
 
CALIFORNIA BOARD OF ACCOUNTANCY (CBA) 

CERTIFIED PUBLIC ACCOUNTANT QUALIFICATIONS COMMITTEE (QC) 
 

QC Meeting 
Notice & Agenda 

 
Wednesday, April 23, 2014 

10:30 a.m. – 5:00 p.m. 
 

California Board of Accountancy 
2000 Evergreen Street, Suite 250 

Sacramento, CA 95815-3832 
Telephone: (916) 263-3680 
Facsimile: (916) 263-3675 

 
Roll Call and Call to Order (Maurice Eckley, Chair). 

I. Chairperson’s Report (Maurice Eckley). 
A. Approval of the October 23, 2013, Minutes. 
B. Approval of the January 22, 2014, Minutes. 

II. Report of the CBA Liaison (Louise Kirkbride, CBA Member). 
A. Report on the January 23-24 and March 20-21, 2014, CBA Meetings. 

III. Overview of the Newly Developed Committee Member Resource Guide (March 
2014) (Dominic Franzella, Licensing Chief). 

IV. Report on Activities for the Initial Licensing Unit (Veronica Daniel, Licensing 
Manager). 

V. Public Comment for Items Not on the Agenda. 
VI. Review Files on Individual Applicants [The QC will meet in closed session to 

review and deliberate on applicant files as authorized by Government Code 
section 11126(c)(2), and Business and Professions Code (BPC) sections 5022 
and 5023.] 
Break. 

VII. Conduct Closed Hearings [The QC will meet in closed session as authorized by 
Government Code sections 11126(c)(2) and (f)(3), and BPC section 5023 to 
conduct closed hearings to interview individual applicants for CPA licensure.] 
Adjournment. 

 



 
 
Please note:  Action may be taken on any item on the agenda.  All times are approximate.  In accordance 
with the Bagley-Keene Open Meeting Act, all meetings of the QC are open to the public.  Government 
Code section 11125.7 provides the opportunity for the public to address each agenda item during 
discussion or consideration by the QC prior to the QC taking any action on said item.  Members of the 
public will be provided appropriate opportunities to comment on any issue before the QC, but the QC 
Chair may, at his or her discretion, apportion available time among those who wish to speak.  Individuals 
may appear before the QC to discuss items not on the agenda; however, the QC can neither discuss nor 
take official action on these items at the time of the same meeting.  (Government Code secs. 11125, 
11125.7(a).) 
 
The time and order of agenda items are subject to change at the discretion of the QC Chair and may be 
taken out of order. 
 
The meeting is accessible to individuals with physical disabilities.  A person who needs a disability-
related accommodation or modification in order to participate in the meeting may make a request by 
contacting Kathryn Kay at (916) 561-1742, or by email at kathryn.kay@cba.ca.gov, or send a written 
request to the CBA office at 2000 Evergreen Street, Suite 250, Sacramento, CA 95815.  Providing your 
request at least five (5) business days before the meeting will help to ensure availability of the requested 
accommodation. 
 
For further information regarding this meeting, please contact: 
 
Kathryn Kay, Licensing Coordinator 
(916) 561-1742 or kathryn.kay@cba.ca.gov 
California Board of Accountancy 
2000 Evergreen Street, Suite 250 
Sacramento, CA 95815 
 
An electronic copy of this agenda can be found at http://www.dca.ca.gov/cba/calendar.shtml. 
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  QC Item I.A. 
April 23, 2014 

 
DEPARTMENT OF CONSUMER AFFAIRS (DCA) 
CALIFORNIA BOARD OF ACCOUNTANCY (CBA) 

 
MINUTES OF THE 

OCTOBER 23, 2013 
QUALIFICATIONS COMMITTEE (QC) MEETING 

 
California Board of Accountancy 

Oakland Marriott City Center 
1001 Broadway 

Oakland, CA 94607 
Telephone: (501) 451-4000 

Fax: (501) 835-3466 
 

The regularly scheduled meeting of the QC was called to order at approximately 
12:13 p.m. on October 23, 2013, by QC Chair, Maurice Eckley, Jr. 
 
QC Members  
 
Maurice Eckley, Jr., Chair 
Kristina Mapes, Vice Chair 
Carlos Aguila – Absent 
Jenny Bolsky 
Gary Bong  
Brian Cates – Absent 
Lewis Fisher 
Michael Haas 
Chuck Hester  
Fausto Hinojosa  
Casandra Moore Hudnall  
Alan Lee 
Robert Ruehl 
Erin Sacco Pineda 
Jeremy Smith  
James Woyce – Absent 

 
Staff Present 
 
Veronica Daniel, Licensing Manager 
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Dominic Franzella, Chief, Licensing Division 
Kathryn Kay, Licensing Coordinator 

 
I. Chairperson’s Report. 
 

A. Approval of the July 31, 2013 QC Meeting Minutes. 
 

It was moved by Ms. Bolsky, seconded by Mr. Lee and unanimously 
carried by those present to adopt the minutes of the July 31, 2013 QC 
meeting. 
 

B. Report on September 26-27, 2013, CBA Meeting. 
 

Mr. Eckley reported CBA President Leslie LaManna attended a hearing 
regarding the repayment of loans from special-funded state agencies.  He 
noted that the Department of Finance plans for the CBA to be repaid its $31 
million in outstanding loans to the General Fund in Fiscal Years 2014-2015 
and 2015-2016.  He added the plan for repayment will not be finalized until 
the budget bill passes.  

 
Mr. Eckley reported that the CBA Fiscal Year 2013-2014 budget is set at 
$11,573,000, which is an increase of approximately $435,000 from Fiscal 
Year 2012-2013.  The increase is due to the elimination of the personal leave 
program, increase in payroll costs, retirement, and health benefits.  Mr. 
Eckley added that the CBA was presented with the Annual Report, which 
includes an overview of the CBA Strategic Plan, budget information, statistics 
on processing timeframes within the Licensing and Enforcement Divisions, 
and results from its online Customer Satisfaction Survey.  Mr. Eckley noted 
that a copy of the full report may be viewed on the CBA website. 
 
Mr. Eckley reported that on July 1, 2013, the new practice privilege provisions 
took effect. He stated that to aid in the implementation of the new provisions, 
the CBA adopted a set of emergency regulations, and that the CBA 
conducted a regulation hearing and adopted finalized regulations to make the 
previously adopted emergency regulations permanent.  Mr. Eckley added as 
part of the adoption, the CBA included general staff-suggested modifications 
that were minor and non-technical in nature. 
 
Mr. Eckley provided information regarding the Uniform Accountancy Act 
(UAA) Exposure Draft which proposes a revision to the definition of the word 
“attest.”  He added the CBA currently maintains a neutral position on the 
exposure draft and submitted a “no comment” letter to the National 
Association of State Boards of Accountancy (NASBA) UAA Committee. 
 
Mr. Eckley provided an update regarding legislation that the CBA has taken a 
position on.  He reported that Senate Bill 823, was signed and chaptered on 
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October 1, 2013, and that this bill allows a CPA applicant to obtain licensure 
under the existing requirements through December 31, 2015, if they pass the 
CPA Exam on or before December 31, 2013.  It also allows an applicant 
enrolled in a degree program to take the CPA Exam upon completing the 
baccalaureate degree requirements. 

 
C. Report on the September 26, 2013, Taskforce to Examine Experience for 

CPA Licensure (Taskforce) Meeting. 
 

