exercising their vacation privileges will be compensated underthis agreement during their absence on vacation, retaining their other rights asif they had remained at work, such absences from duty will not constitute”vacancies" in their positions under any agreement. When the position of avacationing employee is to be filled and regular relief employee is not utilized,effort will be made to observe the principle of seniority.

A person other than a regularly assigned relief employee temporarily hiredsolely for vacation relief purposes will not establish seniority rights unless soused more than 60 days in a calendar year. If a person so hired Under theterms hereof acquires seniority rights, such rights will date from the day oforiginal entry into service unless otherwise provided in existing agreements.

(From Section 12 of 1217-41 Agreement)
The partiesheretohaving in mind conditions which exist or may arise on indi-vidual carriers in making provisions for vacations with pay agree that the duly
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authortzed rep!'est-'ntatives of thc ei-rr1-iloyees, who arc palir:s to one aeree.
ment, and the proper officer of the carrier may nrake changes in the wor"king
rules or enter into adcjitional written understandings to inrJ.rtement the pur-
poses of this agreement, provided that such changes or understandings shallnot be inconsistent with this agreement.

( F rom Section I 3 of 1 2-17 -41 Agreement)

14' Any dispute or controversy arisicg out of the interpretation or application ofany of the provisions of this agreement shall be referred for decision to acommittee, the carrier members of which shall be the Carrierr,Coni"r.i.u
commiftees signatory hereto, or their successors; and the emproyee membersof which shall be the chief Executives of the Fourteen org.nl"iio"r, 

".' 
ii.l,

representatives, or their successbis. Interpretations or applications ,grrao
upon by the carrier members and employee members of such committee shall
be finar and binding upon the parties to such dispute or controversy.

This section is not intended by the parties as a waiver of any of their rightsprovided in the Railway Labor Act as amended, in the event committee iro_vided in this section fairs to dispose of anv oispute o. 
"Jn,rorrnry.

(From Section 14 of 12-17-4l Agreement)

15' Except as otherwise provided herein this agreement shall be effective as ofJanuary 1 , 1973, and shall be incorporated in existing agreernents as a supple-ment thereto and shail be in fuil force and effect fora period of one (1) yearfrom January 1, 1973, and continue in effect,rrrr..t"t, subject to not lessthan seven (7) months' notice in writing (which notice may be served in 1g73or in any subsequent year) by any carrier or organization party hereto, ofdesire to change this agreement as of the end of ih. v..r, in which the notice
is served' Such notice shall specifythe dranges desired andtfB rmipient of suchnotice shall then have a period of thirty (30) days tro. tne date of the receiptof such notice within which to serve notice specifying changes which it orthey desire to make. Thereupon such proposals of tire iespective parties shallthereafter be negotiated and progrrrrrd aonarrrent[rto a conctusion.

(From Articre I rt-Vacations--section 2 or 1r-r6-71 Agreement)

Except to the extent that articres of the Vacation Agreemenr of December 17,1941 are changed by this Agreement, the said .gr..,1.'"n, and the interpreta_tions thereof and of the Supprementar Agreer*a of i.o ruary 23, rg4s, asmade by the parties, dated June 10, 1g4z,Jury 20, lgi2 anaJury 1g, 1945and by Referee Morse in his award of Novembetr 12,1942, sharr remain in furlforce and effect.
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14.

15.

authorized representatives Of the employees, who are parties to one agree-
ment, and the proper officer of the carrier may make changes in the working
rules or enter into additional written understandings to implement the pur-poses of this agreement, provided that such changes or understandings shallnot be inconsistent with this agreement.

(From Section 13 of 12-17-41 Agreement)
Any dispute or controversy arising out of the interpretation or application ofany of the provisions of this agreement shall be referred for decision to acommittee, the carrier members of which shall be the Carriers' ConferenceCommittees signatory hereto, or their successors; and the employee membersof which shall be the Chief Executives of the Fourteen Organizations, or theirrepresentatives, or their successors. lnterpretatidns or applications agreedupon by the carrier members and employee members of such committee shallbe final and binding upon the parties to such dispute or controversy.

This section is not intended'by the parties as a waiver of any of their rightsprovided in the Railway Labor 'Act as amended, in the event committee pro-vided in this section fails to dispose of any dispute or controversy.

(From Section 14 of 12-17-41 Agreement)
Except as otherwise provided herein this agreement shall be effective as of 'January 1, 1973, and shall be incorporated in existing agreements as a supple-ment thereto and shall be in full force and effect for a period of one (1) yearfrom January 1, 1973, and continue in effect thereafter, subject to not lessthan seven (7) months’ notice in writing (which notice may be served in 1973or in any subsequent year) by any carrier or organization party hereto, ofdesire to change this agreement as of the end of the year in whiCh the noticeis served. Such notice shall specify the'changes desired and the recipient of suchnotice shall then have a period of thirty (30) days from the date of the receiptof such notice within which to serve, notiCe specifying changes which it Orthey desire to make. Thereupon such proposals of the reSpective parties shallthereafter be negotiated and progressed concurrently to a conclusion.

(From Article lll—Vacations-Section 2 of 1 1-16—71 Agreement)

Except to the extent that articles of the Vacation Agreement of December 17,1941 are changed by this Agreement, the said agreement and the interpreta-tions thereof and of the Supplemental Agreement of February 23, 1945, asmade bythe parties, dated June 10, 1942, July 20, 1942 and July 18, 1945and by Referee Morse in his award of November 12, 1942, shall remain in fullforce and effect.



In sections 1.and 2 of this Agreement certain words and phrases which appearin the Vacation Agreement of December 17, 1g41, and in the suppremental
Agreement of February 23, 1945, are used. The said interpretations whichderrned such words and phrases referred to above as they appear in saidAgreements shail appry in construing them as they appear in sections r and 2hereof .

(From Articre | - Vacations - section 6 of g-21-slAgreement)

!F- 
^ -r ^. 

r^INTERPRETATIONS
Dated'June 10,1942

ln connection with the Vacation Agreemenr dated chicago. lltinois, December 17,1941, the fof lowing interpretationih.u" been agreed to:

General

After the basic interpretations have been disposed of, it may be necessary to agreeupon some questions and answers in order to make cleai to those, oit er ti"nmembers of the respective committees, the prope, appticatior"i-anir-V;;.;;;
Agreement' whether or not this shall be done is a matter for determination in thelight of developments.

Inasmuch as there are so many matters about which we disagree, in the interest ofagreement, the parties have agreed to present to the refeiee agreements hereinevidenced' In so presenting them, it is agreed that the referee is requested not touse such agreements for the purpose of interpreting any article or section of theVacation Agreement which may be in dispute, as trrlse agreements are made with-out prejudice.

preamble

The Vacation Agreement is a separate agreement by and between and in behalf ofeach carrier and each group of its empllyees, as shown uv ir," appendices attach-ed thereto, for whom a reguest was made.

Article 1

The days referred to in the term ,,not 
less than 160 days,, must be:(a) Davs under one rures agreement with one organizatio;: ;;'"". rures agree-ment with two or more federated organizations plrti", to the Vacation Agree-ment which were parties to such rurei agreement on a particurar carrier,whichcarrier and emproyees were both risted in appendices to the vacation Agreement,or

(b) Days under rwo or more rures agreements with one organization, or onefederation of organizations, party to the vacation Agreemeni which was party tosuch rules agreements on a particurar carrier, which carrier and emproyees wereboth listed in appendices to the Vacation Agreement.
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in Sections 1 and 2 of this Agreement certain words and phrases which appearin the Vacation Agreement of December 17, 1941, and in the SupplementalAgreement of February 23, 1945, are used. The said interpretations whichdefined such words and phrases referred to above as they appear in saidAgreements shall apply in construing them as they appear in Sections 1 and 2hereof.

(From Article 1 — Vacations — Section 6 of 8-21-54 Agreement)

INTERPRETATIONS
Dated ~June 10, 1942

in connection with the Vacation Agreement dated Chicago, lllinois, December 17,1941, the following interpretations have been agreed to:
I

General

After the basic interpretations have been disposed of, it may be necessary to agreeupon some questions and answers in order to make clear' to those, other thanmembers of the respective committees, the proper application of this VacationAgreement. Whether or not this shall be done is a matter for determination in thelight of developments.

lnasmuch as there are so many matters about which we disagree, in the interest ofagreement, the parties have agreed to present to the referee agreements hereinevidenced. ln~so presenting them, it is agreed that the referee is requested not touse such agreements for the purpose of interpreting any article or section of theVacation Agreement which may be in dispute, as these agreements are made with.out prejudice. y'-

Preamble

The Vacation Agreement is a separate agreement by and between and in behalf ofeach carrier and each group of its employees, as shown by the appendices attach-ed thereto, for whom a request was made.

Article 1

The days referred to in the term "not less than 160 days” must be:(a) Days under one rules agreement with one organization, or one rules agree-ment with two or more federated organizations parties to the Vacation Agree-ment which were parties to such rules agreement on a particular carrier, whichcarrier and employees were both listed in appendices to the Vacation Agreement,or .
lb) Days under two or more rules agreements with one organization, or onefederation of organizations, party to the Vacation Agreement which was party tosuch rules agreements on a particular carrier, which carrier and employees wereboth listed in appendices to the Vacation Agreement.
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(c) Where ernployees of a join: taciiity or operaticr; iler!,;,.:icaily t-lecome
suLr.ject to agreernents with differenr carners, tlte chi.r,ge trcrrr ar: rgreement rrvitn
one carrier to an agreement with the same organizatro'wirir ono,,.,!rcar.ie, snattnot affect the vacation status of employees of such joint facilitr, or operation.(d) Except as above provided, an emproyee cannot cornbine ciays under morethan one rules agreement.

Article 3

This article is a savirgs clause; it provides that an employee entitled, under existingrule, understanding, or custom, to a certain number of days "";"i;;;;; *.r,',;addition to those specified in Articles 1 and 2 of the Vacation Agreement, shallnot be deprived thereof, but such additional vacation J.y, .r. to be accordedunder the existing rure, understanding, or custom in erf".ion in, ori""i;;;er, and not under this Vaiation Agreement.

lf an employee is entitled to a certain number of days vacation under an existingrule, understanding, or custom on a particurar carrier,,;;i" no vacation underthis Vacation Agreement, such vacation as the employee is entitled to under suchrule, understanding, or custorn shail be accorded under the terms thereof.

Article 5

As the vacation year runs from January r to December 31, payment in rieu ofvacation may be made prior to or on the last payroll period ot the vacation vear;if not so paid, shail be paid on the payroil for itre ti.si pavrorr period in the Janu.a.ry.following, or if paid by special roll, such payment shali be made not later thandurine the month of January following the vacation year.

Article 7

Article 7(a) provides:
"An employee having a regular assignrnent will be paid while orr vacation thedaily compensation paid by the carrier ftr such assignment.,,

This contemplates that an emproyee having. ,'"grL, assignment wiil not be anybetter or worse off, while on vacation, as to the daily.coi.p"nru,,on paid by thecarrier than if he had remained at work on such assignme;rt, thrs not to incrude

i;;:"#:r:"assisned 
overtime or amounts received from others than th;"r;;;.

Article g

Within the application of Article g:
{1) An employee,s employment relation is not terminated when (a) laid ofl orcut off on account of force reduction if he maintains rights to be recalled; or (b)on furlough or leave of absence; or (ci absent on account of sicKness or disability.(2) An emproyee, who roses his se'iority because of moving from one senior-ity roster or seniority district to a rother estabiished under on,, rules agreement
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(0) Where employees of a join: faciiity or operation periorically becomesubject to agreements with different carriers, the change from an agreement withone carrier to an agreement with the same organization With another carrier shallnot affect the vacation status of employees of such joint facility or Operation.(d) Except as above provided, an employee cannotcombine days under morethan one rules agreement.

Article 3

This article is a savings clause; it provides that an employee entitled, under existingrule, understanding, or custom, to a certain number of days vacation each year, inaddition to those specified in Articles 1 and 2 of the Vacation Agreement, shallnot be deprived thereof, but such additional vacation days are to be accordedunder the existing rule, understanding, or custom in effect on the particular carri-er, and not under this Variation Agreement.
I

if an employee is entitled to a certain number of days vacation under an existingrule, understanding, or custom on a particular carrier, and to no vacation underthis Vacation Agreement, such vacation as the employee is entitled to under suchrule, understanding, or custom shall be accorded under the terms thereof.

Article 5

As the vacation year runs from-January 1 to December 31, payment in lieu ofvacation may be made prior to or on the last payroll period of the vacation year;if not so paid, shall be paid on the payroll for the first payroll period in the Janu-ary following, or if paid by special roll, such payment shall be made not later thanduring the mdnth of January following the vacation year. '

Article 7

Article 7(a) provides:
”An employee having a regular assignment will be paid while on vacation thedaily compensation paid by the carrier for such assignment.”This contemplates that: an employee having a regular assignment will not be anybetter or worse off, while on vacation, as to the daily"'c_ompensation paid by thecarrier than if he had remained at work on such assignment, this not to includecasual or unassigned overtime or amounts received from others than the employ.mg carrier.

Article 8

Within the application of Article 8:
(1) An employee’s employment relation is not terminated when (a) laid off orcut off on account of force reduction if he maintains rights to be recalled; or (blon furlough or leave of absence; or (cl absent on account of sickness or disability.(2) An employee, who loses his seniority because of moving fiom one senior-ity roster or seniority district to a 10th8l established under one rules agreement
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rnade with one organization or with two or more federated organizations or under
two or more rules agreements made with one organization or federation of oroan.
izations parties to the Vacation Agreement, shall not be deemed to have t.r.iilt
ed his "'employment relation" under this article.

Signed at Chicago, illinois, this lOth day of June, 1g42.

INTERPRETATIONS
Dated Juty 20,1942

In connection with the Vacation Agreement dated Chicago, lllinois, December 17,
1941, the following interpretations, in addition to the interpretaiions evidenced
by the agreement as to interpretations dated June 19, 1942, have been agreed to
subject to the uncjerstanding as expressec under the heading ,,Generalli;;;;
interpretations of June 10, 1942, which is herewith jncluded by reference.

Article 4

ouestion 1 : Meaning and intent of the second paragraph of Article 4(a)?

Answer: The seconc paragraph of Article 4(a) requires cooperation between lo-GTE-mmittees of eactr signaiory o.groiration and representatives of carriers in
assigning vacation dates. To carry out this cooperative assignment of vacation
ciates' a list will be prepared showing the date assigned to .."h employee entitled
to a vacation, and this list will be made available to the local committee of the
signatory organizations; such portion of any list as may be necessary for the
information of particular enrployees will be made available to them in the cus-
tomary manner.

Article 5

oiiestion 1: May an emproyee at his option forego the taking of a vacation, re-
main at work and accept pay in lieu thereof ?

Answer: No' 

^ 
'"..

Article I

Question 1: ls an emproyee, who has qualified for a vacation and who enters thearmed service of the United States prior to taking his vacation, retaining his sen-iority, entitled to payment in lieu thereof?

Ansr,ver: Yes.

Articles 7 and g

ouestion 1: ls an emproyee who is quarified foi vacation and who, before hisvacarion is taken, erther whire on furlough, on reave of absence, or through under-
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made with one organization or with two or more federated organizations or under
two or more rules agreements made with one organization or federation of organ
izations parties to the Vacation Agreement, shall not be deemed to have terminat-
ed his "’emp|oyment relation" under this article.

Signed at Chicago, lllinois, this 10th day of June, 1942.

INTERPRETATIONS
Dated July 20, 1942

In connection with the Vacation Agreement dated Chicago, lllinois, December 17,
1941, the following interpretations, in addition to the interpretations evidenced
by the agreement as to interpretations dated June 10, 1942, have been agreed to
subject to the understanding as expressed under the heading ”General” of the
interpretations of June 10, 1942, which is herewith included by reference.

Article 4

Question 1: Meaning and intent of the second paragraph of Article 4(a)?

Answer: ' The second paragraph of Article 4(8) requires cooperation between lo—cal committees of each signatory organization and representatives of carriers in
assigning vacation dates. To carry out this cooperative assignment of vacationdates, a list will be prepared showing the date assigned to each employee entitledto a vacation, and this list will be made available to the local committee of the
signatory organizations; such portion of any list as may be necessary for the
information of particular employees will be made available to them in the cus-
tomary manner.

Article 5

Question 1: May an employee at his option forego the taking of a vacation, re-
main at work and accept pay in lieu thereof?

Answer: No.

Article 8

Question 1: Is an employee, who has qualified for a vacation and who enters thearmed service of the United States prior to taking his vacation, retaining his sensiority, entitled to payment in lieu thereof?

Answer: Yes.

Articles 7 and 8

Question}: ls an employee who is qualified for vacation and who, before hisvacation lS taken, either while on furlough, on leave of absence, or through under-
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(c) Where employees of a joirrr facility or operatioir ;-rei-;r.,iiicallv become
subJect to agreernents with different carriers, the ch:nge f rom an agreement with
one carrier to an agreement with the same organization witir anorhercarrier shall
not affect the vacation status of employees of such joint faqlity or operation.

(d) Except as above provided, an employee cannot cornbine days under more
than one rules agreement.

Article 3

This anicle is a sarrirgs clause; it provides that an employee entitled, under existing
rule, understanding, or custom, to a certain number of days vacation each year, in
addition to those specified in Articles 1 and 2 of the Vacation Agreement, shall
not be deprived thereof, but such additional vacation days are to be accorded
under the existing rule, understanding, or custom in effect on the pafticular carri-
er, and not under this Vacation Agreement.

lf an employee is entitled to a certain numberof days vacation under an existino
rule, understanding, or custom on a pafticular carrier, and to no vacation undei
this Vacation Agreement, such vacation as the employee is entitled to under such.
rule, understanding, or custom shall be accorded under the terms thereof.

Article 5

As the vacation year runs trom January I to December 31. payment in lieu of
vacation may be made prior to or on the last payroll period of the vacation year;
if not so paid, shall be paid on the payroll for the first payroll period in the Janu.
ary following, or if paid by special roll, such payment shall be macJe not later than
during the month of January following the vacation year.

Article 7

Article 7(a) provides:
"An employee having a regurar assignment will be paid while on vacation the

daily compensation paid by the carrier for such assignment.
This contemplates that an employee having a regular assignment will not be any
better or worse off, while on vacation, as to the daity compensation paid by the
carrier than if he had remained at work on such assignment, this not to include
casual or unassigned overtime or amounts received from others than the employ-
ing cirrrier.

Article 8

Within the application of Article g:
{1) An employee's employment relation is not terminated ra.hen (a) laid off or

cut off on account of force reduction if he maintains rights to be recalled; or {b}on furlough or leave of absence; or (c) absent on account of sickness or disability.(2) An employee, who roses his seniority because of rnoving from one seniority roster or seniority district to another established under one rules agreement
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(0) Where employees of a joint facility or operation periodically become
subject to agreements with different carriers, the change from an agreement with
one carrier to an agreement with the same organization with anOther carrier shall
not affect the vacation status of employees of such ioint faCility or operation.

(d) Except as above provided, an employee cannot combine days under'more
than one rules agreement. '

Article 3

This article is a saving clause; it provides that'an employee entitled, under existing
rule, understanding, or custom, to a certain number of days vacation each year, in
addition to those specified in Articles 1 and 2 of the Vacation Agreement, shall
not be deprived thereof, but such additional vacationdays are to be accorded
under the existing rule, understanding, or custom in effect'on the particular carri-
er, and not under this Vacation Agreement. 7

r

If an employee is entitled to a certain number of days vacation under an existing
rule, understanding, or custom on a particular carrier, and to no vacation under
this Vacation Agreement, such vacation as the employee is entitled to under such’
rule, understanding, or custom shall be accorded under the terms thereof.

Article 5

As the vacation year runs from January 1 to December 31, payment in lieu of
vacation may be made prior to or on the last payroll period of the vacation year;
if not so paid, shall be paid on the payroll for the first payroll period in the Janu»
ary following, or if paid by special roll, such payment shall be made not later than
during the month of January following the vacation year.

Article 7

Article 7(a) provides:
"An employee having a regular assignment will be paid while on vacation the

daily compensation paid by the carrier for such assignment." '
This contemplates that an employeevhaving a regular assignment will not be any
better or worse off, while on vacation, as to the daily compensation paid by the
carrier than if he had remained at work on such assignment, this not to include
casual or unassigned overtime or amounts received from others than the employ
ing carrier.

Article 8

Within the application of Article 8:
(1) An employee’s employment relation is not terminated when (a) laid off or

cut off on account of force reduction if he maintains rights to be recalled; or (b)
on furlough or leave of absence; or (c) absent on account of sickness or disability.(2) An employee, 'who loses his seniority because of moving from one senior
ity roster or seniority district to another established under one rules agreement
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macje w'th one organiiation or with two or more federated organizations or under
two or more rules agreements made with one organization or federation of organ-
izations parties to the Vacation Agreement, shall not be deemed to have terminat-
ed his "employmeni relation,, under this article.

Signed at Chicago, lllinois, this 1Oth day of June,1g4e.

INTERPRETATIONS
Dated July 20, 1942

ln connection with th.e vacation Agreement dated chicago, lilinois, December r7,1941, the following interpretations, in addition to the inierpretations evidenced
by the agreement as to interpretations dated June 10, 1942:, have been .g*.Ji"
subject to the understancling as expressec under the heading ,,General,i of theinterpretations of June 10, 1942, which is herewith included by referencg.

Article 4

Question 1 : Meaning and intent of the second paragraph of Articre 4(a)?

Ar.rswer: 
.The secono paragraph of Article 4(a) requirescooperation between lo-cal committees of each signatory organization and representatives of carriers inassigning vacation dates. To carry out this cooperative assignment of vacation

dates, a list wiil be orepared showing the date assigned to r..i., emptoyee entitledto a vacation, and this list will be made available to the local .orrnittr. of thesignatory organizationSi Surth portion of any list as may be necessary for theinformation of particular employees will be made available to them in the cus_tomary manner.

Article 5

his option forego the taking of a vacation, re-
thereof?

Question 1: May an employee at
main ar i,vork and accept pay in lieu

Answer: No.

Article g

ouestion 1 : ls an emproyee, who has quarified for a vacation and who enters thearmed service of the united States prior to taking his vacation, retaining his sen-iority, entitled to payment in lieu thereof?

Answer: Yes.

Articles 7 and g

ouestion 1: rs an employee who is quarified for vacation and who, before hisvacation is taken, either whire on furrough, on reave of absence, or through under-
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made with one organization or with two or more federated organizations or under
two or more rules agreements made with one organization or federation of organ-
izations parties to the Vacation Agreement, shall not be deemed to have terminat- ‘ed his ”employment relation" under, this article.

Signed at Chicago, lllinois, this 10th day ofJune, 1942.

lNTERPRETATlONS
Dated July 20, 1942

In connection with the Vacation Agreement dated Chicago, Illinois, December 17,1941, the following interpretations, in addition to the interpretations evidenced.by the agreement as to interpretations dated June 10, 1942, have been agreed tosubject to the understanding as expressed- under the heading ”General" of theinterpretations of June 10, 1942, which is herewith included by reference.

, Article 4

Question 1: Meaning and intent of the second paragraph of Article 4(a)?

Answer: The second paragraph of Article 4(a) requires cooperation between lo-» cal committees of each signatory organization and representatives of carriers inassigning vacation dates. To carry out this cooperative assignment of vacationdates, a list will be prepared showing the date assigned to each employee entitledto a vacation, and this list will be made available to the local committee of thesignatory organizations; such portion of any list as may be necessary for theinformation of particular employees will be made available to them in the cus-tomary manner.

Article 5

Question 1: May an employee at his option forego the taking of a vacation, re-main at work and accept pay in lieu thereof?

Answer: No.

Article 8

Question 1.: Is an employee, who has qualified for a vacation and who enters thearmed servrce of the United States prior to taking his vacation, retaining his sen-iority, entitled to payment in lieu thereof? ,

Answer: Yes.

Articles 7 and 8

Question 1: ls an employee who is-qualified for vacation and who, before hisvacation is taken, either while on furlough, on leave of absence, or through under-
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standing witlr rnanagen)i)rri, accel-ris

1-,osition is not covered by the rules
but who retains his senioritv in his
fied for or payment in lieu thereofT

:,.roiher J)ositi()!r wi th li:; san,:carrier. wnich
.lgreenleni applying to iris fc-'rr'rrer assignment,
former class, entitlecl to the \.,acation as quali-

Answer: lt is agreed that such an employee would be entitled to vacation or pay-
ment in lieu thereof, such payment to be made under the provisions of Article
7(e). This means that such employee rrrould receive no more vacation pay than he
would have received had he taken vacation while on the position last held by him
which was eovered by the Vacation Agreement.

The foregoing will not apply,'however, should such employee be granted a
vacation or payment in lieu the'reof in his new occupation on a basis as favorable
as to pay as though granted under the provisions. of this agreement.

Articles 10 and 13

Aggjgrrj The words "regularly assigned vacation relief employee', are used in
Article 10(a). The words "regular relief employee" are used in Ar-ticle 12(b). The
words "regular assigned relief employee" are used in Article 12(c). Do these terms
refer to different types of employees than are referred to by the terms'fvacation
relief workers" as used in Article 6. and "reliet worker" as used in Articles 10{b)
and 12(al?

Answer: lt is agreed that the terms "vacation relief workers", as used in Article
6, and " relief workers" as used in Articles'10(b) and 12(al, describe in general
terms all persons who fili the positions of vacationing employees, The terms used
in Articfes 10(a), 12(b) and 12(cl are more restrictive and describe only those per-
sons described generally in Articles 6, 10(b) and l2(a) who are assigned to regu.
larly fill positions of absent employees. lt is agreed that under Article 13 of the
Vacation Agreement it may be desirable to negotiate special arrangements and
rates for the establishment of regular relief positions to relieve cerrain employees
while on vacation.

Article 10(b)

Ouestion 1: Does the word "hiring" in Article 10(blcontempiat€ that the relief
worker referred to must be a newly hired employee?

Answer: No. This word may be interpreted and should
read "providing" or "furnishing" a relief worker. lt does
worker necessarily be a newly hired employee.

Signed at Chicago, tllinois, this 20th day of Jutv,1g42.

(Signatures are not lrere reproduced.)

be applied as though it
not require that a relief
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standing with management, accepts mother [)OSlllOE‘l with the san. : carrier, which
position is not covered by the rules agreement applying to his forme: assignment,
but who retains his seniority in his former class, entitled to the vacation as quali-
fied for or payment in lieu thereof?

AnsWer: It is agreed that such an employee would be entitled to vacation or pay-
ment in' lieu thereof, such payment to be made under the provisions of Article
7(e). This means that such employee would receive no more vacation pay than he
wOuld have received had 'he taken vacation while on the position last held by him
which was covered by the Vacation Agreement. ‘

The foregoing will not apply, however, should such employee be granted a
vacation or payment in lieu thereof in his new occupation on a basis as favorable
as to pay as though granted under the provisions of this agreement.

Articles 10 and 13

Question 1: The words ”regularly assigned vacation relief employee" are used in
Article 10(a), The words ”regular relief employee” are used in Article 12(b). The
words ”regular assighed relief employee" are used in Article 12(cl. Do these terms
refer to different types of employees than are referred to by the terms ”vacation
relief workers” as'used in Article 6, and “relief worker" as used in Articles lOlb)
and 12(a)?

Answer: It is agreed that the terms “vacation relief workers", as used in Article
6, and “ relief workers’l‘as used in Articles 10(b) and 12(3), describe in general
terms all persons who fill the positions of vacationing employees. The terms used
in Articles 10(a), 12(b) and 12(c) are more restrictive and describe only those per-
sons described generally in Articles 6, 10(bl and 12(a) who are assigned to regu-

‘ larly fill positions of absent employees. It is agreed that under Article 13 of the
Vacation Agreement it may be desirable'to negotiate special arrangements and
rates for the establishment of regular relief positions to relieve certain employees
while on vacation.

Article lOlb)

Question 1: Does the word "hiring” in Article lOlbl‘contemplate that the relief
Worker referred to must be a newly hired employee? ’

Answer: No. This word may be interpreted and should be applied as though it
read “providing" or ”furnishing” a relief worker. It does not require that a relief
worker necessarily be a newly hired employee.

Signed at Chicago, Illinois, this 20th day of July, 1942.

(Signatures are not here reproduced.)
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ARTICLE 2 -- HOLIDAYS

The following represents a synthesi.s in one document, for the convenience of theparties' of the current Holiday provisions of the National Agreement of August 2'.1954, and amendments thereto provided in the Nationar Agreements of August 19, 1960,November 20,1964, Aprir 2r, r969, November r6, r97r, January 29, 1975, June r6, r975.and January I, lgg5, with appropriate source identifications.

This is intended as a guide and is not to be construed as constituting a separateagreement between the parties. If any dispute arises as to the proper interp.retationor application of any provision. the terns of the approprru," una*r.nt sharl govern.

section l ' subject to the qualifying requirements contained in Section 5 hereof,and to the conditions hereinafter providedr €dch hourly 
""0 o"tt, rated employee shallreceive eight hours'pay at the pro rata hourly rate for each of the folr,o*i.ngenumerated holidays:

New Year,s Day
Washington's Bi rthday
Good Friday
Memorial Day
Fourth of July
Labor Oay

Thanksgiving Day
Day after Thanksgiving
Christmas Eve (the day before

Christmas is observed)
Christrnas
l,lew Year's Eve Day

provided that on railroads on which some holiday oth€r than Good Friday has beensubstituted, by agreement, for the birthday holiday, unless the employ€€s now desireto have Good Friday incr.uded as a holiday in place of such holiday which has beensubstituted for the birthday holiday such substitution will continu6 effective, andGood Friday will be eliminated from the holidays enumerat€d above and from the pro-visions of this Artile II which follow. tn.t-'ir---;.;;;r, __ sections r(a) ano2(a), 1l/16/71 Agreement as revised by 6/16/76 Agreement)

(a) Horiday pay for regularly assi.gned employees sharl be at the pro rata rate ofthe position to which assigned.

':l For other than regularly assigned employees, if the holiday falls on a day onwhich he would otherwise be assigned to work, he shall, if consistent with the re_quirements of the service, be given the day off and receibe eight hours, pay at thepro rata rate of the position rhich he otherwise would have worked. If the holidayfalls on a day other than a day on which he otheryise would have worked. he shall receiveeight hours, pay at the pro rata hourly rat€ of the position on which compensation lastacc-ied to him prior to the holiday

(c) Subject to the applicable qualifying reguirements in sectl0n 3 hereof, otherthan regularly assigned employees shall be eligible for the paid holidays or pay inlieu thereof provided for in paragraph (b) above, provided {r) compensation forservice paid him by the carrier is credited n or m,or€ of the 50 calendar days im_mediately preceding the holiday and (2) he has had a seniority daie for at least 60
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ARTICLE 2 -- HOLIDAYS

The following represents a synthesis in one document. for the convenience of theparties, of the current Holiday provisions of the National Agreement of August 21.1954. and amendments thereto provided in the National Agreements of August 19. 1960.November 20, 1964. April 21, 1969. November 16. 1971. January 29, 1975. June 16. 1975.and January 8. 1985. with appropriate source identifications.

This is intended as a guide and is not to be construed as constituting a separate
If any dispute arises as to the proper interpretation

agreement between the parties.
the terms of the appropriate agreement shall govern.

or application of any provision.

Section 1. Subject to the qualifying requirements contained in Section 3 hereof.and to the conditions hereinafter provided. each hourly and daily rated employee shallpay at the pro rata hourly rate for each of the following
1

receive eight hours'
enumerated holidays:

New Year's Day Thanksgiving Day
Washington's Birthday Day after ThanksgivingGood Friday Christmas Eve (the day beforeMemorial Day V Christmas is observed)Fourth of July Christmas
Labor Day New Year's Eve Day

provided that on railroads on which some holiday other than Good Friday has beensubstituted. by agreement. for the birthday holiday. unless the employees now desireto have Good Friday included as a holiday in place of such holiday which has beensubstituted for the birthday holiday such substitution will continue effective. andGood Friday will be eliminated from the holidays enumerated above and from the pro-visions of this Artile II which follow. (Art. II -- Holidays -— Sections 1(a) and2(a). 11/16/71 Agreement as revised by 6/16/76 Agreement)

(a) Holiday pay for regularly assigned employees shall be at the pro rata rate ofthe position to which assigned.

S:‘ For other than regularly assigned employees. if the holiday falls on a day onwhich he would otherwise be assigned to work. he shall. if consistent with the re-quirements of the service} be given the day off and receiVe eight hours' pay at thepro rata rate of the position which he otherwise would have worked. If the holidayfalls on a day other than a day on which he otherwise would have worked. he shall receiveeight hours' pay at the pro rata hourly rate of the position on which compensation lastaccrued to him prior to the holiday.

(c) Subject to the applicable qualifying requirements in Section 3 hereof. otherthan regularly assigned employees shall be eligible for the paid holidays or pay inlieu thereof provided for in paragraph (b) above. provided (1) compensation forservice paid him by the carrier is credited 11 or more of the 30 calendar days im-mediately preceding the holiday and (2) he has had a seniority date for at least 60

52



calendar days or has 60 calendar days of continuous active service preceding the
holiday beginning with the first day of compensated service, provided employment
was not terminated prior to the holiday by resignation, for cause, retirement. death,
non-compliance with a union shop agreement, or disapproval of application for em-
ployment.

(d) The provisions of this Section and Section 3 hereof applicable to other than
regularly assigned employees are not intended to abrogate or supersede more favor-
able rules and practices existing on certain carriers undlr which other than reoularlv
assigned employees are being gr:anted paid holidays.

NOTE: This rule does not disturb agreements or practices now in effect under
which any other day is substituted or observed in place of any of the above
enumerated holidays. {Aft. lll - - Holidays - - Section 1,4121/69 Agreement}

Section 2. (a) Monthly rates, the hourly rates of which are predicated upon 169-
1/3 hours, shall be adjusted by adding the equivalent of b6 pro rata hours to the
annual compensation (the monthly rate multiplied by 12) and this sum shall bedi-
vided by 12 in order to establish a new monthly rate. The hourly factor will there-
after be 174 and overtime rates wiil be computed accordingry.

Weekly rates that do not include holiday compensation shall receive a corresponding
adjustment.

(b) All other monthly rates of pay shall be adjusted by adding the equivalent of
.28 pro rata hours to the annual compensation (the monthly rate multiplied by 12)
and this sum shall be divided by 12 in order to establish a new monthly rate. The
sum of presently existing hours per annum plus 28 divided by 12 will establish a new
hourly factor and overtime rates will be computed accordingiy

Weekly rates not included in Section 2(a) shall receive a corresponding adjustment,(Art. ll - - Holidays - - Sections 2(a) and 2(b) of gl21/s4Agreement)

Effective January 1,lgl3, the monthly rates of monthly rated emproyees shall be
adjusted by adding the equivalent of 8 pro rata hours to their annual compensation(the monthly rate multiplied by 12) and this sum shail be divided bv 12 in order roestablish a new monthly rate. weekly rates shall be adjusted by adding the equiva.lent of 8 pro rata hours to the annual compensation and a new weekly rate estab-
f ished in the same manner as under Article. ll, section z of the August 21, 1gwAgreement. The hourly factor will be correspondingly increased and overtime rateswill be compured accordingly. (Art. il - - Holidays _ - Section 2(dl of 11/16/71
Agreement)

Effective January 1 , 1976, after application of the cost-of.living adjustment effectivethat date, the monthly rates of monthly rated employees shall be adjusted by addingthe equivalent of 8 pro rata hours, pay to their annual compensation (the rate mul_tiplied by 12l'and this sum shall be divided bv 12 in order to estabtish a new month.ly rate' That portion of such 8 pro rata hours'pay which derives from the cost-of-liv-
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calendar days or has 60 calendar days of continuousactive service preceding the
holiday beginning with the first day of compensated service, provided employment
was not terminated prior to the holiday by resignation, for cause, retirement, death,
non-compliance with a union shop agreement, or disapproval of application for em-
ployment. ' ' '

(d) The provisions of this Section and Section 3 hereof applicable to other than
regularly assigned employees are not intended to abrogate or supersede more favor-
able rules and practices existing on certain Carriers under which other than regularly
assigned employees are being granted paid holidays.

NOTE:This rule does not disturb agreements or practices now in effect under
which any other day is substituted or observed in place of any of the above
enumerated holidays. (Art. lll - - Holidays - - Section 1, 4/21/69 Agreement)

Section 2. (a) Monthly rates, the hourly rates of which are predicated upon 169— .
1/3 hours, shall be adjusted by adding the equivalent of 56 pro rata hours to the
annual compensation (the monthly rate multiplied by 12) and this sum shall be di-vided by 12 in order to establish a new monthly rate. The hourly factor will there-after be 174 and overtime rates will be computed accordingly.

Weekly rates that do not include holiday compensation shall receive a correspondingadjustment.

(bl All other monthly rates Of pay shall be adjusted by adding the equivalent of
.28 pro rata hours to the annual compensation (the monthly rate multiplied by 12)and this sum shall be divided by 12 in order to establish a new monthly rate. Thesum of presently existing hours per annum plUs 28 divided by 12 will establish a new
hourly factor and overtime rates will be computed accordingly. »

Weekly rates not included in Section 2(3) shallreceive a corresponding adjustment.(Art. ll - - Holidays ~ - Sections 2(a) and 2(b) of 8/21/54 Agreement)

Effective January 1, 1973, the monthly rates of monthly'rated employees shall beadjusted by adding the equivalent of 8 pro rata hours to their annual compensation(the monthly rate multiplied by 12) and this sum shall be divided by 12 in order toestablish a new monthly rate. Weekly rates shall be adjusted by adding the equiva-lent of 8 pro rata hours to the annual compensation and a new weekly rate estab-lished in the same manner as under Article ll, Section 2 of the August 21, 1954Agreement. The hourly factor will be correspondingly increased, and overtime rateswill be computed accordingly. (Art. ll - - Holidays - - Section 2(d) of 11/16/71Agreement) V

Effective January 1, 1976, after application of the costof-living adjustment effectivethat date, the monthly rates of monthly rated employees shall be adjusted by addingthe equivalent of 8 pro rata hours’ pay to their annual compensation (the rate mul-tiplied by 12) and this sum shall be divided by 12 in order to establish a new month-ly rate. That portion of such 8 pro rata hours’ pay which derives from the cost-of—liv-
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inq allowance will not beconie part of basrc ratis of pry except as provided in
Article ll,Section 1(ot ettheAgreementof Januar;29, 1$TS.Thesumof presently
existing hours per annum plus B. divided by 12, will establish a new hourly factor
for purposes of applying cents-per-hour adjustments in such monthly rates of pay
and computing overtime rates.

A corresponding adjustment shall be made in weekly rates and hourly factors
derived therefrom. (Section S, 6/'16/76 Agreement)

The hourly factor as shown in Section 2(al above, was as a result of the addition of
the birthday holiday increased, effective January 1, 1965, to 174 - 2/3; esa result ofthe addition of Veterans Day as a holiday, effective January 1;1g73, increased to
175 ' 1/3; and as a result of the addition of Christmas Eve as'a holiday. r*.",iu.
January 1,1976, increased to 176.

section 3. A regurarry assigned emproyee shail quatify for the horiday pay pro-
videci in Section t her':cf if compensation paid hinr by the carrier is credited io tne
workdays immediately preceoing and following such holiday or if the employee isnot assigned to work but is available for service on such days. lf the hotiday fails on
the last day of a regularly assigned employee's workweek, the first workday follow-
ing his rest days shall be considered the workday immediately following. lf the holi-
day falis on the first workday of his workweek, the last workday of the preceding

"vorkweek 
shall be considered the workday immediately preceding the holidayl

Except as provided in the foilowing paragraph, all others for whom holiday pay isprovided in Sectionl hereof shall qualify for such holiday pay if on the day preced-
ing and the day following the holiday they satisfy one or the other of the followino
conditions:

(i) Compensation for service paid by the carrier is credited; or(ii) Such employee is avaitable for service.

NOTE: "Available" as used in subsection (ii) above is interpreted by the parties tomean that an employee is available unless he lays off of his own accord ordoes not respond to a call; pursuant to the rules of the appticable agreemenr,for service.

For the purposes of section l, other than regulprly assigned employeeswhoare re-lieving regularly assigned employees on the sarne assignl,"nt on both the workdaypreceding and the workday following the holiday *ill h.u" the workweek of tneincumbent of the assigned position and wiil be subject to the same quarifying re-
- quirements respectinq service and availability on the workdays preceding and follow-ing the holiday as apply to the employee whom f,e is retieving.

ccmpensation paid under sick-leave rules or practices will not be considered ascompensation for purpresg5 of this rule. (Art. lll ..Holidays.- Section 2,4/21/69Agreement)

An'employee who meets aii other qualifying requirements will qualify for hofiday

14

ing allowance will not become part of baSlC rates of pay except as provided in
Article H, Section lid) of the Agreement ofJanuary 29, 1975, The sum of presently
existing hours per annum plus 8, divided by 12, will establish a new hourly factor

- for purposes of applying'cents-per-hour' adjustments in such menthly rates of pay
and computing overtime rates.

A corresponding adjustment shall be made in weekly rates and hourly factorsderived therefrom. (Section 5, 6/16/76 Agreement) ‘

The hourly factor as shown in Section 2(a) above, was as a result of the addition ofthe birthday holiday increased, effective January 1, 1965, to 174 L 2/3; as a result ofthe addition ofVeterans Day as a holiday, effective January 1, 1973, increased to175 - 1/3; and as a result of the addition of ChristmasEve as a holiday, effectiveJanuary 1, 1976, increased to 176.

Section 3. A regularly assigned employee shall qualify for the holiday pay pro-vided in Section 1 hereof if compensation paid him by the carrieris credited to the
workdays immediately preceding and following such holiday or if the employee is
not assigned to work but is available for service on such days. lf the holiday falls onthe last day of a regularly assigned employee’s workweek, the first workday follow-ing his rest days shall be considered the workday immediately following. if the holi-
day falis on the first workday of his workweek, the last workday of the preceding
workweek shall be considered the workday immediately preceding the holiday.

Except as provided in the following paragraph, all others for whom holiday pay isprovided in Section1 hereof shall qualify for such holiday pay if on the day preced-ing and the day following the holiday they satisfy one or the other of the followingconditions:
(i) Compensation for service paid by the carrier is credited; or(ii) Such employee is available for service.

NOTE:"’Avai|able" as used in~ subsection (ii) above is interpreted by the parties tomean that an employee is available unless he lays off of his own accord ordoes not respond to a call, pursuant to the rules of the applicable agreement,for service. - .

For the purposes of Section 1, other than regularly assigned employees who are re-lieving regularly assigned employees on the same assignment on both the Workdaypreceding and the workday following the holiday will have the workweek of theincumbent of the assigned position and will be subject to the same qualifying re-" quirements respecting service and availability on the workdays preceding and follow-ing the holiday as apply to the employee whom he is relieving.

Compensation paid under sick~leave rules or practices will not be considered ascompensation for purposes of this rule. (Art. lll - - Holidays - — Section 2, 4/21/69Agreement)

An' employee who meets all other qualifying requirements will Qualify for holiday
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pay for both Christmas Eve and Christmas Day if on the "workday" or the ,,day,,, 
as

the case may be, immediately preceding the Christmas Eve holidav he fulfills tne
quatifying requirements applicable to the "workday" or the "day" before the holi-
day and on the "workday" or the "day", as the case may be, immediately following
the Christmas Day holiday he fulfills the qualifying requirements applicable to the
"workday" or the "da1" after the holiday.

An employee who does not qualify for holiday pay for both Christmas Eve and
Christmas Day may qualify for holiCay pay for either Christmas Eve or Christmas
Day under the provisions applicable to holidays generally. (Section 4, 6/16/76
Agreement)

Section 4. Provisions in existing agreements with respect to holidays in excess of
the ten holidays referred to in Section t hereof shall continue to be applied without
change. (Section 3(b), 6/16/76 Agreement)

Section 5. {a) Existing rules and practices thereunder governing whether an
employee works on a holiday and the payment for work performed on1 holiday .re
extended to apply to Good Friday, to Veterans Day and t6 Christmas Eve in the
same rnanner as to other holidays listed or referred to therein. (Art. il - - Holidays - -
section z(bl, 11/16/71 Agreement as revised by 6/16/16 Agreement)

(b) All rules, regulations or practices which provide that when a regularly assigned
employee has an assigned relief day other than Sunday and one of the holidays
specified therein falls on such relief day, the following asigned day will be consider-
ed his holiday, are hereby eliminated.

(cl Under no circumstances will an emptoyee be allowed, in addition to his holi-
day pay, more than one time and one-half payment for service performed by him on
a holiday which is also a work day, a rest, and/or a vacation day.

NOTE: This provision does not rupersede provisions of the individual collective
agreements that require payment of double time for holidays under specified
conditions.

(d) Except as provided in this Section 5, existing rules and practices thereunder
governing whether an employee rrrrorks on a holiday and the payment for work per-
formed on a holiday are not changed hereby. (Art. ll - - Holidays _ - Section l(c),
11/16/Tl Agreement)

9ection 6. Article ll, section 6 of the Agreementof August zl,1gs4,which was
added by the Agreement of November 2o, 1g64, is eliminated. However, the ad-justment in monthly rates of monthly rated employees which was made ,tt..fiu.
January l, 1965, pursuant to Afticle ll of the Agreement of Novembe r zo, 1964, by
adding the equivalent of 8 pro rata hours to their annuar compensation (the monthry
rate multiplied by 12) and dividing this sum by 12 in order toestablish a newmonthly rate, continues in effect. Effective January 1,1972, weekly rates shall be
adjusted by adding the equivalent of 8 pro rata hours to the annual cgmpensation
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pay for both Christmas Eve and Christmas Day if on the ”workday” or the "day”, as
the case may be, immediately preceding the Christmas Eve holiday he fulfills the
qualifying requirements applicable to the "workday” or the ”day" before the holi-
day and on the “workday" or the “day”, as the case may be, immediately following
the Christmas Day holiday. he fulfills the qualifying requirements applicable to the
“workday" or the “day" after the holiday. .

An employee who does not qualify for holiday pay for both Christmas Eve and
Christmas Day may qualify for holiday pay for either Christmas Eve or Christmas
Day under the provisions-applicable to holidays generally. (Section 4, 6/16/76
Agreement) '

Section 4. Provisions in existing agreements with respect to holidays in excess of
the ten holidays referred to in_Section 1 hereof shall continue to be applied without
change. (Section 3(b), 6/16/76 Agreement) ‘

Section 5. (a) Existing rules and practices thereunder governing whether an
employee works on a holiday and the payment for work performed on a holiday are
extended to apply to Good Friday, to Veterans Day and to Christmas Eve in the
same manner as to other holidays listed or referred to therein. (Art. ll - - Holidays - -
Section 2(b), 11/ 16/71 Agreement as revised by 6/16/76 Agreement) '

(b) All rules, regulations or practices which provide that when a regularly assigned
employee has an assigned relief day other than Sunday and one of the holidays
specified therein falls on such relief day, the following assigned day will be consider-
ed his holiday, are hereby eliminated. '

(c) Under no circumstances will an employee be allowed, in addition to his holi-
day pay, more than one time and one-half payment for service performed by him on
a holiday which is also a work day, a rest, and/or a vacation day.

NOTE: This provision does not supersede provisions of the individual collective
agreements that require payment of double time for holidays under specified
conditions.

(d) Except as provided in this section 5, existing rules and practices thereunder
governing whether an employee works on a holiday and the payment for work per-
formed on a holiday are not changed hereby. (Art. ll - - Holidays - - Section 1(c),11/16/71 Agreement)

Section6. Article ll, Section 6 of the Agreement of August 21, 1954, which was-
added by the Agreement of November 20, 1964, is eliminated. However, the ad-
justment in monthly rates of monthly ratedemployees which was made effectiveJanuary 1, 1965, pursuant to Article ll of the Agreement of November 20, 1964, byadding the equivalent of 8 pro rata hours to their annual compensation (the monthlyrate multiplied by 12) and dividing this sum by 12 in order to establish a newmonthly rate, continues in effect. Effective January 1, 1972, weekly rates shall beadjusted by adding the equivalent of 8 pro rata hours to the annual compensation
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and a new weekly rate established in the same manner as under Article ll, Section 2
of the August 21, 1954 Agreement. The hourly factor will be correipondingly
increased and overtime rates will be computed accordingly. This adiustment will not
apply to any weekly rates of pay which may have beei earlier adjusted to incluAe
pay for the birthday hotiday. (Art. il - - Hotidays - -section l(d), l1/16/ll Agree_
ment)

Section 7. When any of the ten recognized holidays enumerated in Section I of
this Article ll, or any day which by agreement, or.by law or proclamation of the
State or Nation, has been substituted or is observed in place of any of such holidays,
falls during an hourly or daily rated employee's vacation period, he shall, in addition
to his vacation compensation, receive the holiday pay provided for therein provided
he meets the qualification requirements specified. The ,,workdays,. and ,,days,,
immediately preceding and following the vacation period shall be consi{ered ihe"workdays" and "days" preceding and following the holiday for zuch qualification
purposes. (Art. ll - - Hotidays - - Sections 1(e) and 2(c1,11/16lll Agreementasre-
vised by 6/16/76 Agreernent)

and a new weekly rate established in the same manner as under Article ll, Section 2
of the August 21, 1954 Agreement. The hourly factor will be correspondingly
increased and overtime rates will be computed accordingly. This adjustment will not
apply to' any weekly rates of pay whiCh may haVe been earlier adjusted to include
pay for therbirthday holiday. (Art. ll - - Holidays - -Section 1(d), 11/16/71 Agree-
ment)

Section 7. When any of the ten recognized holidays enumerated in Section 1 of
this Article II, or any-day which by agreement, or by law or proclamation of the
State or Nation, has been substituted or is observed in place of any of' such holidays,
falls during an hourly or daily rated employee’s vacation period, he shall,_in addition
to his vacation compensation, receive the holiday pay provided for therein provided
he meets the qualification requirements specified. The ”workdays" and “days"
immediately preceding and following the vacation period shall be considered the
“workdays" and "days” preceding and following the holiday for such qualification
purposes. (Art. ll - - Holidays - - Sections He) and 2(a), 11/16/71 Agreement as re-vised by 6/16/76 Agreement)



ARTICLE 3-. BEREAVEMENT LEAVE ,AND INTERPRETATIONS

Bereavement Leave
Eereavement leave, not in excess of three calendar days, following the date of deathwill be aflowed in case of death of an improyee,s'brbtner, sister, parent, chird,spouse or spousels parent- f n such cases a minimum basic day's pay at the rate of thelast service rendered will be allowed for the number of wlrking days lost during be.reavement leave' Employees involved uvill make provision for taking feave with theirsupervising officials in the usual manner. Any restrictions agninst blanking jobs orrealigning forces will not be applicable when an 

"rnprov* 
it absent under this provi-sion' 

TNTER'RETATI'N;

O- 1 : How are the three calendar days to be determined?

A'1: An employee will have the following options in deciding when to take be.
reavement leave:
a) three consecutive calendar days, commencing with the day of death, when

the death occurs prior to the time an emplofee is scheduled to report forduty;
b) three consecutive calendar days, ending the day of the funeral service; orc) three consecutive calendar days, ending the day following the funeral serv-

ice.

Q-2: Does the three (3) calendar days allowance pertain to each separate instance,
or do the three (3) carendar days refer to a totar of ail instances?

A'2: Three days for each separate death; however, there is no pyramiding wherea second death occurs within the three-day period covered by the firsi death.

Example: Emproyee has a work week of Monday to Friday - off_days ofsaturday and sunday. His mother dies on Monday and his trinu.
dies on Tuesday. At a maximum, the emproyee wourd ue etigiutefor bereavement reave on Tuesday, wednesday, trrursday and"Fri.
day.

Q-3: An employee working from an extra board is granted bereavement leave onWedledaY, Thursday and Friday. Had rre noi taken bereavement t.ru. i.would have been avaitable on the extra board, bul would not have performed
service on one of the days on which leave was taken. ls he eligible for twodays or three days of bereavement pay?

A-3: A maximum of two days.

Q-4: will a day on which a basic day's pay is allowed account bereavement leaveserve as a qualifying day for holiday pay purposes?

A-4: No; however, the parties are in accord that bereavement leave non-availability
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ARTICLE 3 - - BEREAVEMENT LEAVE AND lNTERPRETATlONS

Bereavement Leave
Bereavement leave, not in excess of three calendar days, following the date of deathwill be allowed in case‘of death of ”an employee’s brother, sister, parent, child,spouse or spouse's parent. I n such cases a minimum basic day's pay at the rate of thelast service rendered will be allowed for the number of working days lost during be-reavement leave. Employees involved will make provision for taking leave with theirsupervising officials in the usual manner. Any restrictions against blanking jobs orrealigning forces will not be applicable whenan employee is absent under this provi-sion.

lNTERPRETATlONS

0-1: How are the three calendar; days to be determined? '

A-l: An employee will have the following options in deciding when to take be~reavement leave: . .
a) three consecutive calendar days, commencing with the day of death, whenthe death occurs prior to the time an employee is scheduled to report for

duty; .
b) three consecutive calendar days, ending the day of the funeral service_.;-or'c) three consecutive calendar days, ending the day following the funeral serv—ice.

0-2: Does the three (3) calendar days allowance pertain to each separate instance,or do the three (3) calendar days refer to a total of all instances?

A2: Three days for each separate death; however, there is no pyramiding wherea second death occurs within theothree-day period covered by the first death.

Example: Employee has a work week of Monday to Friday - off-days of'Saturday and Sunday. His mother dies on Monday and his fatherdies on Tuesday. At a maximum, the employee would be eligiblefor bereavement leave on Tuesday, Wednesday, Thursday and Fri-day.

0—3: An employee working from an extra board is granted bereavement leave onWednesday, Thursday and Friday. Had he not taken bereavement leave hewould have been available on the extra board, but would not have performedservice on one of the days on which leave was taken. is he eligible for twodays-or three days of bereavement pay?

A-3: A maximum of two days.

04: Will a day on which a basic day's pay is allowed account bereavement leaveserve as a qualifying day for holiday pay purposes?

A-4: No; however, the parties are in accord that bereavement leave non~availability
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should be considered the sarne as vacation non-availability and that the firstwork day preceding or folrowing the employee,s bereavement reave, as thecase may be, shourd be considered as the quatifying day for horiday purpoor.

o'5: would an employee be entitled to bereavement leave in connection with thedeath of a half-brother or hatf-sister, stepbrother or stepsister, stepparents orstepchildren?

A'5: Yes as to half-brother or hatf-sister, no as to stepbrother or stepsister, step-parents or stepchirdren. However, the r:ure is appiicable to a famiry retation-ship covered by the rule through the legal adoption pio"ro.
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- 0-5:_

should be considered the same as vacation non-availability and that the firstwork day preceding or following the employee’s bereavement leave, as thecase may be, should be considered as the qualifying day for holiday purposes.
Would an employee be entitled to bereavement leave in connection with thedeath of a half-brother or half-sister, stepbrother or .stepsister, stepparents orstepchildren?

Yes as to half-brether or half-sister, no as to stepbrother or stepsister, step-parents or stepchildren. However, the rule is applicable to a family relation-ship covered by the rule through the legal adoption process.
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ARTICLE 4..JURY DUTY

Article lV - - Jury Duty of the Agreement of November 16, 1971 is hereby
amended to read as follows:

When a regularly assigned employee is summoned for jury duty and is required
to lose time from his assignment as a result thereof, he shall be paid for actual time
lost with a maximum of a basic day's pay at the straight time rate of his position for
each day lost less the amount allowed him for jury service for each such day, except-
ing allowances paid by the'court for meals, lodging or transportation, subject to the
fol lowi ng qual ification requ irements and I imitations:

(1) An employee must furnish the carrier with a statement from the court of
jury atlowances paid and the days on which jury duty was performed.

(2) The number of days for which jury duty pay shall bg paid is limited to a

maximum of 60 days in any calendar year.

(3) No jury duty pay will be allowed for any day as to which the employee is

entitled to vacation or holiday pay.

(4) When an employee is excused from railroad service account of jury duty the
carrier shall have the option of determining whether or not the employee's regular
position shall be blanked, notwithstanding the provisions of any other rules.

(5) Except as provided in paragraph (6), an employee will not be required to
work on his assignment on days on which jury duty:

(a) ends within four hours of the start of his assignment;
or

(b) is scheduled to begin during the hours of his assignment or within four
hours of the beginning or ending of his assignment.

{6) On any day that an employee is released from jury duty and four or more
hours of his work assignment remain, he will immediately inform his supervisor and
report for work if advised to do so.
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ARTICLE 4 - - JURY DUTY

Article IV - - Jury Duty of the Agreement of November 16, 1971 is hereby
amended to read as follows:

When a regularly assigned employee is summoned forjury duty and is required
to lose time ‘from his assignment as a result thereof, he shall be paid for actual time

. lost with a maximum of a basic day’s pay at the straight time rate of his position for
each day lost less the amount allowed him for jury service for each such day, except-
ing allowances paid by thecourt for meals, lodging or transportation, subject to the
following qualification requirements and limitations: '

(1) An employee must furnish the Carrier with a statement from the court of
jury allowances paid and the days on which jury duty was performed.

(2) The number of days for which jury duty pay shall be paid is limited to a
maximum of 60 days in any‘calendar year.

(3) No jury duty pay will be allowed for any day as to which the employee is
entitled to vacation or holiday pay. ‘

(4) When an employee is excused from railroad service account of jury duty the
carrier shall have the option of determining whether or not the employee's regular
position shall be blanked, notwithstanding the provisions of any other rules.

(5) Except as provided in paragraph (6), an employee will not be required to
work on his assignment on days on which jury duty:

la) ends within four hours of the start of his assignment;
or

(b) is scheduled to begin during the hours of his assignment or within four
hours of the beginning or ending of his assignment.

(6) On any day that an employee is released from jury duty and four or more
hours of his work assignment remain, herwill immediately inform his supervisor and
report for work if advised to do so.
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ARTICLE 5 .-CHANGE OF RESIDENCE

CHANGES OF RESIDENCE DUE TO TECHNOLOGICAL, OPERATIONAL OR
ORGANI ZATIONAL CHANG ES

when a carrier makes a technological, operational, or organizational change re-quiring an emproyee to transfer to a new point of emptoyment rqquiring him tomove his residence, such transfer and change of resiclence shall be iuojeJt to thebenefits contained in sections 10 and 11 of the washington Job protection e!re"-ment, notwithstanding anything to the contrary contained in said provisions, 
"rl.pathat the employee shall be granted s working days instead of ,,two ,"ortin'g-aayi,,provided in Section 10(a) of said Agr.eement; and in addition to such benefits theemployee shall receive a transfer allowance of $400. Under this provision, change ofresidence shall not be considered "required,, if the reporting point to which theemployee is changed is not more than 30 miles from his former reporting point.
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ARTICLE 5 . - CHANGE OF RESIDENCE

CHANGES OF RESIDENCE DUE TO TECHNOLOGICAL, OPERATIONAL OR
ORGANIZATIONAL CHANGES

When a carrier makes a technological, operational, or organizational change re-quiring an employee totransfer to a new point of employment requiring him tomove his residence, such transfer and change of residence shall be subject to thebenefits contained in Sections 10 and 11 of the Washington Job Protection Agree-ment,’ notwithstanding anything to the contrary contained in said provisions, exceptthat the employee shall be granted 5 working days instead of “two working days"provided in Section 10(.a) of said Agreement; and in addition to such benefits theemployee shall receive a transfer allowance of $400. Under this provision, change ofresidence shall not be considered “required” if the reporting point to which theemployee is changed is not more than 30 miles from his former reporting point.
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ARTICLE 6 .. HOURS OF SERVICE ACT

MEMORANDUM OF UNDERSTANDING

The parties hereto agree that certain modifications to existing collectivelybargained rules are desirable because of restrictions imposed by the Hours of ServiceAct, as amended by public Law,94-34g and further'amended on Jury il,-iwg.
NOW, THEREFORE, IT IS AGRi:ED:

1. The following provisions wiil appry to any emproyee who is required by theCarrier to perform service outside of his regularfy assigned hours and because of suchservice is unable to work some or all of his regularli assigned hours because of re-strictions contained in the Hours of Service Aci, as 
"rc"0"0 

by public Law g4-34g.
(a) Provided the employee fulfif ls the obligations set forth in subparagraph (b),
he will be compensated for his regularly assigned hours at tne straight-timerate of pay.
(b) On any day on which application of the Hours of Service law would pre-vent an emproyee from performing work during some or ail of his regurarryassigned hours, the carrier will have the right without payment of additionalcompensation to temporariry extend the emproyr.,, ,rrign"o qritti"g ii.. topermit the employee to work a full I hours, provided that such extension shallnot exceed one hour. The number of such extensions shall not exceed four ineach calendar month.

' 2' ln order to minimize situations in which an employee is prevented fromworking some or all of his regularly assigned hours because of restric,ionr.ont.in.oin the Hours of Service Act, reprerntatives of the organization signatory hereto willcooperate with the individual carriers parties hereto in modifying other collectivetybargained rules such as those gou"rning starting times, mear periods, rights anoobligations respecting calls, and aisigned rest days.

3' This Memorandum of Understanding shall be effective on December 1, 1g76and shall continue in effect thereafter (subject to change in accordance with theRailway Labor Act, as amended) unress canceiled pursuant to rtem 3 of the retterdated November 1g, 1g76, from w.H. Dempsey to c.J..chamberrain. In the eventthis Memorandum of understanding is not cancelleo prrir."t to such letter, the payprovisions of paragraph 1 of this Memorandum of Understanding wiil be appriedretroactively to July 8, 1976 to claims either timely filed unoer the pertinent ruleson each carrier or filed within 60 days from the effective date of this agreement.
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ARTICLE 6 . - HOURS OF SERVlCE ACT
MEMORANDUM OF UNDERSTANDING

The parties hereto agree that certain modifications. to existing collectively.bargained rules are desirable becau’Se of restrictions imposed by the Hours of ServiceAct, as amended by Public Lawv94-348 and further amended on July 27, 1978.

NOW, THEREFORE, IT IS AGEEEDD

1. The following provisions will apply to 'any‘employee who is required by theCarrier to perform service outside of his regularly assigned hours and because of suchservice is unable to work some or all of his regularly assigned hours because of restrictions contained in the Hours Of Service Act, as amended by Public Law 94-348.(a) Provided the employee fulfills the obligations set forth in subparagraph (b),he will be compensated for his regularly assigned hours at the straight-timerate of pay. '
(b) On any day on which application of the Hours of Service law Would prevent an employee from performing work during some or all of his regularly7 assigned hoUrs, the carrier will have the right without payment of additionalcompensation to temporarily extend the employee's assigned quitting time topermit the employee to work a full 8 hours, provided that such extension shall7 not exceed one hour. The number of such extensions shall not exceed four ineach calendar month.

» 2. In order to minimize situations in which an employee is prevented from _working some or all of his regularly assigned hours because of restrictions containedin the Hours of Service Act,.representatives of the Organization signatory hereto willcooperate with the individual carriers parties hereto in modifying other collectivelybargained rules such as those governing starting times, meal periods, rights andobligations respecting calls, and assigned rest days.

V 3. This Memorandum of Understanding shall be effective on December 1, 1976and shall continue in effect thereafter (subject to change in accordance with theRailway Labor Act, as amended) unless cancelled pursuant to Item 3 of the letterdated November 19, 1976, from W.H. Dempsey to C.J‘.'Chamberlain. lo the eventthis Memorandum of Understanding is not cancelled pursuant to such letter, the payprovisions of paragraph 1 of this Memorandum of Understanding will be appliedretroactively to July 8, 1976 to claims either timely filed under the pertinent ruleson each carrier or filed within 60 days from the effective date of this agreement.
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ARTICLE 7 . . HEAI-TH ,AIJD WELFARE BENEFITS; EARLY RETIREMENT
MAJOF MEDIcAL EXPEI,]SE BENEFITS; AND DENTAL
BENEFI i'S.

PART A. HEALTH AI.ID WELFARE BENEFITS

Section '1. Ccrttinuation of ptan The benefits now provided under The
Railroad Employees National Health and Welfare Plan, modified as provided in Sec-
tions 2 and 3 below, will be continued subject to the provisions of the Railway
Labor Act, as amencjecJ. Contributions to the Plan will be offset by the expeditious
use of such amounts as may at any time be in special Account A or in on. ot.tnor"
special accounts or funds maintained by the insurer in connection with Group policy
Contract GA-23000, and by the use of funds held in trust that are not-;ihr*ir"
needed to pay claims, premiums or administrative expenses wtrich are payable from
trust. Detailed contract language specifying the new benefits and the changes in
existing benefit and eligibility provisions is ro be worked out by the Joint pLticy-
holder committee with the insurer.

Section 2. ae"efit 
-Ahanges. The foltowing benefit changes will be made

e f f ec t i ue-f6G-n u r tt. I 9 79-
a. Alcoholism Treatment. For treatment of alcoholism of an employee

which has been diagnosed as such by the employee,s attending physician, as a resultof which the employee is confined at an approved treatmentcenterwhich provides
medical and therapeutic treatment for alcoholism under a program approved byboth the attending physician and the insurer,on an in-patient basis requiring full-time participation by the patient, and certain evaluation, diagnostic and counseling
service: a benefit will be provided to cover charges by the treatment center for roomand board, care and treatment, exclusive of custodial care, up to $50 per day for notmore than 31 days per calendar year with a lifetime maximum of $3,0O0.

-,^^^-r^-r 
t' nm,outatol suryic charges incurred by an employee oroepenoent tor services rendered and supplies furnished by an approved ambulatorysurgical center within the time limits and for the purposes specified in the out-pa-tient expense provisions of the plan shall be treated .i it tt ry vrrere hospital out-pa-tient expenses.

". S..o",O,Srrgi.rl q A benefit will be provided to pay reason_: : _ , vv t,rvv,veu rv Pqy ]goJtJtl_

:::^:iif':J::1'_r:l oI:n e.mptoyee or dependent for consultations (in'cludins the

additional opinions as to the medical necessity for the performance of a rec-ornmended surgical procedure for which benefits are payable under the surgical ex-pense benefits provisions of the Plan, provided the consultant surgeon examines thepatient and furnishes the insurer either copy of his written report to the patient or awritten report setting forth his opinion.

d. rc-Aqlgl Testing. Charges incurred by an employee or depen-
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ARTICLE 7 - - HEALTH AND WELFARE BENEFITS; EARLY RETIREMENT
MAJOR MEDICAL EXPENSE BENEFITS; AND DENTAL
BENEFITS. '

PART A. HEALTH AND WELFARE BENEFITS

Section ‘I. Continuation of Plan. The benefits now provided under The-Railroad Employees National Health and Welfare Plan, modified as provided in Sec-
tions 2 and 3 below, will be continued subject to the provisions of the Railway
Labor Act, as amended. Contributions to the Plan will be offset by the expeditious
use of such amounts as may at any time be in Special Account A or in one or more '
special accounts or funds maintained by the insurer in connection with Group PolicyContract GA-23000, and by the use of funds held in trust that are not otherwiseneeded to pay claims, premiums or administrative expenses which 'are payable fromtrust. Detailed contract language specifying the new benefits and the changes inexisting benefit and eligibility provisions is to be work-ed out by the Joint Policy-
holder Committee with the insurer.

I

Section 2. Benefit Changes. The following benefit changes will be madeeffective as of January I, 1979: .

a. Alcohofism Treatment. 'For treatment of alcoholism of an employeewhich has been diagnosed as such by the employee’s attending physician, as a resultof which the employee is confined at an approved treatment center which providesmedical and [therapeutic treatment for alcoholism under a program approved byboth the attending physician and the insurer,on an in—patient basis requiring full-time participation by the patient, and certain evaluation, diagnostic and counselingservice: a benefit will be provided to cover charges by the treatment center for roomand board, care and treatment, exclusive of custodial care, up to $50 per day for not- more than 31 days per calendar year with a lifetime maximum of $3,000.

b. Ambulatory Surgical Centers. Charges incurred by an employee ordependent for services rendered and supplies furnished by an approved ambulatorysurgical center within the time limits and for the purposes specified in the out-pa-tient expense provisions of the plan shall be treated as if they were hospital out-paétient expenses. .

c. Second Surgical Opinion. A benefit will be provided to pay reason-able charges incurred by an employee or dependent for consultations (including thereasonable charges for laboratory and X-ray examinations and other diagnostic pro-cedures in connectiOn therewith) with one or more qualified specialist surgeons foradditional opinions as to the medical necessity for the performance of a rec-ommended surgical procedure for which benefits are payable under the surgical ex-pense benefits provisions of the Plan, provided the consultant surgeon examines thepatient and furnishes the insurer either copy of his written report to the patient or awritten report setting forth his opinion.

d. Pre-AdmisSion Testing. Charges incurred by an employee or depen-
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dent in connection with pre-admission testing ordered by a phi,sician rarill be covered
as hospital in-patient expenses provided such tests are related to the performance of
scheduled surgery in connection with a confirmed hospital admission, and (i) the
person involved is subsequently admitted to the hospitat as a resicJent in-patient un-
less the scheduled confinement is cancelled or postponed because of the unavail.
ability of a'bed ora change in his condition which precludes surgery or (ii) the
surgery is performed in an out-patient facility (which may be an ambulatory surgical
centerl unless there is a change in the patient's condition which precludes surgery.

e. Surgical Expense Benefit. The maximum basic benefit for a surgicalprocedurewit|ffio$1,000:themaximuma||owancefoiad.
ministration of anesthetics will be increased from $162.50 to $250; and the $650 E
Surgical Schedule will be replaced by a $l,OO0 E Surgical Schedule.

f. Hospital Miscellaneous Benefit. The provision for reimbursement for
hospitalchargeent(otherthancha:.gesforroomand
board, nurses', and physicians' and surgeons' fees), and the excess of charges for
intensive care in an intensive care unit over the amount payable otherwise, shall be
increased from "not more than $.l,000 prus 80% of the excess over S1,000,,, to .,not
more than $2,000 plus 80% of the excess over $2,000.,,

Benefit, and Supplemental Out-Patient Medical
Expense reimbursement for hosoital out-patient ex.
penses, and thEupplemental out-patient medical expense benefit provision, cover-
ing certain emergency medical care and treatment on account of accidental bodily
injuries and additional subsequent medical care and treatment in connection with
such emergency care, and medical care and treatment in ccnnection with surgical
operations, will be increased to provide for reimbursement for such expenses in full
on a reasonable and customary basis (an increase from the maximum of $1@ olus
9U/o of the excess over $ 100)

h. Ambulance Benefit. Necessary amburance charges for transportation
to and from hospital for an employee or dependent who is confined as a hospital in-
patient, or who receives out-patient care of a nature referred to in g. above in a hos-
pital, will be provided in full on a reasonable and customary basis (an increase from
the maximum of $25 for such benefit).

i. Phrlsician's Fee Benefit.
(i) The maximum arnount payable on behalf of an employee or de-

pendent for physician charges for visits while the employee or dependent is confined
as a hospital in'patient will be increased from $6.00 to $10.00 per day of such con-
finement, and the maximum so payable during any one perioci of hospital confine-
ment will be increased from $2,190 to $3,650.

(ii) The maximum amc,unt payable for phlsicians office visits by an
employee shall be increased from $6.00 ta $10.00, and tor hon,e visits from $7.S0
to $12.00, per visit limited as at prelient to one home or office visit per day anJ a
maximum of 180 such visits in a 12-month period; no benefit payable for the first
visit on account of injury or the first three visits on account of sickness.

Out-Patient E
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dent in connection with pre-admission testing ordered by a physician will be covered
as hospital inpatient expenses provided such tests are related to the performance of
scheduled surgery in connection with a confirmed hospital admission, and (i) the
person involved is subsequently admitted to the hospital as a resident in-patient un-
less the scheduled confinement is cancelled or postponed because of the unavail—
ability of‘a'bed or "a‘ change in his condition which preclUdes surgery Or (ii) the
surgery is performed in an out-patient facility (which may be an ambulatory surgical
center) unless there is a change in the patient's condition which precludes surgery.

9. Surgical Expense Benefit. The maximum basic benefit for a surgical
procedure will be increased from $650 to $1,000: the maximum allowance for ad-
ministration of anesthetics will be increased from $162.50 to $250: and the $650 E

* Surgical Schedule will be replaced by a $1,000 E Surgical Schedule.

, f. HOSpital Miscellaneous Benefit. The provision for reimbursement for
hospital charges for medical care, and treatment (other than charges for room and
board, nurses', and physicians’ and surgeons’ fees), and the excess of charges for
intensive care in an intensive care unit over the amount payable otherwise, shall be
increased from "not more than $1,000 plus 80% of the excess over $1,000," to "not
more than $2,000 plus 80% of the excess over $2,000."

9. Out-Patient Expense Benefit, and Supplemental Out-Patient Medical
Expense Benefit. The provision for reimbursement for hospital out-patient ex~
penses, and the supplemental out-patient medical expense benefit provision, cover-
ing certain emergency medical care and treatment on account of accidental bodily
injuries and additional subsequent medical care and treatment in connection with
such emergency care, and medical care and treatment in connection with surgical
operations, will be increasedto provide for reimbursement for such expenses in full
on a reasonable and customary basis (an increase from the maximum of $100 plus
80% of the excess over $100)

h. Ambulance Benefit. Necessary ambulance charges for transportation
to and from hospital for an employee or dependent who is confined as a hospital in-
patient, or who receives out-patient care of a nature referred to in 9. above in a hos-
pital, will be provided in full on a reasonable and customary basis (an increase from
the maximum of $25 for such benefit).

i. Physician’s Fee Benefit. ’
(i) The maximum amount payable on behalf of an employee or de-

pendent for physician charges for visits while the employee or dependent is confined
as a hospital in-patient will be increased from $6.00 to $10.00 per day of such con-
finement, and the maximum so payable during any one period of hospital confine-
ment will be increased from $2,190 to $3,650.

(ii) The maximum amount payable for ph} sicians office visits by an
employee shall be increased from $6.00 to $10.00,.and for home visits from $7.50
to $12.00, per visit limited as at" present to one home or office visit per day and a
maximum of 180 such visits in a 12-month period; no benefit payable for the first
visit on account of injury or the first three visits on account of sickness.
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j. Maior Medical Expense Limit Senefit. A provision will be added tothemajormedica|expens-GffiPlantotheeffectthatifina
calendar year a covered employee or dependent has incured expenses not otherwise
reimbursed under the ptan which aggregate $2,OOO including (i) tne individual,s cash
deductible and (ii) the individual's 2U/o share of coinsurance under the hospital
miscellaneous benefits and major medical expense benefit provisions, all further
"covered expenses" of that individual in that calendar year which *ouiO otherwise
come under the 80o/o/20% coinsurance provisions witl instead be reimbursed under
the major medical expense benefit provisions on a 10096 basis. The fourexclusisns
inthemajormedica|eXpensebenefitsectionwi|lapp|ytothisbenefit'

k. Living Tissue Donor Benefit. Benefit will be provided for the living
donor or un orgffior depende"r;;;;;;ii. il.,i-ro
Employees National Health and Welfare Ptan, with respect to the donation involved,
on the same basis as if the donor were himself an employee covered by the policy
contract to the extent such donor is not covered undercnv oit,rrl..-rih]n*r.n."
p rogram.

.. -S.:ctign 3' Eligibiiity. The provision under which a new employee becomes aoualifving Employee, and may become insured and eligible tor uenenis,-* in"'ii,.,,dav of the first calendar month starting after such .rjloy." has completed 30 con-tinuous days during which he has maintained an employmrnt rri.aiJitr,ip, *ilr o"changed to provide that a newemployee (employed on oiafterAugust t, idzg) wittbecome a qualifying employee on the first day of the first calenJ.i ,.,.,onrr.t r,r'.ri"gafter such employee has completed 60 continuous days during which he has main-tained an employment relationship.

9ection 4. Restructuring. The parties to this Agreement will seek to workout with the insurer reasonable and practicable arrangar.nt. designed to decreasefederal income taxes payable by the insurer in connection with the plan, to decreasethe insurer's reserves for its liabilities underthe Plan, orotherwise to lessen thecostof maintaining the Plan without decreasing the benefits or services that the plan
p rovides.

PART B. EARLY RETIREMENT MAJOR MEDICAL EXPENSE BENEFIT

section 1. Establislment and Effective Date. The railroads will establish ane.rty Reti66t ouio""'lo..ified major medicalexpense benefits for certain retired or disabled railroad 
"rpioyr* and iheir depen-dents' to become effective August 1, 1978 and to continue subject to the provisionsof the Railway Labor Act, as amended, according to the foilowing provisions:

a. Emptoyee Eligible:
(i) Age. An emproyee who, on or after Jury 1, 1g7g, retires at or

lf-tlt 61 years of age under the 60/30 provisions of the Railroad RetirementActof1974, if irnmediately prior to the date he retired he was covered foremptoyee or de-pendent health benefits under The Railroad Employees National Health and wetfarePlan and had a current connection with the railroad industry.
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j. Major Medical Expense Limit Benefit. A provision will be added to
the major medical expense benefit section of the Plan to the effect that if in a
calendar year a covered employee or dependent has incurred expenses not othen/vise 'reimbursed under the Plan which aggregate $2,000 including (i) the individual’s cashdeductible and (ii) the individual’s 20% share of coinsurance under the hospitalmiscellaneous benefitsand major mediCal expense benefit provisions, all further“covered expenses" of that individual in that calendar year which would otherwiseI come under the 80%/20% coinsurance provisions will instead be reimbursed underthe major medical expense benefit provisions on a 100% basis. The few exclusionsin the major medical expense benefit section will apply to this benefit.

k. Living Tissue Donor Benefit. Benefit will be provided for the livingdonor of an organ or tissue to an employee or dependent covered by The RailroadEmployees National Health and Welfare Plan, with respect to the donation involved,on the same basis as if the donor were himself an employee covered by the PolicyContract to the extent such donor is not covered under any other health insuranceprogram.

Section 3. Eligibility. The provision under which a new employee becomes aQualifying Employee, and may become insured and eligible for benefits, on the firstday of the first calendar month starting after such employee has completed 30 con-tinuous days during which he has maintained an employment relationship, will bechanged to provide that a new employee (employed on or after August 1, 1978) willbecome a qualifying employee on the first day of the first calendar month startingafter such employee has completed 60 continuous days during which he has main-tained an employment relationship.

Section 4. Restructuring. The parties to this Agreement will seek to workout with the insurer reasonable and practicable arrangements designed to decreasefederal income taxes payable by the insurer in connection with the Plan, to decreasethe insurer's reserves for its liabilities under the Plan, or otherwise to lessen the costof maintaining the Plan without decreasing the benefits or services that the Planprovides.

PART B. EARLY RETlREMENT MAJOR MEDICAL EXPENSE BENEFlT

Section 1. Establishment and Effective Date. The railroads will establish anEarly Retirement Major Medical Benefit Plan to provide specified major medicalexpense benefits for certain retired or disabled railroad employees and their depen-dents, to become effective August 1, 1978 and to continue subject to the provisionsof the Railway Labor Act, as amended, according to the following provisions: ‘

a. Employee Eligible:
(i) Age. Anemployee who, on or after July 1, 1978, retires at orafter 61 years of age under the 60/30 provisions of the Railroad Retirement Act of1974, if immediately prior to the date he retired he was covered for employee or de-pendent health benefits under The Railroad Employees National Health and WelfarePlan and had a current connection with the railroad industry.
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(ii) Disability.
ia) An employee of a non-hospital associatior-. railroad who on

or after July 1 , 1978 and at or after age 61 was receiving employee health benefits
(or still eligible for such benefits under the disability waiver provisions) under The
Railr:oad Employees National Flealth and Welfare Plan, and who meets the reouire.

(b) An employee of a hospital association railroad who would
have met the 'requirements of subparagraph (a) above in full if he had been an
employee of a non-hospital associaticn railroad, and who meets the requirements of
subparagraph (c) below.

(c) To be eligible as a disabled employee, an employee must, in
addition to fulfilling the requirements of subparagraph (a) or subparagraph (b) a-
bove,-

(1) solely because of his disability be prevented from work-
ing in his reguf ar occupation ;

(21 be entitled to an annuity by reasori of disability under
the Railroad Retirement Act of 1974; however, he need not have filed application
for disability annuity under the Railroad Retirement Act if ne is receiving sickness
benefits under the Railroad Unemployment Insurance Act, but wnen he is no longer
receiving such sickness benefits if he does not apply for such disability annuity his
eligibility under the Plan will terminate;

(3) have had a current connection with the rairroad industry
on the date immediately prior to the date on which he became entitled to such dis-
ability annuity; and

(41 have had by his eligibility date a total period, consisting
of his railroad service prior to the onset of such disability plus the period of such dis-
ability itself, totaling not less than 30 years.

b. Dependents Eligible: Spouse and dependent children of eligibleemployeeswtroffinof,,dependent,,inTheRai|roadEmp|oyees
National Health and Welfare plan.

c. Scope of Coverage:
(i) Eligible employees of non-hospital association railroads, and, to

the extent provided in section 3, of hospital association.raitroads.
(ii) Dependents of eligible emplo'yees of either l;ospital association

or non-hospital association railroads.

d. Duration of Covqrage:

@coveredemp|oyeesanddependentswi||begin
when the employee becomes eligible under paragraph a., but nor earlier than the
effective date, and except that an employee's or dependent's coverage will not begin
earlier than such employee's or dependent's eligibility for benefits under The Rail.
road Employees Nationar Hearth and werfare pran ceases.

(ii) coverage for covered employees wiil terminate on the earlierof-
(a) The date the employee becomes eligible for Medicare (even

though his coverage may not yet have begun, e.g., if a disabled e;-nployee becomes
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iii) Disability. _
(a) An employee of a non-hOSpital association railroad who on

or after July 1, 1978 and at or after age 61 was receiving employeehealth benefits
(or still eligible for such benefits under the disability waiver provisions) under The
Railroad Employees National Health and Welfare Plan, and who meets the require-
ments of subparagraph (0) below. : .

(b) An employee of a hospital association railroad who would
haVe met the requirements of subparagraph. (a) above in full if he had been an
employee of a non-hospital association railroad, and who meets the requirements of.
subparagraph (c) below. . l

7 (c) To be eligible as a disabled employee, an employee must, in
addition to fulfilling the requirements of subparagraph (a) or subparagraph (b) a-,
bove,—— ,

' . (1) solely because of his disability be prevented from work-
ing in his regular occupation; '

(2) be entitled to an annuity by reason of disability. under
the Railroad Retirement Act of 1974; however, he need not have filed application
for disability annuity under the Railroad Retirement Act if he is receiving sickness
benefits under the Railroad Unemployment insurance Act, but When he is no longer
receiving such sickness benefits if he does not apply for such disability annuity his
eligibility under the Plan will terminate; , , , .

(3) have had a current connection with the railroad industry
on the date immediately prior to the date on which he became entitled to such dis-
ability annuity; and ,

(4) have had by his eligibility date a total period, consisting
of his railroad service prior to the onset of such disability plus the period of such dis-
ability itself, totaling not less than 30 years.

b. Dependents Eligible: Spouse and dependent children of eligible
employees who are within definition of ”dependent” in The Railroad Employees
National Health and Welfare Plan.

c. Scope of Coverage:
(i) Eligible employees of non-hospital association railroads, and, to

the extent provided in Section 3, of hospital association railroads.
(ii) Dependents of eligible employees of either hospital association

or non-hospital association railroads. '

d. Duration of Covera e: . .
(i) Coverage for all covered employees and dependents will begin

when the employee becomes eligible under paragraph a., but not earlier than theeffective date, and except that an employee’s or dependent's coverage will not beginearlier than such employee’s or dependent’s eligibility for benefits under The Rail-road Employees National Health and Welfare Plan ceases.
(ii) Coverage for covered employees will terminate on the earlier

of —
(a) The date the employee becomes eligible for Medicare (eventhough his coverage may not yet have begun, e.g., if a disabled employee becomes
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eligible for Medicare befcre he becomes eligibre under paragraph a.), or(b) The date the employee's Railroad Retirement annuity terminates.(iii) Coverage for all dependents of an employee will terminate on theearlier of -
(a) The date the emproyee's coverage terminates for any cause otherthan (1) death or (2) erigibitity for Medicare by reason of disability, oi ' 

----- -'"-
(b) lf the employee predeceases,dependent(s), or becomes eligiblefor Medicare by reason of disability, the date the employee wourd have becomeeligible for Medicare by reason of age if he had not dieC.(iv) Coverage for any dependent will terminate if

pendent, while covered. -
such individual de-

(a) becomes eligible for Medicare, or
tb) is no longer within the above-referred-to definition of dependent,

or
(c) is the widow or widower of a covered emproyee and remarries.- Note: As used in this paragraph d. Duration of Coverage, ,,Medicare,,

means the fuil measure of uenffirih Insurance
for The Aged'and Disabred program under Titre XVilr oitne
social security.Act, as amended and as it may be further a-
mended, which are normaily avairabre to an individuar at.gr o5or on general disability. Benefits under the plan will be si ao-justed to avoid duprication between pran benefits and any other
Medicare benefits.

e. plan:

(rJ-ETements:
(alTeauctibre: $100 per carenda r yearfor each individuat.(b) coinsurance proportions: gio/2o, except 6sl3s for out_of_hospital mental-nervous treatments.
(c) Lifetime benefit rimit: $50,000 for each individuar,(ii) Benefitt covered benefits will be benefits of the same categories

as are covered major medical expense benefits under The Bailroad Employees Na-tional Health and Welfare plan.

of Benefits provisions as in Group policy(iii) The same Coordination
Contract GA-23000 wiil be included.

Section 2. Administration.
t-TFe t"Tirdd;;hich will be sole policyholder, will work out arrange-ments for the pran to be administered and insurance tt"..rno..',;l;;"'ril;;,

the same insurer as in handring those functions under The Rairroad Emproyees Na-tional Health and Welfare plan,

b' The railroads will work out with the insurer detailed contract lan-guage setting forth the eligibility and benefit provisions.

c' The insurer will furnish financial data, statistical and actuarial re-ports' and claim experience information to the organizations in the same detail andat the same time that it furnishes such data to the railroads.
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eligible for Medicare before he becomes eligible under paragraph a.), or
(b) The date the employee’s Railroad Retirement annuity terminates.

(iii) Coverage for all dependents of an employee will terminate on theearlier of —
' (a) The date the employee's coverage terminates for any cause other‘than (1) death or (2) eligibility for Medicare by reason Of disability, or

(b) If the employee predeceases vdependentls), or becomes eligible Ifor Medicare by reason of disability, the date the employee would have becomeeligible for Medicare by reason of age if he had not died.
(iv) Coverage for any dependent will terminate if such individual de-pendent, while covered, — _

(a) becomes eligible for Medicare, or
(b) is no longer within the above-referred-to definition of dependent,or ,
(cl is the widow or widower of a covered employee and remarries._ Note: As used in this paragraph d. Duration of Coverage, "Medicare”—— means the full measure of benefits under the Health Insurancefor The Aged and Disabled Program under Title XVI” of theSocial Security Act, as-amended and as it may be further a-mended, which ‘are normally available to an individual at age 65or on general disability. Benefits under the Plan will be so ad-

justed to avoid duplication between Plan benefits and any otherMedicare benefits.

e. Plan:
(i) Elements:

(a) Deductible: $100 per calendar year for each individual.
(b) Coinsurance‘ proportions: 80/20, except 65/35 for out-of-hospital mental—nervous treatments.
(c) Lifetime benefit limit: $50,000 for each individual.

i ii) E’fl‘flitfij Covered benefits will be benefits of the same categories
as are covered major medical expense benefits under The Railroad Employees Na-tional Health and Welfare Plan.

(iii) The same Coordination of Benefits provisions as in Group PolicyContract GA-23000 will be included. ' a

Section 2. Administration. 7
a. The railroads, which will be sole policyholder, will work out arrange-ments for the Plan to be administered and insurance thereunder to be provided bythe same insurer as in handling those functions under The Railroad Employees Na-tional Health and Welfare Plan.

b. The railroads will work out with the insurer detailed contract lan-guage setting forth the eligibility and benefit provisions.

c. The insurer will furnish financial data, statistical and actuarial re-ports, and claim experience information to the organizations in the same detail andat the same time that it furnishes such data to the railroads.

66



d. Any dividends or retroactive rate refunds or credits will be paid into
a special fund or account held by the insurer or into a trust established in connec-
tion with the,Plan. Withdrawals may.be made from such fund, account or trust only
to provide or finance benefits.

Section 3. Employees of Hospital Association Railroads.
Hospital associations such por-
tion of the cost of the plan as is attributable to coverage for retired employees (but
not for their dependents) contingent on commitments* from the hospital associa-
tions to provide benefits similar to those provided by the plan to such retired em-
ployees of the respective railroads as meet the above eligibility requirements and
were members of the hospital association. In absence of such a commitment, no
payment such as provided for in this paragraph shall be made to the hospital associa-
tion involved, and the employees involved witl be regarded as employees of a hospi-
tal association railroad for purposes of eligibility for early retirement medical bene.
fits but shall be provided such benefits under the national plan the same as employ.
ees of non-hospital association railroads. On a railroad on which the hospital associa-
.tion has furnished such a commitment, individual retired or disabled employees who
had not been members of the hospital association or wfro had been such members
but elected to leave the association on discontinuing active railroad service, or who
forego association benefits, will not have an option of electing coverage under the
national plan; nor on a railroad on which there has been no such cornmitment from
the hospital association will individual employees have an option of electing hospital
association coverage in place of coverage under the national plan.

* Including acceptance of the following obligation: lf a hospital association
having furnisired the commitment refered to in Section 3 should subsequently
withdraw zuch commitment, the employees involved will thereafter be pro-
vided their benefits under the national plan as provided in the second seRtence
of Section 3. lf any special contribution to the national plan is required to
cover any liability which the hospital association may have incurred durrng
the period it covered the employees involved (and while it was receiving the
contribution identified in the first sentence of Section 3), which liabiliti the
national plan assumes by reason of the employees'-coverage being transferred
from the hospital association to the national plan, such special contribution
will be made by the hospital association

PART C. DENTAL BENEFITS

Section l. Continuation of Plan. The benefits now provided under TheRailroadTfr!i6-yeffi,modifieJ.,p,ouio.oinSections2and
3 below, will be continued subject to the provisions of the Railway Labor Act, as
amended. Detailed contract language specifying the changes in existing benefit andeligibility provisions is to be worked out by the Policyholder with the insurer.

Section 2. Benefit Changes. The following changes in the benefit area will be
made effective as of November 1, 1978.
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d. Any dividends or retroactive rate refunds or credits will be paid into
a special fund or account held by the insurer or into a trust established in connec-
tion with the Plan. Withdrawals maybe made from such fund, account or trust only
to provide or finance benefits.

Section 3. Employees of HOSpital Association Railroads.
Hospital assocation railroads will pay the respective hospital associations such por-
tion of the cost of the plan as is attributable to coverage for retired employees l but
not for their dependents) contingent on commitments‘ from'the hospital associa-
tions to provide benefits similar to those provided by the plan to such retired em-
ployees of the respective railroads asmeet the above eligibility requirements and
were members of the hospital association. ln absence of such a commitment, no
payment such as provided for in this paragraph shall be made to the hospital associa~
tion involved, and the employees involved will be regarded as employees of a hospi-
tal association railroad for purposes of eligibility for early retirement medical bene~
fits but shall be provided such benefits under the national plan the same as employ-'
ees of non-hospital association railroads. On a railroad on which the hospital assobia-
tion has furnished such a commitment, individual retired or disabled employees who '
had not been members of the hospital association or who had been such members
but elected to leave the association on discontinuing active railroad service, or who
forego association benefits, will not have an option of electing coverage under the
national plan; nor on a railroad on which there has been no such commitment from
the hOSpital association will individual employees have an option of electing hospital
association coverage in place of coverage under the national plan. ‘ »

“ Including acceptance of the following obligation: if a hospital association
having furnished the commitment refered to in Section 3 should subsequently
withdraw such commitment, the employees involved will thereafter be pro-
vided their benefits under the national plan as provided in the second sentence “
of» Section 3. If any special contribution to the national plan is required to
cover any liability which the hospital association may have incurred during
the period it cbvered the employees involved (and while it was receiving the
contribution identified in the first sentence of Section 3), which liability the
national plan assumes by reason of the employeesi'c0verage being transferred
from the hospital association to the national plan, such special contributionwill be made by the hospital association. "

PART C. DENTAL BENEFITS

Section 1. Continuation of Plan. The benefits now provided under TheRailroad Employees National Dental Plan, modified as provided in Sections 2 and3 below, will be continued subject to the provisions of the Railway Labor Act, asamended. Detailed contract language specifying the changes in existing benefit andeligibility provisions is to be worked out by the Policyholder with the insurer.

Section 2. Benefit Changes. The following changes in the benefit area will be
made effective as of November 1, 1978.
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a. The maximum benefit (exclusive of any benefits for orthodontia)which may be paid with respect to a covered employee oi dependent in any calendaryear, including the calendar year 1978, will be increased from $500to$Tsoforall
expenses incurred on or after November l, lg7g.

b' A limit of $100 will be placed on the amount of the deductible percalendar year, including the calendar year 197g, to be paid by all members of anemployee's family, to apply as follours:
(i) Any covered individual who has incurred and paid $b0 of covereddental expenses in a calendar year has met the deductible with respect to himself.(ii) When a covered employee and/or any one or more of his defineddependents have collectively incurred and paid $100 of covered dental expenses,counting not more than $s0 with respect to any individuar, i" ;;;;;r-ilri',r,,deductible has been met with respect to such employee and alt.his defined depen-dents.

c. Extended coverage wiil be provided for disabred, pregnant, furrough-.ed and discharged or dismissed employees on exactly the same basis as under TheRailroad Emproyees Nationar Hearttr and werfare pr.n. - - - 
:

section 3' onrrooontia. No change witl be made with respect to benefits foror*rooonG;aeptE tr,eliltendedcoverage provision described in paragraph c. ofSection 2 above.

PART D. GENERAL

National Health legislation. In the event that national health legislationsnouta@underTheRai|roadEmp|oyeesNationa|Hea|th
and Welfare Plan, The Early Retirement Major Medical genetit plan, and The Rail-road Employees Nationar Dentar ptan with respect ,o . tvp" of expense which is acovered expense under such legislation will be integrateasi as to avoid duplication,and the parties wif r agree upon the disposition of ani resutting savings.
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a. The maximum benefit (exclusive of any benefits for orthodontia)which may be paid with respect to a covered employee or dependent in any calendaryear, including the calendar year 1978, will be- increased from $500 to $750 for allexpenses incurred on or after November 1, 1978. ' '

b. A limit of $100'will be placed on'th’e amount of the deductible-percalendar year, including the calendar year 1978, to be paid by all members of anemployee's family, to apply as follows:
7

(i) Any covered individual who has incurred and paid $50 of covereddental expenses in a calendar year has met the deductible with respect to himself.(ii) When a covered employee and/or any one or more of his defineddependents have collectively incurred and paid $100 of covered dental expenses,counting not more than $50 with respect to any individual, in a calendar year, thedeductible has been met with respect to such employee’and all his defined depen-dents.