Ms. Mapes reported the Taskforce held an approximately two-and-a-half hour 
discussion in September involving how consumer information could be 
improved on the CBA website, the acceptance of academia experience, and 
possible modifications to the present general accounting and attest 
experience requirements. 
 
Ms. Mapes stated the Taskforce discussed a series of staff-proposed 
changes to various consumer information available on the CBA website to 
mitigate consumer confusion related to definitions of CPA licensure obtained 
via general accounting and attest experience.  She added that the Taskforce 
moved to accept staff proposed changes with some additional Taskforce-
requested text recommendations, and allow the staff to work with legal 
counsel on technical changes. 
 
Ms. Mapes stated the Taskforce also discussed the possibility of allowing 
academia to be accepted for qualifying general accounting experience toward 
CPA licensure.  She reported that the Taskforce recommended that the CBA 
explore the possibility of allowing academia to qualify as experience for CPA 
licensure.  She added that as part of its exploration, the Taskforce 
recommended that the amount of academia experience exceed a one-to-one 
ratio and that various issues should be addressed such as who could sign off 
on academia experience, whether teaching experience should be available to 
academics at both two- and four-year institutions and the institution’s 
accreditation. 

 
Ms. Mapes reported the Taskforce recommended that the CBA maintain the 
status quo regarding the general accounting experience requirement.  
 
Ms. Mapes provided information regarding the Taskforce’s discussion 
centered around the present 500-hour requirement, the CBA’s consumer 
protection mandate, entry-level requirements for practitioners, and what it 
means to be a CPA, both in California and nationally.  She reported members 
discussed various post-licensure requirements, including peer review, 
continuing education, and professional standards and the effectiveness of 
these systems in assuring consumer protection related to the attest function. 
She reported that after extensive deliberations on this topic, the Taskforce 
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recommended that the CBA eliminate the attest experience requirement by a 
5-4 vote. 
 
Mr. Franzella reported the CBA accepted the Taskforce’s recommendation to 
explore the possibility of allowing academia experience to qualify for CPA 
licensure in California.  He reported that they did not accept the Taskforce’s 
recommendation to eliminate the attest experience requirement.  Mr. 
Franzella stated the CBA directed staff to gather additional research data of 
California licensees regarding the 500 attest hours, work with NASBA or 
others to obtain out-of-state data and analyze enforcement data points. 

 
Ms. Moore Hudnall stated that CPAs should be given the discretion to or not 
to sign off on general accounting experience if they feel the work performed 
was poor.  
 
Ms. Mapes stated that the Taskforce discussed the option of modifying the 
general experience requirement to include a supervisor’s opinion, but the 
Taskforce recommended to maintain status quo. 
 
Mr. Haas expressed concern regarding the potential impact of modifications 
to the present experience requirements.  

 
Mr. Hester inquired if the Taskforce will continue discussions regarding the 
present experience requirements for licensure.  
 
Mr. Franzella stated that the topic of academia will be discussed further by 
the Committee on Professional Conduct (CPC).  

  

II. Report on the Activities in the Initial Licensing Unit. 
 

Ms. Daniel provided an overview of this item.  She highlighted that a new 
section has been added to the Initial Licensing Unit (ILU) Report to provide 
members with statistics regarding customer service-related activities in the 
unit.  
 
Ms. Daniel reported that ILU staff is continuing to prepare for implementation 
of new regulations regarding CE requirements for stale-dated experience and 
license reissuance, which will take effect January 1, 2014.  She added that an 
article regarding the new requirements will be included in the fall edition of 
UPDATE. Ms. Daniel added that ILU and Examination Unit staff continue to 
participate in training sessions in preparation of the new educational 
requirements set to take effect January 1, 2014.   
   

III. Proposed 2014 QC Meeting Dates. 
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It was moved by Ms. Mapes, seconded by Mr. Hester and unanimously 
carried by those present to adopt the proposed 2014 QC meeting dates. 
 

IV. Travel Reimbursement Rates Effective September 1, 2013 (Written Report 
Only) 

 
V. Public Comment for Items Not on the Agenda. 

 
None. 
 

VI. CONDUCT CLOSED HEARINGS [Closed session in accordance with 
Government Code Section 11126(c)(2) and (f)(3), and Business and 
Professions Code Section 5023 to conduct closed hearings to interview 
individual applicants for CPA licensure.] 

 
C13-029 – The applicant and his employer appeared due to a family 
relationship and presented work papers from his public accounting 
experience.  He has 67 months of experience, with a 24-month experience 
requirement.  
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.  There was no conflict of 
interest. 
 
Recommendation: Approve. 
 
C13-030 – The applicant and his employer appeared due to a family 
relationship and presented work papers from his public accounting 
experience.  He has 85 months of experience, with a 12-month experience 
requirement.  
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.  There was no conflict of 
interest. 
 
Recommendation: Approve. 
 
C13-031 – The applicant appeared due to experience obtained outside the 
United States and presented work papers from his public accounting 
experience.  He has 39.25 months of experience, with a 12-month experience 
requirement.  He is currently licensed with general experience. 
 
The work reviewed was complete and no deficiencies were noted.  The work 
was adequate to support licensure.  
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Recommendation:  Approve.   
 
C13-032 – The applicant and his employer appeared due to a family 
relationship and presented work papers from his public accounting 
experience.  He has 48.5 months of experience, with a 24-month experience 
requirement.  
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.  There was no conflict of 
interest. 
 
Recommendation: Approve. 
 
C13-033 – The applicant appeared due to experience obtained in private 
industry and presented work papers from his public accounting experience. 
He has 36 months of experience, with a 24-month experience requirement. 
He is currently licensed with general experience. 

 
Recommendation:  Defer.  The content of the work papers provided did not 
include sufficient documentation of full disclosure financial statements and did 
not meet auditing standards.  In order to satisfy the experience requirement 
for authorization to sign attest reports, the applicant must obtain, at a 
minimum 500 hours of qualifying experience that will enable him to 
demonstrate an understanding of the requirements of planning and 
conducting a financial statement audit resulting in an opinion on full disclosure 
financial statements.  Any new experience must be obtained under the 
supervision of a licensee authorized to sign attest reports on attest 
engagements and an affirmative CAE must be submitted.  A determination 
will then be made as to whether or not he will be required to reappear with 
work papers for the QC’s review.  
 
C13-034 – The applicant and his employer appeared and presented work 
papers from his public accounting experience.  The applicant disputed the 
CAE submitted on his behalf.  He has 12.75 months of experience, with a 12-
month experience requirement.  He is currently licensed with general 
experience. 
 
The Certificate of Attest Experience was not affirmatively completed in its 
entirety.  However, the work performed by the applicant was reviewed and the 
work papers provided supported the employer’s opinion.  
 
Recommendation:  Defer attest licensure.  In order to satisfy the experience 
requirement for authorization to sign attest reports, the applicant must obtain 
additional experience in the planning of the audit, including the selection of 
the procedures to be performed and reporting on full disclosure financial 



2153 

 

statements. Any new experience must be obtained under the supervision of a 
licensee authorized to sign attest reports on attest engagements and an 
affirmative CAE must be submitted.  A determination will then be made as to 
whether or not she will be required to reappear with work papers for the QC’s 
review.  The firm is placed on reappearance. 

 
C13-036 – The applicant and his employer appeared due to a family 
relationship and presented work papers from his public accounting 
experience.  He has 65.5 months of experience, with a 24-month experience 
requirement.  He is currently licensed with general experience. 
 