. c. Extended coverage will be provided for disabled, pregnant, fu rlough-.ed and discharged or dismissed employees on exactly the same basis as under TheRailroad Employees National Health and Welfare Plan. » ,

Section 3. Orthodontia. No change will be made with respect to benefits fororthodontia, except for the extended coverage provision described in paragraph c. ofSection 2 above. ‘

PART 0. GENERAL
National Health Legislation. In the event that national health legislationshould be enacted, benefits provided under The Railroad Employees National Health .and Welfare Plan, The Early Retirement Major Medical Benefit Plan, and The Rail-road Employees National Dental Plan with respect to a type of expense which is acovered expense under such legislation will be integrated so as to avoid duplication,and the parties will agree upon the disposition of any resulting savings.
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ARTICLE 8 . . SUPPLEMENTAL SICKNESS BENEFITS

ATTACHMENT "A"
SUPPLEMENTAL SICKNESS BENEFIT AG REEMENT

AS REVISED EFFECTIVE JULY 'I, 1978

THIS AGREEMENT, made this day of
by and between the participating carriers listed in Exhibit A, attached hereto and
hereby made a part hereof, and represented by the National Carriers' Conference
Committee, and the employees of such carriers shown thereon and represented by
the Brotherhood of Railroad Signalmen, witnesseth:

IT IS AGREED:

1. Revision of Supplemental Sickness Benefit Plan. Effective July 1, 1978. the
Supplemental Sickness Benefit Plan (hereinafter referred to as this Plan) established
by the Supplemental Sickness Benefit Agreement of May 9, 1973 as revised July 14,
1976, is further revised with respect to employees subject to this Agreement asset
forth in the paragraphs which follow.

2. Eligibility for Benefits: Eligible Employees, Insured Employees, Oualified
g*pt"V*_

(a) Eligible Employees. Subject to the provisions of Paragr,aph 3, benefits will
be provided employees under this Plan if, as the result of an accidental bodily injury
which occurred or a sickness which commenced while the employee was insured, tne
employee is disabled to the extent that he is unable to perform the duties of any job
available to him in his craft, or, if there is no job available to him in his craft, to the
extent that he is unable to perform the duties of the last fob on which he worked
prior to commencement of the disability. Employees eligible for benefits under this
Plan are designated "Eligible Employees."'

(b) Insured Employees. A qualified employee will be insured each month
which follows a month in which he rendered compensated service for a participating
railroad under the coverage of a schedule agreement held by the Brotherhood of
Railroad Signalmen, or took vacation with pay for which he had qualified under a
schedule agreement held by the Brotherhood of Railroad Signalmen. A qualified
employee prwiously insured who ceased to be insured because of disability (as

defined in Paragraph 2(a)), furlough, leave of absence or discharge, and who returns
to work for the same railroad, or who commences work for another railroad at the
direction of the management of his home road or by virtue of his seniority on his
home road or under the provisions of a protective agreement, a statute, or an order
of a regulatory authority within twelve calendar months after his insurance had
terminated, shall again become insured on the day on which he again renders
compensated service under the coverage of a schedule agreement held by the Broth-
erhood of Railroad Signalmen, and his insurance shall continue for the remainder of
that calendar month. An employee who while insured leaves the service of one rail-
road, and without missing more than one week of work returns to work for another
railroad on which he is already a qualified employee, will continue to be insured for
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ARTICLE 8 - - SUPPLEMENTAL SICKNESS BENEFITS

ATTACHMENT ”A" '
SUPPLEMENTAL SICKNESS BENEFIT AGREEMENT

AS, REVISED EFFECTIVE JULY 1,,197'8

THIS AGREEMENT, made this _________ day of _;______ ,
by and between'the participating carriers listed in Exhibit A, attached hereto and
hereby made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees of such carriers shown thereon and represented by g
the Brotherhood of Railroad Signalmen, witnesseth: ‘

IT IS AGREED:

1. Revision of Supplemental Sickness Benefit Plan. Effective July 1, 1978, the
Supplemental Sickness Benefit Plan (hereinafter referred to as this Plan) established
by the Supplemental Sickness Benefit Agreement of May 9, 1973, as revised July 14,
1976, is further revised with respect to employees subject to this Agreement as set
forth in the paragraphs which follow. '

2. Eligibility for Benefits: Eligible Employees, Insured Employees, Qualified
Employees. .

(a) Eligible Employees. Subject to the provisions of Paragraph 3, benefits will
be provided employees under this Plan if, as the result of an accidental bodily injury
which occurred or a sickness which commenced while the employee was insured, the
employee is disabled to the extent that he is unable to perform the duties of any job
available to him in his craft, or, if there is no job available to him in his craft, to the
extent that he is unable to perform the duties of the last job on which he worked 7
prior to commencement of the disability. Employees eligible for benefits under this
Plan are designated "Eligible Employees.”

(b) Insured Employees. A qualified employee will be insured each month
which follows a month in which he rendered compensated service for a participating
railroad under the coverage of a schedule agreement held by the Brotherhood of
Railroad Signalmen, or took vacation with pay for which he had qualified under a
schedule agreement held by the Brotherhood of Railroad Signalmen. A qualified
employee previously insured who ceased to be insured because of disability (as
defined in Paragraph 2(a)), furlough, leave of absence or discharge, and who returns
to work for the same railroad, or who commences work for another railroad at the
direction of the management of his home road or by virtue of his seniority on his
home road or under the provisions of a protective agreement, a statute, or an order
of a regulatory authority within twelve calendar mOnths after his insurance had
terminated, shall again become insured on the day on which he again renders
compensated service under the coverage of a schedule agreement held by the Broth-
erhood of Railroad Signalmen, and his insurance shall continue for the remainder of
that calendar month. An employee who while insured leaves the service of one rail-
road, and without missing more than one week of work returns to work for another
railroad on which he is alreadya qualified employee, will continue to be insured for
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the remainder of that calendar month. A qualified emproyee who has ceased to ren-der compensated service rnay continue to be insured if the participating railroad bywhich he is employed is obligated to provide him continued benefits und"rcompen-sation maintenance provisions of an agreement, a statute, or an order of a regulatoryauthority and makes premium payments under the applicable insurenc.l.#tr..t inthe same manner as if the emproyee had rendered compensateo service.-

Note: The term "insured" in this paragraph 2 does not necessariry imprycoverage by a contract of insurance as referred to in paiaglon z.

{c) Quatifie.f_Erplgyggg. Aqualified employee is one who _(i)- ha;ompleted 30 days of continuous employment relationship with thesame participating railroad, in a capacity in which he has been repres."lj-Lv ,n"Brotherhood of Rairroad signarmen and covered by its schedure agreement, and{ii) has compreted the reguirements to be a ,,euarifieo Emptoyeei., at.a

ffil;:,'*o 
in section 3 of the Faitroad unemprovm.ni rnrurrnce Act, reading as

"An empfoyee whall be a 'qualified employee' if the Board finds that hiscompensation will have been not less than 61,000 with respect to tireiaseyear, and, if such emproyee has had no compensation prior to such vr.i, ir,*he will have had compensation with respect to each of not less than fivemonths in such year,'

The term "base year" means the compreted carendar year immediately precedingthe beginning of a benefit year. The term ,,benefit year,, means for purposes ofthe above definition the twerve-month period beginning Jury r of any year andending June 30 of the next year. In arriving at th; $1,060, onry the first $400 ofcornpensatior' ;;r ory month is counted. rf the Act shourd be amended so as tochange the ,:e;ji.'rtion of "quarified emproyee,, or the associated elements men-tioned above during the life of this Agreement, this paragraph 2(c) will be regard-ed as amended in conformity with the Act.

An employee will become a qualified employee the first day of the calendar monthafter he furfits both such conditions. The requirementof subparagraph (c)(i) wi, bewaived with respect to an insured emproyee *to is turLr-gh;J;J *i,r',nrrrrocommences work for another participating railroad.

3'. Exclusions and l.,irr!itations. No benefits will be provided under this plan-(a) for a ronger.petiod, *, spect to any disabirity, than thirty-six months.continuing or successive periods of disabitity wiit oe consiiereo as the same disabil-ity unless separated by return to work on a full-time basis for a period of 30 calen-dar davs or more, or unress due to entirery unr.r.irJ.]Jlr;;o separated by returnto work on at least one day. lf benefits are denied in accordance with subparagraph(h) below because the emproy"" ,eceiueo.vacation *v Jrr,nn his disabirity, thethirty'six months period specified above shat be extended by the period duringwhich benefits were denied for that reason;

. (bl for any disabirity for which the emproyee is not treated by a dury quarified
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' the remainder of that calendar month.'A qualified employee who has ceased to ren-der'compensated service may continue to be insured if the participating railroad bywhich he is employed is obligated to provide him continued benefits under compen-sation maintenance provisions of an agreement, a statute, 'or an order of a regulatoryauthority and makes premium payments under the applicable.inSurance'contract inthe same manner as if the employee had rendered compensated serviCe.

Note: The term "insured" in this Paragraph 2 does not necessarily implycoverage by a contract of insurance as referred to in Paragraph‘7.

(c) Qualified Employees. Aqualified employee is one who —(i) has completed 30 days of continuous employment relationship with thesame participating railroad, in a capacity in which he has been represented by theBrotherhood of Railroad Signalmen and covered by its schedule agreement, and(ii) has completed the requirements to be a “Qualified Employee” as thatterm is used in Section 3 of the Railroad Unemployment Insurance Act, reading asfollows:
.“An employee whall be a ’qualified employee" if the Board finds that hiscompensation will have been not less than $1,000 with respect to the baseyear, and, if such employee has had no compensation prior to such year, that .he will have had compensation with respect to each .of not less than fivemonths in such year"

The term ”base year” means the completed calendar year immediately precedingthe beginning of a benefit year. The term "benefit year” means for purposes ofthe above definition the twelve-month period beginning July 1 of any year andending June 30 of the next year. In arriving at the $1,000, only the first $400 ofcompensation in any month is counted. If the Act should be amended so as tochange the definition of “qualified employee" or the associated elements men-tioned above during the life of this Agreement, this Paragraph 2(c) will be regard-ed as amended in conformity with the Act.

An employee will become a qualified employee the first day of the calendar monthafter he fulfills both such conditions. The requirement of Subparagraph (c)(i) will bewaived with respect to an insured employee who is furloughed and while insuredcommences work for another participating railroad. t»

3. Exclusions and Limitations. No benefits will be provided under this Plan—(a) for a longer period, with respect to any disability, than thirty-six months.Continuing or successive periods of disability will be considered as the same disabil-ity unless separated by return to work on a full-time basis for a period of 30 calen-dar days or more, or unless due to entirely unrelated causes and separated by returnto work on at least one day. if benefits are denied in accordance with Subparagraph(h) below because the employee received vacation pay during his disability, thethirty-six months period specified above shall be extended by the period duringwhich benefits were denied for that reason; ,(b) for any disability for which the employee is not treated by a duly qualified
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pnyslclan or surgeon, as ceftified by the physician or surqeon pursuant to paragraph
8;

(c) for any day on which the employee performs work for '.subsidiary remu.neration" as defined in the Railroad unemployment Insurance Act;(d) for any disability commencing after the emproy.; ;;;o,nmenced workon a regular or permanent basis for the participating ,aitroad on a position otherthan a position coming under a schedule ugr""r.nii.r'i ot the Brotherhood of Rail-road signalmen, unless the last position on which he rendered service priJr-to tnedisability was a p_osition coming under a schedule agreement r,"ra ov fi.-gr;anr.-hood of Railroad Signalmen;
(e) for any intentionally self-inflicted disability;(f) for disability to which the .onrri[rtini caus€ was the commission orattempted commission by the emproyee of an assauit, baftery o,. trrn"v;(s) for disabirity due to war or act of war,;;ih;, war is decrared or not,insurrection or rebelrion, or due to participating in a riot ofciuii."r;;;;;;; "'
(h) subject to the provisions of paragrapn S(ri, toi iny period during which anemployee eligible to receive sickness benefits under the Railroad U;;;p;rl.n.Insurance Act is denied such benefits for any reason. However, ,h;,;;;i;"-,,lriir u"eligible for benefits under this plan for the iirst four days not covered under RUIA;(i) for any disabitity commencing after the emproyee,s emproy..ni-r.iriion-ship has terminated, except as provideJ in the n.rt ririr*tence of paragraph 2(b).

4. Benefits
(a) subject to the provisions of this Agreement, effective Jury ,r , 197g,for per.iods of disabirity commencing after January 1, r976, the rnonthry benefit payabreunder this Plan for employees eligible to receive sickness benefits under the RailroadUnemployment Insurance Act *itt o" an amount which would equal the differencebetween such RUIA sickness benefits and eighty percent (AO"/o) ot the earnings forthe position held at the time disability occurred, adjusted to include subsequentwage increases. '|vv' svrqJ(su

(b) subject to the provisions of this Agreement, effective Jury 1, 1g7g, for per-iods of disabirity commencing after January 1, 1976, the monthry benefit payabreunder this Plan for employees who have exhauslo nurn tickness benefits will be anamount which would equal eighry percent (g07o) of the earnings for the positionheld at the time disability occurred,-adjusted to include subsequent wage increases.

5. Offsets.
(a)lEnEFits provided under Laws. In any case in which an erigibre emproyeewhoisnosundertheRailroadUnemployment|nsur.

ance Act receives annuity payments under the Railroad Retirement Act, or insur-ance benefits under Titre il of the Sociar security Act, or une,"nptoyment, maternityor sickness benefits under-an unemproyment, maternity or sickness compensationlaw, or any other sociar insurance'payments under any raw, the benefit whichwould otherwise be payable to him under this plan will be reduced to the extenrthat the sum of such payments or benefits in a month prus the monthry benefit pay_able under this pran wiil not exceed the amount shown in paragraph 4. In keepingwith Paragraph 3(h), in any case in wtrich an eligible employee who is eligible for
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physician or surgeon, as certified by the physician or surgeon pursuant to Paragraph8:
, ~ »(c) for any day on which the employee performs work for “subsidiary remu-neration" as defined in the Railroad Unemployment Insurance Act; '(d) for any-disability commencing after the employee'had commenced 'workon a regular or permanent basis for the participating railroadon a position otherthan a position coming under a schedule agreement held by the Brotherhoodof Rail-road Signalmen, unless the last position on which he renderedservice prior to thedisability was a positioncoming under a schedule agreement held by the Brother-hood of Railroad Signalmen; - _ .

(e) for any intentionally self-inflicted disability; .(f) for disability to which the contributing cause was the commission orattempted commission'by the employee of an assault, battery orfelony;_ -(g) for disability due to War or act of War, whether war is declared or not,insurrection or rebellion, or due to participating in a riot'or civil commotion; ,(h) subject to the provisions of Paragraph 5(a), for any period during which anemployee eligible to receive sickness benefits under the Railroad UnemploymentInsurance Act is denied such benefits for any reason. However, the employee will beeligible for benefits under this plan for the first four days not covered under RUIA:(i) for any disability commencing after the employee's employment relation-ship has terminated, except as provided in the next last sentence of Paragraph 2(b). .
4. Benefits
(3) Subject to the provisions of this Agreement, effective July 1, 1978, for per-iods of disability commencing after January 1, 1976, the monthly benefit payableunder this Plan for employees eligible to receive sickness benefits under the RailroadUnemployment Insurance Act will be anamount which would equal the differencebetween such RUIA sickness benefits and eighty percent (80%) of the earnings forthe position held at the time disability occurred, adjusted to include subsequentwage increases. 7 .(b) Subject to the provisions of this Agreement, effective July 1, 1978, for per-.iods of disability commencing after January 1, 1976, the monthly benefit payable 'under this Plan for employees who have exhausted RUIA sickness benefits will beanamount which would equal eighty percent (80%) of the earnings for the positionheld at the time disability occurred, adjusted to include subsequent wage increases.

‘3

5. Offsets. ‘
(a) Benefits Provided under Laws. In any case in which an eligible employeewho is not eligible for sickness benefits under the Railroad Unemployment Insur-ance Act receives annuity payments under the Railroad Retirement Act, or insur-ance benefits under Title II of the Social Security Act, or unemployment, maternityor sickness benefits under an unemployment, maternity or sickness compensationlaw, or any other social insurance payments under any law, the benefit whichwould otherwise be payable to him under this Plan will be reduced to the extentthat the sum of such payments or benefits in a month plus the monthly benefit pay-able under this Plan will not exceed the amount shown in Paragraph 4. In keepingwith Paragraph 3(h), in any case in which an eligible employee who is eligible for
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sickness benefits under the Railroad Unemployment Insurance Act does not receive

such benefits because of the operation of Section 4(a-1)(ii) of such Act. the benefit
which would otherwise be payable to him under this Plan will be reduced to the ex-

tent that.the sum of the monthly payments or benefits referred to in such Section
a(a,l)(ii) plus the monthly benefit payable under this Plan will not exceed the
amount shown in Paragraph 4. In any case of retroactive award of annuity payments

or pensions under the Railroad Retirement Act or insurance benefits underTitle ll
of the Social Security Act,'or unemployment, maternity or sickness benefits under
an unemployment, maternity or sickness compensataon law, or other social insur-
ance payments under any law, the insuring agent may recover from the employee
the excess of benefits paid under this Plan over the benefitswhich would have been
payable under this paragraph if the r€troactively awarded payments, pensions or
benefits had been in effect from their retroactive effective date.

(b) Benefits Provided under Other Private Plans. In any case in which an

eligible employee is eligible also for benefits under any plan, fund or other arrange-
ment, by whatever name called, toward the cost of which any employer shall have

contributed, including but not limited to any group life policy providing installment
payments in event of permanent total disability, any group annuity contract, any
pension or retirement annuity plan, or any group policy of accident and health
insurance (other than an insurance policy insuring this supplemental sickness benefit
plan as referred to in Paragraph 7) providing benefits for loss of time from employ-
ment because of disability, his benefit under this Plan shall be reduced to the extent
that the sum of the benefit for which he is so eligible in a month, plus 21.75 times
the daily sickness benefit payable to him under the Railroad Unemployment Insur-
ance Act, plus the monthly benefit payable to him under this Plan, will not exceed
the amount shown in Paragraph 4.

(c) Off Track Vehicle Accident Benefits. The benefit payable under this Plan
for an employee who has been injured in an off-track vehicle accident covered under
Article lV of the Agreement of April 21, 1969, or similar provisions, will be reduced
by the amount of any payment for time lost which such employee may receive
under Paragraph (b)(3) of such Article lV or under provisions similar thereto.

6. Liability Cases. In case of a disability for which the employee may have a
right of recovery against the employing railroad, benefits will be paid under this Plan
pending final resolution of the rnatter so that the employee will not be exclusively
dependent upon his sickness benefits under the Railroad Unemployment Insurance
Act. However, the parties hereto do not intend that benefits under this Plan will
duplicate, in whole or in paft, any amount recovered for loss of wages from the em-
ploying railroad, and they intend that benefits paid under this Plan will satisfy any
right of recovery for loss of wages against the employing railroad to the extent of
the benefits so paid. Accordingly, benefits paid under this Plan will be offset against
any right of recovery for loss of wages the employee may have against the employing
railroad. For purposes of this Paragraph, a recovery which does not specify the
matters covered thereby shall be deemed to include a recovery for loss of wages to
the extent of any actual wage loss due to the disability involved.
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sickness benefits under the Railroad Unemployment Insurance Act does not receive
such benefits because of the operatiOn of Section 4(a-i)(ii) of such Act, the benefit
which would otherwise be payable to him under this Plan will be reduced to the ex-
tent that ,the Sum of the monthly payments or benefits referred to in such Section
4(a.-1.).(ii) plus themonthly benefit payable under this Plan will not exceed the
amount shown in Paragraph 4. In any case of retroactive award of annuity payments
or pensions under the Railroad Retirement Act or insurance benefits under Title II
of the Social Security Act,‘or unemployment, maternity 'or sickness benefits under
an unemployment, maternity or sickness compensation law, or other social insur-
ance payments under any law, the insuring agent may recover from the employee
the excess of benefits paid under this Plan over the benefits which would have been
payable under this paragraph if the retroactively awarded payments, pensions or
benefits had been in effect from their retroactive effective date.

(b) Benefits Provided under Other Private Plans. In any case in which an
eligible employee is eligible also for benefits under any plan, fund or other arrange-
ment, by whatever name called, toward the cost of which anyemployer shall have
contributed, including but not limited to any group life policy providing installment
payments in event of permanent total disability, any group annuity contract, any
pension or retirement annuity plan, or any group policy of accident and health
insurance (other than an insurance policy insuring this supplemental sickness benefit
plan as referred to in Paragraph 7) providing benefits for loss oftime from employ-
ment because of disability, his benefit under this Plan shall be reduced to the extent
that the sum of the benefit for which he is so eligible in a month, plus 21.75 times
the daily sickness benefit payable to him under the Railroad Unemployment insur-
ance Act, plus the monthly benefit payable to him under, this Plan, will not exceed
the amount shown in Paragraph 4.

(c) Off Track Vehicle Accident Benefits. The benefit payable under this Plan
for an employee who has been injured in an off-track vehicle accident covered under
Article IV of the Agreement of April 21, 1969, or similar provisions, will be reduced
by the amount of any payment for time lost which such employee may receive
under Paragraph (b)(3) of such Article IV or under provisions similar thereto.

6. Liability Cases. In case of a disability for which the employee may have a
right of recovery against the employing railroad, benefits will be paid under this Plan
pending final resolution of the matter so that the employee will not be exclusively
dependent upon his sickness benefits under the Railroad Unemployment Insurance
Act. However, the parties hereto do not intend that benefits under this Plan will
duplicate, in whole or in part, any amount recovered for loss of wages from-the em-
ploying railroad, and they intend that benefits paid under this Plan will satisfy any
right of recovery for loss of wages against the employing railroad to the extent of
the benefits so paid. Accordingly, benefits paid under this Plan will be offset against
any right of recovery for loss of wages the employee may have against the employing
railroad. For purposes of this Paragraph, a recovery which does not specify the
matters covered thereby shall be deemed to include a recovery for loss of wages to
the extent of any actual wage loss due to the disability involved.

72



7. Provisions gf Benefits.
(a) rne wationat carriers' conference committee and rhe Brotherhood of Rail.road signalmen will jointly select insurance companies which will be invited to sub.mit proposals to insure the signalmen's supplemental sickness Benefit plan writtenin keeping with the provisions set forth in this Agreement. The insurer which sub-mits the most favorable proposal wilf be selected ai ttre insurer of the national ansur-ance contract' The National carriers' conference committee in consultation withthe Brotherhood of Railroad signalmen wifl then work out the details of the nation-

if,Tj[.""" 
contract, which *irr u" issued to the pr.ti";;;;;;;;#, j:'Joricv.

(b) such insurance contract may cover, in addition to employees parties to thisagreement' other railroad signal employees who arc employed by raifroads parties tothis Agreement or by other raif roads, whether or not such emproyees are representedby the Brotherhood of Railroad signalihen, and may cover general chairmen orother full'time representatives of signal 
"rnpioy".r. 

piouioro that there will be nodifference between the benefitr, pr.i.riu, ,..rrr'rnj o.v*r", oprigations appricabreto or with respect to such employees and general chairmen and the benefits, pre-mium rates and 
.payment obligations applicable to or with respect to employeescovered by this Agreement, except that as ,o ,u"h grn"..r chairmen and fufr-timerepresentatives the payment obrisations_wir be met ov tr,, iJi"il;d rr.,rll-*n"will make their remittances througtr tfr. Brotherhood of Railroad signalmen: .(c) lt is agreed, and the insurance .on.r..f *iil ;;;;", that the insurer of thenational insurance contract will provide the benefits herein provided for under theconditions herein set forth from July 1, 1978 and thereafter as provided in para-graph 11; that the insurer will furnish financial ortr, rt.iirti"at and actuarial repons,and claim experience information to the Brotherhood of Railroad signalmen in thesame detail and at the same time that it furnishes such data to the policyholder rail-roads; and that any dividends or retroactive rate refunds *ilt o. paid into the fundestablished pursuant to the next following paragraph.(d) The National carriers'conference committee wiil establish a fund, to beheld by the insurer, to which will be credited any dividends or retroactive rate re-funds under the nationat insurance contract and interest on the amount in the fund;withdrawats mav be made from such fund during the perio! o;;,;'il;r""^i .supplement payments by participating railroaos with *rp..t ro compensated servicerendered during such period. withdrawals may thereafter be made from zuch fundonly to provide supplemental sickness benefits unles otherwise agreed to.(e) Benefits at the rates provided by ,r,i, p["-*ui'u""onru effective Jury l,1978 for qualified employees under tl-ris and the previous plan, as specified in para-graph 2 above and in the-previous egrr.r.nt, regardress of whether on Jury 1, 1g7g,they are receiving benefits.. . ..*lt of disability or' *r,"tn.r such benefits wereexhausted under the previous plan.

(f) The first premium payment under the nationar insurance contract will bemade in relation to covered employees who will hrr" r.nJ.i.o .orp.nrated servicein July 1978, and wiil be payabre asof August 15, 1g7g. A premium payment wirfbe made for each calendar month thereafter during the effectiveness of the insurancecontract in relation to covered emproyees who wiil have rendered compensatedservice in the carendar month invorved; each payment wiil be payabre by the 15th of
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7. Provisions of Benefits.
18) The National Carriers’ Conference Committee and the Brotherhood of Rail-road Signalmen will jointly select insurance companies which will be invited to sub— 'mit proposals to insure the Signalmen’s Supplemental Sickness Benefit Plan writtenin keeping with the provisions set forth in this Agreement. The insurer which sub-mits the most favorable proposal will be selected as the insurer of the national insur-ance contract. The National Carriers’ Conference Committee in consultation withthe Brotherhood of'Railroad Signalmen will then work out the details of the nation-al insurance contract, which will be issued to the participating railroads as policy-holders. _ ,

1b) Such insurance contract may cover, in addition to employees parties to thisagreement, other railroad signal employees who are employed by railroads parties tothis Agreement why other railroads, whether or not suchemployees are representedby the Brotherhood of Railroad'Signalinen,_and may'cover general’chairmen orother full-time representatives of signal employees, provided that there will be nodifference between the benefits, premium rates andpayment obligations applicableto 'or with respect to such employees and general chairmen and the benefits, pre-mium rates and payment obligations applicable to or with respect to employeescovered by this Agreement, except that as to suCh general chairmen and full-timerepresentatives the payment obligations will be met by the individuals involved who .will make their remittances through the Brotherhood of Railroad Signalmenz - ‘(cl It is agreed, and the insurance contract will provide, that the insurer of the -national insurance contract will provide the benefits herein provided for under theconditions herein set forth from July 1, 1978 and thereafter as provided in para-graph 11; that the insurer will furnish financial data, statistical and actuarial reports,and claim experience information to the Brotherhood of Railroad Signalman in thesame detail and at the same time that it furnishes such data to the policyholder rail-roads; and that any dividends or retroactive rate refunds will be paid into the fund 1established pursuant to the next following paragraph.(d) The National Carriers’ Conference Committee will establish a fund, to beheld by the insurer, to which will be credited any dividends or retroactive rate re~
Withdrawals may be made from such fund during the period of this Agreement tosupplement payments by participating railroads with respect to compensated servicerendered during such period. Withdrawals may thereafter be made from such fund .only to provide supplemental sickness benefits unless otherwise agreed to.(elr Benefits at the rates provided by this Plan will become effective July 1,1978 for qualified employees under this and the previous Plan, as specified in Para-graph 2 above and in the previous Agreement, regardless of whether on July 1, 1978,they are receiving benefits as a result of disability or whether such benefits wereexhausted under the previous Plan.

(f) The first premium payment under the national insurance contract will bemade in relation to covered employees who will have rendered compensated servicein July 1978, and will be payable as of August 15, 1978. A premium payment willbe made for each calendar month thereafter during the effectiveness of the insurance .contract in relation to covered employees who will have rendered compensatedservice in the calendar month involved; each payment will be payable by the 15th of
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the following calendar month. A grace period of 31 days is to be provided for thepayment of every premium after the first. The amounts to be paid by the participat-
ing railroads will be at such rates as, when supplemented by withdrawals from the
fund as provided under paragraph 7(d) above, will equal the premium rates charged
by the insurer. A one'time payment witl be withdrawn from the furtd established
under Paragraph 7(d) above to provide a premiunr payment necessary to provide
improved benefir: for employees on disability as of June 30, lg7g.(g) All employees covered by schedule agreemelrts held by the Brotherhoodof Railroad Signalmen who rendered any compensated service in the calendar
month involved will be counted in determining the number of covered employees
with respect to whom premium payments are made. except that no employeewill be
counted if he is counted by another railroad in determining the number oi it, .ou"r-
ed employees with respect to whom it is making premiurn payments. A list oi",'n_ployees for wfiom premium has been paid will be furnished by the railroads, parties
to the Agreement, to the insurer and the Brotherhood of RailroadSignalmen'ai tf,.
time such premium payments are made.

(h) The insurance contract will provide that, if the benefits are reduced as theresult of an increase in Railroad Unemployment In$rance Act sickness benefits.
there will be an appropriate adjustment in premium rates with the new premium
rates to be developed in the light of experience under the insuran". .onir".t ,nd
actuarial estimates of future experience, making appropriate ailowance for cost of
administration.

(i) The national insurance contract will be placed on a minimum premium
basis similar to the one governing Group Policy contract GA-z3ooo of ih, i..uriu^
Insurance Company pursuant to understanding entered into in connection with tne'1975 Health and Welfare negotiations, as follows:

"Agreement in p_rinciple to adoption of a premium-plus account approach tofunding GA'23000, provided that further thorough exploration confirms the
advice given us jointly by Travelers that the interests of the policyholder willnot be adversely affected.,'

,- 8.' 
.,Evidence 

of Disability. Evidence of disability will automatically be satisfiedIor elrglole employees under this plan who meet the eligibility requirements for
sickness benefits under RUIA. The continuation of benefiti underthis plan to eligi-ble employees beyond the RUIA period are subiect to presentation of satisfactory
evidence of disability and of the continuation thereof. The insuring agent will fur-nish appropriate forms on which the employee may furnish notiie-or'oir.jiriiv,
including information necessary to establish his eligibitity for benefits and informa-tion pertinent to the amount of benefits- due him and any applicable exclusions,limitations and offsets, and forms on which the physician or surgeon treating himmay furnish evidence of the date of commencement, nature, extent and probableduration of the disability, and may require completion of such forms or statementscovering the same matters within 90 days after the commencement of a disability,provided that failure to furnish completed forms or statemen.t *i,ii" ii., i,-. ,n;,,not invalidate or reduce any claim if it was not reasonably possible to furnish suchcompleted forms or statements within that time and such compreted forms orstatements are furnished as soon as reasonably possible; the g0 clays will be extended
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the following calendar month. A grace period of 31 days is to be provided for the
payment of every premium after the first. Thevamounts to be paid by the participat-ing railroads will be at ,such rates as, when supplemented by withdrawals from the
fund as provided under Paragraph 7(d) above, will equal the premium rates charged
by the insurer. A onetime payment will be withdrawn from the fund established.under Paragraph 7(d) above to provide a premium payment necessary to provideimproved benefits for employees on disability as of JUne 30, 1978. '

. (g) All employees covered by schedule agreements held by the Brotherhoodof Railroad Signalman who rendered any compensated service in the calendar
month involved will be counted in determining the number of covered employees
with respect to whom premium payments are made, except that no employee will becounted if he is counted by another railroad in determining the number of its covered employees With respect to whom it is making premium payments. A list of em-
ployees for whom premium has been paid will be furnished by the railroads, partiesto the Agreement, to the insurer and the Brotherhood of Railroad Signalman at the
time such premium payments are made. .

(h) The insurance contract will provide that, if the benefits are reduced as theresult of an increase in Railroad Unemployment Insurance Act sickness benefits,there will be an appropriate adjustment in premium rates with the new premium
rates to be deVeloped in the light of experience under the insurance contract andactuarial estimates of future experience, making appropriate allowance for cost of
administration. '

(i) The national insurance contract will be placed on a minimum premiumbasis similar to the one governing Group Policy Contract GA-23000 of The TravelersInsurance Company pursuant to understanding entered into in connection with the1975 Health and Welfare negotiations, as follows: . '”Agreement in principle to adoption of a premium-plus account approach tofunding GA-23000, provided that further thorough exploration confirms theadvice given us jointly by Travelers that the interests of the Policyholder willnot be adversely affected.” '

8. Evidence of Disability. Evidence of disability will automatically be satisfiedfor eligible employees under this plan who meet the eligibility requirements forsickness benefits under RUlA. The continuation of benefits under this plan to eligi-ble employees beyond the RUIA period are subject to presentation of satisfactoryevidence of disability and of the continuation thereof. The insuring agent will fur-nish appropriate forms on which the employee may furnish notice of disability,including information necessary 'to establish his eligibility for-benefits and informa-tion pertinent to theamount of benefits due him and any applicable. exclusions,limitations and offsets, and forms on which the physician or surgeon treating himmay furnish evidence of the date of commencement, nature, eXtentr and probableduration of the disability, and may require completion of such forms or statementscovering the same matters within 90 days after the commencement of a disability,provided that failure to furnish completed forms or statements within that time shallnot invalidate or reduce any claim if it was not reasonably possible to furnish suchcompleted forms or statements within that time and such completed forms or”statements are furnished as soon as reasonably possible; the 90 days will be extended
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as necessary to comply with applicable State law. The insuring agent may make such
investigations as it deems necessary, including examination of the person of the
employee when, so often as, and to the extent that such examination is necessary to
the investigation of an employee's claim. Except asdelays may be caused by investi-
gation of individual claims, benefits under this Plan will bb paid not less frequently
than once every month.

9. Disputes. (See detailed Memorandum Agreement dated November 29, 1973)

10. Effect of this Agreement. This Agreement is in settlement of the dispute
growing out of notices served on Carriers listed in Exhibit A on or about February 1,

1978.

11. Duratign. The Supplemental Sickness Benefit Plan as revised hereby will
continue in effect without change until June 30. 1981 and thereafter except as it
may be modified or terminated pursuant to the provisions of the Railway Labor
Act.

75

as necessary to comply with applicable State law. The insuring agent may make such
investigations as it deems necessary, including examination of the person-of the»
employee when, so often as, and to the extent that such examination is necessary to
the investigation of an employee's claim. Except as delays may be caused by investi-
gation of individual claims, benefitsunder this Plan will be paid not less frequently
than once every month.

9. Disputes. (See detailed Memorandum Agreement dated November 29, 1973)

10. Effect of this Agreement. This Agreement is in settlement of the dispute
growing out of notices served on Carriers listed in Exhibit A on or about February 1,
1978.

11. Duration. The Supplemental‘Sickness Benefit Plan as revised hereby will
continue in effect without change until June 30, 1981 and thereafter except as it

. may be modified or terminated pursuant to the provisions of the Railway Labor
Act. 7
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ARTICLE 9 .-OFF.TRACK VEHICLE ACCIDENT T]ENEFITS

Where employees sustain personal injuries or death urrder the conditions set forth in
paragraph (a) below, the Carrier will provide and pav such employees, or their per-
sonal representative, the applicable amounts set forth in paragraph (b) below, sub-
iect to the provisions of cther paragraphs in this Article.

(a) Covered Conditions -
This Article is intended to cover accidents involving employees covered by

this agreement while such employees are riding in, boarding, or alighting fr:om off-
track vehicles authorized by the carrier and are

( 1 ) deadheading under orders or
(2) being transported at carrier expense.

(b) Payments to be Made -
In the event that any one of the losses enumerated in subparagraphs fi), (2)

and (3) below results from an injury sustained directly from an accident covered
in paragraph (a) and independently of all other causes and such loss occurs or
commences within the time limits set forth in subparagraphs (1), (2) and (3)
below, the carrier will provide, subject to the terms and conditions herein con-
tained, and less any amounts payable under Group policy contract GA-23000 of
The Travelers Insurance company or any other medical or insurance policy or
plan paid for in its entirety by the carrier, the following benefits:

(1) Accidental Death or Dismemberment
lhe carrier will provide for loss of life or dismemberment occurring within
120 days after date of an accident covered in paragraph (a):

Loss of Life
Loss of Both Hands
Loss of Both Feet
Loss of Sight of Both Eyes
Loss of One Hand and One Foot
Loss of One Hand and Sight of One Eye
Loss of One Foot and Sight of One Eye
Loss of One Hand or One Foot or Sight of One Eye

$150,000
$150,000
$150,000
$150,000

"$150;000
$150,000
$150,000
$ 7s,000

"Loss" shall mean, with regard to hands and feet, dismemberment by
severance through or above wrist or ankre joints; with regard to eyes,
entire and irrecoverable loss of sight.

No more than $150,000 wiil be paid under this paragraph to any one
employee or his personal representative as a result of .any onu accident.
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ARTICLE 9 - - OFF-TRACK VEHICLE ACCIDENT BENEFITS

Where employees sustain personal injuries or death under the conditions set forth in
paragraph (a) below, the Carrier will provide and pay such employees, or their per-
sonal representative, the applicable amounts set .forth in paragraph (b). below, sub
ject to the provisions of other paragraphs in this Article. -

(a) Covered Conditions. —

This Article is intended to cover accidents involving employees covered by
this agreement while such employees are riding in, boarding, or alighting from off-
track vehicles authorized by the carrier and are

(1) deadheading under orders or
(2) being transported at carrier expense.

(bl Payments to be Made —

In the event that any one of the losses enumerated in subparagraphs (1), (2)
and (3) below results from an injury sustained directly from an accident covered
in paragraph (a) and independently of all other causes and such loss occurs or
commences within the time limits set forth in subparagraphs (1), (2) and (3)
below, the carrier will provide, subject to the terms and conditions herein con-
tained, and less any amounts payable under Group Policy Contract GA-23000 of
The Travelers insurance Company or any other medical or insurance pOIicy or
plan paid for in its entirety by the carrier, the following benefits:

(1) Accidental Death or Dismemberment
» The carrier will provide for loss of life or dismemberment occurring within

120 days after date of an accident covered in paragraph (a):

Loss of Life $150,000
Loss of Both Hands $150,000

‘ Loss of Both Feet $150,000
Loss of Sight of Both Eyes ‘ $150,000Loss of One Hand and One Foot $150,000Loss of One Hand and Sight of One Eye $150,000
Loss of One Foot and Sight of One Eye $150,000
Loss of One Hand or One Foot or Sight of OnerEye $ 75,000

”Loss" shall mean, with regard to hands and feet, dismemberment by
severance through or'above wrist or ankle joints; with regard to eyes,
entire and irrecoverable loss of sight.

No more than $150,000 will be paid under this paragraph to any oneemployee or his personal representative as a result of any one accident.
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(2) Medical and Hospital Care
The carrier will provide payment for the actual expense of medical and
hospital care commencing within 120 days after an accident covered
under paragraph (a) of injuries incurred as a result of such accident. sub-
ject to limitation of $3,000 for any employee,for any one accident, less
any arnounts payable under Group Policy Contract GA-23000 of The
Travelers lnsurance Company or under any other medical or insurance
policy or. plan paid for in its entirety by the carrier.

(3) Time Loss
The carrier will provide an employee who is injured as a result of an
accident covered under paragraph (a) hereof and who is unable to work
as a result thereof commencing within 30 days after such accident 80%
of the employee's basic full:time weekly compensation from the carrier
for time actually lost, subject to a rnaximum payment of $.t50.00 per
week for time lost during a period of 156 continuo,us rarceks following
such accident provided, however, that such weekly payment shall be
reduced by such amounts as the employee is entitled to receive as sick-
ness benefits under provisions of the Railroad Unemployment Act.

(4) Aggregate Limit
The aggregilila.ount oi payments to be made hereunder is limited to
$1,000,000 for any one accident and the carrier shall not be liable for
any amount in excess of $1,000,000 for any one accident irrespective of
the number of injuries or deaths which occur in or as a result of such
accident. lf the aggregate amount of payments otherwise payable here-
under exceeds the aggregate limit herein provided, the carrier shall not be
required to pay as respects each separate employee a greater proportion
of such payments than the aggregate limit set forth herein bears to the
aggregate amount of all such payments.

(c) Payment in Case of Accidental Death -
Payment of the applicable amount for accidental death shall be made to the

employee's personal representative for the benefit of the persons designated in,
and according to the apportionment required by the.Federal Employers Liability
Act (45 U.S.C.51 et.seq., as amended), or if no such person survives the employ-
ee, for the benefit of his estate.

(d) Exclusions -

^,-P^"flj5 provided.under paragraph (b) shall not be payabre for or under any
oT rne Toltowtng conclrflons:

(1) Intentionally self-inflicted injuries, suicide or any attempt thereat, while
sane or insane;

(2) Declared or undeclared war or any act thereof ;
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(2) Medical and Hospital Care
The carrier will provide payment for the actual expense of medical and
hospital care commencing within 120 days after an accident covered
under paragraph (a) of injuries incurred as a result of such accident, sub-
ject to limitation of $3,000 for any employee .for any one accident, less
any amounts payable under Group Policy Contract (SA-23000 of The
Travelers Insurance Company or under any other medical or insurance
policy or plan'paid for in its entirety by the carrier.

(3) Time Loss 7
The carrier will provide an employee who is injured as a result of an
accident covered under paragraph (3) hereof and who is unable to work
as a result thereof commencing within 30 days after such accident 80%
of the employee’s basic‘fu’ll'itime weekly compensation from the carrier:
for time actually lost, subject to a maximum payment of $150.00 per
week for time lost during a period of 156 continuous weeks following
such accident provided, however, that such ‘weekly payment shall be
reduced by such amounts as the employee is entitled to receive as sick-
ness benefits under provisions of the Railroad Unemployment Act.

(4) Aggre ate Limit
The aggregate amount of payments to be made hereunder is limited to
$1,000,000 for any one accident and the carrier shall not be-liable for
any amount in excess of $1,000,000 for any one accident irrespective of '
the number of injuries or deaths which occur in or as a result of such
accident. If the aggregate amount of- payments otherwise payable here-
under exceeds the aggregate limit herein provided, the carrier shall not be
required to pay as respects each separate employee a greater proportion
of such payments than the aggregate limit set forth herein bears to the
aggregate amount of all such payments. ,

(c) Payment in Case of Accidental Death —

Payment of the applicable amount for accidental death shall be made to the
employee's personal representative for the benefit of the persons designated in,
and according to the apportionment required by the {federal Employers Liability

‘Act (45 U.S.C.51 et.seq., as amended), or if no such person survives the employ-
ee, for the benefit of his estate.

(d) Exclusions —

Benefits provided under paragraph (b) shall not be payable for or under anyof the following conditions: .
(1) Intentionally self-inflicted injuries, suicide or any attempt thereat, whilesane or insane;
(2) Declared or undeclared war or any act thereof;
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(3) lliness, disease, or any bacterial infection other than bacterial infection
occurring in consequence of an accidental cut or wound;

{4) Accident occurring while the employee driver is under the influence of
alcohol or druEs, or if an employee passenger who iE under the infltience
of alcohol or drugs in any way contributes to the cause of the accident;

(5) while an bmployee is a driver or an occupant of any conveyance engaged
in any race or speed test;

(6) While an employee is commuting to and/or from his residence, or place of
business.

(e) Offset -
It is intended that this Article is to provide a guaranteed recovery by an

employee or his personal representative under the'circumstances described, and
that receipt of payment thereunder shall not bar the employee or his p"ilirr
representative from pursuing any remedy under the Federal Employers Liabitity
Act or any other law; provided, however. that any amount received by such
employee or his personal representative under this Afticle may be applied as an
offset by the railroad against any recovery so obtained

(f) Subrogation -
The carrier shall be subrogated to any right of recovery an employee or his

personal representative may have against any party for loss to the extent that the
carrier has made payments pursuant to this Article.

The payments provided for above will be made, as above provided for covered
accidents on or after July 1 , 1979.

It is understood that no benefits or payments will be due or payable to any em-ployee or his personal representative unless such employee, or his personal 1."pirr.n-
tative, as the case may be, stipulates as follows:

"ln consideration of the payment of any of the benefits provided in this
Article

(employee or personal representative)
agrees to be governed by all of the conditions and provisions said and setforth by this Article.,,
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(3) illness, disease, or any bacterial infection other than bacterial infection
occurring in consequence of an accidental cut or wound;

(4) Accident occurring while the employee driver is under the influence of
alcohol or drugs, or if an employee passenger who is, under the influence
of alcohol or drugs in any way contributes to the cause of the accident;

(5) While an employee, is a'driver or an oCCUpant of any conveyance engaged
in any race or speed test;

(6) While an employee is commuting to and/or from his residence, or place of
business. '

(e) Offset —

It is intended that this Article is to provide a guaranteed recovery byran
employee or his personal representative under the circumstances described, and
that receipt of payment thereunder shall not bar the employee or his personal
representative from pursuing any remedy under the Federal Employers Liability
Act or any other law; provided, however, that any amount received by such
employee or his personal representative under this Article may be applied as an
offset by the railroad against any recovery so obtained.

l f) Subrogation —

A The carrier shall be subrogated to any right of recovery an employee or his
personal representative may have against any party for loss to the extent that the
carrier has made payments pursuant to this Article.

The payments provided for above will be made, as above provided for covered
accidents on or after July 1, 1979.

It is understood that no benefits or payments will be due or payable to any em-
ployee or his personal representative unless such employee, or his personal represen-
tative, as the case may be, stipulates as follows:

”In consideration of the payment of any of the benefits provided in thisArticle

(employee or personal representative) .agrees to be governed by all of the conditions and provisions said and setforth by this Article."
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July 27, 1978

Mr. R. Thomas Bates
President
Brotherhood of Rai.lroad Signalmen
601 Wesb Gotf Road
Mou;rt Prospect, fllinois 60056

Dear Mr. Bates:

' ?his refers to our discussions about application of theAprl1 21, J-969 National Agreernent dealing with off-trac!: vehicle accideni
coverage under specified cireumsLances.

It is understood that subject to the terms And conditionsof that National- Agreenen! thls coverage applies to a signal 
"rof:.oyu"when he is operating a company owned or leased vehicle i.rntess tilat

usage 1s contrar"y- to authorizatlon. An employee also is covered for
use of his personal automobile, wh.i-l-e und:.:: pay, in dinectly reportingforondirect1yreturni.ngfromtrouu1ffiFterre1easeiron.hi.s
normal tour of duly.

will you prease indicabe your concurrence by affixing your
signature in the space provided below.

"w
C. I. Hopkins, Jr.

f concur:

'2nrLy'r 4.A
Brotherhood of Railroad Signalmen

fruly,
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July 27, 1978

Mr. R. Thomas Bates
President
Brotherhood of Railroad Signalmen
601 West Golf Road
Mount Prospect, Illinois 60056

Dear Mr. Bates:

' This refers to our discussions about application of the
April 21, 1969 National Agreement dealing with off-track vehicle accident
coverage under specified circumstances.

It is understobd that subject to the terms and conditions
of that National Agreement this coverage applies to a signal employee
when he is operating a company owned or leased vehicle unless that
usage is contrary to authorization. An employee also is covered for
use of his personal automobile, while under av, in directly reporting
for or directly returning from trouble calls after release from his
normal tour of duty.

Will you please indicate your concurrence by affixing your
signature in the space provided below.

Yours very truly,

aim/,2c. I. Hopkins, Jr,
I concur:

(£44,4-;
President,
Brotherhood of Railroad Signalmen
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ARTICLE 1O-. EMPLOYEE INFORMATION

Commencing June 1975, the carriers will provide each General Chairman with a
list of employees who are hired or terminated, their home addresses, and Social
Security numbers if available, otherwise the employees' identification numbers. This
information will be lirnited to the employees covered by the collective bargaining
agreement of the respective General Chairmen. The data will be supplied within 30
days after the month in which the employee is hired or terminated. Where railroads
cannot meet the 30-day requirement, the matter will be worked out with the Gener.
al Chairman.
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ARTICLE 10 - < EMPLOYEE INFORMATION

Commencing June 1975, the carriers will provide each General Chairman with a
list of employees who are hired or terminated, their home addresses, and Social
Security numbers if available, otherwise the employees’ identification numbers. This
information will be limited to the employees covered by thecollective bargaining
agreement of the respective General Chairmen. The data will be supplied within 30
days after the month in which the employee is hired or terminated. Where railroads
cannot meet the 30-day requirement, the matter will be worked out with the Gener-
al Chairman. '
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ARTICLE I I -. DUES DEDUCTION

The following rePresents a synthesis, in one document, of the provisions of the
Dues Deduction Agreement between the Carrier and the Brotherhood of Railroad Signalmen.

The Brother"hood of Railroad S,ignalmen ( hereinafter called .the ,,BrothErhrcod" 
)

has requested that the carriers withhold and deduct from the wages.of its employees
yho are represent€d by the Brotherhood. nonthly menrbership dues, initiation fees and
assessments and to pay over to the Brotherhood the amounts so deducted and withheld.

Section l. Subject to the terms and conditions of this agreement. the Carrier,
shall periodically deduct and withhold from .the yages of the employees subject to this
agreement, uho acqui.re and maintain nembership in the Brotherhoodr arpunts equal to
the monthly nembership duesr initiation fees and assessments (not incl,uding fines and
penalties) uniformly required as a condition of acguiri,ng or retaining merhbership in
the Brotherhood and shall pay the anount so deducted and withheld to th€ Financial Sec-
retary of each local lodge: provided, however, that this require,n€nt shall not be
effective with resp€ct to any individual employee until the Cbrrier shall have been
furnished vith a trltten wage assignm€nt authorization to the Brotherhood of such mem-
bership dues' initiation fees and assessments, which wage assignn€nt 6uthorization shall
be revocable in uriting after the expiration of one year from the date of its execu-
tion' or upon the terrnination of this agreement, or upon the termination of the Rules
and l{orking Conditions Agreement betreen the parties'hereto, rvhicheverociurs sooner.

The rage assignment authorization
identified as Attachment nA,' rhich by
show all i.nformation called for.

shall be in the form attached heroto and
this reference is made a part hereof, and

The revocation of the Yage assignment authorization shall be in th€ form 6t-
tached hereto and identified as Attachm€nt "8" *hich by this reference is made a
part hereof.

The Brotherhood shall assume full'responsi.bility for the procur€m€nt and
€xecution of the l{age Assignm€nt Authorization or the l{age Assignment Authori-
zation Revocation and for delivery of such forms to the Manager-Payroll Accounting
of the Carrier at Chicago, Illinois.

Section 2. (a) - The Financial Secretary of each local lodge shall furnish to
the Manager-Payroll Accounting of the Carrier, not later than j0 days in advance of
the fifth of the nronth in rhtch the first payroll deductions are to b€ made. an initial
Iist, by lodge, of all deductions to be made, showing the name. sociel securitv num-
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ARTICLE 11 -- DUES DEDUCTION

The following represents a synthesis. in one document. of the provisions of the
Dues Deduction Agreement between the Carrier and the Brotherhood of Railroad Signalmen.

.The Brotherhood of Railroad Signalmen (hereinafter called the "Brotherhood")
has requested that the carriers withhold and deduct from the wages of its employees
who are represented by the Brotherhood. monthly membership dues, initiation fees and
assessments and to pay over to the Brotherhood the amounts so deducted and withheld.

Section 1. Subject to the terms and conditions of this agreement. the Carrier.
shall periodically deduct and withhold from‘the wages of the employees subject to this
agreement. who acquire and maintain membership in the Brotherhood. amounts equal to
the monthly membership dues. initiation‘fees and assessments (not including fines and
penalties) uniformly required as a condition of acquiring or retaining membership in
the Brotherhood and shall pay the amount so deducted and withheld to the Financial Sec-
retary of each local lodge: provided. however. that this requirement shall not be
effective with respect to any individual employee until the carrier shall have been
furnished with a written wage assignment authorization to the Brotherhood of such mem-
bership dues. initiation fees and assessments. which wage assignment authorization shall
be revocable in writing after the expiration of one year from the date of its execu-
tion. or upon the termination of this agreement. or upon the termination of the Rules
and Working Conditions Agreement between the parties hereto. whichever occurs sooner.

The wage assignment authorization shall be in the form attached hereto and
identified as Attachment "A" which by this reference is made a part hereof. and
show all information called for.

The revocation of the wage assignment authorization shall be in the form at-
tached hereto and identified as Attachment "B" which by this reference is made a
part hereof.

The Brotherhood shall assume full responsibility for the procurement and
execution of the Wage Assignment Authorization or the Wage Assignment Authori-
zation Revocation and for delivery of such forms to the Manager-Payroll Accounting
of the Carrier at Chicago. Illinois.

Section 2. (a) — The Financial_Secretary of each local lodge shall furnish to
the Manager-Payroll Accounting of the Carrier. not later than 30 days in advance of
the fifth of the month in which the first payroll deductions are to be made. an initial
list. by lodge. of all deductions to be made. showing the name. social security num-

V
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ber and the amount to be deducted from the wages of each member who has signed
a Wage Assignment Authorization. The signed wage authorizations shall be .ttran"O
to the initial list of deductions to be made.

. (b) The deductions will be made on a repetitive basis from the
wages earned in the second pay period of the month only. The Financial Secretaryof each local lodge shall, each month, furnish to the Manager-pavrorr eccorniing, acertified statement, by lodEe, covering (1) additions, (2j cancellations, and (3)
tha.nges 

in amount to be deducted not'later than the fifth of the month in whichdeductions are to be made. The statement of additions, cancellations and changesshall be prepared in form attached hereto and identified a Attachment ,,C,,, wttichby this reference is madea part hereof. lt shall be specifically stated on each suchstatement submitted the reason each name is being shown thereon, i...,lJJitiun,
cancellation or change in amount to be deducted. siatements covering'.iaiii*;",.
changes shall be supported by signed .Wage Assignment Authorizations. Statements
covering cancellations shall be supported by signed Wage Assignment Revocations.
The following payroll deductions. as a minimum, will hive priority over deductionsinfavoroftheBrotherhoodasprovidedforinthisAgreem.ni'-

'l' 
. 
Federal, state 

.and municipal taxes and other deductions required by law,including garnishments and aftachments.

2. Amounts due the Carrier.

3. Insurance and hospitalization premiums.

(c) ' lf the earnings of an employee are insufficient to remit the fullamount of deduction for such employee, no deduction shalt be made, and the samewill not be accumulated and deducted in subsequent months.

rolls.
(d) No deductions wiil be made from other than the regurar pay-

section 3' The carrier shall remit to the Financial Secretary of each locallodge the amount deducted from the wages of the memben. The carrier will makesuch remittance on or before the end of the month succeeding that in which deduc-tions are made' The carrier will, at the time of such remittance, furnish the Finan-cial secretary of each local lodge with an alphabetical list, bt lodges, in triplicate, ofthe employees from whom deductions were made, their social security Numbers,and the amount of such deductions. The deduction amounts may not be changedmore often than once every three months. To initiate this handring, changes in"amounts" shall be shown on Attachment ,,c,,scheduled to be submitted no laterthan the f ifth of June 1g74, and every three months thereafter.

section 4' Responsibility of carrier under this agreement shall be limited toremitting to rhe Brotl-erhood amounts actually deducted from wages of the employ-ees pursuant to this agreement, and the carrier shail not be responsible to any em_
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ber and the amount to be deducted from the wages of each member who has signeda Wage Assignment Authorization. The signed wage authorizations shall be attachedto the initial list of deductions to be made.

lb) - The deductions will be made on a repetitivebasis from thewages earned in the second pay period of the month only. The‘Financial Secretaryof each local lodge shall, each month, furnish to the Manager-Payroll Accounting, acertified statement, by lodge, covering (1) additions, (2) cancellations, and (3)changes in amount to be deducted not) later than the fifth of the month in whichdeductions are to be made. The statement of additions, cancellations and changesshall be prepared in form attached hereto and identified 3 Attachment "C”, whichby this reference is madea part hereof. It shall be specifically stated on each suchstatement submitted the reason each name is being shown thereon, i.e., addition,cancellation or change in amount to be deducted. Statements covering additions orchanges shall be supported by signed .Wage Assignment Authorizations. Statementscovering cancellations shall be supported by signed Wage Assignment Revocations.The following payroll deductions, as a minimum, will have priority over deductionsin favor of the Brotherhood as provided for in this Agreement:

1. Federal, state and municipal taxes and other deductions required by law,including garnishments and attachments.

2. Amounts due the Carrier.

3. insurance and hospitalization premiums.

(c) r If the earnings of an employee are insufficient to remit the fullamount of deduction for such employee, no deduction shall be made, and the samewill not be accumulated and deducted in subsequent months.

(d) No deductions will be made from other than the regular pay-rolls. '

Section 3. The Carrier shall remit to the Financial Secretary of each locallodge the amount deducted from the wages of the members. The Carrier will makesuch remittance on or before the end of the month succeeding that in which deduc-tions are made. The Carrier will, at the time of such remittance, fUrnish the Finan-cial Secretary of each local lodge with an alphabetical list, by lodges, in triplicate, ofthe employees from whom deductions were made, their SOcial Security Numbers,and the amount of such deductions. The deduction amounts may not be changedmore often than once every three months. To initiate this handling, changes in”amounts" shall be shown on Attachment “C" scheduled to be submitted no laterthan the fifth of June 1974, and every three months thereafter.

Section 4. Responsibility of Carrier under this agreement shall be limited toremitting to the Brotherhood amounts actually deducted from wagesof the employ-ees pursuant to this agreement, and the Carrier shall not be responsible to any em-
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ploye€ for making deduction specified on a deduction list or for failure to do so.
Any guestion arising as to the correctness of th€ amount listed and deducted shall be
handled betreen the employee involved and the Brotherhoodr and any complaints against
the Carrier in connection therewith shall be handled by the Brotherhood on behalf of
'the employee concerned.

Section 5. The Manager.Payroll Accounting of the Cerrier shall be furnished the
name, address and title of Brotherhood Officer to whom deductions mad€ pursuant to
this agr€€ment are to be forvarded. The C'€neral Chairman of the Brotherhood uill also
advise the Manager-Payroll Accounting of the Carrier of any changes in names, addresses
and titles of the Brotherhood Officer to whon deductions are to be forrardedr sucr
original advice and advice of any changes to. be in the hands of the Manager-PayrolI
Accounting of the Carrier on or before the fifth day of th€ month in vhich deductions
are to be made.

section 6. f,l,o part of this.agreement or any other agreem€nt betve€n the
Carrigr and the Brotherhood shall be used elther directly or indirectly as a basis for
any grievance or claim by or on behalf of any ernployee predicated upor\.any viola-
tion of, or misapplication or non-compliance rith, eny part of this agreem€nt.

Section 7. The Brotherhood shall indemntfy, defend and save harmless the
Carrier fron any and all clainsr demands, liebility, losses or damage resulting
from the execution of, or conpliance with the provisions of this agrearnt.

Section 8. This agreement shall become effective March I, 1974, and shall re-
nain in effect until modified or changed in accordance yith th6 provisions of the
Railway Labor Act. as amended.
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ployee for making deduction specified on a deduction list or for failure to do so.
Any question arising as to the correctness of the amount listed and deducted shall be
handled between the employee involved and the Brotherhood. and any complaints against
the Carrier in connection therewith shall be handled by the Brotherhood on behalf of
the employee concerned.

Section 5. The Manager-Payroll Accounting of the Carrier shall be furnished the
‘name. address and title of Brotherhood Officer to whom deductions made pursuant to
this agreement are to be forwarded. The General Chairman of the Brotherhood will also
advise the Manager-Payroll Accounting of the Carrier of any changes in names. addresses
and titles-of the Brotherhood Officer to whom deductions are to be forwarded. such
original advice and advice of any changes to be in the hands of the Manager—Payroll.
Accounting of the Carrier on or before the fifth day of the month in which deductions
are to be made.

Section 6. No part of this agreement or any other agreement between the
Carrier and the Brotherhood shall be used either directly or indirectly as a basis for
any grievance or claim by or on behalf of any employee predicated uponuany viola-
tion of. or misapplication or non-compliance with. any part of this agreement.

Section 7. The Brotherhood shall indemnify. defend and save harmless the
Carrier from any and all claims. demands. liability. losses or damage resulting
from the execution of. or compliance with the provisions of this agreement.

Section 8. This agreement shall become effective March 1, 1974, and shall re-
main in effect until modified or changed in accordance with the provisions of the
Railway Labor Act. as amended.
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ATTACI-f'IENT "A"

I{AGE ASS IGII.IENT AUAORIZATIOI.I

BRO:IHER'{O@ OF MILROAD SIGNALMEN

Manager-Payrol I Accounting
Soo Line Railroad Company

' I hereby assign to the Brotherhood of Railrood signalmen that part of my
uages necessary to pay my monthly union dues, initiation fees and assignmonts(not including fines and penalties), as provided for: in the Dues Deduciion
Agre€ment entered into b€tveen the carrier and the Brothe.rhood of Railroed
Signalmen, and I hereby authorize the Carrier to deduct and withhold from my
wages all such sums and remit them to the Financial secretary of thri local
lodge in accordance vith the said Dues Deduction Agreement. This author.iza-
tion may be revoked rn writing oy the undersigned at any tifl'. after the expira-tion .of one year from the dat€ of its execution, or upon the ternination of
the said Dues Deduction Agreenent, or upon the terminstion of the Rules and
t{orking conditions Agreement between the c,arrier and the Brotherhood of
Railroad Signalnren, whichever occurs soon€r.

My name is (print)
(First Name) (Middle Name) (Last Name)

My S.S.A. Number is My Payroll Number is

(Signature)

(Position) (Work Location)

Date
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ATTACHMENT "A"

WAGE ASSIGNMENT AUTHORIZATION

BROTHERHOOD 0F RAILROAD SIGNALMEN

Manager—Payroll Accounting
500 Line Railroad Company

I hereby assign to the Brotherhood of Railroad Signalman that part of my
wages necessary to pay my monthly union dues. initiation fees and assignments
(not including fines and penalties). as provided for in the Dues Deduction
Agreement entered into between the Carrier and the Brotherhood of Railroad
Signalmen, and I hereby authorize the Carrier to deduct and withhold from my
wages all such sums and remit them to the Financial Secretary of the local
lodge in accordance with the said Ques Deduction Agreement. This authoriza-
tion may be revoked in writing by the undersigned at any time after the expira-
tion of one year from the date of its execution. or upon the termination of
the said Dues Deduction Agreement, or upon the termination of the Rules and
Working Conditions Agreement between the Carrier and the Brotherhood of
Railroad Signalmen. whichever occurs sooner.

My name is (print)

(First Name) (Middle Name) (Last Name)

My $.S.A. Number is ’ My Payroll Number is

(Signature)

(Position) V (Work Location)

Date v____________________
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ATTAO+,IENT "8"

WAGE ASSIGI.I,{ENT REVOCATION

BROTHER}IO@ OF RAILROAD SIGNALT,IEN

Manage r- Payrol I Accor,rnting
Soo Line Railroad C,onpany

Effective I hereby r€vok€ th€ wage
assignm€nt authorization now in effect assigning to the Brotherhood of Roilroad
signalmen that part of my wages n€cess€ry to pay my monthly dues, initiation fees
and assessments noY being vithheld pursuant to the Dues De<JJcti,on Agreement b€tw€€n
the carrier and the Brotherhood of Railroad Signalmen and I hereby cancel th€
authorization now in effect authorizing the Corrier to deduct and yithhold suchnonthly union dues, initiation fees and assessmeRts from my w€ges.

My name is (print)
(First Nanp) (Middle Name) (Last Name)

My S.S.A. Number is My Payroll Number ls

( Signature)

( Poslt ion) (Work Location)

Oate
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ATTACHMENT "B"

WAGE ASSIGNMENT REVOCATION

BROTHERHOOD OF RAILROAD SIGNALMEN

Manager-Payroll Accounting
500 Line Railroad Company

Effective I hereby revoke the wage
assignment authorization now in effect assigning to the Brotherhood of Railroad
Signalman that part of my wages necessary to pay my monthly-dues. initiation fees
and assessments now being withheld pursuant to the Dues Deduction Agreement between
the Carrier and the Brotherhood of Railroad Signalman and I hereby cancel the
authorization now in effect authorizing the Carrier to deduct and withhold such

.monthly union dues, initiation fees and assessments from my wages.

My name is (print) - ‘
(First Name) (Middle Name) (Last Name)

My S.S.A. Number is My Payroll Number is

(Signature)

(Position) ’ (Work Location)

Date
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Manager-Payro I I Accounting
Soo Line Railroad Company

Statement of additionsr c€ncell6tions and changes
authorized by wage assignnent forms on file.

vEl€oR

stts-vEr.rDoR

ATTAO+IENT "C'

in deductions for union dues

IqOMH t9

S.S.A. Number

OATE

Last Nan€ Initlals
Aopunt to b€
Deducted

LOCATIOI'I

86

CERTIFIED

ATTAC}MENT "C"

Manager-Payroll Accounting
800 Line Railroad Company

Statement of additions. cancellations and changes in deductions for union dues
authorized by wage assignment forms on file.

VENDOR

MONTH 19 SUB-VENDOR

' . , Amount to be
S.S.A. Number Last Name Initials ‘ Deducted

DATE

LOCATION CERTIFIED
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ARTICTE 12 -- ADOEI,|DW TO DUES DEDUCTION AGREEMENT

The folloring represents'a synthesis, in.one docurn€rnt, of the provlsions of the
Voluntary Payroll Deduction of Political Contributions Agreement signed l{ovember J0,
1979, between Carriers represented by the National Railray Labor Conference and the
ernployees of said Carriers represented by the Broth€rhood of Railroad Signelmen,
amending the Dues Deduction Agreernent of November 14, 197t, to the ext€nt necessary
to provid€ for the deduction of ernployeers voluntery politic6l contributions on th€
folloving terms and boses:

l. (a) Subject to th€ terms and conditions hereinafter ,set forth, the Carrier
will deduct from the rages of employees voluntary political contributions upon their
vritten authorization in the forn (individual authorization forrn) agreed.upon by the
parti€s hereto; copy of vhich is attached. designated "Attachment A" and made a par.t
hereof.

(b) Voluntary politlcal contributions sill be made monthly from the compensation
of employees who have ex€cut€d a rritt€n authorization providing for such deductions.
The first such deduction rill be made in the nronth folloying th€ nronth in rhich the
authorization is received. Such authorization vill rsrrain in effect for o ninirnum of
tvelve (12) nonths and thereefter until canc€l€d by thirty (fO) dayst cdvancer.written
notic€ (AttachiEnt B) froor the employee to. the BrothErhood End th€ Cerrier by Regis-
tered Mail. Changes in the amount to be deducted vil,l be Lirnited to on€ change in each
l2-month period and any change wil.l coincide rith a date on which dues deduction amounrs
may b€ changed under th€ Dues Deduction Agreement.

2. The General Chairman or his designated representative shall furnish the Carrier,
an initial statdnent (Attachm€nt C) by lodges, in alphab€tical order and certified by
hin' showinQ th€ afrunts of deductions to be ft.r€de from each employee, such st6tement
to be furnished together vith indlvidual authorization forns to cover. and payroll de-
ductions of such aflpunts vill commence in th6 nronth inmediately following. Subsequent
rpnthly deductions rill be based on the inltial ststqrent plus a nonthly stat€ment
(Attschment C) sfroting additions and/or deletions furnished in the sam€r menner.as the
initial statem€nt reguired hereinabove. If no chcnges ore reported, the nost recent
list on file with the corrier sholl be used for th€ purposes of thls s6ction.

5. t'lonthly voluntary politlcal contribution deductions wiII be mode fron rages
at the same tine that |n€mborship dues ere deducted fioor the employeers peycheck.

4. Concurrect with making remittance to the Organization of nonthly membership
dues' the Carrier rill nake ssp€rate renittance of voluntary political contrlbutions
to the officer of the organization's Political League designated to rec€ive same,
togeth€r with a list preparad in accordance uith the requir6ments of the Dues Deduction
Agre€m€nt pertaining to the r€|nittance of nnnthly membership dues, with a copy to the
General Chairrnan.

'. 
The requirements of this Agreement shall not be effective Hith respect to any

inclividual employee until the employer has been furnished yith a yritt€n authorizationof assignment of vag€s of such monthly voluntary political contributlon.
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ARTICIE 12 -— ADDENDUM TO DUES DEDUCTION AGREEMENT

The following represents a synthesis. in one document. of the provisions of the
Voluntary Payroll Deduction of Political Contributions Agreement signed November 30.
1979. between Carriers represented by the National Railway Labor Conference and the
employees of said Carriers represented by the Brotherhood of Railroad Signalman.
amending the Dues Deduction Agreement of November 14. 1973. to the extent necessary
to provide for the deduction of employeefs voluntary political contributions on the
following terms and bases: '

1. (a) Subject to the terms and conditions hereinafter,set forth. the Carrier
will deduct from the wages of employees voluntary political contributions upon their
written authorization in the form (individual authorization form) agreed upon by the
parties hereto. copy of which is attached. designated “Attachment A" and made a part
hereof.

(b) Voluntary political contributions will be made monthly from the compensation
of employees who have executed a written.authorization providing for such deductions.
The first such deduction will be made in the month following the month in which the
authorization is received. Such authorization will remain in effeCt for a minimum of
twelve (12) months and thereafter until canceled by thirty (30) days'-advance:written
notice (Attachment B) from the employee to the Brotherhood and the Carrier by Regis-
tered Mail. Changes in the amount to be deducted will be limited to one change in each
12-month period and any change will coincide with a date on which dues deduction amounts
may be changed under the Dues Deduction Agreement.

2. The General Chairman or his designated representative shall furnish the Carrier.
an initial statement (Attachment C) by lodges. in alphabetical order and certified by
him. showing the amounts of deductions to be made from each employee. such statement
to be furnished together with individual authorization forms to cover. and payroll de-
ductions of such amounts will commence in the month immediately following. Subsequent
monthly deductions will be based on the initial statement plus a monthly statement
(Attachment C) showing additions and/or deletions furnished in the same manner as the
initial statement required hereinabove. If no changes are reported. the most recent
list on file with the Carrier shall be used for the purposes of this section.

3. Monthly Voluntary political contribution deductions will be made from wages
at the same time that membership dues are deducted from the employee's paycheck.

4. Concurrect with making remittance to the Organization of monthly membership
dues. the Carrier will make separate remittance of voluntary political contributions
to the officer of the Organization's Political League designated to receive same.
together with a_list prepared in accordance with the requirements of the Dues Deduction
Agreement pertaining to the remittance of monthly membership dues. with a copy to the
General Chairman.

5. The requirements of this Agreement shall not be effective with respect to any
individual employee until the employer has been furnished with a written authorization
of assignment of wages of such monthly voluntary political contribution.
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ATTACII'{ENI "A"

WAGE ASS IGI{.{ENT AUIHORIZATIOI,I

Voluntary Payroll Deduction
Signalmen' s Political Lecgue

Local Lodge No.

Mr.
Soo Line Roilroad Conpany ( Title)

( Location)

Name

( Last) ( Fi rst)

Department

(Midd le )

Occupetion

SSA t{o.

(Personal Slgnature)

l-ficne Address

I hereby authorize and direct th€ carrier to deduct from my p€y the sun of$- for each nonth in which compensation is due n€, 6nd to foryard thatamount to th€ signalmen's Political League. Thls authorizotion is voluntarily madeon the specific understanding that the signing of this authorizetion cnd the makingof payments to the organizetion's Political League are not condltions of nrenbershipin the Union or of enploynrent yith the Cerrier: thst tne Organizatlonrs political
L€6gue vill use th€ non€y it receives to n€ke political contrlbutions ond oxp€ndlturesin connection vith Federal..St6t€, and Local €lgctions.

rt ls understood that this authorization rill rernain ln effect for a minlmumof '12 nronths: 6nd' therecfter, I may revoke trris eu$ro.ir"iion 
"a 

6ny ttno by givingthe carrier and the organization 50 daysr advance rritten notice of my deslre todo so.

8B

(Date)

ATTAO-MENT "A"

WAGE ASSIGNMENT AUTHORIZATION

Voluntary_Payroll Deduction
Signalmen's Political League

Local Lodge No.

Mr.
800 Line Railroad Company (Title)

(Location)

Name

(Last) ' (First) (Middle)

Department Occupation_______________________

Home Address SSA No.

I hereby authorize and direct the carrier to deduct from my pay the sum ofS for each month in which compensation is due me. and to forward thatamount to the Signalmen's Political League. This authorization is voluntarily madeon the specific understanding that the signing of this authorization and the makingof payments to the Organization's Political League are not conditions of membershipin the Union or of employment with the Carrier; that the Organization's PoliticalLeague will use the money it receives to make political contributions and expendituresin connection with Federal. State. and Local elections.

It is understood that this authorization will remain in effect for a minimumof 12 months: and. thereafter. I may revoke this authorization at any time by giving.the Carrier and the Organization 30 days' advance written notice of my desire todo so.

(Personal Signature)

(Date)
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ATTAO+IENT "8"

I{AG€ ASSIGTI.IENT REVOCATIOO{

Signalnen I s Politicol League

Local Lodge l{o.

Mr.
Soo Line Railroad Company (Title)

( Locat ion)

( Last) ( Fi rst)

Occupation

SSA llc.

(Middle)

Depa rtnent

Home Address

E f fective , I hereby revoke the l{age Assign-
m€nt Authorization nor in effect assigni.ng to th€ Signalmen's Political Lesgu€, that
part of my rages nov being vithheld for political contributions and expenditures
in connection ytth Federol, State. and Local electionsr and I hereby canc€l th€
Authorlzation nov in effect authortzing th€ csrrler to deduct the sum of $
for such political contributions.

', (Personal Signature)

(Date)
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ATTACHMENT "B"

WAGE ASSIGNMENT REVOCATION

Signalmen‘s Political League

Local Lodge No.

Mr.
500 Line Railroad Company ‘ . (Title)

(Location)

Name a
(Last) _ (First) ’ (Middle)

Department 'Occupation

Home Address SSA No.

Effective . I hereby revoke the Wage Assign-
ment Authorization now in effect assigning to the Signalmen's Political League. that
part of my wages now being withheld for political contributions and expenditures
in connection with Federal. State. and Local elections.~and I hereby cancel the
Authorization now in effect authorizing the Carrier to deduct the sum of S

' for such political contributions.

‘afl(Personal Signature)

(Date)
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ATTACI.I,IENT .C"

Mr.

STATEMENT OF DEDUCTIO,IS FOR POLITICAT COT.ITRIBUTIONS

Signalmen I s Political League

Local Lodge l{o.

Tltle

Department

Deduction List Covering the Month of

Emplovee Name Pr. I'lo. Soc. Sec. l,l,o.

Locat ion

Occupation

, 19_

Amount

Total Number of Employeos List€d

I hereby certify that the above listed indivtduals are meobers of th€ grganiza-
tionrs Political League, and that the deductlons as above designated have been autho-
rized by duly executed "lfage Assignm€ntf' forms coverlng deduction of periodic
pol itical contributions.

Organ izat ion Representative

Street Number

City. State, snd ZiD Code

90

Dat€

ATTACFMENT "C"

STATEMENT OF DEDUCTIONS FOR POLITICAL CONTRIBUTIONS

Signalmen's Political League

Local Lodge No.

MT‘. ' Title

Location_______________________ Department

Deduction List Covering the Month of . 19___

Employee Name Pr. No. Soc. Sec. No. Occupation Amount

Total Number of Employees Listed

I hereby certify that the above listed individuals are members of the Organiza-
tion's Political League. and that the deductions as above designated have been autho-
rized by duly executed "Wage Assignment" forms covering deduction of periodic
political contributions.

Organization Representative

Street Number

City. State. and Zip Code

Date
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ARTICLE I] -- UNION SHOP AGREEMENT

The foll,owing represents a synthesis in one document, of the provisions of
th€ Agreem€nt made by and betveen the Carrier and the enployees thereof represented
by the Railray Labor Organizations.signatory hereto, through the Employees, National
C.on ference Commi ttee; Seventeen Cooperating Rai lway Labor Organ i zat ions :

IT IS AGREED

Section l.

In accordance with and subject to the terms ond conditions her€inaft€r s€tforth' all employees of the carrier nof, or hereafter subiect to the rules and working
conditions agre€msnts between the p6rties hereto, except as hereinefter provideo,
shall' 6s a condition of their continued enployment subject to such agro€flEnts,
b€come nembErs of thE organization. p€rty to this agr€€ment representing their cr6ftor class vithin sixty calendar days of the date they first perform componsated ser-
vice as such employees after th€ effsctive date of this agre€nent, and therecfter
shall naintain nrenbership in such organization; except that such membershio sholl
not be required of ony individual until he has performed conp€nsat€d service onthirty days vithin a period of twleve consecutive calendar months. l{othing in this
agr€€ment shall alter, enlarge or othervise change ths coverage of the present orfuture rules and working conditions agre€orents.

Section 2.

This agreement shall not apply to emproyees *hire occupying positions which
are excepted from the bulletining and displacement rules ol the individuaL agre€-
m€ntsr but this provisi,on shall not include employees who are subordinete to andreport to other ernproyees rvho are covered by this agr€€tn€nt. Horever. such ex-
cepted employees are free to be members.of the orgnaization ot th€ir option.

Section 5.

(a) Employees Yho r€tain seniority under the Rules ond working Condltions
Agreements governing their class or craft and rho are regularly assigned or trans-ferred to full tin€ firplo)4nent not cover€d by such .greqnents, or who, for a per-
iod of thirty doys or nore' are (l) furlough€d on account of force reductionr or(2) on leave of 6bsence, or (5) absent on account of sickness or disability, willnot be required to rnointain nornbership as provided in Section I of thls €gre€mentso long as th€y rernain in such other employnent, or furloughed or absent as hereinprovided, but they may do so at their option. shourd such employe€s return to anyservice covered by the said Rules and l{orking conditions Agreements 6nct continueth€rein thirty calendar days or more. irrespective of the number of days actually

Yorked during thEt p€riod, they shall, as a condition of thelr continued employrnentsubject to such agr€efients' be required to become and remain members of the organiza-tion ropresenting their class or craft within thirty-five calendar days from dateof their r€turn to such service.
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ARTICLE 13 -- UNION SHOP AGREEMENT

The following represents a synthesis in one document. of the provisions of
the Agreement made by and between the Carrier and the employees thereof represented
by the Railway Labor OrganiZations signatory hereto. through the Employees' National
Conference Committee: Seventeen Cooperating Railway Labor Organizations:

'IT IS AGREED

Section 1.

In accordance with and subject to the terms and conditions hereinafter set .
forth. all employees of the carrier now or hereafter subject to the rules and working
conditions agreements between the parties hereto. except as hereinafter provided.
shall. as a condition of their continued employment subject to such agreements.
become members of the organization party to this agreement representing their craft
or class within sixty calendar days of the date they first perform compensated ser-
vice as such employees after the effective date of this agreement. and thereafter
shall maintain membership in such organization: except that such membership shall
not be required of any individual until he has performed compensated service on
thirty days within a period of twleve consecutive calendar months. Nothing in this
agreement shall alter, enlarge or otherwise change the coverage of the present or
future rules and working conditions agreements.

Section 2.

This agreement shall not apply to employees while occupying positions which
are excepted from the bulletining and displacement rules of the individual agree-
ments. but this provision shall not include employees who are subordinate to and
report to other employees who are covered by this agreement. However. such ex-
cepted employees are free to be members of the orgnaization at their option.

Section 3.

(a) Employees who retain seniority under the Rules and Working Conditions
Agreements governing their class or craft and who are regularly assigned or trans-
ferred to full time employment not covered by such agreements. or who. for a per-iod of thirty days or more. are (I) furloughed on account of force reduction. or(2) on leave of absence. or (3) absent on account of sickness or disability. will
not be required to maintain membership as provided in Section 1 of this agreementso long as they remain in such other employment. or furloughed or absent as hereinprovided. but they may do so at their option. Should such employees return to anyservice covered by the said Rules and Working Conditions Agreements and continue
therein thirty calendar days or more. irrespective of the number of days actuallyworked during that period. they shall, as a condition of their continued employmentsubject to such agreements. be required to become and remain members of the organiza-tion representing their class or craft within thirty-five calendar days from dateof their return to such service.
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Section 3 - Continued
(O) The seniority status and rights of employ,:es furloughed to serve in the

Armed Forces or granted leaves of absence to engage irr studies under an educational
aid program sponsored by the federal government or a state government for the
bene.fit of ex-service men shall not be terminated by reason of any of'the provisions
of this agreement but such employees shall, upon resumption of employment, be
considered as new employees for the purposes of applying this agreement. 

'

(c) Employees who retain seniority under the ruies and working conditions
agreements governing their class or craft and wtro. for reasons other than those
specified in subsections (a) and (b) of this section, are not in service covered by such
agreements, or leave such service, will not be required to maintain membership as
provided in Section 1 of this agreement so long as they are not in service covered by
such agreements, but they may do so at their option. Should such employees return
to any service covered by the said rules and working conditions agreements they
shall, as a condition of their continued employment, be required, from the date of
return to such service, to become and remain members in the organization represent-
ing their clas or craft.

(d) Employees who retain seniority under the rules and working conditions
agreements of their class or craft, who are members of an organization signatory
hereto representing that class or craft and who in accordance with the rules and
working conditions agreement of that class or craft temporarily perform work in
another class of service shall not be required to be members of another organization
party her:eto whose agreement covers the other class of service until th; date the
employees hold regularly assigned positions within the scope of the agreement cover-
ing such other class of service.

Nothing in this agreement shall require an employee to b€come or to remain
a member of the organization if such membership is not available to such employee
upon the same terms and conditions as are generally applicable to any other mem-
ber, or if the membership of such employee is denied or terninated for any reason
other than the failure of the employee to tender the periodic dues, initiation fees,
and assessments (not including fines and penalties) uniformly required as a conditionof acquiring or retaining membership. For purposes of this agreement, dues, fees,
and assessments, shall be deemed to be',uniformly required,, if they are required ofall employees in the same status at the same time in the same organizational unit.

Section 5.

---it 
Each employee covered by the provisions of this agreement shall be con-

sidered by a carrier to have met the requirements of the.gr..-rrnt rnt.rt.J*tit
such carrier is advised to .the contrary in writing by the orlanization. The organiza-tion will notify the carrier in writing by Registered Mail, Relurn Receipt Requested,or by personal delivery evidenced by receipt, of any employee who it is alleged hasfailed to comply with the terms of this agreement and who the organization there-fore claims is not entitled to continue in employment subject to the Rules andworking Conditions Agreement. The form of notice to be used shall be agreed uponby the individual railroad and the organizations involved and the form shall makeprovision for specifying the reasons for the allegation of noncompliance. upon

Section 4.
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Section 3 - Continued .
(bl The seniority status and rights of employees furloughed to serve in the

Armed Forces or granted leaves ofabsence to engage in studies under an educational
aid program sponsored by the federal government or a state government for the
benefit of ex-service men shall not be terminated by reason of any of‘rthe provisions

'of this agreement but such employees shall, upon resumption of employment, be-
considered as new employees for the purposes of applying this agreement,

(c) Employees who retain seniority under the rules and working conditions
agreements governing their class or craft and who, for reasons other than those
specified in subsections (a) and (b) of this section, are not in service covered by such
agreements, or leave such service, will not be required to maintain membership as
provided in Section 1 of this agreement so long as they are not in service covered by
such agreements, but they may do so at their option. Should such employees return
to any service covered by the said rules and working conditions agreements they
shall, as a condition, of their continued employment, be required, from the date of
return to such service, to become and remain members in the organization. represent-

' ing their class or craft. »
(d) Employees who retain seniority under the rules and working conditions

agreements of their class or craft, who are members of an organization signatory
hereto representing that class or craft and who in accordance with the rules and
working conditions agreement of that class or craft temporarily perform work in
another class of service shall not be required to be members of another organization
party hereto whose agreement covers the other class of service until the date the
employees hold regularly assigned positions within the scope of the agreement cover-
ing such other class of service. , '

Section 4. .
Nothing in this agreement shall require an employee to become or to remain

a member of the organization if such membership is not available to such employee
upon the same terms and conditions as are generally applicable to any other mem-
ber, or if the membership of such employee is denied or terminated for any reasonother than the failure of the employee to tender the periodic dues, initiation fees,
and assessments (not including fines and penalties) uniformly required as a conditionof acquiring or retaining membership. For purposes of this agreement, dues, fees,and assessments, shall be deemed to be “uniformly required" if they are required ofall employees in the same status at thesame time in the same organizational unit.

Section 5.
(a) Each employee covered by the provisions of‘this agreement shall be con-sidered by a carrier to have met the requirements of the agreement unless and untilsuch carrier is advised to .the contrary in writing by the organization. The organiza-tion will notify the carrier in writing by Registered Mail, Return Receipt Requested,or by personal delivery evidenced by receipt, of any employee who it is alleged hasfailed to comply with the terms of this agreement and who the organization there-fore claims is not entitled to continue in employment subject to the Rules andWorking Conditions Agreement. The form of notice to be used shall be agreed uponby the individual railroad and the organizations involved and the form shall makeprovision for specifying the reasons for the allegation of noncompliance. Upon
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Section 5 (a) - Continued
receipt of such notice, the carrier will, within ten calendar days of such receipt, so
notify the employee concerned in writing by Registered Mail, Return Receipt
Requested, or by personal delivery evidenced by receipt. Copy of such notice to the
employee shall'be given'the organization. An employee so notified who disputes the
fact that he has failed to comply with the terms of this agreement, shall within a
period of ten calendar days from the date of receipt of such notice, request the
carrier in writing by Registered Mail, Return Receipt Requested, or by personal
delivery evidenced by receipt, to accoi'd hirn a hearing. Upon receipt of such request
the carrier shall set a date for hearing which shaf l be held within ten calendar days of
the date of receipt of request therefor. Noticelof the date set for hearing stratt be
promptly given the employee in writing with copy to the organization, Uv iegistero
Mail, Return Receipt Requested, or by:personal delivery evidenced by receipt. A
representative of the organization shall attend and participate in the hearing. The
receipt by the carrier of a request for a hearing shall. operate to stay action on the
termination of employment until the hearing is held and the deci!;ion of the carrier is
rendered.

In the event the employee concerned does not request a hearing as provided ,

herein, the carrier shall proceed to terminate his seniority and emplofment under
the Rules and Working Conditions Agreement not later than thirty calendar days
from receipt of the above described notice fr:om the organization, unless the carrier
and the organization agree otherwise in writing.

(b) The Carrier shall determine on the basis of the evidence produced at the
hearing whether or not the employee has complied with the terms oi this agreement
and shall render a decision within tvventy calendar days from the date thatihe hear-
ing is closed, and the employee and the organization shalt be promptly advised
thereof in writing by Registered Mail, Return Receipt Requested.

lf the decision is that the employee has not complied with the terms of this
agreement, his seniority and employment under the Rules and Working Conditions
Agreement shall be terminated within twenty calendar days of the dat; of said de-
cision except as hereinafter provided or unless the carrier and the organization ag;
otherwise in writing.

lf the decision is not satisfactory to the employee or to the organization it
may be appealed in writing, by Registered Mail, Return Receipt Requesied, directlyto the highest officer of the carrier designated to handle appeals under this agree.
ment' Such appeals must be received by such officer within ten catendar days of the
date of the decision appealed from and shall operate to stay action on the termina-tion of seniority and employment, until the decision on appeat is rendered. The
carrier shall promptly notify the other party in writing of any such appeal, by Regis.
tered Mail, Return Receipt Requested. The decision on such ippeat shall be renderedwithin twenty calendar days of the date the notice of appeal is received, and the
employee and the organization shall be promptly advised thereof in writing by Reg-istered Mail, Return Receipt Requested.

lf the decision on such appear is that the emproyee has not compried withthe terms of this agreement, his seniority and employment under the Rules and theworking Conditions Agreement shall be terminat€d within twenty catendar days ofthe date of said decision unless selection of a neutral is requested as provided below,
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Section 5 (a) < Continued
receipt of such notice, the carrier will, within ten calendar days of such receipt, so
notify the employee concerned in writing by Registered Mail, Return Receipt
Requested, or by personal delivery evidenced by receipt. Copy of such notice to the
employee shall be given‘the'organization.‘An employee ‘s'o‘notified who disputes the
fact that he has failed to comply with the terms of this agreement, shall within a
period of ten calendar days from the date of receipt of such notice, request the
carrier in writing by Registered Mail, Return Receipt Requested, or by personal , ,
delivery evidenced by receipt, to accord him a hearing. Upon receipt of such request
the carrier shall set a date for hearing which shall be held within ten calendar days of
the date of receipt of request therefor. Notice of the date setfor' hearing shall be
promptly given the employee in writing with copy to the organization, by Registerd
Mail, Return Receipt Requested, or byspersonal delivery/evidenced by receipt. A
representative of the organization shall attend and participate in the hearing. The
receipt by the carrier of a request for a hearing shall~ operate to stay action on the
termination of employment until ”the hearing is held and the decision of the carrier is
rendered. . - .

In the event the employee concerned does not request a hearingas provided
herein, the carrier shall proceed to terminate his seniorityvand employment under
the Rules and Working Conditions Agreement not later than thirty calendardays, .
from receipt of the above described notice from the organization, unless the carrier 'and the organization agree otherwise in writing. ~

(bi The Carrier shall determine on the basis of the evidence produced at the
hearing whether or not the employee has complied with the terms of this agreement
and shall render a decision within twenty calendar days from the date that the hear-
ing is closed, and the employee and the organization shall be promptly advised
thereof in writing by Registered Mail, Return Receipt Requested.

If the decision is that the employee has not complied with the terms of thisagreement, his seniority and employment under the Rules and Working Conditions
Agreement shall be terminated within twenty calendar days of the date of said de- ‘cision except as hereinafter provided or unless the carrier and the organization agree ‘otherwise in writing.

if the decision is not satisfactory to the employee or to the organization itmay be appealed in writing, by Registered Mail, Return Receipt Requested, directlyto the highest officer of the carrier designated to handle appeals under this agree—ment. Such appeals must be received by such officer within ten calendar days of the_ date of the decision appealed from and shall operate to stay action on the termina-tion of seniority and employment, until the decision on appeal is rendered. Thecarrier shall promptly notify the other party in writing of any such appeal, by Regis-tered Mail, Return Receipt Requested. The decision on such appeal shall be renderedwithin twenty calendar days of the date the notice of appeal is received, and theemployee and the organization shall be promptly advised thereof in writing by Reg-istered Mail, Return Receipt Requested.
if the decision on such appeal is that the employee has not complied withthe terms of this agreement, his seniority and employment under the Rules and theWorking Conditions Agreement shall be terminated within twenty calendar days ofthe date of said decision unless selection of a neutral is requested as provided below,
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Section 5 (b) - Continued
or untess the carrier and the organization agree otherwise in wr:iting. The decision onappeal shall be final and binding unless within ten calendar days from the date of thedecision the organization or the emproy", iiuorrJ'r.o]rrr,, the serection of a neu_trat person to decide the dispute as provided in S;;io;; (c) below, Any request forselection of a neutral person as provided in Secion-i(.iOrlo* shall operate to stayaction on the termination of seniority rno .rplov-rr-nt until not more than tencarendar davs from the date decision is rendered ;;i;;;*.rar person.(c) rf within ten cafendar days after the aate of a decision on appear by thehighest officer of. the carrier designated to handle'"p*rrc under this agreement theorganization or the employee invotved requests ru.ri iagh* officer i-n *i,ing 6, ,Registered Mair, Return Receipt n.q*rtd thr,-. *rir.r be appointed to decidethe dispute' a neutral person to act as sole a.uitr.to, io-o*io. the dispute shail beselected bv the highest officer of the 

"rri.r ortigil;;-to handre appears under thisagreement or his designated representative, the cii.ii*r.rtive of the organizationor his designated representative, and the employee invorreo or his representative. lfthey are unabre to agree upon the serection oi , nruirrr person any one of themmay request the chairman of the Nationar r,reoiatioi i-o.ra in writing to appointsuch neutrar. The carrier, the organizarion and til;;il;.e invorved shal have theright to appear and present evioe-ncelt a hearing betore r-*h n"ua..l arbitrator. Anydecision by such neutral arbitrator shall be maie withii at ir,V ,calendar days from .the date of receipt of the request toi tris appointmeni.narn.lr be final and binoingupon the parties. The carrier. the emproyi,. ry ir,. oig;i.ation sha, be promptryadvised thereof in writing by Regisiered Mair, nrturn-i"ceipt Requested. rf theposition of the employee ir rurt.i-nJ, the fees, satary anl expenses of the neutrafarbitrator shat be borne in rqrlirt.]"s by the carrier rno at. organization; if theempfoyee's position ir not suriai^"J, ,r"n fees, sarary lnJ r"p.n*s shal be borne inequat shares by the carrier, the organization and ,h; J;;i;;.r.(d) The time periodt rp".ifi"d in this ,;;;;;;t'e'ert"no"a in individualcases by written agreement betwedn the carrier and the organization.(e) provisions of investigation and dirciprin. ..utrr lontained in the Rures andworking conditions Agreemeni oet*een a carrieruJ ,r,, organization wirf notappty to cases arising under this agreement.
(f) The General chairman- of the organization shail notify the carrier in writ-ing of the titre(s) and address(es) of ii, ,rprrr"ntatives who are authorized to serveand receive the notices orrc.ioJ ii'tl,i, 

"gr"rment. 
The carrier shaft notify the Gen-erat Chairman of the organization ii'writing of trl, iijJrf and address{es) of its

fi:Jff:i::ives 
who are authorized to receive and serve ii. noti"", described in this

(g) ln computing the time periods specified in this agreemeht, the date onwhich a notice is receiveJ or oelisiorii.ni.rro sha, not be counted.

Section O.

--Ttner 
provisions of this agreement to the contrary notwithstanding, thecarrier shail not be required ,o .rrr.:n.i. the emproy;il; ln emproy"e untir suchtime as quarified repracement iu uu.ii.il. trre cariiir;;;;;, honever, retain suchemployee in service under the provisions of this section for a period in excess of
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Section 5 (b) - Continued
or unless the carrier and the organization agree otherwise in writing. The decision onappeal shall be final and bindingunless within ten calendar days from the date of the

' upon the parties. The carrier, the employee, and the organization shall bepromptlyadvised thereof'in writing by Registered Mail, Return Receipt Requested. If theposition ofthe employee is sustained, the fees, salary and expenses of the neutral
employee’s position is not sustained, such fees, salary and expenses shall .be borne inequal shares by the carrier, the organization and the employee. , '(d) The time periods specified in this section may be extended in individualcases by written agreement between the carrier and the organization. -(e) Provisions of investigation and disciplinerules-contained in the Rules andWorking Conditions Agreement between a carrier and the organization will notapply to cases arising under this agreement.( f) The General Chairman of the organization shall notify the carrier in writ-ing of the title(s) and addressles) of its representatives who are authorized to serveand receive the notices described in this agreement. The carrier shalatify the Gen-eral Chairman of the organization in writing of the title(s) and addressies) of itsrepresentatives who are authorized to receive. and serve the notices described in thisagreement.

(9) ln computing the time periods specified in this agreement, the'date onwhich a notice is received or decision rendered shall not be. counted;
Section 6.
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Section 6 - Continued
sixtiiaienuar days from the date of the last decision rendered under the provisions
of Section 5, or ninety calendar days from date of receipt of notice from the organi-
zation in cases where the employee does not reguest a hearing. The employ". *hop
employment is extended'under:'the provisions of this section shall not, during such
extension, retain or acquire any seniority rights. The position will be advertiied as
vacant under the bulletining rules of the respective agreements but the employee
may remain on the position he held at the time of the last decision, or at the date of
receipt of notice where no hearing is requested pending the assignment of the
successful applicant, unles displaced or unless the positioi is abolished. The above
periods may be extended by agreement betvrreen the carrier and the organization
involved.

Section 7.