The employer’s understanding of the CAE was adequate.  The work reviewed 
was complete and no deficiencies were noted.  The work was adequate to 
support licensure.  There was no conflict of interest. 
 
Recommendation: Approve. 

The following Section 69 reviews took place on October 9, 2013, and are 
made a part of these minutes. 
 

C13-035 – The applicant and her employer appeared and presented work 
papers from her public accounting experience.  She has 38.5 months of 
experience, with a 24-month experience requirement.  
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted.  
The work was adequate to support licensure. 
 
Recommendation:  Approve.  

 
Adjournment. 

There being no further business to be conducted, the meeting was adjourned 
at approximately 3:30 P.M. on October 23, 2013.  The next meeting of the QC 
will be held on January 22, 2014. 

 

 

___________________________________ 
Maurice Eckley, Jr., Chair 
 
Prepared by: Kathryn Kay, Licensing Coordinator 
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  QC Item I.B. 
April 23, 2014 

 
DEPARTMENT OF CONSUMER AFFAIRS (DCA) 
CALIFORNIA BOARD OF ACCOUNTANCY (CBA) 

 
MINUTES OF THE 

JANUARY 22, 2014 
QUALIFICATIONS COMMITTEE (QC) MEETING 

 
Irvine Marriott  

18000 Von Karman Avenue 
Irvine, CA  92612 

Telephone: (949) 553-0100 
Fax: (949) 261-7059 

 

The regularly scheduled meeting of the QC was called to order at approximately 
11:32 a.m. on January 22, 2014, by QC Chair, Maurice Eckley, Jr. 
 
QC Members  
 
Maurice Eckley, Jr., Chair 
Robert Ruehl, Vice Chair 
Jenny Bolsky 
Brian Cates  
Lewis Fisher – Absent 
Chuck Hester  
Fausto Hinojosa – Absent 
Kristina Mapes 
Casandra Moore Hudnall – Absent 
Alan Lee 
Erin Sacco Pineda 
Jeremy Smith – Absent 

 
CBA Members 
 
Michael M. Savoy, CPA, CBA President 
 
CBA Staff 
 
Patti Bowers, Executive Officer 
Veronica Daniel, Licensing Manager 



2155 
 

Dominic Franzella, Chief, Licensing Division 
Kathryn Kay, Licensing Coordinator 
Deanne Pearce, Assistant Executive Officer 

 
I. Chairperson’s Report. 
 

A. Approval of the October 23, 2013 QC Meeting Minutes. 
 

This item was deferred to the April 23, 2014 QC Meeting. 
 
Mr. Eckley recognized and thanked Ms. Mapes for her service as Vice Chair 
in 2013.  He welcomed and congratulated Bob Ruehl on his appointment to 
serve as the new Vice Chair for the upcoming year.  Mr. Eckley noted that 
over the past year the CBA had stressed the importance of succession 
planning.  He noted that Michael Haas, Gary Bong, and James Woyce were 
rotated off the QC to stagger appointment dates.  Mr. Eckley also added the 
CBA accepted Mr. Aguila’s retirement from the committee.   
 
CBA President Savoy stated that it is a pleasure to be a part of the new 
leadership team of the CBA.  He highlighted that one item the CBA will be 
addressing is the important role of its committee liaisons.  He added that at 
the November 2013 CBA meeting, staff reported it will be developing an 
orientation program that will provide liaisons with information regarding their 
roles and responsibilities.  Mr. Savoy added the CBA will also begin providing 
training for its incoming committee chairs and vice chairs on their roles and 
expectations and training will cover various topics, including how to conduct 
meetings in accordance with the Bagley-Keen Open Meeting Act.  He 
reported the first training will be held on January 23, 2014. 
 
Mr. Savoy thanked Mr. Eckley for volunteering to serve as the QC chair for a 
second year during his final year on the committee and acknowledged his 
assistance in mentoring future leadership for the committee.  Mr. Savoy 
added that on behalf of the CBA, he would like to thank every member for 
volunteering their time and efforts to the QC and for their commitment to the 
CBA’s mission to the protect California consumers.  

  

II. Report of the CBA Liaison  
 
A. Report on the November 21-22, 2013 CBA Meeting. 
 

Mr. Franzella provided an overview of two informational presentations the 
CBA received at the November meeting.   
 
Mr. Franzella reported that the CBA reappointed Mr. Eckley as the QC Chair, 
appointed Mr. Ruehl as the QC Vice Chair, and reappointed Ms. Bolsky as a 
QC member. 
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Mr. Franzella reported that the CBA reviewed the first quarter financial 
statement for fiscal year 2013-2014.  He added the current fiscal year budget 
is set at $11,574,000, an increase of four percent from fiscal year 2012-2013.  
He reported that revenue during the first quarter was approximately 
$3,000,000.  
 
Mr. Franzella reported that the CBA took action to establish a Mobility 
Stakeholder Group (MSG) to consider whether the new practice privilege 
provisions are consistent with the CBA’s duty to protect the public.  He added 
the group will be comprised of two CBA members, two representatives of the 
accounting profession, two consumer representatives, and one enforcement 
staff member. 
 
Mr. Franzella also reported the CBA appointed two members comprised of 
CBA President Savoy and Vice President Campos to a taskforce for the 
purpose of reviewing an exposure draft on firm mobility, which was presented 
by NASBA Chief Executive Officer, Ken Bishop.  He added that the CBA 
would be considering a comment letter for the exposure draft at the January 
23-24, 2014 CBA Meeting.  

 
III. Report on the Activities of the Initial Licensing Unit  

 
Ms. Daniel provided an overview of this item.  She reported that Initial 
Licensing Unit (ILU) staff continues to prepare for reviewing applications for 
the new educational requirements, which took effect January 1, 2014.  She 
added that it is anticipated that the CBA will start seeing applications 
submitted under the new requirements beginning February 2014.  Ms. Daniel 
highlighted that the intake of applications for CPA licensure has increased.   
Ms. Daniel added the ILU is presently recruiting to fill an Office Technician 
position.   
 
Ms. Sacco Pineda inquired if the increased intake of applications was due to 
the new educational requirements. 
 
Ms. Daniel responded that there appears to be a correlation based on the 
substantial increase in the amount of applications received in December 
2013, prior to the new educational requirements taking effect on January 1, 
2014.   

 
IV. Public Comment for Items Not on the Agenda. 

 
Ms. Bowers provided an overview of the various CBA committees, their roles 
and responsibilities, and encouraged members to continue to promote 
participation among their colleagues.   She also encouraged members to 
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provide feedback regarding how the CBA can make participation in its various 
committees more convenient and efficient. 
 

V. CONDUCT CLOSED HEARINGS [Closed session in accordance with 
Government Code section 11126(c)(2) and (f)(3), and Business and 
Professions Code section 5023 to conduct closed hearings to interview 
individual applicants for CPA licensure.] 

 
C14-008 – The applicant and five employers appeared and presented work 
papers from her public accounting experience.  She has 83.25 months of 
experience, with a 12-month experience requirement.  
 
Three employers had adequate understanding of the CAE. Two did not have 
adequate understanding of the CAE and were placed on reappearance 
status.  The work performed by the applicant was reviewed and no 
deficiencies were noted.  The work in aggregate was adequate to support 
licensure.   
 
Recommendation: Approve. 
 
C14-009 – The applicant and her employer appeared with work papers from 
her public accounting experience.  She has 92 months of experience, with a 
12-month experience requirement.  She is currently licensed with general 
experience. 
 
Recommendation:  Defer.  The employer’s understanding of the CAE was 
inadequate.  The content of the work papers provided did not include audit 
engagements.  In order to satisfy the experience requirement for authorization 
to sign attest reports, the applicant must obtain, at a minimum 500 hours of 
qualifying experience that will enable her to demonstrate an understanding of 
the requirements of planning and conducting a financial statement audit 
resulting in an opinion on full disclosure financial statements.  Any new 
experience must be obtained under the supervision of a licensee authorized 
to sign attest reports on attest engagements and an affirmative CAE must be 
submitted.  A determination will then be made as to whether or not she will be 
required to reappear with work papers for the QC’s review.  The firm is placed 
on reappearance. 
 
C14-011– The applicant and her employer appeared with work papers from 
her public accounting experience.  She has 157.75 months of experience, 
with a 12-month experience requirement.  She is currently licensed with 
general experience. 

 
Recommendation:  Defer.  The employer’s understanding of the CAE was 
inadequate.  The content of the work papers were reviewed and although no 
deficiencies were noted, the amount of attest hours provided did not meet the 
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minimum 500-hour attest experience requirement.  In order to satisfy the 
experience requirement for authorization to sign attest reports, the applicant 
must obtain, at a minimum, an additional 213 hours of qualifying experience 
that will enable her to demonstrate an understanding of the requirements of 
planning and conducting a financial statement audit resulting in an opinion on 
full disclosure financial statements.  Any new experience must be obtained 
under the supervision of a licensee authorized to sign attest reports on attest 
engagements and an affirmative CAE must be submitted.  A determination 
will then be made as to whether or not she will be required to reappear with 
work papers for the QC’s review.  The firm is placed on reappearance. 

 
C14-012 – The applicant and his employer appeared due to a family 
relationship and presented work papers from his public accounting 
experience.  He has 29.5 months of experience, with a 12-month experience 
requirement.  
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.  There was no conflict of 
interest. 
 
Recommendation: Approve. 
 
C14-013 – The applicant and her employer appeared and presented work 
papers from her public accounting experience.  She has 79 months of 
experience, with a 12-month experience requirement.   She is currently 
licensed with general experience. 
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.   
 
Recommendation: Approve. 
 
C14-014 – The applicant appeared due to government experience and 
presented work papers.  She has 21.25 months of experience, with a 12-
month experience requirement.  She is currently licensed with general 
experience. 
 
The work performed by the applicant was reviewed and no deficiencies were 
noted. The work was adequate to support licensure.   
 
Recommendation: Approve. 
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C14-015 – The applicant and his employer appeared and presented work 
papers from his private industry experience.  He has 27.75 months of 
experience, with a 12-month experience requirement.    
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.   
 
Recommendation: Approve. 
 
C14-016 – The applicant and her employer appeared with work papers from 
her public accounting experience.  She has 152 months of experience, with a 
24-month experience requirement.   

 

 

Recommendation:  Defer.  The employer’s understanding of the CAE was 
inadequate.  The content of the work papers provided did not include audit 
engagements.  In order to satisfy the experience requirement for authorization 
to sign attest reports, the applicant must obtain, at a minimum 500 hours of 
qualifying experience that will enable her to demonstrate an understanding of 
the requirements of planning and conducting a financial statement audit 
resulting in an opinion on full disclosure financial statements.  Any new 
experience must be obtained under the supervision of a licensee authorized 
to sign attest reports on attest engagements and an affirmative CAE must be 
submitted.  A determination will then be made as to whether or not he will be 
required to reappear with work papers for the QC’s review.  The firm is placed 
on reappearance. 

The following Section 69 reviews took place on January 15, 2014, and 
are made a part of these minutes. 
 

C14-001 – The applicant and his employer appeared and presented work 
papers from his public accounting experience.  He has 50.75 months of 
experience, with a 12-month experience requirement.  
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.   
 
Recommendation: Approve. 

C14-002 – The applicant and his employer appeared due to a family 
relationship and presented work papers from his public accounting 
experience.  He has 43.75 months of experience, with a 12-month experience 
requirement.   
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The employer’s understanding of the CAE was adequate.  The work reviewed 
was complete and no deficiencies were noted.  The work was adequate to 
support licensure.  There was no conflict of interest. 
 
Recommendation: Approve. 
 
C14-003 – The applicant and his employer appeared and presented work 
papers from his public accounting experience.  He has 43.5 months of 
experience, with a 12-month experience requirement.  
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.   
 
Recommendation: Approve. 
 
C14-004  – The applicant and his employer appeared and presented work 
papers from his public accounting experience.  He has 34 months of 
experience, with a 12-month experience requirement.  
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.   
 
Recommendation: Approve. 
 
C14-005 – The applicant and her employer appeared and presented work 
papers from her public accounting experience.  She has 35.75 months of 
experience, with a 12-month experience requirement.  
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.   
 
Recommendation: Approve. 
 
C14-006 – The applicant and her employer appeared and presented work 
papers from her government experience.  She has 35.5 months of 
experience, with a 24-month experience requirement.  She is currently 
licensed with general experience. 
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.   
 
Recommendation: Approve. 
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C14-007 – The applicant and his employer appeared and presented work 
papers from her government experience.  She has 25.5 months of 
experience, with a 12-month experience requirement.   
 
The employer’s understanding of the CAE was adequate.  The work 
performed by the applicant was reviewed and no deficiencies were noted. 
The work was adequate to support licensure.   
 
Recommendation: Approve. 

 

 

 

 

 
 

Adjournment. 

There being no further business to be conducted, the meeting was adjourned 
at approximately 11:58 A.M. on January 22, 2014.  The next meeting of the 
QC will be held on April 23, 2014. 

___________________________________ 
Maurice Eckley, Jr., Chair 
 
Prepared by: Kathryn Kay, Licensing Coordinator 
 

 



 
 
 

QC Item III. 
April 23, 2014 

 
Overview of the Newly Developed 

Committee Member Resource Guide (March 2014) 
 

Presented by: Dominic Franzella, Chief, Licensing Division 
Date:  April 2, 2014 
 
 
Purpose of the Item 
The purpose of this agenda item is to provide the Qualifications Committee (QC) with an 
overview of the Committee Member Resource Guide (March 2014) (Attachment). 
 
Action(s) Needed 
None. 
 
Background 
Last year, California Board of Accountancy (CBA) members explored areas of the 
CBA’s various statutorily established advisory committees, including succession 
planning and the role of Committee Leadership and CBA member appointed liaisons.  
One of the results from this project was the creation of a document titled the California 
Board of Accountancy Committee Member Resource Guide.  
 
Comments 
The purpose of Committee Member Resource Guide is to provide new and existing 
committee members with important information regarding: each committee’s scope of 
work, general committee business procedures, expectations of committee members, 
and various statutes and regulations governing the conduct of committee business.  
Staff would like to note that this guide does not cover all areas of each committee’s 
work, and each committee may also maintain a separate handbook or manual that 
provides greater detail on the specifics of each committee.   
 
Fiscal/Economic Impact Considerations 
None. 
 
Recommendation 
None. 
 
Attachment 
Committee Member Resource Guide (March 2014) (without attachments) 
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Purpose: The purpose of the Committee Member Resource Guide is to provide new and existing 
committee members with important information regarding: each committee’s scope of work, general 
committee business procedures, expectations of committee members, and various statutes and 
regulations governing the conduct of committee business.   
 