-li employee whose seniority and employment under the Rules and Working
Conditions Agreement is terminated pursuant to the provisions of this .gra"rant o1.
whose employment is extended under Section 6 shall have no time or. ri""v.l.i*,
by reason thereof.

lf the final determination under Section 5 of this agreement is that an
employee's seniority and employment in a craft or class shall bi terminated, no lia.
bility against the carrier in favor of the organization or other employees based upon
an alleged violation, misapplication or noncompli.n." *iti any part of this agree-
ment shall arise or accrue during the period up to the expiration oi tn" oo orlo-o.v
periods specified in section 6, or while such determilnation may be stayed bv .
court, or while a discharged employee may be restored to service pursuant to judicial
determination. During such periods, no provision of any other agreement between
the parties hereto shatl be used as the basis for a grievance or time or money claimby or on behalf of any employee against the carrier predicated upon any action
taken by the carrier in applying or complying with this agreement or upon an aleged
violation, misapplication or non-compliance with any provision of this agreementl lfthe final determination under Section 5 of this agreement is that an-employee,s
employment and senioriry shatl not be terminated, his continuance in servi". rr,.ttgive rise to no liability against the carrier in favor of the organization or otheremployees based upon an alleged violation, misapplication or noncompliance withany part of this agreement.

Section g.

-m'the 
event that seniority and emproyment under the Rures and workingconditions Agreement is terminated by the carrier under the provisioi, iiir..l, .gi;r-ment, and zuch termination of seniority and employment is subsequentrv uat.r-mined to be improper, unlawful, or unenforceable, the organization shall indemnify

and save harmless the carrier against any and all liability u-riring as the result of suchimproper, unlawful, or unenforceable termination of seniority and employment;provided, however, that this section shall not apply to any case in which the carrierinvolved is the plaintiff or the moving party in the aetion in which the aforesalddetermination is made or in which case such carrier acts in collusion with any em-ployee; provided further, that the aforementioned liability shall not extend to the
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Section 6 - Continued , ‘
sixty calendar days from the date of the last decision rendered under the provisions
of Section 5, or ninety calendar days from date of receipt of notice from the organi-
zation in cases where the employee does not request a hearing. The employee whose
employment is- extended: under the provisions of this sect-ion shall not, during sUch
extension, retain or acquire any seniority rights. The position will be advertised as
vacant under the bulletining rules of the respective agreements but the employeemay remain on the position he held at the time of the last decision, or at the date of
receipt of notice where no hearing is requested pending the assignment of the
successful applicant, unless displaced or unless the position is abolished. The above
periods may be extended by agreement between the carrier and the organization
involved. ”

Section 7.
An employee whose seniority and employment under the Rules and WorkingConditions Agreement .is terminated pursuant to the provisions of this agreement prwhose employment is extended under Section '6 shall have notime or money claims

by reason thereof. , _ ' .
if the final determination under Section '5 of this agreement is that anemployee’s seniority and employment in a craft or class shall be terminated, no lia-

bility against the carrier in favor of the organization Or other emplOyeesbased uponan alleged violation, misapplication or non-compliance with any part of this agree-
ment shall arise or accrue during the period up to the expiration of the 60 or 90 dayperiods specified in Section 6, or while such determination may be stayed by a»court, or while a discharged employee may be restored to service pursuant to judicialdetermination. During such periods, no provision of any other agreement betweenthe parties hereto shall be used as the basis for a grievance or time or money claimby or on behalf of any employee against the carrier predicated upon any actiontaken by the carrier in applying or complying with this agreement or upon an allegedviolation, misapplication or non-compliance with any provision of this agreement. Ifthe final determination under Section 5 of this agreement is that an employee’semployment and seniority shall not be terminated, his continuance invservice shallgive rise to no liability against the carrier in favor of the organization or otheremployees based upon an alleged violation, mis pplication or non—compliance withany part of this agreement. 7

Section 8.
In the event that seniority and employment under the Rules and WorkingConditions Agreement is terminated by the carrier under the provisions of this agree-ment, and such termination of'seniority and employment is sUbsequent-ly deter-mined to be improper, unlawful, or unenforceable, the organization shall indemnifyand save harmless the carrier against any and all liability arising as the result of suchimproper, unlawful, or unenforceable termination of seniority and employment;provided, however, that this section shall not apply to any case in which the carrierinvolved is the plaintiff or the moving party in the action in which the aforesaiddetermination is made or in which case such carrier acts in collusion with any em-ployee; provided further, that the aforementioned liability shall not extend to the
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Section 8 - Continued
expense to the carrier in defending suits by employees whose seniority 6nd employ-

ment are terminated by the carrier under the provisions of this agreem€nt.

Section 9

An employee whose employnent is terminated as a result of non-compliance with
the provisions of this agr€€n€nt shall be regarded as having terninated his employee

relationship for vacation purposes.

Section l0
(a) The carrier party to this agreeor€nt shall periodically d€duct fronr the

wages of employees subJect to this agr€enent periodic dues. initiation fees, and

assesbrnents (not including fines and penalties) uniformly required as a condition
of acquiring or retaining membership in such organizotion' and shell pcy the amount

so deducted to such officer of the organization as the orgnaization shall d6signate:
Provided, however, that th€ requirements of this subsection (a) shall not b€ effective
sith respect to ony individual employee until he shall havE furnishe<! the carrier
with a written assignment to th€ organization of such membershlp dues, initiatlon
fees and assessm€nts, rhich assignngnt shall. be revocable in yriting sfter th6 expiro-
tion of one ye6r or upon th€ t€rmination of this agreenent. rhichever occurs'sooner.

(b) The provisions of subs€ction (a) of thls soction sholl not become effective
unless and until the carrler and th€ organlzation sholl. as a result of fi.rrther nego-
tiations pursuant to th€ reccinmendatlons of Energency Board l{o. 98, agree upon th€
terms and conditions under which such provisions shall be applied: such agr€€nent
to include, but not be r€stricted to, the m€ans of naking sald deductions. the aflpunts
to be deducted, the form, procurqnent and filing of authorizotion certificates, the
frequency of deductions, the priority of said deductions uith othsr deductions nov
or hereafter authorized, the payrnent and dlstributions of amounts rithheld ond any
oth€r matters pertinent thereto.

Section I I
This agreement shall become effective on February 16, l95fr and ls in full and

final settlement of notices served upon th€ carrier by the organizatlons. slgnatu16
hereto, on or about February 5, 195t. It shalL b€ constru€d as a sep€rate agro€ment
between the Carrier, and thos6 employees represented by each of the organizations
sigriatory h€reto. This agreenrnt shall remaln ln effect untll nrodlfied or changed
in accordanc€ yith the provisions of the Railray Labor Act, as amended.
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expense to the carrier in defending suits by employees whose seniority and employ-

ment are terminated by the carrier under the provisions of this agreement.’

Section 9 , - ,

An employee whose empleyment.is terminated as a result of non-compliance with
the provisions of this agreement shall be regarded as having terminated his employee
relationship for vacation purposes. I *

Section 10
(a) The carrier party to this agreement shall periodically deduct from the

wages of employees subject to this agreement periodic dues. initiation fees. and

asseSSments (not including fines and penalties) uniformly required as a condition
of acquiring or retaining membership in such organization. and shall pay the amoUnt
so deducted to such officer of the organization as the orgnaization shall designate:
Provided. however, that the requirements of this subsection (a) shall not be effective
with respect to any individual employee until he shall have furnished the carrier
with a written assignment to the organization of such membership dues. initiation

and assessments. which assignment shall be revocable in writing after the expira-fees_
of one year or upon the termination of this agreement. whichever occurs sooner.tion

(b) The provisions of subsection (a) of this section shall not become effective
unless and until the carrier and the organization shall. as a result of further nego-
tiations pursuant to the recommendations of Emergency Board_No. 98. agree upon the
terms and conditions under which such provisions shall be applied: such agreement
to include. but not be restricted to. the means of making said deductions. the amounts
to be deducted. the form. procurement and filing of authorization certificates. the
frequency of deductions. the priority of said deductions with other deductions now
or hereafter authorized. the payment and distributions of amounts withheld and any
other matters pertinent thereto.

Section 11
This agreement shall become effective on February 16. 1953. and is in full and

final settlement of notices served upon the carrier by the organizations. signature'
hereto. on or about February 5. 195‘. It shall be construed as a separate agreement
between the Carrier. and those employees represented by each of the organizations
signatory hereto. This agreement shall remain in effect until modified or Changed
in accordance with the provisions of the Railway Labor Act. as amended. 7
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EMPLOYEE PROTECTIVE AGREEMENT

This agreement is between soo Line Railroad companyr The
llilwaukee Road rnc. r and employees represented by the Brotherhoo<l
of Railroad Signalnen (BRS).

The purpose of this agreement is to provide pursuant to 49
u.s.c- section 11347 0f the rnterstate commerce Act, as amended,
and the Milwaukee Railroad Restructuring Actr for fair and
equitable arrangement,s to protect the interests of Employees
adversely affected by the Acguisition, and to provide for
expedited changes in servicesr facilities, op,erations, seniority
and eiisting collective bargaining agreements to enable the
expanded railroad system created by Ehe Acguisition to be
operated in the most effi.cient mannerr €ts one completery inte_
grated railroad.

Definitions. whenever used in this agreement unless its
context reguires otherwise:

(a) "Rairroad" means the soo Line corporation, its subsidi_
aries or affiriatesr either before or after February L9r r9g5.

(b) "Milwaukee Road" means The Milwaukee Road rnc.
(c) .Soo" means the Soo Line Railroad Company.
(d) xEstate" means the Estate of the bankrupt chic?gor

Milwaukee, St. paul and pacific Railroad Company.
(e ) 'Core Assets" means the propert.y acguired by

Milwaukee Road rnc. from the Estate by purchase agreement
April 6, 1984' as approved by the Reorganizat,ion court.

The

dated

-1-

EMPLOYEE PROTECTIVE , AGREEMENT

This agreement is between 800 Line Railroad Company, The
Milwaukee Road Inc., and employees represented by the Brotherhood
of Railroad Signalmen (BRS).

The purpose of this agreement is to provide pursuant to 49
U.S.C. Section 11347 of the Interstate Commerce Act, as amended,
and the Milwaukee Railroad Restructuring Act, for fair and
equitable arrangements to protect the interests of EmployeeSI'
adversely affected by the Acquisition; and to provide for
expedited changes in services, facilities, operations, seniority
and eiisting collective bargaining agreements to enable the
expanded railroad system created by the Acquisition to be
operated in the most efficient manner, as one completely inte-
grated railroad.

Definitions. Whenever used in this agreement unless its
context requires otherwise:

(a) "Railroad" means the 800 Line Corporation, its subsidi—
aries or affiliates, either before or after February 19, 1985.

(b) "Milwaukee Road" means The Milwaukee Road Inc.
(c) ”Soo" means the 800 Line Raiead Company.
(d) “Estate" means the Estate of the bankrupt Chicago,

Milwaukee, St. Paul and Pacific Railroad Company.
(e) "Core Assets" means the property acquired by The

Milwaukee Road Inc. from the Estate by purchase agreement dated
April 6, 1984, as approved by the Reorganization Court.



(f) "Emproyee' means a person with an emproyment reraEion_
ship with the Railroad on or after February L9r 19g5, whose rates
of payr rules and working conditions are subject to the BRs

Schedule Agreement.

(g) nTransactionn means a change in operations, services or
facilities of the Railroad arising from or growing out of the
Acquis it ion.

(h) nAcguisition" means the acguisition of t,he Core Assets
of the Milwaukee Road by the Railroad pursuant to the order of
the Reorganization court entered subseguent to the rcc pro_
ceedings referred to above

(i) "Reorganization court' means the united states District
court for the Northern District of rllinois, Eastern Division,
exercising jurisdiction over the reorganization of bhe Milwaukee
Road, pursuant to the Bankruptcy Act in case 77 B g999.

(j) "wage Reductions" means any reduction in wages pursuant
fo the wage Reduction Agreement made between various Milwaukee
Road labor organizations and Richard B. ogilvie, Trustee, effec_
tive as of January I, Lggz.

(k) "Deferred wages" means the amount of reduction in wages
for the years r9g0 and tggl made pursuant to the wage Deferral
Agreement of August L, 19g0.

(1) rRelocaEion Allowance" means

Appendix I hereto.
the benefits described in

(n) 'New york

by decision of the

Dock Conditions' means

Int.erst,ate commerce

the conditions imposed

Commission in Finance
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(f) "Employee" means a person with an employment relation-
ship with the Railroad on or after February 19, 1985, whose rates
of pay, rules and working conditions are subject to the BRS
Schedule Agreement.

(9) "Transaction" means a change in operations, services or
facilities of the Raiead arising from or growing out of the

‘Acquisition.

(h) "Acquisition" means the acquisition of the Core Assets
of the Milwaukee Road by the Railroad pursuant to the Order of
the Reorganization Court entered subsequent to the ICC pro-
ceedings referred to above.

(ii "Reorganization Court" means the United States District'
Court for the Northern DistriCt of Illinois, Eastern Division,
exercising jurisdiction over the reorganization of the Milwaukee
Road, pursuant to the Bankruptcy Act in Case 77 B 8999.

(j) "Wage Reductions” means any reduction in wages pursuant
to the Wage Reduction Agreement made between various Milwaukee
Road labor organizations and Richard B. Ogilvie, Trustee, effec-
tive as of January 1, 1982.

(k) "Deferred Wages" means the amount of reduction in wages
for the years 1980 and 1981 made pursuant to the Wage Deferral
Agreement of August 1, 1980. \

(1) “Relocation Allowance" means the benefits described in
Appendix 1 hereto.

(m) "New York Dock Conditions" means the conditions imposed
by decision of the Interstate Commerce Commission in Finance



Docket No. 28250, attached hereto as Appendix 2 and made ner-,- nF

this agreement thereby.

(n) "Protective conditions" are those labor proLective con-
ditions set forth in the New York Dock conditions which shall be

applicable to'displaced' Emproyees or "dismissed,, Employees as

defined in Appendix 2.

(o) "change of Residence' means any transfer of a head-
guart,er point to a point outside a 30-mi le radius f rom the
Employeers former headguarter point and farther from the
Employeers residence than was the former headguarter point.

of this agreement, alI
shall have the right to
in accordance with the

1. (a) After the effective date
Employees of the Milwaukee Road and Soo

exercise seniority between each company

provisions hereof.

(b) on the ef fective date of this agreementr d syste..n
seniority roster shall be established on t,he Railroad. Employees
represented by BRs who hold seniority on the soo or on the
Milwaukee Road will have their seniority dovetailed onto the
Railroad system roscer in accordance wit,h their seniority on the
respective rosters as of the effective dat,e of the agreement.

The consoridated seniority roster wilr. be posted or provided
to the Eruployees af f ected in t,he normal and cus tomary manner
within ten (r0) days of the effective date of'this agreement,,
with a copy to the General chairmen. such seniority roster wiIl
be open for corrections for a period of sixEy (60) days from the
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Docket No. 28250, attached hereto as Appendix 2 and made part of
this agreement thereby.

(n) "Protective Conditions" are those labor protective con~
ditions set forth in the New York Dock Conditions which shall be
applicable to ”displaced“ Employees or "dismissed" Employees as
defined in Appendix 2.

(0) "Change of Residence" means any transfer of a head—
quarter point to a point outside a 30-mile radius from the
Employee's former headquarter point and farther from the
Emp10yee's residence than was the former headquarter point.

1. (a) After the effective date of this agreement, all
Employees of the Milwaukee Road and 800 shall have the right to
exercise seniority between each company in accordance with the
provisions hereof. ‘

(b) On the effective date of this agreement{ a system
seniority roster shall be established on the Railroad. Employees
represented by BRS who hold seniority on the 800 or on the
Milwaukee Road will have their seniority dovetailed onto the
Railroad system roster in accordance with their seniority on the
respective rosters as of the effective date of the agreement.

The consolidated seniority roster will be posted or provided
to the Employees affected in the normal and customary manner
within ten (10) days of the effective date of this agreement,
with a copy to the General Chairmen. Such seniority roster will
be open for corrections for a period of sixty (60) days from the



date posted. A11 names and daLes not protested within this sixty
(60) day period shall be considered as permanently established.

In the process of dovetailing seniority from the Milwaukee
Road and the Soo rost,ers, respectivelyr onto the system roster,
if two (21 or more Employees have the same seniority date their
names will rank on the system roster as follows:

(1) rf such Ernployees come from Ehe same seniority roster,
their relative standing as between each other shall
remain the same.

(2) rf such Emproyees come from different rosEers, Eheir
ranking shall be determined by their' empl0yment dat,e

with the soo or Milwaukee Road, and, if this fails, by
their attained ages in descending order andr if this
failsr alphabetical order.

2' Rates of payT rules, working conditions and all collec-
tive bargaining and oeher rights r privireges and benefits
(including continuation of pension rights and benefits) of the
Rairroad's Employees under appricabre raws and/or existing
collective bargaining agreements or otherwise shall be preserved
unless changed by future colrective bargaining agreements or
applicable sCatutes.

3. Nothing in this agreement sha.ll be construed as
depriving any Emproyee of any right,s or benefits or eriminating
any obligations which such Employee may have under any existing
job security or other protective conditions or arrangements;
provided, that if an Emproyee otherwise is eligibre for
protection under both this agreement and some other job security
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date posted. All names and dates not protested within this sixty

(60) day period shall be considered as permanently established.

In the process of dovetailing seniority from the Milwaukee
Road and the Soo rosters, respectively, onto the system roster,
if two (2) or more Employees have the.same seniority date their
names will rank on the system roster as follows:

(1) If such Employees come from the same seniority roster,

their‘ relative standing as between each other shall

remain the same. ,

(2) If such Employees come from different rosters, their

ranking shall be determined by their employment date

with the $00 or Milwaukee Road, and, if this fails, by

their attained ages in descending order and, if this
fails, alphabetical order.

2. Rates of pay, rules, working conditions and all collecé
tive bargaining and other rights, privileges and benefits
(including continuation of pension rights and benefits) of the
Railroad's Employees under applicable laws and/or existing
collective bargaining agreements or otherwise shall be preserved
unless changed by future collective bargaining agreements or

. applicable statutes.

3; Nothing in this agreement shall be construed as
depriving any Employee of any rights or benefits or eliminating
any obligations which such Employee may have under any existing
job security or other protective conditions or arrangements;
provided, that if an Employee otherwise is eligible for
protection under both this agreement and some other job security



I

or other protective conditions or aL'rangements, he shall elecr-
between the benefits under this agreement and s irnilar benefi[s
under such other arrangement and, for so long as he continues to
receive such benefits under Ehe provisions which he so elects, he

sha1l not be entitled to the same type of benefit under the
provisions which he does not so elect; provided further, that the
benefits under this agreement or any oEher arrangmeent, sharl be

cohstrued to include the conditionsr L-€sponsibilities and
obligations accompanying such benefits; and, provided. further,
that after expiraLion of the period for which such Employee is
entitled to proEection under the arrangement which he so erectsr
he may then be entitled to protection under the other arrangement
for the remainder, if ahy, of this protective period under that
arrangement.

4' (a) when the Railroarl contemplates a Transaction whiclr
is subject to these conditions and which may cause the dismissal
or displacement of any Employeer oL- rearrangment of forces, the
Railroad shall give not less t,han a thirty (30) day written
notice of such intended Transact,ion by posting a notice on
bulletin boards convenient to the interested Employees of the
Railroad and by sending registered mair notice to the represen-
tatives of such interested Employees. sii"n notice shalr conEain
a fulr and adequate scatement of Ehe proposed changes to be
effected by such Transaction, including an estimate of the number
of Employees of each crass affect,ed by the intended changes.

(b) Transactions may be implemented at the expiration
of the notice described in 4(a) above. The Organization and
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or other protective conditions or arrangements, he shall elect
between the benefits under this agreement and similar benefits
under such other arrangement and, for so long as he continues to
receive such benefits under the provisions which he so elects, he
shall not be entitled to the same type of benefit under the
provisions which he does not so elect; provided further, that the
benefits under this agreement or any other arrangmeent, shall be
construed to include the conditions, responsibilities and
obligations accompanying such benefits; and, provided, further,
that after expiration of the period for which such Employee is
entitled to protection under the arrangement which he so elects,
he may then be entitled to protection under the other arrangement
for the remainder, if any, of this protective period under that
arrangement.

4. (a) When the Railroad contemplates a Transaction which
is subject to these conditions and which may cause the dismissal
or displacement of any Employee, or rearrangment of forces, the
Railroad shall give not less than a thirty (30) day written
notice of such intended Transaction by posting a notice on
bulletin boards convenient to the interested Employees of the
Railroad and by sending registered mail notice to the represen-
tatives of such interested Employees. such notice shall contain
a full and adequate statement of the proposed changes to be
effected by such Transaction, including an estimate of the number
of Employees of each class affected by the intended changes.

(b) Transactions may be implemented at the expiration
of the notice described in 4(a) above. The Organization and



Railroad wilL conferr dt bhe organization's request, as to the

benefits accruing under this agreemenE tg an Employee adversely
af f ected. Fa.ilure to agreer the matter may be submiEted to
arbiEraEion as provided for in section L2 of this agreement.

(c ) IE , as a result of a Transacbion, work is
transferred from one signal shop to anot,her and a position is
established in the signal shop receiving the transferred work,

such positions wirl be filled in the folrowing sequential order:
(1) Emproyees permanent,ly assigned to the positions to

. be abolished (whether in active service or not),
will be canvassed, in senioriey order. Employees

wille €lE the time canvassed, elect to eieher
transfer to one of the positions to be established
in the Signal Shop, or designate the Employee whom

he will displace in the exercise of seniority.
(2) Positions remaining unfilled folrowing the pro-

visions outlined in (I) above will be offered to
Employees af fect,ed in the chain of dispracements.

( 3) Positions remaining unfilred following the pro-
visions outlined in (l) and (Z) above wiII be

advertised, in accordance with appricabre rules,
to the Employees hording seniority on the merged

railroad system.

5. Except as otherwise

agreenentl Protective Conditions

the Railroad adversely affected
following modif ications.

specifically provided in this
are applicable to Employees of

by a Transaction, subject to the
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Railroad will confer, at the Organization's request, as to the

benefits accruing under this agreement to an Employee adversely

affected. Failure to agree, the matter may be submitted to

arbitration as provided for in Section 12 of this agreement.

(c) If, as a result ‘of a Transaction, work is

transferred from one Signal Shop to another and a position is

established in the Signal Shop receiving the transferred work,

such positions will be filled in the following sequential order:

(1) Employees permanently assigned to the positions to

be abolished (whether in active service or not),

will be canvassed, in seniority order. Employees

will, at the time canvassed, elect to either

transfer to one of the positions to be established

in the Signal Shop, or designate the Employee whom

he will displace in the exercise of seniority.

(2) Positions remaining unfilled following the pro-

visions outlined in (1) above will be offered to

Employees affected in the chain of displacements.

(3) Positions remaining unfilled following the pro-

visions outlined in (l) and (2) above will be

advertised, in accordance with applicable rules,

to the Employees holding seniority on the merged

railroad system.

5. Except as otherwise specifically provided in this
agreement, Protective Conditions are applicable to Employees of
the Railroad adversely affected by a Transaction, subject to the
following modifications.



(a ) rf. the Employee erects to exercise seniority to a wor-k

.l-ocation which requires a change of Residence, then

such Employee shall be entitred to a Relocation
Allowance only if the location co which he exercises
seniority is approved in advance by the Railroact. rf
the location is not approved, benefits estabrished by

appricable provisions of the New york Dock conditions
shall be paid.

NorE: An adversely affected Emproyee wilr not be expected to
exerc ise sen iori t,y to a non-headquartered pos i t ion to
avoid payment of a Rerocation Alrowance, but wirl be

entitled to a Relocation Arlowance if he exercises
seniority to a headguartered position in the same job

classification at a location which is approved in
advance by the Railroad.

(b) Test period earnings shalr be calculated at 10ot so as

to ad j ust f or any reductions for lrrage Reduct ions or
Deferred wages, but exclude any payment received on

account of Deferred Wages or Wage Rerluctions
(c) The test period earnings for oEher than full-time

officers of the organization wirl first be arrived at
as provided above. The test 'period earnings as thus
determined will then be increased by the amount of a

basic day's pay at the rate of service in which engagerr

at the time the individual raid off ro participate in
organization business. The dates, and rate of pay
applicabler or which Ehe individuar lost time in order

-7-

(a)

NOTE:

(b)

_(c)

If the Employee elects to exercise seniority to a work

location which requires a Change of Residence, then

such Employee shall be entitled to a Relocation

Allowance only if the location to which he exercises

seniority is approved in advance by the Railroad. If

the location is not approved, benefits established by

applicable provisions of the New York Dock Conditions

shall be paid.

An adversely affected Employee will not be expected to

exercise seniority to a non-headquartered position to

avoid payment of a Relocation Allowance, but will be

entitled to a Relocation Allowance if he exercises

seniority to a headquartered position in the same.job

classification at a location which is approved in

advance by the Railroad.

Test period earnings shall be calculated at 100% so as

to adjust for any reductions for Wage Reductions or

Deferred Wages, but exclude any payment received on

account of Deferred Wages or Wage Reductions

The test period earnings for other than full-time

officers of the Organization will first be arrived at

as provided above. The test period earnings as thus

determined will then be increased by the amount of a

basic day's pay at the rate of serviCe in which engaged

at the time the individual laid off to participate in

Organization business. The dates, and rate of pay

applicable, on which the individual lost time in order



to participate in organization business will be

certified by the individual involved and by an officer
of Ehe organization and furnished to che des ignated
officer of the Railroad.

(d) lf, subseguent to the effective date of this agreement,
a fulr time organization representative or an Employee

promoted to a supervisory or official position returns
to a position subject to the signarmen's schedure, he

shall be entitled to the Protective Conditions and

Rerocation Allowance provided herein shourd he be

adversery affected by a Transactiori. Test period
earnings and average hours for an Employee described
above shall be computed by averaging the test period
earnings and hours of the Employees immediately above
and immediaEely berow such protected Emproyee on the
seniority roster in the same class as the position
occupied at the time adversely affected who have
performed compensated service more than 50g of each of
the twerve (12) months immediately preceding the date
of adverse effect.

(6) (a) At such time as the Railroad serves notice
pursuant to section 3 of this agreement of ils intent to effect a
Transaction which will resurt in the displacement or dismissal of
Employees or the rearrangement of forcesr the Railroad may make
available to regularly assigned Emproyees at the location from
which the work is to be transferred and/or at, the point to which
the work is co be transferred, in seniority order, a separation

-8-

(d)

_(6)

to participate in Organization business will be

certified by the individual involved and by an officer
of the Organization and furnished to the designated
officer of the Railroad.

If, subsequent to the effective date of this agreement,
a full time organization representative or an Employee

promoted to a supervisory or official position returns

to a position subject to the Signalmen's schedule, he

shall be entitled to the Protective Conditions and
Relocation Allowance provided herein should he be
adversely affected by a Transaction. Test period
earnings and average hours for an Employee described
above shall be computed by averaging the test period
earnings and hours of the Employees immediately above
and immediately below such Protected Employee on the
Seniority roster in the same class as the position
occupied at the time adversely affected who have
performed compensated service more than 50% of each of
the twelve (12) months immediately preceding the date
of adverse effect.

(a) At such time as the Railroad serves notice
pursuant to Section 3 of this agreement of its intent to effect a
Transaction which will result in the displacement or dismissal of
Employees or the rearrangement of forces, the Railroad may make
available to regularly assigned Employees at the location from
which the work is to be transferred and/or at the point to which
the work is to be transferred, in seniority order, a separation



allowance. The Railroad will decermine the number of separati.on
al-lowances to be made avai Iable at each locat.ion and each
regularly assigned Employee at that location will be provided
written notice of the available separation offers. Any regularly
assigned Employee so notified may, within five (5) calendar days
of such notice, make application in writing to the proper officer
of the Railroad of his desire to accept such separation. Each

Employee awarded a separation allowance by virtue of his
seniority relative to other Employees at that point(s) making
application will be so advised in writing within five (5) days of
the close of the application period.

(b) Regular assigned Employees awarded a separation
allowance per (a) above agree to resign and (in lieu of arl other
benefits and protection provided in this agreement) accept a lump
sum separation payment computed as follows:

Separation Allowance

3 months pay
5 months pay
9 months pay

12 months pay

one month's pay sharr be computed by multiprying by 30 the dairy
rate of pay received by the Emproyee in .Ehe position last
occupied prior to time of coordination. ....,.

(c) An Emproyee awarded a separation alrowance in
accordance wieh this section shall, upon execut,i.ng the required
resignation formr terminate his seniority and employment
relationship with the Railroad. The ef f ective date of .such

termination shall be the date the resignaEion form is signed,
unless otherwise agreed by the parties hereto. The lump sum

Lenoth of Service

1 year & less than 2 years
2 years a less than 3 years
3 years t less than 5 years
5 years and over
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allowance. The Railroad will determine the number of separation

allowances to be made available at each location and each

regularly assigned Employee at that location will be provided

written notice of the available separation offers. Any regularly

assigned Employee so notified may, within five (5) calendar days
of such notiCe, make application in writing to the proper officer

of the Railroad of his desire to accept such separation. Each
Employee awarded a separation allowance by virtue of his

seniority relative to other Employees at» that point(s) making
application will be so advised in writing within five (5) days of
the close of the application period. I

(b) Regular assigned Employees awarded a separation
allowance per (a) above agree to resign and (in lieu of all other
benefits and protection provided in this agreement) accept a lump
sum separation payment computed as follows:

Length of Service Separation Allowance

1 year & less than 2 years 3 months pay2 years & less than 3 years - 6 months pay3 years & less than 5 years 9 months pay
5 years and over 12 months pay

One month's pay shall be computed by multiplying by 30 the daily
rate of pay received by the Employee in‘the position last
occupied prior to time of coordination.

(c) An Employee awarded a separation allowance in
accordance with this section shall, upon executing the required
resignation form, terminate his seniority and employment
relationship with the Railroad. The effective date of such
termination shall be the date the resignation form is signed,
unless otherwise agreed by the parties hereto. The lump sum

-9-



separation allowance shall be paid in t'wo installment.s, with 50t

of the total amounE to which entitled paid within sixty (60) days

of the Employee's resignation and the barance to be paid six
months from the date of resignation. Any compensaticr jue for
vacations earned, but not yet taken, will be paid in addition to
the lump sum separation allowance.

'7. The Railroad Ray, at its discretion, commingre the
signal work arising from the core Assets with t,he signal work

arising from its assets, and mdy, at its discretion, t,ransfer
signal work throughout its new system. rt is recognized that
there are no restrict ions on the rights o-f the Railroad
throughout the combined syscem with respect to the routing of
trains and traffic.

8. (a) Any Empfoyge who is terminated or furloughed as a

resurt of a Transaction sha1r, if he so requests, be granted
priority of employment or reemployment to firl a position
iomparable to that which he held when his employment was termi-
nat,ed or he was furloughed, even though in a different craft or
classr oD the Railroad which he is, or by training or retraining
physicatly and mentally can become, gualified, not, howeveL-, in
contravention of collective bargaining agreements relating
thereto

(b ) rn the event such training or retraining fs
requested by such Employeer the Railroad shall provide for such

training or retraining at no cost to the Employee.

(c) rf such a terminated or furloughed Employee who

had made a request under this section fails without good cause

- 10-

separation allowance shall be paid in two installments, with 50%

of the total amount to which entitled paid within sixty (60) days

of the Employee's resignation and the balance to be paid six

months from the date of resignation. Any compensation due for

vacations earned, but not yet taken, will be paid in addition to

the lump sum separation allowance.

7. The Railroad may, at its discretion, commingle the

signal work arising from the Core Assets with the signal work

arising from its assets, and may, at its discretion, transfer

signal work throughout its new system. It is recognized that

there are no restrictions on the rights of the Railroad

lthroughout the combined system with respect to the routing of

trains and traffic.

8. (a) Any Employee who is terminated or furloughed as a

result of a Transaction shall, if he so requests, be granted

priority of employment or reemployment to fill a position

comparable to that which he held when his employment was termi-

nated or he was furloughed, even though in a different craft or

class, on the Railroad which he is, or by_training or retraining

physically and mentally can become, qualified, not, however, in

contravention of collective bargaining agreements relating

thereto.

(b) In the event such training or retraining is

requested by such Employee, the Railroad shall provide for such

training or retraining at no cost to the Employee.

(c) If such a terminated or furloughed Employee who

had made a request under this section fails without good cause

-10-



within ten (I0) calendar days tc accept an offer of a position
comparable to that which he held when terminated or furlougheci
for which he is guatifiedr otr for which he has satisfactorily
completed such training, he shall, effective at the expiration of
such 10-day period, forfeit al1 rights and benefits under this
Employee Protective Agreement.

9. No Enployee of the Railroad who is affected by a Trans-
action shal1 be deprived, during hig protective period, of
benefits aEtached to his previous employment, such as free
transportation, hospitalization, pensions, reliefsr €t cetera,
under the same conditions and so long as such benefits coneinue
to be accorded to other Emproyees of the Railroad, in active
service or on furlough as the case may be, to the exten"t ehat
such benefits can be so maintained under present authority of law
or corporate action or through future authori.zation which mav be

obtained.

10. shourd the Railroad rearrange or adjust its forces in
anticipation of a Transaction wiEh the purpose or effect of
depriving an Employee of benefits to which he oEherwise would
have becorne enIitled under this agreement, this agreement witl
apply to such Employee

11. All claims for benefits under"this agreement, must be

made in writing to the proper official of the Railroad on forms
which Ehe Railroad wilr supply. Except, for claims made under
Article T' sections 9 and 12 of Lhe New york Dock conditions, or
for a Relocation Allowance, which must be made within one (r)
year of the Employeers first day of work at the new work
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within ten (10) calendar days to accept an offer of a position

comparable to that which he held when terminated or furloughed

for which he is qualified, or for which he has satisfactorily

completed such training, he shall, effective at the expiration of

such 10-day period, forfeit all rights and benefits under this

Employee Protective Agreement.

9. . No Employee of the Railroad who is affected by a Trans-

action shall be deprived, during his protective period, of

benefits attached to his previous employment, such as free

transportation, hospitalization, pensions, reliefs, et cetera,
under the same conditions and so long as such benefits continue
to be aCcorded to other Employees of the Railroad, in active
service or on EUrlough as the case may be, to the extent that
such benefits can be so maintained under present authority of law
or corporate action or through future authorization which may be
obtained. -

10. Should the Railroad rearrange or adjust its forces in
anticipation of a Transaction with the purpose or effect of
depriving an Employee of benefitsfl to which he otherwise would
have become entitled under this agreement, this agreement will
apply to such Employee;

11. All claims for benefits underkthis agreement must be

made in writing to the proper official of the Railroad on forms
which the Railroad will supply. Except for claims made under
Article I, Sections 9 and.12 of the New York Dock Conditions, or
for a Relocation Allowance, which must be made within one (1)
year of the Employee's first day of work at the new work
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location, a claim must be made on the form provided by Ehe

Railroad within L20 days from the last day of the month for r.rhich
the claim is made, and if not so made, the claim for that month
is barred- Failure to so submit a craim for any given month
shall appry only to the individual claim involved, and shall not
be considered as a bar to any other claim. The disarrowance of a

claim must be made within L2o days from the date of receipt, and
if not so disallowed, shall be paid. Failure to so disallow a

claim shal1 apply only to the individuar craim invorved, and
shall not be considered as a waiver of the contenLentions of the
Railroad as to any other craims. Further appear of craims wirr
be subject to "the corresponding rures on time lirnits as apply to
clairns for compensation under schedule rures and agreements
currently in effect.

12. rn the event the Rairroad and its Employees or their
authorized representatives cannot settle any dispute or contro_
versy with respect to the interpretaEionr apprication or
enforcement of any provisions of this agreementT it may be
referred by any party to an arbitration board for resorution in
accord with ehe provisions of Article It Section ll of the New
York Dock Conditions

13. This agreement is intended to .provide a fair and
equitable arrangement for the protection of the interests of the
soo and Mirwaukee Road Emproyees represented by the signat,ory
organization as provided in 49 u.s.c. rr34z and the Mirwaukee
Railroad Restructuring Actr and sharl consIiEute the entire
obligation for protection of such represented Employees required

-I2-

location, a claim must be made on the form provided by the
Railroad within 120 days from the last day of the month for which

the claim is made, and if not so made, the claim for that month
is barred. Failure to so submit a claim for any given month
shall apply only to the individual claim involved, and shall not
be considered as a bar to any other claim. The disallowance of a
claim must be made within 120 days from the date of receipt, and
if not so disallowed, shall be paid. Failure to so disallow a
claim shall apply only to the individual claim involved, and
shall not be considered as a waiver of the contententions of the
Railroad as to any other claims. Eurther appeal of claims will
be subject to the corresponding rules on time limits as apply to
claims for compensation under Schedule rules and agreements
currently in effect.

12. In the event the Railroad and its Employees or their
authorized representatives cannot settle any dispute or contro-
versy with respect to the interpretation, Iapplication or
enforcement of any provisions of this agreement, it may be
referred by any party to an arbitration board for resolution in
accord with the provisions of Article I, Section 11 of the New
York Dock Conditions. .

13. This agreement is intended tprovide a fair and
equitable arrangement for the protection of the interests of the
$00 and Milwaukee Road Employees represented by the signatory
Organization as provided in 49 U.S.C. 11347 and the Milwaukee
Railroad Restructuring Act, and shall constitute the entire
obligation for protection of such represented Employees required
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14. The provisions of this agreemenE shall
September 16, 1985.

in connection with the Acquisition
Road.

or merger of Soo and Milwaukee

be effective on

or bumping solely as

ty will be exercised

15. There shall be no displacing
result of the merger; thereafter, seniori
accordance with the labor agreement(s),

15. . The canvassing procedures referred to in this Emproyee
Protective Agreement wirl be part,icipat,ed in by the designated
representatives of Ehe parties signatory heret,o and wirl commence

on the first regular work day folrowing the thirteenth calendar
day af ter the date of not,ice.

17 ' where the rules of the respective schedule agreements
conflict herewith, the provisions of this agL-eement wirr apply.
Rules or portions thereof that are not in confrict with this
agreement are preserved.

18. It is agreed that any inadvertent errors, omissions or
inclusions in this Employee prot,ective Agreement, including
attachments thereto, recognized by both parties as being incon_
sistent with the purpose and intent of this agreement,, wirl be
corrected' includedr ots deleted, as the case may be, to properry
reflect the understanding reached through-,.negotiations.

19. Atl attachments and appendices hereto are considered as
a part of this agreement with egual force and effect.

a

in

-t 3-

in connection with the Acquisition or merger of 800 and Milwaukee
Road.

14. The provisions of this agreement shall be effective on
September 16, 1985. V

15. There 'shall be no displacing or bumping solely as a
result of the merger; thereafter, seniority will be exercised in
accordance with the labor agreement(s). ‘

16.. The canvassing procedures referred to in this Employee
Protective Agreement will be participated in by the designated
representatives of the parties signatory hereto and will commence
on the first regular work day following the thirteenth calendar
day after the date of notice.

17. ' Where the rules of the respective Schedule agreements
conflict herewith, the provisions of this agreement will apply,
Rules or portions thereof that are not in conflict with this
agreement are preserved.

18. It is agreed that any inadvertent errors, omissions or
inclusions in this. Employee Protective Agreement, including
attachments thereto, recognized by both parties as being incon-
sistent with the purpose and intent of this agreement, will be
corrected, included, or deleted, as the case may be, to properly
reflect the understanding reached through negotiations.

19. All attachments and appendices hereto are considered as
a part of this agreement with equal force and effect.
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Signed aL Minneapolis, Minnesot,a this 5th day of December,
t98s.

BROTHERHOOD OF RAILROAD SIGNALMEN SOO LINE RAILROAD COMPANY
and
THE MILWAUKEE ROAD INC.

APPROVED:

Assistant Vice
Labor Relations

Genera

-14 -

Signed at Minneapolis, Minnesota this 5th day of December,
1985.

BROTHERHOOD OF RAILROAD SIGNALMEN SOO LINE RAILROAD COMPANY
and
THE MILWAUKEE ROAD INC.

(éi;;{/?,/fl/%éfiiz;éz;gfll (é; ,Afifjé/QZ; g: ‘
General Chairman Sod Line Assistant Vice President

Labor Relations

‘\JZ/$(\:;%;u2
General Chairman Milwaukee Road .

APPROVEDi

WM
Vice President, BRS /

E13,? EEZ;ZZZ §Z‘
Vice President, BRS _
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El iqi bi I i tv and Cove raqe

The provisions of these guidelinesrelocations of employees -ef iectjveof this agreernent.

EHPLOYEE RELOCATION GUIOELINES
FOR TRANSFERRED Er.lPLorEEs

apply to Rai
on or after

APPENDIX I

I road approved
the effective date

I.

SaIe of Residenee
A relocatinq homeowner employee h:" the option of either sellinghislher houie !o-" third iarty relocation service or seltinghis'/her house independ".aiv (wittr or wittrout the aid of a rearestate broker)- rtris r""tion applies to the emproyee,s prinary
Ii-:i9:fe.only, and does not "piiy to ,"""tion homes, income orrnvestruent property, or aobite-iomes.
1. ation Service

A' The employee notifies the Agsistant vice preeident-
Human Resourees (AV'_HR) of his,Ztrei interest to use athird party relocation service nithin l5 calendar daysof accepting his,/her transfer.

B' ?he Avp-HR contacts the appropriate Relocation coordi_nator, who, in turn, assigns ; a"io""tion service.
c' The t'hird party relocation service wirr. make an offerto purchase. the property based on its fair rnarketvalue, which shair ie determin"J 

-"J -of 
a dare suf f i _ciently prior to the date of the iiansaction so as tobe una f f ected thereby . .o.,..

D' should a eontroversy arise'in respect to the fairmarket value of the property and Ltre ross sustained inits sale, ir shalr b; Jecided through joinr conferencebetHeen the-employee' or tria/nei-i.ir"""ntatives, andthe Rairroad- In-the event they 
"..-unable to agree,the dispute or controversy may ue referred by eitherparty to. a board of licensed real estate appraisers,selected'in the following rnanner. one to be selectedby rhe representatives oi. tr," ;;ptoiee ano one by theRailroad' and these two' if unable io agree within 3o

-l

APPENDIX 1
EMPLOYEE RELOCATION GUIDELINES

FOR TRANSFERRED EMPLOYEES

Eligibility and Coverage

guidelines apply to Railroad approved
The provisions of these .effective on or after the effective date
relocations of employees
of this agreement.

I.’

Sale of Residence .________________
A relocating homeowner em
is/her house to a third

' pendently (with or without the aid of a realestate broker). This section applies to the employee's primaryresidence only, and does not apply to vacation homes, income orinvestment property, or mobile homes.
1. Sale of Residence to Relocation Service

A. The employee notifies the Assistant Vice President-Human Resources (AVP-HR) of his/her interest to use athird party relocation service within 15 calendar daysof accepting his/her transfer.

ppropriate Relocation Coordié
B. The AVP-HR contacts the a

gns a relocation service.
nator, who, in turn, assi

C. The third party relocation service will make an offerto purchase the property based on its fair marketvalue, which shall be determined as of a date suffi-ciently prior to the date of the Transaction so as tobe unaffected thereby.

0. Should a controversy arise in respect to the fairmarket value of the property and the loss sustained inits sale, it shall be decided through joint conferencebetween the employee, or his/her representatives, andthe Railroad. In the event they are unable to agree,the dispute or controversy may be referred by eitherparty to,a board of licensed real estate appraisers,selected in the following manner. One to be selectedby the representatives of the employee and one by theRailroad, and these two, if unable to agree within 30



days upon a va luat ion,- sha Il endeavor by agreementtrithin l0 days thereafrer t. ;;i;;t.a, third appralser,or ro agree ro a method by whi;;-; rhird appraisershall be seJ.ecred, and_fai f i"g_"""n agreement, eltherparty may regu€st the^socie ty' oi-iestdentlal Appralsersto designare nithin f9 aays i it,iii appraiser shosedesignarion will b; ;inarig ,0""'ii" o"rrres. A deci_sion of -a fnajority of-the Jppi.i""t" shall be reguiredand said decision shalr be ili.i-J"a conclusive. Thesatary and expenses of rlo a;;;; lr.n"utral appraiser,including the erpen=.:_of.the 
"JpJ"i""f boardr shall beborne ":::lty uy. rt"-p"rties to.[f," proceedings. Attother expenses shall L" p.id by it. p".ty incurrlngthem, including the compensati6n oi the appratserselecred uy such p"rii.

E. Tf" ernployee will have forty-five ({5, days from thetime rne offer is nac". i' strictr to'".".pt or reject theservice,s offer. rt .t:::-;;-;.;;";rre as to the fairoarket value of the proper_ty, !!;-pii"" accepted shallbe subje": Jg-ao5ustient to refle"i-ttr" price ulti-&ately establish;d u;;er o abov".--rr the offer isaccepted by the enployeS, the geiviie rrirr take titreto rhe prop.rty ano ,irl -e:t-!il-;;;i"yee 
h.rglheresuitv in. the lrop"rti-to'riciiitJil'purehare of prop_erty at the eoproyee'3 ne.lociai;;: The enproyee rrillhave sixtv (6oi ;;t; ;r wlich-to-Jii.t" the propertvstartins on the oai the offe, i" "II!p."o.F. During the 1l_a"y offe.-g"rloq, the employee may at_rempt ro selr. th; prop".ly i"a"p"ij"iary, subjeit to aresrricrion thar .nv r"ir'""r.i!-;;;;". ensased musta9ree to cancel the I ist inj -or -lr,I.;;;r". 

ty wi thourconuaission or obligation. in the event- tn" emproyeedecides to accept the thi;J p".av'ill.o""aior, Berviee,soffer. rtr:1"_:lei"y"""1u"eessfutfy sells his,/herhouse in this manner-, he,/stre-i"v-jiiin" the sale to thethird parry serviee. rt" ".r.ri;.-;;ii offer to im_media."tr 
::L _.h:. empl;r::_tr," .quiir.i.. the propertyand will handle ttre aetiir" r"g"iain! the close of the:ff?::.{;r. rhe ernptoyee-=r,ouiJ,"iii"l. the Avp_HR for

: t:,.r, r5j'Jl,".;";iff ':?,ii. ::is:,:li;l';;,::i;i:; ;it rmes when the- indepenJ"it orier -;iii' net .the 
enrployeeless tha, .n:_.li:;-;;;;; offer-o".-io aeaucttoni from

"11"":l;:::',:;"1::i::j;oj.r"t "ii,"ti*Jn= ror such i iemsseriei""gl""" to pay.) yer's closing costs shich the

-2'-
-_.J_.L

days upon a valuation, shall endeavor by agreementwithin 10 days thereafter to select a tor to agree to a method by which a third appraisershall be selected, and failing such agreement, either

he third or neutral appraiser,

five (45) days from the
The employee will have_forty-

ch to accept or reject the
time the offer is made in whiservice's offer. If there is a dispute as to the fairmarket value of the property, the price accepted shallbe subject to adjustment to reflect the price ulti—mately established under D above. If the offer i5vaccepted by the employee, the service will

purchase of prop-'s new location. The employee willin which to vacate the propertystarting on the day the Offer is accepted.
-day offer period, the employee may at-the property independently, subject to abroker engaged must

During the 45
tempt to sell

offer. If the employee successfulhouse in this manner, he/she may assign the sale to thethird party service. The service will-offer to im-

as points, repairs and buyer's closing costs which theseller agrees to pay.)



Ii.ttre e{nployee accepcs the purchase offer made by thethird party relocation service, any loss,/gain on theeubseguent resare of the property will be assessed tothe RaIlroad.

party relocation firm.s serviees areRailroad sill g" directly billed by theparty fi:T for,all expenses incurred in connection withthe handling of the "it" of ttre eipioyee.s property.
Personal Sale of Residence

An employee uishing to sell hi s/her house may do so byPersonally handling the transaction or-uy utilizing a'realestate broker. The reiubursed expen"""-in"urred to 6erl theProPerty are subject to the folloling 
"ooaitions.A. The ernployee indicates to the AVp-HR his,/her intentionto sell his,/her house independently of tire thi;;-p;;;;relocation service.

8' rf the eaployee sells his,/her house nithout the aid ofa real estate broker, the enp1"v""-rirr receive fourpercent ({t) of the sale priie or the home troa ttreRailroad at the tine of cioeing:- io-recet"e the fourpercent paynent shen selr.ing tfre house i"a"p"nJ"nliv ora broker, the follosing conditions must be met:
f) The employee must.have a contract of sale beforethe expiration of the employee.s thirat pa!tyrelocation offer.
2t The employee must pay hi s/her own(e.9., advertising,/piomoting thenance costsr etc. ).
l{hen the employee elects to utilize the services of areal estate broker,. the employee ;;ra ;";summate thesale and close 

"f-!is./her iroperty within four ({}months from the effective o"t. oi't;;;;;;. in order tobe reimbur.sed for expen="" -incurred

Reimbursement trilr be made for reasonabre and customaryexpenses incurred in the marketing and-""r" of theproperty- FHA, vA or conventionai 
""ir.i,= points are

G.

H. If the third
utilized, the

2.

selling expenses
house, mainte-

c.

D.
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purchase offer made by the
any loss/gain on the
y will be assessed to

G. If the employee accepts the
third party relocation service,
subsequent resale of the propert
the Railroad;

If the third party reloCation firm‘s services areutilized, the Railroad will be directly billed by theparty firm for all expenses incurred in connection withthe handling of the sale of the employee's property;
Personal Sale of Residence

An employee wishing to sell his/her house may do so bypersonally handling the transaction or by utilizing a realestate broker. The reimbursed expenses incurred to sell theproperty are subject to the following conditions.
A. The employee indicates to the AVP-HR his/her intentionto sell his/her house independently of the third partyrelocation service.

8. If the employee sells his/her house without the aid ofa real estate broker, the employee will receive fourpercent (4}) of the sale price of the home from theRailroad at the time of closing. To receive the four-percent payment when selling the house independently ofa broker, the following conditions must be met:

-have a contract of sale before
1) The employee must

the employee's third partythe expiration of
relocation offer.

2) The employee must pay his/her own selling expenses(e.g., advertising/promoting the house, mainte-nance costs, etc.).

C. When the employee elects to utilize the services Of areal estate broker, the employee must consummate thesale and close of his/her property within four (4)months from the effective date of transfer in order to.be reimbursed for expenses incurred.

sonable and customary
and sale of the ‘ !FHA, VA or conventional seller's points are .

D. Reimbursement will be made for reaexpenses incurred in the marketing
property.

/



' not covered. Representative expenses eligible for
reimbursement include:

real estate broker's fee
-- attorneYr6 fee

-- 
ji:i;f:T;fi.;,",'.';":::,.:""

E. Reimbursernent of the above costs are subject to the
submission of a final, legible, executed copy of the
closing statement document(s) and other necessary
statements .or receipts substantiating exPenses incurred
in the transaction.

3. Lump Sum Real Estate Settlement

An employee who owns his,/her home or is purchasing his,/trer
home may. in lieu of aIl benefits contained in'this Appen-
dix l, elect the following:

A. Each gualified honeowner electing this oPtion uill be
paid twenty (2Ot percent of the fair narket value of
his home, or $201000, whichever aaount is less. In
each case the fair narket value shall be deterutined as
of a date sufficiently prior to the date he ig reguired
to move to be unaffected thereby.

B. The protected employee will be permitted to retain
title to his home and sill retain responsibility for
any and alI indebtedness outstanding against his home.
The Carrier will assume no liability whatever in con-
nection therewith.

C. If the protected employee purchases a different home
between the date of the Employee Protective Agreement
and the date he is required to move, he will be en-
titled to the benefits in this Article on the basis of
application of the terms hereof to the home he owned
prior to the date of the Employee Protective Agreement.
This paragraph C shall no longer be.jn ef fect on
Ju ly I, 1987.

D. The protected employee qualified to participate in this
property settlement and electing this Option (fl vill
notify the Carrier sithin thirty (301 days of the date
he is required to move, pEoviding evidence of ownership

-4

not covered. Representative expenses eligible for
reimbursement include:

real estate broker‘s fee
-- attorney‘s fee

title expense or title insurance
-- transfer taxes

mortgage pre-payment penalties

Reimbursement of the above costs are subject to the
submission of a final, legible, executed copy of the
closing statement document(s) and other necessary
statements-or receipts substantiating expenses incurred
in the transaction.

Lump Sum Real Estate Settlement

An employee who owns his/her home or is purchasing his/her
home may, in lieu of all benefits contained in'this Appen—
dix l, elect the following:

A. Each qualified homeowner electing this option will be
paid twenty (20) percent of the fair market value of
his home, or $20,000, whichever amount is less. In
each case the fair market value shall-be determined as
of a date sufficiently prior to the date he is required
to move to be unaffected thereby.

'The protected employee will be permitted to retain
title to his home and will retain responsibility for
any and all indebtedness outstanding against his home.
The Carrier will aSSUme no liability whatever in con-
nection therewith.

If the protected employee purchases a different home
between the date of the Employee Protective Agreement
and the date he is required to move, he will be en-
titled to the benefits in this Article on the basis of
application of the terms hereof to the home he owned
prior to the date of the Employee Protective Agreement.
This paragraph C shall no longer be~in effect on
July 1, 1987.

The protected employee qualified to participate in this
property settlement and electing this Option (1) will
notify the Carrier within thirty (30) days of the date
he is required to move, providing evidence of ownership



E.

"!9 length of sug! ownership, uhereuponvided hereln shall be made *itt in thi;;ythereafter.

Should a controversy arise withmarket value as referred to indecided in accordance with Sectthis Atticle.

respect to the fair
thls option, it shall beion l, Paragraph "D', of

payment pro-
(30) days

be made to the
up to a maxinum
vislts to the

TI.

Double Housinq Expenses
The Railroad w-irf.reimburse an employee for certain expenses inconnection .,ith- his,/her primary resioence at the old location ifit remains unsold after ihe employee begins making parzments onhis/her primary residence at the irew roi"lion. Expenses sill bereimbursed for a period of up to sixty (GO) days.

ff::ff"::::t"" expenses ar the old location which wirr be rein-

mortgage interest paymentsprorated real estate taxesutilities
maintenance coscs

ii.ti: j:i;: partv service is used, doubre housins normarly will

III.

o.g.qlr9-t
A transferring employee who is renting hisr/her re.sidence rrill bereimbursed for expenses incurred in tirminating his,/her Iease.

rv.
Fi?dinq a New Residence

The transferring emproyee sill be reirnbursed for reasonable andcustomary expenses inclrred while 
""i;;;i;9 and securing a resi_oence at the employee's nev location.--ni*etinding assistance

;:lir::.offered to'ir,.-"rJioy". .na "rr"ns.a rhroush the

"#ffiffi;of t+ro (21 trips Eor sir
Reimbursement wi I Ireasonable expenses(6, days total for

I
ll
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and length of such ownership, whereupon payment pro-vided herein shall be made within thirty (30) daysthereafter.

y arise with respect to the fair
in this option,_it shall be

Paragraph ”D“, of

8. Should a controvers
market value as referred to
decided in accordance with Section 1,this Article.

II.

Double Housing Expenses
The Railroad will reimburse an employee for certain expenses inconnection with his/her primary residence at the old location ifit remains unsold after the employee begins making payments onhis/her primary residence at the new location. Expenses will bereimbursed for a period of up to sixty (60) days.

Representative expenses at the old location which will be reim—bursed are: -

-— mortgage interest payments
-- prorated real estate taxes-- utilities
-- maintenance costs

If the third party service is used, double housing normally willnot be paid.

III.

Disposal of Leased Residence at "Old” Location
A transferring employee who is renting his/her residence will bereimbursed for expenses incurred in terminating his/her lease.

I v .
Finding a New Residence

The transferring em '
' ' ' g and securing a resi-

l

idence at the employee's new location. Homefinding assistance I

I

will be offered to the employee and arrRailroad. anged through the

1. "House Hunting" Visits: Reimbursement will be made to theemployee and spouse’for reasonable expenses up to a maximumof two (2) trips for six (6) days total for visits to the



3.

ne.'r rocation fot the purpose of selectlng a residence andmovtng. (Reimbursernent wirl include reasonable chird careexpenses in Iieu of chirdren aecompanying the employee.)

Pgrchase of Residence: Reimbursement sirr be made to em-ployees who own a home at the old location for reasonableand customary out-of-pocket expenses incurred in purchaslng
a_home-at qhe new location, up to a maximum of thiee percent
_(3t) of the purchase price of the emp@GFs new trome.
P_uveF'g d iscoung_ po ints_whiqh serve ro i":_gg"l-b_" _qgrtEffint"r:st
passed on to the buyer sirl not bc-reimbursed. Representa-tive costs for purchasing a home include

-- attorney fees
-- closing costs

title insurance (non-refundable)
loan origination fees

-- legally reguired inspections
-- transfer taxe6
-- credit reports
-- title search 

.

sgcurinq a Lease: Reimbursement sill be made to the en-proyee for reasonable and custooary non-refundable erpensesincurred in securing a lease at thi nen iocatlon. tiiri"provision does not cover refundable charges euch as danage,cleaning or securi ty deposi ts. ) Represeitat ive al Iowanceexpenses include:

-- apartment broker.s fee
-- credit check

non-refundable cleaning or pet

v.

l.
Actual t'lovement to the New Location

Personal and Familv Travel
Reimbursement wilr. be made to the employee for actual andnecessary expenses incurred in transporling the employee andhis/her famiry to the new location. It is €xpected that adirect route to the new loiation wirr be-folrosed. rf apersonal auromobile is usedr !€imbursement ;iii-;;,";;" aEthe standard reimbursement rate for each automobile. If acommon carrier is used, reimbursement witl be made on thebasis of "famiry pran', or ,,coach,, fares. Additional enroute transportation expenses which will be reimbursed are
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new location for the purpose of selecting a residence and
moving. (Reimbursement will include reasonable Child care
expenses in lieu of children accompanying the employee.)

Purchase of Residence: Reimbursement will be made to em-
ployees who own a home at the old location for reasonable
and customary out-of—pocket expenses incurred in purchasinga home at the new location, up to a maximum of three percent(3%) of the purchase price of the employee 3 new home.
guyer's discount points which Serve to reduce the mortgageinterest rate will not be reimbursed. Seller's pointS‘
passed on to the buyer will not be reimbursed. Representa-
tive costs for purchasing a home include:

-- attorney fees
-— closing costs

title insurance (non-refundable)
-— loan origination fees

legally required inspections
4- transfer taxes
-- credit reports
-- title search

Securing a Lease: Reimbursement will be made to the em-ployee for reasonable and customary non-refundable expensesincurred in securing a lease at the new location. (This
provision does not cover refundable charges such as damage,cleaning or security deposits.) Representative allowanceexpenses include:

-- apartment broker‘s fee
-- credit check
-- non-refundable cleaning or pet

V.

Actual Movement to the New Location

Personal and Family Travel

Reimbursement will be made to the employee for actual andnecessary expenses incurred in transporting the employee andhis/her family to the new location. It is expected that a 'direct route to the new location will be followed. If apersonal automobile is used, reimbursement will be made atthe standard reimbursement rate for each automobile. If acommon carrier is used, reimbursement will be made on thebasis of "family plan" or “coach" fares. Additional enroute transportation expenses which will be reimbursed are



sh2.

tolIs, meals and lodging.
.1. oss rri I I be i n accorda nce
Ag re€nen t .

Any reimbursement for actual wagewith Section IV of thls

movement of an empJ.oyee,s mobile homeeffects by a frousefroiO gooas carrier.

g t Effects

vI .
Mobi le Homes

3.

A. The transportation of an--employee,s household goodswill b",:rranged by the Human iesources Department.rhey will selict, icteaule and i"iiUrr"" the movingcompany, working cooperatively with the emfi"v"".-
B. The Railroad.rlill pay for the costs of packing, ship_pingr unpacking 

"ni insuring ttre-normar householdfurnishings_and personal efiecrs u.ionging to theemployee and hi s/her family.
c' This provision does not incrude coverage for the nove-ment of boats over f.ourteen (f l1 f eet in f 

"ngih, mobi Iehomes or heavy power tools, househoia pets and theinsurance for-pirson"i corlections. 
s trsL- .tnq Ene

The Railroad sill- pay for reasonable and necesaary storagecosts for household gooas tf approved in advanee by the AVp_Il:.:-!1"h. approval sfiarr-not ui- unr"a.o.,.iry withheld. The
E;i'!;:r:]t" the emplovee's soods may ue stored is sixty

Rai lroad si
in lieu of

lI authorize the
moving household

A I lowincesAuthor ized

lio"ii.;l:" :";;ii"il'o:l:'1r""* jii, j:::'po r ra taon, i ne r ud i ns rees

If the employee chooses to sell his/her mobile home, Railroadshall authorize payment of a real estate {." of up to ten percent(r't)' The amount of the fee-witr-;"-;;id upon pioof of comple_tion of the sale uv-i ii""i-"o rear."["t" broker. sale of thel;:t*rl#:"1:":"i:"::X::;. within-on" - 
r rr y.ui -or-t-iu 

date or

7-

Any reimbursement for actual wage
tolls, meals and lodging.

with Section IV of this
loss will be in accordance
Agreement.

Shipment of Household Goods and Personal Effects
A. The transportation of an employee's household goodswill be arranged by the Human Resources Department.They will select, schedule and reimburse the movingcompany, working cooperatively with the employee.

ts of packing, ship-
normal household
belonging to the

8. The Railroad will pay for the cosping, unpacking and insuring thefurnishings and personal effectsemployee and his/her family.
C. This provision does not include coverage for the move-ment of boats over fourteen (14) feet in length, mobilehomes or heavy power tools, household pets and theinsurance for personal collections.

3. Storage of Household Goods

The Railroad will pay for reasonable and necessary storagecosts for household goods if approved in advance by the AV?-HR, which approval shall not be unreasonably withheld. Themaximum time the employee's goods may be stored is sixty(60) days. -'

VI.

Mobile Homes____________

n employee's mobile home
Railroad will authorize the movement of a

household goods carrier.
in lieu of moving household effects by a
Authorized Allowances

Actual and reasonable charges for transportation, including feesand permits, will be paid by Railroad. ,

e chooses to sell his/her mobile home, Railroad
If the employe

e fee of up to ten percent
shall authorize payment of a real estat(lOJ). The amount of the fee will be paid upon proof of comple-, le by a licensed real estate broker. Sale of themobile home must be completed within one (1) year of the date ofthe employee's relocation.



Insurance for the contents of mobile homes is covered under thetransport rate and includes full coverage based on replacernentcost at Location of loss or damage c.used by collision, upset,accident or theft. coverage excludes tire failure, mechanical orstructural breakdown

Insurance on the contents, not a fixed part of the unit, shouldbe based on the ectual value, but rimitea to $roroo0 maximum.Employees ovning. mobi le ho<nes should ue .rii"'t;;;-ar,"i" are rnore
Lhtn ordinary risks invorved in moving large mobile homes, andthe.employee must be prepared to furli insure the mobire homeagainst, any and all possiUfe damage, euen if a commercial haulerpulls the home

l:::"1 charges for disconnecting and connecting uater, electri-crtyr 9as or fuel, sanitationr- utocting and unStoctini and ap-pliance servicing will be reimburs"a uio" submission if "rp"n".recei pts .

Packing and unpacking service is authorize<r.
rf-eoployees choose to tr.osport their otrn hooe trailer (i.e.,purl it with their own vehicle), Railroad 

-riii-r"i;;;;" 
then forspecial state and local fees ani tolls involved in noving thetrailer only on the basis of receipt for actual cost and rrillarlos a totar o_f. 26€ per mile allolance. Railroad assumes noliabitity for damag" io or ioss of the trailer or its contents.

I.

VII.

Inter im Livinq

_Emple)!er

A- A transferring employee will be reimbursed for actualreasonabre temporary riving expenses at the ne*, loca-tion for a period not to eiceei sixty (60) days fromthe effective date of transfer if heTsne is unabre romov€ directly into hisr/her residence. Tenporary livrngexpenses include:

-- cost of
-- cost of

(morni
-- grocery

home

Receipts are required
maximum reimbursement

lodg ing
neats that would normal

ng and evening meals)
costs in lieu of meals eaten outside the

Ly be eaten at home

for all expenses over
hereunder shall be S50

92 5. The
per day.
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Insurance for the contents of mobile homes is covered under thetransport rate and includes full coverage based on replacement
ge caused by collision, upset,

cost at location of loss or dama _accident or theft. Coverage excludes tire failure, mechanical orstructural breakdown.

Insurance on the contents, not a fixed part of the unit, shouldbe based on the actual value, but limited to $10,000 maximum.Employees owning mobile homes should be aware that there are morethan ordinary risks involved in moving large mobile homes, andthe employee must be prepared to fully insure the mobile homeagainst any and all possible damage, even if a commercial haulerpulls the home. -

Actual charges for disconnecting and connectinnater, electri-city, gas or fuel, sanitation, blocking and unblocking and ap-pliance servicing will be reimbursed upon submission of expensereceipts.

Packing and unpacking service is authorized.

If employees choose to transport their own home trailer (i.e.,pull it with their own vehicle), Railroad will reimburse them forspecial state and local fees and tolls involved in moving thetrailer only on the basis of receipt for actual cost and willallow a total of 26¢ per mile allowance. Railroad assumes noliability for damage to or loss of the trailer or its contents.

VII.

Interim Living

1 - . Prue! 2163
A transferring employee will be reimbursed for actualreasonable temporary living expenses at the new loca-tion for a period not to exceed sixty (60) days fromthe effective date of transfer if he/she is unable tomove directly into his/her residence. Temporary livingexpenses include:

A.

t!-- cost of lodging I
-- cost of meals that would normally be eaten at home(morning and evening meals)
-- grocery costs in lieu of meals eaten outside thehome

The
Receipts are required for all expenses over $25.

ay.
maximum reimbursement hereunder shall be $50 per d



2,

B- Ernployees si ll be reimbursed for the. actual costs of areasonable nurnber of tr ips between the n""-"nJ-Jiolocation to vislt his,/hei ramity-u"io." they are moved(not to exceed once every ttro weeks.).
Fami lv

:t the empl.oyee's fami ly cannot move directly into th€irresidence at the new roiation, the actuar cost of reasonabletemporary riving expenses for the family sill be reimbursedfor a period noi ro'"r"".o ini.lv i;;;^i.;". rhis thirty_day period is incruded "itt,in the ernpioy"l." sixty_day totalcoverage- The maximum reimbursement heieunder for bothemployee and fami ly sha I I be 
-aio;--;;r "j j;:

VIII.
Relocation Allosance

rn addition to the expense reiarbursenrents described elseshere inthis guidelioe, the R;it"o"a uir! .pi""ij" 
" relocation allovaneefot incidental expenditures. rtris-ali;;;"." is intended to coy€rrteoa such as: aicconneciiig .na .""onn".ting applianccs; rugand drape atteri"g; -rilipiJii_"r 

p:t"; shipment of boarsi and
;:iiff:: of heavv power tools- itre rerocation alro,ance is as

l. Eor ernproyees who are hqneowners at the ord Iocation:Trrenty days'base pay at the emproyee.s 
"ir""aive daily rateat his,/her new tocation .,llii be paid.

. employees: Ten daysive daily rate at the
For non-homeowner
employee.s effectpaid.

' base pay at the
new location will be

IX.
ttortqage Interest Rate oif ferential., (r.lID)

The Railroad shall provide additional assistance for a three(3) year period :r;f-"itioy.e who, due lo his,/her relocation,experiences o:eater housint 
"o"t= because the interest rate onthe horne mor[gage at the nir location is higher than the interestrate on the mortgage at the old .l.ocation.

A rnortgage interest rate di f ferential (HID) wi ll be paid in anatnount representing ttre-aiir".on". u"a*""., the old and new mort_9age interest rate! times the balance ofthe da te or closing on .;" sa re or .no o*oti:r::lr'liornl3l,il"li. '

-9

e actual costs of a
the new and old
fore they are moved

8. Employees will be reimbursed for th
reasonable number of trips betweenlocation to visit his/her family be
(not to exceed once every two weeks).

2. Family

If the employee's family cannot move directly into theirthe actual cost of reasonable
residence at the new location.temporary living expenses for the family will be reimbursedfor a period not to exceed thirty (30) days. This thirty-he employee's sixty-day total

day period is included within tcoverage. The maximum reimbursement hereunder for bothemployee and family shall be $100 per day.

VIII.

Relocation Allowance
In addition to the expense reimbursements deSCribed elsewhere inthis guideline, the Railroad will provide a relocation allowancefor incidental expenditures. This allowance is intended to cover'items such as: disconnecting and reconnecting appliances; rugand drape altering; shipment of pets; shipment of boats; andshipment of heavy power tools. The relocation allowance is asfollows:

1. For employees who are homeowners at the old location:Twenty days' base pay at the employee's effective daily rateat his/her new location will be paid.
2. For non-homeowner employees: Ten days' base pay at theemployee's effective daily rate at the new location will bepaid.

IX.

Mortgage Interest Rate Differential (HID)

additional assistance for a threeyee who, due to his/her relocation,costs because the interest rate onlocation is higher than the interest

The Railroad shall provide(3) year period to an emploexperiences greater housingthe home mortgage at the newrate on the mortgage at the old location.
A.mortgage interest rate differential (HID) will be paid in anamount representing the difference between the old and new mort—gage interest rates times the balance of the old mortgage as of 'the date of closing on the sale of the employee's old residence.



If an employee has two or more mortgages on his/het old or newresldence, the r.reighted average of the applicable interest ratesand the total of all mortgages on the employeers old residence
tri lI be used as the basis f or calcul.ating the t{ID.
The employee vill receive the ttrD in three payments. The firstpayment will be made on or after the date the employee elosesboth the sale on.. his,/her old residence and the prrct"se ofhis,/her nes residence. The second paymffi will be made on orshortly after the first anniversary ol ttre first installment.The.third payment vill be made on or shortly after the secondannlversary of the first installment. verification from thelending institution of the current interest rate is reguiredprior to the payment of the second and third f{tD. Refinancingcoats nay be reiarbursed in lieu of future t{ID paynents but nlllnot exceed the amount of the remaining urD costs. (Note: rf anemployee relocates again before the three year period coveredby his,zher originar ttrD allowance has expiied, under circum-stances shich sould entitle the employee to benefits under this

.9:_u sinilar plan, _an adjustment nill be rnade to any remainingHrD payuents to reflect tne aifference betneen the interest rateol the erqtloyeers neneat residence and the interest rate of thestart of the three year period. A n€y three year period sltlbegin at the tiue oi the second relocation. l
Payments cill u" Tiag only to active, current Railroad employeesat the time the HrD becomls payable, -who 

are occupying as theirprimary residence the properlyl the purchase or wtrieh gave riseto the f.{ID allowance.

- IO 
\

If an employee has two or more mortgages on his/her old or new
residence, the weighted average of the applicable interest ratesand the total of all mortgages-on the employee's old residencewill be used as the basis for calculating the HID.

The firstThe employee will receive the MID in three payments.
payment will be made on or after the date the employee closes
both the sale on his/her old residence and the purchase of
his/her new residence. The second payment will be made on or
shortly after the first anniversary of the first installment.
The third payment will be made on or shortly after the secondanniversary of the first installment. Verification from the
lending institution of the current interest rate is required
prior to the payment of the second and third HID. Refinancing
costs may be reimbursed in lieu of future HID payments but willnot exceed the amount of the remaining HID costs. (Note: If anemployee relocates again before the three year period coveredby his/her original MID allowance has expired, under circum-stances which would entitle the employee to benefits under thisor a similar plan, an adjustment will be made to any remaining

HID payments to reflect the difference between the interest rateon the employee‘s newest residence and the interest rate of thestart of the three year period. A new three year period willbegin at the time of the second relocation.)

Payments will be made only to active, current Railroad employeesat the time the ”10 becomes payable, who are occupying as theirprimary residence the property, the purchase of which gave riseto the MID allowance.
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APPEI{DII III
r'abor protcctlvc condltl.n!^to- b! lmpoacd 1n rallrocdtrrncacrron! puI?p-rnr to t! u.s.c. r i jri''Ji*i'.i. tro"recly aec_tlonr 5(?) anct 5(3) or tr,"'tii"."s"t.-ci,_il"ii"cJ. erceptfor trackagc rlghlc rno :,i"""-propoaa).a rtiir,-".o bcrng con-aldcrcd elacrhcrcr- arc l,r foitorc:
l ' Def ln!'-t10pr.-(r) rTrrne rctroni ne.n! rn, rctron trkenpurrurnr ro aurho-r;rtl0nc ot rhlr c"ir"iilii ln'*r"r, theceprovlrlona hav. bc.n UpocJ.
(b) "Dlaplacrd oployecr ra!n! rn coploycc of therallcoad rho, rc e rccuit 6f-r trencrctl'n lc plece<t ln a rorsef;::':::l;;':J:i3:::"4 

-ni- 
Io'pcntetl.n ano iuicc sovecnln6

(c) iDfunlrrrd rployror rdrnr en clplo5lc. of thcnl&vrd rho. ar.r rrruli oi I tmnr.ctton 1r dGpFlvcd of'rDlotncat rrtl tac prlr;; [.i*. of the ruotitton of h1rpo'trtoa or.rbr rorr,.triiJ} i'qo. !..ufi-";'if,r' .r"."rrc of,alorltv rt{b{ tl i"-iiliri .ro." po.tlon rr ebolrrhcdrt e ruulr of . ti.eamotioal --

(d) 'protrctlvr -prrlodl mlrr! tbc Frlod of thc durlnt'*rtch r rtlrprrocd 
"r-ciiiiior.groy.i ii' ii-u]'proeldcd pco_c.ctlon bcrcundrr.rnc irt.nai-ri.i t'[i-cit"-Jn?i"n rn ocployec1c dlrprr'ccd or cr.-i.iiJ-il-til_.te1..Gron of 6 ycrne rhcrFtrc, provlded. rroiiiJi,--riit'ii.- pi.ot"otrvc -|.itfo 

ro" .,,,yDertlculrr ooloyce- strait t"i 
""ntrnuc for . ionlir perl0dfotlorlng tho-oeic rrc-ni JiJpiI""o. o" oir"i.i]i"ln.n the pcrrod<!ur1n6 rhlch ruch caployi.-il-ii thc crploy of the ralrroadprlor to rhc 0ege^g1-tr1i-Jr*i.i=€nr or hla dlcalacal. ForPurpotc! of thlr :??.n91t, d-Jol:l"crr rcn6rh of servlcc ahrllbc dctc'.lnc<t 1n eooordrnoc ,til'trrc pr.ov*16nr of rectl0n 7(b)of thc yrrhlngton .lou iroi.oiiol eg.."!cnr of xey 1935.

2. The ctter- of gty, nrlcr,-rorklng condltlona an<t all

lTiiii,'f l'iiiilT:'ili jtrlt'iff in{#ii=iii,:rr}:"co-rlcctlve ban8alnlng 
"g"..i5[i"--on othcrylce aharl be preserved:;iii:Ji:T;:r:i"::iurc corie"ir"o brrsrlnlns 16rce,nen* or

3'. r{othlnR^1n..llr1r-Aancndlr charl be conrtrued ac:;i""t;iff";l:.fll:f ._ ol. iii"iiir,t" o" u",,iiii"' JI .r rm rnar 1ng,"6 oo"uii;;; itii: ;:ii"::il:':liii,iij,ri;i:i+i.i;;;;i;;
iffi;r'l3ln'ilii' ruiii;:'i*;:r:" i;-.iis;;i: ror pcoiec-
othcc prorcctlvc cond1tior," r"-;;"il::"::i:: i:0.;:ii":ii.:;bctreen thc bcncfltc unaci-tii.'ipp.no1r rnd ctollir bcnerrtstlrder luch othcr lrrangGncnt-iialtfo" ro J,on6 lr he conrtnueEto r'cclya auch bcncfrE" *,J"i"iio pro"ral0nr rhlch hc ro
lii!:":d:,:*l:,#: :;,:*iii;j.i"-:r" tili-.ill"rr bene,1,thcr, thar the bcnerrto-"ro.i ili; l;;.;:r::.::,"#.#: .to_ar*nsenrcnt, ahall o" .onfiiu.;";; ri,iruJi-ir,I' 

"i,'^irrronr,
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APPENDIX III
Labor protective conditions to be imposed in railroadtransactions pursuant to #9 0.8.0. 113‘3 gt £53. [formerly sec-tions 5(2) and 5(3) of the Interstate Commerce Act], exceptfor traekage rights and lease proposals which are being con—sidered elsewhereL are as follows:

1. Definitions.-(a) "Transaction" means any action takenpursuant to authorizations of this Commission on which theseprovisions have been imposed.

(b) "Displaced employee‘I means an employee of therailroad who, as a result of a transaction is placed in s worseposition with respect to his compensation and rules governinghis working conditions.

(c) "Dismissed employee' means an employee of therailroad who, as a result of a transaction is deprived ofemployment with the.peilroad because of the abolition of hisposition or.the lose thereof as the result of the exercise ofseniority rights'by an employee whose position is abolishedas a result of a transaction.
(d) “Protective period? means the period of time duringwhich a displaced or dismissed employee is to be provided pro—tection hereunder and extends from the date on which an employeeis displaced or dismissed to the expiration of 6 years there—from, provided, however, that the protective period for anyparticular employee shall not continue for a longer periodfollowing the date he was displaced or dismissed than the periodduring which such employee was in the employ of the railroadprior to the date of his displacement or his dismissal. Forpurposes of this appendix. an employee's length of service shallbe determined in accordance with the provisions of section 7(b)of the Hsshington Job Protection Agreement of Kay 1936.

2. The rates of pay, rules, working conditions and allcollective bargaining and other rights, privileges and benefits(including continuation of pension rights and benefits) of therailroad's employees under applicable laws and/or existingcollective bargaining agreements or otherwise shall be preservedunless changed by future collective bargaining agreements or

3: Nothing in this Appendix shall be construed asdepriving any employee of any rights or benefits or eliminatingany obligations which such employee may have under any existingJob security or other protective conditions or arrangements:provided, that if an employee otherwise is eligible for protec-t on un er both this Appendix and some other Job security orother protective conditions or arrangements, he shall electbetween the benefits under this Appendix and similar benefitsunder such other arrangement and, for so long as he continuesto receive such benefits under the provisions which he soelects, he shall not be entitled to the same type of benefitunder the provisions which he does not so elect; provided fur-ther, that the benefits under this Appendix, or any other m__-arrangement, shall be construed to include the conditions.
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reaponclbllltlct eod obll6rtlon! rooolprnylnt luoh bcnofltr;
rndr !!9fL0!A I111!Lg3, thrt rftcr ciplrrtlon of th. pirlod for
vhlch auoh cnplofea ls cntltlcd !n protaotlan undcr thc
arrlngGa.nt vhtoh hc ro elcotr, h. rry then be .ntr,tl.d tn
profcctlon undir thc othar .rr.n66.nt for th. r...1nder, 1f
eny, of thls protectlvo p.rlod undGr th.! .rrtngcrant.

{. llotl6. rnd lrrGGEGnt oF D.c1!lon - (r) Eech rrllroad
cont6aplrtlng I tnnreotlon rlrloh 1a aubJoct to thasc eondl-
tlons rnd r.t grur. th. dlulr!.t or dlcpleo€ant of .ny G.-
ploy.c!, or r.lrrrnt-.ot ol for.ocl, rhtl,l t1v. .g 1..!t nln.ty(90) deyr rrltg.o notlor of ruoh lntrodod trenmotlon bt port-
1n6 r notlo. op bultet!.a borda oonvenhnt to thc lnt.r..t.d
caployeos of tbr rrllro.d rod by tondlng re3lrtrrrd trlt notlcc
to thc rcprcccntrtlves of rrrch lntorcrtrd .rplotc.!. &reh
notlcc rhell oootrla r full end rdcqurta atetcront of th. pro-
poscd cbrng.r to bc rff.ot.d by auoh tnenrectloa. lncludlnt .n
ostlEetc of tbe atrb.t. of -plot.rt of croh ctur rff.ct.d by
tb. l.nt ad.d oh||rl.r. Prtor to ooa]rr|tlon the p$tlor rbell
ncaotlrCo 1.o tbr follorlat u!a.r.

I13b1!.t1t. (51 dttr tlc t!. drt of t.ror193 of ootlr.,
rt thr F.qr.at of rl3to ltr mllud or ngruotrtlvrr of
ruob latcotrd rploy..a, . ptao. ltall br rrlootrd to bold
n.3ott.tloo. tor tto gurgoro of r.totla3 r3r.|reat r'1tt rugrot
to lppll.orSloo of tlr trlrr rad ooadltloar of ttlr. rggradtr,
rad tbrr or3oGttloos .bll o(f,.ao{r trrl<lletely thenrrftrr
rnd ooall,nur lor et tort thlrtt (30) Cryr. leoh tjronot!,on
vhlob rry rou!,t 1a r d!'lll'url or dlrpleoreot of Lgloyoccor rcrrrln3root ol forocr, rhrll pr-ov1dr for tbo oeteotlonof foroes frot rll rployeee lavolvcd on e brrlr rcorptod rrepprogrhtr for rppllortloo 1a tbt prrtloultr. orro eod rnyrsalgrlrat of lployrrr udr a.o.rraqf by tho tr.n.rotlonahrll bc rrdr oo 3h. bulr ol eo tgrceteot or drolttoo undarthlo rcotloa l. If et tb. .od of thlrty (30) drlr tbrrc 1r rfrlluro to rtt..,.ltb.r p.rtt to tbo dlrputr rri rubrl! ltfor rdJustrrat ta .ooord.oo. 11th thc fol,lorlng groocdurcc:

(1) Ilthlo flvr (5) deya frc thc rrquotfor rrbltretloa tbr grrtlrr ehell ecloot r neutrul
rcfcroo rad 1n thtqycng thoy rrc uneblc to r3recvlthln ar1<l flvo (5) deyc upon thc cclccilon of
aeld noforoc thon thc lrtlontl. llcdlrtlon gorrd
rhrll llladlrtoly rppolnt I rcfcrec.

(2, lo htar thtn tvonty (ZO) dtys rftcrl rcfcrcc hr! b.co dcrlgnrtcd r hcrrlng on
thG dlrputo chell oorr.no..

(ft The <tcolelon of thc rcfcrcc shall bcflnrl, blndlag rnd oonolu!1v. .nd chrll bc
rGndcrGd ylthl,n thlrty (30) drya froo thccoa!.noc!.nt of th. h.rrlng of thc ttlcputc.
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responsibilities and obligations accompanying such benefits;
end, , that after expiration of tho period for
which such enploynn is entitled to protection under the
arrangement which he so elects, he say then be untitled tn
protection under the other arrangcncnt for the resaindnr, if
any, of this protective period under that arrange-ant.

& - (a) Each railroad
contemplating a transaction which is subject to these condi-
tions and say cause the disaissal or displacesent of any es-
plo see, or rearrange-eat of forces, shall give at least ninety
(90 days written notice of such intended transaction by post-
ing a notice a: bulletin boards convenient to the interested
esployees of t a railroad and by sending registered sail notice
to the representatives of such interested eeployees. Such
notice shall contain a full and adequate stateeent of the pro-
posed changes to be affected by such transaction. including an
estimate of the nulber of eeplcyees of each class affected by
the intended changes. Prior to ccneusestion the parties shall
negotiate in the following senner.

Uithin five (5) days fro- the date of receipt of notice.
at the request of either the railroad or representatives of
such interested esployees, a place shall be selected to hold
negotiations for the purpose of reaching agree-est with respect
to application of the terns and conditions of this.appendis.
and these negotiations shsll ccssence issediately thereafter
and continue for at least thirty (30) days. lash t enssction
which say result in a dississal or displace-ant of ployees
or rearrangeaent of forces, shall provide for the selection
of forces {roe all eeployees involved on a basis accepted as
appropriate for application in the particular case and any
assignsent of eaployees lads necessary by the transaction
-shall be node on the basis of an agreeeent or decision under
this section I. If at the end of thirty (30) days there is a
failure to agree, either party to the dispute say subait it >
for adjusteent in accordance with the following procedures:

(1) Within five (5) days fros the request
for arbitration the parties shall select a neutral
referee and in theeveut they are unable to agree
within said five (5) days upon the selection of
said referee then the National Mediation Board
shall immediately appoint a referee.

(2) In later than twenty (20) days after
a referee has been designated a hearing on
the dispute shall cossenoe.

(3) The decision of the referee shell be
final. binding and conclusive and shall be
rendered within thirty (30) days free the
connenceeent of the hearing of the dispute.
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- ({l .Th: celary rnd crpcocec of thc re_forcc chell bo borni .i-uerri-L-i-tr,J-pji;lllro th. prooocrrlns; rll.oihei "ip.ii"I-;;:ii. bc peld by thc pirty lnourrtng th.E.
(b) No chengc la opcrrtloos, scrvlcc!, fectlttlcs, orcqulpocnt ahelr oocur uniri-.it".-.n .g.ii.ini-i" r.rch.d ordcclrlon of r mfcr 

""-i.i'f..n rcndcFcd.
5' ntt"tttt"c"t tt to 

:l:].s" long rfter . dlsprrcrdcrployccr ! dlrplrc.rlntEfii-il 
. unrble , in 

-it 
i.ao..rl crorclseof bla rcnlorliy. rlruCi *oli irlatlal.rSre.r.otrr rur.! rndpcrctloer, ro obrrli . triaio;_proou6rni oo.piii.tron equelto or erorcdl'! ttrc.ocien;;i;n't" r.cJivoo-ii"ir,. Dosltroafror yhtch trc yrs cfspiliid, -fl anrfl, <turlng h's pFoB.ctlycpcrl0dr bc Drl-tt-r-ronihly cigci.o"-.ai rllovincc-equer to thadlfforonee bctv.cn.trrr riotrrii-oo.p.nr.tton reocrrrd by h1a lnrb. porlrl0a 1n .aroa-ai-ii"iit roie 

-a;d-;;.' lJli.r. roarbl,ccpcastloa nroelvr<t by blr ta-tlr p"iitiJi iil .rafot hr .cdlaglrord.

Bre! €t Dllo?g :t?fofrrrr dtrslrg-!9t rtlcrmr .!.Ub. d.t.'.lod-?l gjr-iiliidrlt ii iy-ii-d:'Ihr oap.a..-r10a -orly.d bi-li.-di";:-;1 c!. iotrr tlre for 6lo! brrra erld durlal !T_$i-ii ."ilm-ra rrriii ii|rjoo..6 ..r-ylo.. rnrctrtill_?f?glt!, ri. -c.t of ifr drritroqor er enuult of tbr tF.a..otloa Ttm..oy- produola3 
_;;:ilE. 

rootblyoorp.o't1oa rad rvr-fo dili; tle prld for to rb. t.rrpcrlo<t), rnd "-lllfi-ir,cliiil'in.. rucb. rltorrnor rrrll rts.,Dc rdJust'd to -ilootJ',u-5ili'i"it 3.n-rrt r.f. lncrorli..
rf r dlaplrg!-3rqrolrn,a oapcnntlon ln h1r retrlncdpo!1t10a ln rny-roatb i; iorr'ti'rny ronth ra vtricl hr pnrfomsyort rhan th. .l"l::rfa.ei-ir3i"o-p.n..t1on (rdJu.t.d ro r.-flrct 
'ubrcqu'at jcarrel ,q-'inir.egeg) to vh10f, ho nurrt hevrDccn rntttlrd. bo-rherr-ue-iiri"i.q ai;i.;;n;.1-i... oorpcn!r_tloo for t'.o lost 

"n-ioo"uii'o'r'at" volunlrry-.bc.n""" to thcrrtcnt thrt hc 1r,aot .t.riiirr for^rorvl0c rqulvrrrot to hlclv.mtc loatbtl thr Ourtng-tfr. iost- pcrlod, but lf tn hlc rc_trlncd Posltloa l:. *tl.i-il ;;; Jonttr ln .xc.r! of rhc rrore-seld rvcrlge toathly tfrc-peiJ,flr.durlng th. tort pcrlo<t hcrhetl bc rddrtloneriy-e""p5ilitii'f6r sucrr "rc""r rllc rr chcrurc of pay of thc ritrlnlJ-'piiiit"".
(b) If r dl.spleccd coployec fells to Grirclr. hlsr.nlortrt rlghtc to.cocuro i;;l;;,. porltlon rvrllrblc to hi,o;li:l ;tl"i,"lj.Iifll":_I "r,iiiJ"ii, irrr prrcc-oi-ilic"nca, to

elffle! .-i.i. ti^iil^ifilr::;.ffi1:: :g:;*;l; :li:I:;*.;.porltlon vhlch hr eliotr t. "ltiii, ho shall thcrcrftrr bc;::iii:"';: :[" i:"r:;;j"iiniiii'l';"troa ii-oJoJoiin, .n.
(o) Thc dlaglro:!cnt rll,oyrnoc_shrll o..r. prlor to thicxpl-tlon of rh. prorootlv--;;;i;;. rn t.hc oyent or-tr," ctr-i::"j:" ;lii:ili:' :"i;;i;;;;iJ"i'lilln, rotl rorent, or <t1 so 1 csr r
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(n) The salary and expenses of the re-feree shall be borne equally by the partiesto the proceeding; all other expenses shallbe paid by the party incurring them.
(b) No change in operations, services, facilities, orequipment shall occur until after an agreement is reached orthe decision of a referee has been rendered.
5. ;(a) So long after a displacedesployee's displacesent as he is unable, in the normal eaerciseof his seniority rights under existing agree-ants. rules andpractices, to obtain a position producing compensation equalto or exceeding the cospensaticn he received in the positionfros which he was displaced, he shall, during his protectiveperiod, be paid a monthly displacement allowance equal to thedifference betwaen the monthly compensation received by him inthe position in which he is retained and the average monthlycosponsation received by his in the position from which he was

Bach displaced employee's displacement allowance shallbe deter-iced by dividing separately by 12 the total compensa-
was paid during the last 12 months in which he performed ser-vices imeediately preoed the date of his displace-ant as aresult of the transaction thereby producing average monthlycompensation and average monthly time paid for in the testperiod), and , that such allowance shall alsnbe adjusted to reflect subsequent general wage increases.

If a displaced employee's compensation in his retainedposition in any month is less in any month in which he performswork than the aforesaid average compensation (adjusted to re-flect subsequent general wage increases) to which he would havebeen entitled, he shall be paid the difference. less compensa-tion for time lost on account of his voluntary absences to theextent that he is not available for service equivalent to hisaverage monthly time during the test period, but it in his re~tained position~he works in any month in excess of the afore-said average monthly time paid foraduring the test period heshall be additionally compensated for such excess tise at therate of pay of the retained position. ’
(b)' If a displaced esployee fails to exercise hisseniority rights to secure another position available to hiswhich does not require a change in his place of residence, towhich he is entitled under the working agreement and whichcarries a rate of pay and compensation exceeding those of theposition which he elects to retain, he shall thereafter betreated for the purposes of this section as occupying theposition he elects to decline.

‘- (o) The displacement allowance shell cease prior to theexpiration of the protective period in the event of the dis-placed enplcyee's resignation, death, retirement, or dismissalfor Justifiable cause.
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6. hl!atlrll ll lorrlnoal. _ (e) I dlsolcacd crployecshell bc pr1<t ,r ronthly <tlarlrcrl rrlorenoc. rroa thc dita na1s dcprlvcd of eoploylcnt end contlau!,ng durlng h1s protootlvapcrlod, oqulvllcnt to oo.-ty.lfth of thc ooopanaatlan rcc.lvcd
by h1t ln thc lrrt 12 lontha of h1r elploylant ln yhlch hc.rrnad ooopcnsatl0n pr10r to thc drt. h. 1s flrst d.prlv.d nr
caployaant es.r rocult of thc trenaactlon. Such el,loelnce' shell elso br.'rdJuctcd to r.flcct subrGquont ganaml ve6clnoratsc!. 

.

(b) Th. d1.llrcrl ellortncc of toy dlultrcd coployccrho r.turnr tri rervloo rrltb tho nttrori rhrll c.lr. rtrlle hc1: :g rcrlployrd.. Durlng the tlr. of ruoh rcerglo;rroot. haahrll br ontl3lrd_to proiootloa !,a rooordrnor vitn-the irovl-slons of rootlon 5.
(c) Thc d1n1gstl tl,lovuoe of rny dlso!,srGd ..plarccvho 1a otbcrr1rc erployed rhell be reduord to thc errcat thrthlr oorblard natlly-etrala3r l'a ruob otlrr rglolncat, tnybrarfltr r.o.l"-.d uaCrr tay-uocglolneat farrrrGoi l.,, enibt'! dhl.rl rltonoor rrioed tle irocat-up"o-iiiioh blr dtr-rlurl rllonooo ll.tl,ed. ..suot r91ql... 5r !li-mpF.r.atr-tlY., .!d ,ttr. rrdlrord aLll ltry. uDoo I Drroo.duF. 6y rtrfchthr mltrord .!.tt be osrrnaGti troirce oi tao-ilrolijr or

flob. rplgyrc 1l rplolnrat otf,rr Sheo rrlth tDc mllroidr .odthr bratfltr morlred.-

- (d) Tle dl,rlrtrl ellorrnor rhel,l e..r. prlor to thc
'rpl.t1oa of tbe prot:otlvr p*1od ra thc it"[t-"r tra 

-irproy-
.:t'" nralgnrtloa, d.tb, rrtriorint. d1!r1'"rl for Jurtlflrblacrurc undar or$tr'n8 rtrrGr-ot!. frlruno to r.turn to r€,.vlcG
:r9:" b.lat notlfloi 1i rcoorcirioc vrtb rhc vorkiit rtrcelcnc,fe1l,urc dthout 3ood orur to rcocpt e oorperrbi- iorftfonvhlch doca aot n:!glf. e ohrngc ln- h1! phlc ii-r"irc"nco for
"t'19b hr.ls qurllfled enc ellllblc rftci epp.op.i.i. nottfl-crtlon' 1f b1e r.tura do. nol lafnra3r 

"t;;-;il-;rproyrcnr rlthtsof oth.r. ogloycrr undr r norklng rtF..r.at.

- 7: S?nrrltron flloreaor.- A d1J.1rccd ctployoc aotltlrdt'o protcotlon uadr tblr rpp-ndt, oly, rt hlr opllon vl thln1.9.y" of h1e dl'rrsrl. riircn-ioc (ln rlcu of rll osher bcna-fltt tod protrotlooa provldcd-lo thls rppcndlr) "oc.pr e tuop
:5^pry:.lt_oorput.d 1n rcoordrnor ylth scctl.n ! of tnc yasir-1n8ton Job Protootloa lgrccacnt of llry tgli.- '

. - - -9: - ^f r'l 
nte bFnorr tt. - llo caproycc'of thc rrllrord vho.r,r rrr.cEco Dy r tf.n{ctlon ahrll bc dcprlvcd, durln6 h1s pro_

-!.o:1on 
pcrlod, of brnofltr .ttr;;cd to h1s prcvlous .opIoyEGn!,cuch ts freo tnrnrportrtlon, hospltrlrzrtlonl p.n"i.rn", rcltcfs.ot. cetcrd, uoder tic aero o6nafiions rnd so Iong rs such bcnr-11t! oontlnuo to bc rooordco i"-oitrcr rrptoy-as-oi-t,n. ra1Iro.d,1n rotlve oF on rurrough rr tho 

"a"" .ay b., to tha .xtcnt thetsuch bcniflts crn bc co relntrlnod undar prirant .uchorlty oflrv nr corporlla rotlon "" ir,.oujt, futurc ruthorlrrtlon vhrchaay bc obtr1ne6.
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- (a) A disnissed eeployee6- We»
shell he paid a eonthly diseiesel allowance, from the date he
is deprived of eeploysent and continuing during his prOtective
period, equivelent to one-twelfth of the coepensetinn received
by his in the last 12 months of his enploysent in which he
eerned conpensetion prior to the date he is first deprived of
employment as.s result of the transaction. Such allowance
shell also he.edJusted to reflect subsequent general wage
increases.