This guide does not cover all areas of each committee’s work.  Each committee may also maintain a 
separate handbook or manual that provides greater detail on the specifics of each committee. 
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SECTION I. 
 

THE CALIFORNIA BOARD OF ACCOUNTANCY 
 

Created in 1901, The California Board of Accountancy (CBA) licenses and regulates over 88,000 
licensees and 5,000 firms, the largest group of accounting professionals in the nation.   
 
By authority of the California Accountancy Act, the CBA:  
 
• Ensures that only candidates who meet certain qualifications are allowed to take the 

national Uniform Certified Public Accountant (CPA) Examination.  
• Certifies, licenses and renews licenses of individual CPAs and Public Accountants (PAs). 
• Registers accountancy partnerships and accountancy corporations.  
• Takes disciplinary action against licensees for violation of CBA statutes and regulations.  
• Monitors compliance with continuing education and peer review requirements.  
• Reviews work products of CPAs, PAs and accountancy firms to ensure adherence to 

professional standards.  
 
The CBA establishes and maintains entry-level standards of qualification and conduct within the 
accounting profession, primarily through its authority to license.  
 
Through its Examination and Initial Licensure Programs, the CBA qualifies California candidates for 
the national Uniform CPA Examination, certifies and licenses individual CPAs, and registers 
accountancy firms.  The CBA’s License Renewal and Continuing Competency Program focuses on 
license renewal and ensures that licensees maintain a currency of professional knowledge to 
competently practice public accountancy.  
 
Through its Practice Privilege program, the CBA oversees a no notice, no fee, no escape authority 
for out-of-state licensed CPAs who meet specific conditions to practice public accountancy in 
California.  The CBA registers out-of-state accounting firms and for certain individuals who do not 
meet the criteria to practice with no notice or obtains a disqualifying condition while practicing, the 
CBA reviews pre-notification and cessation notifications from licensees to determine whether they 
can be granted continued practice rights.  Just like a California license, a practice privilege may be 
revoked, suspended, or otherwise disciplined.  In addition, a practice privilege may be 
administratively suspended pending an investigation by the CBA.  To ensure that the consumers of 
California are protected under this new program, the CBA maintains a website with any public 
information in its possession about individuals exercising a practice privilege in California.  In 
addition, it contains a search mechanism by which consumers can find current license status 
information on out-of-state licensees. 
 
The objective of the CBA Enforcement Program is to protect consumers, minimize substandard 
practice, and rehabilitate and discipline licensees, as warranted.  The CBA has the authority to 
discipline not only individuals, but firms as well.  Enforcement activities include investigating 
complaints against persons practicing public accountancy without a license and taking disciplinary 
actions against licensees for violations of statutes and regulations.  The CBA’s Enforcement 
Program receives complaints from consumers, licensees, professional societies, law enforcement 
agencies, other government agencies, and internal referrals.  While historically consumers and 
internal referrals have been the main origin of complaints, licensees also have been a significant 
source, most often reporting unlicensed activity.  CBA members and staff also regularly monitor the 
news media for information regarding licensees that may suggest violations of the Accountancy Act. 
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The PROC is comprised of seven licensees. 
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The EAC meets approximately five times annually, generally for one day each meeting. 
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ate.
h
r
 m
ep

eet
ares

in
 an
g m

 ag
us

en
t b

d
e 
a 

 
 

E. MIN

S
 
UTES. 

su
ta

b
f
s
f p
eq

r
u
e
e
p
n
a
t
r
 
e
me
s p

e
r
t
e
in
li

g
m
.  Th
inar

e
y
 min
 dra

u
ft
t
 m
es a

in
r
u
e
t
 p
es

r
 
o
a
v
nd distributes to th

respective meeting materials. 
ided to all committ

e
e
 C
e 

h
me
airp

mb
ers

er
o
s a
n p

s 
ri
pa

o
r
r to
t of

 th
 th

e
e
 
ir 

 



 

A
co

ft
n
er
si

 ad
der

o
at
pt

io
io

n
n
 an
 of t

d ad
he c

op
o

t
m
io

m
n

i
.  U
tte

p
e m

on C
in

B
u

A
te

 ad
s, they are forwar

minutes, which staff retains in the CBA offi
o
ce
p

 a
tio

s a
n, t

 p
h
u

e c
blic r

om
d
m
ed

it
 t
tee C

o th
h
e n

ai
ex
rper

t C
s
B
o
A
n

 m
 sig

eet
ns

i
 t
n
h
g
e 
 for 

 
ecord of the committee activities. 

F
 

. ROLL CALL AND QUORUM. 

A
to

t
 es
 th

t
e b
ab

eg
lis

i
h
n
 a q
nin

u
g
o
 o

r
f ea
um

c
 o

h
f t
 meeting, the Chairper

items, a quorum must be e
h
st
e c

ab
o

l
m
is

m
he

it
d
t
.
ee.  B
 

efore an
son 

y
sh

 ac
all t

tio
ak
n t

e a r
he c

o
o
l
m
l c

m
al

i
l
t
, t
tee 

he
m
 pu

ay
rp
 t

o
ak

se
e o
 of

n
 w
 ag

h
en
ich

d
 i
a 
s 

 
F
th

o
e
r
 
 p
co

u
m
rp

mit
ose

te
s 

e
o
;
f
 v
 t
a
h
ca
e co

nt p
m

o
mit

sit
t
io
ee

n
s
s d
, a

o
 q

 n
u

o
o

t
r
 co
um 

u
is b
nt to

ase
wa

d
r
 o
d

n
 t

 t
h

h
e e

e ma
stab

jo
li
r
sh
ity

me
 of

n
 me

t o
m
f a

b
 q
e
u
rs a

oru
p
m.
po

G
 

 
inted to 

 
. VOTING. 

U
h
p

a
o
i
n
r
 es

a
C

ny m
p
e
er

t
s
ab
on

li
 s
sh

b
h
m
all 

en

f the
call fo

t of a q

m ers o  pub
r
li
 a v
uo

o
ru

te.  T
m, o

h
n
i
 an
s m

y
ay
 m

c
 o
atter for which the co

 wish to comment
n
 on
ly o

 the
ccu

 p
r
r
 aft
op

er
os

 t
e

h
d

e C
 mot

h
m
a
m
rp

it
er
te

ion
i

.
s
e w
on

i
 f
ll 
ir

ac

 
st in

t, t
q
h

u
e 

ires if 

 

 

 

A motion passes based on the majority votes of the established quorum. 

1. Recording. 

F
th

or
e p

 e
er
ac

s
h m
on m

oti
ak
on

in
, t

g
he
 th

 f
e m
ollo

o
w
ti

i
o
n
n
g
, s
 in

ec
for

on
m
d
a
in
ti

g
on
 th

 w
e 

i
m
ll b

ot
e record

respectively.  Those absent are recorded after ever
io

y
n
 m
, o

o
p
t
p

e
o
d
s
 i
in

n
g
t
, ab
o the

st
 minutes: the name of 

as absent from the entire meeting. 
ion unless th

a
e 
in

m
in

e
g
m
, a

b
n
er
d

 i
 ab

s s
s
h
en
ow

t, 
n 

 
E
sa

x
me
cer

 m
pt

in
s f

u
ro
te

m m
s tha

in
t l
u

ist
tes s

 th
h
o
o
se
w

 in
in

 a
g a

tt
 v
en

o
d
te

a
 m
nce

ust
. 

 be accompanied by the first two pages of the 

 
2. A

 
bstentions. 

A
in

 c
ter

om
es

m
t i

it
s
t
 o
ee

r
 
 m
me

ay
m

 b
b

e p
er w

er
i
c
ll
ei
 a

v
b
ed
sta

 t
i
o
n
 b
 fr

e p
om

re
 v

s
ot
en

in
t.

g
 
 on an issue if for any reason a conflict of 

A
    

fav
bs

o
t
r
e
 o
nt

f a 
ion

m
s
o
 d

t
o
io

 n
n

o
, fo

 pr
u
ev
r m

en
e
t
m
 a m

ber
o
s
t
 v
ion from carrying.  For example

would carry. 
ote against a motion, and three ab

, if fi
s
v
t
e m
ain,

em
 the 

b
m
er

o
s
t
 vo
ion

te
 
 in 

H
 

 

. CLO
 
SED SESSION. 

1. EAC. 

f
T
o
h
ll
e EA
owin

C
g
 i
 r
s a

ea
u
s
t
on
ho

s
r
:
i
 
zed to conduct portions of its business in closed session for the 

 
• To review

 

1
 

1126(c)(
 an

•

2) an
d d

d
el
 B

ib
u

er
sin

at
e
e
ss

 on
 an

 e
d
n
 P
for
ro

c
fes
em

s
e
io

n
n
t f
s 

i
C
le
o
s
d
 (
e 
Ref

5
. 
0
G

2
o

0
ve

).
r
 
nment Code § 

To interview and consider disciplinary action aga

§

in

 

st an individual licensee or 

 

6 

applicant prior to the filing of an accusation or statement of issues (Ref. 



 

G
50

o
2
ve

0
r
)
nm
. 

ent Code § 11126(c)(2) and (f)(3) and Business and Professions Code 

 

§ 

 
2. QC. 

T
clo

he
s
 Q
ed

C
 h
 i
ear
s au

in
th

g
o
s t

ri
o
z
 i
e
n
d

t
 to conduct portions of its bus

licens
§
u
 
re (Ref. Governm

erv
e
i
nt
ew

 C
 i
o
n
d
d
e
iv
 §
id
 1

u
1
al ap
126(

p
c
li
)
c
(
an
2) 

t
a
s
n
 a
in
n
e
d
ss 
 em

in
p
 cl sed sess

d (f)(3) a
lo

o

n
y
d
er
 B

s for t
i

usines
h
o
e p
n to

u
 onduct 

e 
s and

r
c

Cod  
 
p

5023).
P

o
ro

se o
fess

f C
io

P
n
A
s 
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SECTION IV. 

 

 

L
C

eg
omm

islat
it

u
te

r
e
e an
 me

d
mb
 an

e
y
rs are r

M

 additio
e
n
sp

E

o

M

nsib

BERS IL

t v
l
i
e
t
 f

 RESPONSIB

al ac i ies
or

 an
 ca

d
rr

 ex
yin

p
g
ec

 o
t
u
at

t
i
 t
o
h

IT

n
e st

IE

a

S

tu

 & D

to

UTIES

s as
ry requir

 

ement

CBA.  Additionally, members must adhere to any and all statu
 c
t
o
o
m
ry

m
 an

un
d

i
 r
c
eg
ated

ulat
 an

o
d
ry

 p
s p

re
re
sc

scr
rib

ib
e

e
d

d
 by t

 by t
h

h
e

e
 

 

w
Me

el
m
l a

b
s a
er 

l
R
l p

es
o
o
li
u
ci
r
e
c
s a
e G

n
u
d
id
 p

e
r
. 
ocedures contained in this California Board of Accounta

 r
ncy

eq
 C
ui

o
r
m
em

mit
en

t
t
e
s
e
, a
 

s 

 
A
 

. RESPONSIBILITIES. 

 
1. Attendance. 

I
c
n
o
 ac
mm

cep
itm

ti
en
ng

t
 ap
 to

p
 d

o
ed
int

i
ment to one or

the committee’s busin
cat

es
e t
s.  Th

he t
e
im

re
e n
for

e
 m
ces

or
s
e o
ary

f t
 t

h
o

e c
 att

o
e
m
nd

m
 t
i
h
tt

e m
ees, c

eet
o

i
m
ng

m
 an
itt

d
ee m

 par
em
tici

b
p
er
at

s
e fu
 mad

lly
e a 
 in 

r
b
e
u
g
s
u
in
la
e
r
s
l
s
y
.  S
 sc

t
h
af
e
f t
du

ak
le

e
d

s
 m
 at

e
t
e
e
t
n
in
d

g
an
s, i

ce at
n ad

 ea
d
e

i
, co
tio

m

ch 
n
m

 t
mit
o a

t
c
ee members are e

eetin
t
g
iv

 an
ely

d
 v
 p

o
r
l
o
u
v
n
i
t
d
e
e
e
s
r
 an
in

x
g
pect

 o
 fo

n
r
g
 o
ed

t
 t

g
e
 s
r
 a

oin
h

o
 c
t
o
te
m
n
m
d a

it
l
t
l
e
 
e 

O
m

ffi
em

cer
ber

.  M
s’ attendance to the committee Chairperson, Vice-Chairperson, and

u
 C

m
B

m
A Ex

ary
ec
 o

u
f 
tive 

Ex
Ch

ec
air

u
p
t
e
iv

r
e O
so

e
n
m

 a
b
n
er
d V

s t
i
h
ce

at
-C
 a

h
r
a
e

i
 ab
rpe

sen
rso

t fo
n.  U

r t
p
w
o
o
n r
 m

e
eet
com

in
m
gs

e
 w
nd

ill b
atio

e subject to review by the 

 
fficer, members may removed from the commi

n by t
ttee b

h
y
e
 ac
 Ch

ti
a
o
i
n
r
 o
pe

f t
rs

h
o
e C
n o

B
r
A
 C

. 
BA 

2
 

. Mentoring. 

C
t
h
o
o
 n
mmittee Lea

isto
ew

rica
 co

l q
m

u
m
e
i
st
tt
d
ee 
ersh

ion
m
s t

e
ip

h
m

 an

at
b
 ma
e
d
r
 m
s
y
, m

or

 ar
ak
e ex

ing
p
 t
e
h
ri
e
en
m

c
selv
ed m

es
e
 av
m

ai
ber

lab
s ar

ise. 
le t

e en
o an

c
s
o
w
ur

er
ag

 p
ed
ro

 t
c
o
e
 a
du

ct
r
 as
al an

 m
d
en

 
tors 

 

 
B. TENURE. 

t
C
e
o
r
m
m

m
s.  C

itte
o

e
m

 me
mit

mb
tee

e
 m
rs

e
 ar
mb

e 
e
ap

rs n
po

o
in

t m
ted to a two-year term and may serve up to four consecutive 

th
act

e
iv
 C

e
B
l
A.
y p

 
articipating in committee

a
 b
in
u

t
s
a
in
in

e
in
ss 

g
ma
 sat

y
isf
 b

a
e

ct
 re

o
m
ry

o
 a
v
t
e
t
d
e

 
n
fr
d
o
a
m 
nc

t
e
h
 or
e co

 foun
mmit

d n
te
ot
e

 t
 by 

o b
a
e
c
 
tion of 

 
C
 

. COMMITTEE LEADERSHIP. 

ap
An

p
n
o
u
i
ally
ntm

, t
en

he C
ts a

B
r
A
e m

 ap
ad
po

e a
int

t
s
 t
 a C
he N

hai
ov

r
e
p
m
er

b
s
er
on

 C
 an

BA 
d 

me
Vic

e
e
t
-
in
Ch

g
a
, w
irp

it
e
h
r
 t
s
h
o

e
n

 in
 to

d
 e

iv
ach

idu
 co
als a

mmit

ap
ssu

t
m
ee

in
.  T

g t
h
h
e 

poin
e 

C
th

h
e c
air

o
p
m
er
tm

s
en
on

t
 ar
s e

e en
ffectiv

tee meet
tr
s
u
e J

mit  t
st

ary 1 o llowi

he 
e
a
d
n
 w
u

it
f the fo

ch
 
arg

h
e
 lead
s as d

er
ir
s
e
h
c
ip
ted

 of t
 b

h
ng year.  The Chairpers

y s
e 

t
c
a
o
t
m
ut

m
e an

ittee an
d the ex

d ar
p

e r
ect

e
o
s
n
p
 an
on

d
si

 V
ble f

ice-
or ensuring 

 
communicated by the CBA.

ations as 

1. C
 

hairperson. 