(b) The disaissal allowance of eny disnissed enployeewho returns to service with the reilroed shell cease while he
is so reenployed. During the ties of such reeeploysent, he
shall be entitled to protection in eccordsnce with the previ-sibns of section 5.

(c) 'The dississal ellowence of eny diseissed eeplnyeewho is otherwise eeployed shall he reduced to the extent thet
his cosbined eonthly eerninss in such other eeployeent. enybenefits received under any use-ploynent insurance lew. andhis diseiesel allowesce exceed the eeount upon which his dis-eissel allowence is hesed. “Such eepieyee. or his represente-tive. and thecreilroed shell egree upon e procedure by whichthe reilrced shell be currently interned or the earnings ofsuch eeployee in eeploy-ent other then with the reilroed. andthe benefits received.

(d) The dieeiesel ellowance shall cease prior to theexpiretion of the protective period in the event of the esploy-ee's reeignetion, deeth. retireeent. diseissal for Justifiable
g egreeeents. failure to return to serviceafter-being notified in accordance with the working agreeeent.feilure without good cause to eccept a coeperehle positionwhich does not require a chenge in his plece of residence forwhich he is qualified end eligible after appropriete notifi—cetion. if his return does not infringe upon the eeployeent rightsof other eeployees under a working agreesent. V

7. .- A dississed eeployee entitledto protection under this appendix. say, at his option within7 deys of his dississal. resign and (in lieu of all other bene—fits and protections provided in this appendix) accept a IUGPsum payment coeputed in accordance with section 9 0f the Hash-ington Job Protection Agreement of Hey 1936.

5. .- No enployee cf the railroad whois affected by a trensaction shall be deprived, during his pro-tection period, of benefits ettached to his previous enployuent.such es free transportetion, hospitalization, pensions, reliefs,et cetera, under the ease conditions and so long es such bene.fits continue to be accorded to other eeployees of the railroad.in active or on furlough as the case say be, to the extent thatsuch benefits csn be-so eaintained under present euthority oflaw or corporate action or through future autherizetion whichmay be obtained.
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or Enc rarrroad or vho 1s later restnrGd to scrvlce aftcrbelng entltled to recelve a dlsolssal allonancc,-ano vho igrequired to change the polnt of hls eaproyaent asra resurt ^rthe transactlon. and vho vlthln trts prirteiti.ic perr^d 1s re-qulred to oovc his place of rcsldcncir, snii:. be-r"irnuursed fnraIl. expenscs of oovlng hls houschold iod "in.i-peis.rnat effactsror the travcrlng axpinses of hloserr ena meouels'or ni" ii.iii,includlng l1v1ng cxpensc! for hrnscr-f and hls-ramrry and fnr--,-hj,s osn actual rage loss, rDt bscceed I vorking J"y", tn" exactextent of the responslblllty of the rillroJO iu"iig rhe timeoec€ssary for such transfer and for.rcasonable tinl tnerearLerand the nays and Eeans.of trensportatl0n to be "!"".0 upon 1nadvance by the rallroad and thc affecicd 
""pioy-3'c.r hi! repra_sentatlves; provldgd, hoeqlrcr, that chen8cs 1n place of resl-dence shich are not a result of thc traniacti"nl st"tr-n"i-i.considered to be rr'th1n thc purvlcv of thls i.cirnn; orovidedfurther, that the ralr'road sialr, to thc sauc ertent provrdedabove' assu'e the crpenses, ct cotGra, for-any eifr.ry"" ru"-Ioughed xlth threc-(3)-years ariir chinglng r,is plrnt, of eo_ployuent as a rcsult of-a trenseollon, i[o-.i.ot5-t" aove h1splacc of rcsldcncc back to h1s ontgrnir poh- oi caproyoent;No cl,aLn for rclnbuscocnt shall bc-pald [n0", tfrc-provtst.rnof thts sectlon unless sucr, cii!.r li-;;";;;;ic-i" i.alrroadvlth 90 days aftcr thc datc on rtrlch itr..ip.ns"i r."" incurred.

ro. Should the ralr,road rcrrrlngc or adJust lts forcesln anticlpatlon of a transactloa rlth thc p;;;;; ir affecrof deprlvlng !n eoployec of bcncflts to vtrictr'hi otharvisesould havc becooc entltrcd undcr thls appcnoir, trri" appencrrxvill apply to such coploycc.

11.. llbjtrat<op of disoutcsr_ (e) In thc eyent therairroad aod r.ts eoploye---FTiirr auitrorr""a 
""op".senratlvescannot settrc any dlsputc or controvcsy vlth rcspcct to thelntcrpretatr.on, ipprliatlon or inio";;i";;'lir' iii-p"ovls1onof this appendtr,.cxccpt sectlon t and 12 ot thli artfclc I,vlthln 20 days after tic dlsputa arlses,-ft-oay-[a rcfcrred bycither party to an arbltratlin coEElttei.- up.i iiti"" ln Hrit_1ng served by onc party on thc ottrcr of,int"It"uy 'in"t 

partyto refer a disputc or. controv.rsy to an arbltration contrrttee,each.party shell, gltbln to oaysi sclect onc naober of thecooaittee and the oeobers thus cirbqcn shall serect a neutialoeober nho sharl. scrvc as chalruln- rf ;;t ;;;ri-fai.ts toselccts 1ts oeober of the ."urtrilron coanlttec ylth1n theprescrlbed tioc l1oj.t,.!hc. g.n"rii chetroan of the tnvolvedlabor organizatlon or-ttre higiiiii-offlccr desigr,late<r by therallroads, as thc case Eay b-, shall bc deeocd the selecteCoeobcr and the cooor,ttcc ir,"ri irren runctlon and 1ts <teci.sionshall have the saoe forca 
"na-"ii""t as though alI partres hadselected thelr ocobers. Sn"rfJ-ihc oeobers 6" unioie cn agreeupon the appolntoent of the neutrar oeober-vittin-i6 oavs, theparties shall then r,ithin an.Jcicr"n"i rb Jiv"-"ndla""," t.,agnee to a octhod by ,Jhlch a ncutral neober 

"t"ff't. appornLed,and, failing such agrecoent, clther party oay request LheNatlonal Hcdiatlon_!:?"0 to'a""iii"re slth1n rO days rhe neu_tral. oenber nhose d€s1gnatlo" ;1ii bc b1nd1ng, upon Lhe parties.
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9. o »e ' c .-Any employee retained in the serviceof the railroad or who is later restored to service afterbeing entitled to receive a dismissal allowance, and who isrequired to change the point of his employment as a result ofthe transaction, and who within his protective period is re-quired to move his place of residence, shall be reimbursed forall expenses of moving his household and other personal effectsfor the traveling expenses of himself and members of his family,including living expenses for himself and his family and forhis own actual wage loss,rnt niexceed 3 working days, the exactextent of the responsibility of the railroad during the timenecessary for such transfer and for reasonable time thereafterand the ways and means of transportation to be agreed upon inadvance by the railroad and the affected employee or his repre-_ sentatives; nyiggg, hgugygc, that changes in place of resi-dence which are not a result of the transaction. shall not beconsidered to be within the purview of this section; pcgyidggfgctbec, that the railroad shall, to the same extent providedabove, assume the expenses. et caters, for any employee fur-loughed with three (3) years after changing his point of emsployment as a result of a transaction, who elects to move hisplace of residence back to his original point of employment:No claim for reimbusement shall be paid under the provisionof this section unless such claim is presented to railroadwith 90 days after the date on which the expenses were incurred.
10. Should the railroad rearrange or adjust its forcesin anticipation of a transaction with the purpose or effectof depriving an employee of benefits to which he otherwisewould have become entitled under this appendix, this appendixwill apply to such employee.

11. ' o o .- (a) In the event the'railroad and its employees or their authorized respresentativescannot settle any dispute or controvesy with respect to theinterpretation, application or enforcement of any provisionof this appendix, except section b and 12 of this article 1,within 20 days after the dispute'arises, it may be referred byeither party to an arbitration committee. Upon notice in writ-ing served by one party.on the other of intent by that partyto refer a dispute or controversy to an arbitration committee,each party shall, within 10 days, select one member'of thecommittee and the members thus chosen shall select a neutralmember who shall serve as chairman; If any party fails tojselects its member of the arbitration committee within theprescribed time limit, the general chairman of the involvedlabor organization or the highest officer designated by therailroads, as the case may he, shall be deemed the selectedmember and the committee shall then function and its decision-shall have the same force and effect as though all parties hadselected their members. Should the members be unable to agreeupon the appointment of the neutral member within 10 days. theparties shall than within an additional ‘0 days endeavor toagree to a method by which a neutral member shall be appointed,and, failing such agreement, either party may request theNational Mediation Board to designate within 10 days the neu-tral member whose designation will be binding, upon the parties.
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(b) In t,hc ovcnt r dfuputc lnvolvca lorc thrn onc lrbororgeol:,et10n, .roh |.lll bc .otltl.rd to r rcprcrcntrtlvc on thc.rbltrrtloo cooalttcc, 1n vhloh .v.nt. thc r.lrror<t vlll cntl-tlcd to rppolnl rcldltloorl r.prG!.nt.t1vcc !o rr to aquel lhcruobcr of lebor orjrnltetlon rcpreocntetlvcs.
(c) Tha dcc1s1oo, by trJorlty votc, of thi .rbltrrtlon

coEEltt.e ahrll bo f1orl, blndlng. eod oonclu!1vc rnd shall
bc rcndcrGd vlthln 15 <trya rftcr thc herrlng of cho (llspute
o'" controvcrui her. boro oonoluded rnd thG r.cord clo!.d.

(d) lhr rel,erl.r rod .rg.ar.r of th. arutrel tctbcr
shell be bomr .qurllt bl tbr p.rtl.r go th. gnooord!,n3 tn<trll, othcr..rpaarr rhrll Oe pri,C bt th. prrtt-lnourrlnf tbor.

(c) fn ghc evcnt of tny dlrputo rr to yhcthcr or n.i! rp.rtlculr'ocployro rer effe6tod by e trensrctlon, 1t rhrlr bchlc obl,lgrtloa to-1dratlfy tbr tnarrctlon rnd rpiclf, thcprctlarot feotr.of ChrG tr.!..o3!,oa rrllad upoa.- It -hrll
tbea br tbr mltrordrr bsr{ro to prorr tbrt ieotoru oth.r thrnr tnaaeotloa efftoted tle rployre.

- ^l?. t.affl lt- .ra ..-orr.- (el tlr fotlorlagcoqdltloos thrtl rpDlt to tbe ritrac tboy rre .pgllcrSle ln
cech lartrao. to rnt rploteo 6o 1r mtilnre li-qrr aenlccof tbc rellrord (or rbo- 1r- letrr mrtomd to rrrlce eftcrbrlog ratltbd to morlvr e dlrlrrrl tllonaor) utro 1r ra-qu1rcd to cbra3r tb. Dolat of b1r rployroat ratnfn hts pr.o_t.otlv. porlod rr r rerurt or tb. trinriatlon rnd ls tharefore'rcgulrod to rov. h1a pkoo of rorldenoo:

(1) If th. eeployor orar h1r oyn horc 1a thc localltyfroo vhlch bc 1r requlred to rorr, bc rhel!, rt h1a optlon b.rcbburuod by the mllroed for rni lors rufforcct 1n thc rrrcof hla horo for hcr theo Ltr frli vrl.ue. rn oeoh cecc.tha felrveluc of tbe bce 1a qurrtloo rtrrll b. d.t.rrla.d r. or r drc.aufflclantly prlor to tho drtr of the lrrnmotton ro .! Go b.uneffrctcd tbcnDy. tto mllror<t rhrrl tn oeoh insornco bcrffordcd tn opgortunltt to gurohuo tho hole et euch frlrvrluo boforc 1t tt rotd by thc lploycc to rny other p.rron.
(11) ff thc olpioyce 1r undGr r oontrtot to purchtse hl,sho.e, th. rellroed ahell protaci h1r e6elnrt lo!! i^ th. ertcntof thc frlr vtluc of cquliy h. r.y hrvi ln thc hooc rnd tneddltlon ahrll rrrlcvc hb fror rny further obrlgetton undcrh1s contrrct.
(111) If Cbc uployco holdc rn unGrplr.d Iarrc of rtlvclllng ooouplcd !y nf.o tr hls hotG. th. rrllrord shell pro-tcqt h1e froo rll lorc end oort ln cccurln3 thc crnccllation ofseld lrecc

- b) chrngca la plroc of rcsldcnoc yhlch.rc not the r.sulLof e trunseotloa rherl no! bc consldGrcd to bc vlth!.n th. pur-vlrrv of thlr crotlon.
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(b) In the event a dispute involves more than one labor
organization, each will be entitled to a representative on the
arbitration committee, in which event the railroad will enti-
tled to appoint'additional representatives so as to equal thenumber of labor organization representatives.

(c) The decision, by najority vote. of the arbitration
committee shall be final. binding. and conclusive and shall
be rendered within IS days after the hearing of the dispute
or controversy_has been concluded and the record closed.

V (d) The salaries and expenses of the neutral seeber
shall be borne equally by the parties to the proceeding and
all other expenses shall be paid by the party incurring then.

(s) In the event of any dispute as to whether or not a
particular enployee was affected by a transaction, it shall be
his obligation to identify the transaction and specify the
pertinent facts.of that transaction relied upon. It shallthen be the railroad's burden to prove that factors other thana transaction affected the eaployee.

12. « .- (a) The-tollouing
conditions shall apply to the extent they are applicable in
each instance to any eaplcyee she is retained in the service
of the railroad (or who is later restored to-service after
being entitled to receive a dieaissal allowance) who is re-
quired to change the point of his eaployaent within his pros
teotive period as a result of the transaction and is therefore
”required to move his place of residence: '

(i) If the employee owns his nun hone in the localityfrom which he is required to move, he shall at his option be
reimbursed by the railroad for any loss suffered in the sale
of his home for less than its fair value. In each case the fair
value of the hone in question shall be detersined as of a date
sufficiently prior to the date of the transaction so as to be
unaffected thereby. The railroad shall in each instance be
afforded an opportunity to purchase the home at such fairvalue before it is sold by the eaployee to any other person.

(11) If the enployee_is under a contract to purchase hishone, the railroad shall protect his against loss to the extent
of the fair value of equity he say have in the home and inaddition shall relieve his from any further obligation underhis contract. 3

(iii) If the employee holds an unexpired lease of adwelling occupied by his as his home. the railroad shall pro-
tect his fron all loss and cost in securing the cancellation ofsaid lease.

b) Changes in place of residence which are not the resultof a transaction shall not be considered to be within the pur-view of this section.



Flnancc Dock.t , No, 28250

(c) l{o ctelo fnr locc ahell b. prld undar the provlsr^ns' of thls rcotlon_snloss luoh ol.lr ls iresontic ti tn. rrllroedv1th1n t ycar rftGr thG drtc thc copliryoc ls r:equfiaO L;-;;;.
' (d) Should a controvoray lrlsa rn respoct ta the valueof thc hooc, thc loss sustalnid 1n 1ts sarc, itr" ross under acontract fnr purchasc, los! rnd c^st tn sacurtng i.-rn"ir"n-of_a laase, or lny othar qucstlon 1n connccitin"ritt tt,.s.Eatters, it shall be dcctdad throu8h Jnlnt canferincc brtv.rnthc .Eployce, or thalr r.prcs.ntltlvci rnd the rallrord. In3nc cvGnt -thrly r,.c unablc to -gr.cr tha dlsput. or controri""yaay bc rcfcffccl by olthar Frtt to e borrd of copetcnt rcrlostrtc rpprelrcrur' ratactri tn'thc r"ir""ini-.ir-I.. oac tobc sclcctcd by tho rcprcaontetlvcs of thc'"ipioiii" lnd on.by thc rellrord, and thcrc- tvo, rf unrbra t;-r,;;c-"ilr,ri"iodtys upon e vtlurtlon, chtll rodcrv..r Uy agmcicni vrtnln t0deys thGrcaftcr to sci,cct e thlr<t rpp-is.i. or to iii.i"t"-"rothod by rhl0b r-th1rd rppcrlacr+iir.te cetcde4, rni frlllnt

:::l..fl::rat, etrbof. fr;9f .t r.qu.rr rbr reti'oarl xotfition
:orlq Eo_6.!1tn.t-r 4gt'r! l0 deyr r thlrd rppmlarr rto!.dccl3aetlon ullt bc blartra3 upoi ttr prCrill- -f-Jeorrron orr.rrJorrtv or ttr fppmlreir irrri-u.-ilq"iic ioi-Lc dacl-a100 shrtt br tlart iod oonclueivi. nr'iriiiy .ic-.ri.ii;i-of ghc thlrrt or arutml rpprilrJr, rnoludlng ti.-iiprii.;-;;t-bl rnnrel'.t bornd, cbrli br borie "q,r.fii-ui-ir,.-l.rtt.E totbo proorollqs. tlt.other .rp.n!.r iniii-a'at; 6y tn. prrrylacurrlng thel, laolldla8 tfrr io-fracrtl,on of lir-rppr.llcrsclcctcd by auob pertt.

ANTICLE II

-1. ^lny.clploy.c rrho 1a tarllneted or furloughed r: rrcsulc of a trensrotl0n rhell, lJ hc ro ""qu"s-",'u" tr.ntcdprlorlty. of caprolncnt- or rccrployrcnt to irrr i posltlon coo_perrblc to thrt {rroh hc bcld irtr.i rrrs "lpron.nt'vrr tcrrl-netcd or ho nac furlou6hod, ovcn trnuSh 1n r dlfforcnt c-ftor olrss, on thc_rrllroed itrtotr ha 1s., or by tnlnlng or rG_t*lolng phystorllt rnd lentrlly oen.icooaol quiiiit.o, n.,r,hor.6vcr' rn cont-vcnrlon or coircctl;;-b;;;.iiiii'"s...oantsrcletlng thorcto. i
2. In the ovcnL such trelnlng or rctralnlng ls rrqueegq6by such caploycc. the rallroed shrrl provroc-io"'"u"n tralnlngor retrelnlng at no cost to thc "opto!.i:--- 

'-'

3. ff such r tcrnlneCcd or furloughrd.coployar vhn had oadea rGquGst undor sGotlon I or 2 of tho aitlcl. ii laffs ylthoutgood crusG vlthln. ro. calcnder deys to .ccGpt en offar of cpos1t100 cooperebre to thrt vtrlci ho hcld vhon tcr'lnrtcd orfurloughc<! for vhlch t. ii-qu.fiif.a. or for vhleh hc hr!rotlsfectorlly cooplctcd ruoh tiijnfns, ha shall, effectlva aLthG ctplrrtlon of,ruch lO-d.y pc-ioO, forfclt rll rlghts rndbcneflts undar tnrc rppcnciil 7-r -vv' 'v"s'L 'rr r.
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. (c) No claim for less shall be paid under the provisionsof this section unless such claim is presented to the railroadwithin 1 year after the date the employee is required to move.
, (d) Should a controversy arise in respect to the valueof the home, the loss sustained in its sale, the loss under acontract for purchase, loss and cost in securing terminationor a lease, or any other question in connection with thesematters, it shall be decided through Jnint_conference betweenthe employee, or their representatives and the railroad. Inthe event they are unable to agree, the dispute or controversymay be referred by either party to a board of competent realestate appraisers, selected in the following lancer. One tobe selected by the representatives of the employees and oneby the railroad, and these two.-if unable.to_agree within 30days upon a valuation, shall endeavor by agreement within 10days thereafter to select a third.appraiser. or to agree to amethod by which a third appraisershallhe sel:1ed,and failingsuch agreement, either party may request the national mediationBoard to designate within 10 days a third appraiser whose: -designstion will be binding upon the parties. A decision ofa majority of the.appraiaers shall be required and said deci-sion shall be final and conclusive. the salary and expenses ’of the third or neutral appraiser, including the expenses ofthe appraisal board. shall be borne equally by the parties tothe proceedings; All other expenses shall be paid by the partyincurring them, including the compensation of the appraiserselected by such party.

..
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~
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—
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ARTICLE II
. 1. Any employee who is terminated or furloughed as aresult of a transaction shall, if he so requests, be grantedpriority of-employment or reemplcylent to fill a position com-parable to that uhioh he held when his employment was termi-nated or he was furloughed, even though in a different craftor class, on the railroad which he is, or by training or re-training physically and mentally can become, qualified, not,however. in contravention of collective bargaining agreementsrelating thereto. r

2. In the event such training or retraining is requestedby such employee, the railroad shall provide for such trainingor retraining at no cost to the employee.

3. If such a terminated or furloughed employee who had madea request under section 1 or 2 of the article II fails withoutgood cause within 10 calendar days to accept an offer of aposition comparable to that which he held when terminated orfurloughed for which he is qualified, or for which he hassatisfactorily completed such training, he shall, effective atthe expiration of such 10-day period, forfeit all rights andbenefits under this appendix. . '
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I ARTTCLE III
SubJcct to thl. rppcndlr, .. lf arplolrea. of rrllrord, shall

bc cnploy"ecr, lf .rt.f.ectcd by I trrnr.ctlon. of .ap.Ertcly lncor .
poiatcd tcrllncl'colprnlor thlch rro orncd (ln yh6tc qr in p.rt)or ueed by rrllrord rnd erploy.G. of rny othcr cntcrprlrc,ittin
the deflnltlon of coEDn crrrlcr by rrilrord tn rcctlon l(ll ofpart I of the. Intcr.tatc Cotratcc Act, .. laandcd, ln yhlch ratl -
road har en lntcrort, to rhlch rrllroad provldcr ircllttlcr, oivlth yhich rrllrord contrrctr for utc o('fucllltfii, or in.'facllttlce ofivhtch rellrord othcryl.a urG., crccpt th.t the pr.o-vlclona of th1. eppcndtr rhrll br rurpcndcd rlth icrpcct ro Grch
ruch caployoc untll rnd unlrrr he rppllcr tor crployront rlth G.ch
ovn119 crrrtcr end crctr urlot cerrliir pg.ovldrd ih.i .rld cerrlciirhel.l ortrbltrh on. qonv\rntgit crntrrl ,iocrt.lon for crch. trrrlnalor othcr ontorlxtrjfor rrcotpt of ono ruch rppllcrtlon yhtch rlllbc effcctlvc'.r.to rll rrld carrlcrr end relli6rd rhrll notlfy eucncaployees of.thlr rcgulrcnnt rnd of thc locrtton for rccclpt'oi--'thc .ppltgrtton. 

- 8uch eqlloyrcr rhrll not bc' cntltlcd to eny ofthd boncfttr ot t,htr rpglneti ln tbc cerc of fellurc, rlthoui goodcru.e, to rccept eorgri-th elgtoyrcnt, rhaa aoer ait iegulro-r -
clfngo ln_plrqr of rrrldrncir rlrdir tlrr rel eondltlonr rj rppty tootbcr crployrer nadrr ttlr rgpruk, rlt! rny cerrhr tor rllclr rp-prlcrttoi tor uployrat lrr brra rdr ln rccordrncr ulur tlll rci.
t 1on.

lmtc&! tY

Elployccr of tlc rellroed rho erc not E.pr.aeatcd by r lrbororganlretlon rbrll bc eftordcd .ub.trntlelly tir ri.. lcvcb ofprotcctlon .. .rc efforded to .arbcrr of lr6or orgrntrrtlon. und.rtha6c tcrr tnd condltlonr
rn thc cvont rny dlrgrt. oc controvcrry rrlrcr bctyccn thcrailrord rnd en ::pfgy.. not t.p(crcntcd Uy i trUor orgtnl:rrlonvlth reopcct to ttr--lntcrpretrtion, rppllcitlon or rnforccrcnt ofcny_ p<ovlrton hcroof vhlch c.nnog uc iittlca by urc p.rttc. uithtn

30 $ryr rftcr tha dlrFrtr lrltot, clthcr p.rty rey rcfcr tha dt.-put€ to rrbttrrtlon.

ARAICLE V

l. tt ta thc tntcnt of thta rppcndrr to.provtda enproyee pro-tcctlon! vhlch.ra not lcrr than thc bcncfltr crtrbltahed under {9osc ll3l? beforc lcbrrury 5,1976, rnd undcr rcctlon 56i-"i iiire'rs.I^ ?9 dotng,-chrnggr-1n vordlng end organlrrtton ir- ....ng?ncntocarllcr dcvclopcd undcr thorf icctlonr'hevc bccn ni..".".y to r.kaeuch bcncfltr appllcrblc to tr.n.rctlonr .! dcflncd ln rrtlclc I ofrnlr.ppcndtr. ln raltng ruch chengcr, tt tr not thc lntcnt o( thl!rgpLndlr to dtrlnlrh ruch bcncfttr.- ttrur, urc tirrr oi u,ti ii;ili,rrc to bc tcrolrrd in frvor of thtr lntcni to piovioc crployce';;;:-tcctlono rnd bcnoftt. no lcrr thrn thorc crtrbllrhcd undcr ag uscl13a7 bc(orc ?cbrurry.5, 1976 rnd undor rcctlon 565 of tltlc 15.
2. ln tha avcnt tny provlrlon o! thlt rppondlr tr held to bclnvalld ot othct vrre snoirorcarbrr undcr rpiitcrutc lrv, the sa-nalnlng provlrlonr of thtr rppondtr rhrll nii ui iii."t.o.
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Finance Docket No. 28250c

, ARTICLE III

Subject to this appendix. as if employees of railroad. shall
be employees; if affected by a transaction, of separately incor-
porated totlihll‘COIplniOl which are owned (in whole or in part)
or used by railroad and enployees of any other enterprise within
the definition of con-on carrier by railroad in section 1(3) of
part I of the.lnterstate Con-erce Act, as amended, in which rail-
rosd has an interest, to which railroad provides facilities, orwith which railroad contracts for use of facilities, or the
facilities of:which railroad otherwise uses; except that the pro-
visions of this appendix shall be suspended with respect to each
such employee until and unless he applies for enployuent with each
owning carrier and each using carrier; provided that said carriers
shall establish one convenient central location for each terlinsl
or other enterprisesfor receipt of one such application which will
be effective'as to all said carriers and railroad shall notify such
employees of this requirement and of the location for receipt of
the application. VSuch elployees shall not be.entitled to any of
the benefits of this appendix in the case of failure. without good
cause, to accept cosparablere-ploylent, which does not require a
chenge in place of residence; under the sane conditions as apply toother e-ployees under this appendix. with any-carrier for which ap-plication for esploy-ent has been lads in accordance with this sec-tion. ‘ . H _

7 “snrxcnr.1v
Eaployees of the railroad who are not represented by a labororganization shall be afforded substantially the sane levels of

protection as are afforded to Ie-bers of labor organizations under
these terns and conditions. ‘ .

In the event any dispute or controversy arises between the
railroad and an eaployee not represented by a labor organizationwith respect to the interpretation. application or enforce-ent ofany provision hereof which cannot be settled by the parties within30 as after the dispute arises. either party nay refer the dis~pute to arbitration.

eicns v

1. It is the intent of this appendix to-provide enployee pro-
tections which are not less than the benefits established under 49USC 11347 before Iebraury 5, 1976, and under section 565 of title (5.In so doing, changes in wording and organisation from arrangementsearlier developed under those sections have been necessary to makesuch benefits applicable to transactions as defined in article 1 ofthis appendix. In eating such changes, it is not the intent of thisappendix to disinish such benefits. Thus, the terns of this appendix'sre to be resolved in favor of this intent to provide employee pro-tectione and benefits no less than those established under 49 USC113‘? before February 5, 1976 and under section 565 of title 45.

2. In the event any provision of this appendix is held to beinvalid or other wise unenforceable under applicable lawl the re.maining provisions of this appendix shall not be affected. '



SOO LINE MILROAD
sNffi?E'mEFaiftxr

Classification, Date Enrered, and Rank

Group I Group 2 Group 3

Sig. Elec. Tech. .Sig.Foreoen, Assietants
Sig. Testnen,
Ldg. Signaloen/

Sig. Maintainers
Signalnen,

Sig. Heintainere

E. J. Riniker *

L. E. Ferris

H. c. Snith

D. E. Teirchell *

J. B. Digoan

R. J. Oleon

H. L. Thiede

J. J. Seleakie *

C. E. Christeneon

L. I. J€d8en

H. L. Friezell

C. E. lfilli.ana

B. P. ltodsdon &

D. B. Rourdy

J. J. Jaaeson

D. l{. Dean

J. D. Cilbert

D. lJ. Johnson-&

M

M

lt

t
u

u

x

l{

u

u

!l

s

t{

H

s

s

s

I

2

2

4

6

8

9

l0

ll

lt

l3

l4

15

16

l7

l8

07-07-43

09-26-44

0l-29-45

02-l 5-45

09-24-45

lF04-45

05-21-48

06-21 -48

09-01-48

0l -1 7-49

l0-l 7-49

03-02-51

03-r2-5r

05-2t -5 I

05-22-57

06-02-51

06-03-51

09-04-51

l0-06-41

09-23-43

06-10-44

09-25-44

l0-23-44

lo-27-44

l0-23-43

I l -r 2-45

0r -02-45

08-l 7-l.4

05-27-47

03-1 0-47

05-03-48

08-l 6-46

09-09-47

05-03-48

l2-01-47

08-l e-48

Name (Foreman Date)

E. J. Riniker *

J.

R.

M.

I
U .

H.

Ferris

Smith

Twitche11 *

Digman

Olson

Thiede

Seleskie *

Christensen

Jesaen

Frizzell

wi11iama

Hodsdon 8

Roundy

Jameson

Dean

Gilbert

Johnson‘s

SOO LINE RAILROAD
ENGINEERING DEPARTMENT

SENIORITY ROSTER OF SIGNAL EMPLOYEES
1986JANUARY 17,

Classification, Date Entered, and Rank

Group 1

Sig. Elec. Tech.

RR Date

H

M

Rank

.Sig. Foreman,

Group 2 Group 3

Assistants
Sig. Testmen,
Ldg. Signalmen/

Sig. Maintainers
Signalman,

Sig. Maintainers

Date 'Rank Date

07-07-43 1

09-26-46 2

01-29-45 3

02-15-45 0

09-24—45 5

10-04-45 6

06-21-48 7

06-21-b8 8

09-01-48 9

01-17-49 10

10-17-49 11

03-02-51 12

03-12-51 13

05-21-51 14

05-22-51 15

06-02-51 16

06-03-51 17

09-04-51 18

Rank' flired

10-06-41

09-23-43

06-10-44

09-25-44

10-23-44

10-27-44

10-23-43

11-12-45

01-02-45

08-17-46

05-27-67

03-10-47

05-03-A8

08-16-é6

09-09-47

05-03-48

12-01-47

08-19-68



SOO LINE MILROAD

Classification, Date Entered, and Rank

Group I Group 2 Group 3

H. L.

E.

c.

s.

t.

H.

F

c.

E.

M

x

l{

x

s

s

H

u

M

u

u

u.

u

s

t{

l,

t{

H

u

t{

t{

Y

Eurrege ,r

Stolpa

Carlson

Cer I son

Haugen

veir &

Hangvold

Berton

Jacobson &

Xarien I

Gol I ioge

Frohaader &

Tehrenberg

Buck

Fortune &

Lester

King

SchrrarC z

Lachelt

Aird *

Fazel

l{ol f e

l0-20-51

tr29-51

03-23-53

03-23-53

0,6{B-53

06-05-53

09-16-53

09-t 6-53

09-16-53

09-1 6-53

09-16-53

09-l 6-53

or-29-54

(X-21-54

05{3-54

ll-l l-54

07-l I -55

09-23-55

l l -05-55

Il-21-55

12-27-55

04-t 6-56

l9

20

2l

22

23

24

25

26

27

28

29

30

3l

32

33

34

J)

36

37

38

39

40

03-29-49

09-08-48

05-09-49

09-o6-49

l2-14-48

I 2-l 4-48

(X-02-5r

02-0 5-5 l

05-21 -51

06-04-51

06-04-51

09-l 7-51

08-02-48

0l -22-49

05-21 -51

I 0-09-50

07 -l 9-54

08-06-5 3

0l -28-52

l(Fl 2-45

08-31 -53

03-02-5 3

-2-

soo LINE RAILROAD . ,
ENGINEERING DEPARTMENT

SENIORITY 11031232 or SIGNAL EMPLOYEES . . V».
JANUARY 17, was '

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3

Name (Foreman Date) RR Date " Rank Date Rank Date Rank Hired

J. R. Burresa * M 10-20-51 19 03-29-49

9.. J. Stolpa M 10-29-51 20 09-08-48

C. R. Carlson H 03-23-53 21 05-09-109

6. E. Carlson M 03-23-53 22 09-06-49

J. A. Haugen 5 06-04-53 23 12-10-48

K. C. Veit & S 06-05-53 24 ' 1244-48

.1. M. Hanavold M 09-16-53 25 06-02-51

14. G. Barton M 09-16-53 26 02-05-51

3.. E. Jacobson G H ' 09-16-53 27 05-21-51
D. F. fiarien & M 09-16-53 28 06-04-5l

H. D. Colliuge M 9 09-16-53 29 06-06-51

J. L. Frohmader G M- 09-16-53 30 09-17-51

F. F. Wehrenberg ‘ M 01-29-54 31 08-02-48

C. E. Buck 8 04-21-54 32 01-22-49

J. C. Fortune 5 M 05-03-54 33 05-21-51

14. S. Lester M 11-11-54 310 10-09-50

J. F. King M 07-1145 35 _ , 07-19-51:

D. H. Schwartz H 09-23-55 36 08-06-53

H. F. Lachelt M 11-06-55 37 01-28-52

G. C. Aird * M 11-21-55 38 10-12-45

J. E. Fazel M 12-27-55 39 08-31-53

H. L. W01 fe H 010-16-56 40 03-02-53



Classification, Dare Entered, and Rank

Group I Group 2 Group 3

G. l{. llieczorek

R. F. Hughes

R. l{. Rorh

L. C. Halt e

C. O. Daily *

C. E. Jones 1(08{t-80)

E. D. Hodsdon

R. H. Criss

J. E. Furne

L. L. Ross

R. E. Vandenack

R. H. Schuth

R. 4. Guenther

W. L. Larson *

R. D. Peek

R. D. Furne

J. B. Loner

K. R. Sohrseide

H. A. Hoefs

J. P. Fahey

R. C. Larson

C. J. Hedicari &

M

lt

v

t{

H

U

s

M

u

ll

u

tl

u

s

t{

H

H

u

u

u

s

4l

qz

43

44

45

46

47

48

49

50

5l

52

53

54

55

56

57

58

59

50

5l

62

04 -r6-56

04-l 6-56

04-r6-56

04-l 6-56

04-30-56

06-r 5-56

08-0r-56

1l-2G56

02-04-57

05-01 -57

05-01 -5 7

05-ol -5 7

05-21 -57

08-29-57

04-15-58

o4-l 6-58

04-01 -59

04-01-59

04-01-59

07-01 -59

07-01 -59

I I -l 3-59

04 -l 3-53

04-2t -53

06-08-5 3

06-29-5 3

0l -03-55

0l -o3-55

06-06-49

05-2 3-5 5

I l -09-48

0-l l-54

06-28-54

04-l 8-55

03-05-56

0l -2 2-5 I

05-31 -55

05-02-56

06-20-55

09-l 9-55

02 -l 3-56

05-0 7-56

05-07 -56

0l -04-54

-3-

SOO LINE. RAILROAD
ENGINEERING DEPARTMENT

SENIORITY ROSTER OF SIGNAL EMPLOYEES
JANUARY 172 1986

C1assification, Date Entered, and Rank

Group 1 Group 2 Group 3
Name (Foreman Date) RR Date Rank Date Rank Date Rank Hired
G. H. Wieczorek M 04-16-56 .41‘ 04-13-53
R. F. Hughes M 04-16-56 112 04-21-53
R. M. Roth M 04-16-56 63 06-08-53
L. C. Hall & M 04-16-56 44 06-29-53
C. 0. Daily * M 04-30-56 45 01-03-55
C. E. Jones 1(08-01-80) M 06-15-56 116 01-03-55
1:. n. Hodsdon 5 08-01-56 47 06-06-49
11. a. Criss M 11-20-56 48 05-23-55
.1. a. Fume 11 02-04-57 1.9 . 11-09-48
1.. L. Ross 11 05-01-57 so 0-11-54
11. a. Vandenack 11 , 05-01-57 51 06-28-51.
R. 11. Schuth M 05-01-57 52 04-18-55
R. A. Guenther M 05-21-57 53 03-05-56
w. 1.. Larson * s 08-29-57 54 01-22—51
11. n. Peek M 04-15-58 55 05-31-55
a. n. Fume M 04-16-56 56 " 05-02-56
.1. a. Lower 11 04-01-59 57 06-20-55
K. a. Sohrveide 11 04-01-59 58 ' 09-19-55
11. A. Hoefs M 04-01-59 59 02-13-56
J. p. Pahey M 07-01-59 so 05-07-56
11. c. Larson M 07-01-59 61 ‘ 05-07-56
C. J. Hedicad 61 S 11-13-59 62 . 01-04-55



Classification, Date Enrered, and Rank

'Group I Group 2 Group 3

Name (Foreman Date) RR Date Rank Dafe Rank Dat€ Rank Hi red

J. J. Veness

G. J. Van Dyke, Jr.

J. A. Bengcson &

J. L. Fredrick Z(10-18-79)

H. K. Eorslien

J. D. Schmeling &

U. J. llaug

D. J. llandeik

E. F. Anderson

L. L. Lierz

D. l{. Schurhaooer

J. L. Kreye *

J. lJ. Chrisroph

L. E. Vitek

C. J. Carlisle

L. D. Suhsen

R. A. Bishop

J. C. Blun

S. J. Grirdheio I

L. H. Hanson

D. L. Nys

R. ll. Warren &

c

v

s

H

s

u

q

s

u

H

tl

u

s

s

|l

s

s

ll

s

u

lt

s

63

64

55

66

67

68

69

70

tt

72

73

7lI

75

76

77

78

79

80

6l

82

83

E4

I l -l 3-59

05-1 6-50

02 -l 3-61

08-05-63

0l -06-64

o2-7744

03-12-64

lF05-64

1 | -06-64

0l -l 8-65

07-r9-65

07-26-65

l0-l I -65

l l-l l-65

04-18-56

06-06-65

07-o5-66

07-l 8-66

0l -30-6 7

0l-31 -67

02 -01 -6 7

02-1 3-6 7

04 -l 8-51

05-l 5-56

06-l 3-55

06-0t -59

.06-l 3-55

il-r 3-63

l0-l 7-5 5

I 2-02-5 5

09-09-63

02-l 7-64

08-31 -59

l 2-l 4-5 3

02-07-56

l108-56

I 2-06-65

06-04-57

I l -03-58

07-ol -63

r I -l 9-58

06-01 -65

03-28-66

06-08-64

-4-

500 LINE RAILROAD . .
ENGINEERING DEPARTMENT

SENIORITY; ROSTER 0F SIGNAL EMPLOYEES . 1
JANUARY ‘17I 1986

Classification, Date Entered, and Rank

'Group 1 Group 2 Group 3

Name (Foreman Date) RR Date Rank Date Rank Date Rank Hired

J. J. Veness S 11-13-59 63 04-18-51

G. J. Van Dyke, Jr. 14 05-16-60 614 05-15-56

02-13-61 65 06-13-55.7. A Bengtson & S.

Fredrick 1(10-18-79) M 08-05-63 66 06-01-59

11. K. Borslien 5 01-06-64 67 06-13-55

5‘ l" .

Schmeling a. M 02-17-64 68 11-13-63

M. J. Haug S 03-12-61. 69 10-17-55

D. J. Handeik S 10-05-66 70 12-02-557

E. F. Anderson M 11-06-64 71 09-09-63

L. L. Lietz ‘ M 01-18-65 72 02-17-64

D. H. Schurhmer M 07-19-65 73 ‘ 08-31-59

J. L. Kreye * H ‘ 07-26-65 74 12-14-53

.1. H. Christoph 8 10-11-65 75 02-07-56

1.. E. Vitek 8 11-11-65 76 10-08-56

0. J. Carlisle M 04-18-66 77 12-06-65
1.. D. Suhsen 8 06-06-66 78 06-04-57
R. A. Bishop S 07-05-66 79 11-03-58
.1. C. Blum M 07-18-66 80 07-01-63
8. J. Grindheim Z S 01-30-67 81 11-19-58

L. M. Hanson M 01-31-67 82 06-01-65
D. L. Nys M 02-01-67 83 03-28-66

R. H. warren & 5 02-13-67 84 06-08-64



Classification, Date

Group I

Entered, and Rank

Group 2 Sroup 3

J. B€ngtson

C. Gingle I

l{. Krause

A. H. B€rry 6

c. t{. Uinter

D. H. Gerrits

R. E. Schunk

D. A. Awe

D. L. Stenen

C. U. Stland, Jr.

R. tl. Minter

G. J. Derks

T. H. Stone

D. V. Butenschoen

G. T. Schaning

E. F. Elzy

J. D. euigley

R. H. Burton &

R. J. Harko

B. J. Lilla

J. U. Eualr

T. L. Lyon

u.

G.

s

c

M

t{

s

s

s

H

q

s

c

s

t{

U

tl

|t

u

u

lt

|l

u

u

02-14-67 85

o2-15-67 86

03-01-67 87

05-t 5-67 88

ll-03-57 89

l2-r l-67 90

05-06-68 9l

09-01-68 92

l2-16-68 93

r2-16-68 94

l2-16-68 95

o2-t2-69 96

06-16-69 97

08-l l-70 98

l2-01-70 99

l2-18-70 lo0

0l -17-71 I Ol

0l -l 8-71 102

l2-01-71 l03

o2-15-72 l04

07-18-72 I 05

07-t9-72 l06

09-07-65

09-20-6 5

06-10-57

0l -l 2-66

06-l 3-66

09-06-56

l0-03-66

I 2-l 4-6 5

I 2-05-68

03- I 3-6 7

I I -l 3-67

04-l 3-6 7

0t -03-67

06-09-6 9

06 -l 8-69

08-l 4-6 3

09 -l 5 -69

03-l 2-56

09 -t 8 -68

09-l 6-52

l 2-01 -70

02-02-7 1

-5-

Name (Foreman Date)

J.

C.

Bengtson

Gingle Z

Krause

Berry 5

Minter

Gerrits

Schunk

Awe

Stemen

Strand, Jr.

Minter

Detks

Stone

Butenschoen

Schaning

Elzy

Quigley

Burton G

Harko

Lilla

Eualt

Lyon

800 LINE RAILROAD
ENGINEERING DEPARTMENT

SENIORITY ROSTER OF SIGNAL EMPLOYEES
JANUARY 17, 1986

Group 1

RR Date

S

S

Rank

Group 2

Date

oz~14—67
02-15—67
03-01-67
05-15-67
11-03-67
12-11-67
05-06-68
09-01-68
12-16-68
12-16-68
12-16-68
02-12-69
06-16-69
08—11-70
12-01-70
12-18-70
01-17-71
01-18—71
12-01-71
02-15—72
07-18-72
07-19-72

. Classification, Date Entered, and Rank

Group 3

Rank Date

85

86

87

88

89

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105

106

Rank Hired

09-07—65

09-20-65

06-10-57

01-12-66

06-13-66

09-06-66

10-03-66

12-14-65

12-05-68

03-13-67

11-13-67

04-13-67

01~03-67

06-09-69

06-18-69

08-14-63

09*15-69

03-12-56

'09-18*68

09-16-52

12-01-70

02-02~71



SOO LINE MILROAD
rudfrEElffiTffir- xr

SENIORITY ROSTER OF SICNAI. EI{PLOYEES
JAIUARY 17, 1966

Classification, Date Entered, and Rank

Group I Croup 2 Group 3

Naoe (Foreman Date) RR Date Rank Date Rank Dsre Renk Hired

J. E. Sobieszczyk H 09-29-72 107

L. il. Waf,d l{ 09-30-72 108

J. 8.. Digoan H l2-tt-72 109

H. A. Hinee H 12-18-72 110

J. R. llcCenn H 12-26-72 lll

A. Covelli u 05-21-73 ll2

J. C. Bndziak U 07-14-73 fI3

C. R. Jacobson lt ll-05-73 fl4

R. A. Uercens t{ 05-01-84 2 lf{5-73 ll5

R. H. Veness S 02-22-74 fl6

V. R. l{eber * U O4-0f-74 
. 
ll7

C. R. Dockter Z S 06-18-74 ll8

G. L. Otterson S 06-18-74 ll9
l{. K. Springborn S O6-tA-j4 l2O

D. D. Johnson S 06-18;24 t2l

J. N. Procknos Z S 07-26-?4 122

T. Br Jones S 07-26-74 lZ3

D. J. Barse S 08-13-74 lZ4

D. R. Haderly : S Og-28-14 t25

K. lt. (riigel Z(O8-27-84) H Og-28-74 126

D. J. llau!€r$lirh u Og-Og-74 127

D. L. Jones S Og-12-74 l2g

-5-

I l -22-71

0l -28-7 I

05-01 -71

l0-05-70

03-01 -71

05-21 -73

06-07j71

I 0-l 8-? r

02-26-73

04-03-68

l2-07-71

05-r 0-68

I l-25 -68

l 2-23-68

05-09 -69

06-23-69

06-19-70

06-1 9-7 l

03-23-72

03- 20-7 3

04-09-73

03-27 -7 2

Name (Foreman Dace)

J. E.

L. N.

J. R.

Mr A.

J. R.

Sobieszczyk

Ward

Dignan

Hines

McCann

A. Cove11i

J. C.

C. R.

R. A.

R. H.

Budziak

Jacobson

Mertens

Veness

Haber *

Dockter Z

Octetson

Springborn

Johnson

Procknov Z

- Jones

Barse

Haderly Z

Kriige1 2(08—27-84)

Hammersmith

Jones

800 LINE RAILROAD
ENGINEERING DEPARTMENT

SENIORITY ROSTER OF SIGNAL'EHPLOYEES
JANUARY 17 x 1986

Classification, Date Entered, and Rank

Group 1

RR Date

M

M

06-01-84

Group 2

Rank Date'

2

-6-

09-29-72

09-30-72

12-11-72

12-18-72

12-26-72

05-21-73

07-14—73

11-05-73

11-05-73

02-22-74

04-01-74

06-18-7k

06-18-74

06-18—74

06-18‘74

07-26—74

o7—26-i4

08-13-74

08—28-74

08—28—74

09-09-74

09-12-74

Rank

107

108

109

110

111

112

113

'114

115

116

118

119

120

121

122

123

124

125

126

127

128

Group 3

Date Rank Hired

11-22-71

01-28-71

06-01-71

10-06-70

03-01-71

05-21-73

06-07471

10-18-71

02-26-73

04—03-68

12-07—71

06-10-68

11-25-68

12~23-68

06-09-69

06-23-69

06~19-70

06-19-71

03-23-72

03-20-73

05-09—13

03-27-72



Classification, D8ce

Group I

Eotered, and Rank

Group 2 Group 3

D.

R.

G.

R.

J.

tl.

D.

D.

s

s

s

t{

s

s

c

I'l

H

s

s

t{

u

u

s

s

c

lt

t{

H

tf

t4

t{.

R.

Ohlfs

Janz

Hill

I{o1f e

Blaiae t

Fiecher

Knock

Holback

Neace

Feucht

r2-20-74

0l -28-75

04-18-75

05-l 9-7 5

07 -l 6 -75

o7-l 6-75

08-01 -75

09-t 5-75

or-22-76

04-14-76

07-09-76

0l -1 7-77

07 -18-77

o4-l 7-78

09-07-78

09-0 7-78

09-22-78

lG-02-78

l0-10-78

1 l-27-78

0l -01 -79

01 -01 -79

t29

r30

l3l

132

133

134

135

136

137

138

139

140

l4l

142

143

744

145

145

147

148

l.a9

r50

0l -01 -73

05-0 7-7 3

06-09-69

08-l 3-7 3

05-29-73

05-29-73

09-06-73

02-l I -74

0(-o2-74

t 0-t 2-7 3

l0 -l 5 -73

I 2-06-7 3

02-25-74

09-22-7 5

o7-29-74

01 -20-7 5

05 -16 -75

03-25-74

07-01 -74

07-21-7 5

07-?2-74

08-01 -78

Kreeh

Kleop

I igl ey

Jone s

S inon

Hadden

O ld een

lJood ard

Bunk

Doqske

Ep stein z (05-20-83 )

P. R. Uoore

Name (Foreman Dace)

D. A.

H. P.

Ohlfs

Janz

Hill

Wolfe

Blaine Z

Fischer

Knock

Holback

Neace

Feucht

Kresh

Klemp

Bigley

Jones

Simon

Madden

Oldeen

Woodard

Bunk

Douske

Epstein 1(05-20-83)

Moore

$00 LINE RAILROAD
ENGINEERING DEPARTMENT

SENIORITY ROSTER 0F SIGNAL EMPLOYEES
JANUARY 172 1986

Classification, Date Entered, and Rank

Group 1 Group 2

RR Date Rank Date Rank

S 12-20-74 129

S 01-28-75 130

S 04-18-75 131

M 05-19-75 132

S _ 07-16-75 133

8 07-16-75 134

5 08-01-75 135

H ~ 09-15-75 136

M 01-22-76 137

S 04-14-76 138

S 07-09-76 139

M 01-17-77 140

M 07-18-77 141

M 04-17-78 142

8 09-07-78 143

8 09-07-78 144

S 09-22-78 145

M 10-02-78 146

M 10-10-78 147

M 11-27-78 148

M 01-01-79 149

M 01-01-79 150

-7-

Group 3

Date Rank Hired

01-01-73

05-07-73

06-09-69

08-13-73

05-29-73

05-29-73

09-06-73

02-11-74

04-02-74

10-12-73-

10-15-73

12-06-73

02-25-74

09-22-75

07-29-74

01-20-75

05-16-75

‘03-25-74

07-01-74

07-21-75

07-22-74

08-01-78



SENIORITY ROSTER

Classification, Date Entered, ard Rank

Group I Group 2 Group 3

Nsoe (ForeEan Date) RR Dale Rank Date Rank Date R:nk Hired

J. L. Barton #

D, B. Ross

T. D. Nieuczyk

O. G. Gilnore, Jr.

G. E. Denhan

C. J. Sieronski

K. D. Clark

D. D. Ssuve

G. D. Farroq

!1. R. Jones

D. P. Roaaniszak

D. E. Baldrrin

J. P. llard

T. ll. Cutsforth

S. J. tlasser

J. F. Radziezesski

S. G. Pfeiffer

J. C. ltoeft

P. S. Persson

T. X. Clarke

N. A. Nelson

K. V. Eetl

09-24-79 1

0l-01-86 3

-8-

02-16-79 l5l

05-t4-79 152

06-11-79 153

08-06-79 r54

08-22-79 r55

08-21-79 r56

09-26-79 157

t0-29-79 158

l2-10-79 r59

l2-r7-79 160

ol{7-80 l6l

04-07-80 162

04-28-80 r63

09-08-80 164

l0-20-80 165

ll-03-80 166

02-09-81 167

05-l l-81 168

05-26-81 169

06-1 5-81 170

08-24-81 1 7l

o7-o7-82 172

M-22-7t

I G-23-78

03-l 2-79

07-l 0-78

r0-19 -?5

02-05-7 9

0l -t9-76

0l -26-7 6

I 1-20-78

07-28-7 5

' 07-23-79

ll-19-79

&-28-80

I l-01-78

10-30-78

09-20-78

0l-21 -76

I I -l 5-78

08-01 -79

I t-l 9-79

0/,-2h-78

I 2-04-78

s

l{

u

u

s

s

Name (Foreman Date)

Barton #

Ross

Niemczyk

Gilmore, Jr.

Denham

Sieronski

Clark

Sauve

Farrow

Jones

Romaniszak

Baldwin

Hard

Cutsforth

Nasser

Radziszeuski

Pfeiffer

Hoef;

Petsson

Clarke

Nelson

Bell

800 LINE RAILROAD
ENGINEERING DEPARTMENT

SENIORITY ROSTER 0P SIGNAL‘EHPLOYEES
JANUARY 17I 1986

Classification. Date Entered, and Rank

Group 1 Group 2

RR Date Rank Date Rank

H 02~16-79 151

M 05—16-79 ‘152

H . 06-11~79 153

M 08-06-79 154

M 08-22-79 155

M 09-25-79 1 08-27-79 156

8 09-26-79 157

5 01-01-86 3 10-29~79 158

H 12-10-79 159

M 12-17-79 160

M 01-07-80 161

H 04*07-80 162

M 04-28-80 163

M 09-08-80 164

M 10-20-80 165

M 11-03-80 166

8 02-09-81 167

M 05-11-81 168

M 05-26-81 169

M 06-15-81 170

8 08-24-81 171

S 07-07-82 172

Group 3

Date Rank Hired

04-22-74

10-23-78

03-12-79

07-10-78

10-19-75

02-05-79

01-19-76

01-26-76

11*20-78

07-28-75

07-23-79

11-19-79

04*28-80

11-01-78

10-30-78

09-20-78

01-21-76

11-15-78

08-01-79

11-19-79

04-24-78

12-04—78



SENIORITy ROSTER OF SlcnaL er,tpr,oyres
lewueTy -t I]-i6?--

Classification, Dare

Group I

RR Dace

Encered,

Group

and Rank

z

F. l{. Boozer

S. N. Clark

J. J. Harder

S. F. Virock Z(0f-Ol-85)

A. D. t{il ler

R. A. Pulver

l{. E. Shrda

G. L. Henrichs Z

U. A. uartison

J. N. Henning

G. F. Hoerning

J. D. Young

E. l{. Fel I and

P. l{. Eahr

L. D. Stubrud

J. p. Larvech :( l-20_S4)

D. H. HcCole

R. A. Liodstron

G. l{. Uoodard

J. C. Hill s

E. I,l. Heyer

J. E. Chandler

M

M

H

M

H

u

H

q

s

q

H

t{

I{

M

lt

u

lt

tl

l,t

lt

H

06 -06 -8 3

o9-06-83

r2-01 -83

03-l 9-84

04-09-84

05-21 -84

07-02-84

o8-03-84

09-21 -84

l 0-1 l-84

l0-l I -84

0l -21 -85

0r-21 -85

02-04-85

05-o6-85

05-1 9-85

05-20-85

07-1 5-85

l 2-09 -85

k

173

r t(

176

777

178

179

180

l8l

182

183

184

r85

186

r87

188

189

190

l9l

red

0t -30-79

09-l 0-79

r I -06-78

09-05-7 9

09-24-79

o9-l 5-75

O9-2t -79

I 2-04-78

08-08-78

I l-t 3-78

07 -17 -79

I l-l 8-74

I I -06-79

I I -20-79

I 2-03-79

04-21 -80

l0-07 -80

07-20-81

07-20-81

c6-04-73

09-24-7.9

I 2-03-7 9

08-l 6-7 3

09-24-79

t 2-03-7 9

I

2

SOO LINE RAILROAD
ENGINEERING DEPARTMENT

SENIORITY ROSTER 0F SIGNAL EMPLOYEES
JANUARY 17, 1986______~

Classification, Date Entered, and Rank

Group 1 Group 2
Name (Foreman Date) RR Date Rank Date' Rank
F. M. Boozer M 06-06—83 173
S. N. Clark M 09-06-83 174
J. J. Harder M 12-01-83 175

Virock 1(01-01-85) H 03-1 9-84 176

m u '7’ u

A. D. Miller M 04-09-84 177
R. A. Pulver M 05-21-84 178
W. E. Shuda M 07—02-84 179
G. L. Henriehs Z S 08-03-84 180
M. A. Matcison S 09-21-84 181
J. N. Kenning 8 10-11-84 182
C. F. Hoerning 5 10-11-84 183
J. D. Young M 01-21-85 184
E. M. Felland M 01-21‘85 135
P. V. Baht M 02-06-85 186
L. D. Stubrud H 05‘06-85 187
J. P. Larweth 2(1-20-84) M 05-19-85 188
D. M. McCole M 05-20-85 189
R. A. Lindstrom M 07-15-85 190
G. H. Woodard M 12-09-85 191
J. C. Hill 8 H

E. W. Meyer M

J. E. Chandler M

Group 3

Date

08~16-73

09-24-79

12'03-79

Rank Hired

l

2

3

01-30-79
09-10-79
11-06-78
09-05-79
09—24-79
09-15-75
09-24-79
12-04-78
08-08-78
11-13-78
m-n—n
11-18-74
11-06-79
11-20-79
12-03-79
04-21-80

10-07-80
07-20-81
07-20-81
06—04-73
w-u—m
12-03-79



Classification,

Group I

Dste EnCered, Rank

Group

and

f

K. R. Horre

r{. J. Noack

H. A. Krog

R. h,. Rauay

C. J. Fatora

B. A. Hanson

C. R. Whire, Jr.

D. R. Koivisto

D. F. Anderson &

R. L. Horton

J. U. Schroeder

B. L. Daily

H. E. itanska

G. R. tiatl

C. C. Edeards

R. N. Schilz

J. F. Hurphy

L. ll. Scan lon

It.0. Joldan

D. A. Christian

B. J. Lovin

D. C. Noyes

s

M

s

t{

H

t1

s

s

s

u

tt

s

u

s

s

s

s

u

H

u

H

Group 3

04_t8_80 4 o7_23_7g

07-l 0_80 5 o7_lo_80

02_24_81 6 07_31_78

04-27_81 7 04_27-81

08-10_81 8 o8_lo_81

o8_t 7_81 9 o8_l 7_81

09_24_81 lo 05_16_81

05-1 9-82 n 05-20_81

08_09_82 12 05_21_81

04-09-84 I 3 04_09_84

04-09-84 14 04_09_84

04-27-84 I5 04-27_84

05-17-84 l6 05-26-81

05-21 -84 I 7 05_21 _s4

08-23-84 l8 06_16_62

lr-02_84 l9 07_30_7g

I l-02-84 20 06_l I _84

l t-02-84 2t 07_t l-E4
07-t6-85 22 07_t6_85

08-05-85 4 08_05_65

08-05-85 24 08_05_85

08-05-85 25 08-05_85

$00 LINE RAILROAD\
ENGINEERING DEPARTMENTSENIORITY,ROSTER- OF SIGNAL EMPLOYEESJANUARY 17 1986N

Classification, Date Entered, and Rank
Group 1 Group 2 Group 3Name (Foreman Date) RR Date Rank Date Rank Date Rank HiredK. R. Howe S

04-18-80 4 07-23-79A. J. Noack M
07-10-80 5 07-10-80H. A. Krog S
02-24-81 6 07-31-78K. N. Raway M
04-27-81 7 04-27-81C. J. Peters M
08-10-81 8 08-10-813. A. Hanson M
08-17-81 9 08-17-81C. R. white, Jr. 8
09-24-81 10 05-16-81Koivisto S
05-19-82 11 05-20-81Anderson 5 8
08-09-82 12 05-21-81

0 a N .

C! o "I ¢

Hot: on M
04-09—81. 13 04-09-84J. M. Schroeder M
04-09-86 14 04-09-84

W . {-1 .

B. L. Daily M
0h-27-84 15 04-27-84M. E. Hanska 8
05-17-84 16 05-26-81G. R. 11311

M
05-21-84 17 05-21-84C. 0. Edwards S
08-23-84 18 06-16-82

R. N. Schilz 8
11-02-84 19 07-30-79

.1. F. Murphy S
11-02-84 20 06-11-84

L. H. Séanlon S
11-02-84 21 07-11-84

H. E. Jordan M
07-16-85 22 07-16-85

D. A. Christian M
08-05-85 23 08-05-85

8. J. Lovin ‘ M
08-05-85 24 08-05-85

D. C. Noyes
M

08-05-85 25 08-05-85

-10-



SOO LINE RAILROAD

Classification, Dete Encered, and

Group I Group 2

Rank

Group 3

I 2-30-85 05-21 -82

IOTES:
f,l - l{ilraukee Road
S - Soo Line
* - Disabiliry
* - Leave - Union posicion
& - Office position
Z - Signal Foreaan (Date)

Office of Chief Engineer Signals
l{inneapolie, Xinneeota

Revieed January 17, 1986

TIHE Lll,tIT FOR AppEAL: APRIL 17, 1986

-l l-

L. Nelleruoe

SOO LINE RAILROAD
ENGINEERING DEPARTMENT

SENIORITY ROSTER 0F SIGNAL EMPLOYEES
JANUARY 171 1986

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3

Name (Foreman Date) RR Date " Rank Date Rank Date Rank Hired
D. L. Nellermoe 5 12-30-85 26 06-21-82

NOTES:
M - Milwaukee Road

- 800 Line
- Disability
- Leave b Union Position
- Office Position
- Signal Foreman (Date)N

fi
'fi

im

Office of Chief Engineer Signals
Minneapolis, Minnesota

Revised January 17, 1986

TIME LIMIT FOR APPEAL: APRIL 17, 1986

-11-



I,TEUORAIIDT'U OF AGREEI,TENT
BETIVEEN IEE

8OO LINE RAILRON)
Al{D

BROTEEREOOD OF RATIJRON) STGNALUEN

THrs AGRBE!IE!|1T, made this lst day of June, Lggz, by and betweenthe soo Line Railroad company and th6 employee" r"pi"=ented by theBrotherhood of Railroad signlruren, witnesseth:
IT Tg EEREBY AGREEDI

ARTICLE T - WAGES

_ . .Lump sum p?rrnents provided for in sections L, 3 and 4 of thisArticle, calculited as describea therein, rirr r" p"ia to eachenproyee subject to this Agreement who has- an enrpl-opnent reladionsrripas to the dates such pal.meits are made or has retired. or diedsubseq9ent to the beginning of the applicable base period used todeternine the amount-of suth pal.rnent!'. There shall be no duplicationof lttp sun p?ymglts by virtue or emplolanent und.er an agreement, withanother organizat,ion.

Effective-withil forty-five (45) days from the signing of thisAgreement, all qualifying employees-witl z,ooo or mor6 stiaight tir"hours paid for (not incruding .ny such hours reported. to thernterstat,e commerce commission as constructive illowances exceptvacations and holidays) during-the period. of January !, 1990, throughDecember 31, 1990, will be paid a lunp surn of $rsooloo. Thoseenployees with fewer straight tine hoirrs paid ior, *irr be paid anamount derived by nult,iplying $rsoo.oo by-the number of strlight-iir"h9u5s (including vacationl ana notidays) paid i"i Jn=ing trrai'perioadivided by Z,OOO.

Effective April L, lgg2, all existing hourly and monthly rates ofpay in effect for employees covered. uy tfris egilen;r,t "t"tt u"increased in the amount- of two (zl, peicent applied so as to gj-veeffect to this i.ncrease irrespectivl of the ir6trroa of payrnent. Theincrease provided for in this section 2 shall be applied as follows:
(a) Hogrlv Bates - Add 2 percent to the existing hourlyrates of pay.

(b) Monthly Rat,es - Add 2 percent to the existingnonthly rates of pay.

-L-

MEMORANDUM or AGREEMENT
BETWEEN THE

800 LINE RAILROAD
AND ,BROTHERHOOD or RAILROAD SIGNALMEN

THIS AGREEMENT, made this 1st day of June, 1992, by and betweenthe 800 Line Railroad Company and the employees represented by theBrotherhood of Railroad Signalmen, witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Lump sum payments provided for in Sections 1, 3 and 4 of thisArticle, calculated as described therein, will be paid to eachemployee subject to this Agreement who has an employment relationshipas to the dates such payments are made or has retired or diedSubsequent to the beginning of the applicable base period used todetermine the amount of such payments. There shall be no duplicationof lump sum payments by virtue of employment under an agreement withanother organization.

Section 1 - Retroactive Lump Sum Payment

Effective within forty—five (45) days from the signing of thisAgreement, all qualifying emplOyees with 2,000 or more straight timehours paid for (not including any such hours reported to theInterstate Commerce Commission as constructive allowances exceptvacations and holidays) during the period of January 1, 1990, throughDecember 31, 1990, will be paid a lump sum of $1500.00. Thoseemployees with fewer straight time hours paid for, will be paid anamount derived by multiplying $1500.00 by the number of straight timehours (including vacations and holidays) paid for during that perioddivided by 2,000.

Section 2 — First General Wage Increase

Effective April 1, 1992, all existing hourly and monthly rates ofpay in effect for employees covered by this Agreement shall beincreased in the amount of two (2) percent applied so as to giveeffect to this increase irrespective of the method of payment. Theincrease provided for in this Section 2 shall be applied as follows:

(a) Hourly Rates - Add 2 percent to the existing hourly
rates of pay.

(b) Monthly Rates - Add 2 percent to the existing
monthly rates of pay.



(c) Dispositign of Fractions - Rates of pay resultingfrgn application of paragraphs (a) and. (b) above
which end in fractions of a cent shall be'roundedto the nearest whole cent, fractions less thanone-half cent shalt be dropped, and fractions ofone-half cent or more shall be increased to thenearest full cent.

(d) Anplication of waqe rncreases - The increase in
wages provided for in this Section 2 shall beapplied j.n accordance with the wage agreement ineffect between the soo and BRS. speeial allowancesnot included in fixed hourly or ruonthly rates ofpay for a}l services rendered, and arbitraries
representing duplicate tine palanents, will not beincreased. Overtime hours wiff be computed in
accordance wi.th individual schedules for all. overtime hours paid for.

Section 3 - First Lump Sum pavment

Effeetive July L, L9921 -and payable within forty-five (45) days,all qualifying _employees with z,boo or more straighl time tiooi= pliafor (to! including any such hours reported to the rnterstate cominercecomnission as constructive allowancel except vacations and hofiJayslduring the period of July 1, 1991, through June 30, L9gz, riri-r.'paid a lump sum of $1,800.. Those ernploy6es with fewer siraignt iir"hours paid for, _will be paid an amount derived by multiplyin6 $r,eooby t'he number of straight tine hours (including vacatio-ns-andholidays) paid for during that period divided 6y z,ooo.

Sectj-on 4 - Second Lump Sum pavment

Effectj.ve July_1, 1993r 1nd payable within forty-five (45) days,all qualifying-employees with z,ooo or more strai-ghl time tiouis piiifor (not including any such hours reported to the Interstate corninerce
Cornmission as constructive allowancel except vacations and frofidays)during the period of Jury !, L992, through-June 30, 1993, will be'paid a lYtnp sum of $1,850.. Those ernployees with fewer straight iir"hours paid for, -wil1 be paid an amount derived by rnultiplyin6 $r,esoby the number of straight tirne hours (including vacatioirs-and
holidays) paid for during that, period.divided Ey z,ooo.

Section 5 - Second General Waqe Increase

Effective January 1, Lgg4, all existing hourly and monthly ratesof pay in effect on December 31, 1993, for employees covered Ly this
Agreement shall be increased in the amount of four (4) percent
applied so as to give effect to this increase irrespective of thenethod of papnent. The increase provided for in this Section 4 shallbe applied in the same manner as provided. for in Section z hereof.

(c) Disposition of Fractions — Rates of pay resulting
from application of paragraphs (a) and (b) above
which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than
one-half cent shall be dropped, and fractions of
one-half cent or more shall be increased to the
nearest full cent.

(d) Application of Wage Increases - The increase in
wages prbvided for in this Section 2 shall be
applied in accordance with the wage agreement in
effect between the 800 and BRS. Special allowances
not included in fixed hourly or monthly rates of
pay for all Services rendered, and arbitraries
representing duplicate time payments, will not be
increased.- Overtime hours will be computed in
accordance with individual schedules for all
overtime hours paid for. ' ~

Section 3 - First Lump Sum Payment

Effective July 1, 1992, and payable within forty-five (45) days,all qualifying employees with 2,000 or more straight time hours paid
for (not including any such hours reported to the Interstate-CommerceCommission as constructive allowances except vacations and holidays)
during the period of July 1, 1991, through June 30, 1992, will be
paid a lump sum of $1,800. Those employees with fewer straight time
hours paid for, will be paid an amount derived by multiplying $1,800by the number of straight time hours (including vacations and
holidays) paid for during that period divided by 2,000.

Section 4 - Second Lump Sum Payment

Effective July 1, 1993, and payable within forty—five (45) days,
all qualifying employees with 2,000 or more straight time hours paid
for (not including any such hours reported to the Interstate Commerce
Commission as constructive allowances except vacations and holidays)
during the period of July 1, 1992, through June 30, 1993, will be
paid a lump sum of $1,850. Those employees with fewer straight time
hours paid for, will be paid an amount derived by multiplying $1,850
by the number of straight time hours (including vacations and
holidays) paid for during that period divided by 2,000.

Section 5 - Second General Wage Increase

.Effective January 1, 1994, all existing hourly and monthly rates
of pay in effect on December 31, 1993, for employees covered by this
Agreement shall be increased in the amount of four (4) percent
applied so as to give effect to this increase irrespective of the
method of payment. The increase provided for in this Section 4 shall
be applied in the same manner as provided for in Section 2 hereof.



ARTICLE TT - COST OF LIVTNG

A- A cost-of-Living arrowance will be nade as a runp-sum
adjustrnent based on the unadjusted Consumer pricl Index for'.,,'- urba1,, wage Earners and clerical workers (L9g2-4=1oo) , aspublished by the Bureau of Labor st,atistics, and commonJ.yreferred to as the Cpf.

B. The first such cost-of-Living allowance, if any, shall be
nade effective ilanuary !, 1993, and allowed as-soon as alL
necessary infornation is availlble, based on the cpr duringth9_respective measurement periods shown in the following -
tabre, according to the formula set forth in paragraph D
subsequent allowances, if 6Dy, wilr be nade on ttre samebasis.

Measurenent Periods
Base Month Measurement Month

Decernber 1991

December 1992

Decenber 1993

December L994

December 1995

CAP

June L992

June 1993

June L994

June 1995

June 1996

Effective Date
of Allowance

January 1, 1993

January 1, 1994

January 1, 199.5

January 1, L996

ilanuary 1, L997

c,

In calculations of the allowance provided for
lerein, there will be no adjustment, when the
index increases less than 4 points. The
naximum increase in the CpI which may be takeninto account will be as follows:

Effective Date
of Adiustment

January 1, 1993

January 1, L994

January t, 1995

January L, L996

January L, L997

Maximum CPI increase
Which Mav Be Taken fnto Account

Points based on
December 1991 CPI

Poi.nts based on
December L992 CPI

Points based on
Decernber 1993 CPf

Points based on
Decenber L994 CPf

Points based on
Decenber 1995 CPI

ARTICLE II - COST OF LIVING

A. A Cost-of-Living allowance will be made as a lump-sum
adjustment based on the unadjusted Consumer-Price Index for

mfljUrban Wage Earners and Clerical Workers (1982=4=100), as
published by the Bureau of Labor Statistics, and commonly
referred to as the CPI. .

The first such Cost-of-Living allowance, if any, shall be
made effective January 1, 1993, and allowed as soon as all
necessary information is available, based on the CPI during
the respective measurement periods shown in the following
table, according to the formula Set forth in paragraph D
Subsequent allowances, if any, will be made on the same
basis.

Measurement Periods .7. Effective Date
Base Month Measurement Month - of Allowance

December 1991 June 1992 January 1, 1993
December 1992 June 1993 January 1, 1994

December 1993 June 1994 January 1, 1995.

December 1994 June 1995 January 1, 1996

December 1995 -June 1996 January 1, 1997

CAP

In calculations of the allowance provided for
herein, there will be no adjustment when the
index increases less than 4 points. The
maximum increase in the CPI which may be taken
into account will be as follows:

Effective Date Maximum CPI increase
of Adjustment Which May Be Taken Into Account

January 1, 1993 4 Points based on
December 1991 CPI

, January 1, 1994 4 Points based on
December 1992 CPI

January 1, 1995 4 Points based on
December 1993 CPI

January 1, 1996 4 Points based on
December 1994 CPI

January 1, 1997 4 Points based on
December 1995 CPI

—3_,



D. FORMULA

The number of points change in the CpI during
a measurement period, with a maximum of the
Cap provided for in paragraph C above, wiII be
converted into dollars on the basis of:

to 4 Points
to I Points

OPERATING RATIO

Above 90
85 89
80 84
Below 79

EXAITfPLES:

CPI Increases I Points
Operating Rati.o of 89

CPI Increases 6 Points
Operating Ratio of 83

CPI Increases 6 Points
Operating Ratio of 78

CPI fncreases 5 Points
Operating Ratio of 91

NOTE: Within 120 days of the end of
Chairman will be provided a statement
certifying SOO I s Operat,ing Ratio for

SO
$/Point based on Operating
Ratio in accordance with
the following schedule:

PER POTNT

$o
- 9go

$es
$roo

COLA DUE

$rzo

$zeo

$400

$o

a year, the BRS General
from SOO|s independent auditor

the preceding year.

0
5

1.

2.

3.

4.

A cost-of-living allowance, if any, on the effective dates,
will be made by prorating the allowance provided for above
by the hours actually worked from the beginning of the base
month to the beginning of the neasurement month, with a
fulI allowance to be based on 1,O4O hours.

E. APPLTCATION OF COST-OF-LIVING ADJUSTMENTS

The cost-of-living allowances provided for herein will not
become part of basic rates of pay.

D. FORMULA

The number of points Change in the CPI during
a measurement period, with a maximum of the
Cap provided for in paragraph C above, will be
converted into dollars on the basis of:

0 to 4 Points $0
5 to 8 Points $/Point based on Operating

, Ratio in accordance with
the following schedule:

OPERATING RATIO PER POINT

Above 90 $0
85 - 89 _ $30
80 - 84 ' - $65
Below 79 ‘$100

EXAMPLES :
COLA DUE

1. CPI Increases 8 Points
Operating Ratio of 89 $120

2. CPI Increases 6 Points
Operating Ratio of 83 $260

3. CPI Increases 6 Points
Operating Ratio of 78 $400

4. CPI Increases 5 Points
Operating Ratio of 91 $0

A cost-of-living allowance, if any, on the effective dates,
will be made by prorating the allowance provided for above
by the hours actually worked from the beginning of the base
month to the beginning of the measurement month, with a
full allowance to be based on 1,040 hours.

E. APPLICATION OF COST-OF-LIVING ADJUSTMENTS

A'The cost—of-living allowances provided for herein will not
become part of basic rates of pay.

NOTE: Within 120 days of the end of a year, the BRS General
Chairman will be provided a statement from SOO's independent auditor
certifying SOO's Operating Ratio for the preceding year.



Soo Line Railroad Company Health and Welfare plan for Union
Employees and Soo Line Health and Welfare PIan for Retired Enployeeseffective January \, 1992, will be made available to all eligitia BRsemployees within silty (60) days of the signing of this agre6rnent.
Synposes of these plans are attached as appendix I of thii Agreement.

The Brotherhood of Railroad signalmen will appoint arepresentative to the Health and welfare Review i6arA who will thenparticipate as a Union member on this Board in accordance with theestablished procedures, rules and policies adopted by the Board..

ARTTCLE IV - 4O1K PLAN

Effective July 1, L992, the Soo Line Railroad will make availableto active members of the Brotherhood of Railroad Signalmen the SooLine 4o1K Plan for Union Employees which has been established inaccordance with the provisions listed below.

A. All full. time employees governed by collective bargaining
agreement between the Brotherhood of Railroad Signalnen ana €nesoo Line Railroad that are over age twenty-one titl with =i"-ielmonths of service will be allowed to participatd iir tne plan.

B: _ _ 
subject to an election by an eligible ernployee, the Carrierwill arrange for payrorr deductions Lo facilitate employeecontributions to the plan.

Employees may elect to contribute between 1 and 10* of theirbefore-tax income to the pran. The option to change thiselection will be afforded the first oi each carendir year.
Enployee coltributions, adjusted for investment gain and 1osses,will be 1008 vested.

Contributions will be limited to the maximum allowable under IRsregurationsr.which.are currently 98r72g, and are subject to anannual discrirnination test.
c. A trustee will be delegated to invest funds contributed tothe Plan in a choice of portfolios, based on the election made bythe participating ernployee.

ARTICLE III - HEALTH & WELFARE

800 Line Railroad Company Health and Welfare Plan for Union
Employees and 800 Line Health and Welfare Plan for Retired Employeeseffective January 1, 1992, will be made available to all eligible BRSemployees within sixty (60) days of the signing of this Agreement.
Synposes of these plans are attached as Appendix I of this Agreement.

The Brotherhood of Railroad Signalmen will appoint a
representative to the Health and Welfare Review Board who will then
participate as a Union member on this Board in accordance with theestablished procedures, rules and policies adopted by the Board.

ARTICLE IV - 401K PLAN

Effective July 1, 1992, the 500 Line Railroad will make availableto active members of the Brotherhood of Railroad-Signalman the 800
Line 401K Plan for Union Employees which has been established in
accordance with the provisions listed below. ‘

A. All full time employees governed by collective bargaining
agreement between the Brotherhood of Railroad Signalmen and the
800 Line Railroad that are over age twenty-one (21) with six (6)
months of service will be allowed to participate in the Plan.

B. Subject to an election by an eligible employee, the Carrier
will arrange for payroll deductions to facilitate employee
contributions to the Plan.

Employees may elect to contribute between 1 and 10% of their
before—tax income to the Plan. The option to change this
election will be afforded the first of each calendar year.

Employee contributions, adjusted for investment gain and losses,
will be 100% vested.

Contributions will be limited to the maximum allowable under IRS
regulations, which are currently $8,728, and are subject to an
annual discrimination test.

C. A trustee will be delegated to invest funds contributed to
the Plan in a choice of portfolios, based on the election made by
the participating employee.



Effective {uIy L, L992, the soo Line Raj.lroad agrees to makeavailable to all eligibre employees working "na"i if;L ens scheduleAgreement, the soo Line Railroad company Dependent care AssistancePlan which is_currently available til air exempt soo employees. ThisPIan is established.puisuant to section L2s ana rzg of the rnternalRevenue code- Detailed description of the plan is attached inAppendix II of this document.

D. The Brotherhood of Railroad signalrnen wilr appoint arepresentative to the 401K Review goard who wilI'Ln"n participateas a union member on this Board in accordance with theestabllshed procedures, rures, and policies aaotiea-ty the Board.colLecti-vely, the union and Managremlnt urenberis on thi3 B;;re-;iiieach have- one (1) vote. The Review Board is resforr=ilr" ro=selecting the investment rnanager and for resolviirg aisput-s-arising out of the adninistrafion of the plan

The soo Line *ill be responsible for the adurinistration of thePran including the sereclion of the.pran r s .trustee and
199914*eeper. _As provided under. the Enployee lncorne- security Act(ERrsA), the plan will be subject to an-annual audit by the -s""--
Linets external auditors.

F. }n enployee may withdraw his funds at any tine aftertermination of employrnent or disability or aiter reaching agess L/2.

A9flY" employees cannot withdraw these funds without a 1og earlywithdrawal penalty prior to_age .s_g L/2, unless trrey-satisfy --r
specific hardship withdrawar guiaeliires establisrrel uy the rRSwhi-ch includes_the purchase oi a home, corlege tuiii-n, andextreme medical expenses.

F' soo will be responsible for the adninistrative costs relatedto the initial.set up and ongoing administration of the plan.
The participating enproyee will 6e responsibre ror ait investnentmanagement fees

c. rt is recognized that the 401K plan, which pernits theshelterilg o{ incorne in such authorized prograrnl, is derived fronthe applicat,ion of section 401(K) of the tnternai Revenue code,as amended, and is thus.governed by,statutes which maynecessit,at,e future amendrnents to tiis p1an.
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D. The Brotherhood of Railroad Signalmen will appoint arepresentative to the 401K Review Board who will then participateas a Union member on this Board in accordance with theestablished procedures, rules, and policies adopted by the Board.7Collectively,.the Union and Management members on this Board willeach have one (1) vote. The Review Board is responsible for'selecting the inveStment manager and for resolving disputesarising out of the administration of the Plan.

The 800 Line will be responsible for the administration of thePlan including the selection of the Plan's trustee andrecordkeeper. As provided under the Employee Income Security Act(ERISA), the Plan will be subject to an annual audit by the SooLine's external auditors.

E. An employee may withdraw his funds at any time aftertermination of employment or_disability or after reaching age59 1/2.- - .
Active employees cannot withdraw these funds without a 10% earlywithdrawal penalty prior to age 59 1/2, unless they-satisfyspecific hardship withdrawal guidelines established by the IRSwhich includes the purchase Of a home, college tuition, andextreme medical expenses.

F. 500 will be responsible for the administrative costs relatedto the initial set up and ongoing administration of the Plan.The participating employee will be responsible for all investmentmanagement fees.

G. It is recognized that the 401K Plan, which permits thesheltering of income in such authorized programs, is derived fromthe application of Section 401(K) of the Internal Revenue Code,as amended, and is thus governed by statutes which maynecessitate future amendments to this Plan.

ARTICLE V - DEPENDENT CARE ASSISTANCE PLAE

Effective July 1, 1992, the 800 Line Railroad agrees to makeavailable to all eligible employees working under the BRS ScheduleAgreement the 800 Line Railroad Company Dependent Care AssistancePlan which is currently available to all exempt Soc employees. ThisPlan is established pursuant to Section 125 and 129 of the InternalRevenue Code. _Detailed description of the Plan is attached inAppendix II of this document.



It is understood that this Plan will be offered to signalmen onthe same basis as it is available to exempt ernployees and the SooLlne may arnend, rnodify or terminate the Dlpendlnt-care plan at anytine for any reason, so long as the changel theret,o apply to exenit
'.enpJ.oyeesr.as..welI ."as union employees. rn such case tirlt-the soo Linewould choose to t,errninate the P1an, thirty (30) days advance writtennotice shall be given to all active particiliants aira tne General
Chairman.

Tli" provision wi.I1 remain in effect until a nelr agreement isnegotiated pursuant to Section '6 Notices served subseqrlent toJanuary 1, L994r ds provided in Article x of this Agreenent.

ARTICLE VI - BEREAVEI,ISNT LEAVE

ATTiCIE 3 - BEREAVEMENT LE.LVE AI.ID INfERPRETATIoNS - of IheJanuary 1, 1986 Soo Schedule Agreement shall be anended. as follows:
Bereavement leave, not in excess of three calendar days,following the date of death will be allowed in case oi death ofan employeers brother, sister, parent, child, spouse, spousersparent or grandchild. rn such cases a minimum Lasic'dairrs pay atthe rate of the last service rendered will be allowed f.6r tire'
number of working days }o:t during bereavement 1eave. Employeesinvolved wirl nake provision for taking leave with theirsupervising officials in the usual manner. Any restrictionsagainst blanking jobs or realigning forces will not be applicable
when an employee is absent under this provision.
Interpretations of the Bereavement Leave provisions shall remain
unchanged.

ARTICLE VIT - SUPPLEMENTAL STCKNESS

The June 22t L979 Supplemental Sickness Benefit Agreernent, as
anended January 1, LgBz (sickness Agreement), shall be furtheranelded as provided in sections 1 through 3 of this Article, forperiod.s of disability commencing on or ifter the date of this
Agreenent.

Section 1 - Adiust:nent of plan Benefits
(a) --T'he benefits provided under the Plan established, pursuant tothe sickness Agreement shall be adjust,ed as provided in paragraph(b) so as to restore the same ratio of benefits to rates of fay'as exj-sted for the period January 1, Lggz, through June 30, isia,under the terms of this Agreement.
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It is understood that this Plan will be offered to signalmen on»the same basis as it is available to exempt employees and the Soo
Line may amend, modify or terminate the Dependent Care Plan at any
time for any reason, so long as the-changes thereto apply to exempt

'iiemployeesuasgwellras union employees. In such case.that the Soo.Line“'would'choose to terminate the Plan, thirty (30) days advance written
notice shall be given to all active participants and the General
Chairman.

This provision will remain in effect until a new agreement is
negotiated pursuant to Section 6 Notices served subsequent to
January 1, 1994, as provided in Article X of this Agreement.

ARTICLE VI - BEREAVEMENT LEAVE

Article 3 - BEREAVEMENT LEAVE AND INTERPRETATIONS - of_the
January 1, 1986 Soo Schedule Agreement shall be amended as follows:

Bereavement leave, not in excess of three calendar days,
following the date of death will be allowed in case of death of
an employee's brOther, sister, parent, child, spouse, spouse's
parent or grandchild. In such cases a minimum basic day's pay at
the rate of the last service rendered will be allowed for the
number of working days lost during bereavement leave. Employees
involved will make provision for taking leave with their
supervising officials in the usual manner. Any restrictions
against blanking jobs or realigning forces will not be applicable
when an employee is absent under this provision.

Interpretations of the Bereavement Leave provisions shall remain
unchanged.

ARTICLE VII - SUPPLEMENTAL SICKNESS

The June 22, 1979 Supplemental Sickness Benefit Agreement, as
amended January 1, 1982 (sickness Agreement), shall be further
amended as provided in Sections 1 through 3 of this Article, for
periods of disability commencing on or after the date of this
Agreement.

Section 1 - Adjustment of Plan Benefits

-(a)u~mhe benefits provided under the Plan established pursuant to
the Sickness Agreement shall be adjusted as provided in paragraph
(b) so as to restore the same ratio of benefits to rates of pay
as existed for the period January 1, 1982, through June 30, 1984,
under the terms of this Agreement.



(b) Section 4 of the Sickness Agreement shatl befollows:

Class f Enployees Earnings

Class II Employees Earning

Per llour

$13.95 or more

$11.40 or more but
Less than $13.95

Less than $11.40

revised as

Per Month

$21427 or more

Less than $2,427
but more than
$1, gea

Less than $1r984Class III Employees Earning

Basic and Maxinum Benefit Amount per Month

Effective
June L, t992

through

June 30, L992

Effective
July L, L992

through

December 31, J-9g4

Class f
Class II
Class III

Class

CIass

CIass

r
rI
rII

Basic

$gez

9eoz

$733

Basic

$1,058

$8 02

$ze s

RUTA

$674

$67 4

1az a

RUTA

s67 4

$67 4

$et d

Maxi-mum

$1, 661

iL,47 6

$r,4o7

Maximum

9L,732

9L,47 6

$t, aol

Cornbined Benefit Limit
Classification

Class I
Class II

Class III

Maximum Monthly Amount

$L,772

$1,582

$1, 508
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(b) Section 4 of the Sickness Agreement shall be revised as
follows:

Per Hour Per Month

Class I Employees Earnings $13.95 or more '"$2,427 or more

Class II Employees Earning $11.40 or more but Less than $2,427
' Less than $13.95 but more than

$1,984

Class III Employees Earning Less than $11.40 Less than $1,984

Basic and Maximum Benefit Amount Per Month

Effective : -Basic 'RUIA Maximum

‘June 1, 1992 Class I $987 . $674 $1,661

through Class II $802 $674 $1,476

June 30, 1992 Class III $733 $674 $1,407

Effective Basic RUIA Maximum

July 1, 1992 Class I $1,058 $674 $1,732

through Class II $802 $674 $1,476

December 31, 1994 Class III $733 $674 $1,407

Combined Benefit Limit

Classification Maximum Monthly Amount

Class I $1,772

Class II ' $1,532

Class III $1,508



. . +n_employee who is eligible to receive PIan benefits during hisinit'ial RUIA registrat,ion period shall receive frorn the plan , ior thefifth through the fourteenlh days of disabitity in that p"ii"al-irt"Basic Benefit specified in the plan plus an an6unt equal to thi total
RUIA benefit that would have been payable to hin for days of sicknessin that,period. uy! for application ot ttre initial waitiirg perioa ---

nandated by existing law.

Sect,ion 3 - Further Adiustnent of plan Benefits
The benefits provided under the plan shall be furtheradjusted as.provided below by rnultiplying the wage lever ineffect for the applicable crass on becenuer 31, igga by thepercentages specified berow, provided, however, that theclass r basic benefit sharl in no event be lower than the

amount in effect as of January 1, L9932

Effective

January 1 1995

July t, 1995

January 1, L996

July tt 1996

Percentacre

58.7*
6s.3t
65.32

63 .88
55.3t
65.39

65 .62
65.39
65.3?

68.42
65.39
55.3t

Class

Class
Class
Class

Class
Class
Class

CIass
Class
CIass

Class
CIass
Class

I
rI
rII
r
IIrrI
r
rI
ITI

I
IT
rII

Conbined Benefit Limitation

Classification

C1ass I
Class fI
Class III

Maxinum Monthly Anount

$1, 955

$L,7 45

$1, 664
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Section 2 - Plan Benefits during Initial Registration Period

An employee who is eligible to receive Plan benefits during his
initial RUIA registration period shall receive from the Plan, for the, fifth through the fourteenth days of disability.in that period, the
Basic Benefit specified in the Plan plus an amount equal to the totalRUIA benefit that would have been payable to him for days of Sickness
in that period but for application of the initial waiting period
mandated by existing law.

Section 3 - Further Adjustment of Plan Benefits

The benefits provided under the Plan shall be further
adjusted as provided below by multiplying the wage level in
effect for the applicable Class on December 31, 1994 by the
percentages specified below, provided, however, that the
Class I basic benefit shall in no event be lower than the
amount in effect as of January 1, 1993:

’Effective Class Percentage

January 1 1995 Class I 58.7%
Class II 65.3%
Class III 65.3%

July 1, 1995 Class I 63.8%
Class II 65.3%
Class III 65.3%

January 1, 1996 Class I 65.6%
Class II 65.3%
Class III 65.3%

July 1, 1996 Class I 68.4%
Class II 65.3%
Class III 65.3%

Combined Benefit Limitation

Classification Maximum Monthly Amount

Class I $1,956

Class II $1,745

Class III . $1,664



ARTICLE VTTT - PROTECTED EMPLOYEES

(a) Article Tt Section 1 of the February 7, 1965 Agreement shallbe amended as follows:
rrsection 1. - All employees, other than seasonal employees, whowere in active service as of the date of this Agreement, or whosubsequently return to active service and who hid ten (10i ;;-more years t ernplolanent relationship as of the date of iniiAgreement will be retained in service subject to compensation asherein.provided unless or untj.l reti-red, 6.ischarged 

.for ."n=", orotherwise removed by natural attrition. For: the purpose of tirisAgreernent, the term rractive servicerr is defined t6 iircfuae-aiiemployees.workingt 'or holding an assignmentr or in the fioc--s ottransferrllg from one assignnent to aiother (whether or not thedate of this Agreernent was a work day) . tt

(b) Article T, section 2, of the February z, 1965 Agreementshall be amended to read as follows:
ilsegtion 2 - Seasonal employees, who had compensated serviceduring 9a9h.of the years, rgae, Lgeg and 199b who otherwise meetthe definition of rrprotectgflrr employees under section 1. will beoffered ernployrnent in future yeais at least equivalent to whatthey performed il 1990, unlesl or until retir6d, dis;ha;;"a--i""causer or otherwise removed by natural attrition.rl

(c) Article v, paragraph 2, sharl be amended to change thereference of a four hundred dollar ($aoo; transfer allowaice to eighthundred dollars ($eoo1 .

rt is underst,ood that any interpretations, clarificationsr ornodifications made to ArtictL vfr - Protected Ernployees - of theJune 6, 1991 National Agreernent will apply on thl s6o Line Railroad..

Effective with
Residence - of the
amended as follows:

of this Agreement,
L, 1986 Soo Schedule

Article5-Changeof
Agreement shaIl be

the date
January
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ARTICLE VIII - PROTECTED EMPLOYEES

(a) Article I, Section 1 of the February 7, 1965 Agreement shallbe amended as follows:

"Section 1”— All employees, other than seasonal employees, whowere in active service as of the date of this Agreement or whosubsequently return to active service and who had ten (10) ormore years' employment relationship as of the date of this
Agreement will be retained in service subject to compensation asherein provided unless or until retired, discharged for cause, orotherwise removed by natural attrition. VFor the purpose of thisAgreement, the term "active service" is defined to include allemployees working, or holding an assignment, or in the process oftransferring from one assignment to another (whether or not thedate of this Agreement_was a work day)."

(b) Article I, Section 2, of the February 7, 1965 Agreement
shall be amended to read as follows:

"Section 2 - Seasonal employees, who had compensated serviceduring each of the years, 1988, 1989 and 1990 who otherwise meetthe definition of "protected" employees under Section 1 will beoffered employment in future years at least equivalent to whatthey performed in 1990, unless or until retired, discharged forcause, or otherwise removed by natural attrition."

(0) Article V, paragraph 2, shall be amended to change the
reference of a four hundred dollar ($400) transfer allowance to eighthundred dollars ($800).

It is understood that any interpretations, clarifications, ormodifications made to Article VII - Protected Employees - of the
June 6, 1991 National Agreement will apply on the 800 Line Railroad.

ARTICLE IX - CHANGES OF RESIDENCE DUE TO TECHNOLOGICAL, OPERATIONAL
OR ORGANIZATIONAL CHANGES

Effective with the date of this Agreement, Article 5 - Change ofResidence — of the January 1, 1986 $00 Schedule Agreement shall be
amended as follows:

-10—



when a carrier makes a technologicar, operational ororganizational change requiring an elnployee Lo transfer to a newpoint of emplolment requiring trirn to iov6 his resiaence, 
"q.n---'-' 'transfer .and. change of residence shalt be subject to the benef its.contaiaed in Sections 10 and 11 of the Washiniton Job protection

Agreement, notwithstanding anything to the contrary contained insaid.provisioF, except that Lrre eiptoyee shall be granted 5wolk-lng aay? instead of rtwo working dlys" provided in section
10 (a) of said Agreenentp and in addition to such benefits the
employee shall receive a transfer allowance of 9800. Under this
Ployision, change of residence shall not be considerea ttiequi""at,
if the reportinp point to which the enpl,oyee is changed is';;t-more than 3o rniles fron his forner report-ing point
NOTE: The.aPgye_paragraph applies not onl1z to the employee whichis initially displaced-under the ciicunstances described,but also-to any other.emproyee who is subsequently

displaced under the circumstances described and i3 requiredto move his residence.

ARTTCLE X - MORATORIUI{

Section 1

Tltit Agreement shall remain in effect through December 31, Lgg4,and thereafter, until changed or nodified in ac6ordance wittr itreprovisions of the Railway Labor Act, 6s anended.

Section 2

(a) It is understood that this Agreement resolves the BRSrsNotices dated on or about March 15, 19g4, and May 25, 198g, andthe carrierrs counter proposals thereto dated on or about
March 20, L984, and December L2, 1999.

(bl The parties to this Agreement shall not serve nor progressprior to January L, LggL, (not to be effective before
January 1, 1995) r any notice or proposal for the purpose of
changing the subject matter of ttre provisions of tni-s agreernentor which proposes any matter coverea ly the proposals oi ttreparties referenced in (a) above.
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When a carrier makes a technological, operational or
organizational change requiring an employee to transfer to a new
point of employment requiring him to move his residence, such

. transfer.....and change of residence shall be subject to the benefits;contained in Sections 10 and 11 of the Washington Job Protection
Agreement, notwithstanding anything to the contrary contained in
said provisions, except that the employee shall be granted 5
working days instead of "two working days" provided in Section
10(a) of said Agreement; and in addition to such benefits the
employee shall receive a transfer allowance of-$800. Under this

.provision,.change of residence shall not be considered "required"if the reporting point to which the employee is changed is notmore than 30 miles from his former reporting point.

NOTE: The above paragraph applies not only to the employee which
- is initially displaced under the circumstances described,

but also to any other employee who is subsequently.
displaced under the circumstances described and is required
to move his residence.

ARTICLE X - MORATORIUM

Section 1

This Agreement shall remain in effect through December 31, 1994,and thereafter, until changed or modified in accordance with the
provisions of the Railway Labor Act, as amended.

Section 2

~(a) It is understood that this Agreement resolves the BRS's
Notices dated on or about March 15, 1984, and May 25, 1988, and
the Carrier's counter proposals thereto dated on or about
March 20, 1984, and December 12, 1989.

(b) The parties to this Agreement shall not serve nor progress
prior to January 1, 1994, (not to be effective before
January 1, 1995), any notice or proposal for the purpose of
changing the subject matter of the provisions of this Agreement
or which proposes any matter covered by the proposals of the
parties referenced in (a) above.

—11_



Section 3

This article will not bar nor preclude the Carrier and the BRSfrom discussing or reaching agreements on any subject of mutualinterest. :

FOn fEE! TEE:
IJINE RAXI'RON) COI'IPAITY

T. H. Stone
General Chairrnan BRS

FOR
goo

V. VanArtsdalen
Vice President BRS Asst.

Cass
Chief Negotiator

/l
Effective Date t A//,

Frankenberg
ident Labor

Section 3

7 This article will not bar nor preclude the Carrier and the BRS
from discussing or reaching agreements on any subject of mutual
interest.- 7

FOR THE: FOR THE:
F RAILROAD SIGNALMEN 800 LINE RAILROAD COMPANY

\775/\%g;- (’kSfia/WW
T. H. Stone c. s. Frankenberg
General Chairman BRS Vice President Labor R ations

W flfée—b
V. VanArtsdalen R. LT'Cass
Vice President BRS Asst. Chief Negotiator

Effective Date: 42/42/472;



!!r. T. H. Stone
General Chairruan
Brotherhood of Railroad Signalnen
630 North Wi.sconsin Avenue
Villa Park, IL 60181

Dear llr. Stone:

The following additional compensation will be paid to each act,ivesiglalman as of June L, Lgg2, pr6vided the BRS and the soo have aratified agreement on such datL

(1) An additional $zso will _be paid to each active signalnanwithin forty-fi-ve (4s) days of the signing of thi!
Agreement. .

(2) A11 hourly and rnonthly rates of pay in effect on
December 31, L994, will be increased by an additional one(1) percent effective January !, 1995, in the same manner asprovided in Article r, section 2, oe inis Agreement.

(3) There sha1l be no duprication of palnnent of any lump sumpaYment by virtue of emplolnnent under an agreeurent i.ritfranother organization.

Please indicate your concurrence by signing in the space provided.below.

Side Letter No. 1

June 7, L992

Vice President Labor Relations
Soo Line Railroad

T. H. Stone, General Chairrnan
Brotherhood of Railroad Signalrnen//
Effecrive Dare , 0///Qz

-

Side Letter No. 1

June 1, 1992

Mr. T. H. Stone
General Chairman
Brotherhood of Railroad Signalmen
630 North Wisconsin Avenue
Villa Park, IL 60181

Dear Mr. Stone:

The following additional compensation will be paid to each activeSignalman as of June 1, 1992, provided the BRS and the 800 have aratified agreement on such date.

(1) An additional $250 will be paid to each active Signalman. within forty-five (45) days of the signing of this
Agreement.. '

(2) All hourly and monthly rates of pay in effect on
December 31, 1994, will be increased by an additional one
(1) percent effective January 1, 1995, in the same manner asprovided in Article I, Section 2, of this Agreement.

(3) There shall be no duplication of payment of any lump sum
payment by virtue of employment under an agreement with
another organization.

Please indicate your concurrence by signing in the space providedbelow. '

Sincerely,

<?E; ;éhflnL£ml}Q§§

C. S. Frankenberg
Vice President Labor Relations
Soc Line Railroad

I CONCUR:

\Jfljéw
T. H. Stone, General Chairman
Brotherhood of Railroad Signalmen

Effective Date: éfl/27472:



Side Letter No. 2

June 7, 1992

Mr. T. H. Stone
General Chairrnan
Brotherhood of Railroad Signalmen
530 North Wisconsin Avenue
Villa Park, IL 60181

Dear Mr. Stone:

It is hereby agreed that as of June 1, LggZ, to becomeeffective July 1, L992, BRs employees and their eiigiute dependents,that reside in a Preferrea proiriair orgatization ne€work ar!a, will
have the option of electing to participate in a ppo or the Soo Line
Conprehensive Plan. A BRS ernployee that fails to make election byJury 1, ].992, will be automatically enrorred in the soo Line
Conprehensive Plan.

Subsequently, a BRS employee }iving in a network area may electto.change plan enrollment on December 1st of each year Uy providing
written notice to the Soo Line. This change will Lecome-elfect,ive onJanuary lst of the following year.

_ The general provisions of both the Soo Line Comprehensive plan
and the Preferred Provider organization (ppo) are outlined in
Appendix I of this Agreement. A detailed d.escription of the plans
ryi1l be provided to each BRS employee subseguent to the effectivedate of this Agreement.

Si-ncereIy,

r1 /'' j t I

C' S t',ta.*Uu'Lw'('
c. s. Frankenberg .'j
Vice President Labor Relations
Soo Line Railroad

I CONCUR:

H. Stone,
Brotherhood of Railroad 

rSignalmen
Effective Date , A/',

T.

\ Side Letter No. 2

June 1, 1992

Mr. T. H. Stone
7 General Chairman

Brotherhood of Railroad Signalmen
630 North Wisconsin Avenue
Villa Park, IL 60181

Dear Mr. Stone:

It is hereby agreed that as of June 1, 1992, to become
effective July 1, 1992, BRS employees and their eligible dependents,
that reside in a Preferred Provider Organization network area, will
have the option of electing to participate in a PPO or the 800 Line
Comprehensive Plan. A BRS employee that fails to make election by
July 1, 1992, will be automatically enrolled in the 800 Line
Comprehensive Plan.

Subsequently, a BRS employee living in a network area may elect
to change plan enrollment on December 1st of each year by providing
written notice to the 800 Line. This change will become effective on
January lst of the following year.

The general provisions of both the 500 Line Comprehensive Plan
and the Preferred Provider Organization (PPO) are outlined in
Appendix I of this Agreement. A detailed description of the Plans
will be provided to each BRS employee subsequent to the effective
date of this Agreement.

Sincerely,

C. S. Frankenberg
Vice President Labor Relations
800 Line Railroad

I CONCUR:

\Zflfi/
T. H. Stone, General Chairman
Brotherhood of Railroad Signalmen

Effective Date: Cé/Cy/ggl



Side Letter No. 3

June 1, L99Z

Ur. T. H; Stone
General Chairman
Brotherhood of Railroad. Signalrnen
63O North Wisconsin Avenue-Vi1la Park, IL 60191

Dear Mr. Stone:

rn reference to section 4 of Article rv of the June 4, 1991National Mediation Agreenent_, the. soo agrees to abide by iny .rra "tragreements reached by the subcommittee witfr respect to iarniiristraiiveand procedural improvements to the amended suppiernental sicknessBenefit Agreenent.

Sincerely,
nr-9 I I
C 5 7*5vaPwLLucL
C. s. Frankenberg U
Vice President Labor Relations
Soo Line Railroad

I CONCI'R s

'-/ r / </-. /w \T.
T. H. Stone, General Chairman
Brotherhood of Railroad Signalmen

//
Errective Date t G/t /AZ

Side Letter No. 3

June 1, 1992

Mr. T. H; Stone
General Chairman
Brotherhood of Railroad Signalmen
630 North Wisconsin Avenue
Villa Park, IL 60181

Dear Mr. Stone:

In reference to Section 4 of Article IV of the June 4, 1991National Mediation Agreement, the Soo agrees to abide by any and allagreements reached by the subcommittee with respect to administrativeand procedural improvements to the amended Supplemental SicknessBenefit Agreement.

Sincerely,

C S fiawflvLW/l
C. S. Frankenberg
Vice President Labor Relations
Soo Line Railroad

I CONCUR:

\7/7/552
T. H. Stone,'General Chairman
Brotherhood of Railroad Signalman

Effective Date: Cé/CQ/ébi



June L, 7992 
side Letter No' 4

Mr. f. H. Stone
General Chairrnan
Brotherhood of Railroad Signalmen
530 North Wisconsin Avenue
Villa Park, fL G0181

Dear l{r. Stone:

soo Line Railroad agrees to apply the provisions of Article Ventitled I'Joint skil1 aia eaiustnEiii'siuay- cornnission,, (studycommission) of the NRLC/BRS l,Iediation Agreement Nos. A-11536 andA-L2?61, dated June 4, L99L, subject to the following terrns andconditions: ..---2

(1) The conclusions must be valid for the geographic region onwhich soo Signalmen are assigned at th6 tirne'the striayCommission results are effeciive.
NorE: trGeographig region, is defined as Minnesota,wisconsin, rllinois, North Dakota, rndiana, rowa, Missouri,and South Dakota

(2) If a Study Conmission recommended. or arbitrated rateadjustment is 3* or greater and this adjustment isappropriate on soo based. on (1) above, 300 agrees toadjust signalmen rates by an.equi-valent percent effectj-veJanuary L, 1995.

(3) In the event sufficient regional d.ata is not availablefrom the Study Commission to reasonably determine i-f soosignalmen rates should be adjusted by in equivalent percent,the parties agree to engage in a toclt .roirit studyi-ncorporating !h" same uaiic principles and procedures ofthe Study Commissj.on.

Sincerely,

n.'9 l- I ..
C,) TuL&t\fa-t"-1'l-tt9
c. s. Frankenberg U
Vice Presi-dent Labor Relations
Soo Line Railroad

T. H. Stone, General Chaj-rman

Effective Date:

Side Letter No. 4
'June 1, 1992

Mr. T. H. Stone
General Chairman
Brotherhood of Railroad Signalmen
630 North Wisconsin Avenue
Villa Park, IL 60181

Dear Mr. Stone:

800 Line Railroad agrees to apply the provisions of Article Ventitled "Joint Skill and Adjustment Study Commission" (studycommission) of the NRLC/BRS Mediation Agreement Nos. A-11536 andA—12264, dated June 4, 1991, subject to the following terms andconditions:

(1) The conclusions must be valid for the geographic region onwhich 300 Signalmen are assigned at the time the Study-Commission results are effective.

NOTE: "Geographic region" is defined as Minnesota,
Wisconsin, Illinois, North Dakota, Indiana, Iowa, Missouri,and South Dakota.

(2) If a Study Commission recommended or arbitrated rate
adjustment is 3% or greater and this adjustment is
appropriate on 500 based on (1) above, 800 agrees to
adjust Signalmen rates by an equivalent percent effective
January 1, 1995.

(3) In the event sufficient regional data is not available
from the Study Commission to reasonably determine if 800
Signalmen rates should be adjusted by an equivalent percent,the parties agree to engage in a local Joint Study
incorporating the same basic principles and procedures ofthe Study Commission.

7 Sincerely,

CV S flotamhn ‘4 -
C. S. Frankenberg '
Vice President Labor Relations
800 Line Railroad

I CONCUR:

\Zx/sém
T. H. Stone, General Chairman
Brotherhood of Railroad S'gnalmen

Effective Date: éI/é QZ
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YOTIR
SOO LII{E
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YOUR
SOO LINE _
BENEFITS PROGRAM



SOO LITYE.PRO \'IDII.{G
HEALTH AND WEL
FARE BENEFITS YOU
CANDEPET\D ON

.l

Ac Soo Linc. we lnow how im-
pofi:ru a bcncis prognm is o
you and yourfaoiiy. Thar is wby
we haye dcvdopcd a plan tlaris
€s.v ttl nsc aDd undergand. This
booklct overvic.rs tbc hcaldr ed
welfarc bencfits fia! Soo LiDc is
offcring ard, gves you sollc
specific 6sr-ile aboug y6tr
@verage so &at you €n se how
yourparriorlarneds csn be met.

TlEse pians wiilbe effecdve
widtin 6ve monrfs aficr rficy have
bee radfied- Beforc thc efective
darc. you will re*ive asunmary
pian descripdon for eacr pian
whiclt conrains complerc ah?-il(
abour ail pian orovisiors.
The Soo Linc Hectth and Wd-

farc Ptaru are scif-frudcd" Tlrar
rnesns tiar fie Soo Line provides
these benefia direoty to you
tfirougi an independenr qlain5 34[-
minisrrarcr. srch as:m insunnce
cotrrp:uly.In fiis way, rtr Soo
Linc can personaiize and tailorits
bcncfirs progran o narclr
mployecs'neds.

The Soo Line offes wo medical
piars - a Preferred Provider Or-
ganizarion ePO) Plan which is
avaiiable to emoio,vees inmajor
meuopoiiun aress. ud a Com-
prei:ensive Plan which is avail-
ablc to ail other ernployees. Thc

:i:ii:SiitHitiiin'ii!1ifiiilt':HliliilHs-flfr*$Iii.tr;:;iii=If;:iis:Ut:i:li;'il:i;i:..l,i:it::il:*:iii:::.t:Ji#*ii

YOIJR SOO LII{E BENEFITS PROGRAM
ii:,it*'i'i|iF{i'.

Soo Lirc pays ttr entire mondiy
cosr of tfiese piars tbr both you
and your eiigiblc depcndeats
induding:

. yoursPouse

r ]owlrnrBarricd children o
age 19 (or up rc age 25 if
fullti"tesudenA)

r /ourllrllanied ciepcndcot
chiidren who are mentally
o r physicially handicapped

In addition. &c Soo LirE atso
provides covenge u no mondtly
prcmium cost to digibie early
retirees (eapioyes covered by
ttrc scif-funded plan with 3O year:s

of servie on or aftcr age 6O), fur-
lou ghed. sspended. or disabied
empioyees and tficir families
rrnderthe samc quiifir'rtis115 65

the currc:u plan-

If you live in a major
meuopolitan are:t. you and your
eiigibie dependens will have drc
opdon of being enroilcd in tfic
PPO Plan- You will auronal-
icaily be enroiled in tlr Soo Linc
Comprchcr:sive Plan unlcss you
give wriucn noticc to Soo Linc
dur you (and your eligible dc-
pcndens) eiect tlr PPO Plan- If
you enroll in rlte PPO plan you
and your covercd dependenrs
have rhe opdon of using ncrwork
or non-network providers each
time you seek medicd carc.

Network Eeneflts
If you dect o usc a ncwork

providcr (and obtain a refenai
fioo yorprimary carc
physician), you will be rcspon-
siblc forthe uail copaluens
shorrn below and tltc plan wiil
pay ttE rest of your eiigibie
c.barges:

- Officc Vsirs: 510 pcrvisit
: Emergersy Rmc S-15 pcr

visit (if pu are rnr ad-
oiccd to ttrc lrospirai)

- PrEscriptionDrugs:
br:od orracl, I pc3Gdr.v rr4ply
gcacrie 35 pcr 3Gdry sr4gpiy
sreil or&r: f5 per9Odry srrygty

Aficr you satisfy your corpay-
mcntrcquireroenL thc plan will
pay lffi% of digible charges for:. in-hosFitalsenries

. ouFarierusurgEry

. second surgical opinioru

. birthingcsrrc:s

. prcscripdondrugs

O

a

a

a

a

a

a

ambulancs and errergcucy
roorus

physicianscwices

inparientsrgery

ofEce crlts

routirc physicals

weil-baby crrc

X-rays and lab scrvices

roucirc eye exans

hearins exa[ui

SOO LINE-PROVIDING
HEALTH AND WEL-
FARE BENEFITS YOU
CANDEPEND ON
At 500 Line. we know how im-
portant a benefits program is to
you and your family. That is why
we have developed a plan that is
easy to use and understand. This
booklet overviews the health and
welfare benefits that 300 Line is
offering and gives you some
specific details about ybur
coverage so that you can see how
your particular needs can be met.

These plans will be effective
within five months after they have
been ratified Befbre the effective

' date. you will receive a summary
plan description for each plan
which contains complete demils
about all plan provisions.
The 300 Line Health and Wei-

fare Plans are self-funded. That
means that the 300 Line provides
these benefits directly to you
through an independent claims ad-
minisuator. such as an insurance
company. In this way, the 800
Line can personalize and tailor its
benefits progam to match
employees’ needs.

SOOUNEIEDIC ii
The 300 Line offers two medical

plans -- a Preferred Provider Or-
garrizau‘on (PPO) Plan which is
available to employees in major
metropolitan areas. and :1 Com-
prehensive Plan which is avail—
able to all other employees. The

300 Line pays the entire monthly
cost of these plans for both you
and your eligible dependents.
including:

- your spouse

- your unmarried children to
age 19 (orup to age 25 if
fulltime students)

- your unmarried dependent
children who are mentally
or physicially handicapped

In addition. the 800 Line also
provides coverage at no monthly
premium cost to eligible early
retirees (employees covered by
the self-funded plan with 30 years
of service on or after age 60). fur-
loughed. suspended. or disabled
employees and their families
underthe same qualifications as
the current plan.

If you live in a major
metropolitan area. you and your
eligible dependents will have the
option of being enrolled in the
PPO Plan. You will automat-
ically be enrolled in the 300 Line
Comprehensive Plan unless you
give written notice to 300 Line
that you (and your eligible de-
pendents) elect the PPO Plan. If
you enroll in the PPO plan. you
and your covered dependents
have the option of using network
or non-network providers each
time you seek medical care.

~ WW....1

Network Benefits
If-you elect to use a network

provider (and obtain a referral
from your primary care
physician). you will be respon-
sible for the mall copayments
shown below and the plan will
pay the rest of your eligible
charges:

- Oflfice Visits: $10 pervisit
'- Emergency Room: 535 per

visit (if you are not ad-
mitted to the hospital)

- Prescription Drugs: '
brand trainee. $7 per 30-day supply
generic: ' 35 per 30-day supply
mail order. $5 per 90-day Simply

After you satisfy your copay-
ment requirement. the plan will
pay 100% of eligible charges for:

- in-hospital services
. outpatient surgery

- second surgical opinions

- birthing centers

. prescription drugs

. ambulances and emergency
rooms

- physician services

. - inpatient surgery

- office calls

‘- routine physicals

- well-baby care

- X-rays and lab services

- I routine eye exams

- hearing exams



. inparicnr ard oupatienr scr-
viccs foreeucngof d-
cohoi and ctrcarical dcpesd-
errcy atrd mcnral and rrv-
ous disordcs

. chiropracorscrvicg

. honc hcalrh carc

. organ FansdaEs

. r skiiled ursingfacilitics
. ndiariory'cicoorhcragy

. hospicecare

(Plcase cfero the cbans iuthc
."td of fiis booklec for a oorc
compi,erc dcscripion of your
coverage.)

No*Networlc Beneflts
If you decr o us€ a non-occwort

provider (or do oor obrain a refer-
ral fmm yourprimary care
phyucian), you wiil pay tfa fint
5150 of covepd medical expenscs
pcr famiiy mcnberup o a maxi-
munr of 9150 perfamily eacb
cdtndar year. Afier you have
sarisfied your annual deductiblc
rcguirc:uenr. ilrc pian will pay
E0% of eiigibie ci:arges up trt in
annual our-of-pock* maximrrm of
51.150 per individual and S3,4S0
per fanily. Eigibie clrarges in-
clude:

. in-hospital scrvices

. our.oaden!surgery

. second srrgicrl opiniors

. binhing ccrtcrs

. prescriprion drugs

. anbulanes and eaergcncy
rooms

. physiciansewices

. inparienr surgery

. gffigg gells

X-mys ard lab scrvices

inparicnt ard ouparierr scr-
vices for trearmenr of al-
cohol and chemical dqcrd-
ency and mcnal ard rrw-
ous disorders

. cltiropnctorscrvices

. honrc healh carc

. or3an tnnsplans

. skilled rrursing faciiitics

. radiatiory'chcootlrcragy

. hospicecarc

(Plcasc refero dtc &arts atdc
end of fiis booklecforamorc
compietc descripion of your
coveage.)

As a participant in tfic Com-
preirnsive Plan you and your
covered depen&ns bave tlr
fteedom o ciroosc ttrc heairhcare
provideryou want.

Depading on tlr qpc of ser-
vicc provided you may need to
pay ttE fr$ Slm of medical ex-
peos€s perindividuai up o a fani-
ly maximum of I'S. Thc pfrr
wiil then py 8O% up rtl ananmal
out-of-poclet maximrrn of
52.000 perindividuai and 54.000
per family. In oany siiu:tidns
however. thc deductible and coin-
sunnce arc waived-

The Covenge
The Plan pays LQQTo of eligible

prccenified clurges and waives
the deductible fon

. in-hospiral scrvices. and
room and boad if prrccr-
cified

a

ouTatient srgerY if
prcccrtificd

second srrrgicai opinions

binhing clotcn;

. prescripioudnrS:
' hradarc: $ pcr 30-dry napty

$!ais Slt pcr3O{ryqpiy
luil ork tl pcr 90dry qpiy

. aEbul8tes ard cocrgeacy
IOOUTS

Tbc Plan pa1rs t0% of digiblc
pecYrtifcd claryes ard waives
fudcducdblcfon

.. phpicianscrvices if
preccrdficd

. iqparicritslrggry if
precertified:

Thc Plsrpays E0% of eligibic
cbarges afierrilc dcdnctiblc fon. ofrce calls

. tourirE physicais

. wCl{aby€rg

. X-rays and lab scnricss

. IDUTET eye cqull:t

t hcaring exan:r

. inDademardouparictrtser-
vis-s for trearmcor of al-
colpi and cicaical dcpcod-
wy ann ocnral and a:rv-
ons disordcn

. cbiropractorscrvices

. tloEe iralth carc

. olEantnnspiam

. skillcd nursiag fecilities

. radiatiory'cficmottrcrapy

' hospicc carc

(Plcasc rcfer o tfre ciara at thc
end of this bookler for a more
complee descripion of your
coverage.)

a

a

. inpatient and outpatient ser-
vices for remnant of al-
cohol and chemical depend-
ency and mental and nerv-
ous disorders

chiropractor services
- home health care

organ transplants ‘
- skilled nursing facilities

radiation/chemotherapy
hospice care

O

(Please referto the charts at the
end of this booklet for a more
complete description ofyour
coverage.)

Nan-Network Benefits
If you elect to use a non-network

‘ provider (or do not obtain a refer-
. mi from yourprimary care
physician). you will pay the first
5150 of covered medical expenses
per family memberup to amaxi-
mum of 5450 per family each
calendar year. Alter you have
satisfied your annual deducn'ble
requirement. the plan will pay
80% of eligible charges up to an
annual out-of-pocket maximum of
$1.150 per individual and $3.450
per family. Eligible charges in-
clude:

- iii-hospital services
- outpatient surgery

- second surgicalopinions
- birthing centers
- prescription drugs

- ambulances and emergency
rooms

- physician services
. inpatientsurgery

- office calls

- X-rays and lab services

- inpatient and outpatient ser--
vices for testament of al-
cohol and chemical depend-
ency and mental and nerv-
ous disorders

- chiropractor services

- home health care

- organ transplants
- skilled nursing facilities
- radiation/chemotherapy

. hospice care

(Please refer to the charm at the
end of this booklet for a more
complete description of your
coverage.)

As a participant in the Com-
prehensive Plan. you and your
covered dependents have the
fi'eedbrn to choose the healthcare
provider you want.

Depending on the type of ser-
viCe provided. you may need to
pay the first 3100 ofmedical ex-
penses per individual up to a fami-
ly maximum of $400. The plan
willthenpay8095 upto anannual
out-of-pociret maximum of
$2.000 per individual and $4.000
per family. In many situatidns
however. the deductible and coin-
surance are waived. '

The Coverage
The Plan pays 100% of eligible

precenified charges and waives
the deductible for:

- iii-hospital services. and
room and board if precer-
tified

- outpatient surgery if
precertified _

- second surgical opinions
- birthing centers
- prescription drugs:

" . brands“ $7 per 30-day supply
sun‘s Spam-hymn
mailer-dz: SSperSO—dsymppiy

- ambulances and emergency
rooms

The Plan pays 80% of eligible
preeenified charges ami waives
the deductible for: -

-- physician services if
precerdfied

. inpatient surgery if
precertified;

‘nre Plan pays 80% of eligible
charges after the deductible for.

- office calls
. routine physicals
- well-baby care

- X-rays and lab services
- routine eye exams

- hearing exams

. inpatiem and outpatient ser-
vices for treatment of al-
cohol and chemical depend-
ency and mental and nerv-
ous disorders

. chiropractor services
- home health care

- organ transplants

- skilled nursing facilities
. radiation/chemotherapy

- hospice care

(Pleat. referto the Chartsatthc
end of this booklet for a more
complete description of your
coverage.)



I
Hosp lta I P reertlflcatlo n
Precenificarion hclps cnsrrc tfiat

you rceive guaiiry trcaqnens in
the appropriatc qedical seaing.
Qualifid hcaitficare professionals -

rcview thc mcdicalrcccssity and
appropriatcncss of medical trear-
Eslt with your physician
To gethcr, tfrse professionpl. crl-
sure that hospital srays and
proposed treauneots arc necsssary
and ct$tomary foryourillness. In
IDOS! CaSeS. tfie prcCcnificadon
prcgx?E wiil agre witbyour
physician's reancot plan IIow-
cner, if the preccrtificuion ot-
gmizaaonand yourdoctor do oog
agre on an appropriaa corusc of
treaunenL you wiil be provided
with a list of board-cenified
physicians from which you can
rcceive a third opinion ln this
way, you cen be zurc you wiil
rceive [ta:Kirllrrrtr beneftS ffOm
the plan- Re:nember, if you do aot
follow dte prcenifi carion proce-
dures. you rnayreceive rcduceC
bcnefia undertie PIan-

The Soo Lirc DentalPlanhcigs
erse tre financiai brrrden of dental
carc by paFng rhe enrirc co$ for
rno$ preyenrive dennl sewices,
and a large perenrage of many
basic and major denral selices,
up to S1.00O perp€lson percalen-
dar year.

The denral pian benefits inciude:. For energ:ency selices,
prc.renrive seryiccs. and X-
rays. you urd your covercd
dependenrs rcceive 100 per-
cenl covemge with no de-
ductible.

. For basic and major ser-
vicss, you must fim sadsfy
a .S50 calendat year deduct-
ibie for singlc covemge. or
a lnaxigrrrn S100 caiendar
year deductible per famiiy.

. Then the Plan paysT5Tofor
basic scrvies nrch iE cx-
tnctioru or fillings. and
50Vo fot a,ajor servies srdr
Els ctDwns. dcnnrtgs, and
bridgework

. Foronhodonriasewies.
the Dental Plan pays 50 pen
cenLupoaST50life.ime
maximuo p€rpelsort.

(Plcase referto tlre drans arthc
end of this bookiec for a morc
compiete desuiption. of your
coverage.)

The Soo Line provides 515.000
of Basic Life Insrrance coverage
for each firll-time eaoloye arno
cosr and S2.00O of Basic Life In-
suErnce foreach reired employee
ar no cosc. The Soo Line aiso
provides 58,000 of Arcidental
Death and Dismen bcrment
(ADAOI Insurance atno cost.

Flllng a Clalm

With the Soo Line MedicalPlan"
you zubmit yourcl,aim fonn o the
Soo Line ciaims adminisraror
who processes yourclaim and
mails the pa)rmenr o yourhome
or provider. (Fhe erlministrarcr
will b€ selecrcd before the plan be-
comes cffecrive. Depcnding on
the third-pany adra inistraor tiat
dre Soo Line selecrs. it's possibie
tfrac claim forms may not be neces-
sary.)

Settllng Dlsputes
TTrc Health and Welfarc planis

esabUshed o conform witlr thc
E:npioyee Retircmenr lncomc
Seorriry Act of 1974 FRISA)
which ensurcs tlrar arch par-
ticipantreelves the benefia stipu-
larcd in thcPla&
If a disEtrc arises. you should

first contacr thc cieims pnlclssor.
Most clairns dispures arise outof
a misndersanding or subrmission
of incomplete elairns forus.
These cleims can be bandled
quickiy by contacting rhc claims
Procsssor.
If your cieim is stiil rpr resolved

to your satisfaction, you can con-
tact Soo Line's employe bqrefirs
E:uEgerwho uriil rcview the
glaim with you.and.the procsssor. . ::

In the uniikely evenr drat your
ciaim cannor bc resolved at this
leve!. it wiil bc rcferred o a Joint
Labor-lvtana gemeru Redew
Board.
fire Board. which consisrs of

eguai numbers of labor and
Eranagelreru reprcsenaEives. will
r€.riew the claim. If an agreenent
still cannot be rcached. tlre maner
\r'ill b€ rcferred to the Soo Line's
prcsident whose decision is finai.

Modltylng or Termlnattng
the Plan
Arly clEnge. Eootnc3tron orter-

minadon of this Plan wiil be in
conformiryo Arcicie Vlf
dated July 1, L992,
between the Soo Line Railroad
and the Arerican Tbain
Dispatchers Association.

Hospital Precertlflcailon
Precertification helps ensure that

you receive quality treatment in
the appropriate medical setting.
Qualified healthcare professionals I
review the medical necessity and
appropriateness of medical treat-
ment with your physician.

' Together. these professionals en-
sure that hospital stays and
proposed treaunens are necessary
and customary for your illness. In
most cases. the precertification
program will agree with your
physician's moment plan. How-
ever. if the precerdfication or- .
ganizan’on and your doctor do not
agree on an appropriate course of
treatment. you will be provided
with a list of board-certified
physiciahs from which you can
receive a third opinion. In this
way, you can be sure you will
receive maximum benefits from

-' the plan. Remember. if you do not
follow the precertifican'on proce-
dures. you may receive reduced
benefits under the Plan.

The 500 Line Dental Plan helps
ease the financial burden of dental
care by paying the entire cost for
most preventive dental services.
and a large percentage of many
basic and major dental services.
up to 5 1.000 per person per calen-
dar year.

The dental plan benefits include:
- For emergency services.

preventive services. and X-
rays. you and your covered
dependents receive 100 per-
cent coverage with no de«
duetible.

For basic and major ser-
vices. you must first satisfy
a $50 calendar year deduct-
ible for single coverage. or
a maximum S 100 calendar
year deductible per family.

Then the Plan pays 75% for
basic services such as ex-
tractions or fillings. and-
50% for major services such
as crowns. dentures. and
bridgeworlt.

For orthodonda services.
the Dental Plan pays 50 per.
cent. up to a $750 lifetime
maximum perperson.

(Please referto the charts at the
end of this booklet for a more
complete description.ofyour
coverage.)

H2 _ .-

The 300 Line provides 515.000
of Basic Life Insurance coverage
for each full-time employee at no
cost. and 52.000 of Basic Life In-
surance for each retired employee
at no cost. The 800 Line also
provides 58.000 of Accidental
Death and Dismemberment
(ADd’LD) Insurance at no cost.

Fillng a Claim
With the 500 Line Medicalm I

you submit your claim form to the
Soo Line claims adminisuator
who processes your claim and
mails the payment to your home
or provider. (The administrator
will be selected before the plan be-
comes effecrive. Depending on
the third-party administrator that
the 300 Line selects. it's possible
that claim forms may not be neces-
5317-)

' ' . Settling Disputes
The Health and Welfare Plan is

established to conform with the
Employee Retirement Income
Security Act of 1974 (ERISA)
which ensures that each par-
ticipant receives the benefits stipu-
lated in the Plan.
If a dispute arises. you should
first contact the claims processor.
Most claims disputes arise but of
a misunderstanding or submission
of incomplete claims forms.
These claims can be handled
quickly by contacting the claims
processor.
If your claim is still not resolved

to your satisfaction. you can con-
tact Soo Line’s employee benefits
manager who will review the
claim with you-andthe processor.
In the unlikely event that your
claim cannot be resolved. at this
level. it will be referred to a Joint
Labor-Management Review
Board.

The Board. which consists of
equal numbers of labor and
management representatives. will
review the claim. If an agreement
Still can not be reached. the matter
will be referred to the Soo Line's
president. whose decision is final.

Modifying or Terminatlng
the Plan
Any change. modification or ter-

mination of this Plan will be in
conformityto Article VII
dated July 1, 1992,
between the 800 Line Railroad
and the American Train
Dispatchers Association.



O\ERVIE9{ OF SOO LINE TJI\IDER Sco LINE PREFERRED PRO\ruDER OPTION.

' ke c cnificado n required
Note: All payment levcls a-ssume reesonable and customar.v chaqes

ll+iiffiii#ffiiiti#rl$fgffi'gi *i
l*Natwark Out-of-Network

Deductibie None SlS0/individuat
9a5O/family

Copaynrnt
- Office visit
- Ernergcncymom
- Prescripdon dngs

- brrad trame
- gencric
- rnail ordcr

S10 pcr visit
$35 per visit

S7 pq 30{ay suppiy
55 pcr 30-day srpply
55 pcr 9Q4zy slopiy

80% attrs dcductible

tO% aflgr dcductible
t0% af:rrr deductibie
80% aftcr dcductible

Our-of-pockctmaximum N/A S1,ls0/iadividuai
3,45O/family

i.ifedmc maximun 51 millioo/individnl 51 million/individual

E{ospital rcom & board* L$Q7o tA% aftrr deductibie

Hosoial ancillar,/ charges* L007o 809# ai:g deCuctibie

Ernergencyroom
- acgidcac
- illnesses

t0Q7o aftcr copaymcnt
I0O7o aftcr copaymcnt

80% at:g deductible
80% aflc deductibie

Ambulance Lffi% tO% ai:g dcdrcibie

OuEadenr surgeryr LAO?o E0% afis deductibie

Secnd surgical opinion LffiVo E0% afts dcductibie

Binhing cs*crr 1007o 80% atr* deductibie

Inpadenr $rgsf L007o 80% aftE dcductibic

Phvsician scr/ices{ LA07o EO% zftrs dcductiblc

OfEce visia LO07o aftcr copalrmcnr EO% afirr dcCuctibie

Rourinc ohvsicals LOA7o Not cove:ced

Weil baby carc l00Vo aftcr copayment Not covcred

X-Ray & lab L00Vo E0% ai:.g dcductible

Rourinc eve exafil l00Vo aftcr copaymcnr Noc covered

Alcoholism & chcmical
dependencyr
- inpacienr

- ouroacienc

100?o

525.000 lifedrne
maxirnum
L00Vo after copaymcnt
Maximum of 130 hor:rs
per l2-monrh period

807o airs deductiblc
525.000 lifcrimc maximum

80Vo aiur deductibic
Maximum of 130 hor:rs per
l3-montfi oeriod

In-Natwork Our-of-Network
Deduccible None SUD/individual

“SO/family

Copayment
- Ofiice visit
- Emergency room
- Prescription drugs

- brand name
- generic
- mail order

510 petvisit
535 pervisit
57 per 30-day supply
35 per 30-day supply
55 per 90-day supply

80% after doducu‘ble

80% after deducrible
80% after deductible
80% after deductible

Out-of-pocket maximum N/A SLED/individual
3,450/family

Lifetime maximum ' $1 million/individual Sl million/individual

100% ’ 30% after deductibleHospital room & board“
Hospital ancillary charges“ 100% 80% after deductible 7 '

Emergency room
- accidents
- illnesses

100% after copayment
100% after copayment

80% after deductible
80% after deductible

Ambulance 100% 80% after deductible
Outpatient surgery“ 100% 80% after deductible
Second surgical opinion 100% 80% after dwinctible
Birthing center“ 100% 80% after deductible

Inpatient surgery"l 100% 80% after deductible

Physician services"I 100% 80% after deductible .

Office visits 100% after copayment 80% after deductible
' Routine phjisicals 100% Not covered

Well baby care 100% after copayment Not covered

X-Ray a: lab 100% 80% after deductible

Routine eye exam 100% after copayment Not covered

Alcoholism & chemical
dependency"
- inpatient

- outpatient

" Precertificntion required

100%
525.000 lifetime
maximum
100% after copayment
Maximum of 130 hours
per 12-month period

80% after deductible
$25,000 lifetime maximum

80% after deductible
Maximum of 130 hours per
12-month period

”

Note: All payment levels assume reasonable and customary charges



I

Prcr'ce=ed Providc Opdon (condnucd)

Hearing exam LW% aftcr coPaYmcnt Not covered

Meatalillnesshoous
disordsueamcot
'inP";-,

- oupadcot

tffi*
525,000lifctirrP
msxirrurrt
lm% aftcr copayrncnt
Iaa.ximrn of 130 hours
pcr l2-month pcriod

t0% aftcrdcdnctiblc
S25,000 lifednE maximum

t0% aftrr d.d"stiblc
lvlaxinnn of 130 hours pcr
l2-moadpcsiod

O*opraaor l00,qo aftcccopaymant t0% afu dre'l".etible

Elochcddr cs€t tffi% t0% efu dcdugrible

Orgznuansplanar Lffiqo t0% afu dedustible

Skiilcd nuningi rffi% t0% aftEsdcductible

IlossicC tffi% t0% afilr dcdusriblc

Radiadon/chcoo&qzpy r@% fi% rftlr dc&stiblc

*escipton drugs tffi% aftcrcopayrne'at tO% aftEr dcductible

r@
joint disord€r CfMDr

LOO% E0% 
"ftrr 

dcdustible

*Precerdfication required
Notc: All paymcntlcveis assumc rcasonablc and customary charges

Hearing exam 100% after copaymen:

Prefmed Provider Option (condnued)

Not covered

Mental illness/nervous
disorder treatment‘
- inpafim:

- outpatient

'per 12-month period

100%
$25,000 lifetime
maximum
100% after copaymt
Maximum of 130 hours

80% after deductible
$25,000 Iifeu'me maximum.

80% after deductible
Maximum of 130 hours per
12-month period

Chiropractor 100% after copaymmt 80% after deductible r
Homeheunh we‘ 100% 80% after deductible
Organ transplant? 100% 80% after deductible
Skilled nursing?| 100% 80% after deductible
Hospice“ 100% 80% after deductible
Radiafion/chanotherapy 100% 80% after deductible
Presuipfiondrugs 100% after copayinent 80% after deductible
Temporomandibular
joint disorder ('1'MJ)‘

100% 80% after deductible

*Precerrificafion required
Note: All payment levels assume reasonable and customary charges



O\ERVIE'!^I OF CO\IERAG UMER SOO LIt€ COI"IPREHENSIVE OFTION

o DcCuctibie Arnounr SlQQnndiyi6irrql; $.{SQlfamiiy

. O:r-of-pockct maxirnum S2.0OOfrndividuaL 9{,000ftatntl'1
(incitrdin g deduclib ic)

o Lifedmc maxirnum S1'000,000/rnciividual

ffiJiid'ffiPiliBilNiiffirI*,H
ffi

*rviees Provided Co n d ltl o ns/I I m it atl o ns
Elosoiral room & boad Mnst be prec-tificd othcsrisc 65?o aite d'riuctible

I{osgiral ancilIbr,v cirarges Mnsr be srescified otherrisc 657o afte dcCuqibie

Em:geacv room
- aelicns
- illncsses Must b€ admiEed wfuhin 4t hoqs: othenvisc E0%

afts dcCustibie

Ambr:lancs

Our-oadcnr surgery

Secnd surd,cd ooinion

Birrhing ccnts

* Inpariear surgery Must be ur*srifiec: other*isc 65qo afig dcCucibie

* Phvsican scs'ic:s Musr be gra=cifisi: othrvisc 65% aftE dc<iucibie
ffiHi,r'Clfii,

OfEc: visis

Rourinc ohvsicais Up to S150/yeer pcr Particlganq limit onc cxaru
pq 18 monriu

WcI baby care Up to six visirs for caildrc:r unds 1 ye'sc One visir for
chiidren1-2yerrs.

X-Rr,v & lab

Roucinc sve exarn Onc exam pe:24-month peioci pel parric,pant

Aicohoiisrn & cbernical
dcpencicnc.v
- ingacicnt

- oumecient

Must be pr*:-ifie* othenrix 657o afis deducibic
Maxirnum 30 days p* l2-month period: li.fe:ime

marcirnum of 525.000
Maximum of 130 hours pe: l2-month peiod

b-aFFd -vafrttg4!lE !.\gra One e.ran: per 14-monrh peioci oer panrcioanr

Norc: .{ll Oayment lc'rel5 assume rcesonablc and cuSromarrr charg:s
* ?c: =inp:,--yees cu:=enc17 c3!-e:=c cy:::e Scc !e::-iuncec pien, ::r!s

^er+: ' : ',r' 3e 3-- -2At:, :.: aa=ce5::::ec -

n
*g

2-1
.";

v

O

Out-of-

l e“41{~3£" 2w1;;36533:
Deductible Amount

v-t

i-.
2:.u ,__, ' ~

S IOU/individual; MOO/family

$2.000/‘mdividual; $4.000/fami1y
(including deductible)

$1,000.000fmdividual

pocket maximum

Services Provid

' W.

cm; ‘ohsmmtasition I ..
a

Hospital room & board Must be precertified: otherwise 65% after daiuctible
Hospital ancillary charges Must be precerdfied: otherwise 65% after da'lucdble
Emergency room
- accidens
- illnesses Must be admitted within 48 hours: otherwise 80%

afterdaiucdble ‘

Ambulance

Outpatient surgery Mus: be precerdfied: otherwise 65 9’0 after deiucdble
Second surgical opinion
Birthinz center

3: .0

precerdfied; otherwise 65%
Mus: be precerdfied:

Office visits

Routine physicals Up to SlSO/year per participant: limit one exam
per 18 months ,

Well baby care Up to six visits for children under 1 year. One visit for
children 1 - 2 years.

X-Ray & lab
Routine eye exam One exam per 24—month period per participant

Alcoholism 8: chemical
dependency
- inpatient

- outpatient

Must be preset-rifled: otherwise 65% after deductible
Maximum 30 days per 12-month period; lifetime
maximum of 325.000
Maximum of 130 hours per 12-month period

L
Hearing exam One exam er 24-month period per participant

Note' All payment levels assume reasonabl and cusroman»l charges
A...—.—
‘u-_

be
Empioyees
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Comprehcnsive Option (conrinued)

Mcutal iltnssgflqygq15
disordcr reatgat
- inpaticnt

. ouP:ldcnt

Msst bc peccrtific4 othcrwise 65% attrr dcductiblc
lvtaxirrnrm 30 days pcr 12-montb pcrio{lifetimc
rrsximum of t25,000
il,taximum of 130 hours pcr l2-month pcriod

A*ofrasor It{a.rinpm of 36 visits pcr calcodar yearperparticipant

Elomc health qr
Orgaruaaqplaas Must be preccrdfied; othqwise 65* .fB dcdnctible

Erycorprai procaiues uor cqvqqi
Skillcdoursing frAaximm of 72 days pcr confincmcn:

Elospice Bcreavenrcat founscling lindtEd 6 U visit#family

R.adiarioo/ch€modcsapy

Prescription drqgs lW* covqraSp Braldram€: 57 pcr30day suppiy
Crcocriq $5 pcr 30-day supgiy
}{ail ordcr: $5 pcr,9$day sugpiy

Tcrugorornandibular
joint disodg CEYO)

50% covazge Must bc preccrtificd; Iifetime
rnaximum of S1,00O

Mental illness/nervous
disorda' marten:
- inpatient

- outpatient

Comprehensive Option (continued)

Must be precenified; Otherwise 65% after deductible
‘ Maximum 30 days per 12-month period; lifetime
madman-1 of $25,000
Maximum of 130 hours per 12-month period

Gaimpractor Man'nmm of 36 visits per calendar year per participant

Home health care
Organ transplan- Must be prweIfified: otherwise 65% afnez'dedncdble

Experimental procedures not cov'ered
Skilled nursing Maximum of 72 days per confinement
Hospice Bereavement 'counseling limimd to 24 visits/fanfily

Radiation/chemotherapy

Prescription drugs
'am

)233935 a . t116096 m...".......................B , ............. $7 Per 3 y suppl

Generic: 35 per 30-day supply
Mail order: 55 per=96‘-day supply

Texnporomandibular
joint disorder (1M)

50% coverage Must be precerdfied; lifetime
maximum of $1,000



Eligtbiiiry Employecs covered by thc sclf-fundcd pian
wirh 30 yiars of scrnice on or aftrr age 5O.

: ffi#xtt Maximum :lffiffiS1o'ooorrarn'v
' Lifcdrrp rnaximum 3250,000 pcr individtul

rWaived if preccrrifrcadon scrvicc ' .oouptcd 10 days bcfore hospializationr Eeatmlnt
or surgc{y aid s€rviccs recomnpricti are tbilowe<i

Must be peccrdfica othcn*'isc
65qo afrrr dcdsstible

Hosoial loom & boad

Must Uc precadfic4 othcrwisc
65* Lftlr dcdttctiblc

Elospirzl ancillary cbarges

If not adtniudEitrin4{t hours,'a
$35 copaymcnt witr b€ charged

Eurrgency rroom

Mustbe sreccrtificd othcn*'isc 659E afts dcCucibie

Mustbe : othcrrrisc 65% afts dcduclible

Not covered

X-rav & lab

Must Uc prccarifieA othcr*'isc 65% afrrr dcductibie.
Bencdrs snbject to rraximum of 30 days Pcr 12-mouth
pcrio4 iifcdme rnaximorn of 325,000
Mrst Uc preccrtifica. Ma.ximum of 130 hours

Alcoholism & chemical dcpcadcucy
inparient

ouryadcnr

Must be precertifie4 odenvisc 65% attc
dcdustibic. Maximum of 30 days pc 12-month
pcrio4 lifetimc maximum of S25,0oo
65% attrr dcductible if pteccrtificd
Maximum of 130 hourpcr l2-moudt

Mental i lln essincrvous disordcr
lreagnent
. inparicnt

Maximum of 36 visia pcr calandar year

Must be preccnificd; otherrvisc 65Vo aftet
deductiblc. Experimenal proccdurcs not coverd

Organ cranspianrs

Maximum of,72 days pcr confincmcnt

L007o afcr 57 dcductible pcr prcscription for eech

'_ OVERVIEW! OF COVERAGE UNDER 500 LINE EARLY RETIREMENT MEDXCAL PLAN

. Eligibility

. Deductible“

AM

ospital room & board Must be pmerufiedz‘ otherwxse

Employees covered by the self-funded plan
with 30 years of service on or after age 60.
Sim/individual

. Out-of-Pocket Maximum $5,000/single; $10,000/fami1y
0 Lifetime maximum

*Waived if prwertification service is contacted 10 days before hospitalimn'on. treatment
$250,000 per individual

or surgery and services mommded are followed. . .

’69-’51.'~-1 5:9. 0: '

65% after deductible

Hospital ancillary charges Must be precertified; otherwise
65% after deductible-

Emergency room Ifnot admitted within 48 hours, a
$35 copayment will be charged

Ambulance

S urgery Must be precertified: otherwise 65% after deductible

Second smgical opinion

| w wsm

Physician services (in hospiml) Mus: be precertified; otherwise 65% after deductible
Office visits

Routine physicals Not covered

X-ray 8: lab

inpatient

outpatient

Alcoholism & chemical dependency I
Must be preceru'fied; otherwise 65% after deductible.
Benefits subject to maximum of 30 days per 12-month
period; lifeiime maximum of $25,000
Must be pmertified. Maximum of 130 hours
per 12-month period

Mental illness/nervous disorder
treatment
. inpatient

- outpatient

Must be preceru'fied; otherwise 65% after
deductible. Maximum of 30 days per 12-month
period: lifetime minimum of $25,000
65% after deductible if precertified
Maximum of 130 hour per 12~mond1 period

Chiropractor Maximum of 36 visits per calendar year

Organ transplants Must be precertified: otherwise 65% after
deducrible. Experimental procedures not covered.

Skilled nursing Maximum of 72 days per confinement

Prescription drugs

”

100% after 37 deductible per prescription for each
30-day supply



'' DeductibleAmount $s0/individual Sl00lfamiiv
(pc calcndar yesr)

. lvlaximum Bcnefis
Typ.s A, B, C Sl.0O0/ildividual (pc8 caiendar year)
Orthodoutia $750/i!dividral Gifetim)

*rvias Colnsutzncgl
Typc A E:pcnscs
. snErgpacyvisits
r prevcative scrrrices
. X-rzys

Type B Eacnscs | 75% attlr dcducriblc

Type CExpcoscs
. gro*hctic scrnices
. bridgework
. inlays
. cf;owns
. goldfilling5
. dcnurrgs

5O%; ao dcdustible (appties ss rrn'rret-ied
childreu unds 19)

Basic Life - Aclive I S15,000

Basic Ufe - Retired

Acsidental Dcarh &
Disrnembctrrcut (ADAD) -
Active Onlv

OVERVIEW OF$00 LINE DENTAL PLAN

° ' Deductible Amount

0 hrIaJdnmmBenefirs
Types A. B, C
Onhodonn’a

SSO/‘mdividual; $100/fami1y
(per calendar year)

5 LOGO/individual (per calendar year)
$750lindividual (lifetime)

Services Provided Colnsuranee Level
TypeAExpenses
. emergencyvisits
. preventive services
- X-mys

100%; no deductible

Type B Expenses
. extractions
. ordinaryfiflings

75% after deductible

Type CExpenses
. prosthetic services
- bfidgework
. inlays
- crowns
- gold fillings
. dentures

Orthodontic

50% after deductible

50%; no deductible (applies to unmarried
children under 19)

;

Basic Life - Active $15,000
-

BasicLife -Reti1'ed $2.000
Accidental Death &
Dismembexmen: (AD&D) -
Active Only 58,000



APPENDIX ]I

Effective JuIy I, L992, the Soo Line Railroad will make avaj.lableto all active members of the Brotherhood of Railroad Signalmen
the Soo Line Dependent Care Assistance Plan. The plan illows
enPloyees to .pay for dependent care expenses with r.pre-taxrt dolLars.Following is an overview of the PIan, additional delails of the plan
and enrolhoent forms will be forwarded to all rnembers prior to
June t, 7992.

A. All fu1l time active signalmen of the Soo Line covered. bythe Brotherhood of Railroad Signalmen collective bargaining
- agrreement will be eligible to participat,e in the Soo Line

Qependent Care Assistance Plan. New hires, will be eligiblefor participation upon completion of 90 days of service]
B. Eligible ernployees may use this Plan to pay for dependent

care expenses that are. necessary to allow thern to work.
rf enproyee is married, their spouse must meet at least
one of the following eligibility requirements: working
full-tirne or part-time, looking for work, fu11-time
student during at least five months of the year t ot
disabled.

C. Prior to the beginning of each calendar year, all
eligible employees may make an election whether or not, toparticipate in the plan. If an employee elects toparticipate in the- Plan, employee musl estimate how uruch
he expects to spend on dependent care expenses during theconing year ?nd submit enrollrnent form to the designited,
Soo Line claims adrninistrator

Each payroll period employees elected amount will be d,eductedj.n equal installments from their pay prior to Federal and,
Railroad Retirement, taxes being calculated. In addition,
these amounts are not subject to state income t,axes in
Minnesota and most other states. flhe amount deducted wiLl becredj.ted to the employeers Dependent Care Assistance Account.
As the enployee pays dependent care expenses throughout theyear, the enpLoyee will file for rej,mbursements through the
designat,ed soo Line clains adrnj.nistrator. Because the
dollars placed in the Depend,ent Care Assistance Account arenot taxed, eligible employees save on taxes and i.ncrease
their spendable incorne.

THE SOO LINE RAILROAD COII{PANY
DEPENDENT CARE ASSISTANCE PI,AN

-1-

APPENDIX II

-, . THE 500 LINE RAILROAD COMPANY
DEPENDEN’I‘ CARE ASSISTANCE PLAN

Effective July 1, 1992, the 800 Line Railroad will make.available
to all active members of the.Brotherhood of Railroad Signalmen *
the 500 Line Dependent Care Assistance Plan. The Plan allows
employees to pay for dependent care.expenses with "prestax" dollars.
Following is an overview Of the Plan, additional details of the Plan
and enrollment forms will be forwarded to all members prior to
June 1, 1992.

A. All full time active signalmen of the 800 Line covered by
the Brotherhood of Railroad Signalmen.collective bargaining

--agreement will be eligible to participate in the 500 Line
'Dependent Care Assistance Plan. New hires, will be eligible
for participation upon completion of 90 days of service.

B. Eligible employees maqse this Plan to pay for dependent
care expenses that are necessary to allow.them to work.
If employee is married, their spouse must meet at least
one of the following eligibility requirements: working
full-time or part-time, looking for work, full—time
student during at least five months of the year, or
disabled.

C. Prior to the.beginning of each calendar year, all
eligible employees may.make.an election whether or.not to
participate in the Plan. If an employee elects to
participate in therPlan, employee must estimate.how much
he expects to spend on dependent care expenses during the
coming year and submit enrollment form to the designated
800 Line claims administrator. -

Each payroll period employees elected amount will be deducted
in equal installments from their pay prior to Federal and
Railroad Retirement taxes being calculated. In addition,
these amounts are not subject to state income taxes in
Minnesota and most other states. mhe amount deducted will be
credited to the employee's Dependent Care Assistance Account.
As the employee pays dependent care expenses throughout the
year, the employee will file for reimbursements through the
designated 800 Line claims administrator. Because the
dollars placed in the Dependent Care Assistance Account are
not taxed, eligible employees save on taxes and increase
their spendable income.
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Whether an employee j.s married or single, the maximum any
enployee may elect each year is $5,000 (or S2r5O0 if married
and filing a separate return). The amount deducted from
employeets pay cannot be nore than the amount of ernployeers
paycheck. ff enployee is rnarried and spouse is working, the
anount employee elects cannot be nore than their spousers
taxable income. rf employeets spouse is a full-tine student,
or is incapable of self-care, employee may elect, a.maximum oi
$ZoO in any one month for one dependent or $+OO in any one
month for more than one dependent.

Eligible expenses are dependent, care expenses that are
employment related. This means that they must be necessaryto a1low an employee and employeers spouse (if you are
married) to work - unless enployeets spouse is a full-tine
student or incapable of self-caie.
Dependents may include employeers children under age 13 or
any household members who are incapable of self-care. The
person who provides the care cannot be someone who is clairned
as a dependent, employeers spouse or employeets child who is
under age 19.

Exarnples of elicrible expenses include:

'h Child care centers* Family day care providers* Babysitters* Nursery schools* caregivers for a disabled dependent or spouse who liveswith you* Household services, provided that part of the services
include direct babysitting or child care* Kindergarten* After school (latchkey programs)

Exarnples of ineliqible expenses include:
* Expenses for food and clothing* Education expenses from first grade on* Health care expenses for your dependents* Overnight camps* Expenses incurred before an employee became aparticipant of the Plan

Enployee will be responsible for filing all claims for
reimbursenent. claiurs will be filed wi.th the designated soo
Line clairns administrator. Employee nay file a claim at any
tine, but no more than twice a nonth,

F.
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Whether an employee is married or single, the maximum any
employee may elect each year is $5,000 (or $2,500 if married
and filing a separate return). The amount deducted from
employee's pay cannot be more than the amount of employee‘s
paycheck. If employee is married and spouse is working, the
amount employee elects cannot be more than their spouse's
taxable income. If employee's spouse is a full-time student,
or is incapable of selfdcare, employee may elect a maximum of
$200 in any one month for one dependent or $400 in any-one
month for-more than one dependent.

Eligible expenses are dependent care expenses that are
.employment'related.' This means that they must be necessary
to allow an employee and employee's spouse (if you are
married) to work - unless employee's spouse is a full-time
student or incapable of self-care.

Dependents may include employee's children under age 13 or
any household members who are incapable of self-care. The
person who provides the care cannot be someone who is claimed
as a dependent, employee's spouse or employee's child who is
under age 19.

Examples of eligible_expenses include:

Child care centers
Family day care providers
Babysitters
Nursery schools
Caregivers for a disabled dependent or spouse who lives
with you
‘Household services,.provided that part.of the services
include direct babysitting or child care .

* Kindergarten
* After school (latchkey programs)

fi
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Examples of ineligible expenses include:

Expenses for food and clothing
Education expenses from first grade on
Health care expenses for your dependents
Overnight camps
Expenses incurred before an employee became a
participant of the Plan

fi
if
fl
-fl
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Employee will be responsible for filing all Claims for
reimbursement. Claims will be filed with the designated 800
Line claims administrator. Employee may file a claim at any
time, but no more than twice a month.
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when employee receives a bill for eligible dependent care
expenses, they should pay it and. keep their receipt. Attachthe.receipt with a claim fonn and folward it to tiredesignated soo Line claims adninj.strator. AII receipts mustinclude providerrs name, address and social security nunber(or tax f .D. number).

The amount that can be reimbur.sed at any time cannot exceedthe amount accumurated in ernployeers aciount (less any
amounts previously reimbursed for the year).
clains for reimbursement may be subrnitted at any time afterexpenses have been incurred. However, all expenses rnust beincurred within the calendar year in which thi electionapplies, and all claims for the period must be subruitted to
!tt: designat,ed clairns adrninistrator prior to March 1following the end of the calendar yelr
The rRS stipuiates that an employeers erection cannot be
changed during the.year unless the change is caused by aqualifying change in fanily status.
Examples of qualifying changes in family status:

:t Enployeets marriage or divorce* Birth or adoption of a child* Death of spouse or dependent
1k change from fuIl-tiure to part-time emplolanent or vice-versa* Spouse begj.ns or ends ernployurent

An employee has 3 0 days followj.ng a change in f amily statusto change thej,r erection for the remaind,er of the year. Anychange will be effective for the payrorl period.s aiteremployee's changed electi.on is filed with-the company.

rf.enployee does not use the entire amount erected to be setaside_in employeers Dependent care Account by the end of thecalendar year, the remaining dolrars will be forfeited, inaccordance wi.th rRS rules. Therefore, employee should electno nore than tl"y expect to use for expenses- in one year.This is commonly called the ,use it or- rose it,r rule.
Enployee will have unt,il March 1 of forlowingr year for
expenses incurred during the prior calendar yelr before theywill forfeit any money remaining in their aclount.
ff employeers ernployment with the Soo Line terminat,es orstatus.changres so that employee is no longer eligible toparticipate in the plan, salary reduction and coiresponding
deposits to the pran wirr stop. Amounts deposi.ted i-n
employee's Dependent care plan prior to termj-nation of

H.
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When employee receives a bill for eligible dependent care
expenses, they should pay it and.keep their receipt. Attachthe receipt with a claim form and forward it to the _
designated 800 Line claims administrator. All receipts mustinclude provider's name, address and Social Security number
(or tax I.D. number).

The amount that can be reimbursed at any time.cannot'exceediwthe amount accumulated in employee's account (less any
amounts previously reimbursed for the year).

Claims for reimbursement may be submitted at any time afterexpenses have been incurred. However, all expenses must be
incurred within the calendar year in which the election
applies, and all claims for the period must be submitted to
the designated claims administrator prior to March 1
following the end of the calendar year. ,_

'The IRS stipulates that an employee's election cannot be
changed during the year unless the change is caused by a
qualifying change in family status.

Examples of qualifying changes in family status:

Employee's marriage or divorce
Birth or adoption of a child
Death of spouse or dependent
Change.from full—time to part-time employment or vice—
versa

* Spouse begins or ends employment

*I
I-

X
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An empIOyee has 30 days following a change in.family status
to change their election for the remainder of the year. Any
change will be effective for the payroll periods after
employee's changed election is filed with the.Company.

If employee does not use the.entire amount elected to be set
aside in employee's Dependent Care Account by the end of the
calendar year, the remaining dollars will be forfeited in
accordance with IRS rules. Therefore, employee should elect
no more than they expect to use for expenses in one year.
This is commonly called the "use it or lose it" rule.
Employee will have until March 1 of following year for
expenses incurred during the prior calendar year before they
will forfeit any money remaining in their account.

If employee's employment with the 800 Line terminates or
status changes so that employee is no longer eligible to
participate in the Plan, salary reduction and corresponding
deposits to the Plan will stop. Amounts deposited in
employee's Dependent Care Plan prior to termination of



I.

J.

employment, or change in status, will still be available for
reimbursement of eligible expenses incurred in that year,
either before or after termination of employment.

The amount ernployee elects to have deducted from their
paycheck will be added to their Account as of the pay date on
which they would of otherwise received the amount in their
paycheck. fihe Dependent Care,Assi.stant, Account is .for
bookkeeping purposes only. No specific assets dEe :ever,.:set
aside for any Participant.
Dependent care expenses paid out of employeers Dependent Care
Assi.stance Account are not eligible for dependent care tax
credit, on the employeets income tax return. Each employee
will have to make a deci.sion on which method is more
advantageous to them based on their own tax si.tuation and
incorne Ievel.

In-general, an employee will achieve a greater tax savings
through the Soo Line Dependent Care Assistance PIan if the
conbined adjusted gross income for the employee and
employee t s spouse, is above .$25, O00. If the. cornbined adjusted
grross income for the employee and employee t s spouse is under
925r000, employee may wish to consult wlth their personal tax
advisor.

Following is an example of the tax advantage in using Soo
Liners.Dependent Care Assistance Plan, assuming empJ-oyee is
married with two children and has an annua1..'household income
of 945r00O, and enployee, has elected to have 95,000 of their
salary reduced and credited to their Dependent Care
Assistance Account.

K.

WTTH PI"AN

Gross Pay $45,000
Salary Reduction Election - 5,000
Taxable Pay $4or o0o
Estimated Taxes Withheld - Io.397
After Tax Pay $291503
After Tax Expense - 0
Net Pay $29,603

Tax Savings with the Plan: S1r433

WITHOUT PI,AN

$45, ooo
o

$45, O00
- 11,830

$33r170
- 5, OOO

92g,L7o

NOTE: This'example includes Federal, Minnesota State, and
Railroad Retireruent taxes at lggL withholding rates assuming
a married employee with two children.
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employment, or change in status, will still be available for
reimbursement of eligible expenses incurred in that year,
either before or after termination of employment.

The amount employee elects to have deducted from their
paycheck will be added to their Account as of the pay date on
which they would of otherwise received.the amount in their
paycheck. The Dependent.Care Assistant Account is for
bookkeeping.purposes only. No specific assets are everxset
aside for any Participant.

Dependent care expenses paid out of employee's Dependent Care
Assistance Account are not eligible for dependent care tax
credit on the employee's income tax return. Each employee
will have to make a decision on which method is more
advantageous to them based on their own tax situation and
income level.

In general, an employee will achieve a greater tax savings
through the 500 Line Dependent Care Assistance Plan if the
combined adjusted gross income for the employee and
employee’s spouse is above $25,000. If the combined adjusted
gross income for the employee and employee's spouse is under
$25,000, employee may wish to consult with their personal tax
advisor.

Following is an example of the tax.advantage in using 500
Line's Dependent Care Assistance Plan, assuming.employee is

‘ married with two.children and has an annual household income
of $45,000, and.employee has elected to have $5,000 of their
salary reduced and credited to their Dependent Care
Assistance Account.

WITH PLAN WITHOUT PLAN

“Gross Pay $45,000 $45,000
Salary Reduction Election 5 5,000 0
Taxable Pay ‘ $40,000 $45,000
Estimated Taxes Withheld — 10,397 - 11,830
After Tax Pay $29,603 $33,170
After Tax Expense — 0 5,000
Net Pay $29,603 $28,170

Tax Savings with the Plan: $1,433

NOTE: This example includes Federal, Minnesota State, and
Railroad Retirement taxes at.1991 withholding rates assuming
a married employee with two children.



L. ft is recognized that the Soo Line Dependent care AssistancePlan, which arrows eligible enployees to pay for dependeni--care with ttpre-taxtt dollars, is derived fiorn the apllicationof section L25 and t29 of the rnternar Revenue coda; as
anended, and_is thus governed by statutes which may
necessitate future amendments to this plan.
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It is recognized that the 800 Line Dependent Care Assistance
Plan, which allows eligible employees to pay for dependent
care with "pre-tax" dollars, is derived from the application
of Section 125 and 129 of the Internal-Revenue Code, as
amended, and is thus governed by statutes which may
necessitate future amendments to this Plan.



MEMORANDUU OF AGREE}{ENT
BETWEEN THE

SOO LTNE RATLROAD.A}ID
BROTHERHOOD OF RAILROAD STGNALMEN

Tlti=_Agreemen!,.made this 22nd.d?y.-of August, 199G, by and betweenthe soo Line la_ilroad company_ dnd- the enf loyies reire3en€ea-uy irr"Brotherhood of Railroad Signalmen, witnesseth:
IT IS HEREBY AGREED:

PREAIIIBLE

The soo Line Railroad -(soo) and the Brotherhood of Railroad signalmen(BRs) recognize that the surface transportation industry in -J---
North A:nerj"ca _has undergone signif icant change. The paities believethat increased or enhanced emploFgn!.gpportunities, job secuiiii,
improvements in the quarity oi work lifa, and enhan6eient;-a;---'
comPensation.and benefits ire directly linked to and dependent uponthe cornpetitiveness and financial success of this rail business.'
The provisions in this labor contraet reflect these beliefs.

ERTTCLE I

gection 2

Section 1 Sicrning Bonus

subject !o the gppllcatlon of sections G, 7-and 8 of this Article,each grnployee with 2,OAO or more straight tiroe hours (includine
vacation holidaYS, sick leave and gruarintees in proteitive aqr6ementsor 3.rrange4ents) _during the 1995 calendar year witt be paid $aoowithin 9O days of the effective date of th-is Agreement.-

COMPENSATION

First General l{aqe fncrease,

Effective December L, 1995, all existing hourly and monthly rates ofpay for employees co'iered by this Agreeient stritl be increised in the
amount of three and one-half (3.5) percent applied so as to giveeffect to this increase irresfectivb of the nbthod of patmen€, The
increase provided for in this-Section 2 shall be appliid'as follows:

(a) Hourlv Rates - Add 3.58 to the existing hourly rates of pay.

(b) Monthlv Rates - Add 3.5? to the existing rnonthly rates of
Pay.

-1-

MEMORANDUM OF AGREEMENTBETWEEN THE
500 LINE RAILROAD

‘AND
BROTHERHOOD OF RAILROAD SIGNALMEN

This Agreement, made this 22nd day of August, 1996, by and between
the 800 Line Railroad Company and the employees represented by theBrotherhood of Railroad Signalman, witnesseth:

IT IS HEREBY AGREED:

PREAMBLE

The 800 Line Railroad (800) and the Brotherhood of Railroad Signalmen(BRS) recognize that the surface transportation industry in
North America has undergone significant change. The parties believethat increased or enhanced employment opportunities, job security,
improvements in the quality of work life, and enhancements to
compensation and benefits are directly linked to and dependent uponthe competitiveness and financial success of this rail business.

The provisions in this labor contract reflect these beliefs.

ARTICLE I COMPENSATION

Section 1 Signing Bonus

Subject to the application of Sections 6, 7 and 8 of this Article,
each employee with 2,000 or more straight time hours (including
vacation holidays, sick leave and guarantees in protective agreements
or arrangements) during the 1995 calendar year W111 be paid $400
within 90 days of the effective date of this Agreement.

Section 2 First General Wage Increase

Effective December 1, 1995, all existing hourly and monthly rates of
pay for employees covered by this Agreement shall be increased in the
amount of three and one-half (3.5) percent applied so as to give
effect to this increase irrespective of the method of payment. The
increase provided for in this Section 2 shall be applied as follows:

(a) Hourly Rates - Add 3.5% to the existing hourly rates of pay.

(b) Monthly Rates - Add 3.5% to the existing monthly rates of
PaY-



(c) Disposition of Fractions
Rates. of pay.resulti!9 fron. ?pplication of paragraphs (a) and(b) above which end in fractions of a cent shall ba rodndedto the nearest whole cent, fractions less than one-half centshall be dropped, and fractions of one-half cent or moreshall be increased to the nearest full cent.

(d) Application of Waqe fncreases

The increase in wages provided for in this Section 2 shall beapplied in accordance with the wage agreement in effect
between Soo and BRS. Special allowances not included infixed hourly or monthly rates of pay for all services
rendered, a1rd arbitraries representing duplicate time
palnroents, will not be i.ncreased. oveitine hours will be
computed in accordance with individual schedules for allovertime hours paid for.

Section 3 Sincrle Pavment Meed

On July 7-, L996, each qualifying enployee will be paid a Single
Payment Meed equal to three (3) percent of the enployeers
compensation for the calendar year 1995, excluding elements not
subject to general wage increases in accord with Section 2 (d) above.

This meed will
Agrreement.

Section 4

be payable wi.thin 90 days of the effective date of the

Second General Waqe Increase

Effective July t, L997, all existing hourly and nonthly rates of pay
in effect on June 30, L997, for employees covered by this Agreeroent-shall be increased in the anount of tvo (2rZ appliedl so as to give
effect to this increase irrespective of the method of palment. - The
increase provided in this seclion shall be applied in tfrl same manner
as the increase in Section 2 of this Arti.cle.
Enployees. covered by tltis AgreenenF- wf ll h?tg. an -opportunity toaugment this increase in accord with Side Letter No. 1.

Section 5 Second Sinq1e Pavment Meed

Effective July L, 1998, each qualifying employee will be entitled to
a Single Palment Meed..equal .Eo..2* of the..ernployeels..compensation for
the calendar year L997 on the same basis as the meed in Section 3
above. The meed will be paid by Septenber L, 1998.

Employees- covered by tltis AgreemenF. till h3t:^ an _oppoltunity toaug:nent this increase in accord with Side Letter No. 1.
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(c) Disposition of Fractions

Rates of pay resulting from application of paragraphs (a) and
(b) above which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than one-half cent
shall be dropped, and fractions of one-half cent or more
shall be increased to the nearest full cent.

(d) Application of Wage Increases

The increase in wages provided for in this Section 2 shall be
applied in accordance with the wage agreement in effect
between $00 and BRS. Special allowances not included in
fixed hourly or monthly rates of pay for all services
rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

Section 3 Single Payment Meed

On July 1, 1996, each qualifying employee will be paid a Single
Payment Meed equal to three (3) percent of the employee’s
compensation for the calendar year 1995, excluding elements not
subject to general wage increases in accord with Section 2 (d) above.

This meed will be payable within 90 days of the effective date of the
Agreement.

Section 4 Second General Wage Increase

Effective July 1, 1997, all existing hourly and monthly rates of pay
in effect on June 30, 1997, for employees covered by this Agreement
shall be increased in the amount of two (2)% applied so as to give
effect to this increase irrespective of the method of payment. The
increase provided in this section shall be applied in the same manner
as the increase in Section 2 of this Article.

Employees covered by this Agreement will have an opportunity to
augment this increase in accord with Side Letter No. 1.

Section 5 Second Single Payment Need

Effective July 1, 1998, each qualifying employee will be entitled to
a Single Payment Meed equal to 2% of.thelemployee{s compensation for
the calendar year 1997 on the same basis as the meed in Section 3
above. The meed will be paid by September 1, 1998.

Employees covered by this Agreement will have an opportunity to
augment this increase in accord Wlth Side Letter No. 1.



The Signing Bonus and Single Palroent Meeds as provided for insections 1; 3 and 5 of this Art-icle, calculateh as desciiUea--nerein,will be paid to. each. employgg sgbject to- this Agreement who has anenplolment -relationshj.p on the dates such . palments are payable r othas retired or died subsequelt to- the beginnlng of the ip!,fi-iirfecalendar year used to deternine the amount of iuch palaoeirl. Thereshall be no duplication of -the Signing Bonus or sin|li ealment -yeed
by virtue of enployrment under another agtreement nor-will 3ucfrpaymenti be used to offset, construct, or increase g:uarantees inprotective agreements or arrangements.

Section 7 Enployees Workinq Less Than Fu1l-Time

For employees who have fewer straight time hours (as defined) paia
for in the period described in Section 2 than the-rniniuum nuibir setforth therein,_the dollar amount of the Signing Bonus specified inSection 1 shall be adjusted by nultiplying-suc[ arnount by tfre-numberof straight tiure hours (including va-alions, horidays, piia sickIeave and guarantees in protective arrangerrents) foi wh-ich the
employee was paid during such period divided by the defined minimun
hours.
Section 8 Sicrninq Bonus Proration
In the case of any ernployee subject to wage progression or entryrates, the dollar amount of the Signing Bonus specified in Section 1sha1l be adjusted by multiplying such amount by the weighted averaqle
entry rate_percentage applicable to wages earned during-the specified
determination period.

A joint labor-nanagement process is hereby established in which theparties cornmit to form a mutually beneficial alliance focusinlt on
more effectively balancing the needs of the business and its
customers with the needs of its enployees. The specif ic ter:ms and
conditions of this arrangenent, are- deiineated in Altachment A to this
Agreernent.

ARTICIJE IT IIASOR-EATACET{ENI EIGE PERFORU.AIICE IVORX GROUPS

ARTICLE III EEATTE A}TD WELFARE I,TODIFICATIONS

The following changes are made to the Soo
Benefits Plan for Union tmployees (rrPlan")
be implemented as provided in Side Letter

Line Health and Welfare
. The nodifications will
No. 5.
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Section 6 Eligibility for Siqninq Bonus and single Payment Meeds

The Signing Bonus and Single Payment Meeds as provided for in
Sections 1, 3 and 5 of this Article, calculated as described herein,
will be paid to each employee subject to this Agreement who has anemployment relationship on the dates such payments are payable, orhas retired or died subsequent to the beginning of the applicablecalendar year used to determine the amount of such payment. There
shall be no duplication of the Signing Bonus or Single Payment Meedby virtue of employment under another agreement nor will such
payments be used to offset, construct, or increase guarantees in
protective agreements or arrangements.

Section 7 Employees Working Less Than Full-Time

For employees who have fewer straight time hours (as defined) paid
for in the eriod described in Section 2 than the minimum number set
forth therein, the dollar amount of the Signing Bonus specified in
Section 1 shall be adjusted by multiplying such amount by the number
of straight time hours (including vacations, holidays, paid sick,
leave and guarantees in protective arrangements) for which the
employee was paid during such period diVided by the defined minimum
hours.

Section 8 Signing Bonus Proration

In the case of any employee subject to wage progression or entr
rates, the dollar amount of the Signing Bonus specified in Section 1
shall be adjusted by multiplying such amount by the weighted average
entry rate percentage applicable to wages earned during the specified
determination period.

ARTICLE II LABOR-MANAGEMENT HIGH PERFORMANCE WORK GROUPS

A joint labor-management process is hereby established in which the
parties commit to form a mutually beneficial alliance focusing on
more effectively balancing the needs of the business and its
customers with the needs of its employees. The specific terms and
conditions of this arrangement are delineated in Attachment A to this
Agreement.

ARTICLE III HEALTH AND WELFARE MODIFICATIONS

The following changes are made to the 500 Line Health and Welfare
Benefits Plan for Union Employees ("Plan"). The modifications will
be implemented as provided in Side Letter No. 5.



Section 1 Benefits Elicribilitv
The benefits eligibility portion of the rrPlanr is amendedr €lsfollows:
In order for an Eligilfe Etnployee (qs defined by the rplanrf ) tocontinue to be covered by the PIan during any c-lendar month byvirtue of rendering compensated service or receiving vacation pay inthe immediately pre.cedingr calendar month .(tt]" trqualifying nonth"j,
such employee must have rendered compensated service on, or receiiredvacation. pay fgT, 3Ir aggrggete of at. least seven (7) calendar daysduring the applicable qualifying month. ETisting frPlantr provisibns
pertaini.ng to efigibility for and ternination of-coverage notspecifically _amelded by this Section shall continue in effect. (See
Side Letter No. 3).
Section 2 Comprehensive Option Modifications

(a) The rrPlanrr will cover 80 percent after the deductible for thefollowing preventive care when performed in accord with
current reconmended American Medical Association frequency
standards for the particular procedure and age/gendef.
bracket.
Pap Smears
Mamagrams
sigm5iaoscopies

(b) Within 90 days of the effective date of the nodified rrPlanfr,
a Cent,er of Excellence program will be established to cover
designated transplants. Once establj,shed, coveralte for these
procedures will be linited to the Center of Excellence
Program.

Eligible expenses for the patient and companion are outlined
in Side Letter No. 6.

(c) Enployees covered by the Conprehensive option of the rrPlann
who have reasonable access to one or more prinary care
providers in the Preferred Provider Option- (PPo)-netnork of
the rPlanrr will be required to make a nonthly prenium
contribution based on-the following schedulel -This premium
contribution wiII be handled through automatic payroll
deduction on the employee's mid-month paycheck.

Individual Coverage
Family Coverag:e

rrReasonable Accessrt is defined as one or more prirnary care
providers within 40 miles of the employee's residence.

$ 2Olnonth
.$'40lnonth
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Section 1 Benefits Eligibility

The benefits eligibility portion of the "Plan" is amended, as
follows:

In order for an Eligible Employee (as defined by the "Plan") to
continue to be covered by the Plan during any calendar month by
virtue of rendering compensated service or receiving vacation pay in
the immediately preceding calendar month (the "qualifying month"),
such employee must have rendered compensated service on, or received
vacation pay for, an aggregate of at least seven (7) calendar days
during the applicable qualifying month. Existing "Plan" provisions
pertaining to eligibility for and termination of coverage not
specifically amended by this Section shall continue in effect. (See
Side Letter No. 3). ,

Section 2 Comprehensive Option Modifications

(a) The "Plan" will cover 80 percent after the deductible for the
following preventive care when performed in accord with
current recommended American Medical Association frequency
standards for the particular procedure and age/gender:
bracket.

Pap Smears
Mamagrams
Sigmoidoscopies

(b) Within 90 days of the effective date of the modified "Plan",
a Center of Excellence program will be established to cover
designated transplants. Once established, coverage for these
procedures will be limited to the Center of Excellence
Program.

Eligible expenses for the patient and companion are outlined
in Side Letter No. 6.

(c) Employees covered by the Comprehensive Option of the "Plan"
who have reasonable access to one or more primary care
providers in the Preferred Provider Option (PPO) network of
the "Plan" will be required to make a monthly premium
contribution based on the following schedule. This premium
contribution will be handled through automatic payroll
deduction on the employee’s mid—month paycheck.

Individual Coverage $ ZO/month
Family Coverage 5 40/month

"Reasonable Access" is defined as one or more primary care
providers within 40 miles of the employee’s reSidence.



(d) The Hospital Related Charges section is now included underthe Sectj.on headed 8o Percent Coverage - After Deductible.
Note: Co-insurance and deductible will apply to inpatient

hospital admissions and related cha-ges.

Section 3 Preferred provider Option Modifications
Under the preferred provider Option of the rrPlan.r, the coverage isrnodified a3 fol]ows:-

(a) The rPlanrr will provide coverage for the following preventive
care when performed In-Network and in accord with the current
recommended American Medical Association frequency standards
for the particular procedure and age/bracket.
Pap Srnears
Mamagrams
Sigrmoidoscopies

(b) Within 90 days of the effective date of the nodified nPlanrr,
:'' a Center of Excellence Progran will be established torcover

designated transplants. once established, coverage for these
procedures will be linited to the Center of Excellence
Program.

Eligible expenses for the patient and companion are outlined
in Side Letter No. 6.

(c) Out of Network coverage for eligible expenses will be
urodified to 7OZ of reasonable and custornary charges after the
deductible.
NOTE: This does not amend the rrReferrals to Out-of-Network

Providersrr sect,ion of the PPO which currently states:
nlt is to your advantage to use only networkproviders. If the services you need are not available
from a network Drovider, the Plan will pav the saqe
amount it would-have paia if you had rebeived services
from a network provider if:

o The services are otherwise eligible for coverage
under this Plan; and

o the services are authorized in writing by a network
provider.

The Plan pays for the reasonable and customary covered
expenses described in this booklet. In sone cases, You
may first be required to precertify and pay any
co-palanents. tt
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(d) The Hospital Related Charges section is now included under
the Section headed 80 Percent Coverage - After Deductible.

Note: Co-insurance and deductible will apply to inpatient
hospital admissions and related charges.

Section 3 Preferred provider Option Modifications

Under the preferred provider Option of the "Plan", the coverage is
modified as follows:

(a) The "Plan" will provide coverage for the following preventive
care when performed In—Network and in accord with the current
recommended American Medical Association frequency standards
for the particular procedure and age/bracket.

Pap Smears
Mamagrams
Sigmoidoscopies

(b) Within 90 days of the effective date of the modified “Plan",
a Center of Excellence Program will be established to cover
designated transplants. Once established, coverage for these
procedures will be limited to the Center of Excellence
Program.

Eligible expenses for the patient and companion are outlined
in Side Letter No. 6.

(c) Out of Network coverage for eligible expenses will be
modified to 70% of reasonable and customary charges after the
deductible.

NOTE: This does not amend the "Referrals to Out-of-Network
Providers" section of the PPO which currently states:

"It is to your advantage to use only network
providers. If the services you need are not available
from a network provider, the Plan will pay the same
amount it would have paid if you had received services
from a network provider if:

0 The services are otherwise eligible for coverage
under this Plan; and

o the Services are authorized in writing by a network
'provider. - -

The Plan pays for the reasonable and customary covered
expenses described in this booklet. In some cases, you
may first be required to precertify and pay any
co-payments."



(d) The out-Of-Network deductible wj.l1 be amended as follows:
Individual $300/year
Fanily $eoolyear

(e) The co-p1]nnent for In-Network office Visits is amended to $fSper visit.

ARTICLE IV SUPPLEMENTAJ., SICKNESS I,IODIFICATIONS

Per Hour Per Month

The following ctranges made to the June 22, L979 Supplernental SicknessBenefit Agreement, as.amended by Article IV of the-June 4, 1991
Natj.onal Agreeng!! (slckness_Agreemept) r_and as further amended bythe August_8-, I996 National Agreeurent.will apply to ernployees
represented by BRS on the Soo Line Railroad. The changes are asfollows:
Section 1 Adiustrnent of PIan Benefits ;

(a) The benefits provided under the PIan established pursuant tothe Sickness Ag:reement shall be adjusted as provided inparagraph (b) so as to restore the same ratio of benefits to
rates of pay as existed for the period July L,1991 through
December 31, L994 under the terms of that Agreement.
Enactment of the agreed-upon RUIA legislation shall not cause
the ratio of benefits to rates of pay to differ from that
which existed for the period July L, 1991 through December
3L,1994.

(b) Section 4 of the Sickness Agreement shall be revised as
follows:

Class I tmployees Earning
(as of lzl3tle4l
Class fI Employees Earning
(as of L2/3L/e4l

$15.39 or more 521678 or Eore

9L2.57 or more
but less than
$15.3e

52,L87 or more
but less than
92 ,678

C1ass Iff Employees Earning Less than $L2.57 Less than $2,L87
(as of L2/3L/e4)
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(d) The Out-Of-Network deductible will be amended as follows:

Individual $300/year

Family $600/year

(e) The co-payment for In-Network Office Visits is amended to $15
per Visit.

ARTICLE IV SUPPLEMENTAL SICKNESS MODIFICATIONS

The following changes made to the June 22, 1979 Supplemental Sickness
Benefit Agreement, as amended by Article IV of the June 4, 1991
National Agreement (Sickness Agreement), and as further amended by
the August 8, 1996 National Agreement will apply to employees
represented by BRS on the 500 Line Railroad. The changes are as
follows:

Section 1 Adjustment of Plan Benefits

(a) The benefits provided under the Plan established pursuant to
the Sickness Agreement shall be adjusted as provided in
paragraph (b) so as to restore the same ratio of benefits to
rates of pay as existed for the period July 1, 1991 through
December 31, 1994 under the terms of that Agreement.
Enactment of the agreed—upon RUIA legislation shall not cause
the ratio of benefits to rates of pay to differ from that
which existed for the period July 1, 1991 through December
31, 1994.

(b) Section 4 of the Sickness Agreement shall be revised as
follows:

Per Hour Per Month

Class I Employees Earning $15.39 or more $2,678 or more
(as of 12/31/94)

Class II Employees Earning $12.57 or more $2,187 or more
(as of 12/31/94) but less than but less than

$15.39 $2,678
Class III Employees Earning Less than $12.57 Less than $2,187
(as of 12/31/94) = ,



Effective
{7 /Lle'I

through

{L2 / 3L/ es}

Effective
{L / t/ e6I

through

{6130/e6l

Effective
{7 / Ll e6}

through

{L2 /3L/ eel

Class f
CTass II
Class IfI

Basic and Uaximum Benefit Amount per Month

Basic

$1, o58

$845

$7 6e

Basic

$1,o58

$845

s76e

Basic

$1,128

$845

$75e

Class

Class

Class

I
II
IIT

RUTA

9zea

s783

s783

RUTA

$783

S783

S783

RUTA

$783

s783

9zer

lt{axinun

91,841

s1,528

91,552

Maximum

$1,841

$1,528

sl,552

Maximum

$1,911

$t, ezg

91,552

CIass

Class

Class

I
II
III

Combined Benefit Linit
Classification

C1ass I
C1ass II
Class III

Maximum Monthlv Amount

s1, 955

9:.,z ts
$1, 964

Section 2 Further Adiustment of Plan Benefits
The benefits provided under the Plan shall be further adjusted as
provided below by nultiplying the wage level in effect for the
applicable Class on December 31, 1999 by the percentages specified
be1ow, provided, however, 'that'the Class.I .basic benefit shall i.n no
event'bb lower than the imount in effect as of January L, L9972
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Effective

{7/1/95}
through

{12/31/95}

Effective

{1/1/96}
through

{6/30/96}

Effective

{7/1/96}

through

{12/31/99}

Section 2 Further Adjustment of Plan Benefits

Class I

Class II

Class II

Class I

Class II

Class II

Class I

Class II

Class II

Class I

Class II

Class III

I

I

I

Combined

Classification

Basic RUIA

$1,058

$845

$783

$783

$769 $783

Eagle
$1,058

$845

$769

Basic

$1,128 $783

$845 $783

$769 $783

Benefit Limit

Basic and Maximum Benefit Amount Per Month

Maximum

$1,841

$1,628

$1,552

Maximum

$1,841

$1,628

$1,552

Maximum

$1,911

$1,628

$1,552

Maximum Monthly Amount

$1,956

$1,745

$1,664

The benefits provided under the Plan shall be further adjusted as
provided below by multiplying the wage level in effect for the

1999 by the percentages specified
below, provided, however,-that the Class~Iwbasic~benefit shall in no
applicable Class on December 31,

event be lower than the amount in effect as of January 1, 1997:



Effective

{L/ L/2o0o]

Effective

t7 /t/20oo)

Effective

{L/ L/2001}

Effective

{7 I LlzooLl

ARTICLE V

Combined genefit Lirnitation

Percentacre

5g .7t
65.3t
65.3!t

Percentacre

63 .8t
5s.3t
5s.3*

Percentaae

55.6t
6s .3t
65.3t

Percentacre

58 .4t
6s.3t
5s.3t

Maximum Monthlv Amount

s2,158

$1, gge

$1, gae

Class

Class

CIass

Class

Class

Class

CIass

Class

Class

Class

Class

Class

Class

Class

Class

Class

I
rI
ITI

r
II
IIT

I
II
III

I

rr
IIT

Classification
Class I
Class ff
Class IIf

WORX RSIJE UODIFICATTONS TO ENEI}ICE IyORKPLACE
EFFECEIVENESS

RULE 2 . CI"ASSTFICATION

(a) FOREI'{AN: A qualified enployee assigned
supervising €ne work of a cre\r with six

-8-
to
or

the duties of
more other

Effective l§§ Percentage

{1/1/2000} Class I 58.7%

Class II 65.3%

Class III 65.3%

Effective Ql§§§ Percentage

{7/1/2000} Class I 63.8%

Class II 65.3%

Class III 65.3%

Effective glass Percentage

{1/1/2001} Class I 65.6%
Class II 65.3%

Class III 65.3%

Effective glass Percentage

{7/1/2001} Class I 68.4%
Class II 65.3%

Class III 65.3%

Combined Benefit Limitation

Classification Maximum Monthly Amount

Class I $2,168

Class II $1,936

Class III $1,844

ARTICLE V WORK RULE MODIFICATIONS TO ENHANCE WORKPLACE
EFFECTIVENESS

RULE 2 - CLASSIFICATION

(a) FOREMAN: A qualified employee assigned to the duties of
supervising the work of a crew Wlth 51x or more other

_8_



(b)

(c)

(d)

(e)

employees in. the signal Departm-ent-, and who is not requiredto perfoTe tlt" work over which he has supervision, exiept
when incidentar to or as a consequence o-f his priircipar-
duties. signal Foreman in charge of a crew wilrr fivE or lessemployees working under hirn may be required to work wittr ttri
employees under his supervision.
SfGNAL ELECTRONIC TECHNICIAII: An employee assigned theduties of adjusting, repairing, testlng-and repiacing
electronic and grgctpornagnetic componelts, and- equipment usedin connection with the systems and device3 coverdd Ly this
agreement. .such employee may, in performance of his-duties,
supervise, instruct or direct any employees who nay be
assisting hin in his work. He n'rst pos-ess a valid fCClicense, ot its equivalent, and pass an examination. The
format of the exarnination shall be agreed upon by the chief
Engineer signars and the Generar chainnan. -This-rure shalr
not be construed as prohibiting signal electronic maintainers
or _other.qualified signalmen from making tests, inspectrionsr
and repairs as necessary.

srcNAL TESTI,IAN: An employee assigned to a territory and whoseprincipal duties are the inspection and field testiirg of
appliances, appurtenances, ald equipnent covered by the scope
of this agreement. Such employee shall make al.l relay and -
apparatus inspections and tests, including meggering reguired
by and reported to a federal or state agency and the Carrier,
but who may perform any Signal Departnent work. Signal
testman may vrork together or with signalmen or signal
uraintainers with or without their assistants in connection
with testing and inspecting.
LEADING SIGNAL MAINTAINER/SIGNALI'1AN: A signal maintainer or
signalnan.workingr with or supervising tbe work of one or more
signal naintainers or signalnen with or without their
assistants. The number of employees so supervised shal1 not
exceed five. A leadingr signalman will work and be under the
direction of a Signal Foreman and have conmon headquarters
with the latter.
SIGNAL MAINTAINER: An ernployee assigned to maintain a
designated territory, to inspect, test, adjust, repair, clear
trouble on, and maintain signal equipment including signal
electronic equi.prnent. ".He ,shall als.o^ perfo:m .installations
incidental t6 the maintenance of his designated territory.
SIGNALMAN: An employee assj,gned to perform work generally
recognized as Signalmen's work, vhich vork includes the
construction and crew repair work as referred to in the scope
in this Agreement.

(f)
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(b)

(C)

(d)

(e)

(f)

employees in the Signal Department, and who is not requiredto perform the work over which he has supervision, except
when incidental to or as a consequence of his principal
duties. Signal Foreman in charge of a crew with five or less
employees working under him may be required to work with the
employees under his supervision.

SIGNAL ELECTRONIC TECHNICIAN: An employee assigned the
duties of adjusting, repairing, testing and replacing
electronic and electromagnetic components, and equipment used
in connection with the systems and devices covered by this
agreement. Such employee may, in performance of his duties,
supervise, instruct or direct any employees who may be
assisting him in his work. He must possess a valid FCC
license, or its equivalent, and pass an examination. The
format of the examination shall be agreed upon by the Chief
Engineer Signals and the General Chairman. This rule shall
not be construed as prohibiting signal electronic maintainers
or other qualified signalmen from making tests, inspections,
and repairs as necessary.

SIGNAL TESTMAN: An employee assigned to a territory and whose
principal duties are the inspection and field testing of
appliances, appurtenances, and equipment covered by the scope
of this agreement. Such employee shall make all relay and
apparatus inspections and tests, including meggering required
by and reported to a federal or state agency and the Carrier,
but who may perform any Signal Department work. Signal
testman may work together or with signalmen or signal
maintainers with or without their assistants in connection
with testing and inspecting.

LEADING SIGNAL MAINTAINER/SIGNALMAN: A signal maintainer or
Signalman working with or supervising the work of one or more
signal maintainers or signalmen with or without their
assistants. The number of employees so supervised shall not
exceed five. A leading Signalman will work and be under the
direction of a Signal Foreman and have common headquarters
with the latter.

SIGNAL MAINTAINER: An employee assigned to maintain a
designated territory, to inspect, test, adjust, repair, clear
trouble on, and maintain signal equipment including signal
electronic equipment..-He.shall.also perform installations
incidental to the maintenance of his designated territory.

SIGNALMAN: An employee assigned to perform work generally
recognized as Signalmen’s work, which work includes the
construction and crew repair work as referred to in the scope
in this Agreement.



(g) AssrsrAllT:- An apprentice signal.emproyee in traininqr for theposition gf siglalnan, or naintainei, ilorking witfr-iia-unaerthe direction of a signalnan or naintainer.
RULE3-SENTORITYDATUM

(a) Each of the-following classes shall constitute a separateseniority class:
Class 1. Signal Electronic Technician
Class 2. Foreman

Signal Testman
Leading Signal Maintainer/Signalman
Signa1 Maintainer
Signalman

Class 3. Assistant
(b) Seniority bggins-at the tirne an employee's pay starts'in: theseniority class in which employed except:

(1) A new gmployeg failing to show sufficient, aptitude to learnthe work within ninety (90) days of cont,j.nuous Eervice will beconsidered resigned and will not establish seniority.
(2) Tenporary service in a higher class will not establishseniority j-n that class.
(3).When an enployee promoted fails to qualify on a bulletinedposition within sixty (50) days they will not-acquire aseniority date as a result of filling such positfon.
(4) As provided for in RuIe 30 - Training.

(c) Assistants who establish seniority under the provisions of
paragraph (b) of this rule will forfeit, senioiity as
assistant.

(d) A new enployee entering the service in any class above assistant
will also establish the same seniority date in all lower
classes.

(e) Employees will be permitted to exercise seniority only under
any one of the- fo'llowing'conditions:
1. When posit,ions are bulletined or rebulletined.
2. When tfreir positions are abolished.
3. When displaced in the exercise of seniority.
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(g)

(a)

(b)

(C)

(d)

(e)

ASSTSTANT: An apprentice signal employee in training for thepoSition of Signalman, or maintainer, working with and underthe direction of a signalman or maintainer.

RULE 3 - SENIORITY DATUM

Each of the following classes shall constitute a separate
seniority class:

Class 1. Signal Electronic Technician

Class 2. Foreman
Signal Testman
Leading Signal Maintainer/Signalman
Signal Maintainer
Signalman

Class 3. Assistant

Seniority begins at the time an employee’s pay starts infthe'
seniority class in which employed except:

(1) A new employee failing to show sufficient aptitude to learn
the work within ninety (90) days of continuous service will be
considered resigned and will not establish seniority.

(2) Temporary service in a higher class will not establish
seniority in that class.

(3) When an employee promoted fails to qualify on a bulletined
position within sixty (60) days they will not acquire a
seniority date as a result of filling such position.

(4) As provided for in Rule 30 - Training.

Assistants who establish seniority under the provisions of
paragraph (b) of this rule will forfeit seniority as
assistant.

A new employee entering the service in any class above assistant
will also establish the same seniority date in all lower
classes.

Employees will be permitted to exercise seniority only under
any one of the following conditions: a ~ --

1. When positions are bulletined or rebulletined.
2. When their positions are abolished.
3. When displaced in the exercise of seniority.

-10-



(f) An ernployee occupyilg a position within the scope of thisagreement cove5+Itg Signal.Department- employees,-who retiresunder the disability provisions of the RaiLroail Retiremen€-A-ct, will retain and iccunulate seniority until he ;fa;i;Jthe retirement age.