T
m

h
u
e ap

to s
l

pointm

er
tip

v
l
e a
e o

s
n
 C
e
h
-y

en
ear

t t
 t
en
er

u
m

r
s
e
;
 
 
f
h
or
ow

 Cha
ev

irperson is a one-year term.  The Chairperson can serve 

airperson during h
er
is

, 
/
i
h
n
er
 g

 fi
en

n
er
al y

al, a 
ear

c
 o
om

n t
m
h
i
e c
tte

o
e m
mm

em
itt

b
e
er
e.  T

 w
h
ill n

is w
ot

il
 b
l allo

e appo
w fo

in
r
t
 t
e
h
d
e 
 



 

C
Ch

h
a
a

i
i
r
r
p
p

e
e

r
r
s
s
o
o

n
n

 i
 t

n
o

 t
 s

h
er
e

v
 r

e i
ole

n
.
 t
 

he capacity of immediate-past Chairperson and assist the new 

 

 
Duti

•

es

 

. 

• 

P
 

reside over the committee meetings 

 
• 

Approve agenda 

 
• 

Perform evaluations of committee members 

 
• 

Attend CBA meetings to provide a report on committee activities to the CBA 

r
R
e
ev
co

i
m
ew

me
 can

nd
d
a
i
t
d
io
at

n
e i
s t

n
o
t
 t
er

h
es
e C

t let
BA

t
 Vi
er

ce
s, p

-P
e
r
r
e
fo
si

r
d
m
en

s ca
t an

nd
d

id
 Ex

a
ec
te in

uti
t
v
e
e O
rvie

ffi
ws, and makes 

 
• 

initial appointments to the committee 
cer regarding 

M
reg

ak
ar
e r

di
ec
ng

o
 r
m
eap
men

po
d
i
at
nt

i
m
on

en
s t

ts
o
 t
 t
o
h
 t
e C
he 

B
c
A
o
 
m
Vic

m
e
i
-
t
P
tee

res
 

ident and Executive Officer 

 
• M

an
o
d
n
 r
it
ep
or

o
 at
r

tendance, proa

Officer 
ts any attendanc

c
e i
tiv

s
ely
sue

 ad
s t

d
o
r
 t
es
he 

si
C
n

B
g an

A V
y
i
 at
ce-

t
P
en

res
dan

iden
ce 

t
i
 an
ssu

d
e
 Ex
s w

ec
ith

u
 m
tiv

em
e 

bers 

 
• 

 
Mentor Vice-President 

 
2. Vice-Chairperson. 

T
m

h
e
e ap
mber

po
 w
in

i
t
ll n
men

ot
t
 s
 t
er
en

v
u
e 
r
m
e f

o
o
r
r
e t
 V

h
ic

an
e-

 o
Ch

n
ai
e y

rp
ear
ers

 as
on

 a 
 is

c
 a o
om

n
m
e
i
-
t
y
t
ear
ee V

 term.  In gener

for multiple com
ice-Chairperso

al,
n.  

 a c
Th

o
is a
mm

llo
it

w
tee 

s 

C
al

h
lo
a

w
irp

s 
er
th

s
e C
on

B
.  

A
 

 a p
mit

oo
te
l o
e m

f c
e
an

mb
di

e
d

r
at
s t

e
o
s t

 cy
o 

cl
sele

e t
c
h
t
r
 fr
ou

o
g
m
h

 
 t
w
h
h
e
en
 Vi

 c
ce

o
-
n
C
s
h
id
a

er
irp

in
e

g
rso

 a n
n p

ew
osit

 co
io
m

n
m
 a

i
n
tt

d
ee 
 

 

 
Duti

•

es

 

. 

• 

A
 

ct in the absence of the Chairperson 

A
is

t
 u
ten

nab
d C

le t
BA

o at
 m

t
eet
en

i
d
n
 
g to provide a report of committee activities when Chairperson 

 
• A

an
ct
d
iv
 r

e
eap

ly p
p

a
o
r
in
tic

tm
ip

en
ate

ts
s in
 

 the recommendation process for committee appointments 

 
• Assist the Chairperson in ensuring satisfactory attendance of committee members 
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SECTION V. 

 

 

In an effo

LIAISONS 

li
C

ai
BA

so
 me

ns.  A
rt

ll c
 to en

mber l
o
i
m

sure the co

ai
m
so

i
n
tt

s.
ee
 

s are as
mm

s
i
i
t
g
t
n
ee
ed

s 
 a 
m

s
eet
taff l

 th
i
ei
ai

r
s
 r
o

e
n
s
, w
pec

hi
t
le t
ive c

he EA
harg

C
e
 an
s, t

d
h

 Q
e c

C
o
 als
mm

o ar
itte

e as
es a

s
r
ig
e as
ned

s
 t
ig

w
n

o
ed

 
 

 
A.
 

 STAFF LIAISONS. 

Th
adm

e sta
s
ff
t
 
r
l

expen
in

s
i
e re

at
iais

iv
o
e as
n p

p
ro
ec

vi

imbursem
t
en
, 
d
t
e
h
s
e
 n
 s

u
ta
me
f

rous support activities for the committee.  From an 

prepares the meeting ag
t
en
.  Th

da, 
e 

f

me
st
 li

a
a
f
ison will assist me

e
f
t
 l
in
ia

g
is
 ma
on,

t
 w
er

o
ia
r
l
k
s,
in
 a

g in
mb

 co
er

n
s w
jun

it
ct

h
io
 t

n
ra

 w
ve

it
l
h
 a

 t
r
h
ra

e
n
 C
g
h
e
a
me
irp

n

nd minutes.  
e
t
r
s
s
 a
o
nd
n, 

 

 
Th
 

e staff liaisons for each committee are as follows: 

EAC

(
A
9
ll

 

1
is
6
on Nightingale 

 
Alliso

)
n
 5

.N
61

ig
-
h
1

t
7
i
2
n

3
g

 
ale@cba.ca.gov 

P
A

ROC
pril F

 

(91
ree an 

Apr
6

m

 
il.F

) 5
r
6
ee

1
m
-1

an
72

@
0 

cba.ca.gov 

QC
Kat

 
hryn Kay

Kat
(91

h
6

r
) 5
yn

6
.Kay
1-17

 

@
4

c
2
b
 

 
a.ca.gov 

B. 
 
CBA-APPOINTED LIAISONS. 

o
F

n
or the EAC and QC, the CBA

reg
e 
ar
so

d
u
in

th
g em

ern. 
er
 T

g
h
in
e C

g i
B
s
A
su

-a
e
p
s an

po
 P
in

r
t
es
ed

id
 l

en
iai

t appoints two CBA member liaisons, one northern and 

addition, the CBA-appointed li
d
a
 r
is
ec
on

o
s
m
 ar

m
so

en
ns

d
 ar
at

e r
ion

e
s
s
 m
po

ad
ns

e at
ible fo

 the c
r k

o
eep
mm

in
it
g
t
 t
ee

h
 
e C
meet

BA
i
 i
n
n
g
fo
s.  I

rm
n 

ed 

C
an

h
d
air

 as
p

s
e
i
r
g
so
nm

n a
en

p
t
p
s
o
, an

int
d
m
 t

e
o make recommen

e t
d
o

at
 k

i
eep
ons

 t
 t
h

n
o
e
 t
 c
h
o

ts.  Additionally, the north
e C
mm

BA
it

 r
tee 

egar
info

di
r
n
m
g C

ed
h
 o
ai

f t
rp

h
er
e C

so
B
n
A
 an
 po

d
li
 V
c
i
i
c
es
e-

 

c
Th

om
is p

m
r
u
o
n
ce
icat

ss i
e b

s f
et
ac

w
il
e
it
en
at

 m
ed

eet
 by t

in
h
g
e
s
 st
 to

a
 en
ff l

s
ia
u
i
r
so
e t

n
h
 t
ey
o t

 ar
he

e k
er

ep
n a

t ab
nd s

reas
out

t
h
 o
e
f 
r
an
n C

y
a
 c
li
o
fo
m

r
m
nia liaisons are to 

 
 committee. 

ittee issues.  

T
Ch

h
a
e

i
 C
rp

B
er
A-

s
ap
on

p
s
o
, an
int

d
ed
 c

 l
o
i
m
ai

m
so

i
n
tt

s
ee m
 are r

em
es

b
p

er
on

s
s
 fo
ib

r
le f
 w

o
h

r
o
 ev
m t

a
h
lu

ey
at

 h
in

av
g c

e s
om

pec
m

i
i
f
t
i
t
c
ee C
 kno

h
w
ai

l
r
ed
per

ge o
son

f t
s
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Chairperson, Vice-Chairperson, and appropriate CBA Program Chief will evaluate the 
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SECTION VII. 
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. CONFLICT OF INTEREST – GENERAL GUIDELINES. 
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 C
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 m
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.
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e o
is o

r lo
ffici

cal 
al

g
 p

o
o
v
sit
er

io
nm

n t
en

o 
t
in
 sh

fl
all 
uen

m
ce

ak
 a

e, p
ene

ar
ral p

ticip
ro

at
h
e 
ib

i
i
n
t
 m
ion

ak
:  "

in
N
g
o
 o
 p
r
u
 i

b
n

l
 an
ic o

y
ff
 w

ic
ay
ial at
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g t
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l p
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 d
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 d
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 d
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, p
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e c
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T
di

h
s
e
c
 
lo
Co

su
n

r
fl
e s
ict

t
 o
at

f I
em

nt
en
ere

ts
s
.  
t C

T
o
h

d
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r
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 t
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c
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at
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 3. DCA’s Policy: Incompatible Activities (Ref. Government Code § 19990). 
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the duties of state officers: 
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 p
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ETHICS TRAINING REQUIREMENT 
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SECTION VIII. 

 

 

A.
 

 PER DIEM AND TRAVEL. 

EXPENSE REIMBURSEMENT 

 
 1. Committee Member Travel  
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 fli
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r
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c
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(Corporate ID: 99039695, IRN: 57448).  
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c
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 m
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i
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=
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d
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 p
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 2. Lodging for Committee Meeting. 
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d ad
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 t
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aking 

 
 3. Reimbursement for Travel and Per Diem expenses. 
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p
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c
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SECTION IX. 
 

LIST OF APPENDICES 
 

 
APPENDIX 1   DCA Guide to the Bagley-Keene Open Meeting Act 
 
APPENDIX 2   CBA-Appointed Liaison Committee Meeting Survey 
  
APPENDIX 3    Committee Appointment Conflict Statement 
 
APPENDIX 4   Committee Skills Matrix (EAC version provided for example purposes) 
      
APPENDIX 5   Committee Member Evaluation  
 
APPENDIX 6   Committee Member Interest Survey 
 
APPENDIX 7   Committee Chairperson/Vice-Chairperson Evaluation 

 
APPENDIX 8   Paperwork to Complete Upon Appointment (multiple documents) 
 
APPENDIX 9   Form 700 – Statement of Economic Interests 
      
APPENDIX 10   SWABIZ Traveler Accountant Setup Information 
 
APPENDIX 11   Per Diem and Travel Expense Worksheet with Travel Reimbursement 

Guidelines (Attachment) 
 
APPENDIX 12   DCA Travel Guide (Attachment) 
 
      



California Board of Accountancy 
Report on the Activities for the Initial Licensing Unit 

As of March 31, 2014 

 

1 

Initial Licensing Unit (ILU) Statistics 

 

Individual License Applications FY 2011/12 FY 2012/13 FY 2013/14 

CPA Licensure Applications Received by Type1 

Type A 2,969 3,036 3,365 

Type B 151 206 182 

Type C 392 329 369 

Type D 68 54 49 

Type E 14 29 33 

Total Received 3,594 3,654 3,998 

Total Processed 3,241 3,474 3,982 

Average Days to Process 15 25 26 

Method of Licensure 

Pathway 02 12 4 0 

Pathway 1 – attest 405 416 423 

Pathway 1 – general 499 543 684 

Pathway 2 – with attest 795 756 766 

Pathway 2 – without attest 1,530 1,755 2,108 

New Requirements – attest  -- -- 0 

New Requirements – general -- -- 1 

 
 

Firm License Applications FY 2011/12 FY 2012/13 FY 2013/14 

Corporation 

Total Received 257 221 167 

Total Processed 223 174 155 

                                            
1
 Application Type 

2
 Although uncommon, the CBA does have occasion to issue licenses under Pathway 0 due to the 

reissuance process. 
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2 

Average Days to Process 8 14 12 

Partnership 

Total Received 125 89 76 

Total Processed 106 70 74 

Average Days to Process 8 14 12 

Fictitious Name Permit 

Total Received 178 169 149 

Total Processed 156 105 116 

Average Days to Process 8 14 12 

 

Customer Service FY 2011/12 FY 2012/13 FY 2013/14 

Telephone Calls Received 19,399 24,006 19,857 

Emails Received 7,913 9,670 10,992 

Certifications 

Total Received 1,237 1,073 794 

Total Processed 1,237 1,073 742 

Average Days to Process 20 20 12 

 
ILU Activities 
 
 The Initial Licensing Unit (ILU) has started to see a decrease in the total number of 

applications received for initial CPA licensure.  While for January 2014 the total number of 
applications was still above average (428 received), it is down considerably from December 
2013 (748 received). 
 

 In February 2014, ILU received its first batch of initial applications for CPA licensure from 
individuals applying under the new educational requirements. 

 

 On February 4, 2014, the Licensing Chief spoke at the California Society of CPAs 
Sacramento Chapter Student Luncheon.  The engagement took place at California State 
University, Sacramento and was titled “2014 Education Requirements for CPA Licensure.”  
  

 The ILU is presently recruiting to fill an Office Technician position. 
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