RT'LE 29 - ASSTSTANTS

(a) The number of assistants shalr be consistent with therequirement of the service and the signal apparatus to beinstalled and rnaj.ntained; however, th; nunbbi of assistintsshal1 not at any tine be greater than one (1) assistant ioreach three (3) employees in the next higher 3eniority class.
(b) Assistanls shall be pronoted in the order of their seniorityto signalme-n or_signal rnaintainers if .qualified. If an empioyeewith less than foui (4) years of service so promoted fails'to-

meet the requirements of the positioqr Rure 3ib) (3) sharl applyand they will be restored. to.a.position of adsidtint where-ttr3y". m-aY. secure the necessary training and experience to co:np.!gt,etheir apprenticeship.
(c) }1t assistant will be classified and paid in accordance withhis previous experience in signal woik on this and otherCarriers.
RULE 30--: TRATNTNG

A. General

(1) I! is the intent of this rule that ernployees will receivetheir training on this carrier to perlori their duties.
(2) The Carrier will be responsible for developing and

establishing all course content, naterialsl t6rt, training
methods, selection of instructors, and other related
training personnel.

(3) Textbooks and other study material will be supplied by the
Carrj.er at no cost to the employees except tnat, tfre
employees.will sign receipts therefor acknowledging
responsibility for palment.for loss of or danage, -xcluding
normal wear, to such training material during the course.
Upon successful conpletion of the course such materials will
become ttre.property af the..enptroy"ee.. -Employees who fail to
complete the course must return all course materials to the
Carrier or make paynraent, in lieu thereof .

(4) Employees participating in the training program will be
required to conplete the classroom instruction and assigned
home-work portions thereof.

- 11-

(f) An employee occupying a position within the scope of this
agreement covering Signal Department employees, who retiresunder the disability provisions of the Railroad RetirementAct, will retain and accumulate seniority until he attains
the retirement age.

29 - ASSISTANTSRULE

(a)

(b)

(C)

The number of assistants shall be consistent with the
requirement of the service and the signal apparatus to be
installed and maintained; however, the number of assistants
shall not at any time be greater than one (1) assistant for
each three (3) employees in the next higher seniority class.
Assistants shall be promoted in the order of their seniority
to signalmen or signal maintainers if qualified. If an employee
with less than four (4) years of service so promoted fails to
meet the requirements of the position Rule 3(b)(3) shall apply
and they will be restored to a position of assistant where.they
may secure the necessary training and experience to complete. '
their apprenticeship. '

An assistant will be classified and paid in accordance with
his previous experience in Signal work on this and other
Carriers. ‘

3O — TRAININGRULE

General

(1) It is the intent of this rule that employees will receive
their training on this Carrier to perform their duties.

(2) The Carrier will be responsible for developing and
establishing all course content, materials, text, training
methods, selection of instructors, and other related
training personnel.

(3) Textbooks and other study material will be supplied by the
Carrier at no cost to the employees except that the
employees will sign receipts therefor acknowledging
responsibility for payment for loss of or damage, excluding
normal wear, to such training material during the course.
Upon successful completion of the course such materials will
become the-property of the employee--«Employees who fail to
complete the course must return all course materials to the
Carrier or make payment in lieu thereof.

(4) Employees participating in the training program will be
required to complete the classroom instruction and assigned
home-work portions thereof.
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B.

(5) classes will be held at such points as may be designated bythe Carrier.
(6) {h"r a! enployee. is.notified to attend a training class, theform of transportation to be used going to jna-iio, th;'p:ll!^yhere cLasses are held wilr 6e -sfecifiae iy tnecarrier and.the employee will be reinblrsed for iuthorizedtransportation expense.

(7) Employees while attending_the.classes wiIl be allowed actualnecessatry near expense and suitabre rodging will ue provie;aby.the Carrier. Expenses for meals and-Iodqint-incuiied--'-while traveling to and fron the point wherJ-clisses are heldmust be authorized by the carriei prior to departure.
(8) Emproyees will not be compensgted for time spent intravelring-to and from the point where classLs--ire heldexcept- during the hours of assignment. classes wirl-nJtstart before 1:00 p.M. on Monday and will end by Noon onFriday.
(9) Employees wil.I,P" 

"gppensated at their regular straight tirnerate of pay while attending crasses. stroutd one of €rreNational Holidays specified in the signahnen's Agreementoccur during a- session on.a. dly which-would nornirly be awork 9"y_for-the employee(s)_they sharl choose a nuluallyacceptabre alternate date. The carrier will, to the extlntpossible, schedule crasses in weeks that do not inalud;National Holidays.
Assistants, Training

(1) Assistants will be assigned to positions and receivetraining which will foster a broad knowredge of the work
assigned.

(21 rraining nay t,alce the forn of formal clasroom, on-the-job
and other means. For this purpose, Assistanti wirl be-assigled to -positions where- thEy witt receive propertraining and experience to gual-ify then for ad?aniement.
such employees wilr be subject to-transfer system wide to
worl< locationB without regard to seniority, and without thenpcessity of bulletining the positions in-6rder to requirethen to secure knowledge and training in all branches -of thework. such transfers, -however, will'not be nade more than
once in- each three'months. Assistarrts.so transferred willbe allowed expenses in accordance with Rule 24 rrbtr and rrcr.

(3) Assistants shall be eligible for participation in thetraining program.after six months' service in the Signal
Department and will be required to participate in th6training program. In the event training requirements exceedthe available number of employees with six nonthst service,
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(5)

(6)

(7)

(8)

(9)

Classes will be held at such points as may be designated bythe Carrier.

When an employee is notified to attend a training class, theform of transportation to be used going to and from thepoint where classes are held will be specified by theCarrier and the employee will be reimbursed for authorizedtransportation expense.

Employees while attending the classes will be allowed actualnecessary meal expense and suitable lodging will be providedby the Carrier. Expenses for meals and lodging incurredwhile traveling to and from the point where classes are heldmust be authorized by the Carrier prior to departure.
Employees will not be compensated for time spent intravelling to and from the point where classes are heldexcept during the hours of assignment. Classes will notstart before 1:00 P.M. on Monday and will end by Noon onFriday.

Employees will be compensated at their regular straight timerate of pay while attending classes. Should one of the
National Holidays specified in the Signalmen’s Agreementoccur during a session on a day which would normally be a
work day for the employee(s) they shall choose a mutually
acceptable alternate date. The Carrier will, to the extentpossible, schedule classes in weeks that do not include
National Holidays.

Assistants’ Training

(1)

(2)

(3)

Assistants will be assigned to positions and receive
training which will foster a broad knowledge of the work
assigned.

Training may take the form of formal clasroom, on-the-job
and other means. For this purpose, Assistants will be
assigned to positions where they will receive proper
training and experience to qualify them for advancement.
Such employees will be subject to transfer system wide to
work locations without regard to seniority, and without the
necessity of bulletining the positions in order to require
them to secure knowledge and training in all branches of the
work. Such transfers, however, will not be made more than
once in each three months.' Assistants so transferred will
be allowed expenses in accordance with Rule 24 "b" and "c".

Assistants shall be eligible for participation in the
training program after six months’ service in the Signal
Department and will be required to participate in the
training program. In the event training requirements exceed
the available number of employees with six months’ service,
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the Carrier may temporarily reduce or waj.ve the eligibilityperiod.
(4) Tl.le classroom portion of the training program will consistof six- (9).sessions, each session ole (1) -week, 

Monday
!,hrough Friday, in length. Thg number-oi sessions ani theirlength may-be changed.at the discretion of the carrieiihoweverr.at no tine will more than two (2) sessions b!'he1dconsecutivery. t{here it becornes necessir! to scheduresessions on Lwo consecutive weeks, students who ereci-to
remai.n at-the training Point duriig the intervening-treeienawill be allowed actual. necessary meal expense and iuiiiijfe-lodging will be provided by the-carrler.

(5) Uniform written _progressive examinations based on the coursewill be required. Exarninations will be based on coursetraining material and/or material presented in class Uv *r"instructor. A-grade of seventy fi?e percent (z5t) or:6ei€"rshall be considered a passing grade. -Those wlio flir to pas-any examination will be grven a re-examinition-wiifiin-trtli[i(30) days from date of failure. Failure of an Assistanl Eo'pas! a re-examination wil} result in such employee's-forfeiture of arl seniority and rights and stch-enployeewill be considered as having resigied from the servJ-ce.
(6) Enployees_promoted to other-positions within the.scope ofthe Signalngnrs Agreement after starting the trarnrng

program -must remain in the training prograra. Ebploy5esrestored to positions of Assistant undei provisions-of Rule
3 (b) (3) of the Agreement shall remain in Lhe training
program subject to provisions of paragraph (5) hereof.

(71 At the expiration of two (?). years' service as Assistant, an
enployee will be paid the highest Assistant's rateSeniority in class 2 shall automatically be established atthe expiration of four (4) years' service as an Assistant(or four years service) or by bidding for and being assiqrnedto a permanent bulletined position in Class 2 and ienaining
on a Class 2 rrmaintenancerr position unless unable to do so-
through the exercise of seniority, until cornpletion of four(4) years of service with the Cairier.
Concurrent with an Assistant being promoted at the
completion of their four (4) years of service, a position in
Class 2 nay be bulletined and awarded in senioriti order.
The newly Fromoted Signalman must exercise their -seniority
following the 'procedure in Rule 5.

ERTICIJE VI EFFECT

Should there be a conflict between the provisions of the schedule
rules, .dhy agireements, any special understandings or practices, theprovisions of this Agreement will govern.
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(4)

(5)

(6)

(7)

the Carrier may temporarily reduce or waive the eligibility
period.

The classroom portion of the training program will consist
of six (6) sessions, each session one (1) week, Monday
through Friday, in length. The number of sessions and theirlength may be changed at the discretion of the Carrier;however, at no time will more than two (2) sessions be heldconsecutively. Where it becomes necessary to schedule
sessions on two consecutive weeks, students who elect toremain at the training point during the intervening weekendwill be allowed actual necessary meal expense and suitablelodging will be provided by the Carrier.

Uniform written progressive examinations based on the coursewill be required. Examinations will be based on course
training material and/or material presented in class by the
instructor. A grade of seventy five percent (75%) or bettershall be considered a passing grade. Those who fail to assany examination will be given a re-examination within thirty
(30) days from date of failure. Failure of an Assistant to
pass a re—examination will result in such employee’s<
forfeiture of all seniority and rights and such employee
will be considered as having resigned from the service.

Employees promoted to other positions within the scope of
the Signalmen’s Agreement after starting the training
program must remain in the training program. Employees
restored to positions of Assistant under provisions of Rule
3(b)(3) of the Agreement shall remain in the training
program subject to provisions of Paragraph (5) hereof.

At the expiration of two (2) years’ service as Assistant, an
employee will be paid the highest Assistant’s rate.
Seniority in class 2 shall automatically be established at
the expiration of four (4) years’ service as an Assistant
(or four years service) or by bidding for and being assigned
to a permanent bulletined position in Class 2 and remaining
on a Class 2 "maintenance" position unless unable to do so
through the exercise of seniority, until completion of four
(4) years of service with the Carrier.

Concurrent with an Assistant being promoted at the
completion of their four (4) years of service, a position in
Class 2 may be bulletined and awarded in seniority order.
The newly promoted Signalman must exercise their seniority
following the procedure in Rule 5. -

ARTICLE VI EFFECT

Should there be a conflict between the provisions of the schedule
rules, any agreements, any special understandings or practices, the
provisions of this Agreement W111 govern.
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ARTICLE VII colfltRnct tERu

This Agreement is subject to
For the
BROTHERHOOD OF RAILROAD STGNALMEN

(a) The purpose of thl: Agreement is to establish the generallevel of coqpensation, benefits, work rules, and t6rns-oi
-enp|-olment. for- emploYees of the Soo Line nailroaa iEpiesEntea
!y-lne Brotherhood of Railroad- Signalr,uen. This agrelnent ii-fu1l and final settlement of the Section G notice-served-Uy-
BRS dated_April ]r -tsss and the section 6 notice served-by-
Soo Line Railroad dated June L2, 1995.

(b) Neither soo nor BRS shal1 serve nor progress prior to July 1,1998 (not to become effective prior to January L, 1999) airvnotice or proposal for changing any subject nitter conLainiain this Agreement or in the proposals tf,e parties have
exchanged in resolving the aforementioned -Section G notices.
Any pending notices or portions thereof which have not beenspecifically addressed in this Agreement are hereby
withdrawn.

(c) This Article will not bar management nor BRS from aqreeinq r.

upon any subject of rnutual interest during the clos5d perlod.
employee ratif ication.

For the
SOO LINE RAILROAD COMPA}IY

Approved:

Daredt hufr,l+ zrft.ot/
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ARTICLE VII CONTRACT TERM

(a) The purpose of this Agreement is to establish the general
level of compensation, benefits, work rules, and terms ofemployment for employees of the Soo Line Railroad representedby the Brotherhood of Railroad Signalman. This Agreement isfull and final settlement of the Section 6 notice served byBRS dated April 1, 1995 and the Section 6 notice served by
500 Line Railroad dated June 12, 1995.

(b) Neither 300 nor BRS shall serve nor progress prior to July 1,1998 (not to become effective prior to January 1, 1999) anynotice or proposal for changing any subject matter contained
in this Agreement or in the proposals the parties have
exchanged in resolving the aforementioned Section 6 notices.
Any pending notices or portions thereof which have not been
5 ecifically addressed in this Agreement are hereby
Withdrawn.

(c) This Article will not bar management nor BRS from agreeing
upon any subject of mutual interest during the closed period.

This Agreement is subject to employee ratifiCation.

For the For the

BROTHERHOOD OF RAILROAD SIGNALMEN SOO LINE RAILROAD COMPANY

Robert W. Minter - General Chairman Cat%ryn g. Fraiéengerg - Ag?
La Relations - US

Approved:

Labor Relations 9 Us
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ATTACHMENT A
August 22, 1996

JOINT I,ABOR/MANAGEI{ENT HTGH PERFORMANCE WORKGROTJPS

fn response to the significant changes in the North Americantransportation, inlustry, the Soo Line Railroad continues to exploregPPortunities to be more competitive. The success of these eiiorts
dependsr_ in large-Paftr oD an enhanced focus on customer needs andimproved, more reliable and more efficient service.
This presents- al opportgnity to foster a different workingrerationship between labor and management i.e. an al1i.anc5 inbuilding a viable business on Soo Line.
fn this regard, the parties commit to use their best efforts to
encourage their respective constituencies to help identifyopportunities to enhance the profitability of Sob Line wfrileconcurrently enhancing the work enviroru ent.

4.join! Iqlor-rnanagement process is hereby established which isdirectly, linked to the Railway Labor Act collective bargaining
process- through- a Labor-Management.Steering Group (LMSGI whose core
membership is the respective-bargaining tearns.

Philosophv/fntent

In courmitting to this labor-nanagement process, it is recognized that
enployees- have.valuable, creative ideas for change and inpiovement,
nuch of which is not known and/or used today
When approved projects/changes result in verifiable reductions in the
cost of operatj.ng the business, the parties agree that a portion ofthe cost reduction will be available to enployees in the bargaining
unit on a basis negotiated bettreen the parlies.
The sharing of verified workplace savings available from LMSG-E
approved projects will be contingent on the success of tlre
Engineering Departnent in achieving certain Key Performance Targets
and on the Soo District achieving a pre-determined Operating Ratio
for the iuunediately precedingr six month calendar perlod.
The targets will be. estab.lished by .the LI{SG by May" f5tb and November
15th of each year and will apply to the following six calendar month
period. LMSG will have the authority to set aside one or both
performance indicators if significant savings can be realized from a
project which warrant this action.

-1-
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ATTACHMENT A
August 22, 1996

JOINT LABOR/MANAGEMENT HIGH PERFORMANCE WORKGROUPS

In response to the significant changes in the North Americantransportation industry, the 500 Line Railroad continues to exploreopportunities to be more competitive. The success of these efforts
depends, in large part, on an enhanced focus on customer needs andimproved, more reliable and more efficient service.

This presents an opportunity to foster a different working
relationship between labor and management i.e. an alliance in
building a viable business on 500 Line.

In this regard, the parties commit to use their best efforts to
encourage their respective constituencies to help identif
opportunities to enhance the profitability of 800 Line while
concurrently enhancing the work environment.

A joint labor-management process is hereby established which is
directly linked to the Railway Labor Act collective bargaining
process through a Labor-Management Steering Group (LMSG) whose core
membership is the respective bargaining teams.

Philosophlntent

In committing to this labor-management process, it is recognized that
employees have valuable, creative ideas for change and improvement,
much of which is not known and/or used today.

When approved projects/changes result in verifiable reductions in the
cost of operating the business, the parties agree that a portion of
the cost reduction will be available to employees in the bargaining
unit on a basis negotiated between the parties.

The sharing of verified workplace savings available from LMSG-E
approved projects will be contingent on the success of the
Engineering Department in achieving certain Key Performance Targets
and on the 500 District achieving a pre-determined Operating Ratio
for the immediately preceding six month calendar period.

The targets will be established by.the LMSG by.May.lSth and November
15th of each year and will apply to the following six calendar month
period. LMSG will have the authority to set aside one or both
performance indicators if significant savings can be realized from a
project which warrant this action.



Parameters

To facilitate the effectiveness of this approach, the followinqguiderines will frame the rabor 
- 
manaqlemenl- proceis.'--Th;;;-;;;tintended to enhance trust, credibili€y, and' connunication.

(1) This alLiance does not alter the traditional responsibilitiesand accountability of managenent to. the owners, -strar-tr;Ia;;;,
customers and-employeesr- nor does it gh+{rge thi respective--obligations of the parties under the nailiay-r,iuor Act or otherregulat,ions, 1aws, or rures governing the oierati-n--of iti=-business.

(2) The parties will make a commitment to more consistently andgpenly share with rnembers of the LMsc inforrnation about ati;business and organizational/departrnental/union objectiveJl-
It is recognized that certain informatlg.t-Tly Ue strategricallysensitive- ald, ai a. result, _Er conf identialiti aoruni6;€-;;i' rcrequired before it is shar6d.

(3') LMSG will communicate to the Local -Groups_and employees torhelpcreate a better environment in which the f,aUor-ttinalenent.-pio""ssobjectives can be achieved.

Labor-Uanagement Steeriag croup (LUSG)

A. Lalor-Management Steering croup (LMSG-E) will be established inEne EngLneering Departnent on the effective date of this Agreement.
(1) LMSG-E will be comprised of Senior Soo District Enqineerincr

Department Managers with direct responsibitity for-the inv5lvedworkgroups and the nanageygnt.and union mernheis of the ieslec€ive
L994 round Section 5 negotiating teams.

Membership. nay changg, but should consist of those persons sithauthority to negotiate changes to the applicable labor contrictsand/-or to -approve, disapprove, inplemenl- and/or reconmend changiesin the workplace.
(2) The-LMSG-E may combine or otherwise integrate with other LMSGs todeal with cross functional, cross craft, ot cross departmJntifissues.

LMSG-E wiII prgpare.a quarterly report synopsizing the activeissues currentry being-handled-by the. Lo6al:croup6'under itsjurisdiction. ihis report vilI be provided to the management andunion rnembers of other* LMSGs

(3) ?he management mernbers of LMSG-E will collectively have a singlevote as will the union members. If managenent and union mernbersof LMSG-E do not agree, the decision or course of action willproceed along the lines of traditional decision making authority.
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Parameters

To facilitate the effectiveness of this approach, the followingguidelines will frame the labor management process. These areintended to enhance trust, credibility, and communication.

(1) This alliance does not alter the traditional responsibilitiesand accountability of management to the owners, shareholders,customers and employees; nor does it change the respectiveobligations of the parties under the Railway Labor Act or otherEegulations, laws, or rules governing the operation of thisu51ness.

(2) The parties will make a commitment to more consistently andopenly share with members of the LMSG information about thebusiness and organizational/departmental/union objectives.
It is recognized that certain information may be strategicallysensitive and, as a result, a confidentiality commitment may berequired before it is shared.

(3) LMSG will communicate to the Local Groups and employees to helpcreate a better environment in which the Labor-Management.processobjectives can be achieved.

Labor-Management Steering Group (LMSG)

A Labor-Management Steering Group (LMSG-E) will be established inthe Engineering Department on the effective date of this Agreement.
(1) LMSG-E will be comprised of Senior 300 District Engineering

Department Managers with direct responsibility for the involved
workgroups and the management and union members of the respective
1994 round Section 6 negotiating teams.

Membership may change, but should consist of those persons with
authority to negotiate changes to the applicable labor contracts
and/or to approve, disapprove, implement and/or recommend changes
in the workplace.

(2) The LMSG-E may combine or otherwise integrate with other LMSGs to
deal with cross functional, cross craft, or cross departmental
issues.

LMSG—E will prepare a quarterly report synopsizing the active
issues currently being handled by the Local'Groups under its
jurisdiction. This report will be provided to the management and
union members of other LMSGs.

(3) The management members of LMSG—E will collectively have a single
vote as will the union members. If management and union members
of LMSG-E do not agree, the decision or course of action will
proceed along the lines of traditional decision making authority.
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(4) LMSG-E erill be co-chaired by a representative from managementand a.representative from the unions, each elected by i€s oernconstituency on the LMSG.

(5) LMSG-E will establish its own internal operating procedures.
(5) LMSG-E will develop a ruethod to assess the value of a

reconmended change to Soots business which is acceptable to theparties.
(7) LMSG-E will have the following general areas of responsibility.

* To provide leadership, guidance, and direction to the Local
Groups;

* to nanage- the- Local Groups_within the established budget
approved by the Districts General Manager Engineering;

* to identify specific projects or issues on which the LocalGroup(s) should focus; to prioritize Local Group activities;
* to develop or approve Goal Statement for each project on whicha Local Group is- workingt to develop the working ind reportingparaneters for the Loca1 Group;

to ideltify the skills deveropment or.training required by eachLocal Group; to reconmend the appropriate trainer or
consultantl
to review the periodic progress reports submitted by the Local
Groups;

* to review, approve/disapprove (within authority) projects fromthe Local Groupsr'

* to negotiate the amount and manner in which the verifiable,
measurable savings ($$) from approved projects will be sharedwith employees in the respective bargaining units represented
by the union parties to this Agreementp

* to guide and oversee the inplementation of the approved
proj ectl
to nronitor the actual savings and recommend steps to ensure
projected savings are realized;
to communicate, educate ernployees (managenent and craft) on
this joint process, the business, the approved projects and any
other iten which will facility the success of this alliance.
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(4)

(5)
(6)

(7)

LMSG-E will be cofchaired by a representative from management
and a representative from the unions, each elected by its own
constituency on the LMSG.

LMSG-E will establish its own internal operating procedures.

LMSG—E will develop a method to assess the value of a
recommended change to Soo's business which is acceptable to the
parties.

LMSG-E will have the following general areas of responsibility.

* To provide leadership, guidance, and direction to the Local
Groups;

* to manage the Local Groups within the established budget
approved by the Districts General Manager Engineering;

* to identify specific projects or issues on which the Local
Group(s) should focus; to prioritize Local Group activities;

* to develop or approve Goal Statement for each project on which
a Local Group is working; to develop the working and reporting
parameters for the Local Group;

* to identify the skills development or training required by each
Local Group; to recommend the appropriate trainer or
consultant;

* to review the periodic progress reports submitted by the Local
Groups;

* to review, approve/disapprove (within authority) projects from
the Local Groups;

* to negotiate the amount and manner in which the verifiable,
measurable savings ($3) from approved projects will be shared
with employees in the respective bargaining units represented
by the union parties to this Agreement;

* to guide and oversee the implementation of the approved
project;

* to monitor the actual savings and recommend steps to ensure
projected savings are realized;

* to communicate, educate employees (management and craft) on
this joint process, the business, the approved projects and any
other item which will facility the success of this alliance.



Local Groups

ryIsc-q may aYthorize, . from tiure to time, the establishment of LocalGroup(s) to focus on identified projecti, problems, or opporiuniiiesand direct the Local Group to provide a ielort of irreir e;ai;itl"=.
This report will j.nclude:

membership of group;
goal statement, for project;
resources usedl
background of issue r.

methodology used for review of
to Company and employeesr.
implementation p1an, - including
will be achieved and monitored.

*
*
*
*
* issue and valuation of benefit

how ongoing improvements/savings

(1) TIt" size and-composition of the Local 9f9up will be deternined by. the nature of the project; the focus will be on selectinq.personswith the experiencb, knowledge, and interpersonal skills-ba;tsuited to the particular projectr.
(2) management members of 3- Local Groups will be selected by the

management members of the LMSG and union represented nerobers willbe selected by the union members of the LMSG;

(3) participation on a Local Group is voluntaryr-
(4) !h" IJ{qG will authorize the resources and training needed by theLocal Group withj.n the established budget.

Guidelines for Functionincr of the Local Grouos

(1) Members will be allowed to participate on an equal basis in theLocal Groups and each group member will have equal access to theinformation required during the course of the project.
Note: Appropriate confidentiality comrnitments may be required.

(2') The Local Groups will scope out the projects and prepare a
workplan which-wilI include the projErct6a tinelinb aira resource
requirements to completel
the Project Goal, timeLine and resource -requirements, andprojected measurable savings will be submitted in writing to the
IJ,ISG for review, input and authorization to proceedl

olgg p project is. authorized for revi:y.by LMSG, the Local Groupwil} be expected to monitor its activities so it renains vithrn
the budget and resources allocated by LMSG-E.
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Local Groups

LMSG-E may authorize, from time to time, the establishment of LocalGroupgs) to focus on identified prOJects, problems, or opportunitiesand direct the Local Group to provide a report of their activities.
This report will include:

membership of group;
goal statement for project;
resources used;
background of issue;
methodology used for review of issue and valuation of benefitto Company and employees;
implementation plan, including how ongoing improvements/savingswill be achieved and monitored.

$
3

0
-$

3
6

“-
3|-

Establishment of Local Groups and Allocation of Resources

(1)

(2)

(3)
(4)

The size and composition of the Local Group will be determined bythe nature of the project; the focus will be on selecting persons
with the experience, knowledge, and interpersonal skills best
suited to the particular project;

management members of a Local Groups will be selected by the
management members of the LMSG and union represented members will
be selected by the union members of the LMSG;

participation on a Local Group is voluntary;

the LMSG will authorize the resources and training needed by the
Local Group within the established budget.

Guidelines for Functioning of the Local Groups

(1)

(2)

Members will be allowed to participate on an equal basis in the
Local Groups and each group member will have equal access to the
information required during the course of the project.

Note: Appropriate confidentiality commitments may be required.

The Local Groups will scope out the projects and prepare a
workplan which will include the projected timeline and resource
requirements to complete;

the Project Goal, timeline and resource requirements, and
projected measurable savings will be submitted in writing to the
LMSG for review, input and authorization to proceed;

once a project is authorized for review by LMSG, the Local Group
will be expected to monitor its activities so it remains within
the budget and resources allocated by LMSG-E.
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(3) logaf Group.till provide periodic.status or progress reports toLMSG-E, including any reconmendations for ambndients to-theoriginal Goal Stitenent.
(4) When a Lgca| Group has conpleted its review and finalized, itsreconmendation for clrarger_the_p!9pos?l wiII be presented to the

LMSG-E approval/disapproval/nodif ication.
Where feasible, a face-to-face-_presentation will be mad.e by theLocal Group to the LMSG-E. LMsc-E will make every reasonalleeffort to have the presentation in the workplace 6r tne rccifcroup.

(6) r,.ocal Group q+11 be responslPle for assisting the management teamin under=lflf1g, communicating, irnplenentin{, and uronitoiing ttreapproved projects.
rt is understood that this process does not supplant theresPonsibility. of .the Lgcal- Manager for making- decisions withinnl,s/ner lurLsctlctLon. However, once a project has been accepted byLI{SG-E as appropriate for the labor-manigelnent process, the -
verifiable, measurable savings will be hAndled in accoid with thisAgreement.

Developmeat of, Project Ideas
LMSG-E will review how and when suggestions and ideas can best besubmitted to it for review and consideration.

Collective Bargaining Agreement Compliaace

The parties to this Agreement are the designated representatives
authorized to negotiate and interpret, the collectivb bargaining
agreements for the respective bargaining units. Any resolutions or
recommendations from Local Groups which involve a change in the laborcontract must be negotiated and agrreed upon by the General Chainnan
and the AVP Labor Relations (US).

Duratioa of lgreement
This Agreement will expire on December 31, L998, unless otherwise
extended by mutual agreement of the parties.
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(3) Local Group will provide periodic status or progress reports toLMSG-E, including any recommendations for amendments to the
original Goal Statement.

(4) When a Local Group has completed its review and finalized its
recommendation for change, the proposal will be presented to theLMSG-E approval/disapproval/modification.

Where feasible, a face—to-face presentation will be made by theLocal Group to the LMSG-E. LMSG-E will make every reasonable
effort to have the presentation in the workplace of the Local
Group.

(6) Local Group will be responsible for assisting the management team
in understanding, communicating, implementing, and monitoring theapproved projects.

It is understood that this process does not supplant the
responsibility of the Local Manager for making decisions within
his/her jurisdiction. However, once a project has been accepted by
LMSG—E as appropriate for the labor-management process, the ,
verifiable, measurable savings will be handled in accord with this
Agreement.

Development of Project Ideas

LMSG-E will review how and when suggestions and ideas can best be
submitted to it for review and conSideration.

Collective Bargaining Agreement Compliance

The parties to this Agreement are the designated representatives
authorized to negotiate and interpret the collective bargaining
agreements for the respective bargaining units. Any resolutions or
recommendations from Local Groups which involve a change in the labor
contract must be negotiated and agreed upon by the General Chairman
and the AVP Labor Relations (US).

Duration of Agreement

This Agreement will expire on December 31, 1998, unless otherwise
extended by mutual agreement of the parties.



Side Letter No. 1

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalnen
6455 Fawn Lane
Lino Lakes, UN 55014

Dear Mr. Minter:
on the effective date of tli? Agreeqent, a l,abor Management Steeringgr|yP -(Ptsg) will be formed in the Engiireering Departfieni--ina-*irrinitially be comprised cf the following BRs ana sbo represenia€ives:
BRS soo

Robert Minter Robin MullaneyJeff Barton Jira Thomas
Mike Kluska
Cathryn Frankenberg
Robert Pearson

II The following rrP_ilot Projectrr is established pursuant to the Labor
lr.Tt.ggtent High Perfonnance Workgroup process outlined in AttachmentA to this Agreement. This project iill be referred to as LocalGroup E1 (Lc-81)..

Except 9s oltlgrwise fpecific?Ily stated in this Side Letter, LMsG-Eand LG-81 will function within the parameters of Attachment'A to tfrisAgreenent.

SECTfON f Proiect Goal Staternent

LG-81 is requested to review and make recommendations on redesigning
Fh" 9groPensgtio4 system (base pay, overtine, pay for uaintenancetrouble calls) for soo employees-working undei Lhe ens contract toachieve the following:
(1) the compensation structure and available time off durincr whichthe employee is not required to accept trouble calls pr5vides

sufficient incentives for employees to accept signal inaintenance
and repair positions;

(2') there is a positive incentive for employees to keep equipmentwell rnaintained and in good repair, Lhus rnininizin| ttie -

maintenance related trouble caLls ind train delays-and extendingthe life of the equipment;

SECTION II LMSG-E Oversicrht

LG-81 will be requi5ed to provide a workplan for review by the LMSGwithin 30 days of the effeCtive date of the Agreement. fhis workplan

Side Letter No. 1

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

On the effective date of this Agreement, a Labor Management SteeringGroup (LMSG) will be formed in the Engineering Department and willinitially be comprised of the following BRS and $00 representatives:
BRS 500

Robert Minter Robin Mullaney
Jeff Barton Jim Thomas

Mike Kluska
Cathryn Frankenberg
Robert Pearson

The following "Pilot Project" is established pursuant to the Labor
Management High Performance Workgroup process outlined in AttachmentA to this Agreement. This project will be referred to as Local
Group El (LG-E1).

Except as otherwise specifically stated in this Side Letter, LMSG-E
and LG-El will function within the parameters of Attachment A to this
Agreement.

SECTION I Project Goal Statement

LG-El is requested to review and make recommendations on redesigning
the compensation system (base pay, overtime, pay for maintenance
trouble calls) for Soo employees working under the BRS contract to
achieve the following:

(1) the compensation structure and available time off during which
the employee is not required to accept trouble calls provides
sufficient incentives for employees to accept signal maintenance
and repair positions;

(2) there is a positive incentive for employees to keep equipment
well maintained and in good repair, thus minimizing the
maintenance related trouble calls and train delays and extending
the life of the equipment;

SECTION II LMSG-E Oversight

LG-El will be required to provide a workplan for review by the LMSG
within 30 days of the effective date of the Agreement. This workplan



Mr. R. W. Minter
August 22, L996
Page two

Side Letter No. 1

should include an estimated tineline and required resources and willbe presented in a face-to-face dj-scussion with LMsc.

This will help.ensure that all parties have a common understanding ofthe process, timetable, expectations, and comrnitment on this rpil6t
Projectrr.
SECTION III Joint Commitment

Jle_parties commit to use their.respective best efforts to encourage
LG-E1 to design viable alternat,ive compensation and call arranqeneitswhich will enhance the profitability oi Soo while iurproving th6
employee's quality of worklife.
Reasonable resources will be made available to LG-81. Althouqh.the
operation must be adequately protected, the parties will work-
together to allow the LG-81 mernbers sufficient tirne off to handlethis project. Employees will be compensated for reasonable time lost(provided it has been arranged through. the.appropriate supervisor),
necessary travel expenses, and administrative assistance.
It is also recognized that certain information needed by LG-81 nay
requ!re written confidentiality commitments or may need-to be
provided to the group in a format which does not violate an
individual's rights to privacy.
SECTION Mompensation Adjustments

If BRS meets the conmitment outlined in Section III above, the
following additional adjustnents to compensation will be made:

(1) Basic daily.rates of pay in effect for enployees covered by this
Agreement will be increased by 1.5t on July L, L997 or on the
date LG-81 issues its report to LMSG-E, whichever is later.

(2) A single palarent meed of 1.5* of the employee's compensation for
the calendar year L997 will be paid on JuIy L,1998 or on the
date LG-E1's recommendations are acted upon by LMSG-E, whichever
is Iater.

NOTE: tfActed uponrr as used in this Section-neans'action is taken
i.e. ma| eitner accept or not accept the reconmendations of
LG-81.

SECTION V Shafinq of verifiable Savinqs

If LMSG-E accepts the recommendations of LG-81 and ultimately
implements all- or a portion of the changes, verifiable savinls from
th-is Pilot Project will be shared with employees rePresented by BRS

Mr. R. W. Minter Side Letter No. 1
August 22, 1996
Page two

should include an estimated timeline and required resources and will
be presented in a face-to—face discussion with LMSG.

This will help ensure that all parties have a common understanding of
the process, timetable, expectations, and commitment on this "Pilot
Project".

SECTION III Joint Commitment

The parties commit to use their respective best efforts to encourage
LG—El to design viable alternative compensation and call arrangements
which will enhance the profitability of 500 while improving the
employee’s quality of worklife.

Reasonable resources will be made available to LG-El. Although the
operation must be adequately protected, the parties will work
together to allow the LG-El members sufficient time off to handle
this project. Employees will be compensated for reasonable time lost
(provided it has been arranged through the appropriate supervisor),
necessary travel expenses, and administrative assistance.

It is also recognized that certain information needed by LG-El may
require written confidentiality commitments or may need to be
provided to the group in a format which does not violate an
individual’s rights to privacy.

SECTION IV Compensation Adjustments

If BRS meets the commitment outlined in Section III above, the
following additional adjustments to compensation will be made:

(1) Basic daily rates of pay in effect for employees covered by this
Agreement will be increased by 1.5% on July 1, 1997 or on the
.date LG-El issues its report to LMSG-E, whichever is later.

(2) A single payment meed of 1.5% of the employee’s compensation for
the calendar year 1997 will be paid on July 1, 1998 or on the
date LG-El’s recommendations are acted upon by LMSG-E, whichever
is later.

NOTE: "Acted upon" as used in this Section means action is taken
i.e. may either accept or not accept the recommendations of
LG-El.

SECTION V Sharing of Verifiable Savings

If LMSG-E accepts the recommendations of LG-El and ultimately
implements all or a portion of the changes, verifiable sayings from
this Pilot Project will be shared With employees represented by BRS
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after the annual labor cost of the wage adjustments in Section IVabove have been futly offset

Th".approPriate sharing of verified savings qil+_be.negotiated, by thedesignated representatives-of- the. parties-and will inciud,e, to tneextent feasible, -a.direct link between continued workplace'savings
and continued eligibility for a share of the savings.
WorkP1ace guditg rnay be^periodically co'nrnj-ssioned by LMSG-E tovalidate the effective implenentation of the recorn'nEndations and toreinforce Soo's End BRS, co'qnitment to the changes.

Sincerely,

Ca^*^"/r^)/Mq
Cathrvn S. Frankenbers fAssistant Vice Presid6nt
Labor Relations - US

f concur:

./)Datedt &g, ed, l77a
U

Mr. R. W. Minter Side Letter No. 1
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after the annual labor cost of the wage adjustments in Section IVabove have been fully offset.

The appropriate sharing of verified savings will be negotiated by the
designated representatives of the parties and will include, to the
extent feasible, a direct link between continued workplace savings
and continued eligibility for a share of the savings.

WorkplaCe audits may be periodically commissioned by LMSG-E to
validate the effective implementation of the recommendations and to
reinforce 800’s and BRS’ commitment to the changes.

Sincerely,

CW)W}
Cathryn S. Frankenberg
Assistant Vice President
Labor Relations - US

I concur:

\

Robert W. Minter - General Chairman

Dated: @ flea, /77é



Side Letter No. z

Aug:ust 22, 1996

Mr. Robert W.
Brotherhood of
6455 Fawn Lane
Lino Lakes, MN

Minter, GC
Railroad Signalrnen

550 14

Dear Mr. Minter:
The parties recognize the need to address t,raining needs foradditional requirenents of service in signal maintenance. Tothat only qualified employees obtain and retain posit,ions in
maintenance the parties have agreed to modification in Rulessignificant nodifications and additions to Rules 29 and 30.

To facilitate identification of successful applicants who
benefit from pre-requisite training the parties recog:nize
limits provided in Rule 7 BULLETINfNG NEW POSfTIONS AND
may be extended for this purpose.

The modifications will require that Class 2 employees with les
4 years of employur-ent will be required to conplete necessary
maintenance training. - rn addition, -Assistant Siginalnen havlng

The modifications will require that C1ass 2 employees with less than
4 years of employur-ent will be required to conplete necessary
naintenance trainincr. fn addition, Assistant Sicrnahnen havincr
courpleLed pre-qualifying training will be given preference over
Assistant Signalmen for Class 2 positions in seniority order.
Due to the requirements of service signal employees who
from specific training uray be required to participate in
sponsored skiI1 improvement training.

the
ensure

signal
3 and

could
that time
VACA}ICIES

could benefit
carrier

further
of

ora
The significant modifications contained in rules 29 and 30
provide that Assistant Signalnen nust complete four years
apprentice training, in the fieId, classroom, on-the-job

Side Letter No. 2

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

The parties recognize the need to address training needs for the
additional requirements of service in signal maintenance. To ensure
that only qualified employees obtain and retain positions in signal
maintenance the parties have agreed to modification in Rules 3 and
significant modifications and additions to Rules 29 and 30.

To facilitate identification of successful applicants who could
benefit from pre-requisite training the parties recognize that time
limits provided in Rule 7 - BULLETINING NEW POSITIONS AND VACANCIES
may be extended for this purpose.

The modifications will require that Class 2 employees with less than
4 years of employment will be required to complete necessary
maintenance training. In addition, Assistant Signalmen having
completed pre-qualifying training will be given preference over other
Assistant Signalmen for Class 2 positions in seniority order.

Due to the requirements of service signal employees who could benefit
from specific training may be required to participate in carrier
sponsored skill improvement training.

The significant modifications contained in rules 29 and 30 further
provide that Assistant Signalmen must complete four years of
apprentice training, in the field, classroom, on-the-job or a
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combination thereof, _9!.demonstrate skill and ability by assigrnmentto be deternined gualified as a signalman.

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

C**-'W'J fu- ^l-Cathryn S.- Frankenberg UAssistant Vice President
Labor Relations - US

I concur:

Dated, f 7t J?o o?t

Mr. R. W. Minter Side Letter No. 2
August 22, 1996
Page two

combination thereof, or demonstrate skill and ability by assignment
to be determined qualified as a Signalman.

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

Cathryn S . Frankenbm
Assistant Vice President
Labor Relations - US

I concur:

K

Robert w. Minter - General Chairman

Dated: _@ 729?], [975



Side Letter No. 3

August 22, L996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalnen
5455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:
This will confirm our understanding with respect to application of
lhe lgven (71 calendar days per month eligibifity reqirirement forbenefit coverage under the Soo Line Health and WElfafe plan for union
EmPloyees _and the Soo Line Dental PIan for Union Employees. Theunderstanding is as follows:
1. Nothing contained in this letter sharr in any way add to.diminish or alter existing rights and/or obliqations of 6othcarriers_?ld employees with regard to. eligiUility requ,irementsfor benefit coverage for enployees going on furloughr- furloughedor returning from furlough.
2. An employee whose assignment commences on one calendar day andends on the following calendar day wiII be credited with 6necalendar day. That remains true even if the employee worksovertime on that assignment during the following citendar day.
3. An_employee !h9ge assignment, comnences on one calendar day and

ends on the following calendar day, and who then vorks another
assignment during that following day, lrill be credited with ttrocalendar days.

4. An enployee on assignment where the regular work day is
progranmed to consist of more than eight (8) hours Je.cr. 9, 10,
LL, L2 13 hours) shall be deemed to have rendered compensated
service on one and on a fraction of another calendar d,ay worked.
For exanpler dD enployee who works a lO-hour dayts assignnent in
lieu of in 8-hour iayTs assignment will be creditea witli t.is
calendar days for each day worked.

5. An employee called in to work on his rest day will be credited
with one calendar day.

6. A moTthly-rated enployee whose rate is based on avai-lability for
service six days per week will be credited for a'calendar day
for the sixth d.y- if he is available for service but is not -
caIIed.

7. An ernployee subject to call under applicable call rules for
which there are sanctions for not responding will be credited
with one calendar day for each day such employee is available
for service but is not called.

Side Letter No. 3

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm our understanding with respect to application of
the seven (7) calendar days per month eligibility requirement for
benefit coverage under the 500 Line Health and Welfare Plan for Union
Employees and the Soo Line Dental Plan for Union Employees. The
understanding is as follows:

1. Nothing contained in this letter shall in any way add to,
diminish or alter existing rights and/or obligations of both
carriers and employees with regard to eligibility requirements
for benefit coverage for employees going on furlough, furloughed
or returning from furlough.

An employee whose assignment commences on one calendar day and
ends on the following calendar day will be credited with one
calendar day. That remains true even if the employee works
overtime on that assignment during the following calendar day.

An employee whose assignment commences on one calendar day and
ends on the following calendar day, and who then works another
assignment during that following day, will be credited with two
calendar days.

An employee on assignment where the regular work day is
programmed to consist of more than eight (8) hours (e.g. 9, 10,
ll, 12 13 hours) shall be deemed to have rendered compensated
service on one and on a fraction of another calendar day worked.
For example, an employee who works a 10-hour day’s assignment in
lieu of an 8-hour day's assignment will be credited with 1.25
calendar days for each day worked.

An employee called in to work on his rest day will be credited
with one calendar day.

A monthly-rated employee whose rate is based on availability for
service six days per week-will be credited for a calendar day
for the sixth day if he is available for service but is not
called.

An employee subject to call under applicable call rules for
which there are sanctions for not responding will be credited
with one calendar day for each day such employee is available
for service but is not called.
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8. A new ernployee -who _reports for duty and a furloughed employeewho is recatled and reportg for duly on the rirJ€ -a;y;il;ied,
who has less than seven calendar days on which he is-alJiened'towork reruaining in the nonth, will ba eligible tor uEneii[3--inthe forlowing.monthr provided that the emproyee works allregularJ-y assigned days in such month

9. The change in eligibility requirements is not intended toalter current practices with respect to whether vacations,holidays, _personal _leave-days, bbreavement leave and j"ii'duty
are considered as-days of compensated service for purposEs of-the health, dental and vision p1ans.

10. An enployee who r.s called to nilitary duty to respond to anemergency (e.q. The Gulf War) and as a result is not able tomeet the seven (7) day eligibility requirement shall remaineligible for benefits-for four (4) moriths after the nonttr:inwhich compensated service was last performed.

11. An enployee who is suspended, disnissed or retires and,
cons-equgltly,_99"= not, neet the seven (7). calendar dayi per
month eligibility requirement shaIl reieive the same Sxtinsionof coverage as such person received prior to such change.

L2. Aly lapse in benefits.occurring-as a result of this eligibility
change shall not continue beyond the month so affected, -providad
such -enployeg pget: the eligibility requirements goveriring the
J.mmediately following month.

Please indicate your concurrence by executing this document in the
space provided below.

Sincerelv,*Uii)hllfu
Cathryn $. Frankenberg nAssislant Vice Presid6nt r'/
Labor Relations - US

f concur:

enera

Dated,, E-A. r"er r?9a

-

Mr. R. W. Minter Side Letter No. 3
August 22, 1996
Page two

8. A new employee who reports for duty and a furloughed employeewho is recalled and reports for duty on the first day allowed,who has less than seven calendar days on which he is assigned towork remaining in the month, will be eligible for benefits in
the following month, provided that the employee works allregularly assigned days in such month.

9. The change in eligibility requirements is not intended to
alter current practices with respect to whether vacations,
holidays, personal leave days, bereavement leave and jury dutyare considered as days of compensated service for purposes ofthe health, dental and vision plans.

10. An employee who is called to military duty to respond to an
emergency (e.g. The Gulf War) and as a result is not able to
meet the seven (7) day eligibility requirement shall remain
eligible for benefits for four (4) months after the month in
'which compensated service was last performed.

11. An employee who is suspended, dismissed or retires and,
consequently, does not meet the seven (7) calendar days per
month eligibility requirement shall receive the same extension
of coverage as such person received prior to such change.

12. Any lapse in benefits occurring as a result of this eligibility
change shall not continue beyond the month so affected, provided
such employee meets the eligibility requirements governing the
immediately following month.

Please indicate your concurrence by executing this document in the
space provided below.

Sifferely, Ja/ : ,

Cathryn g. Frankenberg
Assistant Vice President
Labor Relations - US

I concur:

‘

Rebert W. Minter 4 General Chairman

Dated: £4.51 972?], I976



Side Letter No. 4

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalnen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:
This refers to. the_adjustnent in wages provided for in Article I,Section 2 of this Agreement.

It is understood that the retroactivg portion of this eragre increaseshall.be applied only to employees who-have an emplolment
relationship with Soo on the date of this Agireement or who retired ordied subsequent to December L, 1995.

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

Cc*""pJYMq
U rnlranlaara ffCathrvn S. Frankenbercril;GU"['vil!'?I^J!iiE't v

Labor Relations US

I concur:

Dated. = A-.a. Aa, t??a

-

Ka
i

Side Letter No. 4

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

This refers to the adjustment in wages provided for in Article I,
Section 2 of this Agreement.

It is understood that the retroactive portion of this wage increase
shall be applied only to employees who have an employment
relationship with $00 on the date of this Agreement or who retired or
died subsequent to December 1, 1995.

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

Cathryn S. Frankenberg C?”—
Assistant Vice President
Labor Relations - US

I concur:

Robert WJ Minter - General Chairman

Dated: Efi. 97:27 /796



Side Letter No. 5

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalnen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:
For ease of iurplementation.and ongoing admj.nistration, themodifications to the soo Line ttealth ind Welfare geneiits plan forUnion Eluployees (ftPlan") as outlined in Article III of this ecrEenentcan only be effective when sirnilar changes are contained in asettlement with unions represenllng--e! Least 5Ot of the organizedworkforce currently covered by the ttPlanrt.

Please indicate your concurrence by executing this document in thespace provided below.

Sincerely,

Cailrrttfil /fu
cathryn sY Frankenbers 6Assislant Vice Presid5nt
Labor Relations - US

I concur:

Dated t y' 
f , PP, I ocA

Side Letter No. 5

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

For ease of implementation and ongoing administration, the
modifications to the 800 Line Health and Welfare Benefits Plan for
Union Employees ("Plan") as outlined in Article III of this Agreementcan only be effective when similar changes are contained in a
settlement with unions representing at least 50% of the organized
workforce currently covered by the "Plan".

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

Cathryn S . Frankenm
Assistant Vice President
Labor Relations - US

I concur:

s

Robert W. Minter - General Chairman

Dated: , / 6



Side Letter No. E
August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalnen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:
The following expenses will be covered under the Centers of
Excellence Prog{aq wlr+ch will be established pursuant to Article IfI,Section B(2) and Section C(2) of this Agreement.

Tor the.patient and one companion (except, in cases where the patient
is a child in which case bot! parents- are covered), expenses will Uepaid up to the following maximuns. The maximr.Im amount- is payable for
each episode of evaluation, testing, care, and a designated portion
of follow-up care.
(1) up to $zrooo for reasonable transportation expenses.

(2) Up to 9rOO per day for meals and fodgiTgi patients and
companions are encouraged to use facilities in close proxinity to
the medical treatment center which are specifically p-ovided -for
these purposes i.e. Ronald McDonald House, etc.

The Centers of Excellence program silI require pre-approval of
medical treatment plans and travel plans to qualify for uedical and
exPense coverage.

Please indicate your eoncurrence by executing this document in the
space provided below.

Sincerely,

Labor Relations - US

I concur:

Dated t nq. ee+/??6r

Ccd,,^/r^, J. nar"
Cathryn S. Frankenberg
Assistant Vice President

Side Letter No. 6
August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalman
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

The following expenses will be covered under the Centers of
Excellence Program which will be established pursuant to Article III,
Section 8(2) and Section C(2) of this Agreement.

For the patient and one companion (except in cases where the patient
is a child in which case both parents are covered), expenses will be
paid up to the following maximums. The maximum amount is payable for
each episode of evaluation, testing, care, and a designated portion
of follow-up care.

(1) Up to $2,000 for reasonable transportation expenses.

(2) Up to $100 per day for meals and lodging; patients and
companions are encouraged to use facilities in close proximity to
the medical treatment center which are specifically provided for
these purposes i.e. Ronald McDonald House, etc.

The Centers of Excellence program will require pre-approval of
medical treatment plans and travel plans to qualify for medical and
expense coverage.

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

CW1. %
Cathryn S. Frankenberg
Assistant Vice President
Labor Relations - US

I concur:

\

Robert W. Minter - General Chairman

Dated:‘_&% £07; /794



Side Letter No. 7

Augr.rst 22, 1995

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalnen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Uinter:
This will confirn that employees who reside outside
access'r {as defined in Article fII, Section 2(c) ofto the Preferred Provider network are not preClirded
coverage under the Soo Line Health and Welfare plan.

Sincerely,

Ccet^lNJ M
Cathryn S.' Frankenberqr al-Assistant Vice President \J/

Labor Relations - US

I concurs

Dated,. On/.aA, nfa

a rrreasonable
this Agreement)
frou electinq PpO

Side Letter No. 7
August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm that employees who reside outside a "reasonable
access" {as defined in Article III, Section 2(c) of this Agreement}
to the Preferred Provider network are not precluded from electing PPO
coverage under the Soo Line Health and Welfare Plan.

Sincerely,

Cathryn Sj Frankenberg
Assistant Vice President
Labor Relations - US

I concur :

Roéer% W. Minter - General Chairman

Dated: @LXJI /9ZL



Side Letter No. 8

August 22, L996

Mr. Robert I{.
Brotherhood of
6455 Fawn Lane
Lino Lakes, MN

Minter, GC
Railroad Signalmen

55014

Dear Mr. Minter:
This will confirm the understanding that the reference torfmaintenanceil positions in amended Rule 30 B (71 includes
Maintainers, Testmen, and Signal Technicians dnd is not intended forany purpose other than tbe application of Rule 30 B (7r.
Sincerely,

Labor Relations - US

I concur:

Dated A^a,&\ /a?L

Side Letter No. 8

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm the understanding that the reference to
"maintenance" positions in amended Rule 30 B (7) includes
Maintainers, Testmen, and Signal Technicians and is not intended for
any purpose other than the application of Rule 30 B (7).

Sincerely,

Cathryn S. Frankenberg
Assistant Vice President
Labor Relations - US

I concur:

y

Robert W. Minter - General Chairman

Dated: fly. 072?; /974



MEI{ORANDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPAIVY
AI.ID THE

BROTHERHOOD OF RAILROAD SIGNA],MEN

This Agreement, made this 6th day of August, Iggg, by
and between the Soo Line Railroad Company and the employees
represented by the Brotherhood of Railroad Signalmen,
witnesseth:

IT IS HEREBY AGREED:

PREAI4BLE

The Soo Lj-ne Railroad (Soo) and the Brotherhood of
Railroad Signalmen (BRS) recognize that the surface
transportation industry i-n North America has undergone
significant change. The parties believe that increased or
enhanced employment opportunities, job security,
improvements in the guality of work life, and enhancements
to compensation and benefits are directly linked to and
dependent upon the competitiveness and financial success of
this rail business.

The provisions in this labor contract reflect these
beliefs.

ARTTCLE T - COMPENSATION

Section 1 - General Wage Increase

Effective ,July 1, 1999, all hourly, daily and monthly
rates of pay in effect on ,June 30, L999 for employees
covered by this Agreement shall be increased in the amount
of three-and-one-half (3-L/2) percent applied so as to give
effect to this inerease irrespective of, the-method of
payment. The increase provided for in this Section 5 shall
be applied in the sane manner as provided for in Section L

hereof.

MEMORANDUM OF AGREEMENT
BETWEEN THE

800 LINE RAILROAD COMPANY
AND THE

BROTHERHOOD OF RAILROAD SIGNALMEN

This Agreement, made this 6th day of August, 1999, by
and between the 500 Line Railroad Company and the employees
represented by the Brotherhood of Railroad Signalmen,
witnesseth: "” "

IT IS HEREBY AGREED:

PREAMBLE

The 800 Line Railroad (800) and the Brotherhood of
Railroad Signalmen (BRS) recognize that the surface
transportation industry in North America has undergone
significant change. The parties believe that increased or
enhanced employment opportunities, job security,
improvements in the quality of work life, and enhancements
to compensation and benefits are directly linked to and
dependent upon the competitiveness and financial success of
this rail business.

The provisions in this labor contract reflect these
beliefs. ,

ARTICLE I - COMPENSATION

Section 1 - General Wage Increase

Effective July 1, 1999, all hourly, daily and monthly
rates of pay in effect on June 30, 1999 for employees
covered by this Agreement shall be increased in the amount
of three-and-one-half (3—1/2) percent applied so as to give
effect to this-increase irrespective of the method of
payment. The increase provided for in this Section 6 shall
be applied in the same manner as provided for in Section 1
hereof.



ARTICLE II - COST OF LIVING ALIOWA}ICE

Part A - Cost-of-Living Allowance Through .Tanuary L, 2000
and Effective Date of Adjustment

a) A cost-of-living allowance, calculated and applied
in accordance with the provj-sj-ons of Part B of
this Article except as otherwise provided in this
Part, shall be payable and rolled j-n to basic
rates of pay on December 31 , 1,999.

b) The measurement periods shall be as follows:

Measurement Periods

c)

Base Month Measurement Effective Date
Month of Adjustment

March 1995 ffi l-996

Plus
March L997 March 1998 December 3L,

1 999

The number of points change in the CPI during each
of these measurement periods shall be added
together before making the calculation described
in Part B, Section 1 (") of this Article.

i. Floor. The minimum increase in the CPI that
Saf be taken into aciount shall be as
fol-lows:

Effective Date of Minimum CPI Increase

-

Adjustment That Shall Be Taken
Into Account

December 31, r99g mffi1995 cPr
plus
4Z of March L997 CPI

ARTICLE II - COST OF LIVING ALLOWANCE

Part A - Cost-of-Living Allowance Through January 1, 2000
and Effective Date of Adjustment

a)

b)

c)

A cost—of—living allowance, calculated and applied
-in accordance with the provisions of Part B of
this Article except as otherwise provided in this
Part, shall be payable and rolled in to basic
rates of pay on December 31, 1999.

The measurement periods shall be as follows:

Measurement Periods

Base Month Measurement Effective Date
Month of Adjustment

March 1995 March 1996

Plus
March 1997 March 1998 December 31,

1999

The number of points change in the CPI during each
of these measurement periods shall be added
together before making the calculation described
in Part B, Section 1 (e) of this Article.

1. Floor. The minimum increase in the CPI that
shall be taken into acCount shall be as
follows:

Effective Date.of Minimum CPI Increase
Adjustment That Shall Be Taken

Into Account
December 31, 1999 4% of March 1995 CPI

plus
4% of March 1997 CPI



Cap. The maximum increase in the
into account shall be as foll-ows:

Effective Date of
Adjustment

December 3l-, L999

CPI that shall be taken

Maximum CPI Increase
That ShaLl Be Taken
Into Account
68 of March 1995 CPI
plus
6* of March L997 CPI

d) The cost-of-Iiving allowance payable to each
employee on December 3L, L999, shall be rolled
into basic rates of pay on December 3l-' L999.

Part B - Cost-of-Living Allowance and Adjustments Thereto
After 'January L, 2000

Section 1 - Cost-of-Living Allowance and Effective Dates of
Adjustments

a) A cost-of-living allowance shal1 be payable in the
manner set forth in and subject to the provisions
of this Part, on the basis of the "Consumer Price
Index for Urban Wage Earners and Clerical Workers
(Revised Series) (CPI-W) " (1967=100) ' U. S. Index'
all items - unadjusted, as published by the Bureau
of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the CPI. The first
such cost-of-Iiving al-lowance shall be payable
effective .Iuly 1, 2000 based, subject to paragraph
(d), on the CPI for March 2000 as compared with
the CPI for September 1999. Such allowance, and
further cost-of-living adjustments thereto which
sha1l become effective as described below, shall
be based on the change in the CPI during the
respective measurement periods shown in the
following table, subject to the exception provided
in paragraph (d) (iii), according to the formula
set forth in paragraPh (e).

Measurement Periods

Base Month MeasurementfroEffi-
Effective Date

September t999

March 2000

March 2000

September 2000

3

of Adjustment

JuIy 1, 2000

,January 1, 200L

Cap. The maximum increase in the CPI that shall be taken
into account shall be as follows:

d)

Effective Date of Maximum CPI Increase
Adjustment . That Shall Be Taken

Into Account
December 31, 1999 6% of March 1995 CPI

' plus
6% of March 1997 CPI

The cost-of—living allowance payable to each
employee on December 31, 1999, shall be rolled
into basic rates of pay on December 31, 1999.

Part B - Cost—of—Living Allowance and Adjustments Thereto
After January 1, 2000

Section 1 — Cost—of—Living Allowance and Effective Dates of
Adjustments

a) A cost—of-living allowance shall be payable in the
manner set forth in and subject to the provisions
of this Part, on the basis of the "Consumer Price
Index for Urban Wage Earners and Clerical Workers
(Revised Series) (CPI-W)" (1967=100), U.S. Index,
all items - unadjusted, as published by the Bureau
of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the CPI. The first
such cost-of-living allowance shall be payable
effective July 1, 2000 based, subject to paragraph
(d), on the CPI for March 2000 as compared with
the CPI for September 1999. Such allowance, and
further cost-of-living adjustments thereto which
shall become effective as described below, shall
be based on the change in the CPI during the
respective measurement periods shown in the
following table, subject to the exception provided
in paragraph (d) (iii), according to the formula
set forth in paragraph (e).

Measurement~Periods

Base Month Measurement Effective Date
Month of Adjustment

September 1999 March 2000 July 1, 2000

March 2000 September 2000 January 1, 2001



Measurement Periods and Effective Dates conforming
to the above scheduLe shall be applicable to
periods subsequent to those specified above during
which this Article is in effect.

b) While a cost-of-living allowance is in effect,
such cost-of-living allowance shall apply to
straight time, overtime, protected rates,
vacations, holidays and personal leave days in the
same manner as basic wage adjustments have been
applied in the past, except that such allowance
sha1l not apply to special allowances and
arbitraries representing duplicate time payments.

c) The amount of the cost:of-living allowance, if
dny, that will be effective from one adjustment
date to the next may be equal to, or greater or
less than, the cost-of-living allowance in effect
in the preceding adjustment period.

d)

i. Cap. In calculations under paragraph (e) 
'the maximum increase in the CPI that shall be

taken into account shall be aS follows:

Effective Date of Maximum CPI Increase
ffi+ ffi
.fuly 1, 2000 38 of SePtember 1999

CPI

January 1-, 200L ' 68 of September 1999
CPf' less the
increase from
September 1999 to
March 2000

Effective Dates of Adjustment -and-'Maximum CPI
Increases conforming to the above schedule
sha1l be applicable to the periods subseguent
to those specified above during which this
Article is in effect.

b)

C)

d)‘

Measurement Periods and Effective Dates conforming
to the above schedule shall be applicable to
periods subsequent to those specified above during
which this Article is in effect.

While a cost-of-living allowance is in effect,
such cost-of—living allowance shall apply to
straight time, overtime, protected rates,
vacations, holidays and personal leave days in the
same manner as basic wage adjustments have been
applied in the past, except that such allowance
shall not apply to special allowances and
arbitraries representing duplicate time payments.

The amount of the costeof—living allowance, if
any, that will be effective from one adjustment
date to the next may be equal to, or greater or
less than, the cost—of-living allowance in effect
in the preceding adjustment period.

i. Cap. In calculations under paragraph (e),
the maximum increase in the CPI that shall be
taken into account shall be as follows:

Effective Date of 'Maximum CPI Increase
Adjustment That Shall Be Taken

Into Account

July 1, 2000 3% of September 1999
CPI

January 1, 2001‘ 6% of September 1999
CPI, less the
increase from
September 1999 to
March 2000

Effective Dates of-Adjustment~andaximum CPI
Increases conforming to the above schedule
shall be applicable to the periods subsequent
to those specified above during which this
Article is in effect.



e)

ii. Limitation. In calculations under paragraph5t' 
iffiifty (50) percent of the increase
in the CPI in any measurement period shall be

considered.

iii. If the increase in the CPI from the base

month of i"pi"mber 1999 to the measurement
month of Malch 2OOO exceeds 38 of the
September l-999 base index' the measuremenL
p"ii."a that shall be used 'for determining the
cost-of-ii"i"g adjustment to be effective the
following-.Iitt,;uty shalI be the L2-month
period tiom such base month of September; the
increase-in the index that shaIl be taken
into account shall be lirnited to that portion
of the increase that is in excess of 3t of
such s"pl"*n"r base index; and the maximum

increase-itt-ttt"t portion of the index that
may be taken into account shall be 6g of such

Septembei Uu"" index less the 38 rnentioned in
the preceding clause, to which shall be added

at V iesidual tenths of- point.s ynic! had been

dr6pped under paragraph (e) -berow 
rn

calculation of the cost-of-living adjustment
which "rt"ii b".o*" effective 'July 1' 2000'

during such measurement Period'

iv. Any increase in the CPI from the base month

of Septe*n"t Lggg to the measurement month of
Septeirber 2000 in excess of 68 of the
Septembet iggg base index shall not be taken
into account in the determination of
subseguent cost-of-living adjustments'

v.Theprocedurespecifiedinsubparagraphs.
(iii) u"J-ii"f "nurr 

be applicable to all
sub""q,r"ttt'periods during wni'cn this Article
is in effect.

Formula. The number of points change in the cPI

ffi *eisurement period,-'as - Limi*ted "by
p"t.g;.pn (dt; shall- Le con"erted into cents on

the basis of one cent eguals 0.3 full points' (By

'i0.3 full points" it is intended that any

rernaindet ot-b.t point or 0'2 point of . change

after the conversion shall not be counted' )

e)

ii. Limitation. In calculations under paragraph

(e), only fifty (50) percent of the increase

in the CPI in any measurement period shall be

considered. '

iii. If the increase in the CPI from the base

month of September 1999 to the measurement

month of March 2000 exceeds 3% of the

September 1999 base index, the measurement

period that shall be used for determining the

cost-of-living adjustment to be effective the

following January shall be the 12—month

period from such base month of September; the

increase in the index that shall be taken

into account shall be limited to that portion

of the increase that is in excess of 3% of

such September base index; and the maximum

increase in that portion of the index that

may be taken into account shall be 6% of such

September base index less the 3% mentioned in

the preceding clause, to which shall be added

any residual tenths of points which had been

dropped under paragraph (e) below in
calculation of the cost—of-living adjustment

which shall become effective July 1, 2000,

during such measurement period.

iv. Any increase in the CPI from the base month

of September 1999 to the measurement month of

September 2000 in excess of 6% of the

September 1999 base index shall not be taken

into account in the determination of

subsequent cost—of-living adjustments.

v. The procedure specified in subparagraphs

(iii) and (iv) shall be applicable to all

subsequent periods during which this Article

is in effect.

Formula. The number of points change in the CPI

during a mEaSurement period,----- asvlimited by

paragraph (d), shall be converted into cents on

the basis of one cent equals 0.3 full points. (By

"0.3 full points" it is intended that any

remainder of 0.1 point or 0.2 point of change

after the conversion shall not be counted.)



The cost-of-living allowance in effect on December
31, 2OOO shall be adjusted (increased or
decreased) effective ,January 1, 2O0L by the whole
number of cents produced by dividing by 0'3 the
number of points (including tenths of points)
change, as limited by paragraph (d) r in -the CPI

during the applicable measurement period' Any
residrJal tentns of a point resulting from such
division shall be dropped. The result of such
division shall be added to the.-amount of the cost-
of-living allowance in effect on December 31'
2OOO, if the cPI shall have been higher at the end
than at the beginning of the measurement period,
and subtracted therefrom only if the index shall
have been lower at the end than at the beginning
of the measurement period, and then, only, to the
extent that the allowance remains at zero or
above. The same procedure shall be followed in
applying subsequent adjustnents.

contj.nuance of the cost-of-Iiving allowance and
the adjustments thereto provided herein is
dependent upon the availability of the officlal
nontnty BLS Consumer Price Index (CPI-W)
calcullted on the sane basis as such Index, except
that, if the Bureau of Labor Statlstics' U'S'
Department of Labor should, duringr the effective
p"tiod of this Artic1e, revise or change the
inethods or basic data used in calculating such
Index in such a way as to affect the direct
comparability of such revised or changed index
with the cPr-w during a measurement -period' then
that Bureau shal1 be requested to furnish a

conversion factor designed to adjust the newly
revised index to the basis of the CPI-W during
such measurement Period-

Section 2 Pa of Cost-of-Livi Allowances

f)

a) The increase in the cost-of-living allowance
payable to"'eaeh employee effective"'fu1y' 1, 2000
puisuant to Section l- of this Part shall be
payable to each employee commencing on that date.

The increase in the cost-of-living allowance
payable to each employee effective 'lanuary 1' 20OL

buisuant to Section 1 of this Part shall be

iayable to each employee commencing on that date.

b)

f)

Section 2

a)

b)

The cost-of—living allowance in effect on December
31, 2000 shall be adjusted (increased or ,

decreased) effective January 1, 2001 by the whole

number of cents produced by dividing by 0.3 the
number of points (including tenths of points)
change, as limited by paragraph (d), in the CPI
during the applicable measurement period. Any
residual tenths of a point resulting from such
division shall be dropped. The result of such
division shall be added to thewamount of the.cost—
of-living allowance in effect on December 31,
2000, if the CPI shall have been higher at the end
than at the beginning of the measurement period,
and subtracted therefrom only if the index shall
have been lower at the end than at the beginning
of the measurement period, and then, only, to the
extent that the allowance remains at zero or
above. The same procedure shall be followed in
applying subsequent adjustments.

Continuance of the cost—of-living allowance and
the adjustments thereto provided herein is
dependent upon the availability of the official
monthly BLS Consumer Price Index (CPI-W)
calculated on the same basis as such Index, except
that, if the Bureau of Labor Statistics, U.S.
Department of Labor should, during the effective

period of this Article, revise or change the
methods or basic data used in calculating such
Index in such a way as to affect the direct
comparability of such revised or changed index
with the CPI—W during a measurement period, then
that Bureau shall be requested to furnish a
conversion factor designed to adjust the newly
revised index to the basis of the CPI-W during
such measurement period.

- Payment of Cost-of—Living Allowances

The increase in the cost-of-living allowance
payable to each employee effective July 1, 2000

pursuant to Section 1 of this Part shall be
payable to each employee commencing on that date.

The increase in the cost-of-living allowance
payable to each employee effective January 1, 2001
pursuant to Section 1 of this Part shall be
payable to each employee commencing on that date.



The increase in the cost-of-living allowance
payable to each employee ef f ective July l-, 200L
pursuant to Section 1 of this Part shall be
payable to each employee commencing on that date.

The procedure specified in paragraphs (a) and (b)
shal1 be followed with respect to computation of
the cost-of-living allowances payable in
subseguent years during which this Article is in
effect.

In making calculations under this Section,
fractions of a cent shal1 be rounded to the
nearest whole cent; fractions less than one-haIf
cent shatl be dropped and fractions of one-half
cent or more sha1l be increased to the nearest
fuI] cent.

Section 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by section 1

of this Part B wi}l be payable as provided herein and will
not become part of basic rates of pay. Such allowance and
the adjustments thereto will be applied as follows:

Hourly Rates - Add the amount of the cost-of-
Ilvlng allowance to the hourly rate of pay
produced by application of Article I.

Daily Rates - Determine the equivalent hourly rate
b-ffiIaEt the established daily rate by the
number of hours comprehended by the daily rate.
The amount of the cost-of-living allowance
multiplied by the nurnber of hours comprehended by
the daily rate shaL] be added to the daily rate
produced by application of Article I.

Monthly Rates - Determine the equivalent hourly
ffiEf-IvlAing the established monthly rate by
the'nundcer:of hours'- comprehended'by the monthly
rate. The amount of the cost-of-living atrlowance
rnultiplied by the nrrmber of hours comprehended by
the monthly rate shall be added to the monthly
rate produced by application of Article I.

Minimum Daily fncreases - The increase in rates of
@n paragraphs (a) through (d) ,

c)

d)

e)

a)

b)

c)

d)

c) The increase in the cost-of-living allowance
payable to each employee effective July 1, 2001
pursuant to Section 1 of this Part shall be
payable to each employee commencing on that date.

d) The procedure specified in paragraphs (a) and (b)
shall be followed with respect to computation of
the cost-of-living allowances payable in
subsequent years during which this Article is in
effect.

e) In making calculations under this Section,
fractions of a cent shall be rounded to the
nearest whole cent; fractions less than one-half
cent shall be dropped and fractions of one-half
cent or more shall be increased to the nearest
full cent. '~

Section 3 - Application of Cost—of—Living Allowances

The cost-of—living allowance provided for by Section 1
of this Part B will be payable as provided herein and will
not become part of basic rates of pay. Such allowance and
the adjustments thereto will be applied as follows:

a) Hourly Rates — Add the amount of the cost-of-
living allowance to the hourly rate of pay
produced by application of Article I.

b) Daily Rates - Determine the equivalent hourly rate
by dividing the established daily rate by the
number of hours comprehended by the daily rate.
The amount of the cost-of—living allowance
multiplied by the number of hours comprehended by
the daily rate shall be added to the daily rate
produced by application of Article I.

c) Monthly Rates ~ Determine the equivalent hourly
rate by dividing the established monthly rate by
the numberfof hours comprehended by the-monthly
rate. The amount of the cost—of-living allowance
multiplied by the number of hours comprehended by
the monthly rate shall be added to the monthly
rate produced by application of Article I.-

d) Minimum Daily Increases - The increase in rates of
pay described in paragraphs (a) through (d),



inclusive, shall be not less than eight times the
applicable increase per hour for each full time
day of eight hours, requi.red to be paid for by the
rules agreement. fn instances where under the
existing rules agreement an employee is worked
less than eight hours per day, the increase shall
be determj-ned by the number of hours required to
be paid for by the rules agreement.

Section 4 - Continuation of Part B

The arranlJements set forth in Part B of this Article
shall remain in effect according to the terms thereof until
revised by the parties pursuant to the Railway Labor Act.

ARTICLE III - HEAI;TH A}ID WELFARE MODIFICETTONS

Employees represented by the Brotherhood of Railroad
signalmen will be entitled to the specific benefits
delineated in the Soo Line Health and Welfare Benefits Plan
for Union Employees Summary Plan description, as modified by
this Article
Section 1 - Benefits Eligibility

The benefits eligibility portion of the "Plan" is
amended, as follows:

In order for an Eligible Employee (as defined by the
"P1an") to continue to be covered by the Plan during any
calendar month by virtue of rendering compensated servj-ce or
receiving vacation pay in the immediately preceding calendar
month (the "gualifying month") r such employee must have
rendered compensated service on, or received vacation pay
for, an aggregate of at least seven (7) calendar days during
the applicaffe gualifying month subject to the terms of Side
Letter No. 4. Existing ItPlan" provisions pertaining to
eligibility for and teimination of coverage not specifically
amended by this Section sha1l continue in effect.

Section 2 - Compre'hensive Option' Modifications

a) The "Plantr will cover 85 percent after the
deductibte for the following preventive care when
performed in accord with current recommended
American Medical Association freguency standards
for the particular procedure and agelgender
bracket.

inclusive, shall be not less than eight times the
applicable increase per hour for each full time
day of eight hours, required to be paid for by the
rules agreement. In instances where under the
existing rules agreement an employee is worked
less than eight hours per day, the increase shall
be determined by the number of hours required to
be paid for by the rules agreement.

Section 4 — Continuation of Part B

The arrangements set forth in Part B of this Article
shall remain in effect according to the terms thereof until
revised by the parties pursuant to the Railway Labor Act.

ARTICLE III - HEALTH AND WELFARE MODIFICATIONS

Employees represented by the Brotherhood of Railroad
Signalmen will be entitled to the specific benefits
delineated in the 500 Line Health and Welfare Benefits Plan.
for Union Employees Summary Plan description, as modified by
this Article.

Section 1 — Benefits Eligibility

The benefits eligibility portion of the "Plan" is
amended, as follows:

In order for an Eligible Employee (as defined by the
"Plan") to continue to be covered by the Plan during any
calendar month by virtue of rendering compensated service or
receiving vacation pay in the immediately preceding calendar
month (the "qualifying month"), such employee must have
rendered compensated service on, or received vacation pay
for, an aggregate of at least seven (7) calendar days during
the applicable qualifying month subject to the terms of Side
Letter No. 4. Existing "Plan" provisions pertaining to
eligibility for and termination of coverage not specifically
amended by this Section shall continue in effect.

'Section 2 - Comprehensive Option Modifications -

a) The "Plan" will cover 85 percent after the
deductible for the following preventive care when
performed in accord with current recommended'
American Medical Association frequency standards
for the particular procedure and age/gender
bracket.



Pap Smears
Mammograms
Sigrmoidoscopies

Within 90 days of the effectlve date of the
modified "Plan", a Center of Excellence program
will be established to cover designated
transplants. Once established, coverage for these
procedures will be limited to the Center of
Excellence Program. (See Side Letter No. 2.)

Eligible expenses for the patient and companion
are outlined in Side Letter No. 3.

The Hospital Related Charges section is amended to
cover eligible expenses at 858 of reasonable and
customary after deductible. It is understood that
the Out-of-Pocket Maximum applies.

The co-insurance for covered expenses in the "80
Percent Coverage - No deductible" and "80 Percent
Coverage - After Deductible" Sections will be
amended from 80 to 858. The application of the
deductible will remain the sane.

Section 3 - Preferred Provider Option Modifications

Under the preferred provider option of the "Plan", the
coverage is modified as follows:

The "Plan' will provide coverage for the f,oIlowing
preventive care when performed fn-Network and in
accord with the current recommended Ameri-can
Medical Association frequency standards for the
particular procedure and agelbracket.

Pap Smears
Mammograms
Signoidoscopies

Within 90 days of the effective date of the
nodified "Planrr, a Center of Excellence Program
will be established to cover designated
transplants. Once established, coverage for these
procedures wil-l be lirnited to the Center of
Excellence Program. (See Side Letter No. 2.1

b)

c)

d)

e)

a)

b)

b)

C)

d)

e)

Pap Smears
Mammograms
Sigmoidoscopies

Within 90 days of the effective date of the
modified "Plan", a Center of Excellence program

‘ will be established to cover designated
transplants. Once established, coverage for these
procedures will be limited to the Center of
Excellence Program. (See Side Letter No. 2.)

Eligible expenses for the patient and companion
are outlined in Side Letter No. 3.

The Hospital Related Charges section is amended to
cover eligible expenses at 85% of reasonable and
customary after deductible. It is understood that
the Out-of-Pocket Maximum applies.

The co-insurance for covered expenses in the "80
Percent Coverage — No deductible" and "80 Percent
Coverage - After Deductible" Sections will be
amended from 80 to 85%. The application of the
deductible will remain the same.

Section 3 — Preferred Provider Option Modifications

Under the preferred provider option of the "Plan", the
coverage is modified as follows:

af

b)

The "Plan" will provide coverage for the following
preventive care when performed In—Network and in
accord with the current recommended American '
Medical Association frequency standards for the
particular procedure and age/bracket.

Pap Smears
Mammograms
Sigmoidoscopies

Within 90 days of the effective date of the
modified "Plan", a Center of ExCellence Program
will be established to cover designated
transplants. Once established, coverage for these
procedures will be limited to the Center of
Excellence Program. (See Side Letter No. 2.)



Eligible expenses for the patient and companion
are outlined in Side Letter No. 3.

c) out-of-Network coverage for eligible expenses will
be modified to 75t of reasonable and customarv
charges after the deductible.

NOTE: This does not amend the "Referrals to Out-
of-Network providers" section of the ppO which
currently states:

'rft is to your advantage to use only networkproviders. If the services you need are not
available from a network provider, the plan wi1l
pay the same amount it would have paid if you had
received services from a network provider if:

r The services are otherwi_se eligible for
coverage under this Plan; and

r the services are authorized in writinq bv a
network provider.

The Plan pays for the reasonable and customary
covered expenses described in this booktet. In
some cases, you may first be requJ-red toprecertify and pay any co-payments."

d) The out-of-Network deductible will be amended as
follows:

fndividual 9200/year
Family 9500/year

e) The Out-of-Network out-of-pocket maximum is
amended as follows:

Individual 91,300
Fanily $3,600

Section 4 - Vision Ca.re Coverage Modifications

A Vision Care PIan will be established to provide
specified vision care benefits to employees and their
dependents, to become effective septernber Lt 1999 and to
continue thereafter subject to provisions of the Railway

10

Eligible expenses for the patient and companion
are outlined in Side Letter No. 3.

c) Out—of—Network coverage for eligible expenses will
be modified to 75% of reasonable and customary
charges after the deductible.

NOTE: This does not amend the "Referrals to Out—
of—Network Providers" section of the PPO which
currently states: -

"It is to your advantage to use only network
providers. If the services you need are not
available from a network provider, the Plan will
pay the same amount it would have paid if you had
received services from a network provider if:

0 The services are otherwise eligible for
coverage under this Plan; and

0 the services are authorized in writing by a
network provider.

The Plan pays for the reasonable and customary
covered expenses described in this booklet. In
sOme cases, you may first be required to
precertify and pay any co-payments."

d) The Out-of-Network deductible will be amended as
follows:

Individual $200/year
Family $500/year

e)_ The Out-of—Network out-of-pocket maximum is
amended as follows:

Individual $1,300
Family $3,600

Section 4 - VisiOn Care Coverage Modifications

A Vision Care Plan will be established to provide
specified vision care benefits to employees and their
dependents, to become effective September 1, 1999 and to
continue thereafter subject to provisions of the Railway

10



Labor Act, as amended, according to the following
provisions:

a) Eligibility and Coverage. Employees and their
dependents wiLl be eligible for coverage under the
Plan beginning on the first day of the calendar
month after the employee has completed a year of
service for a participating railroad, but no
earlier than September Lt L999. An eligible
employee who renders compensated service on, or
receives vacation pay for, an aggregate of at
least seven (7) calendar days in a calendar month
will be covered under the Plan, along with his
eligible dependents, during the immediately
succeeding calendar month subject to the terms of
Side Letter No. 4.

b) Managed Care. Managed vision care networks that
meet standards approved by the ,Joint Labor
Management Review Board concerning guality of
care, access to providers and cost effectiveness
shall be established wherever feasible. Employees
who live in a greographical area where a managed
vision care network has been established witl be
enrolled in the network along with their covered
dependents. Employees enrolled in a managed
vision care network will have an option allowing
them to choose an out-of-network provider to
perform any vision care service covered by the
Plan that they need. The benefits provided by the
Plan when services are performed by in-network
providers will be greater than the benefits
provided by the Plan when the services are
performed by providers who are not in-network
providers, including providers in geographic areas
where a managed vision care network has not been
established. These two sets of benefits will be
as described in the table below.

u

mu
,

Labor Act, as amended, according to the following
provisions:

a)

b)

Eligibility and Coverage. Employees and their
dependents will be eligible for coverage under the
Plan beginning on the first day of the calendar
month after the employee has completed a year of
service for a participating railroad, but no
earlier than September 1, 1999.7 An eligible
employee who renders compensated service on, or
receives vacation pay for, an aggregate of at
least seven (7) calendar days in a calendar month
will be covered under the Plan, along with his
eligible dependents, during the immediately
succeeding calendar month subject to the terms of
Side Letter No. 4.

Managed Care. Managed vision care networks that
meet standards approved by the Joint Labor
Management Review Board concerning quality of
care, access to providers and cost effectiveness
shall be established wherever feasible. Employees
who live in a geographical area where a managed
vision care network has been established will be
enrolled in the network along with their covered
dependents. Employees enrolled in a managed
"vision care network will have an option allowing
them to choose an out-of-network provider to
perform any vision care service covered by the
Plan that they need. The benefits provided by the
Plan when services are performed by in-network
providers will be greater than the benefits
provided by the Plan when the services are
performed by providers who are not in—network
providers, including providers in geographic areas
where a managed vision care network has not been
established. These two sets of benefits will be
as described in the table below.

H



PI.AN BENEFITS IN-NETWORK OTHER THAN IN.NEN^'OE?

One Msion Examination
per 12-month period

100o/o of reasonable and
customary charges

100o/o of reasonable and
customary charges up to a

$35 maximum

One set of frames of any
kind per 24-month period

100o/o of reasonable and
customary charyes (1

100o/o of reasonabte and
customary charges up to a

$35 maximum

One set of two lenses of
any kind, including
contact lenses, per
24-month period

100o/o of reasonable and
customary charges (2

100o/o of reasonable and
customary charges up to
the following maximums:

Up to $25 for single vision lenses

Up to $40 for bifocats

Up to $55 for trifocals

Up to $80 for lenticulars

Up to $210 for medicafly
necessary contact lenses

Up to $105 for contact lenses
that are not medically

necessary

Where the employee or
dependent requires only

one lens

100o/o of reasonable and
cus{omary charges (2

100% of reasonable and
customary charges up to a

maximum of one-half of the
maximum benefit payable for a
set of two lenses of the same

kind

(1 Patients who select frames that exceed a wholesale atlowance established
under the program may be required to pay part of the cost of the frames selected.

(2 Patients may be required to pay part of the cost of spectacle tenses or lens characteristics
that are not necessary for the patient's visuat welfare. Moreover, patients who choose eontact
lenses in lieu of spectacles may be required to pay part of a contad lens evaluation
fee and part of the cost of fitting and materials.

L2

PLAN BENEFITS lN-NETWORK OTHER THAN lN-NETWORK
One Vision Examination

per 12-month period
100% of reasonable and

customary charges
100% of reasonable and

customary charges up to a
$35 maximum

One set of frames of any
kind per 24-month period

100% of reasonable and
customary charges (1

100% of reasonable and
customary charges up to a

$35 maximum

One set of two lenses of
any kind, including
contact lenses, per
24-month period

100% of reasonable and
customary charges (2

100% of reasonable and
customary charges up to
the following maximums:

Up to $25 for single vision lenses

Up to $40 for bifocals

Up to $55 for trifocals

Up to $80 for lenticulars

Up to $210 for medically
necessary contact lenses

Up to $105 for contact lenses
that are not medically

necessary

Where the employee or
dependent requires only

one lens

100% of reasonable and
customary charges (2

100% of reasonable and
customary charges up to a

maximum of one-half of the
maximum benefit payable for a
set of two lenses of the same

kind

(1 Patients who select frames that exceed a wholesale allowance established
under the program may be required to pay part of the cost of the frames selected.

(2 Patients may be required to pay part of the cost of spectacle lenses or lens characteristics
that are not necessary for the patient's visual welfare. Moreover, patients who choose contact
lenses in lieu of spectacles may be required to pay part of a contact lens evaluation
fee and part of the cost of fitting and materials.
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Section - ModiEications to Dental Coverage Section of theftPlantt

The forlowing changes are made to the Dental coverage
Section of the "Planr':

a) Eligibility. Existing eligibility requirements
under the Denta1 Coverage are amended, effective
October I, L996, to provide that in order for an
employee and his eligible dependents to be covered
for Covered Denta1 Expenses (as defined in the
Dental Plan) during any calendar month by virtue
of rendering compensated service or receiving
vacation pay in the immediately preceding calendar
month (the "gualifying month"), such employee must
have rendered compensated service onr or received
vacatlon pay for, an aggregate of at least seven
(7') calendar days during the applicable qualifying
month subject to the terms of Side Letter No. 4.
Existing Dental Coverage provisions pertaining to
eligibility for and termination of coverage not
specifically amended by this Sectlon shall
continue in effect.

b) Benefit Changes. The following changes will be
made effective as of September L, lggg.

L. The maximum benefit (exclusive of any
benefits for othodonture) which may be paid
with respect to a covered employee or
dependent in any calendar year beginning with
calendar year 1999 will be increased from
$1,000 to $1,500

2. The Iifetime aggregate benefits payable for
all orthodontic treatment rendered to a
covered dependent, regardless of any
interruption in service, will be increased
from $750 to $L,000.

3. Implantology is added to the "Major Services"
section of the Dental PIan.

4. Repair of existing dental implants will be
added to the Basic Service portion of the
Dental Plan.
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Section 5 - Modifications to Dental Coverage Section of the"Plan"
The following changes are made to the Dental Coverage

Section of the “Plan":

a)

b)

Eligibility. Existing eligibility requirements
under the Dental Coverage are amended, effective
October 1, 1996, to provide that in order for an
employee and his eligible dependents to be covered
for Covered Dental-Expenses (as defined in the
Dental Plan) during any calendar month by virtue
of rendering compensated service or receivingr
vacation pay in the immediately preceding calendar
month (the "qualifying month"), such employee must
have rendered compensated service on, or received
vacation pay for, an aggregate of at least seven
(7) calendar days during the applicable qualifying
month subject to the terms of-Side Letter No. 4.
Existing Dental Coverage provisions pertaining to
eligibility for and termination of coverage not
specifically amended by this Section shall
continue in effect.

Benefit Changes. The following changes will be
made effective as of September 1, 1999.

l. The maximum benefit (exclusive of any
benefits for othodonture) which may be paid
with respect to a covered employee or
dependent.in any calendar year beginning with
calendar year 1999 will be increased from
$1,000 to $1,500.

2. The lifetime aggregate benefits payable for
all orthodontic treatment rendered to a
covered dependent, regardless of any
interruption in service, will be increased
from $750 to $1,000.

3. Implantology is added to the "Major Services"
section of the Dental Plan.

4. Repair of existing dental implants will be
added to the Basic Service portion Of the
Dental Plan.
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ARTICLE IV -

6.

7.

One application of sealants in any calendar
year for dependent children under L4 years of
age will be added to the Preventive and
Diagnostic Services portion of the Dental
Plan.

The Plan will pay 808, rather than 75t, of
covered expenses in the Basic Services
portion of the Dental Plan.

The Plan will establish and maintain an 800
telephone number that employees and
dependents may use to make inquiries
regarding the Plan.

SKILL ATLOI{ANCE

a) Effective ,January 1-, 2000t skill differentials
originating pursuant to the terms of Article V of
the ,June 4, L991, National Agreement, sha1l be
adjusted to provide for payment of a skilt
allowance of $.85 per hour for all hours worked
for all employees assigned to a position of
Signalman/Mechanic and above.

b) Effective January 1, 2000, employees who have or
subseguently attain three (3) years' experience in
positions of Signalman/Mechanic shall be paid the
ski1l allowance for all hours worked. Employees
assigned to positions other than construction
signalman shal1 be paid the aforementioned ski1l
allowance for all hours worked, regardless of
length of servj-ce.

ARTICLE V - VACA,TIONS

Effective ,January L, L999, employees shall be permitted
to take one week of their vacation allowance per year in
less than 40 hours increments, provided that such vacation
days will be schedu-tred"in accordance-'with .existing .rures on
the soo Line applicable to the scheduling of personal r.eave
days.

l4

5. One application of sealants in any calendar
year for dependent children under 14 years of
age will be added to the Preventive and
Diagnostic Services portion of the Dental
Plan.

6. The Plan will pay 80%, rather than 75%, of
covered expenses in the Basic Services
portion of the Dental Plan.

7. The Plan will establish and maintain an 800
telephone number that employees and
dependents may use to make inquiries
regarding the Plan.

ARTICLE IV - SKILL ALLOWANCE

a) Effective January 1, 2000, skill differentials
originating pursuant to the terms of Article V of
the June 4, 1991, National Agreement, shall be
adjusted to provide for payment of a skill
allowance of $.85 per hour for all hours worked
for all employees assigned to a position of
Signalman/Mechanic and above.

b) Effective January 1, 2000, employees who have or
subsequently attain three (3) years' experience in
positions of Signalman/Mechanic shall be paid the
skill allOWance for all hours worked. Employees
assigned to positions other than construction
Signalman shall be paid the aforementioned skill
allowance for all hours worked, regardless of
length of service.

ARTICLE V - VACATIONS

Effective January 1, 1999, employees shall be permitted
to take one week of their vacation allowance per year in
less than 40 hours increments, provided that such vacation

vdays will-be-scheduled in accordance with existing rules on
the Soo Line applicable to the scheduling of personal leave
days.
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ARTICI.E VI - SUPPLEMENTAL SICKNESS

The June 22, i'g7g supplemental sickness Benefit
Agreement, as amended by Article rv of the June 4, lggLlNational Agreement (Sickness Agreement), shall be further
amended as provided in this Article

a) The benefits provided under the pran establishedpursuant to the Sickness Agreement shall beadjusted as provided in paragraph (b) so as torestore the same ratio of benefits to rates of pay
as existed for the period 'Jury 1, 1991, through
December 31, J.994, under the terms of thatAgreement- Enactment of the agreed upon RUrAlegislation shall not cause the ratio of benefitsto rates of pay to differ from that which existedfor the period ,July L, i-991, through December 3L,
L994.

b) section 4 of the sickness Agreement shalr berevised as follows:

Cl-ass I
Employees
Earning
(as of
L2/3L/s|',)

Class ff
Employees
Earning
(as of
L2/3L/s4l

Class fff
Employees
Earning
(as of
t2/3L/e4)

Per Hour
ffi5;r
more

9L2.57 ot
more but
less than
$1s.39

Less than
$L2.s7

Per Monthffi
more

$2,1-87 or
more but
Iess than
92, 678

Less than
$2,L87

l5

ARTICLE VI - SUPPLEMENTAL SICKNESS

The June 22, 1979 Supplemental Sickness Benefit
Agreement, as amended by Article IV of the June 4, 1991,National Agreement (Sidkness Agreement), shall be further
amended as provided in this Article.

Section 1 - Adjustment of Plan Benefits

a)

b)

The benefits provided under the Plan established
pursuant to the Sickness Agreement shall be
adjusted as provided in paragraph (b) so as to
restore the same ratio of benefits to rates of pay
as existed for the period July 1, 1991, through
December 31,
Agreement.r

under the terms of that
Enactment of the agreed upon RUIA

legislation shall not cause the ratio of benefits
to rates of pay to differ from that which existed
for the period July 1, 1991, through December 31,
1994..

Section 4 of the Sickness Agreement shall be
revised as follows:

Class I
Employees
Earning
(as of
12/31/94)

Class II
Employees
Earning
(as of
12/31/94)

ClaSs III
Employees
Earning
(as of
12/31/94)

Per Hour
$15.39 or
more

$12.57 or
more but
less than
$15.39

Less than
$12.57

15

W
$2,678 or
more

$2,187 or
more but
less than
$2,678

Less than
$2,187



Basic and Maximum Benefit Amount per Month

Ef fect,ive Basic RUIA Maximum

(7 /L/e5',)

through

lr2/3L/ es',)

Effectlve

(L/t/96',

through

6/30/ e6

Ef fect,ive

(7 / L/ e6',)

through

CIass

CIass

Class

$1,058

$ 84s

$7 6e

Basic

$1,058

$ 84s

$7 6s

Basic

$L,728

s 84s

I

II

III

$783

9783

$ 783

RUTA

$783

$783

$ 783

RUIA

$783

$7 83

$783

$1,84L

91,628

$1,552

Maximum

$L,841

$1,628

$1,552

Maximum

$ 1, 911

$Lt 628

$1,552

Class

Class

Class

I

II

III

Class I

Class II

(L2/3L/99) Class rII 9769

Combined Benefit Limit

Classification Maximum Monthly amount

$1,956

$L,7 45

$1,664

Class f

Class II

Class III

Section 2 - Aajustment of pfan g
Term

The benefits provided under the pran sharl be further
adjusted as provided'below by multiplying the waEe level ineffect for the applicable class on Decenlcer 31, Lggg, by the
percentages specified below, provi_ded, however, that the
class r basic benefit shatl in no event be lower than the
amount in effect as of ,January 1 , L997 z

l6

Basic and Maximum Benefit Amount Per MOnth

Effective Basis BHIA Maximum

(7/1/95) Class I $1,058 $783 $1,841

through Class II $845 $783 $1,628

(12/31/95) Class III $769 $783 $1,552

Effective - Basic BEIA Maximum

(1/1/96) Class I $1,058 $783 $1,841

through Class II $845 $783 $1,628

6/30/96 Class III $769 $783 $1,552

Effective Basic 3215 Maximum

(7/1/96) Class I $1,128 $783 $1,911

through Class II $845 ' $783 $1,628

(12/31/99) Class III $769 $783 $1,552

Combined Benefit Limit

Classification Maximum Monthly amount

Class I $1,956

Class II . $1,745

Class III , $1,664

Section 2 — Adjustment of Plan Benefits During Agreement
Term

The benefits provided under the Plan shall be further
adjusted as provided below by multiplying the wage 1eVel in
effect for the applicable Class on December 31, 1999, by the
percentages specified below, provided, however, that the
Class I basic benefit shall in no event be lower than the
amount in effect as of January 1, 1997:
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Effective

(L/ L/20o0l

Effective

(7 /L/2o}ol

Effective

(t/L/200Ll

Classification

Class f

C1ass If

Class III

Class I

Class If

Class III

Percentage

58.78

65. 38

65.38

Percentagre

63.88

65.38

65.38

Percentage

65. 68

65.38

65.38

Percentage

68.48

65.38

65. 38

Maximum Monthly Amount

$2 | L68

$1,936

$1,844

CLass

Class

Class

Class

Class

Class

Class

Class

Class

Class

Class

Class

CIass

I

II

III

I

rr
III

r

II

ITI

17

Effective

(1/1/2000)

Effective

(7/1/2000)

Effective

(1/1/2001)

Effective

(7/1/2001)

Classification

Class I

Class II

Class III

M
Class I

Class II

Class III

Slag
Class I

Class II

Class III

%
Class I

Class II

Class III

Class

Class I

Class II

Class III

Percentage

58.7%

'65.3%

65.3%

Percentage

63.8%

65.3%

65.3%,

W
65.6%

65.3%
65.3%

m
68.04%

65.3%

65.3%

Combined Benefit Limitation

Maximum Monthly Amount

$2,168

$1,936

$1,844
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ARTICLE VII - WORK RULE MODIFICETIONS

Rule 2 Classification

a) Remains the same

b) Lead Signal Electronic Technician: An employee
who retains a 2 year electronic degree or it's
equivalent and is assigned to a hump yard or a
dispatcher's office and who performs the duties
outlined in " (c) below.

c) Signal Electronic Technician: An employee
assigned the duties of adjusting, repairi-ng,
testing and replacing electronic and
electromagnetic components, and eguipment used j-n
connection with the systems and devices covered by
this Agreement. Such employee ha'y, in performance
of his duties, supervise, instruct or direct any
employees who may be assisting him in his work.
He must possess a valid FCC license, or its
equivalent, and pass an examination. The format
of the. examination shalL be agreed upon by the
Chief Engineer Signals and the General Chairman.
This rule shall not be construed as prohibiting
signal electronic maintainers or other qualified
signalmen from making tests, inspections and
repairs as necessary.

d) {Balance of rule unchanged except for letter
designation. Copy of revis€d Rule is'attached to
this Agreement)

Rule3-SeniorityDatum

a) Each of the following classes shall constitute a
separate seniority class:

Class 1. (a) Lead Signal Electronic Technician
(b') Slgnal Electroriic' Technician

tBalance of the Rule is unchanged. Copy of revised Rule is
attached to this Agreement.l

l8

ARTICLE VII - WORK RULE MODIFICATIONS

Rule 2 — Classification

a)

b)

c)

d)

Remains the same

Lead Signal Electronic Technician: An employee
who retains a 2 year electronic degree or it’s
equivalent and is assigned to a hump yard or a
dispatcher’s office and who performs the duties
outlined in “(c) below.

Signal Electronic Technician: An employee
assigned the duties of adjusting, repairing,
testing and replacing electronic and
electromagnetic components, and equipment used in
connection with the systems and devices covered by
this Agreement. Such employee may, in performance
of his duties, supervise, instruct or direct any
employees who may be assisting him in his work.
He must possess a valid FCC license, or its
equivalent, and pass an examination. The format
of the.examination shall be agreed upon by the
Chief Engineer Signals and the General Chairman.
This rule shall not be construed as prohibiting
signal electronic maintainers or other qualified
signalmen from making tests, inspections and
repairs as necessary.

{Balance of rule unchanged except for letter
designation. Copy of revised Rule is attached to
this Agreement} »

Rule 3 - Seniority Datum

a) Each of the following classes shall constitute a
separate seniority class:

Class 1. (a) Lead Signal Electronic Technician
"”(bO'Signal”Electronic“TeChnician

{Balance of the Rule is unchanged. Copy of revised Rule is
attached to this Agreement.}



RuIe 18 Work Week - Si naI Crews and Lead SiqnalElectronic Technicians

RuIe 20 - Qvertime for Calls Rest Da , Holida etc.

{Ru1e is unchanged except for heading title, headingestablishing (a) and addition ot parigraph iul. coiy ofrevised Rule is attached to this egr"5*"rrt. )

a) Signal Crew

b) Lead Signal Electronic Technicians

The monthly rate for lead signar electronictechnicians, whose duties are such that regularassignment of hours cannot be made, shall 6orr",all time whether working, waiting or traveling.These rates are based on 213 hours per month withone reqular rest day and one subject to call dayper week. Emproyees must be available on thedesignated call day. No overtime is alLowed fortime worked in excess of eight (g) hours p"i a"y.The hourly rate for these employees shall bedetermined by dividing the rn-ontily rate iv- itshours- Except for.woik performed on the lssignedrest day or recognized holiday, no overtime isalrowed.- Rures applicable to-other .*pioy"""covered by -this agreement shal1 appty -to 
Serviceon assigned rest day and holidays.

{Rule is unchalged_ except for addition of last paragraph.copy of revised Rure is attached to this Agreemlnt.i

. For application of this ru.r-e to monthry rated readsignal electronic technicians, see Rule 1g (b) .

Rule 21 - Call. Rule

signal Maintainers subject to call will notify theperson_ designated -by" the,Management where, they may-be calledand wil], if called, respond promptly. on any aa| when suchemployees desire to leave their rlguia, point of lall, theyqrst notify the person designated by the-Management thatthey will be absent, about when the| "iff return, and, whenpossible, where they can be found. when an employee desiresto leave his point of call outside of regularry aisigneahours of service and is over 50 miles from his-point:of

Rule 18 - Work Week - Signal Crews and Lead SignalElectronic Technicians

{Rule is unchanged except for heading title, headingestablishing (a) and addition of paragraph (b). Copy ofrevised Rule is attached to this Agreement.}

a) Signal Crew

b) Lead Signal Electronic Technicians

The monthly rate for lead signal electronictechnicians, whose duties are such that regularassignment of hours cannot be made, shall coverall time whether working, waiting or traveling.These rates are based on 213 hours per month withone regular rest day and one subject to call dayper week. Employees must be available on thedesignated call day. No overtime is allowed fortime worked in excess of eight (8) hours per day.The hourly rate for these employees shall bedetermined by dividing the monthly rate by 213hours. Except for work performed on the assignedrest day or recognized holiday, no overtime isallowed. Rules applicable to other employeescovered by this agreement shall apply to serviceon assigned rest day and holidays.

Rule 20 — Overtime for Calls, Rest Days, Holidays, etc.
{Rule is unchanged except for addition of last paragraph.Copy of revised Rule is attached to this Agreement.}

For application of this rule to monthly rated leadsignal electronic technicians, see Rule 18(b).

' Rule 21 — Call Rule

Signal Maintainers subject to call will notify theperson designated” y the Management where they may be calledand will, if called, respond promptly. On any day when suchemployees desire to leave their regular point of call, theymust notify the person designated by the Management thatthey will be absent, about when they will return, and, whenpossible, where they can be found. When an employee desiresto leave his point of call outside of regularly assigned vhours of service and is over 50 miles from his point of
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ca1l, he wirl be considered absent and need not be call_ed.
A Maintainer cannot register absent or unavailable and
remain at his point of call without permission of his/her
immediate supervisor. unless registered absent, regular
assj-gnees will be called except when unavaj_labre due to rest
requlrements under the Hours of Service Act.

NorE: This modification wirr expire at the end of thiscontract term and revert to the language in effect prior tothe date of this Agreement unless extended by mutual
agreement.

{copy of revi-sed Rure is attached to this Agreement.}

Rule 24 - Expenses

The Agreement of ,January L, !996, Rule 24(b) 10, is
rnodified as follows:

10. Travel allowance will be computed on the actual mileageof the most reasonable and direct highway route to and
from the town in which his home resid.ence is Iocated..
Allowance wilr be determined in accordance with thefollowing schedule:

Actual Mileage Allowance

$
7 .84

Ll.79
15.70
1_9.63
23.54
27.47
31 .39
35.32
39.23
43.L7
47 .09
5L.02
54.93
58.86
62.78
66.70
70.62
7 4.56
78.48

0
6L

101
151
20L
25L
30L
351
40t
451
501
551
601
65L
70L
751
I0L
85L
901
951

60
100
150
200
250
300
350
400
450
500
550
600
650
700
750
800
850
900
950

1_000

20

call, he will be considered absent and need not be called.
A Maintainer cannot register absent or unavailable and
remain at his point of call without permission of his/her
immediate supervisor. Unless registered absent, regular
assignees will be called except when unavailable due to rest
requirements under the Hours of Service Act.

NOTE: This modification will expire at the end of this
contract term and revert to the language in effect prior to
the date of this Agreement unless extended by mutual
agreement.

{Copy of revised Rule is attached to this Agreement.}

Rule 24 - Expenses

The Agreement of January 1, 1986, Rule 24(b) 10, is
modified as follows:

10. Travel allowance will be computed on the actual mileage
of the'most reasonable and direct highway route to and
from the town in which his home residence is located.
Allowance will be determined in accordance with the
following schedule:

Actual Mileage Allowance

O - 60 $ -
61 - 100 7.84

101 - 150 11.79
151 - 200 15.70
201 - 250 19.63
251 - 300 23.54
301 - 350 27.47
351 - 400 31.39
401 - 450 35.32
451 - 500 39.23
501 - 550 43.17
551 - 600 ‘ 47.09
601 - 650 51.02
651 - 700' ‘ 54.93
701 - 750 _ 58.86
751 - 800 a 62.78
801 - 850. 66.70
851 - 900 - 70.62
901 - 950 74.56
951 - 1000 78.48
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{Balance of rule remains unchanged. Copy of revised Rule is
attached to this Agreement. )

ARTICLE VITI - EFFECT

Should there be a .conflict between the provisions of
the schedule rulesr dtry agreements, any special
understandings or practices, the provisions of this
Agreement will govern.

ARTTCTE IX - GENERAT PROVTSIONS

The purpose of this Agreement is to establish the
general level of compensation, benefits, work rules, and
terns of employment for employees of the Soo Line Railroad
represented by the Brotherhood of Railroad'Signalmen. This
Agreement is fulI and final settlement of the negotiations
between the BRS and the Soo Li-ne Railroad.

Neither Soo nor BRS may serve nor progress prior to
November L, L999 (not to become effective prj-or to .fanuary
L, 2000) any notice or proposal for changing any subject
natter contained in this Agreement or in the proposals the
parties have exchanged in resolving the aforementioned
Section 6 Notices.

This Article
upon any subject
period.

For .the
BROTHERHOOD OF RAILROAD
SIGNATMEN

Approved:

will .not bar Soo nor BRS from agreeing
of mutual interest during the closed

For the
SOO LINE RAILROAD COMPAI{Y

R. W. Minter
General Chairman

r6nkenberg
ReLations &

Robin L. Mu
Director Labor at,J-ons

Effective Date:

2L

{Balance of rule remains unchanged. Copy of revised Rule is
attached to this Agreement.}

ARTICLE VIII - EFFECT

Should there be a conflict between the provisions of
the schedule rules, any agreements, any special
understandings or practices, the provisions of this
Agreement will govern.

ARTICLE IX - GENERAL PROVISIONS

The purpose of this Agreement is to establish the
general level of compensation, benefits, work rules, and
terms of employment for employees of the 500 Line Railroad
represented by the Brotherhood of Railroad-Signalmen. This
Agreement is full and final settlement of the negotiations
between the BRS and the 500 Line Railroad.

Neither 500 nor BRS may serve nor progress prior to
November 1, 1999 (not to become effective prior to January
1, 2000) any notice or proposal for changing any subject
matter contained in this Agreement or in the proposals the
parties have exchanged in resolving the aforementioned
Section 6 Notices. '

This Article will-not bar 500 nor BRS from agreeing ~
upon any subject of mutual interest during the closed
period.

For the For the
BROTHERHOOD OF RAILROAD SOO LINE RAILROAD COMPANY
SIGNALMEN

R. W. Minter
General Chairman

Approved:

Director Labor Relations

ce Presiden

Effective Date:M 5,1? 7?
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Side Letter No. 1
August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

Soo and BRS agree to the followi-ng arrangement in the event the
Union and Company members, respectively, of the ,foint Health and
Welfare Review Board ("Board") fail to agree on the proper
resolution of a claim appealed to it.
Within six (6) months of the implementation of the "Plan" changes
delineated in Article III to this Ag:reement, the Review Board
will select no fewer than'three (3) neutrals, each of whom is a
certified professional in the area of mediation and/or
arbitration of medical and dental p1ans. This slate of
professionals with the expertise in healthcare j.ssues will be
contacted by the Review Board tor upon request, be the final and
binding adjudicators of any claims unresolved by the Board.

Changes to this slate of neutrals may from time to time occur as
neutrals choose to withdraw or the Board desires to amend the
list.
For appropriate credentials of neutrals and arbitration processes
for healthcare disputes, the parties will be guided by the
Employee Benefit Plan Claims Arbitration Rules of the American
Arbitration Association

Before this change is implemented, the Review Board will agree
upon a mechanism to eguitably share expenses

Side Letter No. 1
August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

500 and BRS agree to the following arrangement in the event the
Union and Company members, respectively, of the Joint Health and
Welfare Review Board (“Board”) fail to agree on the proper
resolution of a claim appealed to it.

Within six (6) months of the implementation of the “Plan” changes
delineated in Article III to this Agreement, the Review Board
will select no fewer than three (3) neutrals, each of whom is a
certified professional in the area of mediation and/or
arbitration of medical and dental plans. This slate of
professionals with the expertise in healthcare issues will be.
contacted by the Review Board to, upon request, be the final and
binding adjudicators of any claims unresolved by the Board.

Changes to this slate of neutrals may from time to time occur as
neutrals choose to withdraw or the Board desires to amend the
list.

For appropriate credentials of neutrals and arbitration processes
for healthcare disputes, the parties will be guided by the
Employee Benefit Plan Claims Arbitration Rules of the American
Arbitration Association. '

Before this change is implemented, the Review Board will agree
upon a mechanism to equitably share expenses.



Mr. R.
August
Page 2

Minter
L999

w.
6,

Side Letter No. 1

Please indicate your concurrence by executing this docurnent in
the space provided below.

s
ankenberg

Labor Relations & Human Resources - US

I concur:

,.7
Dated t [Lr&o'of b, t??a

/

General

Mr. R. W. Minter Side Letter No. 1
August 6, 1999
Page 2

Please indicate your concurrence by executing this document in
the space provided below.

3.3
athryn ankenberg

Assistant Vice President
Labor Relations & Human Resources - US

S'ncerely,

I concur:

gym .
R. W. Minter - General Chairman

é Dated:ficflda fl???



Side Letter No. 2
August 6, 1999

Mr. R. W. Mj-nter, GC
Brotherhood of Railroad Siqnalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

Pursuant to Article IIf of this Agreement, Centers of Excellence
will initially be established for heart, kidney, liver, and bone
marrow transplants. Since eligible employees and dependents will
be reguj-red to use the Centers of Excellence network for
transprant procedures, soo and BRS agree to the following in the
event a significant number of approved providers in this network
withdraw or are requested to leave.

should there be three (3) or fewer providers in the centers of
Excerlence Network for a specific type of transplant procedure
i.e. liver, the eligible employee or dependent may elect
treatment outside this Network subject to pre-certification. In
such case, coverage will be governed by the organ Transplants
section of the appropriate "Plan" Option (Comprehensive or
Preferred Provider).

Please indicate your concurrence by executing this document in
the space provided below.

Labor Relations & Human Resources - US

I concur:

Datedr 2* *a t??,v

Side Letter No. 2
August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalman
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

Pursuant to Article III of this Agreement, Centers of Excellence
will initially be established for heart, kidney, liver, and bone
marrow transplants. Since eligible employees and dependents will
be required to use the Centers of Excellence network for
transplant procedures, $00 and BRS agree to the following in the
event a significant number of approved providers in this network
withdraw or are requested to leave.

Should there be three (3) or fewer providers in the Centers of
Excellence Network for a specific type of transplant procedure
i.e. liver, the eligible employee or dependent may elect
treatment outside this Network subject to pre-certification. In
such case, coverage will be governed by the Organ Transplants
section of the appropriate “Plan” Option (Comprehensive or
Preferred Provider).

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

Cathryn S. r nkenberg
Assistant ice President
Labor Relations & Human Resources - US

I concur:

R. W. Minter - General Chairman

Dated: Wé, /?97



Side Letter No. 3

August 6t L999

Mr. R. W. Minter, GC
Brotherhood of Railroad Siqrnalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

The following expenses will be covered under the Centers of
Excellence Program which will be established pursuant to Article
fII of this Agreement.

For the patient and one companion (except in cases where the
patient is a child in which case both parents are covered) 'expenses will be paid up to the following maximums. The maximum
amount is payable for each episode of evaluation, testingr caret
and a designated portion of follow-uP care.

1) Up to $2r0OO for reasonable transportation expenses.

If personal automobile is the approved mode of
transportation, mileage will be paid at the Company
reimbursement rate in effect at the time the trip was made.

2') Up to $100 per day for meals and lodging; patients and
companions are encouraged to use facilities in close
proximity to the medical treatment center which are
specifically provided for these purposes i.e. Ronald
McDonald House, etc.

The Centers of Excellence program will require pre-approval of
medical treatment plans and travel plans to gualify for medical
and expense coverage.

Side Letter No. 3
August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

The following expenses will be covered under the Centers of
Excellence Program which will be established pursuant to Article
III of this Agreement.

For the patient and one companion (except in cases where the
patient is a child in which case both parents are covered),
expenses will be paid up to the following maximums. The maximum
amount is payable for each episode of evaluation, testing, care,
and a designated portion of follow-up care.

1) Up to $2,000 for reasonable transportation expenses.

If personal automobile is the approved mode of
transportation, mileage will be paid at the Company
reimbursement rate in effect at the time the trip was made.

2) Up to $100 per day for meals and lodging; patients and
companions are encouraged to use facilities in close
proximity to the medical treatment center which are
specifically provided for these purposes i.e. Ronald
McDonald House, etc.

The Centers of Excellence program will require pre-approval of
medical treatment plans and travel plans to qualify for medical
and expense coverage.
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Side Letter No. 3

Please indicate your concurrence by executing this document in
the space provided below.

.u.t\KenDerg

Labor Relations

I concur:

President
& Hunan Resources - US

Dated, Eg..a/ A,, 19g?v

Cathiyn- g.-Htt"
Assistant \Iilce

General

Mr. R. W. Minter Side Letter No. 3
August 6, 1999
Page 2

Please indicate your concurrence by executing this document in
the space provided below.

S.
Cathr kenberg
Assistant ce President
Labor Relations & Human Resources - US

Si cerely,

I concur:

mm .
R. W. Minter - General Chairman

Dated: Wé, /997



Side Letter No. 4
August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm our understanding with respect to the
application of the seven (7) calendar days per month eliqibility
requirement for benefit coverage under the Soo Line Health and
Welfare Plan for Union Employees ("Plan"), Article IfI.
1) Nothing contained in this letter shall in any way add to,

diminish r et alter existing rights and/or obligations of
both Soo and its employees with regard to eligibility
requj.rements for benefit coverage for employees going on
furlough, furloughed or returning from furlough.

2) An employee whose assignment commences on one (1) calendar
day and ends on the following calendar day will be credited
with one (1) calendar day. That remains true even if the
employee works overtj.me on that assignment during the
following calendar day.

3) An eurployee whose assignment connences on one (1) calendar
day and ends on the following calendar day' and who then
works another assignment during that following dayr will be
credited with two (21 calendar days.

4l An employee on assignment where the regular work day j-s
progranmed to consist of more than eight (8) hours (e.9. 9r'
10, Lt, L2, L3 hours) shall be deemed to have rendered
compensated service on one and on a fraction of another
calendar day worEed. For example, an employee who works a
1O-hour day's assignment in lieu of an 8-hour dayts
assignment wiII be credited with L.25 calendar days for each
day worked.

5) An employee called in to work on his/her rest day will be
credited with one (1) calendar day.

Side Letter No. 4
August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm our understanding with respect to the
application of the seven (7) calendar days per month eligibility
requirement for benefit coverage under the 500 Line Health and
Welfare Plan for Union Employees (“Plan”), Article III.

1)

2)

3)

4)

5)

Nothing contained in this letter shall in any way add to,
diminish, or alter existing rights and/or obligations of
both S00 and its employees with regard to eligibility
requirements for benefit coverage for employees going on
furlough, furloughed or returning from furlough.

An employee whose assignment commences on one (1) calendar
day and ends on the following calendar day will be credited
with one (1) calendar day. That remains true even if the
employee works overtime on that assignment during the
following calendar day.

An employee whose assignment commences on one (1) calendar
day and ends on the following calendar day, and who then
works another assignment during that following day, will be
credited with two (2) calendar days.

An employee on assignment where the regular work day is
programmed to consist of more than eight (8) hours (e.g. 9,‘
10, 11, 12, 13 hours) shall be deemed to have rendered
compensated service on one and on a fraction of another
calendar day worked. For example, an employee who works a
10-hour day’s assignment in lieu of an 8-hour day’s
assignment will be credited with 1.25 calendar days for each
day worked.

An employee called in to work on his/her rest day will be
credited with one (1) calendar day.
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A monthly-rated employee whose rate is based on availability
for service six (6) days per week will be credited for a
calendar day for the sixth day if he is availabLe for
service but is not called.

An employee subject to call under applicable call rules for
which there are sanctions for not respondlng will be
credited with one (1) calendar day for each day such
employee is available but is not called.

A new employee who reports for duty and a furloughed
employee who is recalled and reports for duty on the first
day allowedr who has less than seven (7') calendar days on
which s/he is assigned to work remaining in the month, will
be eligible for benefits in the followj-ng month provided the
employee works all regularly assigned days in such month.

The change in eligibility requirements is not intended to
alter current practices with respect to whether vacations,
holidays, personal leave days, bereavement leave and jury
duty are considered as days of compensated service for the
purposes of the health, dental and vision plans.

An employee who is called to nilitary duty to respond, to an
emergency (e.9. The Gulf War) and as a result is not able to
meet the seven l7l day eligibility requirement shall remaj.n
eligible for benefits for four (4) months after the month in
which compensated service was last performed.

An employee who is suspended, dismissed or retires and,
consequently, does not meet the seven (7) calendar days per
month eligibility requirement shall receive the same
extension of coverage as such person received prior to such
change.

Any lapse in benefits occurring as a result of this
eligibility change shall not continue beyond the month so
affected, provided such employee meets the eligibility
requirements governing the immediately following month.

w.
6,

6)

7l

8)

e)

11)

L2l

Mr. R. W. Minter Side Letter No. 4
August 6, 1999
Page 2

6)

7)

8)

9)

10)

ll)

12)

A monthly-rated employee whose rate is based on availability
for service six (6) days per week will be credited for a
calendar day for the sixth day if he is available for
service but is not called. '

An employee subject to call under applicable call rules for
which there are sanctions for not responding will be
credited with one (1) calendar day for each day such
employee is available but is not called.

A new employee who reports for duty and a furloughed
employee who is recalled and reports for duty on the first
day allowed, who has less than seven (7) calendar days on
which s/he is assigned to work remaining in the month, will
be eligible for benefits in the following month provided the
employee works all regularly assigned days in such month.

The change in eligibility requirements is not intended to
alter current practices with respect to whether vacations,
holidays, personal leave days, bereavement leave and jury
duty are considered as days of compensated service for the
purposes of the health, dental and vision plans.

An employee who is called to military duty to respond to an
emergency (e.g. The Gulf War) and as a result is not able to
meet the seven (7) day eligibility requirement shall remain
eligible for benefits for four (4) months after the month in
which compensated service was last performed.

An employee who is suspended, dismissed or retires and,
consequently, does not meet the seven (7) calendar days per'
month eligibility requirement shall receive the same
extension of coverage as such person received prior to such
change.

Any lapse in benefits occurring as a result of this
eligibility change shall not continue beyond the month so
affected, provided such employee meets the eligibility
requirements governing the immediately following month.
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P1ease indicate your concurrence by executing this document in
the space provided below.

Slncere,ly, sHEltfff S Y/ | Eb bnkenb e rs
Assistant Wice President
Labor Relations & Human Resources - US

I concur:

Dated:

Mr. R. W. Minter Side Letter No. 4
August 6, 1999
Page 3

Please indicate your concurrence by executing this document in
the space provided below.

83/
. F nkenberg

Assistant ice President
Labor Relations & Human Resources - US

S'ncerely,

I concur:

Q/W. Dated: Wé,/977
R.’W. Minter — General Chairman



Side Letter No. 5
August 6, L999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 550L4

Dear Mr. Minter:

Subseguent to concludinq our recent national agreement
(Agreement), the carriers reached tentative settlements with
other labor organizations. We have discussed the fact that some
of these subsequent settlements provide for a wage adjustment
that will occur duri-ng the year 2000t which will be the first
year of the next bargaining round. You have advised that the
organization is j-nterested in a similar arrangement.

AccordingLy, the parties have agreed as follows:

On ,Iu1y 1, 2000, all hourly, dai-Iy, weekly, and monthly rates of
pay in effect on ,June 30, 2000, pursuant to the Agreement shall
be increased in the amount produced by nultiplying such rates
(minus the COI,A amount rolled in on Decernber 31, 1999) by 3.5
percent. Such adjustment shall be applied as provided in Article
I, Section 1 of the Agreement.

This letter agreement is applicable to all carriers party to the
wage and rules provisions'of the Agreement.

Please indicate your concurrence by executing this document in
the space provided below.

s

Labor Relations & Human Resources

I concur:

-us

Sincerely,

Cathrlm S (,/ Fr'ankenberg
Assistant Vice President

Dated:

Side Letter No. 5
August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

Subsequent to concluding our recent national agreement
(Agreement), the carriers reached tentative settlements with
other labor organizations. We have discussed the fact that some
of these subsequent settlements provide for a wage adjustment
that will occur during the year 2000, which will be the first
year of the next bargaining round. You have advised that the
organization is interested in a similar arrangement.

Accordingly, the parties have agreed as follows:

On July 1, 2000, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2000, pursuant to the Agreement shall
be increased in the amount produced by multiplying such rates
(minus the COLA amount rolled in on December 31, 1999) by 3.5
percent. Such adjustment shall be applied as provided in Article
I, Section 1 of the Agreement.

This letter agreement is applicable to all carriers party to the
wage and rules provisions of the Agreement.

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

Cathryn S Frankenberg
Assistant Vice President
Labor Relations & Human'ResourCes - US

I concur:

gm. Dated: W/, /f/9;
RI W. Minter - General Chairman



Side Letter No. 6

August 6t L999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lj-no Lakes, MN 550L4

Dear Mr. Minter:

fn recognition of the fact that Signal Maintalners are
responsible for maintenance and repair of various tlpes of signal
equipment within an assigned territory and must be subject to
call in accordance with Rule 21, effective with first of the
month following the date of this Agreement the rate of pay for
all Signal Maintainers is $17.84 per hour.

Please indicate your concurrence by executing this document in
the space provided below.

Labor Relations & Human Resources

I concur:

Dated z f,z*zz/ a, l?? ?v

Side Letter No. 6

August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

In recognition of the fact that Signal Maintainers are
responsible for maintenance and repair of various types of signal
equipment within an assigned territory and must be subject to
call in accordance with Rule 21, effective with first of the
month following the date of this Agreement the rate of pay for
all Signal Maintainers is $17.84 per hour.

Please indicate your concurrence by executing this document in
the space provided below.

3.9
Cathryn S F ankenberg
Assistan Vice President
Labor Relations & Human Resources - US

S'ncerely,

I concur:

gm.
R. W. Minter - General Chairman

Dated: Wé, /?97/ .



Side Letter No. 7

August 6, L999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakesr MN 55014

Dear Mr. Minter:

In recognition of the fact that Signal Electronic Technicians
must remain fu1ly conversant with new technology and equipment.
and often supervise and/or direct with regard to this new
technology, effective the first of the month following the date
of this Agreement, the rate o'f pay for all Signal Electroni-c
Technicians is $18.50 per hour.

Please indicate your concurrence by executing this document in
the space provided below.

.A/>J
kenberg / |President L-/

& Hunan Resources - US

I concur:

cerely,

Assistant Vice
Labor Relations

er - General Chai:man

oateat E"4r-'/ l, /???v

Side Letter No. 7

August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

In recognition of the fact that Signal Electronic Technicians
must remain fully conversant with new technology and equipment,
and often supervise and/or direct with regard to this new
technology, effective the first of the month following the date
of this Agreement, the rate of pay for all Signal Electronic
Technicians is $18.50 per hour.

Please indicate your concurrence by executing this document in
the space provided below.

Si cerely,

a hryn S.
Assistant
Labor Relations & Human Resources - US

I concur:

gm
R.’W. Minter - General Chairman

Dated: Wé, /77?



Side Letter No. I
August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

Effective the first of the month following the date of this
Agreement, the classification of Lead Signa1 Electronic
Technician will be established in accordance wi-th Rule 2, as
modified within this Agreement, with a monthly rate of $3r800.00,
and an hours base of 2L3.

Please indicate your concurrence by executing this document in
the space provided below.

Labor Relations & Huraan Resources - US

I concur:

,a7
oatedz 4a-.+<<-a* 6, t??f

-

Side Letter No. 8

August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane '
Lino Lakes, MN 55014

Dear Mr. Minter:

Effective the first of the month following the date of this
Agreement, the classification of Lead Signal Electronic
Technician will be established in accordance with Rule 2, as
modified within this Agreement, with a monthly rate of $3,800.00,
and an hours base of 213.

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

Assistan Vice President
Labor Relations & Human Resources - US

I concur :

QW-
R. W. Minter - General Chairman

Dated: Wé,/?97



August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
5455 Fawn Lane
Lj-no Lakes, MN 55014

Dear Mr. Minter:

Side Letter No. 9

This will confirm the understanding and agreement reached
regarding the establishment of a "Lead Signal Electronic
Techni-cian" classification and the application of Side Letter No.
8 of the Memorandum of Agreement dated August 6, !999,
to existing Signal Electronic Technician positions assj-gned to a
Hurnp or Dispatcherrs office currently occupied by individuals who
retain a 2 year electronic degree or its equivalent. Current
incumbents of such positions who do not retain a 2 year
electronic degree are acknowledged to have "equivalent'f
electronic experience,/background.

However, in recognition of the desire of the current incumbents
to remain hourly rated, it is agreed that current incumbents
will continue to be classified as Signal Electronic Technici.an
positions until vacating such position. Once such position is
vacated by the current incr:mbent, or a new position is
establj-shed, such position will be advertised as a monthly rated
"Lead Signal Electronic Technicj-an" position, with the necessary
2 year electronic degree or equivalent.

Please indicate your concurrence by executing this document in
the space provided below.

ankenbergr
Assistant Vice President
Labor Relations & Human Resources - US

I concur!

s

Dated, E:f..o*6, t??ev

August 6, 1999 Side Letter No. 9

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm the understanding and agreement reached
regarding the establishment of a "Lead Signal Electronic
Technician" classification and the application of Side Letter No.
8 of the Memorandum of Agreement dated August 6, 1999,
to existing Signal Electronic Technician positions assigned to a
Hump or Dispatcher's office currently occupied by individuals who
retain a 2 year electronic degree or its equivalent. Current
incumbents of such positions who do not retain a 2 year
electronic degree are acknowledged to have "equivalent"
electronic experience/background.

However, in recognition of the desire of the current incumbents
to remain hourly rated, it is agreed that current incumbents
will continue to be classified as Signal Electronic Technician
positions until vacating such position. Once such position is
vacated by the current incumbent, or a new position is
established, such position will be advertised as a monthly rated
"Lead Signal Electronic Technician" position, with the necessary
2 year electronic degree or equivalent. '

Please indicate your concurrence by executing this document in
the space provided below.

S-ncere y, ‘5; “:29,

a . ankenberg
Assistant Vice President .
Labor Relations & Human Resources - US

I concur :

QM.
R. W. Minter - General Chairman

Dated: W4, I? 7?



Slde Letter No. 10

August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakesr MN 550L4

Dear Mr. Mi-nter:

Signal Maintainers designated to provide training to assistants
assigned to training positions as outlined herein wiLl be
compensated at the lead maintainer rate of pay for each hour
spent training/coaching apprentice/assistant signalmen.

P1ease indicate your concurrence by executing this document in
the space provided below.

Sincerely,

5
rankenberg

Assistant Vice President
Labor Relations & Hunan Resources

I concur:

Patea: &r4>c.e/ /, l???

-

General Chairman

Side Letter No. 10

August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

Signal Maintainers designated to provide training to assistants
assigned to training positions as outlined herein will be
compensated at the lead maintainer rate of pay for each hour
spent training/coaching apprentice/assistant Signalmen.

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

Wig/45‘3“
Cathryn . rankenberg
Assistant Vice President
Labor Relations & Human Resources - US

I concur:

327%.
R. W. Minter - General Chairman

Dated: W é, /?7?



Side Letter No. 11

August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 550L4

Dear Mr. Minter:

It is hereby agreed to modify ATTACHMENT A, LABOR/MANAGEI,IENT HIGH
PERFORMANCE wORK GROUPS of the agreement dated August 22, L996 as
follows:

"Duration of Agreement

This agreement will continue in effect until either party
provides the other with not less than 10 days' advance written
notice of its intent to withdraw from participation in this
process. "

Revised side letter with agreed upon modifications is attached to
this agreement.

P1ease indicate your concurrence by executing this document in
the space provided below.

Sincerely,

s
ankenberg

Assistanfl Vice President
Labor Relations & Human Resources

I concur:

-us

. Minter - cC

Datedt /-l*-./ a, l7f?v

Side Letter No. 11

August 6, 1999

Mr. R. W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane
Lino Lakes, MN 55014

Dear Mr. Minter:

It is hereby agreed to modify ATTACHMENT A, LABOR/MANAGEMENT HIGH
PERFORMANCE WORK GROUPS of the agreement dated August 22, 1996 as
follows:

"Duration of Agreement

This agreement will continue_in effect until either party
provides the other with not less than 10 days’ advance written
notice of its intent to withdraw from participation in this
process."

Revised side letter with agreed upon modifications is attached to
this agreement.

Please indicate your concUrrence by executing this document in
the space provided below.

Sincerely,

Assistan Vice President
Labor Relations & Human Resources - US

I concur:

30714422: .
R. W. Minter - GC

Dated: W 4; /797



tRevised per Side Letter No. 11 of the Soo,/BRS Agreement dated
August 6, 1999)

ATTACHMENT A
August 22, L996

JOINT I,ABOR/MANAGEMENT HIGH PERFORMANCE WORKGROUPS

In response to the significant changes in the North Arnerican
transportation industry, lhe Soo Line Railroad continues to
explore opportunities to be more competitive. The success of
these efforts depends, in large partT on an enhanced focus on
customer needs and improved, more reliable and more efficient
service.

This presents an opportunity to foster a different working
relationship between labor and management i.e. an alliance in
building a viable business on Soo Line.

In this regard, the parties commit to use their best efforts to
encourage their respective constituencies to help identify
opportunities to enhance the profitability of Soo Line while
concurrently enhancing the work environment.

A joint labor-management process is hereby established which is
directly linked to the Railway Labor Act collective bargaining
process through a Labor-Management Steering Group (LMSG) whose
core menbership is the respective bargaining team,s.

Philosophy/Intent

In committing to this labor-management, process' it j-s recognized'
that employees have valuable, creative ideas for change and
improvement, much of which is not known and/or used today.

When approved projects/changes result in verifiable reductions in
the cost of operating the business, the parties agree that a
portion of the cost reduction will be available to employees in
the bargaining unit on a basis negotiated between the parties.

The sharing of verified workplace savings available from LMSG-E
approved projects will be contingent on the success of the

{Revised per Side Letter No. 11 of the Soo/BRS Agreement dated
August 6, 1999}

ATTACHMENT A
August 22, 1996

JOINT LABOR/MANAGEMENT HIGH PERFORMANCE WORKGROUPS

In response to the significant changes in_the North American
transportation industry, the 500 Line Railroad continues to
explore opportunities to be more competitive. ,The success of
these efforts depends, in large part, on an enhanced focus on
customer needs and improved, more reliable and more efficient
service.

This presents an opportunity to foster a different working
relationship between labor and management i.e. an alliance in
building a viable business on 800 Line.

In this regard, the parties commit to use their best efforts to
encourage their respective constituencies to help identify
opportunities to enhance the profitability of 500 Line while
concurrently enhancing the work environment.

A joint labor-management process is hereby established which is
directly linked to the Railway Labor Act collective bargaining
process through a Labor-Management Steering Group (LMSG) whose
core membership is the respective bargaining teams.

Philosophy/Intent

In committing to this labor-management process, it is recognized'
that employees have valuable, creative ideas for change and
improvement, much of which is not known and/or used today.

'When approved projects/changes result in verifiable reductions in
the cost of operating the business, the parties agree that a
portion of the cost reduction will be available to employees in
the bargaining unit on a basis negotiated between the parties.

The sharing of verified workplace savings available from LMSG—E
approved projects will be contingent on the success of the



Engineering Department in achieving certain Key Perforrnance
Targets and on the Soo District achieving a pre-determined
Operating Ratio for the immediately preceding six month calendar
period.

The targets will be established by the LMSG by May 15th and
November 15th of each year and will apply to the followj-ng six
calendar month period. LI,ISG will have the authority to set aside
one or both performance indicators if significant savings can be
realized from a project which warrant this action.

Parameters

To facilitate the effectiveness of this approach' the following
guidelines will frame the labor management process. These are
intended to enhance trust, credibility, and communication.

(1) This alliance does not alter the traditional
responsibilities and accountability of management to the
owners, shareholders, customers and employeesi nor does it
change the respectlve obligations of the parties under the
Railway Labor Act or other regulations' laws r ot rules
governing the operation of this busj.ness.

(21 The parties will make a commitment to more consistently and
openly share with members of the LMSG information about the
business and organizational,/departmental/union obj ectives .

It is recognized that certain information may be
strategically sensitive and, as a result, a confidentiality
conmitment may be required before it is shared.

(3) IMSG will communicate to the Loca1 Groups and ernployees to
help create a better environment in which the Labor-
Management process objectives can be achieved.

Labor-ldanagement Steering Group (tl,ISG)

A Labor-Management ste€ring Group (LMSG-E)' wtl'l be'established in
the Engineering Department on the effective date of this
Agreement.

(1) LMSG-E will be comprised of Senior Soo District Engineering
Department Managers with direct responsibility for the
involved workgroups and the management and union members of
the respective t994 round Section 6 negotiating teams.

Engineering Department in achieving certain Key Performance
Targets and on the 800 District achieving a pre-determined
Operating Ratio for the immediately preceding six month calendar
period.

The targets will be established by the LMSG by May 15th and
November 15th of each year and will apply to the following six
calendar month period. LMSG will have the authority to set aside
one or both performance indicators if significant savings can be
realized from a project which warrant this action.

Parameters

.To facilitate the effectiveness of this approach, the following
guidelines will frame the labor management process. These are
intended to enhance trust, credibility, and communication.

(1) This alliance does not alter the traditional
responsibilities and'accountability of management to the
owners, shareholders, custOmers and employees; nor does it
change the respective obligations of the parties under the
Railway Labor Act or other regulations, laws, or rules
governing the operation of this business.

(2) The parties will make a commitment to more consistently and
openly share with members of the LMSG information about the
business and organizational/departmental/union objectives.

It is recognized that certain information may be
strategically sensitive and, as a result, a confidentiality
commitment may be required before it is shared.

(3) LMSG will communicate to the Local Groups and employees to
help create a better environment in which the Labor—
Management process objectives can be achieved.

Labor-Management Steering Group (LMSG)

A Labor—Management Steering Group (LMSG-Er will be‘established in
the Engineering Department on the effective date of this
Agreement.

(1) LMSG-E will be comprised of Senior 300 District Engineering
Department Managers with direct responsibility for the
involved workgroups and the management and union members of
the respective 1994 round Section 6 negotiating teams.



Membership may change, but should consist of those persons
with authority to negotiate changes to the applicable labor
contracts and/or to approver disapprove, implement and./or
recommend changes in the workplace.

(2) The LMSG-E may comblne or otherwise integrate with other
LMSGs to deal with cross functional' cross craft, or cross
departmental issues.

LMSG-E will prepare a quarterly report synopsizing the
active issues currently being handled by the Local Groups
under its jurlsdiction. This report will be provided to the
management and union members of other LMSGS.

(3) The management members of Lt"tSG-E will collectively have a
single vote as will the union members. If management and
union members of LI"ISG-E do not agreer the decision or course
of action will proceed along the lines of traditional
decision making authority.

(41 LMSG-E will be co-chaired by a representative from
management and a representative from the unions' each
elected by its own constituency on the LMSG.

(5) LMSG-E will establish its own internal operatinq procedures.

(6) LMSG-E will develop a method to assess the value of a
reconmended change to Soo's business which j-s acceptable to
the parties.

(7) LMSG-E will have the following general areas of
responsibility.
* To provide leadership, guidance, and direction to the

Local Groups

* to manage the Local Groups within the established budget
approved by the Districts General Manager EngineerLng;

* to identify -specific projects or issues'on'which the Local
Group (s) should focusi to prioritize Local Group
activities;

* to develop or approve Goal Statement for each project on
which a Local Group is working; to develop the working and
reporting paraneters for the Local Group;

(2)

(3)

(4)

(5)

(6)

(7)

Membership may change, but should consist of those persons
with authority to negotiate changes to the applicable labor
contracts and/or to approve, disapprove, implement and/or
recommend changes in the workplace.

The LMSG-E may combine or otherwise integrate with other
LMSGs to deal with cross functional, cross craft, or cross
departmental issues.

LMSG-E will prepare a quarterly report synopsizing the
active issues currently being handled by the Local Groups
under its jurisdiction. This repert will be provided to the
management and union members of other LMSGs.

The management members of LMSG-E will collectively have a
single vote as will the union members. If management and
union members of LMSG—E do not agree, the decision or course
of action will proceed along the lines of traditional
decision making authority.

LMSG—E will be co-chaired by a representative from
management and a representative from the unions, each
elected by its own constituency on the LMSG.

LMSG—E will establish its own internal operating procedures.

LMSG-E will develop a method to assess the value of a
recommended change to Soo's business which is acceptable to
the parties.

LMSG-E will have the following general areas of
responsibility.

* To provide leadership, guidance, and direction to the
Local Groups;

* to manage the Local Groups within the_established budget
approved by the Districts General Manager Engineering;

* to identify specific projects or issues on which the Local
Group(s) should focus; to prioritize Local Group
activities;

* to develop or approve Goal Statement for each project on
which a Local Group is working; to develop the working and
reporting parameters for the Local Group;



* to identify the skills development or training reguired by
each Local Groupi to recommend the appropriate trainer or
consultant;

* to review the periodic progress reports submitted by the
Local Groupst

* to review, approve/disapprove (within authority) projects
from the Local Groups i

* to negotiate the amount and manner in which the
verifiable, measurable savings ($$) from approved projects
wilL be shared with employees in the respective bargaining
units represented by the union parties to this Agreement;

* to guide and oversee the implementation of the approved
proj ect;

* to monitor the actual savings and recommend steps to
ensure projected savings are realized;

* to communicate, educate employees (management and craft)
on this joint process, the business, the approved projects
and any other item which will facility the success of this
alliance.

Local Groups

LMSG-E may authorize, from time to time, the establishment of
Local Group (s) to focus on identified projects, problems, or
opportunities and direct the Local Group to provide a report of
their activities.
This report will iriclude:

* membership of group;* goal statement for project;* resources usedi* background of j-ssue;
* methodology rls€d for review of issue'and valuation of

benefit to Company and employees;* i.mplementation plan, including how ongoing
J.mprovements/savings will be achieved and monitored.

to identify the skills development or training required by
each Local Group; to recommend the appropriate trainer or
consultant;

to review the periodic progress reports submitted by the
Local Groups;

to review, approve/disapprove (within authority) projects
from the Local Groups; ‘ -

to negotiate the amount and manner in which the
verifiable, measurable savings ($$) from approved projects
will be shared with employees in the respective bargaining
units represented by the union parties to this Agreement;

to guide and oversee the implementation of the approved
project; ‘

to monitor the actual savings and recommend steps to
ensure projected savings are realized;

to communicate, educate employees (management and craft)
on this joint process, the business, the approved projects
and any other item which will facility the success of this
alliance.

Local Groups

LMSG-E may authorize, from time to time, the establishment of
Local Group(s) to focus on identified projects, problems, or
opportunities and direct the Local Group to provide a report of
their activities.

This report will include:

*
I
f
ll
-
l-
>

t
- membership of group;

goal statement for project;
resources used;
background of issue; 7
methodology used for review of issue’and valuation of
benefit to Company and employees;
implementation plan, including how ongoing
improvements/savings will be achieved and monitored.



Establishment of Loca1 Groups and Allocation of Resources

(1) The size and composition of the Local Group will be
determined by the nature of the projecti the focus will be
on selecting persons with the experience, knowledgie, and
interpersonal skills best suited to the particular project;

(2) management members of a Local Groups will be selected by the
manag:ement members of the LMSG and union represented members
will be selected by the union members of the LMSG,

(3) participation on a Local Group is voluntary;

(4) the LMSG will authorize the resources and training needed by
the Local Group within the established budget.

Guidelines for Functioning of the Local Groups

(1) Members will be allowed to participate on an egual basj-s in
the Local Groups and each group member will have equal
access to the information reguired during the course of the
proj ect.

Note: Appropriate confidentiality commitments may be
required.

(2) The Loca1 Groups will scope out the projects and prepare a
workplan which will include the projected timeline and
resource requirements to complete;

the Project Goal, timeline and resource reguirements, and
projected measurable savings will be submitted in writing to
the LMSG for review, input and authorization to proceed;

once a project is authorized for review by LMSG, the LocaL
Group will be expected to monj-tor its activities so it
remaj-ns within the budget and resources allocated by LI4SG-E.

(3) Local Group will provide periodic status or progress reports
to LMSG-E, including' any"recommendat j.ons 'for -irmendments to
the original Goal Statement.

(4) When a Local Group has completed its review and finalized
its recommendation for change, the proposal will be
presented to the LMSG-E approval/disapproval/modification.

Establishment Of Local Groups and Allocation of Resources

(1)

(2)

(3)

(4)

The size and composition of the Local Group will be
determined by the nature of the project; the focus will be
on selecting persons with the experience, knowledge, and
interpersonal skillS'best suited to the particular project;

management members of a Local Groups will be selected by the
management members of the LMSG and union represented members
will be selected by the union members of the LMSG;

participation on a Local Group is voluntary;

the LMSG will authorize the resources and training needed by
the Local Group within the established budget.

Guidelines for Functioning of the Local Groups

(1)

(2)

(3)

(4)

Members will be allowed to participate on an equal basis in
the Local Groups and each group member will have equal
access to the information required during the course of the
project.

Note: Appropriate confidentiality commitments may be
required.

The Local Groups will scope out the projects and prepare a
workplan which will include the projected timeline and
resource requirements to complete;

the Project Goal, timeline and resource requirements, and
projected measurable savings will be submitted in writing to
the LMSG_for review, input and authorization to proceed;

once a project is authorized for review by LMSG, the Local
Group will be expected to monitor its activities so it
remains within the budget and resources allocated by LMSG-E.

Local Group will provide periodic status or progress reports
to LMSG-E, including anywrecommendations for"amendments to
the original Goal Statement.

When a Local Group has completed its review and finalized
its recommendation for change, the proposal will be
presented to the LMSG—E approval/disapproval/modification.



Where feasj-ble, a face-to-face presentation will be made by
the Loca1 Group to the LMSG-E. LMSG-E will make every
reasonable effort to have the presentation in the workplace
of the Local Group.

(6) Local Group will be responsible for assisting the management
team in understanding, communj-cating, implementing, and
monitoring the approved projects.

It is understood that this process does not supplant the
responsibility of the Local Manager for making decisions within
his,/her jurisdiction. However, once a project has been accepted
by LMSG-E as appropriate for the labor-management process, the
verifiable, measurable savings will be handled in accord with
this Agreement.

Development of Project Ideas

LI,ISG-E will review how and when suggestions and ideas can best be
submitted to it for review and consideration.

Collective Bargaining Agrreement Compliance

The parties to this Agreement are the designated representatives
authori-zed to negotiate and interpret the collective bargaining
agreements for the respective bargaining units. Any resolutions
or recommendations from Local Groups which involve a change in
the labor contract must be negotiated and agreed upon by the
General Chairman and the AVP Labor Relations (US).

Duration of Agrreernent

This Agreement will continue in effect until either party
provides the other with not less than 10 days' advance written
notice of its intent to withdraw from participation in this
process.

Where feasible, a face-to-face presentation will be made by
the Local Group to the LMSG-E. LMSG-E will make every
reasonable effort to have the presentation in the workplace
of the Local Group.

(6) Local Group will be responsible for assisting the management
team in understanding, communicating, implementing, and
monitoring the approved projects.

It is understood that this process does not supplant the
responsibility of the Local Manager for making decisions within
his/her jurisdiction. However, once a project has been accepted
by LMSG-E as appropriate for the labor-management process, the
verifiable, measurable savings will be handled in accord with
this Agreement.

Development of Project Ideas

LMSG-E will review how and when suggestions and ideas can best be
submitted to it for review and consideration.

Collective Bargaining Agreement Compliance

The parties to this Agreement are the designated representatives
authorized to negotiate and interpret the collective bargaining
agreements for the respective bargaining units. Any resolutions
or recommendations from Local Groups which involve a change in
the labor contract must be negotiated and agreed upon by the
General Chairman and the AVP Labor Relations (US).

Duration of Agreement

This Agreement will continue in effect until either party
provides the other with not less than 10 days’ advance written
notice of its intent to withdraw from participation in this
process.



(a)

RI'LE 2 - CLASSIFTCATTON

FORHIAI'I: A gualified enployee assigned to the duties of
supervising €tre work of I ciew with-six or more other
gmployees in- the Signal Departmgnt, and lrho is not required
t-o perform the work over which he has supervisio4, exCept
when incidental to or as a consequence of his principal-
duties. signar Foreman in charge of a crew wittr fivE or less
employees working.under hin may be required to work with the
employees under his supervisj.on.
LEAD SIGNAL ELECTRONfC TECIINICIAI{: An enployee who retains a2 year electronic degree or its eguivalent and is assigned toa hu:np yard.or a dispatcher's office and who performs the
dutj.es outlined in (c) below. (PARAGRAPE (b, EAg BEEil ADDED
TO REFLECtr ll{EITDITENtr PI'RSUAITE lTO UEI,IOR.EIIDI'II OF ACREEI,IEH'II
EFFECTM AUGU8T 6, 1999. BAIJAI|CE OF RIII.E REl,lAINg IINCEAI{GED
EXCEPT FOR ITETTER DEgIctlA|lrONg.,

SIGNAL ELECTRONIC TECIINICfAN: An enployee assigned the
duties of adjustlng, repairing, testing-and repiacingelectronic and electromagnetic components, and equipnent usedin connection with the systems and devices covered by this
agreement. Such employee Ddy, in performance of his-duties,
supervlse, instruct, or direct any enployees who may beassisting hin in his work. He uust pos-ess a valid, fCClicense, or its eguivalent, and pass an ex.mination. The
format of the examination shall be agreed upon by the Chief
Engineer Signals and the General Chairman. -This-rule shall
not be construed as prohibiting signal electronic uaintainers
or-other.qualified signalmen fron naking tests, inspectLons,
anct repalrs as necessary.

SfcNAL TESTMAN: An employee assigned to a territory and whoseprincipal duties are the -inspection and field testing ofapplilnces, appurtenances, and eguipment covered by the scopeof this agreenent. Such enployee shall make all relay and
apparatus-inspections and t-est3, including meggering iequired
py and reported to a federal or state agency and the Carrier,
but who may perform any Signal Department work. Signal
testman may worl< toqether or with signalmen or siqnal
maintainer-s with or-without their asiistants in c5nnection
with testing and inspecting.
LEADING SIGNAL MAINTAINER/SIGNALIIAII: A signal maintainer or
signalman working with or supervising"the forl< of one or more
signal naintainers or signalmen with or without theirassistants. The number of employees so supervised shall not
exceed five. A leading signalman will work and be under the
direction of a Signal Forefran and have common headquarters
with the latter.

(b)

(c)

(d)

(e)

(a)

(b)

(C)

(d)

(e)

RULE 2 - CLASSIFICATION

FOREMAN: A qualified employee assigned to the duties of
supervising the work of a crew with six or more other
employees in the Signal Department, and who is not required
to perform the work over which he has supervision, except
when incidental to or as a consequence of his principal
duties. Signal Foreman in charge of a crew with five or less
employees working under him may be required to work with the
employees under his supervision.

LEAD SIGNAL ELECTRONIC TECHNICIAN: An employee who retains a
2 year electronic degree or its equivalent and is assigned to
a hump yard or a dispatcher's office and who performs the
duties outlined in (0) below. (PARAGRAPH (b) HAS BEEN ADDED
TO REFLECT AMENDMENT PURSUANT TO MEMORANDUM OF AGREEMENT
EFFECTIVE AUGUST 6, 1999. BALANCE OF RULE REMAINS UNCHANGED
EXCEPT FOR LETTER DESIGNATIONS.)

SIGNAL ELECTRONIC TECHNICIAN: An employee assigned the
duties of adjusting, repairing, testing and replacing
electronic and electromagnetic components, and equipment used
in connection with the systems and devices covered by this
agreement. Such employee may, in performance of his duties,
supervise, instruct or direct any employees who may be
assisting him in his work. He must possess a valid FCC
license, or its equivalent, and pass an examination. The
format of the examination shall be agreed upon by the Chief
Engineer Signals and the General Chairman. This rule shall
not be construed as prohibiting signal electronic maintainers
or other qualified signalmen from making tests, inspections,
and repairs as necessary.

SIGNAL TESTMAN: An employee assigned to a territory and whose
principal duties are the inspection and field testing of
appliances, appurtenances, and equipment covered by the scope
of this agreement. Such employee shall make all relay and
apparatus inspections and.tests, including meggering required
by and reported to a federal or state agency and the Carrier,
but who may perform any Signal Department work. Signal
testman may work together or with signalmen or signal .
maintainers with or without their assistants in connection
with testing and inspecting.

LEADING SIGNAL MAINTAINER/SIGNALMAN: A signal maintainer or
signalman working'with or Supervising the work of one or more
signal maintainers or signalmen with or without their
assistants. The number of employees so supervised shall not
exceed five. A leading signalman will work and be under the
direction of a Signal Foreman and have common headquarters
with the latter.



(f)

(g)

(h)

srcNAL !{ATNTATNFE: An enployee assigned to maintain adesiglated territofyl to iTslect, teit, aaius[,--iepiii, cteartrouble on, and naintain signat e{uipn6nt inctuaini signalerectronic equipment. He sharl aiso-perforn inttairationaincidentar to the maintenance of his designated territory.
STGNALUANT itn_gnployee assigned to perform work generally
recognized as signarnents woik, whicir work includ6s theconstruction and crelr repair w6rk as referred to in the scopein this Agreement.

ASSTSTAIIT: An e+ployee in training for the position ofsignalman, or nainta-iner, working iitfr and uird.er thedirection of a signalman or maintainer.

(f)

(9)

(h)

SIGNAL MAINTAINER: An employee assigned to maintain adesignated territory, to inspect, test, adjust, repair, clear
trouble on, and maintain signal equipment including signal
electronic equipment. He shall also perform installations
'incidental to the maintenance of his designated territory.
SIGNALMAN: An employee assigned to perform work generally
recognized as Signalmen's work, which work includes the
construction and crew repair work as referred to in the scope
in this Agreement. -

ASSISTANT: An employee in training for the position of
Signalman, or maintainer, working with and under the
direction of a Signalman or maintainer.



(a) Each of the-following classes shall constitute a separateseniority c1ass3

Class 1.

t AITE}IDED Ag FOI,LOWS
SEPTEIiBER 23 , L986,
SEPTEIIBER 8, 1986.

(f)

BY IRTICIJE IV ATTD ARTICIJE V OF TEE
NATIONAI UEDTATIOil AGREEMEIIT, EFFECTM

RT'IJE 3 - SENTORITY DATTNT

(a) Lead Signal Electronic Technician(b) Signal Electronic Technician

(b)

(PARAGREPE (A} EAg BEEN I'PDATED !O REFLECT AUETTDUEITI: PI'RSSANE
ItEUORAilDInt OF AGREEUEIIr EFFECTM AUGUST 6, 1999.)
Class 2. Foreman

Sigrnal Testman
Leading Signal Maintainer/Signalman
Signal Maintainer
Signalman

Class 3. Assistant
seniority begins at the tine an employeers pay starts in theseniority class in which enployedr-ex-ept that employees willnot accumulate seniority until- afi,er ninety (90) day3 ofcontinuous service, ?{rd_ that.tenporary seriiie in a-higherclass does not establish seniority in-that c1ass.

Enployees ^will. -le_-perqitted. to exercise. seniority only underany one of the following conditions:
1. When positions are bulletined or rebulletined.2. When their positions are aboLished.3. When displaced in the exercise of seniority.

(c) Seniority 9f employees promoted to bulletined positions r*ill
date from the day first service is perforaed. a-fter having
been assigned by bulletin, except that when an employee 5opromoted fails to qualify on such bulletined posilioir withinsixty (6q) _qgy?, he will ngt acguire a seniority aate as aresult of filling such position.

(d) Assistants who establish seniority under the provisions ofparagraph (c) of this rule will forfeit senioiity asassistant.
(e) A new employee entering the service in any class aboveassistanl will thereby establish the same seniority date forhinself in all lower classes.

(a)

(b)

(C)

(d)

(e)

(f)

AMENDED AS FOLLOWS BY ARTICLE IV AND ARTICLE V OF THE
SEPTEMBER 23, 1986, NATIONAL MEDIATION AGREEMENT, EFFECTIVE
SEPTEMBER 8, 1986.

RULE 3 - smuonrry Dunn

Each of the following classes shall constitute a separateseniority class:

Class 1. (a) Lead Signal Electronic Technician
(b) Signal Electronic Technician

(PARAGRAPH (a) HAS BEEN UPDATED TO REFLECT AMENDMENT PURSUANT TO
MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST 6, 1999.)

Class 2. Foreman
Signal Testman
Leading Signal Maintainer/Signalman
Signal Maintainer
Signalman

ClaSs 3. Assistant

Seniority begins at the time an employee's pay starts in the
seniority class in which employed, except that employees will
not accumulate seniority until after ninety (90) days of
continuous service, and that temporary service in a higher
class does not establish seniority in that class.

.Seniority of employees promoted to bulletined positions will
date from the day first service is performed after having
been assigned by bulletin, except that when an employee so
promoted fails to qualify on such bulletined osition within
sixty (60) days, he will not acquire a seniority date as a
result of filling such position.

“Assistants who establish seniority under the provisions of
paragraph (c) of this rule will forfeit seniority as

.assistant.

A new employee entering the service in any class above
assistant will thereby establish the same seniority date for
himself in all lower classes.

Employees will bewpermitted.to exerciselseniority only under
_ any one of the following conditions:

1. When positions are bulletined or rebulletined.
2. When their positions are abolished. . '
3. When displaced in the exercise of seniority.



(g) An employee occgpying a position within the scope of this
agreement covering Signal Departnent enployees, who retires
under the disability provisions of the Railroad Retirement
Act, will retain and accumulate seniority until he attains
the retirement age.

(g) An employee occupying a position within the scope of this
agreement covering Signal Department employees, who retires
under the disability provisions of the Railroad Retirement
Act, will retain and accumulate seniority until he attains
the retirement age.



* EEADING EAg BEEN CEANGED :[O REFI,ECT AUENDED PURSUANtr TO UEI.TORA}IDW
OF AGREEMENtr EFFECTIVE AUGUST 6, 1999

18 - WORK WEEK - SIGNAIJ CREWS AIID LEAD SIGNAIT
EIJECTRONIC TECEIIICfANS

(a) Signal Crew (EEADING EAS BEEN ADDED TO REFLECT AIIENDIIENT
PI'RSUANtr TO UEI{ORAIIDT'M OF AGREEUENT EFFECTIVE AUGUSII
6r 19991

The basic hrork rteek of a signal crelt will consist, of five
eight-hour-days Monday through Friday. However, when the
najority of the enployees in a crelt elect and Carrier agrees,
the work week may -consist of one of the following:
1 Four nine-hour days Monday through Thursday and one

four-hour day Friday.
2. Four ten-hour days other than Saturday and Sunday.

3. Eight consecutive nine-hour days and one eight-hour day
.encompassing not more than one weekend.

4. Eight consecutive ten-hour days, encompassing not, more
than one weekend.

(b) Lead Signal Electronic Technicians

The monthly rate for fead signal electronic technicians, whose
dutes are such that regrular assignment of hours cannot be made,
shall cover all time wfiether worFing, waiting or travelingr.
These rates are based on 213 hours per month with one regular
rest day and one subject to call day per week. Enployees must
be available on the designated call day. No overtine is allowed
for tine worked in excesi of eight (8)-hours per day. The
hourly rate for these employees shall be deternined by dividing
the monthly rate by 2L3 hours. Except for work performed. on the
assigned r6st day -or recognized holi-day, no overtine is aIlowed.
Rules applicable-to other-emp'!oyees covered by this agreement
shaLL apply to service on assigned rest day and holidays.
(PARAGRAPE (bl EAS BEEN N)DED TO REFIJECT AME!$DUEIIT PURSUADIT llO
UEUoRANDI'I{ OF AGREEUENT ETFECTTVE AUGUST 6t 1999.1

* READING HAS BEEN CHANGED TO REFLECT AMENDED PURSUANT TO MEMORANDUM
OF AGREEMENT EFFECTIVE AUGUST 6, 1999

(a)

(b)

RULE 18 - WORK WEEK - SIGNAL CREWS AND LEAD SIGNAL
ELECTRONIC TECHNICIANS '

Signal Crew (READING HAS BEEN ADDED TO REFLECT AMENDMENT
PURSUANT TO MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST
6, 1999)

The basic work week of a signal crew will consist of five
eight-hour days Monday through Friday. However, when the
majority of the employees in a crew elect and Carrier agrees,
the work week may consist of one of the following:

1 Four nine-hour days Monday through Thursday and one
four-hour day Friday.

2. Four ten-hour days other than Saturday and Sunday.

3. Eight consecutive nine-hour days and one eight-hour day
,encompassing not more than one weekend.

4. Eight consecutive ten-hour days, encompaSsing not more
than one weekend.

Lead Signal Electronic Technicians

The monthly rate for lead signal electronic technicians, whose
dutes are such that regular assignment of hours cannot be made,
shall cover all time whether working, waiting or traveling.
These rates are based on 213 hours per month with one regular
rest day and one subject to call day per week. Employees must
be available on the designated call day. No overtime is allowed
for time worked in excess of eight (8) hours per day. The
hourly rate for these employees shall be determined by dividing
the monthly rate by 213 hours. Except for work performed on the
assigned rest day or recognized holiday, no overtime is allowed.
Rules applicable to other employees covered by this agreement
shall apply to service on assigned rest day and holidays.
(PARAGRAPH (b) HAS BEEN ADDED TO REFLECT AMENDMENT PURSUANT TO

MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST 6, 1999.)



RUIrE 20 - OVERTII{E FOR CAIJLS, REST DAYS, EOIJfDAYS, ETC.

_ 
An enp_lgyee- will not be required 

- 
to suspend work duringregular working hours to absorb-overtime.

The hourly rates named herein are for an eight (8) hour dav.Arl.servicg peiformed outside of the regularry eitauiisnea *oiii'-period by hourry rated emproyees shall be paid for as follows:
(a) Tine wolked following and continuous with a regularly

assigned eight-hour.work period shall be comput,ed on-actual
minute basis and paid for at tine and one-ha1f rates, withdouble tine computed on actual minute basis after siiteen
hours of work in any twenty-four hour period courputed fromstarting tine of the employees' regulal shift,. in theppplicatlg" ge thl: .pa-agiaph (a) -to.new emptoyeestemporarily brought into the-seivice in emergen-ies, thestarting tine of such employees will be considered is of thetime that they commence work or are required to report.

(b) For the purpose of apprying the double tine provisions ofthis rule the regular startinq tine during the week wiII beconsidered as the starting tine on holidafs or rest day-.
(c) work in excess of 40 straight tine hours in any work weekshall be paid for at one and one-ha1f times th-e basicstr3ight Line rate except where such work is performed. by an

employee due to moving from one assignment to-another or-toor from an extra or furloughed list r ot where days off arebeing accumurated und.er paiagraph (g) of Rure L7'. This rure
does not apply to nonthly rated-enflbyees.

(d) Enployees worked more than five days in a work week shall bepaid one and one-half times the basic straight tine rate for
worlc on the sixth and seventh days of their-work weeks,
except where such work is perforned by an emproyee due-tonoving from one assignment- to another or to -or -fron an extraor furloughed -liqt, or where days off are being accumuratedunder paragraph (g) of Rule L7.-

(e) Work performed on the following holidays:
New Yearts Dav
washingtonrs Birtnday
Good riiday
Memorial Day
Fourth of ,JuIy
Irabor Day
Thanksgi?ing Day
Day.after Thanksgiving
Christmas Eve
Christnas
New Yearts Eve

RULE 20 - OVERTIME FOR CALLS, REST DAYS, HOLIDAYS, ETC.

An employee will not be required to suspend work during
regular working hours to absorb overtime.

The hourly rates named herein are for an eight (8) hour day.
All service performed outside of the regularly established work
period by hourly rated employees shall be paid for as follows:

(a)

(b)

(C)

(d)

(6)

Time worked following and continuous with a regularly
assigned eight-hour work period shall be computed on actual
minute basis and paid for at time and one-half rates, with
double time computed on actual minute basis after sixteen
hours of work in any twenty-four hour period computed from
starting time of the employees' regular shift. In the
application of this paragraph (a) to new employees
temporarily brought into the service in emergencies, the
starting time of such employees will be considered as of the
time that they commence work or are required to report.

For the purpose of applying the double time provisions of
this rule the regular starting time during the week will be
considered as the starting time on holidays or rest days.

Work in excess of 40 straight time hours in any work week
shall be paid for at one and one-half times the basic
straight time rate except where such work is performed by an
employee due to moving from one assignment to another or to
or from an extra or furloughed list, or where days off are
being accumulated under paragraph (g) of Rule 17. This rule
does not apply to monthly rated employees.

Employees worked more than five days in a work week shall be
paid one and one-half times the basic straight time rate for
work on the sixth and seventh days of their work weeks,
except where such work is performed by an employee due to
moving from one assignment.to another or to or from an extra
or furloughed list, or where days off are being accumulated
under paragraph (g) of Rule 17.

Work performed on the following holidays:

New Year's Day
Washington’s Birthday
Good Friday;
Memorial Day
Fourth of July
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas
New Year's Eve



shall be paid for on the minute basis at the rate of time and
one-half i.ritfr a nininum of two (2) hours and forty (40)
minutes. This rule does not apply to nonthly rated
ernployees. on each occasion vhere a day designated as a
holiday falls on a day other than the first or last day of
their frork week emplolees engaged in construction Ddyr-at the
option of the najority of the employees engaged.in such work,
elect to work on such holiday at the straight, time rate of
pay and to observe the first or last work day of that work
week as their designated holiday. Under the foregoing
arrangement, all enployees of the crew shall observe the
holiday on the same date.

NoTE: When any of the above holidays falls on Sunday, the day
observed by the state, nation, or by proclamation shall be
considered the holiday.

(f) Enployees released from duty and notified or called to
peiforn service outside of and not continuous with reg'ular
i.rorking hours will be paid a minimum allowance of two- (2)
hours and forty (40) minutes at the tine and one-half rate;
if held longer than two (21 hours and forty (40) minutes they
will be paid at the time and one-half rate computed on the
actual ninute basis. The tine of employees so notified will
begin at the tine reguired to report and end when released at
headquarters. The tine of employees so called will begin at
the tine called and end at the time they return to headquarters.

(g) Enployees temporarily changed from one shift to another will
be paid overtine rates for the first shift of each change.
Thi-s will not apply when shifts are temporarily changed-at
the request of the enployees involved. Relj.ef assignments
consis€ing of differeirt Sfrifts will be excepted frofr the
penalty palments.

(h) When overtime service is reguired of-a part gf-a group of
enployees who work togeLher, the senior qualified available
employees of the class involved shall have preference to such
overtine if they so desire.

EXAI{PIJE: Crew t has fifteen nen in it. Five are engaged, for
instance, in tying in line wire. If overtime on such
work is necessary, sdy, of two employees, the senior of
the five (groqp)-will-be given prefe-ence. If entire
five nen die needed, the five will work the overtine
regardless of seniority in the crew of fifteen men as a
wh51e. when there is llanned overtime work or service to
be performed on rest d-ysr -the senior man of the class
inv6lved will be given prdference to perforn such
overtine service. This rule and example apply to crew
and signal shop.

shall be paid for on the minute basis at the rate of time and
one-half with a minimum of two (2) hours and forty (40)
minutes. This rule does.not apply to monthl rated
employees. On each occasion where a day des1gnated as a
holiday falls on a day other than the first or last day of
their work week employees engaged in construction may, at the
option of the majority of the employees engaged in such work,
elect to work on such holiday at the straight time rate of
pay and to observe the first or last work day of that work
week as their designated holiday. Under the foregoing
arrangement, all employees of the crew shall observe the
holiday on the same date.

NOTE: When any of the above holidays falls on Sunday, the day
observed by the state, nation, or by proclamation shall be
considered the holiday.

(f) Employees released from duty and notified or called to
perform service outside of and not continuous with regular
working hours will be paid a minimum allowance of two (2)
hours and forty (40) minutes at the time and one-half rate;
if held longer than two (2) hours and forty (40) minutes they
will be paid at the time and one—half rate computed on the
actual minute basis. The time of employees so notified will
begin at the time required to report and end when released at
headquarters. The time of employees so called will begin at
the time called and end at the time they return to headquarters.

(g) Employees temporarily changed from one shift to another will
be paid overtime rates for the first shift of each change.
This will not apply when shifts are temporarily changed at
the request of the employees involved. Relief assignments
consisting of different shifts will be excepted from the
penalty payments.

(h) When overtime service is required of a part of a group of
employees who work together, the senior qualified available
emplo ees of the class involved shall have preference to such
overtime if they so desire.

EXAMPLE: Crew 1 has fifteen men in it. Five are engaged, for
instance, in tying in line wire. If overtime on such
work is necessary, say, of two employees, the senior of
the five (group) will be given preference.) If_entire
five men are needed, the five will work the overtime
regardless of seniority in the crew of fifteen men as a
whole. When there is planned overtime work or service to
be performed on rest days, the senior man of the class
involved will be given preference to perform such
overtime service. This rule and example apply to crew
and signal shop.-



(i)

signal electronic teehnicians, see Rule 18(b). (PARAGRAPE EAg BEEN
ADDED TO REFLECT AI{ENDIIENII PURSUANT ITO UEI.TORAIIDT'I.T OF AGREEI,TENT
ETFECTTVE AUGUST 6, 1999,

There shall be no overtime on overtime, neither shall
overtime hours paid for, other than hours not in excess of
eiqrht paid for it overtime rates on holidays or for changing
shifts, be utilized in computing the 40 hours per week, nor
shall time paid for in the nature of arbitraries or special
allowancesr- such as attending court, travel tirne, etc., be
utilized for this purpose, except when such palments apply
during assigned working hours in lieu of pay for such hours.

For application of this rule to monthly rated lead

(i) There shall be no overtime on overtime, neither shall
overtime hours paid for, other than hours not in excess of
ei ht paid for at overtime rates on holidays or for changing ;
shifts, be utilized in computing the 40 hours per week, nor
shall time paid for in the nature of arbitraries or special
allowances, such as attending court, travel time, etc., be
utilized for this purpose, except when such payments apply
during assigned working hours in lieu of pay for such hours.

For application of this rule to monthly rated lead
signal electronic technicians, see Rule 18(b). (PARAGRAPH HAS BEEN
ADDED TO REFLECT AMENDMENT PURSUANT TO MEMORANDUM OF AGREEMENT
EFFECTIVE AUGUST 6, 1999)



RUIrE 21 - SIGNAIJ !{.AINI[AINER8 - gUBifECT TO CAITIT

Signal Maintainers subject to call will notify the Person
designated by the Management where they may be_ called and wiII, if
called, respond promptJ-y. On any day when such employees desire
to leaire their regular point of caII, thgy must notify the person
designated by the-Management that they will be absent, about when
they-will relurn, aD4, when possible, where t4ey can be found.
Wheir an employee'desiies to leave his point of call outside of
recrularly ass-iqned hours of service and is over 50 niles from his
point of-callr-he will be considered absent and need not be
Lalled. A Maintainer cannot, register absent or unavailable and
remain at his point of call witlout, permission of his/her i'nrnediate
supervisor. (TEIS SENtrENCE EAg BEEN N{E![DED TO REFIJECT
AI{EIIDEI{ENT PURSUA}IT TO I{EI,IORAIIDI'I{ OF AGREEUENT EFFECTIVE AUGUgtr 6,
1999., Unless registered absent, regular assignees will be called
except when unavailable due to rest reguirenents under the Hours of
Service Act.

NOTE: This nodification will expire at the end of this
contract term and revert to the language in effect prior to the date
of this Agreement unless extended by mutual agreement. (TEIS NOTE
EAs BEEN N)DED TO REFIJECT AITENDIIENT PURSUANT TO IIEMORAI{DIru OF
AGREEUENII' EFFECTTVE AUGUST 6t 1999.,

RULE 21 - SIGNAL MAINTAINERS - SUBJECT TO CALL

Signal Maintainers subject to call will notify the person
designated by the Management where they may be called and.will, if
called, respond promptly. On any day when such employees desire
to leave their regular point of call, they must notify the person
designated by the Management that they will be absent, about when
they will return, and, when possible, where they can be found.
When an employee desires to leave his point of call outside of
re larly assigned hours of service and is over 50 miles from his
p01nt of call, he will be considered absent and need not be
called. A Maintainer cannot register absent or unavailable and
remain at his point of call without permission of his/her immediate
supervisor. (THIS SENTENCE HAS BEEN AMENDED TO REFLECT
AMENDEMENT PURSUANT TO MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST 6,
1999.) Unless registered absent, regular assignees will be called
except when unavailable due to rest requirements under the Hours of
Service Act.

NOTE: This modification will expire at the end of this
contract term and-revert to the language in effect prior to the date
of this Agreement.un1ess extended by mutual agreement. (THIS NOTE
HAS'BEEN ADDED To REFLECT AMENDMENT PURSUANT TO MEMORANDUM OF
AGREEMENT EFFECTIVE AUGUST 6, 1999.)



RUIJE 2I - EXPENSES

(a) FIXED HEADQUARTER CREWS:

(b) MOBTLE CREWS:

1. Fixed headquarter crewst tine will begin and end at their
home station or reporting point. They will not be
entitled to noon meal expenses, unless they are sent away
fron their headcruarters and are not, returned on the same
day. They will-be allowed straight tine for traveling or
waitincr dirrinc nornal workinq hours. Travelinq and wiit,inq
tine oritside iornal hours wiif be allowed straight tine
rates, with a maximum of eight (8) hours, if sleeping
acconmodations are not available.

Wtren these crews are sent away from their headguarters
and do not return on the same day, they will be allowed
reasonable, actual expenses, if meals and lodging are not
provided by the Carrier. Lodging in motels, hotelsr or
other comparable facilities shall be suitable for the
purpose i-n ttre cornmunity. Under nornal circumstances not
nore than two nen will occupy a twin-bedded room. Carrier
may designate the lodging est,ablishnent.

2.

1. Mobile crews will be headguartered_in^mote1s, hotelsr.or
other comparable facilities suitable for the purpose in
that conmunity. Under normal circumstances not more than
two men will -occupy a twin-bedded room. Carrier may
designate the lodging establishnent.

Reasonable, actual meal expenses will be allowed for each
day on which the enployee perforns service for the
cairier.

2.

3. The crew's work day sha1l begin and end
point on railroad property, i.e.1 depot,
signal material c,ar, located within the
wh6re meals and lodling are available.
where there is no depot, tool houser oL
car, the employeets time will begin and
lodging faci"lities.

4. Mobile creer members regularly assigned throughout their
work week reguired to live away from their home residence
shall be granted a travel allowance on week-ends or rest
days when-they actually nake the trip to their hone
reSidence and-return t6 ttre crew, relardless of the mode
of transportation used, except where the Carrier provides
suitable transportation.

at a designated
tool house, or

city or town
In locations
signal naterial
end at the comnon

(a)

(b)

RULE 24 - EXPENSES

FIXED HEADQUARTER CREWS:

1. Fixed headquarter crews’ time will begin and end at their
home station or reporting point. They will not be
entitled to noon meal expenses, unless they are sent away
from their headquarters and are not returned on the same
day. They will be allowed straight time for traveling or
waiting during normal working hours. Traveling and waiting
time outside normal hours will be allowed straight time
rates, with a maximum of eight (8) hours, if sleeping
accommodations are not available.

When these crews are sent away from their headquarters
and do not return on the same day, they will be allowed
reasonable, actual expenses, if meals and lodging are not
provided by the Carrier. Lodging in motels, hotels, or
other comparable facilities shall be suitable for the
purpose in the community. Under normal circumstances not
more than two men will occupy a twin-bedded room. Carrier
may designate the lodging establishment.

MOBILE CREWS:

1. Mobile crews will be headquartered in motels, hotels, or
other comparable facilities suitable for the purpose in
that community. Under normal circumstances not more than
two men will occupy a twin-bedded room. Carrier may
designate the lodging establishment.

Reasonable, actual meal expenses will be allowed for each
day on which the employee performs service for the
Carrier.

The crew's work day shall begin and end at a designated
point on railroad property, i.e., depot, tool house, or
signal material car, located within the city or town
where meals and lodging are available. In locations
where there is no depot, tool house, or signal material
car, the employee's time will begin and end at the common
lodging facilities. a , . -~ ‘ 2

Mobile crew members regularly assigned throughout their
work week required to live away from their home residence
shall be granted a travel allowance on week-ends or rest
days when they actually make the trip to their home
residence and return to the crew, regardless of the mode
of transportation used, except where the Carrier provides
suitable transportation.



5. If an employee works
he is required to lay
serious illness of an

at least 3 days in a work week and
off account his own illness or
immediate member of his family, or
he will be allowed the travel

by this Section. If requested, the
satisfactory evidence of illness or

a death in his familY,
allowance established
emolovee wilI furnish
aeitrr- in his famiry.

6. Enployees electing not to return to their home residence
snitt-not be provided rest d?y.lodging and/or Pealexpenses'norrece].vepalrnentinlieuoftravelallowance.

Lodging will not be provided by the Carrier for the night,
irnrueaiitely following the last tour of dqty of that work
week, except as provided in paragraph rrgrr below.

(Examp1e: Tour of duty 9outp19!9d a! 5!00 P.M- on
Friday - Lodging-will not be provided
for FridaY night. )

7.

8. Lodqinq will be provided, at carrier's expense' for the
eveiin6 proceeding the new work week if the enp1oyee
so desires, It will be the individual enployee's
resnonsibilitv to make such reservation, and he shall
be tinancialll responsible for the reservation if not
utilized

An enployee having in excess of two hundred (?0q) -rnilesto refurir to his lione residence will be Provided^1p$9ing,at carrierrs expense, for the night iTnediately -followinghis tour of duty on ihe last day of his work- week,
providing he actually 4akes the t:ip to his home residence
'on the f5ltowing cal-endar day. When such lodging is
provided, he snatt not be entitled to lodging at-carrier'i e>qlense, on the night innediat,ely preceding the
start of his new work week.

9.

10. Travel allowance will be conputed on the actual mileage
of the most reasonable and dlrect highway route to and
from the town in which his hone residence is l0cated.
Allowance witt ''be determined in-'accordance with-the
following schedule:

10.

If an employee works at least 3 days in a work week and
he is re ired to lay off account his own illness or
serious illness of an immediate member of his family, or
a death in his family, he will be allowed the travel
allowance established by this Section. If requested, the
employee will furnish satisfactory evidence of illness or
death in his family.

Employees electin not to return to their home residence
shall not be prov1ded rest day lodging and/or meal
expenses, nor receive payment in lieu of travel allowance.

Lodging will not be provided by the Carrier for the night
immediately following the last tour of duty of that work
week, except as prov1ded in paragraph "9" below. .

(Example: Tour of duty completed at 5:00 P.M. on
Friday — Lodging will not be provided
for Friday night.)

Lodging will be provided, at Carrier’s expense, for the
evening proceeding the new work week if the employee
so desires. It will be the individual employee’s
responsibility to make such reservation, and he shall
b: financially responsible for the reservation if not
u ilized.

An employee having in excess of two hundred (200) miles
to return to his home residence will be provided lodging,
at Carrier’s expense, for the night immediately following
his tour of duty on the last day of his work week,
providing he actually makes the trip to his home residence
on the following calendar day. When such lodging is
provided, he shall not be entitled to lodging at
Carrier’s expense, on the night immediately preceding the
start of his new work week.

Travel allowance will be computed on the actual mileage
of the most reasonable and direct highway route to and
from the town in which his home residence is located.
Allowance will be determined in accordance with the
following schedule:



Allowance

7.84
LL.79
L5.70
L9 .63
23.54
27.47
31.39
35.32
39.23
43.L7
47.09
5L.02
54.93
58.86
62.78
56.70
70.62
7 4.56
78.48

(paRAcRApE (bl 10 EAS BEEN UPDATED TO REFLECI AMENDUENT PURSUAIM
ttEMoRANDIn{ OF AGREEIdENT EFFECTTVE AUGUST 6, 1999}

11. When the Carrier requires employees to perform work off
their assigned t,errftory, the Carrier will reimburse
employees utilizing their personal vehicles
aplfilaule nileage-rate set by conpany poticy fron thg
nearest boundary of the assigned territory to the work
location in the adjacent territory.

(c) No meal or lodging allowance will be made for any meal or
lodging expens5 n5t actually incurred by the erop-Ioyee and no
meal or lodcrincr allowance will be provided when the
employee's 6on5 is within thirty (lo) miles of headquarters,
or in the case of nobile crews, the work location.

Actual Mileage

060
61 100

101 150
151 200
20L 250
25L 300
301 350
351 400
401 450
45L 500
501 550
551 600
601 650
651 700
70L 750
75L 800
801 850
851 900
901 950
951 1r'O0O

Actual Mileage Allowance

60 -
100 7.84
150 11.79
200 15.70
250 19.63
300 23.54
350 27.47
400 31.39
450 35.32
500 39.23
550 43.17
600 47.09 ,
650 51.02 3
700 54.93 1
750 58.86
800 62.78
850 66.70
900 70.62
_950 74.56

1,000 78.48

0
61

101
151
201
251
301
351
401
451
501
551
601
651
701
751
801
851
901
951

(PARAGRAPH (b) 10 HAS BEEN UPDATED TO REFLECT AMENDMENT PURSUANT TO
MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST 6, 1999)

11. When the Carrier reguires employees to perform work off
their assigned territory, the Carrier w111 reimburse
employees utilizing their personal vehicles
applicable mileage rate set by Company policy from the
nearest boundary of the assigned territory to the work
location in the adjacent territory.

(c) No meal or lodging allowance will be made for any meal or
lodging expense not actually incurred by the employee and no
meal or lodging allowance will be provided when the
employee’s home is within thirty (30) miles of headquarters,
or in the case of mobile crews, the work location.



MEMORANDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPANY
AND THE

BROTHERHOOD OF RAILROAD SIGNALMEN

ARTICLE I - WAGES

Section I - First General Waqe lncrease

On June 30, ZOO2, all hourly and monthly rates of pay in etfect on the

preceding day for employees covered by this Agreement shall be increased

in the amount of two-and-one-half (2-112) percent applied so as to give

effect to this increase in pay irrespective of the method of payment.

Application gf Waqe lncreases

(a) Hourlv Rates -

Add 2-1 12 percent to the existing hourly rates of pay

(b) Monthly Rates -

Add 2-112 percent to the existing monthly rates of pay

(c) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) and (b)'

above, which end in fractions of a cent shall be rounded to the

nearest whole cent, fractions less than one-half cent shall be

dropped, and fractions of one-half cent or more shall be increased to

the nearest full cent.

(d) Application of Waqe lncrease -

The increase in wages provided for in this Section 1 shall be applied

in accordance with ihe wage or working conditions agreement in

effect between Soo and BRS. Special allowances not included in

fixed hourly, or monthly rates of pay for all services rendered, will not

MEMORANDUM OF AGREEMENT
' BETWEEN THE
800 LINE RAILROAD COMPANY

AND THE
BROTHERHOOD OF RAILROAD SIGNALMEN

ARTICLE I — WAGES

Section 1 - First General Waqe Increase

On June 30, 2002, all hourly and monthly rates of pay in effect on the
preceding day for employees covered by this Agreement shall be increased
in the amount of two-and-one-half (2-1/2) percent applied so as to give
effect to this increase in pay irrespective of the method of payment.

7 Application of Waqe Increases

(a)

(b)

(C)

(d)

Hourly Rates -

Add 2-1/2 percent to the existing hourly rates of pay

Monthly Rates -

Add 2-1/2 percentto the existing monthly rates of pay

Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) and (b),
above, which end in fractions of a cent shall be rounded to the
nearest whole cent, fractions less than one—half cent shall be .
dropped, and fractions of one-half cent or more shall be increased to
the nearest full cent.

Application of Waqe Increase —

The increase in wages provided for in this Section 1 shall be applied
in accordance with the wage or working conditions agreement in
effect between 800 and BRS. Special allowances not included in
fixed hourly, or monthly rates of pay for all services rendered, will not

1



be increased. overtime hours will be computed in accordance with

soo schedules for all overtime hours paid for. Please refer to

Appendix 1 attached hereto for new rates'

Effective July 1 ,2002, all hourly and monthly rates of pay in effect on June

30,z}O2for-employees covered by thig.Agreement shall be increased in

the amount of three-and-one-half (-3-1 12) percent applied so as to give

efect to this increase irrespective of the method of payment' The increase

provided for in this section2 shall be applied in the same manner as

provided for in Section t hereof.

Section 3 - Third General Waoe lncrease

Effective July 1 , 2003, all hourly and monthly rates of pay. in effect on June

30, 2003 for employees 
"ou"r"d 

by this Agreement shall be increased in

the amount of three (3) percent applied so as to give effe"llo this increase

irrespective of ih" rlti.rod of payment. The increase provided for in this

section 3 shall be applied in ine same manner as provided for in section 1

hereof.

Section 4 - Fourth General Waqe lncrease

Effective July 1 ,2004, all hourly and monthly rates of pay in effect on June

30,zl} for employees 
"ouere-d 

by this Agreement shall be increased in

the amount of three-and-one-quarter (3-1A) percent applied so as to give

effect to this increase irrespeciive of the method of payment. The increase

provided for in this Section 4 shall be applied in the same manner as

provided for in Section t hereof'

Part A - Cost-of-Livinq Pavments Under

on october 1 ,2001, twenty-seven (27) cents-per-hour of the cost-of-living

allowance payable pursuantto Article ll, Part B of the August 6' 1999

Air""rn"ni o"t*"en soo and BRS shail be roiled into basic rates of pay'

Article ll, part B shall be eliminated effective June 90,2002. cost-of-living

be increased. Overtime hours will be computed in accordance with
800 schedules for all overtime hours paid for. Please refer to

Appendix '1 attached hereto for new rates.

Section 2 - Second General Waqe Increase

Effective July 1, 2002, all hourly and monthly rates of pay in effect on June

30, 2002 for employees covered by this Agreement shall be increased in

the amount of three-and-one—half (3-1/2) percent applied so as to give

effect to this increase irrespective of the method of payment. The increase

provided for in this Section 2 shall be applied in the same manner as

provided for in Section 1 hereof.

Section 3 - Third General Waqe Increase

Effective July 1, 2003, all hourly and monthly rates of pay in effect on June

30, 2003 for employees covered by this Agreement shall be increased in

the amount of three (3) percent applied so as to give effect to this increase

irrespective of the method of payment. The increase provided for in this

Section 3 shall be applied in the same manner as provided for in Section 1

hereof.

Section 4 - Fourth General Waqe Increase

Effective July 1, 2004, all hourly and monthly rates of pay in effect on June

30, 2004 for employees covered by this Agreement shall be increased in

the amount of three—and-one-quarter (3-1/4) percent applied so as to give

effect to this increase irrespective of the method of payment. The increase

provided for in this Section 4 shall be applied in the same manner as

provided for in Section 1 hereof. "

ARTICLE II - COST-OF-LIVING ALLOWANCE

Part A - Cost-of—Livinq Payments U‘nder

On October 1, 2001, twenty-seven (27) cents-per—hour of the cost-of—Iiving

allowance payable pursuant to Article II, Part B of the August 6, 1999

Agreement between 800 and BRS shall be rolled into basic rates of pay.

Article II, Part B shall be eliminated effective June 30, 2002. Cost-of—living

2



allowance payments made to employees for periods on or before June 30,

zl}zshall'be retained. Any cost-of-living allowance payments made to

"rprov"es 
for periods on and after July 1 ,2goz shall be recovered from

"nV 
r"iroactive wage increase payments made under Article l.

Part B - Cost-of

section 1 - Cost-of-Livinq Allowance and Effective Dates of

Adiustments

(a) A cost-of-living allowance shall be payable in the manner set forth in\-'l 
and subject tJtne provisions of this Part,-on the basis of the

"consumer Price Index for Urban wage Earners and clerical

workers (Revised series) (cPl-w)" (1967=100), u.s. Index, all items

- unadjusied, as published by the Bureau of Labor Statistics, U.S.

Department of Labor, and hereinafter referred to as the CPl. The first

such cost-of-living allowance shall be payable effective_July 1, 2005

based, subject to paragraph (b), on the_cPl for March 2005 as

compared with tne cpitoi september 2004. such allowance, and

further cost-of-living adjustments thereto which shall become effective

as described belorJ, shall be based on the change in the CPI during

the respective measurement periods shown in the following table,

subject to the exception provided in paragraph (bxiii), accot'ding to

the formula set forth in paragraph (c)'

Base Month

September 2004

March 2005

Measurement Periods

Measurement Month

March 2005

September 2005

Effective Date
of Adiustment

-

July 1, 2005

January 1, 2006

Measurement Periods and Effective Dates conforming to the above

schedule shall be applicable to periods subsequent to those specified

above during which this Article is in effect'

allowance payments made'to employees for periods on or before June 30,

2002 shall be retained. Any cost-of-living allowance payments made to

employees for periods on and after July 1, 2002 shall be recovered from
any retroactive wage increase payments made under Article I.

Part B - Cost-of—Livinq Allowanceand Adiustments Thereto After

January 1, 2005

Section 1 - Cost-of-Livinq Allowance and Effective Dates of

Adjustments

(a) A cost-of—Iiving allowance shall be payable in the manner set forth in

and subject to the provisions of this Part, on the basis of the

"Consumer Price Index for Urban Wage Earners and Clerical
Workers (Revised Series) (CPI-W)" (1967:100), U.S. Index, all items

- unadjusted, as published by the Bureau of Labor Statistics, US.

Department of Labor, and hereinafter referred to as the CPI. The first

such cost-of—living allowance shall be payable effective July 1, 2005’

based, subject to paragraph (b), on the CPI for March 2005 as

compared with the CPI for September 2004. Such allowance, and

further cost-of-living adjustments thereto which shall become effective

as described below, shall be based on the change, in the CPI during

the respective measurement periods shown in the following table,

subject to the exception provided in paragraph (b)(iii), according to

the formula set forth in paragraph (c).

Measurement Periods
Effective Date

Base Month Measurement Month of Adjustment

September 2004 March 2005 July 1, 2005 .

March 2005 September 2005 January 1, 2006

Measurement Periods and Effective Dates conforming to the above
schedule shall. be applicable to periods subsequent to those specified

above during which this Article is in effect.



(b) (i)

(ii )

Effective Date
of Adjustment

July 1, 2005

January 1, 2006

Cap. In calculations under paragraph (c), the maximum
inciease in the CPI that shall be taken into account shall be as

follows:

Maximum CPI lncrease That
Mav Be Taken Into Account

3% of September 2004 CPI

6% of September 2004 CPI
less the increase from

September 2004 to March
2005

(iii)

Effective Dates of Adjustrnent and Maximum CPI Increases

conforming to the above schedule shall be applicable to periods

subsequent to those specified above during which this Article is

in effect.

Limitation. In calculations under paragraph (c), only fifty (50)

percent of the increase in the CPI in any measurement period

shall be considered.

lf the increase in the CPI from the base month of September

2OO4 to the measurement month of March 2005 exceeds 3% of

the September 2OO4 base index, the measurement period that

shall be used for determining the cost-of-living adjustment to be

effective the following January shall be the 12-month period

from such base month of September; the increase in the jndex

that shall be taken into account shall be limited to that portion of

the increase that is in excess of 3% of such September base

index; and the maximum increase in that portion of the index

that may be taken into account shall be 6% of such September

base index less the 3% mentioned in the preceding clause, to

which shall be added any residual tenths of points which had

been dropped under paragraph (c) below in calculation of the

cost-of-living adjustment which shall have become effective

July 1, 2005 during such measurement period.
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(b) (i)

(ii)

(iii)

Cap. In calculations under paragraph (c), the maximum
increase in the CPI that shall be taken into account shall be as
follows:

Effective Date Maximum CPI Increase That
of Adjustment May Be Taken Into Account

July 1, 2005 3% of September 2004 CPI

January 1, 2006 . 6% of September 2004 CPI
less the increase from

September 2004 to March
2005

Effective Dates of Adjustment and Maximum CPI Increases
conforming to the above schedule shall be applicable to periods
subsequent to those'specified above during which this Article is
in effect.

Limitation. ln calculations under paragraph (c), only fifty (50)
percent of the increase in the CPI in any measurement period
shall be considered.

If the increase in the CPI from the base month of September
2004 to the measurement month of March 2005 exceeds 3% of
the September 2004 base index, the measurement period that

shall be used for determining the cost-of-living adjustment to be
effective the following January shall be the 12-month period
from such base month of September; the increase in the'jndex
that shall be taken into account shall be limited to that portion of
the increase that is in excess of 3% of such September base
index; and the maximum increase in that portion of the index
that may be taken into account shall be 6% of such September
baseindex less the 3%..mentioned in the preceding clause, to
which shall be added any residual tenths of points which had
been dropped under. paragraph (c) below in calcUlation of the
cost-of-living adjustment which shall have become effective
July 1, 2005 during such measurement period.



(iv) Any increase in the CPI from the base month of September

2OO4 to the measurement month of September 2005 in excess

of O% of the September 2004 ba.se index shall not be taken into

account in the determination of subsequent cost-of-living

adjustments.

(v) The procedure specified in subparagraphs (iii) and (iv) shall be

applicable to all subsequent periods during which this Article is

in effect.

(c) Formula. The number of points change in the CPI during a
measurement period, as limited by paragraph (b), shall be converted

into cents on the basis of one cent equals 0.3 full points. (By "0'3 full

points" it is intended that any remainder of 0.1 point or 0.2 point of

change after the conversion shall not be counted.)

The cost-of-living allowance effective January 1, 2006 shall be the

whole number ol cents produced by dividing by 0.3 the number of

points (including tenths of points) change, as limited by paragraph

iO), in the CPi during the applicable measurement period' Any

iefiOual tenths of a point resulting from such division shall be

dropped. The result of such division shall be rolled in to basic rates

of pay in effect on December 31, 2005 if the CPI shall have been

highei at the end than at the beginning of the measurement period,

and subtracted therefrom only if the index shall have been lower at

the end than at the beginning of the measurement period, but in no

event shall basic rates of pay be reduced below the levels in effect on

June 30, 2005. lf the result of such division requires a subtraction

from basic rates of pay in effect on December 31, 2005;. the

employee cost-sharing contribution amount in effect on that date

pursuant to Article lll, Part B, Section 1(e) of this Agreement shall be

adjusted effective January 1, 2006 as appropriate to reflect such

su-btraction. The same procedure shall be followed in applying

subsequent adj u stments.

(d) Continuance of the cost-of-living allowance and the adjustments

thereto provided herein is dependent upon the availability of the

official monthly BLS Consumer Price Index (CPl-W) calculated on the

same basis is such Index, except that, if the Bureau of Labor

Statistics, U.S. Department of Labor should, during the effective

(c)

(0')

(iv) Any increase in the CPI from the base month of September
2004 to the measurement month of September 2005 in excess
of 6% of the September 2004 base index shall not be taken into
account in the determination of subsequent cost-of—living'
adjustments.

(v) The procedure specified in subparagraphs (iii) and (iv) shall be
applicable to all subsequent periods during which this Article is
in effect.

Formula. The number of points change in the CPI during a
measurement period, as limited by paragraph (b), shall be converted
into cents on the basis of one cent equals 0.3 full points. (By "0.3 full
points" it is intended that any remainder of 0.1 point or 0.2 point of
change after the conversion shall not be counted.)

The cost-of—living allowance effective January 1, 2006 shall be the
whole number of cents produced by dividing by 0.3 the number of
points (including tenths of points) change, as limited by paragraph
(b), in the CPI during the applicable measurement period. Any
residual tenths of a point resulting from such division shall be
dropped. The result of such division shall be rolled in to basic rates
of pay in effect on December 31, 2005 if the CPI shall have been
higher at the end than at the beginning of the measurement period,
and subtracted therefrom only if the index shall have been lower at
the and than at the beginning of the measurement period, but in no
event shall basic rates of pay be reduced below the levels in effect on
June 30, 2005. If the result of such division requires a subtraction
from basic rates of pay in effect on December 31, 2005', the
employee cost-sharing contribution amount in effect on that date
pursuant to Article III, Part B, Section 1(e) of this Agreement shall be
adjusted effective January 1, 2006 as appropriate to reflect such
subtraction. The same procedure shall be followed in applying
subsequent. adjustments.

Continuance of the cost—of—living allowance and the adjustments
thereto provided herein is dependent upon the availability of the
official monthly BLS Consumer Price Index (CPI-W) calculated on the
same basis as such Index, except that, if the Bureau of Labor
Statistics, US. Department of Labor should, during the effective



period of this Article, revise or change the methods or basic data

used in calculating such lndex in such a way as to affect the direct

"orp"t"bility 
of sJch revised or changed index with the CPI-W during

a measurement period, then that Bureau shall be requested to furnish

a conversion factor designed to adjust the newly revised index to the

basis of the cPl-w during such measurement period.

(a) The cost-of-living allowance payable to_each employee effective July\ ' 1, 2OO5 pursu"nl to Section 1 of this Part shall be rolled in to basic

rates of PaY on that date.

(b) The cost-of-living allowance payable to each employee effective

January 1, 2006 pursuant to Section 1 of this Part shall be rolled in to

basic rates of PaY on that date'

(c) The cost-of-living allo_wance payable to_each employee effective July\ ' 1, 2006 pursuanl to Section'1 of this Part shall be rolled in to basic

rates of PaY on that date.

(d) The procedure specified in paragraphs (b) and (c) shall be followed

with respect to computation of the cost-of-living allowances payable

in subsequent years during which this Article is in effect.

The cost-of-living allowance provided for by Section 1 of this Part B will be

payaote as provi-ded in section 2 and will be applied as follows:

(a) Monthlv Rates - Determine the equivalent hourly rate by dividing the

establishffi-onthly rate by the number of hours comprehended by

the monthly rate. The amount of the cost-of-living allowance

multiplied liy the number of-hours comprehended by the monthly rate

shall be added to the monthly rate produced by application of Article

t.

(b) Application of Waqe IngrqqsPs - T-h" increases in wages produced
\'- ' allowances shall be comPuted in

accordance with the wage or woiking conditions agreement in effect

period of this Article, revise or change the methods or basic data

used in calculating such Index in such a way as to affect the direct

comparability of such revised or changed index with the CPI-W during
a measurement period, then that Bureau shall be requested to furnish
a conversion factor designed to adjust the newly revised index to the

basis of the CPI-W during such measurement period.

Section 2 - Pavment of Cost-of-Livinq Allowances

(a)

(d)

The cost-of-living allowance payable to each employee effective July
1, 2005 pursuant to Section 1 of this Part shall be rolled in to basic
rates of pay on that date.

The cost-of—living allowance payable to each employee effective

January 1, 2006 pursuant to Section 1 of this Part shall be rolled in to

basic rates of pay on that date.

The cost-of—living allowance payable to each employee effective July

1, 2006 pursuant to Section 1 of this Part shall be rolled in to basic

rates of pay on that date. ~

The procedure specified in paragraphs (b) and (0) shall be followed

with respect to computation of the cost-of-living allowances payable
in subsequent years during which this Article is in effect.

Section 3 - Application of Cost-of-Livinq Allowances

The cost-of-living allowance provided for by Section 1 of this Part B will be

payable as provided in Section 2 and will be applied as follows:

(a)

(b)

Monthly Rates - Determine the equivalent hourly rate by dividing the
established monthly rate by the number of hours comprehended by

the monthly rate. The amount of the cost-of-living allowance

multiplied by the number of—hourstcomprehended by the monthly rate
shall be added to the monthly rate produced by application of Article
I.

App plication of Wage Increases - The increases in wages produced

by application of the cost-of-Iiving allowances shall be computed in
accordance with the wage or working conditions agreement in effect



between employees represented by BRS. Special allowances not

inltro"o in said iates and arbitraries representing duplicate time

payments will not be increased.

The arrangements set forth in Part

according to the terms thereof until

RailwaY Labor Act.

B of this Article shall remain in effect

revised by the parties pursuant to the

The soo Line Health and welfare Benefits Plan for Union Represented

Employees ("the Flan";, rnodified as provided in this Agreement with

respect to employees represented by the Brotherhood of Railroad

Sil"l*un and ineir eliginte dependents, will be continued subject to the

provisions of the Railway Labor Act'

Section2-PlanChanqes

Effective July 1 ,2}O4,the current Plan options and benefits will be

r"pir."o uy irre high and low Comprehensive and PPo options as

delineated'in the ,-rrrrry attached as Appendix2 to this Agreement.

(a) The Plan life insurance benefit for active employees s.hall be

increasedto$20,ooo,andthePtan'smaximumaccidenta|deathand
disrnemberment benefit for active employees shall be increased to

$16,000.

(b) All of the benefits as changed herein..will be subject to the Plan's\'-' 
generallyLppiic"Ule limitat]ons, conditions, and exclusions. Existing

plan provisions not specifically amended by this Article or Appendix 2

shall continue in effect without change'

PartA- Plan Chanqes

between employees represented by BRS. Special allowances not

included in said rates and arbitraries representing duplicate time

payments will not be increased.

Section 4 - Continuation of Part B

The arrangements set forth in Part B of this Article shall remain ineffect

according to the terms thereof until revised by the parties pursuant to the

Railway Labor Act.

ARTICLE III - HEALTH AND WELFARE

Part A - Plan Chanqes ‘

Section 1 — Continuation of Health and Welfare Plan

The 800 Line Health and Welfare Benefits Plan for Union Represented"

Employees (“the Plan”), modified as provided in this Agreement with

respect to employees represented by the Brotherhood of Railroad

Signalmen and their eligible dependents, will be continued subject to the

provisions of the Railway Labor Act.

Section 2 — Plan Chanqes

Effective July 1, 2004, the current Plan options and benefits will be

replaced by the high and low Comprehensive and PPO options as

delineated in the summary attached as Appendix 2 to this Agreement.

(a) The Plan life insurance benefit for active employees shall be -

increased to $ 20,000, and the Plan’s maximum accidental death and

dismemberment benefit for active employees shall be increased to

$16,000.

(b) All of the benefits as changed herein will be subject to the Plan’s

generally applicable limitations, conditions, and exclusions. Existing

Plan provisions not specifically amended by this Article or Appendix 2

shall continue in effect without change.



(c) with respect to Plan participants (and their dependents) whose\-/ 
principal place of residence is azip code area serviced by one of the

itlan'" ppo networks, such participants and their dependents shall no

longer have a choice between the Comprehensive Plan and the PPO

Plan but will be enrolted only in the PPO plan'

(d) An open enrollment period will be established from May 1't through\-/ 
M"V'31',, 2004, during which each eligible employee will enroll in one

of the New plan Options delineated on Appendix 2. Thereafter, an

eligible employee may change this election annually during Soo's

open enrotiment period (with changes to be effective the following

January 1't).

(e) During the open enrollment periods prescribed in (d) above'
' employees may certify to the Plan or its designee in writing that they

have health care coverage (which includes medical, prescription

drug, and mental health/iubstance abuse benefits) under another

grolp health plan or health insurance policy that they identify by

name and, where applicable, by group number, and for that reason

they elect to forego coverage for medical benefits for themselves and

their dependents under tne plan in which they participate. Such

election is hereafter referred to as an "Opt-Out-Election" and, where

exercised, will eliminate Soo's obligation to provide medical benefits

coveragefortheemp|oyeeandhisdependents.

Each employee who makes an Opt-Out-Election will be paid by Soo

$100 for each month that Soo is required to make a contribution to

the plan on his behalf for life insurance and accidental death and

dismemberment benefits as a result of compensated service . ,-

rendered, or vacation pay received, by the employee during the prior

month; provided, however, that the employee's Opt-Out-Election is in

effect for the entire month.

lf an event described below in"the final paragraph of this subsection

(e) occurs subsequent to an employee's opt-out-Election, the

employee may, upon providing the Plan or its designee with proof

satisfactory to it of ttre occurrence of such event, revoke his or her

Opt-Out-Election. An employee may.also revoke his or her Opt-Out-

Election by providing the Plan or its designee wtth proof satisfactory

to it that, itt"r the employee made the Opt-Out-Election, a person

(C)

(d)

(e)

With respect to Plan participants (and their dependents) whose
principal place of residence is a zip code area serviced by one of the
Plan’s PPO networks, such participants and their dependents shall no

longer have a choice between the Comprehensive Plan and the PPO
Plan but will be enrolled only in the PPO plan.

An open enrollment period will be established from May ‘ISt through
May 315‘, 2004, during which each eligible employee will enroll in one

of the New Plan Options delineated on Appendix 2. Thereafter, an
eligible employee may change this election annually during Soo’s
open enrollment period (with changes to be effective the following

,January 15‘). ‘

During the open enrollment periods prescribed in (d) above,

employees may certify to the Plan or its designee in writing that they
have health .care coverage‘(which includes medical, prescription

drug, and mental health/substance abuse benefits) under another

group health plan or health insurance policy that they identify by
name and, where applicable, by group number, and for that reason

they elect to forego coverage for medical benefits for themselves and

their dependents under the Plan in which they participate. Such _

election is hereafter referred to as an “Opt-Out-Election” and, where

exercised, will eliminate Soo’s obligation to provide medical benefits

coverage for the employee and his dependents.

Each employee who makes an Opt-Out—Election will be paid by 800

$100 for each month that 800 is required to make a contribution to

the Plan on his behalf for life insurance and accidental death and

dismemberment benefits as a result of compensated service '_
rendered, or vacation pay received, by the employee during the prior

month; provided, however, that the employee’s Opt-Out-Election is in

effect for the entire month.

If an event» described below intthe final paragraph ofthis subsection
(e) occurs subsequent to an employee’s Opt-Out-Election, the
employee may, upon providing the Plan or its designee with proof
satisfactory to it of the occurrence of such event, revoke his or her

Opt-Out—Election. An employee may also revoke his or her Opt-Out-
Election by providing the Plan or its designee with proof satisfactory
to it that, after the employee made the Opt-Out—Election, a person



became a dependent of the employee througl 
" 

marriage, birth, or

adoption or piacement for adoption. An employee who revokes an

OltiOut-Election will, along with his or- her dependents, be once

,ririn covered leneciive thl first day of th.e first month following such

rJvocation that the employee and/or his dependents would have been

covered but for 1r,," opi-out-Hection the ernployee had previously

made) for medical benefits under the Plan'

The following events are the events referred to in the immediately

preceding ParagraPh:

(1) the employee loses eligibility under, or there is a termination of

employer Lontributions-for, ihe other coverage that allowed the

employee to make the Opt-Out Election, or

(2) if COBRA was the sou.rce of such other coverage, that COBRA

coverage is exhausted.

section 1 - Emplovee cost-sharinq contributions

(a) Effective July 1 ,2091, each employee covered by this Agreement

shall contribute $33.3g per monlh io the Plan for each month that soo

is requireJ to prouide medical benefits coverage for himself and/or his

eligible dependents under the Plan'

(b) Effective July 1 ,2002,!h-e per month employee cost-sharing

contribution Lmount set tortlr in subsection (a) shall be changed to

$81 .1 8.

(c) Effective July 1, 2003, the per month employee cost-sharing

contribution Lmount set tortn in subsection (b) shall bd changed to

s79.74.

(d) Effective July 1, 2004,.the per month employee cost-sharing

contribution lmount will be based on the new option chosen by the

employee from those listed in Appendix2 of this Agreement'
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became a dependent of the employee through a marriage, birth, or

adoption or placement for adoption. An employee who revokes an

Opt-Out-Election will, along with his or. herdependents, be once

again covered (effective the first day of the first month following such

revocation that the employee and/or his dependents would have been

covered but for the Opt-Out-Election the employee had previously

made) for medical benefits under the Plan.

The following events are the events referred to in the immediately
preceding paragraph:

(1) the employee loses eligibility under, orthere is a termination of

employer contributions for, the other coverage that allowed the

employee to make the Opt-Out Election, or

(2) if COBRA was the source of such other coverage, that COBRA

coverage is exhausted. '

Part B — Employee Cost Sharing of Plan Cost Increases

Section 1 — Employee Cost-Sharing Contributions

(8)

(b)

(C)

(0')

Effective July 1, 2001, each employee covered by this Agreement

shall contribute $33.39 per month to the Plan for each month that 800

is required to provide medical benefits coverage for himself and/or his

eligible dependents under the Plan.

Effective July 1, 2002, the per month employee cost-sharing ._

contribution amount set forth in subsection (a) shall be changed to

$81.18. .

Effective July 1, 2003, the per month employee cost-sharing
contribution amount set forth in subsection (b) shall be changed to

$79.74.

Effective July 1, 2004, the per month employee cost-sharing
contribution amount will be based on the new option chosen by the

employee from those listed in Appendix 2 of this Agreement.



(e) Effective July 1, 2005, the per month ernployee cost-sharing
' 

contribution lmount set forth in subsection (d) shall be increased by

the lesser of (x) one-half of the increase, if any, in So-o's 2005

monthly payment rate over such payment rate for 2004, and (y) one-

half of ifre cosfof-living allowance effective July 1, 2005 pursuant to

Article ll, Part B, Section 1 (a), multiplied by one-twelfth of the

average straighttime equivalent hours ("ASTE Hours") for calendar

year 2003.

(f) Effective January 1, 2006, the per month ernployee_cost-sharing, 
contribution amount in effect on December 31, 2005, shall be

increased by the lesser of (x) the sum of (i) one-half of the increase, if

any, in Soo'i 2006 monthly payment rate over such payment rate for

ZOOiS, plus (ii) the amount,-if any, by which the number described in

part E) of subsection (e) of this Section exceeds the product

described in part (y) oi such subsection (e), an! (Y) one-half of the

cost-of-living allowance effective January 1, 2006, pursuant to Article

ll, part B, Slction 1 (a), multiplied by one-twelfth of theASTE Hours

for calendar Year 2004.

(g) Effective July 1, 2006, the per month !!P!oV9e cost-sharing

contribution amount in effect on June 30, 2006, shall be increased by

the lesser of (x) the amount, if any, by which the number described in

part (x) of subsection (f) of this section exceeds the product

described in part (y) oi such subsection (f), and (y) one-half of the

cost-of-living allowance effective July 1, 2006, pursuant to Article ll,

part B, Seciion 1 (a), multiplied by onetwelfth of the ASTE Hours for

calendar Year 2004.

(h) Effective January 1,2007 , the per month employee cost'sharing

contribution amount in etfect on December 31, 2006, shall be

increased by the lesser of (x) the sum of (i) one-ha.lf of the increase, if

any, in soo'-s 2OO7 monthly payment rate over such payment rate.for

2Ob'6, plus (ii) the amount,-if any, by which the number described in

part fi) of subsection (g) of this Section exceeds the product

described in part (y) oiluch subsection (g), a1! iV) one-half of the

cost-of-living allowance effective January 1,2007, p.ursuant to Article

ll, part g, SEction 1 (a), multiplied by onetwelfth of the ASTE Hours

for calendar Year 2005.
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(e)

(f)

(g)

(h)

Effective July 1, 2005, the per month employee cost-sharing

contribution amount set forth in subsection (d) shall be increased by

the lesser of (x) one-half of the increase, if any, in 800’s 2005.

monthly payment rate over such payment rate for 2004, and (y) one-

half of the cost-of—living allowance effective July 1, 2005 pursuant to
Article II, Part B, Section 1 (a), multiplied by one-twelfth of the

average straight-time equivalent hours (“ASTE Hours”) for calendar
year2003.

Effective January 1, 2006, the per month employee cost-sharing

contribution amount in effect on December 31, 2005, shall be

increased by the lesser of (x) the sum of (i)*one-half of the increase, if

any, in 800’s 2006 monthly payment rate over such payment rate for

2005, plus (ii) the amount, if any, by which the number describedin

part (x) of subsection (e) of this Section exceeds the product

described in part (y) of such subsection (e), and (y) one-half of the

cost-of-living allowance effective January 1, 2006, pursuant to Article

II, Part B, Section 1 (a), multiplied by one-twelfth of the ASTE Hours

for calendar year 2004.

Effective July 1, 2006, the per month employee cost-sharing

contribution amount in effect on June 30, 2006, shall be increased by

the lesser of (x) the amount, if any, by which the number described in

part (x) of subsection (f) of this Section exceeds the product

described in part (y) of such subsection (f), and (y) one-half of the

cost-of-living allowance effective July 1, 2006, pursuant to Article II,

Part B, Section 1 (a), multiplied by one-twelfth of the ASTE Hours for
calendar year 2004.

Effective January 1, 2007, the per month employee cost-sharing
contribution amount in effect on December 31, 2006, shall be

increased by the lesser of (x) the sum of (i) one—half of the increase, if

any, in 800’s 2007 monthly payment rate over such payment rate for

2006, plus (ii) the amount, if any, by. which the numberdescribed in
part (x) of subsection (9) of this Section exceeds the product
described in part (y) of such subsection (9), and (y) one-half of the
cost-of—living allowance effective January 1, 2007, pursuant to Article

ll, Part "B, Section 1 (a), multiplied by one-twelfth of the ASTE Hours
for calendar year 2005.

10



(i) The pattern specified in subsections (g) and (h) above shall be

followed with respect to computation and application of adjustments

to the amount of the employee cost sharing contribution in

subsequent periods during which this Part is in effect.

0) For purposes of subsections (d) through (i) above and subsection (l)v' 
below, boo payment rate for any year shall mean twelve times the

sum of whai Sbo's payment rate for would have been, in the absence

of any employee contributions in such year. Soo's monthly payment

rate for any yla1, shall mean Soo's payment rate for that year divided

by 12. An "employee" for these purposes shall include any

employee who iras elected to opt-out of medical benefits under the

Plan in which he participates (except for employees who opt-out

pursuant to paragraph 3 of Side Letter No' 4)'

Soo's payments to the Plan for these purposes shall be. deemed to

include amounts paid pursuant to Section 2 (e) of Part A of this Article

lll to employees who elected to opt-out of medical benefits under the

Plan in which theY ParticiPate.

(k) For the purpose of this Section, the ASTE Hours to be used shall be

based on ail such hours for Soo non-operating craft employees with

comparable benefits under "the Plan"'

(l) lf the per month employee cost-sharing contribution amount ("cost-

sharing amount") is'increased for the period July 2005 through

Decernber 2005 or any subsequent periods and if a lower payment

rate is established for ihe calendar year that immediately follows,

then the cost-sharing amounts shall be adjusted as appropriate lp
reflect such decreasLd benefit costs. Such adjustment shall be

made effective January 1 of the calendar year for which such

payment rate decrease is applicable and in no event shall take into

account any portion of a payment rate below the payment rate

establishedfor calendar yeir 2004. The cost-sharing amount shall

also be subject to adjustment as provided in Article ll, Part B, Section

1 (c) of this Agreement.
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(i)

(J)

(k)

(l)

The pattern specified in subsections (g) and (h) above shall be
followed with respect to computation and application of adjustments

to the amount of the employee cost sharing contribution in
subsequent periods during which this Part is in effect.

For purposes of subsections (d) through (i) above and subsection (l)

below, 800 payment rate for any year shall mean twelve times the

sum Of what Soo’s payment rate for would have been, in the absence
of any employee contributions in such year. Soo’s monthly payment

rate for any year shall mean Soo’s payment rate for that year divided

by 12. An “employee” for these purposes shall include any
employee who has elected to opt-out of medical benefits under the

Plan in which he participates (except for employees who opt-out
pursuant to paragraph 3 of Side Letter No. 4).

300’s payments to the Plan for these purposes shall be deemed to

include amounts paid pursuant to Section 2 (e) of Part A of this Article

III to employees who elected to opt-out of medical benefits under the

Plan in which they participate.

For the purpose of this Section, the ASTE Hours to be used shall be

based on all such hours for 800 non-operating craft employees with

comparable benefits under “the Plan".

If the per month employee cost-sharing contribution amount (“cost-

sharing amount”) is increased for the period July 2005 through
December 2005 or any subsequent periods and if a lower payment

rate is established for the calendar year that immediately follows,

then the cost-sharing amounts shall be adjusted as appropriate to

reflect such decreased benefit costs. Such adjustment shall be

made effective January 1 of the calendar year for which such

payment rate decrease is applicable and in no event shall take into
account any portion of a payment rate bel0w the payment rate

established for calendar year 2004. .The cost-sharing amount shall
also be subject to adjustment as provided in Article II, Part B, Section
1 (c) of this Agreement.
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Section 2 - Pre-Tax Gontributions

Employee cost-sharing contributions made pursuant to this Part shall be on

a pie+Lx basis, and in that connection an IRC Section 125 cafeteria plan

witt Oe established pursuant to this Agreement'

Section 3 - Retroactive Contributions

Retroactive ernployee cost-sharing contributions payable for the period on

and after Juiy 1', ZOOI, plus a one time $60.00 per employeg retroactive

contribution ior a lag in benefits design implementation, shall be offset

against any payments applicable to the employee under Arlicle I of this

Agreement.

ARTICL.E IV .401(KI PLAN ENHANCEMENTS

Effective January 1 , 2005, the Soo Line 401(k) Plan for Union Employees.
-mplemented in- accordance with Article lV of the Memorandum of

Agr""*"nt dated July 1 , 1992, and subsequently amended. over the years

to- continue in compiiance with applicable federal regulations, is hereby

further amended by the parties to this Agreement as follows:

(a) The current 10% of annual salary maximum on Salary Reduction

Contributions under the Plan will be increase d to 20o/o, subject tg.the

annual dollar timit imposed by the IRS ($14'000 for 2005 adjusted by

the IRS in future Years)'

(b) Salary Reduction Catch Up Contributions provisions will be

implemented atlowing Plan participants_age 50 and gldglto_make an

additional $4,000 of Salary Reduction Contributions in 2005 and

$5,000 in 2006 (adjusted by the IRS in future years) without regard to

the 20% limit undei ttre Plah or the applicable IRS annual dollar limit

for the Year.
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Section 2 — Pre-Tax Contributions

Employee cost-sharing contributions made pursuant'to this Part shall be on
a pre-tax basis, and in that connection an IRC Section 125 cafeteria plan
will be established pursuant to this Agreement.

Section 3 — Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period on
and after July 1, 2001, plus a one time $60.00 per employee retroactive

contribution for a lag in benefits design implementation, shall be offset

against any payments applicable to the employee under Article I of this

Agreement.

ARTICLE IV - 401(K) PLAN ENHANCEMENTS

Effective January 1, 2005, the 800 Line 401(k) Plan for Union Employees

implemented in accordance with Article IV of the Memorandum of
Agreement dated July 1, 1992, and subsequently amended over the years

to continue in compliance with applicable federal regulations, is hereby
further amended by the parties to this Agreement as follows:

(a) The current 10% of annual salary maximum on Salary Reduction
Contributions under the Plan will be increased to 20%, subject to the

annual dollar limit imposed by the IRS ($14,000 for 2005 adjusted by
the lRS in future years). .

(b) Salary Reduction Catch Up Contributions provisions will be
implemented allowing Plan participants age 50 and older to make an
additional $4,000 of Salary Reduction Contributions in 2005 and
$5,000 in 2006 (adjusted by the IRS in future years) without regard to
the 20% limit under the Plan or the applicable IRS annual dollar limit
for the year.

12



ARTICLE V - SUPPLEMENTAL SICKNESS

The June 22, 1g7g supplemental sickness Benefit Agreement, as

amended by Article Vll of the August 8, 1996 National Agreement

(Sickness Agreement), shall be further amended as provided in this Article

effective on the date of this Agreement'

Section 1 - Adiustment of Plan Benefits

(a) The benefits provided under the Plan established pursuant to the

Sickness Agreement shall be adjusted as provided in paragraph (b)

so as to restore the same ratio of benefits to rates of pay as existed

on December 31, 1999 under the terms of that Agreement'

(b) Section 4 of the Sickness Agreement shall be revised as follows:

Per Hour Per Month

Class l Employees Earning $17.77 or more $3,092 or more

(as of 12131199)

Class ll Employees Earning $14.53 or more $2,528 or more

(as of 12t31lgg) but less than but less than

$17 .77 $3,092

Class lll Employees Earning Less than $14.53 Less than $2,528

(as of 12131199)

Maximum

$1,954

$1,945

$1,859

RUIAEffective

[1/1/00]

through

[6/30/00]

Class I

Class ll

Class lll

Basic

$1042.50

$ e44.50

$ 858.50

$1000.50

$1000.50

$1000.50

ARTICLE V — SUPPLEMENTAL SICKNESS

The June 22, 1979 Supplemental Sickness Benefit Agreement, as
amended by Article VII of the August 8, 1996 National Agreement
(Sickness Agreement), shall be further amended as provided in this Article
effective on the date of this Agreement.

Section 1 — Adjustment of Plan Benefits

(3) The benefits provided under the Plan established pursuant to the
Sickness Agreement shall be adjusted as provided in paragraph (b)

so as to restore the same ratio of benefits to rates of pay as existed

on December 31, 1999 under the terms of that Agreement.

(b) Section 4 of the Sickness Agreement shall be revised as follows:

Per Hour Per Month,

Class | Employees Earning $17.77 or more $3,092 or more

(as of 12/31/99)

Class II Employees Earning $14.53 or more $2,528 or more

(as of 12/31/99) but less than but less than
$17.77 $3,092

Class III Employees Earning Less than $14.53 Less than $2,528
(as of 12/31/99)

Basic and Maximum Benefit Amount Per Month

Effective Basic RUlA Maximum

[1/1/00] Classl $1042.50 $1000.50 $1,954

through Classll $ 944.50 $1000.50 $1,945

[6/30/00] Class III 213 858.50 $1000.50 $1,859



Effective

17t1t00l

thr:ough

l12t31to9l

Effective

11t1to1l

through

[6/30/01]

Effective

L7t1t01l

through

112t31t041

Class l

Class ll

Class lll

Class I

Class ll

Class lll

Basic

$1080.00

$ 944.50

$ 858.50

Basic

$1,140.00

$ 944.50

$ 858.50

RUIA

$1,044

$1,044

$1,044

RUIA

$1 i044

$ 1 ,044

$1,044

RUIA

$1087.50

$1,087.50

$1,087.50

Maximum

$2,124

$1,945

$1,859

Maximum

$2,184

$1,945

$1,859

Maximum

$2,277

$1,945

$1,859

Basic

Class I $1 ,189.50

Class ll $ 944.50

Class lll $ 858.50

Combined Benefit Limit

Classification

Class I

Class ll

Class lll

Maxirnum Monthly Amgunt

$2,330

$2,085

$1,993

Effective

[7/1/00]

through

[12/31/00]

Effective

[1/1/01]

through

[6/30/01]

Effective

[7/1/01]

through

{12/31/04}

Class I

Class II

Class III

Class I

Class II

Class III

Class I

Class II

Class III

Basic

$1080.00

$ 944.50

$ 858.50

Basic

$1,140.00

$ 944.50

$ 858.50

Basic

$1,189.50

$ 944.50

$ 858.50

$1,044 '

$1,044

$1,044

BLJLA
$1087.50

$1,087.50

$1,087.50

Combined Benefit Limit

Maximum

$2,124

$1,945

$1,859

Maximum

$2,184

$1,945

$1,859

Maximum

$2,277

$1 ,945

$1 ,859

Maximum Monthlv AmountClassification

Class I $2,330

Class H $2,085

$1,993Class III



Section 2 - Further Adiustment of Plan Benefits

The benefits provided under the Plan shall be further adjusted as provided

below by muitiplying the wage level in effect for the applicable Class on

December 31 , 2064 by the percentages specified below, provided,

however, that the Class I basic benefit shall in no event be lower than the

amount in effect as of January 1,2002:

Effeetive

11t1t20051

Effective

17 t1t20051

Etfective

11t1t20061

Class

Class I

Class ll

Class lll

Class

Class I

Class ll

Class lll

Percentage

63.8o/o

65.3%

65.3%

Percentaqe

65.6%

65.3%

65.3%

Combined Benefit Limit

Class Percentage

Class | 58.7%

Class ll 65.3%

Class lll 65.3%
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Section 2 - Further Adjustment of Plan Benefits

The benefits provided under the Plan shall be further adjusted as provided
below by multiplying the wage level in effect for the applicable Class on
December 31, 2004 by the percentages specified below, provided,
however, that the Class l basic benefit shall in no event be lower than the
amount in effect as of January 1, 2002:

Effective

[1/1/2005]

Effective

[7/1/2005]

Effective

[1/1/2006]

Combined Benefit Limit

Class

Class |

Class II

Class III

Class

Class |

Class II

Class III

Class

Class I

Class II

Class III

15

Percentage

58.7%

65.3%

65.3%

Percentage

63.8%

65.3%

65.3%

I Percentage

65.6%

65.3%

65.3%



Effective

17 t1t20061

Class

Class I

Class ll

Class lll

Combined Benefit Limitation

Percentaqe

68.4%

65.3%

65.3%

Maximum Monthlv Amount

$2,667

$2,388

$2,286

Classification

Class I

Class ll

Class lll

ARTICLE VI - OFF.TRACK VEHICLE AGCIDENT BENEFITS

Article lV of the April 21,1969 Agreement ("1969 Agreement") as amended

by Article Vll of the July 27, 1978 Agreement, is further amended as follows

effective on the date of this Agreement.

Section I

paragraph (bX1) - Accidental Death or Dismemberment of the above-

refer6nced Agreement provisions is amended to read as follows:

"(1) Accidental Death or Dismemberment

The carrier will provide for loss of life or dismemberment

occurring within 120 days after date of an accident covered in

paragraph (a):

t6

Effective Class Percentage

[7/1/2006] Class I ,_ 68.4%

Class II 65.3%

Class III 65.3%

Combined Benefit Limitation

Classification Maximum Monthlv Amount

Class I $2,667

Class II $2,388

Class III $2,286

ARTICLE VI - OFF-TRACK VEHICLE ACCIDENT BENEFITS

Article IV of the April 21, 1969 Agreement (“1969 Agreement") as amended
by Article VII of the July 27, 1978 Agreement, is further amended as follows
effective on the date of this Agreement.

Section 1

Paragraph (b)(1) - Accidental Death or Dismemberment of the above-

referenced Agreement provisions is amended toread as follows:

"(1) Accidental Death or Dismemberment

The carrier will provide for loss of life or dismemberment
occurring within 120 days after date of an accident covered in
paragraph (a):

16



Loss of Life $300'000
Loss of Both Hands $300,000
Loss of Both Feet $300'000
Loss of Sight of Both EYes $300,000
Loss of One Hand and One Foot $300,000
Loss of One Hand and Sight of One Eye $300,000
Loss of One Foot and Sight of One Eye $300,000
Loss of One Hand or One Foot or Sight
of One Eye $150'000

"Loss" shall mean, with regard to hands and feet, dismemberment by

severance through or above wrist or ankle joints; with regard to eyes,

entire and irrecoverable loss of sight.

No more than $300,000 will be paid under this paragraph to any
one employee or his personal representative as a result of any
one accident."

Section 2

paragraph (b)(3) - Time Loss of the above-referenced Agreement
provisions is amended to read as follows:

"(3) Time Loss

The carrier witl provide an employee who is injured as a result of an

accident covered under paragraph (a) commencing within 30 days

after such accident 80% of the employee's basic full-time weekly

compensation from the carrier for time actually lost, subject,to a
maximum payment of $1,000.00 per week for time lost during a
period of 156 continuous weeks following such accident provided,

however, that such weekly payment shall be reduced by such

amounts as the ernployee is entitled to receive as sickness benefits

under provisions of the Railroad Unemployment lnsurance Act."

Section 3

paragraph (bX4) - Aggregate Limit of the above-referenced Agreement

provisions is amended by raising such limit to $10,000,000.

t7

Loss of Life $300,000
Loss of Both Hands $300,000
Loss of Both Feet ,- $300,000
Loss of Sight of Both Eyes $300,000
Loss of One Hand and One Foot $300,000
Loss of One Hand and Sight of One Eye $300,000
Loss of One Foot and Sight of One Eye $300,000
Loss of One Hand or One Foot or Sight
of One Eye $150,000

"Loss" shall mean, with regard to hands and feet, dismemberment by
severance through or above wrist or ankle joints; with regard to eyes,
entire and irrecoverable loss of sight.

No more than $300,000 will be paid under this paragraph to any
one employee or his personal representative as a result of any
one accident.”

Section 2

Paragraph (b)(3) - Time Loss of the above—referenced Agreement
provisions is amended to read as follows:

“(3) Time Loss

The carrier will provide an employee who is injured as a result of an
accident covered under paragraph (a) commencing within 30 days
after such accident 80% of the employee’s basic full-time weekly
compensation from the carrier for time actually lost, subject'to a
maximum payment of $1,000.00 per week for time lost during a
period of 156 continuous weeks following such accident provided,
however, that such weekly payment shall be reduced by such
amounts as the employee is entitled to receive as sickness benefits
under provisions of the Railroad Unemployment Insurance Act.”

Section 3 1

Paragraph (b)(4) - Aggregate Limit of the above-referenced Agreement
provisions is amended by raising such limit to $10,000,000.
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ARTICLE VII - WORK RULE CHANGES

The following changes to the Soo/BRS Schedule of Rules dated January 1,

1986, as amended, are hereby agreed upon.

RULE 1O -ASSIGNMENTS TO BULLETINED POSITIONS

(b) Any employee awarded a signal maintainer's position shall establish
within is/her ass

im/her and within a
frame. within six (6) months of placement on said position.

RULE 13 - HEADQUARTERS

All employees covered by this Agreement shall be designated a

headquarters point from which their time shall begin and end each day as

follows:

(a) The headquarters for employees regularly assigned to maintenance
on a territory, at a plant or in a shop and fixed headquarter crews,

shall be designated by bulletin. ln cases where an emplovee is
reqularly assiqned to maintenance on a territory and there is no

uarter
's resi idered the

his/her
e

RULE 24 - EXPENSES

(a) FIXED HEADQUARTER CREWS:

1. Fixed headquarter crews' time will begin and end at their home
station or reporting point. They will not be entitled to noon meal

expenses, unless they are sent away from their headquarters
and are not returned on the same day. They will be allowed
straight time for traveling or waiting during normal working
hours. Traveling and waiting time outside normal hours will be

allowed straight time rates, with a maximum of eight (8) hours,

18

nearest the employee's residence.

ARTICLE VII — WORK RULE CHANGES

The following changes to the Soo/BRS Schedule of Rules dated January 1,
1986, as amended, are hereby agreed upon.

RULE 10 — ASSIGNMENTS TO BULLETINED POSITIONS

(b) Any employee awarded a signal maintainer’s position shall establish
residence within a reasonable distance of his/her assigned territory to
enable him/her to respond and protect work within a reasonable time
frame, within six (6) months of placement on said position.

RULE 13 — HEADQUARTERS

All employees covered by this Agreement shall be designated a
headquarters point from which their time shall begin and end each day as
follows:

(a) The headquarters for employees regularly assigned to maintenance
on a territory, at a plant or in a shop and fixed headquarter crews,
shall be designated by bulletin. In cases where an employee is
regularly assigned to maintenance on a territory and there is no
appropriate headquarter rail facility within the assigned territorv. the
assigned employee’s residence will be considered the headquarter
point. When an employee’s residence is his/her headquarter point,
the employee’s time shall begin and end each day at the rail point
nearest the employee’s residence.

RULE 24 — EXPENSES

(a) FIXED HEADQUARTER CREWS:

1. Fixed headquarter crews’ time will begin and end at their home
station or reporting point. They will not be entitled to noon meal
expenses, unless they are sent away from their headquarters
and are not returned on the same day. They will be allowed
straight time for traveling or waiting during normal working
hours. Traveling and waiting time outside normal h0urs will be
allowed straight time-rates, with a maximum of eight (8) hours,

18



if sleeping accommodations are not available.

When these crews are sent away from their headquarters and

do not return on the same day, they will be all reasonable,
actual expenses, if meals and lodging are not provided by the
Carrier. Lodging in motels, hotels, or other comparable
facilities shall be suitable for this pur:pose in the community.

uate will
a sinqle room. Carrier mav desiqnate the lodoinq
establishment.

(b) MOBILE CREWS:

1. Mobile crews will be headquartered in motels, hotels or other
comparable facilities suitable for the purpose in that community.

When adequate lodqinq is available. employees will be ?llowed
a sinqlefoom. Carrier mav designate the lodqinq
establishment.

ARTICLE VIII . CONTRACT TERMS

The purpose of the Agreement is to establish the general level of

compensation, benefits, work rules, and terms of employment for

empioyees of the Soo Line Railroad represented by the Brotherhood of

naitroiO Signalmen. This Agreement is full and final settlement of the

Section 6 Notice served by BRS dated October 28,2003, and the Section 6

Notice served by the Soo Line Railroad on November 4,2003.

(a) Neither Soo or BRS shall serve nor progress prior 1o November 1,

2004, (not to become effective prior to January 1,2005) any notice or
proposal for changing any subject matter contained in this Agreement

or in the proposals the parties have exchanged in resolving the

aforementioned Section 6 Notices.

(b) Any pending notices or portions thereof which have not been

specifically addressed in this Agreement are hereby withdrawn.

2.

t9

if sleeping accommodations are not available.

2. When these crews are sent away from their headquarters and
do not return on the same day, they will be all reasonable,
actual expenses, if meals and lodging are not provided by the
Carrier. Lodging in motels, hotels, or other comparable

facilities shall be suitable for this purpose in the community.
When adequate lodging is available, employees will be allowed
a single room. Carrier may designate the lodging
establishment.

(b) MOBILE CREWS:

1. Mobile crews will be headquartered in motels, hotels or other
comparable facilities suitable for the purpose in that community.
When adeguate lodging is available. employees will be allowed
a single room. Carrier may designate the lodging
establishment.

ARTICLE VIII - CONTRACT TERMS

The purpose of the Agreement is to establish the general level of
compensation, benefits, work rules, and terms of employment for

employees of the 800 Line Railroad represented by the Brotherhood of
Railroad Signalmen. This Agreement is full and final settlement of the
Section 6 Notice served by BRS dated October 28, 2003, and the Section 6
Notice served by the 800 Line Railroad on November 4, 2003.

(a) Neither 800 or BRS shall serve nor progress prior to November 1,
2004, (not to become effective prior to January 1, 2005) any notice or
proposal for changing any subject matter contained in this Agreement
or in the proposals the parties have exchanged in resolving the
aforementioned Section 6 Notices.

(b) Any pending notices or portions thereof which have not been
specifically addressed in this Agreement are hereby withdrawn.



(c) This Article will not bar management nor BRS from agreeing upon

any subject of mutual interest during the closed period.

J4l
SIGNED THIS P N ", DAY OF

FOR THE
SOO LINE RAILROAD COMPANY

/t, 0/ i^l,n,nL'oe,^/Ns/'@ re
/

AVP Labor Relations & Human General Chairman

FOR THE
EMPLOYEES REPRESENTED
BY THE BROTHERHOOD OF
RAILROAD SIGNALMEN

n L. Mtillan6y
Director, EmPloYee & Labor

(c) , This Article will not bar management nor BRS from agreeing upon
any subject of mutual interest during the closed period.

SIGNED THIS ’12. 2 M DAY OF 41W/ ,‘2004. I

FOR THE FOR THE
800 LINE RAILROAD COMPANY EMPLOYEES REPRESENTED

BY THE BROTHERHOOD OF
RAILROAD SIGNALMEN

Cathryn 3’. Frankenberg Kim Poole v
AVP Labor Relations & Human General Chairman

Res urces - US

iMWfl/Z/fly/JM 4/
Tibb’ifi L.T\/lulla0néy/
Director, Employee & Labor R ations



Side Letter No. 1

Mr. Kim T. Poole, General Chairrnan
Brotherhood of Railroad Signalmen
13245 58th Avenue North, APt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding with respect to the general wage

increases provided for in Article I of the Agreement of this date.

The Soo will make all reasonable efforts to pay the retroactive portion

of such general wage increases no later than sixty (60) days from the

effective date of this agreement by separate check.

lf soo finds it impossible to make such payments by that date, soo

shall notify you in writing explaining why such payments have not been

made and indicating when the payments will be made.

Sincerely,

efu,frJM
Cathryn S. Frankenberg f
AVP Labor Retations & Human Resources - US

I concur:

Effective oate: 5 /t /Al
Kim T. Poole

Side Letter No. 1

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding with respect to the general wage

increases provided for in Article I of the Agreement of this date.

The $00 will make all reasonable efforts to pay the retroactive portion

of such general wage increases no later than sixty (60) days from the
effective date of this agreement by separate check.

if 800 finds it impossible to make such payments by that date, 800

shall notify you in writing explaining why such payments have not been

made and indicating when the payments will be made.

Sincerely,

WJW
Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

lconcun

eé'T'Q
Kim T. Poole

Effective Date: 5// /0‘/



Side Letter No. 2

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, APt. E
Plymouth, MN 55442

Dear Mr. Poole:

This refers to the increase in wages provided for in Section 1 and 2 of

Article I of the Agreement of this date.

It is understood that (i) the retroactive portion of those wage

increases shall be applied only to employees who have an employment

relationship w1h Soo on the date of this Agreement or who retired or died

subsequent to June 30, 2002, and (ii) for the purposes of computing

retroaitive pay, the First General Wage Increase provided_for in Section 1

shall be deemed to become effective at midnight on June 30,2002.

please acknowledge your agreement by signing your name in the

space provided below.

Sincerely,

e"4 lfu
Cathryn S. Frankenberg f
AVP Labor Relations & Human Resources - US

I concur:

Effective oate: 5 / t /0'l

Kim T. Poole
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Side Letter No. 2

Mr. KimT. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This refers to the increase in wages provided for in Section 1 and 2 of

Article I of the Agreement of this date.

It is understood that (i) the retroactive portion of those wage
increases shall be applied only to employees who have an employment

relationship with 800 on the date of this Agreement or who retired or died

subsequent to June 30, 2002, and (ii) for the purposes of computing

retroactive pay, the First General Wage Increase provided for in Section 1

shall be deemed to become effective at midnight on June 30, 2002.

Please acknowledge your agreement by signing your name in the

space provided below.

Sincerely,

C’WJW
Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

lconcun

(afre—
Kim T. Poole

Effective Date: 5 /'I /0¢/

22



Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, APt. E
Plymouth, MN 55442

Dear Mr. Poole:

Article lll, Parl A, Section 2 (e) of the Agreement of this date (Agreement)

provides employees with an option to opt-out of coverage for medical

benefits for themselves and their dependents under the Soo Line Health

and Welfare Plan for Union Employees (Plan). This will confirm our

understanding with respect to the intended application of that provision.

An employee who opts out will be opting out of medical benefits coverage

only and (if ne otherwise satisfies eligibility and coverage requirements) will

continue to have on-duty injury coverage, coverage under the Dental and

Vision Plans, and life and accidental death and dismemberment insurance

coverage.

lf, a husband and wife are each covered by the Plan (or by the Railroad

Employees National Health and Welfare Plans) by virtue of his/her

employment with Soo, and either or both hold positions covered by this

Agieement, a BRS-represented spouse may elect to opt-out as provided in

Section 2 (e). lf that election is made (and provided the other spouse

remains so covered), (i) such BRS-represented spouse shall not receive

the $1O0/month payment provided in Section 2 (e) and shall not be 
:.

required to make the employee cost-sharing contributions required under

Article lll, Part B, and (ii) the coordination of benefits rules in effect on the

date of this Agreement that are applied when a husband and wife are

covered under the Plan (or the National Plans) both as an Eligible

Employee and as an.Eligible Dependent shall continue to be applicable.

z)

Side Letter No. 3

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

~ Article III, Part A, Section 2 (e) of the Agreement of this date (Agreement)
provides employees with an option to opt-out of coverage for medical
benefits for themselves and their dependents under the 800 Line Health
and Welfare Plan for Union Employees (Plan). This will confirm our
understanding with respect to the intended application of that provision.

An employee who opts out will be opting out of medical benefits coverage
only and (if he otherwise satisfies eligibility and coverage requirements) will
continue to have on-duty injury coverage, coverage under the Dental and
Vision Plans, and life and accidental death and dismemberment insurance
coverage.

If, a husband and wife are each covered by the Plan (or by the Railroad
Employees National Health and Welfare Plans) by virtue of his/her
employment with $00, and either or both hold positions covered by this
Agreement, a BRS-represented spouse may elect to opt-out as provided in
Section 2 (e). If that election is made (and provided the other spouse
remains so covered), (i) such BRS-represented spouse shall not receive
the $100/month payment provided in Section 2 (e) and shall not be ..
required to make the employee cost-sharing contributions required under
Article III, Part B, and (ii) the coordination of benefits rules in effect on the
date of this Agreement that are applied when a husband and wife are
covered under the Plan (or the National Plans) both as an Eligible
Employee and as anEligible Dependent shall continue to be applicable.



Mr. Kim T. Poole
Page 2

Effective oate: 5 / t /61

Side Letter No. 3

please acknowledge your agreement by signing your name in the space

provided below.

Sincerely,

ArA,pJ /"rA.b*P
Cathryn S. Frankenberg 0
AVP labor Relations & Human Resources - US

I concur:

Kim T. Poole

Mr. Kim T. Poole M Side Letter No. 3

Page 2

Please acknowledge your agreement by signing your name in the space

provided below.

Sincerely,

Cathryn S. Frankenberg 3/
AVP Labor Relations & Human Resources - US

lconcun

£7142.
Kim T. Poole

Effective Date: 5 / / /0 ‘/



Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, APt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding with respect to the opt-out provision,

Article lll, PartA, Section 2 (e) of our Agreement of this date.

It is understood that for purposes of Section 9801(f) of the Internal

Revenue Code, (i) any opt-out election shall be treated as a declination of

coverage, or a failure to enroll, for medical benefits under the Plan in which

the employee making the election may participate, (ii) that the provisions of
Section 9801(f) and the regulations thereunder shall govern how any

individual covered by an election to opt-out may nonetheless become

covered for medical benefits under the Plan prior to the next regular opt-out

election period, (iii) that the terms of Article lll, Part A, Section 2 (e) of our

Agreement shall be interpreted and applied so as to be in compliance with

Section 9801(f), and (iv) that the employer's payment of $100 per month to

an employee who has elected to opt-out shall cease immediately upon the

employee and/or his dependents or any one of his dependents becoming

covered, pursuant to Section 9801(f), for medical benefits under the Plan.

Furthermore, and notwithstanding the above, the parties recognize that an

employee may lose coverage under the health plan or health insurance
policy inat he or she relied upon in electing to forego coverage for med,ical

benefits under the Plan, and that such loss of coverage may be attributable

to an event that is not listed in Section 9801(f) of the lnternal Revenue

Code and is beyond the control of the employee or of any member of his or

herfamily. In such a case, and only to the extent permissible under IRC

Section 4ZS of the Internal Revenue Code: (a) the employee may ask

his/her employer that his or her opt-out election be revoked; (b) the

employer involved may in its discretion grant the request in the interest of

fairness and equity; and (c) if the request is granted, the employee's opt-

Side Letter No. 4

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding with respect to the opt-outprovision,
Article III, Part A, Section 2 (e) of our Agreement of this date.

It is understood that for purposes of Section 9801(f) of the Internal
Revenue Code, (i) any opt-out election shall be treated as a declination of
coverage, or a failure to enroll, for medical benefits under the Plan in which
the employee making the election may participate, (ii) that the provisions of
Section 9801(f) and the regulationsvthereunder shall govern how any ‘
individual covered by an election to opt-out may nonetheless become
covered for medical benefits under the Plan prior to the next regular opt-out
election period, (iii) that the terms of Article III, Part A, Section 2 (e) of our
Agreement shall be interpreted and applied so as to be in compliance with
Section 9801(f), and (iv) that the employer’s payment of $100 per month to
an employee who has elected to opt-out shall cease immediately upon the
employee and/or his dependents or any one of his dependents becoming
covered, pursuant to Section 9801(f), for medical benefits under the Plan.

Furthermore, and notwithstanding the above, the parties recognize that an

employee may lose coverage under the health plan or health insurance
policy that- he or she relied upon in electing to forego coverage for medical
benefits under the Plan, and that such loss of coverage may be attributable
to an event that is not listed in Section 9801(f) of the Internal Revenue-
Code and is beyond the control of the employee or of any member of his or
her family. In such a case, and only to the extent permissible under IRC
Section 125 of thelnternal Revenue Code: (a) the employee may ask
his/her employer that his or her opt-out election be revoked; (b) the
employer involved may in its discretion grant the request in the interest of
fairness and equity; and (c) if the request is granted, the employee’s opt-



Mr. Kim T. Poole
Page 2

Side Letter No. 4

out election shall be treated as revoked as of the day the employer
received the request.

For purposes of this letter, the term "Plan" when used herein means, the

Soo Line Health and Welfare Plan Benefits for Union Represented

Employees.

Please acknowledge your agreement by signing your name in the space
provided below.

Sincerely,-"C-r&wtL*fu
Cathryn S. Frankenberg f
AVP Labor Relations & Human Resources - US

I concur:

Effective g^1s: 5 / t /o'l

Kim T. Poole

26

Mr. Kim T. Poole Side Letter No. 4
Page 2

out election shall be treated as revoked as of the day the employer
received the request.

For purposes of this letter, the term “Plan” when used herein means, the
800 Line Health and Welfare Plan Benefits for Union Represented
Employees.

Please acknowledge your agreement by signing your name in the space
provided below.

Sincerely,

Cathryn S. FrankenbeM
AVP Labor Relations & Human Resources - US

I concur:

flTR
Kim T. Poole

Effective Date: 5// /0‘l

26



Side Letter No. 5

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, APt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding that the term "monthly payment rate" as

used in this Agreement refers to the monthly super composite per

employee insured equivalent payment rate calculated for the medical

benefiis portion of the Soo Line Health and Welfare Plan for Union

Represented Employees. lt excludes consideration of any amounts paid

for on-duty injury expense, Dental Care Plan benefits, Vision Care Plan

benefits and Life and AD&D Plan benefits.

Please indicate your concurrence by signing in the space below.

Sincerely,

At flr/ I t('dt^/,D'/.Wq
Cathryn S. Frankenberg I
AVP Labor Relations & Human Resources - US

I concur:

' t -^xTu
- 

-
Kim T. Poole

Effective o^r", 5 / t /01
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Side Letter No. 5

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding that the term “monthly payment rate” as
used in this Agreement refers to the monthly super composite per
employee insured equivalent payment rate calculated for the medical
benefits portion of the 800 Line Health and Welfare Plan for Union
Represented Employees. lt excludes consideration of any amounts paid
for on-duty injury expense, Dental Care Plan benefits, Vision Care Plan
benefits and Life and AD&D Plan benefits.

Please indicate your concurrence by signing in the space below.

Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

lconcun

fir?”
Kim T. Poole

Effective Date: 5/'/ /0 “I



Side Letter No. 6

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, APt. E
Plymouth, MN 55442

Dear Mr. Poole:

This will confirm the understanding of the parties with regard to the

application of Article lll, section 2 of this Agreement.

It is understood that an employee and his/her dependents will be required

to enroll in the plan's PPO option if a Plan PPO network provides access in

the same zip code as the employee's principal residence. For this purpose,

the employee's principal residence will be the most recent address on file

with the Human Resources Service Center.

The parties also agree to work out details of an expedited review process in

the event that the ioregoing presents a documented, unforeseen hardship

for an affected emPloYee.

Please indicate your concurrence by signing in the space below.

Sincerely, t ./ t- I _0r**/ffi
Cathryn S. Frankenberg O

AVP Labor Relations & Human Resources - US

I concur:

Effective aate'. 5/ t/o'l
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Kim T. Poole

Side Letter No. 6

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 523th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This will confirm the understanding of the parties with regard to the
application of Article lll, Section 2 of this Agreement.

It is understood that an employee and his/her dependents will be required
to enroll in the Plan’s PPO option if a Plan PPO network provides access in
the same zip code-as the employee’s principal residence. For this purpose,
the employee’s principal residence will be the most recent address on file
with the Human Resources Service Center.

The parties also agree to work out details of an expedited review process in
the event that the foregoing presents a documented, unforeseen hardship
for an affected employee.

Please indicate your concurrence by signing in the space below.

Cathryn S. Frankenberg _
AVP Labor Relations & Human Resources - US

lconcun

41:79
Kim T. Poole

Effective Date: 5/ I /0‘f

28



Side Letter No. 7

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E

Plymouth, MN 55442

Dear Mr. Poole:

This is to confirm the understanding of the parties with respect to the
medical plan default enrollment for any eligible employees who fail to
complete and timely return their annual benefit enrollment election form
during the designated open enrollment period.

In the event an eligible employee fails to complete and timely return his
annual benefit enrollment election form during the initial designated open
enrollment period in May 2004, they shall, by default, be enrolled in the
Low Option PPO Plan (utilizing the SelectCare network if available,
otherwise PHCS) if their principal place of residence is in a zip code area
served by a PPO provider. lf their principal place of residence is in a zip
code area not served by a PPO provider, they shall, by default be enrolled
in the Low Option Comprehensive Plan.

In all subsequent year's open enrollments the default enrollment shall be to
the option in which the employee had been enrolled in the immediately
preceding year, or if not previously enrolled, then as above. In the event of
other extenuating circumstances during subsequent years, such as an

intervening relocation of principal residence, the intent of the second
paragraph above shall also govern.

Please indicate your concurrence by signing in the space provided below.

Sincerely,

eefD'I/M
Cathryn S. Frankenberg U
AVP Labor Relations & Human Resources - US

29

Side Letter No. 7

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This is to confirm the understanding of the parties with respect to the
medical plan default enrollment for any eligible employees who fail to
complete and timely return their annual benefit enrollment election form
during the designated open enrollment period.

In the event an eligible employee fails to complete and timely return his
annual benefit enrollment election form during the initial designated open
enrollment period in May 2004, they shall, by default, be enrolled in the
Low Option PPO Plan (utilizing the SelectCare network if available,
otherwise PHCS) if their principal place of residence is in a zip code area
served by a PPO provider. If their principal place of residence is in a zip
code area not served by a PPO provider, they shall, by default be enrolled
in the Low Option Comprehensive Plan.

In all subsequent year’s open enrollments the default enrollment shall be to
the option in which the employee had been enrolled in the immediately
preceding year, or if not previously enrolled, then as above. In the event of
other extenuating circumstances during subsequent years, such as an
intervening relocation of principal residence, the intent of the second
paragraph above shall also govern.

Please indicate your concurrence by signing in the space provided below.

Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US



Mr. Kim T. Poole
Page 2

I concur:

Effective oate: 5 /l /o'l

Side Letter No. 7

Kim T. Poole

Mr. Kim T. Poole .- Side Letter No. 7
Page 2

lconcun

Kim T. Poole i

Effective Date: 5/] /0 ’4 . ‘



Side Letter No. 8

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, APt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms the understanding of the parties with regard to the inpatient

and outpatient mental health and/or chemical and alcohol dependency

treatment benefit under the Low and High Option of the Comprehensive

Plan.

Subsequent to the implementation of the modified benefits referenced in

Article flt otthis Agreement, it is agreed that Soo will investigate and, if

feasible, implement a network of preferred mental health and/or chemical

dependency treatment providers for the Comprehensive Option. lf such a

neiwork is implemented and the employee or eligible dependent uses an

approved network provider, the coverage in the Low Option

iomprehensive Plan will be 80% after deductible and in the High Option

Comprehensive Plan will be 90% deductible.

Please indicate your concurrence by signing in the space below'

Sincerely,

/1 n ,J,Cc,ry^44,.ft,o,nft (
Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

I concur:

Kim T. Poole

Effective s^1", 5 / t /04

Side Letter No. 8
Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms the understanding of the parties with regard to the inpatient
and outpatient mental health and/or chemical and alcohol dependency
treatment benefit under the Low and High Option of the Comprehensive

Plan.

Subsequent to the implementation of the modified benefits referenced in
Article III of thisAgreement, it is agreed that $00 will investigate and, if
feasible, implement a network of preferred mental health and/or chemical
dependency treatment providers for the Comprehensive Option. If such a

network is implemented and the employee or eligible dependent uses an
approved network provider, the coverage in the Low Option
Comprehensive Plan will be 80% after deductible and in the High Option
Comprehensive Plan will be 90% deductible.

Please indicate your concurrence by signing in the space below.

Sincerely,

[21%wW%
Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

lconcun

#TQ—
Kim T. Poole

Effective Date: 5 // /0 Li



Side Letter No. 9

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, APt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding that with the medical benefit plan changes

to be effective on July 1, 2004, that the employee and covered dependent

year-to-date claims incurred for purposes of satisfying deductibles and out-

ot-poct<et maximums will be carried forward and counted toward satisfying

those provisions for the balance of 2004. Similarly, claims incurred under

the plan on a lifetime-to-date basis will be carried forward and counted

toward satisfying the ongoing $1,000,000 per person lifetime benefit

maxirnum.

Please indicate your concurrence by signing in the space below.

Sincerely,edryJfuf
Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

I concur:

Effective oate: 5 / t /04

Kim T. Poole
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Side Letter No. 9

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding that with the medical benefit plan changes
to be effective on July 1, 2004, that the employee and covered dependent
year-to-date claims incurred for purposes of satisfying deductibles and out-
of—pocket maximums will be carried fonNard and counted toward satisfying
those provisions for the balance of 2004. Similarly, claims incurred under
the plan on a lifetime-to-date basis will be carried forward and counted
toward satisfying the ongoing $1,000,000 per person lifetime benefit
maximum.

Please indicate your concurrence by signing in the space below.

Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

Iconcun

4157’9
Kim T. Poole

Effective Date: 5/ l /0 ‘7‘



l
Side Letter No. 10

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole.

This confirms our understanding with respect to the Agreement of this date.

The parties exchanged various proposals and drafts antecedent to
adoption of the various Articles that appear in this Agreement. lt is our
rnutual understanding that none of such antecedent proposals and drafts
will be used by any party for any purpose and that the provisions of this
Agreement will be interpreted and applied as though such proposals and
drafts had not been used or exchanged in the negotiations.

Please indicate your concurrence by signing in the space below.

"UW,J,/fuh
Cathryn S. Frankenberg U
AVP Labor Relations & Human Resources - US

I concur:

Effective aate: 5/ t /a'l

Kirn T. Poole

aa
JJ

Side Letter No. 10

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58th Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. .Poole:

This confirms our understanding with respect to the Agreement of this date.

The parties exchanged various proposals and drafts antecedent to
adoption of the various Articles that appear in this Agreement. It is our
mutual understanding that none of such antecedent proposals and drafts
will be used by any party for any purpose and that the provisions of this,
Agreement will be interpreted and applied as though such proposals and
drafts had not been used or exchanged in the negotiations.

Please indicate your concurrence by signing in the space below.

QEW >3 . W3,
Cathryn S. rankenberg
AVP Labor Relations & Human Resources - US

lconcun

#7141
Kim T. Poole

Effective Date: 5 / / /0"

33



Appendix I

JOB TITLE
EFFEGTIVE

71112003

EFFECTIVE
7tIt2004

ASST. SIGNALMAN $18.31 $18.91

LEAD SIGNAL MAINTAINER $21.33 $22.02

LEAD SIGNALMAN $20.41 s21.08

SIGNAL ELECTRONIC TECHNICIAN $21.88 $22.59

SIGNAL MAINTAINER - MILW $21.13 $2'1.82

SIGNAL MAINTAINER. SOO $21.01 $21.70

SIGNAL TESTMAN $20.74 $21.41

SIGNALMAN $20.02 $20.67

JOB TITLE
EFFEGTIVE

7t112003
EFFECTIVE

7tIt2004

LEAD SIGNAL ELECT TECH $4.500.08 $4,646.34

SIGNAL FOREMAN 94.272.70 s4.411.57

SIGNAL INSPECTOR $4.331.98 64,472.77

JOB TITLE
EFFECTIVE

7/1/2003
EFFECTIVE

7/1/2004

ASST. SIGNALMAN $18.31 $18.91

LEAD SIGNAL MAINTAINER $21.33 $22.02

LEAD SIGNALMAN $20.41 $21.08

SIGNAL ELECTRONIC TECHNICIAN $21.88 $22.59

SIGNAL MAINTAINER - MILW $21.13 $21.82

SIGNAL MAINTAINER - $00 $21.01 $21.70

SIGNAL TESTMAN $20.74 $21.41

SIGNALMAN $20.02 $20.67

JOB TITLE
EFFECTIVE

7/1/2003
EFFECTIVE

7/1/2004

LEAD SIGNAL ELECT TECH $4,500.08 $4,646.34

SIGNAL FOREMAN ‘ $4,272.70 $4,411.57

SIGNAL INSPECTOR $4,331.98 $4,472.77

Appendix 1
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MEMOMNDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPANY
AND THE

BROTHERHOOD OF RAILROAD SIGNALMEN

In consideration of the National Settlement reached with the NCCC/BRS effective July
1, 2047, and BRS's cooperation in facilitating the return of Soo's BRS represented
employees to The Railroad Employee's National Health & Welfare Plans, at the earliest
practicable date, the parties have agreed:

ARTICLE I - WAGES

Section 1 - First General Wage lncrease

On July 1, 20A5, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 %)
percent applied so as to give effect to the increase in pay irrespective of the method of
payment.

Section 2 - General Waqe Increase Effective July 1.2006

On July 1,2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - General Wage Increase Effective Julv 1. 2007

On July 1 , 2007 , all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 4 - General Waqe Increase Effective July 1.2009

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 5 - General Wage Increase Effective Julv 1.200g

On July 1 , 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-h alf $-112)percent applied so as to give effect to this increase in pay irrespective of the method of
payment.

MEMORANDUM OF AGREEMENT
BETWEEN THE .

SOO LINE RAILROAD COMPANY
AND THE

BROTHERHOOD OF RAILROAD SIGNALMEN

In consideration of the National Settlement reached with the NCCC/BRS effective July
1, 2007, and BRS’s cooperation in facilitating the return of Soo’s BRS represented
employees to The Railroad Employee’s National Health & Welfare Plans, at the earliest
practicable date, the parties have agreed:

ARTICLE I — WAGES

Section 1 — First General Waqe Increase

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 1/2)
percent applied so as to give effect to the increase in pay irrespective of the method of
payment.

Section 2 - General Wage Increase Effective July 1. 2006

On July 1, 2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - General Wage Increase Effective July 1. 2007

On July 1, 2007, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 4 - General Waqe Increase Effective July 1, 2008

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 5 - General Waqe Increase Effective July 1, 2009

On July 1, 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay irrespective of the method of
payment.



Section 6 - Application of Wage Increases

(a) Daily Rates

Add the appropriate percent to the existing daily rates of pay.

(b) Disposition of Fractions

Rates of pay resulting from the application of General Wage lncreases under this
Agreement, which end in fractions of a cent shall be rounded to the nearest whole cent,
fractions less than one-half shall be dropped, and fractions of one-half cent or more
shall be increased to the nearest full cent.

(c) Application of Wage Increase

The increase in wages provided for in this Agreement shall be applied in accordance
with the wages or working conditions in effect between Soo and BRS. Special
allowances not included in rates of pay for all services rendered, will not be increased.
Ovedime hours will be computed in accordance with Soo schedules for all overtime
hours paid.

Section 7 - GOLA Payments

Any cost of living allowance amounts rolled into basic rates of pay on or after July 1,
2005 pursuant to Article ll, Part B of the May 1,2004, Soo/BRS Agreement shall be
excluded before application of the general wage increase provided for in this Section 1

and eliminated from basic rates of pay after application of such increases.

ARTICLE II- COST OF LTVING ALLOWANCE PAYMENTS

Article ll, Part B of the May 1 ,2004, Soo/BRS Agreement shall be eliminated effective
on the date of this settlement. All cost of living allowance payments made under that
2005 Agreement to employees for periods on and after July 1 , 2OAS shall be recovered
from any retroactive wage increase payments made under Article 1 of this Agreement.

Section 1 - Transition from soo ptan to National plan

(a) Effective April 1,2008, or as soon thereafter as administratively practicable, Soo
employees represented by BRS will be covered by The Railroad Employees National
Health & Welfare Plan (including Life and AD&D), Railroad Employee's National
Flexible Benefits Program, the Railroad Employee's National Dentil plan, and the
Railroad Employees National Vision Plan (collectively referred to herein as the National
Plan), plus the Railroad Employee's National Early detirement Benefit plan.

Section 6 - Application of Wage Increases

(a) Daily Rates

Add the appropriate percent to the existing daily rates of pay.

(b) Disposition of Fractions

Rates of pay resulting from the application of General Wage Increases under this
Agreement, which end in fractions of a cent shall be rounded to the nearest whole cent,
fractions less than one-half shall be dropped, and fractions of one-half cent or more
shall be increased to the nearest full cent.

(c) Application of Wade Increase

The increase in wages provided for in this Agreement shall be applied in accordance
with the wages or working conditions in effect between 800 and BRS. Special
allowances not included in rates of pay for all services rendered, will not be increased.
Overtime hours will be computed in accordance with 800 schedules for all overtime
hours paid.

Section 7 - COLA Pavments

Any cost of living allowance amounts rolled into basic rates of pay on or after July 1,
2005 pursuant to Article II, Part B of the May 1, 2004, Soo/BRS Agreement shall be
excluded before application of the general wage increase provided for in this Section 1
and eliminated from basic rates of pay after application of such increases.

ARTICLE II — COST OF LIVING ALLOWANCE PAYMENTS

Article II, Part B of the May 1, 2004, Sop/BRS Agreement shall be eliminated effective
on the date of this settlement. All cost of living allowance payments made under that
2005 Agreement to employees for periods on and after July 1, 2005 shall be recovered
from any retroactive wage increase payments made under Article 1 of this Agreement.

ARTICLE III — HEALTH AND WELFARE

Section 1 - Transition from 800 Plan to National Plan

(a) Effective April 1, 2008, or as soon thereafter as administratively practicable, 800
employees represented by BRS will be covered by The Railroad Employees National
Health & Welfare Plan (including Life and AD&D), Railroad Employee’s National
Flexible Benefits Program, the Railroad Employee’s National Dental Plan, and the
Railroad Employees National Vision Plan (collectively referred to herein as the NationalPlan), plus the Railroad Employee’s National Early Retirement Benefit Plan.



(b) lt is understood that this National Plan will be modified to include all subsequent
amendments that are negotiated by NCCC/BRS.

(c) Off-Track Vehicle Accident Benefits as modified in Article Vl of the April27,2004
Agreement between Soo and BRS will continue to apply.

Section 2 - Emplovee Gost Sharing of Cost of H&W Plan

(a) Effective January 1, 2007, each employee covered by this Agreement shall
contribute to the cost of the National Plan in the amount of $166.25 Per Employee Per
Month (PEPM). This amount will be adjusted in accord with the NCCC/BRS settlement
effective July 1 ,2007.

(b) Employee cost sharing contributions already paid in 2007 and in 20OB will offset the
above PEPM amounts.

(c) Once the Soo Signalmen are in the National Plan, all subsequent employee
contributions will be based on National Plan costs and calculated in accord with the
NCCC/BRS Agreement effective July 1,20A7.

Section 3 - Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Article shall be made on a
pre-tax basis pursuant to the existing Section 125 cafeteria plan, to the extent
applicable.

Section 4 - Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period on or after
January 1,2007, shall be offset against any retroactive wage payments provided to the
affected employee under Article 1 of this Agreement, provided, however, there shall be
no such offset for any month for which the affected employee was not obligated to make
a cost-sharing contribution

Section 5 - Prospective Contributions

For months subsequent to the retroactive period covered by Section 4, employee cost-
sharing contributions will be made for the employee by Soo. Soo shall deduct the
amount of such employee contribution from the employee's wages and retain the
amounts deducted as reimbursement for the employee contributions that the employer
had made for the ernployee.

ARTICLE IV - SUPPLEMENTAL SICKNESS

Article lV - Supplemental Sickness of the NCCC/BRS Agreement effective July 1,2007
will apply.

(b) It is understood that this National Plan will be modified to include all subsequent
amendments that are negotiated by NCCC/BRS.

(c) Off-Track Vehicle Accident Benefits as modified in Article VI of the April 27, 2004
Agreement between 800 and BRS will continue to apply.

Section 2 — Employee Cost Sharing of Cost of H&W Plan

(a) Effective January 1, 2007, each employee covered by this Agreement shall
contribute to the cost of the National Plan in the amount of $166.25 Per Employee Per
Month (PEPM). This amount will be adjusted in accord with the NCCC/BRS settlement
effective July 1, 2007.

(b) Employee cost sharing contributions already paid in 2007 and in 2008 will offset the
above PEPM amounts.

(0) Once the Soo Signalmen are in the National Plan, all subsequent employee
contributions will be based on National Plan costs and calculated in accord with the
NCCC/BRS Agreement effective July 1, 2007.

Section 3 — Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Article shall be made on a
pre-tax basis pursuant to the existing Section 125 cafeteria plan, to the extent
applicable.

Section 4 — Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period on or after
January 1, 2007, shall be offset against any retroactive wage payments provided to the
affected employee under Article 1 of this Agreement, provided, however, there shall be
no such offset for any month for which the affected employee was not obligated to make
a cost-sharing contribution

Section 5 — Prospective Contributions

For months subsequent to the retroactive period covered by Section 4, employee cost-
sharing contributions will be made for the employee by 800. 800 shall deduct the
amount of such employee contribution from the employee’s wages and retain the
amounts deducted as reimbursement for the employee contributions that the employer
had made for the employee.

ARTICLE IV — SUPPLEMENTAL SICKNESS

Article lV — Supplemental Sickness of the NCCC/BRS Agreement effective July 1, 2007
will apply. '



ARTICLE V - General Provisions

(a) This Agreement will remain in effect through the moratorium period stipulated in the
NCCC/BRS Agreement effective July 1,2007.

(b) This Agreement constitutes full and final resolution of BRS's November 22,2004
Section 6 Notice and Soo's February 15,2005 Section 6 Notice.

(c) No pafty to this Agreement shall serve nor progress prior to November 1, 2009 (not
to become effective before January 1,2010), any notice or proposal.

(d) This Article will not bar the parties from discussing or reaching agreements on any
subject of mutual interest.

For the

BROTHERHOOD OF RAILROAD
SIGNALMEN

General Chairman

Approved:

For the

SOO LINE MILROAD COMPANY

Effective this date of

Kim T. Poole Cathryn S. Frflnkenberg
AVP Labor Relations & Human Resources-US

ARTICLE V - General Provisions

(a) This Agreement will remain in effect through the moratorium period stipulated in the
NCCC/BRS Agreement effective July 1, 2007.

(b) This Agreement constitutes full and final resolution of BRS’s November 22, 2004
Section 6 Notice and 800’s February 15, 2005 Section 6 Notice.

(c) No party to this Agreement shall serve nor progress prior to November 1, 2009 (not
to become effective before January 1, 2010), any notice or proposal.

(d) This Article will not bar the parties from discussing or reaching agreements on any
subject of mutual interest. '

For the For the

BROTHERHOOD OF RAILROAD SOO LINE RAILROAD COMPANY
SIGNALMEN

Kim T. Poole Cathryn S. Frflnkenberg
General Chairman AVP Labor Relations & Human Resources-US

Approved:

Vice President

Effective this date of W I/ 200 8
' /



Side Letter No. 1

January 25,2408

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

This confirms our understanding with respect to the general wage increases provided
for in Sections 1 , 2 and 3 of Article 1 of the Agreement of this date.

It is understood that the retroactive portion of those wage increases shall be applied
only to employees who have an employment relationship with Soo on the date of this
Agreement or who retired or died subsequent to June 30, 2005.

Please indicate your concurrence by signing in the space provided below.

Sincerely,e&r"]fut
Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

I concur:

Dated: ,z"l- t, 2OoK

Kirn Poole, General Chairman. BRS

Side Letter No. 1

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen ;
1921 Adair Avenue North l
Golden Valley, MN 55422 l

Dear Mr. Poole:

This confirms our understanding with respect to the general wage increases provided
for in Sections 1, 2 and 3 of Article 1 of the Agreement of this date.

It is understood that the retroactive portion of those wage increases shall be applied
only to employees who have an employment relationship with 800 on the date of this
Agreement or who retired or died subsequent to June 30, 2005.

Please indicate your concurrence by signing in the space provided below.

Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources — US

lconcun

Kim Poole, General Chairman, BRS

Dated: W H. 2008
/



Side Letter No.2

January 25,2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue Nodh
Golden Valley, MN 55422

Dear Mr, Poole:

This confirms our understanding with respect to the General Wage Increases provided
in Sections 1, 2 and 3 of Article I of this Agreement.

Soo will make all reasonable efforts to pay the retroactive portion of such GWls as soon
as possible and no later than sixty(60) days after the date of the Agreement.

lf Soo finds it impossible to make such payments by this date, it shall notify BRS in
writing explaining why such payments have not been made and indicating when the

I payments will be made.

Please indicate your concurrence by signing in the space provided below.

Sincerely,

/1 a I -/ / l,^
L'cdlu^,,n^ )rl fza<rk t+(,tltl ;l' -t.-'t - C

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

I concur:

Dated: [rlatu ( I ', 2oag

Kim Poole, General Chairman, BRS

Side Letter'No. 2

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalman
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

This confirms our understanding with respect to the General Wage Increases provided
in Sections 1, 2 and 3 of Article I of this Agreement. ,

800 will make all reasonable efforts to pay the retroactive portion of such GWls as soon
as possible and no later than sixty(60) days after the date of the Agreement.

If Soo finds it impossible to make such payments by this date, it shall notify BRS in
writing explaining why such payments have not been made and indicating when the
payments will be made.

Please indicate your concurrence by signing in the space provided below.

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources — US

lconcun

K7772—
Kim Poole, General Chairman, BRS

Dated: M H], 2008



Side Letter No. 3

January 25,2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

ln our discussion on transitioning Soo's BRS represented employees from the Soo Plan
to the National Plan, the question arose as to how pre-existing medical conditions for
employees and their eligible dependents would be handled.

It is our understanding that pre-existing conditions will be covered by the National Plan
provided that Soo's signalmen and their dependents were eligible for coverage under
the Soo Plan on the day immediately preceding the effective date of coverage under the

: National Plan.

Please acknowledge by signing below that this is consistent with your understanding.

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

I concur:

t2

-
-

Kim Poole, General Chairman, BRS

DaEd: [Y/41rw il- ll/ 2oag

Side Letter No. 3

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

in our discussion on transitioning Soo’s BRS represented employees from the 800 Plan
to the National Plan, the question arose as to how pre-existing medical conditions for
employees and their eligible dependents would be handled.

it is our understanding that pre-existing conditions will be covered by the National Plan
provided that Soo’s signalmen and their dependents were eligible for coverage under
the 800 Plan on the day immediately preceding the effective date of coverage under the
National Plan.

Please acknowledge by signing below that this is consistent with your understanding.

Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

lconcun

2577,53,.
Kim Poole, General Chairman, BRS

Dated; PM ///, 2008



Side Letter No. 4
January 25,2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

During our discussions on the transitioning of Soo's signalmen from the Soo Plan to the
National Plan the question arose as to how Deductibles and Out-of-Pocket Maximums (OOPMs)
already paid for 2008 under the Soo Plan would be handled under the National Plan.

It is recogn ized by both Soo and BRS that some signalmen currently enrolled in the
Comprehensive Option under the Soo Plan may have paid all or part of required deductibles
andlor OOPMs for 2008. As a result, a geo-access analysis of Soo's signalmen was completed
to determine how many of these signalmen would not have access to a United Healthcare,
Aetna or Blue Cross Blue Shield (BCBS) network under the revised National Plan. The result is
most of Soo's signalmen have access to the expanded National Plan network that was
implemented on July 1,20Q7, and, therefore, will not have deductibles nor OOPMs to satisfy.

Nevertheless, Soo and BRS jointly commit to work with the Plan sponsors of the National Plan
to credit any deductible or OOPM paid in 2008 under the Soo High Option Comprehensive Plan
to any required deductible and/or OOPM required under the National Plan. This only applies to
Soo signalmen and their dependents who enroll in the Comprehensive Health Care Benefit
(CHCB) under the National Plan.

Furthermore, if an alternative arrangement on this issue is agreed upon by any other union
representing employees covered by the Soo Plan (High-Low Options), Soo commits that it will
make the same arrangement available to BRS represented employees who are in the same
situation.

Please indicate your concurrence by signing in the space provided below.

Sincerely, _/ t t

"f,##,re:f 
ft*^k''J"^J-

AVP Labor Relations & Human Resources - US

I concur:

t -/--f'
Kim Poole, General Chairman. BRS

Side Letter No. 4
January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

During our discussions on the transitioning of Soo’s signalmen from the 800 Plan to the
National Plan the question arose as to how Deductibles and Out-of—Pocket Maximums (OOPMs)
already paid for 2008 under the 800 Plan would be handled under the National Plan.

It is recognized by both 800 and BRS that some signalmen currently enrolled in the
Comprehensive Option under the 800 Plan may have paid all or part of required deductibles
and/or OOPMs for 2008. As a result, a geo-access analysis of Soo’s signalmen was completed
to determine how many of these signalmen would not have access to a United Healthcare,
Aetna or Blue Cross Blue Shield (8088) network under the revised National Plan. The result is
most of Soo’s signalmen have access to the expanded National Plan network that was
implemented on July 1, 2007, and, therefore, will not have deductibles nor OOPMs to satisfy.

Nevertheless, 800 and BRS jointly commit to work with the Plan sponsors of the National Plan
to credit any deductible or OOPM paid in 2008 under the 800 High Option Comprehensive Plan
to any required deductible and/or OOPM required under the National Plan. This only applies to
800 signalmen and their dependents who enroll in the Comprehensive Health Care Benefit
(CHCB) under the National Plan.

Furthermore, if an alternative arrangement on this issue is agreed upon by any other union
representing employees covered by the 800 Plan (High-Low Options), 800 commits that it will
make the same arrangement available to BRS represented employees who are in the same
situation.

Please indicate your concurrence by signing in the space provided below.

Sincerely, ‘

pal/W; - %"Lauée/
Cathryn Frankenb rg
AVP Labor Relations & Human Resources — US

l concur:

#77;
Kim Poole, General Chairman, BRS

Dated: W H) 2008



Side Letter No. 5
January 25,2A08

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

It is our understanding that employees who are covered under the Soo Plan who have
elected to continue coverage under the Consolidated Omnibus Budget Reconciliation
Act (COBRA), whose 'COBRA Qualifying Event" occurred prior to the effective date of
the transition to the National Plan, and who have made the required COBRA payments,
will continue to be covered under the Soo Plan until such time as their COBRA
continuation coverage ends.

lf the participant, after the effective date of the transition to the National Plan, works the
Requisite Amount of Service to become eligible for health & welfare coverage, this
coverage will be provided by the National Plan provided the participant meets the
eligibility requirements of the National Plan.

Please indicate your concurrence by signing in the space provided below.

Sincerely, .a

Arfr^ry"#"4.1u*U
Cathrvn Fra#kenberq
AVP labor Relations- & Human Resources - US

I concur:

e, General Chairman, BRS

oatea: fluaL ll , 2oog

Side Letter No. 5
January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen l
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

It is our understanding that employees who are covered under the 300 Plan who have
elected to continue coverage under the Consolidated Omnibus Budget Reconciliation
Act (COBRA), whose “COBRA Qualifying Event” occurred prior to the effective date of
the transition to the National Plan, and who have made the required COBRA payments,
will continue to be covered under the 800 Plan until such time as their COBRA
continuation coverage ends.

If the participant, after the effective date of the transition to the National Plan, works the
Requisite Amount of Service to become eligible for health & welfare coverage, this
coverage will be provided by the National Plan provided the participant meets the
eligibility requirements of the National Plan.

Please indicate your concurrence by signing in the space provided below.

Cathryn Frankenberg
AVP Labor Relations & Human Resources — US

Sincerely,

lconcun

4/177?
Kim Poole, General Chairman, BRS

Dated: MAUI/CK H/ 2008



Side Letter No. 6
January 25,2408

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

It is our understanding that employees who have retired prior to the effective date of the
transition from the Soo Plan to the National Plan and who are eligible for coverage
under the Soo Line Early Retirement Major Medical Plan for Union Represented
Employees will continue to be covered under this Plan until their coverage ends.
Employees who retire after the effective date of the transition to the National Plan and
who meet the eligibility requirements of the Railroad Employees National Early
Retirement Major Medical Benefit Plan will have coverage under that National Plan.

Please indicate your concurrence by signing in the space provided below,

AVP Labor Relations & Human Resources - US

I concur:

oatea: fYlatwJ- ll, ^ aaF

Sincerely,

Kim Poole, General Chairman, BRS

Side Letter No. 6
January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

It is our understanding that employees who have retired prior to the effective date of the
transition from the 800 Plan to the National Plan and who are eligible for coverage
under the 800 Line Early Retirement Major Medical Plan for Union Represented
Employees will continue to be covered underthis Plan until their coverage ends.
Employees who retire after the effective date of the transition to the National Plan and
who meet the eligibility requirements of the Railroad Employees National Early
Retirement Major Medical Benefit Plan will have coverage under that National Plan.

Please indicate your concurrence by signing in the space provided below.

Sincerely?

[0% %mwéw/XMUL
Cathryn Fran enberg
AVP Labor Relations & Human Resources - US

lconcun

<157—62—
Kim Poole, General Chairman, BRS

Dated: W H) 2003



Side Letter No. 7

January 25,2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

This will confirm that, prior to the effective date of the transition frorn the Soo Plan to the
National Plan, Soo's signalmen will have an opportunity to elect a plan option under the
National Plan consistent with the terms and conditions of the National Plan. lt is
understood that the process, the materials presented and the timeline for making the
election will be determined by the sponsor of the National Plan in consultation with the
Plan Administrator, United Health Care.

Please indicate your concurrence by signing in the space provided below.

Sincerely,

Cathryn Frankehberg
#"fu'Jruay

AVP Labor Relations & Human Resources - US

I concur:

aatea: flatA-lw ll , n oo g
/

Kim Poole, General Chairman. BRS

Side Letter No. 7

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North l
Golden Valley, MN 55422 . l

Dear Mr. Poole:

This will confirm that, priorto the effective date of the transition from the 800 Plan to the
National Plan, Soo’s signalmen will have an opportunity to elect a plan option under the
National Plan consistent with the terms and conditions of the National Plan. It is
understood that the process, the materials presented and the timeline for making the
election will be determined by the sponsor of the National Plan in consultation with the
Plan Administrator, United Health Care.

Please indicate your concurrence by signing in the space provided below.

Sincerely,

OWMWgéwfé/ué/LU) 8,
Cathryn Frankenberg
AVP Labor Relations & Human Resources — US

lconcun

#712—
Kim Poole, General Chairman, BRS

Dated: W /// 2008



Side Letter No. 8

January 25,2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

A BRS represented employee in an inactive status (including disabled status) who is
receiving benefits under the Soo Plan on the effective date of the transition to the
National Plan will continue to be covered under the Soo Plan until either of the following
occurs:

eligibility for such coverage under the Soo Plan ends; or

. the employee meets the eligibility requirements for coverage under the
National Plan at which time he will be enrolled in that Plan.

A BRS represented employee in an inactive status who has not elected or is not eligible
for COBRA coverage and who is not receiving benefits under the Soo Plan will be
enrolled in the National Plan when he meets the necessary eligibility requirements.

Please indicate your concurrence by signing below.

Sincerely,

I concur:

Poole, General Chairman,

Dated: /4o v t' 
r 2 oo 8

Side Letter No. 8

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

A BRS represented employee in an inactive status (including disabled status) who is
receiving benefits under the 800 Plan on the effective date of the transition to the
National Plan will continue to be covered under the 800 Plan until either of the following
occurs:

0 eligibility for such coverage under the 800 Plan ends; or

. the employee meets the eligibility requirements for coverage under the
National Plan at which time he will be enrolled in that Plan.

A BRS represented employee in an inactive status who has not elected or is not eligible
for COBRA coverage and who is not receiving benefits underthe 800 Plan will be
enrolled in the National Plan when he meets the necessary eligibility requirements.

Please indicate your concurrence by signing below.

Sincerely,

Cathryn S. Fra enberg
AVP Labor Relations & Human Resources — US

lconcun

Kim Poole, General Chairman, BRS

Dated: W Hi 2008



Side Letter No. 9

January 25,2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

This will confirm our agreement to modify RULE 10 - ASSIGNMENTS TO
BULLETINED POSITIONS of the January 1, 19BO agreement between the Soo Line
Railroad and the Brotherhood of Railroad Signalmen by adding paragraph (d) as
follows:

"(d) When a headquartered signal maintainer's position is bulletined for one bulletin
period and closes with no qualified bidders, the junior qualified employee not working as
a maintainer or in a higher class, will be assigned to the position as the regular
incurnbent.

Note: this provision is not intended to supersede any obligation provided for
in Rule 5 (e)."

This modification to RULE 10 will be effective with the date of this aoreement.

Please indicate your concurrence by signing below,

Sincerely,

Cathryn S.
AVP Labor

I concur;

Relations & Human Resources - US

Kim Poole, General Chairman, BRS

oated: fYlant"l- I l, 2 o a g
/

Side Letter No. 9

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

This will confirm our agreement to modify RULE 1O — ASSIGNMENTS TO
BULLETINED POSITIONS of the January 1, 1986 agreement between the 800 Line
Railroad and the Brotherhood of Railroad Signalmen by adding paragraph (d) as
follows:

“(d) When a headquartered signal maintainer’s position is bulletined for one bulletin
period and closes with no qualified bidders, the junior qualified employee not working as
a maintainer or in a higher class, will be assigned to the position as the regular
incumbent.

Note: this provision is not intended to supersede any obligation provided for
in Rule 5 (e).”

This modification to RULE 10 will be effective with the date of this agreement.

Please indicate your concurrence by signing below.

Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources — US

Iconcun

957-52
Kim Poole, General Chairman, BRS

Dated: W /// 2008



January 25,2008 Side Letter No. 10

Mr. Kirn Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Subject: Adiustments to Travel Allowance

Dear Mr. Poole:

This will confirm our agreed modification to Rule 24 - Expenses (b) - Mobile Crews
{l()) effective as of the first day of the month following the Effective Date of our
Agreement.

Travel allowances will be computed on the actual mileage of the most reasonable and
direct highway route to and from the town in which the employee's home residence is
located. Allowance will be determined in accordance with the following schedule:

lria,

U-OU $- s-
61 - 100 $7.84 $24.20

101 150 $11.79 $36.39
1F'l 200 $15.70 $48.46
201 - 250 $'19.63 $60.59
251 300 $23.54 $72.65
301 350 $27.47 $84.78
2.q4 400 $3'1.39 $96.88
401 450 $35.32 $109.01
451 - 500 $39.23 $121,08
an4 trcn $43,17 $133.24
551 600 $47.09 $145.34
601 - 650 $51.02 $157.47
651 - 700 $54.93 $169.54
701 - 750 $s8.86 $181.67
751 800 $62,78 $1s3.77
801 - 850 $66.70 $205.86
RE,1 900 $70.62 $217.96
901 950 $74.s6 $230.12
951 - 1000 s78.4B $242.22

The travel allowance table will be increased or decreased effective January 1 of each
calendar year beginning in 2009, by applying the same percentage difference in the IRS

January 25, 2008 Side Letter No. 10

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Subject: Adiustments to Travel Allowance

Dear Mr. Poole:

This will confirm our agreed modification to Rule 24 - Expenses (b) — Mobile Crews
(1_Q) effective as of the first day of the month following the Effective Date of our
Agreement.

Travel allowances will be computed on the actual mileage of the most reasonable and
direct highway route to and from the town in which the employee’s home residence is
located. Allowance will be determined in accordance with the following schedule:

0 _
61 - 100

101 - 150
151 - 200
201 - 250
251 - 300
301 — 350
351 - 400
401 — 450 $35.32 $109.01
451 - 500 $39.23 $121.08
501 - 550 $43.17 $133.24
551 — 600 $47.09 $145.34
601 - 650 $51.02 $157.47
651 — 700 $54.93 $169.54
701 - 750 $58.86 $181.67
751 - 800 $62.78 $193.77
801 - 850 $66.70 $205.86
851 - 900 $70.62 $217.96
901 — 950 $74.56 $230.12
951 - 1000 $78.48 $242.22

The travel allowance table will be increased or decreased effective January 1 of each
calendar year beginning in 2009, by applying the same percentage difference in the IRS



standard business mileage rate from the previous calendar year to the current calendar
year.

Examples:

Assume the 2017 mileage chart authorizes an allowance of $25.00 for a 61-
100 mile trip and that the difference between the rates in 2017 and 2018
yields an increase of 4.5%. The allowance for 2018/s $26.13 (rounded to
nearest cent).

Assume that the 2018 mileage chart authorizes an allowance of $26.13 for a
61-100 mile trip and that the difference between the rates in 2018 and 2019
yields a decrease of 2%. The allowance for 2019 is $25.61 (rounded to
nearest cent).

Please indicate your concurrence by entering the date and your signature below.

Sincerely,,.i, lll
Litr'u,lwfr*,{e"fu*l

Cathryn Frarlkenberg
AVP Labor Relations & Human Resources - US

I concur:

Date: fno* | llt ' ^o8

Kim Poole, General Chairman, BRS

standard business mileage rate from the previous calendar year to the current calendar
year

Examples:

Assume the 2017 mileage chart authorizes an allowance of $25.00 for a 61 -
100 mile trip and that the difference between the rates in 2017 and 2018
yields an increase of 4.5%. The allowance for 2018 is $26.13 (rounded to
nearest cent).

Assume that the 2018 mileage chart authorizes an allowance of $26. 13 for a
61-100 mile trip and that the difference between the rates in 2018 and 2019
yields a decrease of 2%. The allowance for 2019 is $25.61 (rounded to
nearest cent).

Please indicate your concurrence by entering the date and your signature below.

Sincerely,

(wwhiwww
Cathryn Fra ' enberg
AVP Labor Relations & Human Resources —— US

lconcun

457.0?
Kim Poole, General Chairman, BRS

Date: W H/ 2008



Side Letter No. 11

January 25,2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

Gainsharinq

BRS and CPR hereby commit to design and implement an incentive performance based
compensation prograrn, Gainsharing. The fundamental premise of this program is that
productivity in the workplace is enhanced by employees who are informed and
knowledgeable about the business and understand the impact they can have on
productivity and the achievement of defined, measurable improvements or goals.

This is an opportunity for employees to share in CPR's success by achieving jointly
developed business targets and goals. The following guidelines willframe the program:

(1) BRS representatives and CPR management will jointly develop annual
gainsharing goals, with gains measured from agreed upon baselines or
the attainment of specific targets which the parties establish at the
beginning of each calendar year; the first program will be for July 1, 2008
through December 31 , 2008 with the specific targets established by the
parties by March 31, 2008.

(2) Goals and targets are to be aligned with CPR's corporate and
departmental business plans and objectives - both annual and 4 year plan
- People, Safety, Service, Productivity, and Financial. Agreed upon goals
and targets may be systemwide, location specific or a combination
thereof.

Measurable savings generated by achieving the established goals or
targets will be shared with employees on a 70130 (CPR/employee) basis
with annual payouts capped al4o/o of
each employees previous years straight time compensation for service
rendered. For 2008 the payout will be prorated, based on straight time
compensation for service rendered from July 1,2008 through December
31,2008.

(3)

Side Letter No. 11
January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North
Golden Valley, MN 55422

Dear Mr. Poole:

G_ain_shari_ng

BRS and CPR hereby commit to design and implement an incentive performance based
compensation program, Gainsharing. The fundamental premise of this program is that
productivity in the workplace is enhanced by employees who are informed and
knowledgeable about the business and understand the impact they can have on
productivity and the achievement of defined, measurable improvements or goals.

This is an opportunity for employees to share in CPR’s success by achieving jointly
developed business targets and goals. The following guidelines will frame the program:

(1) BRS representatives and CPR management will jointly develop annual
gainsharing goals, with gains measured from agreed upon baselines or
the attainment of specific targets which the parties establish at the
beginning of each calendar year; the first program will be for July 1, 2008
through December 31, 2008 with the specific targets established by the
parties by March 31, 2008.

(2) Goals and targets are to be aligned with CPR’s corporate and
departmental business plans and objectives — both annual and 4 year plan
— People, Safety, Service, Productivity, and Financial. Agreed upon goals
and targets may be systemwide, location specific or a combination
thereof.

(3) Measurable savings generated by achieving the established goals or
targets will be shared with employees on a 70/30 (CPR/employee) basis
with annual payouts capped at 4% of
each employees previous years straight time compensation for service
rendered. For 2008 the payout will be prorated, based on straight time
compensation for service rendered from July 1, 2008 through December
31, 2008.



Mr. Kim Poole
Page 2

Side Letter No. 11

(4) Employees will be eligible for a payout for that year if they have performed
sufficient service to earn a vacation the following year.

(5) BRS and CPR willjointly communicate to employees the agreed upon
goals and targets at the beginning of each plan year, Employees will
receive ongoing feedback as to results and will be informed and educated
as to what they need to do to achieve identified goals or targets.

(6) Gainsharing payouts will be made by the end of the first quarter of the
following year.

(7) A mechanism will be established whereby employees may suggest ideas
for gainsharing goals and/or targets

(8) Except for 2008, it is agreed that this performance based compensation
arrangement may be terminated by either party upon written notice to the
other party no later than September 30th. Such termination witl apply to
the following calendar year and every year thereafter unless othenruise
mutually agreed by the parties.

Please acknowledge your agreement by signing your name in the space provided
below.

Please indicate your concurrence by signing below,

Sincerely,

./'t t /J J /t /9.%J fre'fu'r(u/U:
Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

I concur:

Kim Poole, General Chairman, BRS

oatea: [0.nnr I Il , 2oog

Mr. Kim Poole Side Letter No. 11
Page 2

(4) Employees will be eligible for a payout forthat year if they have performed
sufficient service to earn a vacation the following year.

(5) BRS and CPR will jointly communicate to employees the agreed upon
goals and targets at the beginning of each plan year. Employees will
receive ongoing feedback as to results and will be informed and educated
as to what they need to do to achieve identified goals ortargets.

(6) Gainsharing payouts will be made by the end of the first quarter of the
following year.

(7) A mechanism will be established whereby employees may suggest ideas
for gainsharing goals and/ortargets

(8) Except for 2008, it is agreed that this performance based compensation
arrangement may be terminated by either party upon written notice to the
other party no later than September 30‘“. Such termination will apply to
the following calendar year and every year thereafter unless otherwise
mutually agreed by the parties.

Please acknowledge your agreement by signing your name in the space provided
below.

Please indicate your concurrence by signing below.

Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources — US

lconcun

)4 ._
Kim Poole, General Chairman, BRS

Dated: Mag H], 200?


